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S0 A BN 7 58— TURT AT 5 —— R R A & P it
R—FCE AR B, N R AR Oy 2
Wigs, ME HERHEL . /RIS, =5
H] F EIE TG BAN I — AR AN RS 58
AR EM e 59 TAE, ZEES PR £ T
BRI TEREE N . OCT £ TR, PR
AR 191 51 14 15 3 () Asf ok HG B 5% T By A S i
PEA T — A R

T BRI H 4 0B B T e S, 7R X<
BT B A i 17 SCI BNET, AT R B 25 08 T 4t
ORI AL W7 T R 5, R FSRUE B R,
WX 3 FEBMA R 10 2450 TR
R, WE T %M ALE SO E e bs, B HAR
KL BAMAE S B ST . AT 55 58 S
RIS PR, R, S FHE B A, B
T Hays fl Bendersky (2015) A5 B #A, 45474
S B I T S s, K, TR T X4
DA RS HOAR R S S8, 1w M R i
BB T, BRI . £ e kg s £5k
FFILFALL T ARG 5%, 2% i w#m K&
K&, BA LM fediX ey THE, RALEEZ BT 2
RAES-, Y B AR ER D B AE % (bug);, BB, fe &
H AP ey 2 53 Asi] 23 THAe ) 1, ZHARA
BATHAB T, REELREEWE, LR
HARKEAEZNL, EELTRENES, K HARN
ARA W et FHN M, FRATRTIERT A B TR0 : Siak
A # AL F 55 B LR K ) IS SR iR an -
I Loy G L AR T H A PR F, RARR YD
R REARERG . BA LM T, {2
K ARRE S et TR TAEAE S, % 5K AL 89 45% (bug)
HELERAREAR, BB, e B AP a9 2 5 s
FREE&H T HAR A, S AR BATH AT,

x1 BIRASEAH

2153 Hi—d | =4 Ut

45 TR SRR B 2 BT RS ECHE I 2 D1 T LR R BT RS BC AR ] AL 51 T
N 87 92 86 91

Ui 24.43% 25.84% 24.16% 25.56%
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I TA B AMAANLE, fR ik 6 E AL 2 R
H A R EA

KTTIRIBME I, FESE T Buss
F1 Craik (1980)L) A van der Westhuizen Fl1 Solms
(OIS IE BRI, FF4h5 G A BE 80T 38 B 2 i -
Horp, & T RS RHER Y T AR,
Bk 5 AF I ABLIRMAES B THILE, EEK
SRR, Al A A AP A A S R A0 o X AE k) R R
R, REEMRE FR LB G TR RGIE,
PAT A AL S0, e Sk B 5 kb, LA E AT
JEI B TR N BAR,; K BT & 6 B B A ik
A EIAMAMK, RYENTHE LA FH,
LARRFRS, AR B EAT, 2R ERRNERL
SRR AR SR, 2R 8h a, BpAE A B AL A A R
FHER, HATEIAESBE, AR “Aa5H7 8
JE, REMI . BALALAE I,

AR E TR AR R T 805 H L
P B 32 HAR X 400 S0 BIOIR S RN AT A B 52, B
FEHTESLIG S AT, KDL b 4 PSP,
T R e wmn S I L B3 T IR S v I B T
KRR A BT IR SCRC MR IR 5L T pa A
. S5 EFEREEEIL SSRGS, g
KB B CACANE BT i B BRSNS, I 11— R 5 )
M BYREIRRTE | AR . AN2E(ER).
213 TEME

ARHIEGE BB 40 i T LSRR 930, SR PR i
B, VR A A B T R 0 S R AT
T “BHi% 5 [mi% TAE(Brislin et al., 1973), A4 748 &
(R B A RS SR 2R 5 i 7 o34, Hi, 400Xt
T A A R4 b 7 SRR I AR R 1 &
TRFN AT AF R R AEE RE?, ST
SR (T ) * FATSHERAT A (IE) FI A R &
TARFNAEH AT RE BB # T RE” .

AR5t TF R EE, B 58S 5LRET
WX ETEERE, e MllEAH, ikl
McAllister (1995)FF & w3, Flin. “HEE T
AR, TNk BEAR 4 M 72 L AR T 2 1 il
AR AR, IR 1) 1 T2 T o == 3R 1Y
ARk R FIEE” . H: Cronbach’s o fE°4 0.87,

ARG 3uAE g B, WS 5 H S 5LRIFIT
W B PR T 7= A i i S e o 3k 3 AR 4%

PORTURE | BSR4 R B LURE SR AT A T
HALATH

H, ®4 A Khan % A (2018)JF & i3, 1M
H by 3knefq £ T8 o A7 23 g0 3 3% g iz, <an
RE TR A 3 — 2048 T, Tl A S-S 1 A2 AN
£#, H: Cronbach’s o {H & 0.95,

ARG IEARAT A (PR &) S5 HE R L5055
MRS A PSR T A () 3 7 M s 5 H, 2K
i F EHESE N (Q008)F & i3k, URAB WY
¥ KB E TR £ T A0 T AERS, R AE MR BT S AE
SRABE I, “TERAR T BT B, RSB+
TAHR BACRR, 1k E T TAER R A ok, K
Cronbach’s a Z%H 0.92,

ARFHFAT AR E) . S5 E LW B850
MRS AP HAHRFR AT A ) 3L 5 A SR H, 2K
%i F1 Hitlan 1 Noel (2009)JF & (i3, RE 5 H W
“Ii H AT R, IO 23 SO R A T SR B
T, X RIH SR G, BE £ TSR 4,
KA E LM, H Cronbach’s o {HH 0.87,

EHREZ, A STERERY, PR TARER .
HR 2 25 52 ) A~ N B A5 A A 1) R0 450 432 AU AT o 45
(Jeanquart-barone & Sekaran, 1994; J44s 4§, 2021),
Ik, AFsREER T2 5F5 0N . RGO TAREAE
PR Hordr, PEGIVE IS A3, 2ok 0, BN
1; MR N2 O (BRI AR NG . )2 E
FHEHREARNR) . B2 EHEE GRS EEARNG)
=2 TARAERR AR BT it i
22 HIESMEER
221 BHKE

ZH5EFEREAEERE R TR EH, T
J& W B 51 T By i R ARG o A Ry e <l SR ATBA A
PP AR T SRS, HAE . AR
T, Bk E TR Z R etk ik? > F
J& SRR I i B oy . IR KRR b
PUR 3 s TR — DA PEION, S LA ) I Y 51
T2 7, BIRBESE 7 R R P . MSr AR
t KR AR BoR, B, SR B T B s SR
a5, HIAEHER THAS5H, WAL THAS 5%
ET@W?%%II%%EE‘\I(M merTa = 5.67,
M gmzsra = 3.67, t (334) = 12.34, p < 0.001, Cohen’s
d= 1.31), (A S 5H X% L T AN %
AUEERWMvwenra = 3.77, M ywesnra = 3.77,
t (354) = 0.01, p = 0.99, Cohen’ s d = 0.001). H:%k,
AR R SIS, M S S
F, F XRS5 T B PE A AR
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B A ZUEALE RHFITE? R TS NS B A PR 8 )5 R 637

(M & xmpa =2.86, M ipumprn = 4.63, ¢ (354) =-10.07,
p <0.001, Cohen’s d =1.07), I\ A ETEHAENRT
ROT] BEPE AR (M wxmpn = 4.31, M jgemna = 5.02,
1 (354) = —3.76, p < 0.001, Cohen’ s d = 0.40), ik
SEIRLZRH, ¥R @A B T S0 LR S
PRI 5 R R A R
222 ERHYERE

SRR 36 % I A 2 () P DX A Ak B, FRATT
17 THUEPE R 7434, 4503 2 s . DU 45
RUCED: PSR AE i 5 A S5 R AR S|l S B L 4
AP LA R BE R (0 (179) = 45422, RMSEA =
0.07, TLI = 0.94, CFI =0.95, SRMR = 0.06), H %
PLFHAB AR, PR, ASHE5T I & 2o R4
223 HiRMESEITEHEXES

R ES ISR B RLER 3), HER T 5%
54153 T EE 2 IEM & = 0.33, p < 0.001),
ST A5 AT 5 405 B AT SRy (16 1) ) 1 A G
(r=0.66, p < 0.001), 5%0FHHEFAT A A5 ) 7 AH
K(r=-0.26, p < 0.001), R T G540 51
AV R IEADE(r = 0.17, p = 0.001), i3
A7l Jp JE ST 5 4 R B2 ANAT A (I [ ) B A DG (=
—0.11, p = 0.044), 5405 MHEFRAT R (1)) IEHH 2%

(r=10.40, p < 0.001), DA F25 5% 585 —280.
224 BRIZEHRIEER

T, RATFIA T 20 ks T F s A T
B A S B EXT URAEAT . ML L AL S
HERAT ARSI . AREREE T, Sis.08RE
FAT AR ST W3R 4, B Jr 2504 2R
BN EEX¢KW%9§QE/‘]?E(EH Ei@ﬂ@'ﬁ%
BT R ECPER R B T, S A AR R B T
RSB MR B & 51 TR, 405 X% T R 115 K
(F (3, 352) = 22.06, p < 0.001, 13 = 0.16) . Huf3 &
JEHI(F (3, 352) = 5.89, p = 0.001, 1> = 0.05) , $Z4
1) (F (3, 352) = 14.43, p < 0.001, 03 = 0.11)
ZSR R, (B, SFXTE TR HERAT A (n)
ERIFARFE, F(3,352)=1.69, p=0.170,

WS, TR G AR o3 AR A RIS AR 15—
WATKL S, ArAT s R ILIE 2, fEEs®IES] . TAE
R RgUE, FEHER T BOXSFEEREA
WL IE M2 = 0.34, SE = 0.05, p < 0.001); 4%
X & A5 AT 1E 18] 52 Wi S50 S B2 AT S (5T )) (B =
0.63, SE = 0.04, p < 0.001), 3 HANSEFIFE T B
B 5T By 5 0 AU T A (15 ) ) =2 () ) ) 42 580 07
5335 (b = 0.40, SE = 0.07, 95% CI = [0.28, 0.54]), &%
B la 93 ZHE; GV 8 W5 AT ) 520 4 5

Fk2 HRIWIEERFHHER

TBER A 1 df ldf RMSEA TLI CFI SRMR
DY A A 7 TR, ST, EM, EX 454.22 179 2.54 0.07 0.94 0.95 0.06
=N AR TR+EM, ST, EX 1351.71 186 7.27 0.13 0.77 0.80 0.09
TR TR+EM+EX, ST 2061.53 188 10.97 0.17 0.63 0.67 0.14
Bt PR AR TR+ST+EM+EX 3150.05 189 16.67 0.21 0.42 0.48 0.17
T N=356; SIS FEMFEE-TR, S H A BMEH-ST, S BATHMEM)-EM, 402 HF4T R d817)-EX
*3 MR 1L#EAESITHH
AR M SD 1 2 3 4 5 6 7 8
1. B8l 0.49 0.50
2. TEVIALR T HMH 0.50 0.50 0
3. GUFEX R E 5.01 1.09  -021"" 033"
4. ST IR A S 2.57 1.39 0.08 0.17""  —0.02
5. G AUAT g (5 1a]) 5.69 094 -0.16" 029"  0.66"" —0.11"
6. GSHERAT Ry (M5 1n]) 2.86 1.27 0.07 -0.09 -0.26™"  0.4077 -0.38""
7. PG 0.41 0.49 0.07 -0.04 0.00 -0.03 0.02 0.03
8. TAE4FEMR 10.60 7.88 0.10 -0.03 0.11"  -0.01 0.08 0.14" 0.02
9. B4t 1.74 0.69 0.09 -0.06 0.07 -0.11" 0.02 -0.17""  0.15" 0.39"""

. N=356; 7" p<0.001; " p<0.01; p<0.05,
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® 4 REHETRSOERSRTH IRE) MBI G5

- A1 Gt F @ ST A5 A7 B SRS S A0S B AT R (M) A HE R AT (5 R

B M SD M SD M SD M SD
S RE PRI A B T 5.18 1.06 3.08 1.41 5.76 0.91 2.86 1.30
RS2 e AL B T 5.55 0.91 2.54 1.35 6.15 0.71 2.63 1.35
S ECEAE R R B T 4.35 0.97 2.28 1.27 5.32 0.93 3.05 1.22
R MEAE B R T 4.92 1.08 2.38 1.42 5.52 0.99 2.92 1.20

0.05 | 0.63" | —
0.34" Gt T BT — q SR BT R ()
TEUHER T &6
0-1) 0.12°

0.16™

G AL BUHVEA |

-0.12"
0.39™

3 SR

Bl 2 BESE 1 AR AT R S 2

E: PERURRTEG: 0 TERARVERT, 1 TBENERT,

HERRAT M AH) (B = —0.24, SE = 0.05, p < 0.001),
I HAGEAE T 82 B T 80 540 S HER 47 4 (f
[i1) )22 6] {49 [] 4235007 i 5 (b = —0.21, SE = 0.05, 95%
CI=[-0.33,-0.12]), f&i% 1b 1380 HF He b, T
J& B L DT B BE A% I S e S b A7 W SR
(B =0.16, SE = 0.05, p = 0.001); 400 3th {37 Jal i JE 1
T[] B e G B AA T A (] ) (B = —0.12, SE = 0.04,
p = 0.008), JfH 455 Mo A7 Jg Wh B AE T s B A2 B
By 5 UG AR AAT g (105 17] ) =2 1) 749 T 422 0007 Y 25
(b =-0.04, SE = 0.02, 95% CI = [-0.08, —0.01]), fi
W 2a 15503, 1S A BN 1 1) 5 e 4
HEFAT (i) (B = 0.39, SE = 0.06, p < 0.001), I
A e N R R B T By 590 S HE R
A7 R (1) ) 2z (8] 4[] 4223500t 2 (b = 0.16, SE = 0.06,
95% CI=[0.07, 0.29]), fiix 2b 133 5. 5, T
JE W R T B0 5T e S E M 09 3 B IO G55 %
BTHEEENARERB = 0.05, SE = 0.05, p =
0.267), ik 3. ik 4a. Bk 4b PIRAG R 2 FE,
B2, TEUIRL T80 5 8 Bk il 28 B3t
A0 Mo AT U RN W B2 3 (B = 0.12, SE = 0.05, p
=0.026), iEBH I 15 R0 A7 AE o (A7 B ARG 00 2 A
N, BT E TR R, TEE R T B 546
S A RN O R (b = 0.78, SE = 0.20,
95% CI=1[0.40, 1.18]); 4 T J& X ECHEAEURHS, TE
L B3 T B 003 5 400 b (57 Bl I JR AT A O 3RO i
(b=0.13, SE=0.21, 95% CI = [-0.28, 0.53]), &5
BR YR, RS RIESER 3,

" p<0.001; " p<0.01;" p<0.05,

4.00 -
o (R TR
—a— B FIR A

T L R
8

2.00

FRERT WERT
B3 R RS IO TR R 5T 5 i ke
8 2 1 4 1R

TEMCREA b, 2B AG 50 1 R 9 i ] 42225007,
ZERINER 5 PR (D)4 N @ SCRerEseaRn, TE W]
5L 53 T B Ay 308 ok Tl A PR RN X6 45 A T R (5
] ) B 2 0 B 25 (b = —0.06, SE = 0.03, 95% CI =
[-0.14, —0.02]); 4 T )@ L FCPERARES, T8 W2 i
T B 330 s A7 WM R 6 450 5 B2 AT A (18 10 ) Y
AR (b = —0.01, SE = 0.02, 95% CI = [-0.05,
0.02]); P~ 7 52 518 1 i =k 0 A IX A
B0 P, BRI 6a 13 BIERIE, (2)4 T )& P
AR, N B AL D1 T 50 3 Aok b A IR R % 45
SHEFRAT R (1)) B 0 2 (b = 0.28, SE = 0.08,
95% CI =[0.14, 0.46]); 4 F )& LB HEHALH, T8
WY 51 1 B 07 368 5 b A7 Jo8 A J% R0 R 851 HE SR AT
(1)) B 2 A S 25 (b = 0.05, SE = 0.07, 95% CI =
[-0.10, 0.19]); PIZ 5022 FAE 1) ik =R 30 A IX
AL E 0 A5, Hitk, i 6b 15 25k,



%5 1) B S ZUHAAREHFRITE? HER T 5SS M A E 35 R 639
x5 WHEATHEERESH
T )@ B AL 5L T B — 4 b A R A — T JE B AL B T B — 4 A R A —
JE A A U BTy (fh 1)) U HEFAT o (f1a])
b SE CI (95%) b SE CI (95%)
S FtE(+1 SD) -0.06 0.03 [-0.14, —0.02] 0.28 0.08 [0.14, 0.46]
R Z (-1 SD) -0.01 0.02 [-0.05, 0.02] 0.05 0.07 [-0.10, 0.19]
E5R7 -0.05 0.03 [-0.13,-0.01] 0.23 0.11 [0.04, 0.47]

. N=356; b= debrtifb REL, SE = prffEiR; CI= E {5 XIH); bootstrap = 5000,

225 #FESH

HoE, AemEIARLE AR, RATEN
22T B FERE b, A3 BT AR AEAS [R) I BT O HR
AAAT A ED#EAT TR LR, SRR 2 ER A
R ()BT R AEENE, RSB
B5 TR BE s THAL =4, B &Stk
WA T S ECPEIE WA I T4 SR Re R
AR T, & ZEERER THNER ST
[0 18 2 A D e A £ 1 = | L B e )
PE 2 T S B AR B R R T L (2) B4
DUV, SRR IR BT T AL R ¥ o 2
e THA =0, B ARSI A B T4 . s sl
PEARIA A B T4 SR RCEAR I B2 1 T 20 . (3) 43
SR R ()T, AR SRR S T B
{0 2 e THAD =20, B S S Bk A 51 T4
e SCRCPER AL L T A SRS RO PR AR WA D T4
e SCIC P I AL D T 2H A I (E I 2 s T e S kAR
WIE B T4 . (4) ST HFRAT AR M)INTS, 3
B MR IR O T2 p M0 0 3 s TR SR B A2
AT, FOR, N ORE RE MR, 2 5R 2 f i
g, AT AR HAT T HBHR L, sl
R ME R AR T2 —30E: SRR
HAATERUNZE ) o B BHR AT TR 25 i 2
AR AN % T = A

3 BT 2. B

31 WIRAFE
311 HARUE

R 2 RE TR H TR ZEM“ICXR)Z
W, WEXMRE: SRS TERKATTAE 1 K
BT RHIE & 5 i 1 0 Al o A/ S 6] s
ZXTF IR A R AR, 5T 2 SREUT 23R E-Z it
OB R . BRI, R P e
JETT, Wit Z MRS 1A H, B &l A

D FES MR AT 3 LR BEREAR AL https://osf.io/9dgSp/.

5 F & (https://end.huajuetech.com) & J ™ 4 [i1]
B R4, SURIHE T N EMSUECR AL, T
Ja& ) F PP PR, Jf R L T AN B Gt E B(E
EWY . MR R, TAERAD), MeARIhEN T 464
By B RS A 81 R [l 45, AR T 42817 T
J& I 78 S, T & S )4 ISR 4
AR 92.24%F1 96.30%; FEHE 4, Gig HIF T H
XN @ G AR . MBS, R SR T Al AT
BB ST RAL . HERAT R, IR T H S8t
AL AR R, IRk T 408 15 T & Il 76
Y40 S ) 4, ARk mie 291 43 R g ) A1 66 17345
FRE, NE . GRS FICE S 71.32% .
86.84%. %, AR T 291 M AR L B
XTEE Herh, TR AR 35.95 % (SD = 8.71);
TREPEELE N 51.20%; stER%IN S, FEd
TL13% W AL 7= (B AR BURR) P A A B,
28.52% A A 7 (BEOR L IER) P SI BT, 0.34%
R AT (EEAR . BRE)F A B B T AR A
Ma, FENESEKETIENS N AR AR
(18.90%) . £ 7= iE 1FE 25 (21.31%) . 5 85 84 25
(12.03%) . & PR 525(7.22%) . BRAESS RSN .
TTHC, N W55 TAESE) (24.40%), HiAh(16.15%);
T e 5 HG R0 IL R E 3,54 4E(SD =
3.82), GG PR N 41.74 B (SD = 6.44); HLHN
g, G 2.7% AR (EEOR L AR
BN DL, 61.9%A h g AR 7= (BEOR | HRRE) A HLA O1,
35.4% NP AT (B L BREE) A DL,
312 TEMNE

AHIFSE B I i TR RO ST, S PR
SO, AR A AR B R R R 0 S R A T
T ®F 5 Bl TAEBrislin et al., 1973), i 728G
I AR RO R 25 v ke 7 340 BRIE U T 5
Byoh, HAf R W AR A1 2= 77, AAERN

Y 20 ARTOR 2 A4S TH—RIEPPHESE TARN S,
EHEHR, PR AR R 2 558 5 0T
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“AewEAFE R AEEHFE.

TERER T H 4, ETHICOTH AR TrE
X, AMELE T ZHr#E AT, K AEST
ASCRN A7 5 7 T ) — BT SR B i gl Al e AR B T
FEME 1 MrEZU LW TARAEMHERT
(Beck et al., 2014), BRI T NS
AR STV, X R S A SRR LA R
T 1) — LRI T LAV . Horp, Sidliill s 446 3 4>
H, WA Tsui 5A(1997)FIF R, A%
PESE B iz 0 TR A TAER”, “i% 01 T TAE
SERR R, 1% % Cronbach’s o {E A 0.88; Hufi;
MBS 44025 H, 1% H Weiss A1 Morrison (2019)
G kR, QRIS ax bt T2 NG E W
FREE”, “IZA T2 A MM, % iE#R M Cronbach’s
o fHN 0.94, FEGECE MBI AR ROR A= 5
e 7 S0y, GURUMEAR KR T HSRE,
YT @ # AT r, BRE R 1 = [T FE
2ABRUEZED) B 2 = ARTP I 1~2 DRifEZE; 3 =
T FIME 1 A REZE LA, 4 = 53K 42k,
5= ETPME L AMREZEDIN; 6 = B TRE
1~2 AR 7 = W T PME 2 MAsiEZ DL [
Al fE S A s A ML AR 0 AT 6 (BI: & TF
PHEZ/D 1 DMadE2) 8 o TR e AR T,
WRAEA 1, A AR A B T, WEH 0. M4 DL 1
W T7 %, TE4AHR 291 b1 TAEAS PRSI H )
WA T 24 £, ABGE S 8.25%. i b5
ZH A DG SEUE A BT T AR R W R B T H ] AR
AHFF(N: Call et al., 2021; Chen & Garg, 2018;
Gagné, 2000),

T & X Bk, TR, A T A
PP H SR, 36 MESH, %4 H van der
Westhuizen 1 Solms (2015)F & r= 2, RFRMA
H oo RAHZ AR TR, Rl Sm/ ek
R, “FREWBRFEE, AR, iz
=1 Cronbach’s o {4 0.89,

ARFA T B e B e TR T, ST
SVl T XA T 8 B E AR . RIS 05T 1 41
AR, 254 G VR I B A DGR IR T T
PRAE, ACERMESS B M b/t DAAE R B, FRIA
A/ b BB AR B Hb 58 AR BT AR, <R T DA ) At/ il
ZE OIS Ay TE IR AR L S R R, il
i) Cronbach’s a {H°~ 0.88,

AR 3 R B S o RS T REAAE R, ST
TVEEXT AL T B IPAL T Bz B A ML RO B L R

ST 1 MR R, 455 1) TR BT B9 175 485 %k 4R
KRRIAT TR, CFRMES B IR/ b i
HiAE T BB 2 S 2 3R 0 HAE 2, < Sl /b 9 Ak R
M i — 2B T, A BA 40T 1) MK AS R 2
&) Cronbach’s o {H 4 0.99,

ARG AR BAT A o TESE R PEAT R, AR T
B T A BN X H B AU TR . RIS E R TE
S5 1 —2, 456 G VR A1 B X0 AH 56 Rk i
7 7R DA 2 BR R AT R, i AEAT Sy fi
), ARRM: A H i K 23R 17 57 19 TAERT, 40
FIEMYCRAT SRR IR I, “S0F 45 T AN
AR, tEIRAE AR A E K, &1
Cronbach’s a {H 4 0.94,

ARG HEFF AT Ay o AESE T ESVEIE, AL R AT
B T ATBA G B S HERA T R . R4k H R IR
5858 1 —3, 4546 BT 15 580 A DG R iR ik
T TR W r 2 BRI T, AT i
), ARERME S H R <HMERAMIFRLF, SidAiss
BRI, <A PAR D K R 3R B3 SR 5 )
B iZ I ) Cronbach’s o 2%0°5 0.88,

FH L ARWFTORE AT REXT A AR 1 RN 45 R AR
AR N D G2 R RV A, A
i TR . ST EILFER . TRIRK.
TR TR TR, Hd, T RE g
AN, PR 0, BYEN 1SS B AR
FR R @ AR D4Ry st (IR B 1A/ R
JEIRG TS/, 43Rl = PIGA T (B |
EE)FHIN G <2 = hguE = AR . ER)F
FING 3 = g™ (@R . AR P HI A
=9 TR TAERM e, & 6 25 HARWE
KA. ATEE EEEER BRI |
REE PSS H oA, F gl 5 S 4Pl AR wt (DL
AR RIE R 2 ).

32 HIESMEER
321 XAHMEKRIE

TR 2 WBOHATE [ — ST PPN 200 T
J&” LA KA JE R R — S S I, X AT R
FEEUE A R EN, WILRA T 22 R EuEE R
T (MCFA) R 15 A8 1 i AR i M 4 R As 1
FRI e X A3 B HEAT TR 0 T S
RN ANRE, B EARNAAESTT)Z(E 2

*OH TR AR TR T BB S 0-1 AR R, IR 4
AR UEE R T Hr R
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B A ZUEALE RHFITE? R TS NS B A PR 8 )5 R 641

ATy 22748 5, e E MCFA i, RATH T8
TEMHE A TIREZ0Z DR, HA 4 2RI
SR B A E AT ST M RN SR AT
S HEF AT o) W SR AR N JE 2 A )2 [ B A
FELLN BRI 7 2278 5 o ST, FRATH & 1 3
WRRBIAML S TR 2 547 s S 2 4 4,
R ST 4 A5 s A 5 (R B B R A7 X6 L
LT EE RN 6 Fin: I PRSI
1 (*(489) = 903.38, RMSEA = 0.05, TLI = 0.92,
CFI = 0.93, SRMR yinin= 0.06, SRMR pepyeen= 0.17),
H 0TI AL s A, Rk, A5 2 il B
AR S30E .
3.22 ALt SHEXMES T

RS T AR B R(LE 7), T
JE& Y IR B T B 5 40 X T R B R AT R A G
KE(r =029, p < 0.001), ST EMIEE 55
FEAUTHRIEMKLERE = 0.19, p = 0.001), 5
P HEFRAT AR AL R = —0.17, p = 0.003),
T B R BT B 5 S b A7k BN 2 OE
MR = 0.14, p = 0.019), 450G A7 B0
NG SHRAT MR EMERXLRE = 0.17, p =
0.004), LI Lor#ras R SHEe b e —28, shm,
ST Hi A SRR 5 AT R IR (=
0.04, p = 0.480), X —Z5 R 5HS TN —.
323 RIFWEER

FATVHN B 4% 43 BT 7 2 %ot BF 9 A AR A A gk A 7
TR . WY R A IR E N, TEALE Y
KT B A AR R Aw R0 B R RUSR AE  vk
(MLR), JF#i ] Mplus {41 “cluster”Fl“type =
complex” fiy & X ¥ 78 19 % £ %0 M i A7 T 48 il
(Asparouhov & Muthen, 2006), M4 Spector Fll

Brannick (2011)AJ 1L, 7E [B1IH 4B s b 2 B 5 A
A AN ARG AR 5 R, FRATHE BE AR
Mo AR B8 < T J8 T AR AL X — X <45 5 % & 1)
15 A B <400 Hbu A7 Ja8 JPIM B R = A b 255 i) 1 4% )
At B 4 WoR T BRI A Hr g R . BRI,
T WA DT B 4 X4 {5 AT EL A 3 I 1) 5
(B =0.30, SE = 0.06, p < 0.001), 5H-5% T J&@ H{=4E
E A4S 52445 (B = 0.17, SE = 0.06, p =
0.003), Jf H 4 (5 F 7 T & B 2 51 T 5y 5 40 5
FEAUAT M 22 18] 4 [R] 323400 (. 3% (b = 0.18, SE = 0.07,
95% CI = [0.06, 0.35]), &% la 15330 HF; %)
T @ WG AT T B 40 S HE R A7 (B = —0.16, SE =
0.06, p = 0.008), I HFEAETEHER T BHhE
S HEFRAT A Z B 0 [ RN . 3 (b = —0.22, SE =
0.10, 95% CI = [-0.45, —0.07]), f&i% 1b £33 #F;
I L MR in X ATE 3 A DR SR Y
HI(B=0.14, SE = 0.06, p = 0.024), 45 5 Hb A7 j25 W Jek
IS T B AT A TG 3 R (B = 0.03, SE =
0.06, p = 0.639), &% 2a RIFH| L5, 40T i B
OISR T [ 5% W 400 - HE R AT oM (B = 0.18, SE = 0.09,
p = 0.048), JF H A B AMETIEHER T B
135 80 T HE R AT M 2Z (8] ) [R] 422350 0 (2. 3 (b = 0.12,
SE =0.09, 95% CI =1[0.003, 0.37]), f&i% 2b 153374,

WA, FIEBAE R T80 5 TR LML |
T 40T X 53 TR AESZ AN 3 (B = 0.05, SE =
0.04, p = 0.147), i 3. ik 4a. f&i% 4b HRMG
PR B2, TEWER T BG5S T8 Rt
2 IR 4015 AN BN S 2 Y AE RS2 (B =
0.16, SE = 0.06, p = 0.008), WEHH VT8 AFAE,
WA AT T SRR AT, 25NN Y8
TR SR, TR R R T S0 540 M g

®6 HMR2ZEXRBIEIMEFITER

df v/df RMSEA TLI CFI

S RMRwilhin S RMRbc(wccn

[ S 7

HHETHE J21: TR, EM® ST EX® DM* 903.38
JZ2: TR®, EM® ST® EX®

DU FRER )2 1: TR+ EM® ST EX® DM * 1036.50
2 2: TR +EM?®, ST® EX°®

=FTHA 2 1:TR*+EMY ST EX*+DM* 171691
JZ22: TR°+EM® ST, EX "

THETHEE 21 TR*+EM® ST*+EX*+DM*® 2930.99

J22: TR +EM°® ST®+EX"®
B PR 2 1:TR*+ST*+EM®+EX *+ DM * 4676.92
JZ2: TR+ ST +EMP+EX"®

489 1.85 0.05 0.92 0.93 0.06 0.17
496 2.09 0.06 0.90 0.91 0.10 0.31
499 3.44 0.09 0.77 0.79 0.16 0.31
503 5.83 0.13 0.54 0.59 0.18 0.34
513 9.12 0.17 0.23 0.30 0.19 0.37

FE:N s =291, N ge =66; " REMNBWR, REGFZEK, SFXFIEMFEE-TR, SO BNNEA-ST, SFHAUTH-EM, GF

HEFATM-EX, FJEZBLM:-DM,
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F: FEWERTHMG: o FTEARWER T, IWTEEVEAR T, ™ p<0.001; " p<0.01;" p<0.05,

A Z [ 5 E EA COC R (b = 1.58, SE = 0.54,
95% CI =[0.55,2.65]); 4 FJ& SZEitEEARR, T8
HA R B3 T B 00 5 400 S b 7 Ja A JR R =2 ] 1) K 6 6
REARRED = —0.03, SE = 0.41, 95% CI = [~1.04,
0.67]), ik 5 43R, HAHLRIESFER 5.

4.00 -
--e- KT X @L1SD)
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&
= 3.00¢
®
E
ES
o 2.00
59
1.00
EHERT HERT
HERTHH
Bl 5 g SEC XS RS A G T B0 s g E
Z R WP EH

TESCAERN b, FE— 2D A5 T 9 59 ] 34500,

RN 8 R : (1) F @ SZRCrERsRe, T
5O TT B A9y 8 ok b 7 s M R RN KT S R R AA T A Y
WA (b = 0.03, SE = 0.07, 95% CI = [-0.08,
0.191); 4 T )@ SCECEBARES, T8 W & i T 54y
3E sk b 57 JBS M R R KT T R A A T A 5 e A A ik
F(b =-0.001, SE = 0.02, 95% CI = [-0.06, 0.03]);
WA ZR 8022 (A i R 0 B4 DX ) 6 3% 0 s TN
I, MR 6a ARAFFN AT, (2)24 N @ SCHC TR R N,
i BH AL B T B gy ek A A R X 4 S HE R
17 R B2 B N IE (b = 0.25, SE = 0.15, 95% CI =
[0.02, 0.62]); 4 F )@ ZECHEAACHT, FTEMER T
Ef 4y 308 28 b A7l JPIR R R X R HE SR AT R A S i )
ANEE®B = —0.01, SE = 0.07, 95% CI = [-0.19,
0.117); P> R 502 S (8 ) ik =0k 06 3815 X [a)AS A
0 50 P, i 6b 1533 A
3.2.4 #hFESH

R RIS R AT R, FRATHAT T =T
MRS . 55—, FEWFST 2 B M SR A i |

Z RIS G ANBPRRRAE L N 2 O R 5 i AR
i /R4 Spector 11 Brannick (201 1)W1, TEfFa
EEMEAG S A, SRS B A A e k3 A DG A o AR
m(Rl: FE TR GRS . OTRAE )N
ABFEAERL, i a5 R 53.2.3 Rk s L
WAt e —8. B, KN B R R T B0 ik
R SR R AR O, AT A 5 3.2.3 RRAG
P25 oy HAR — 3, AUAFTEM S 2E R (D8R
X )@ 85 AT 5 90T HE AT R Z 8] 0 17 A 56 26 &
RAFENHE, X 2ECH ABREAEPLHIAH G A 42255
AL ARAGT BN S, (2) T8 WA DT By (G 2 T
1) N & S M A9 38 B30 5 400 b A g W B 2
FIAADG . 5=, AT @R G T 50 nyid stk
D £ Ry HEAll, LRGBS 3 HETERT 27% 109 51 A0 R W
AR, HAM AR T, EHtlE 7 —1A
(MRS A 1, BRI N 0), KL AR
FATHIAL AL, S b2 2R 53.2.3 R s A e 445 SR B
SRR, A — S ES: e AR T 500
27%)5 T Ja 32 B 5 A B 305 9 A5 s B
ZIIAE ., 4L, BF5T 2 MBI 4l SR 43
WA T AR MRS, TEANSS HE S WL Ab e AT A
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4 e

AR S T 1 45 S5 56 5 ) 26 9 A P AT T A 46
TR 5T P A4S 59 B L gl e R R AT
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FEXFOFSE 1 3CRE, HBFSE 2 RSCFReR RS,
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R 8 WIATHIEEBNE S
TR A DT B — ST L S A —

T JE W DT By — 450 b A Rl B R —

A A ST N S HEFRAT N
b SE CI (95%) b SE CI (95%)
S RCPE(+1 SD) 0.03 0.07 [—0.08, 0.19] 0.25 0.15 [0.02, 0.62]
R EHE (-1 SD) -0.001 0.02 [—0.06, 0.03] -0.01 0.07 [-0.19, 0.11]
=R 0.03 0.06 [-0.08, 0.18] 0.25 0.16 [0.01, 0.64]
. N=291; b= debruifb REL, SE = rffEiR; Cl= E {5 X[H); bootstrap = 5000,
x99 RERIEERZLS
Bk s N 2% BFoE 1 4558 WFgE 2 4551
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Bk 2a T I AL 5L T B 403 5 Ao 1 5 45 b A7 R TR, 71 i e 4 AT R J x
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— RN . TR SRR, 12 S ] [R] BEA ERE
B 6b R SRR TR AR BT B T R A M B MR E R S R A o v

— RO . TR S EC MR, 12 IE [n] (8] RN B

T N FRORIZBRAT BN R, < RN E BB ARAG B S

AWERR, MIlFRmR, A5 T5 8 75 Tl
B AR 5, H il T TAEA BRI PR =
BTN NERS9UF BB —3; BRGHT AT
A6 R BH 2 B A7 78 1 R 3 A 37 3 — g by, {3
TP AN 23 X FLSE T AT e A S e, PR, 4
A AT R K I AL T JE o€ th il S R fE 7 i
ZUVEAL . XFRRTRAT: A Ja RS il AT
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T By AT BA ST R HAZ AU T Z R AR G R .

FEXT PRI 5T 2R SRR R, FRATTERAL T —
Pl rT B8 0 A B . AN PR A5 AR & DA 50 509 a0 T
(McAllister, 1995), —J7 1, FHEN)E MLl MR
. EIR\GFMAO . PRI A FIHE)2
i H. & & 5k 5 it 71 (Anderson & Kilduff, 2009),
AT 3G &5 S %k HAARD7 TG AT, 5 — T, &
KECPER IR TN B Al fe 5 9 R I AU 5a 4, M
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T 54y 5 H S 9 58 BAR 5405460 8 15
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FISHLE B Bk . T S B S, A
g T AU 5 B R R Z ] B R AR OE R
AP JEE . o, AR B ARG 2 A fiff [ A 450
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IEME LA Z 828U T R . B HEFRAT N ek
H bR 4 5 21 A2 4 (A1 BA 450 6 B 22 R )i A i
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BT 5 A A0S 22 8] N B B 8 2 [R) s BB
FHA G A o [FIEE, 35 B AL 51 T 55 AT A 45
HA AEI R OE R, BRIT AT Z <RI &1 A BR%k
N ) SRR R B S A S FAME RIS R
B2 A0 B ARSI X — SR ARAE R rp, AR SCIIE T
B S X JE B R 5L T 5y 5 4 b 7
BN Z BIOC R B IE A o PL R R BLERE T i
TR DTN BRAOS AR FRA o S R B oy . ki
P 2847 B A S MR RRAE A R BRI, O3 3 B R A PRk
TR —FbE ) . TRZR A O BE M, X —F ARk
FH2FHAIFERTIE AL 52 TR0 I 2506 5 R0
HRAN T A AR A A AR P R AN A S HTHESE

55, M OCHEIT 25 PR 56 2408 BE i LA
Fw\ T I T 784 ke HE B L B T,
3k ARG 73k — B ) A A DA, DT X B A
P TARAER B T 5TER . % TR B
FIE M TAEE BT, BH A B TR M E K AT 940
(Groysberg et al., 2008), H4& ' 2 Mm R T.3hHl5
A EZEEENER, Wi s 5REZ
SRR PN INER7) Do i s N A I S & B €
HERE N, FFRES R R MR B TR LRl
S, LR R DL T B0 5 SR P A 4505 1 b A5 Ja
JoiR AT, R T 5 | & At () %o 12 P A2 B PRk 03X
ol 7 T A N B B S A 2 SRS R B R B T (B
(R, TSI T AR BESR ) R 850
X — R B R A F AT B DT RE i 90 2 B
AT bR S5 11 B AL % TR T REARAS A Y T R, A
H BRI FEAT R, DT Ry T -4tb Ay 45 W) L 53 T2
MRS SR UNG S 6

5=, MSE X R LA B, A SE
SR B 2R B AN 4T 5 BT B B K
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A H KLY R (Call et al., 2015; O’Boyle &
Aguinis, 2012). 1E R/ DAY IR F, A &
T3 — B 5 REAE X6 4505 2 BRI HE R AT S 19 3% il
KT, W, MABRRHERNMER, HEFEN
SCC A 2 R e 0 S 6 SR HE R AT A B RREE S DA
PR AR S T TS SRR A BR R AR
MR ZE, F& T AR TS BT R A HE
JFAT R T AT
42 EEEX

A SCWEGE R B T A B B e s R
PLF =45 858, WTFEUME, MXHRERS

TR T2z ST AL Z 18, DUEE % 8l
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2o [AImF, WA B TR SCRCPERRAE AT B 2 1 — 22
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e, N2 SR RS REFIEECR, %
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AR F 5 th A, XFUIE R & UEAE, AR
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“IHBOMAA . BT AR RS FEN T IEAT
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Abstract

Star employees can enhance the organizational value creation not only through their direct and
disproportionate contribution, but also by their extensive and profound influence on colleagues via interpersonal
interaction. Current research primarily focuses on the interpersonal effect of stars on non-star employees;
however, investigations into the interpersonal dynamics between star employees and their leaders remain limited.
Based on social interdependence theory and dominance complementarity theory, this study built a moderated
mediation model to explore the “double-edged sword” mechanisms and boundary condition of the interpersonal
interaction of star employees on team leader. We designed a scenario experiment and a field study to test the
model.

In the scenario experiment (Study 1), we manipulated “the subordinate’s stardom” (i.e., star or non-star)
and “the subordinate’s dominance trait” (i.e., high or low), resulting in a 2 by 2 categories of the scenarios. Data
was collected from the participants in an Executive Development Program hosted by a Chinese university
through an online questionnaire platform (https://www.wjx.cn). The final sample size was 356. The results
revealed that: (1) Through the mechanism of leader’s trust in subordinate, the subordinate’s stardom had a
positive influence on his or her leader’s empowerment (tendency) and a negative impact on the leader’s
ostracism (tendency); via the mechanism of perceived threat to status, the subordinate’s stardom negatively
affected his or her leader’s empowerment (tendency) and positively influenced the leader’s ostracism (tendency).
(2) The subordinate’s dominance trait moderated the relationship between the subordinate’s stardom and the
leader’s perceived threat to status, such that the more dominant of the subordinate, the more likely the leader
perceived threat to status caused by the subordinate’s stardom, thus exhibiting less empowerment (tendency) and
more ostracism (tendency) toward the subordinate.

To replicate these findings and increase their external validities, we then conducted a multi-source,
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multi-wave field study. Employees and their direct supervisors from a Chinese new material manufacturing
company were invited to participate in our survey. We collected the data at two time points (i.e., a one-month
time lag) through another online questionnaire platform (https://end.huajuetech.com). The paired sample size
was 291. Study 2 replicated most of the findings in Study 1, except for the non-significant indirect effect of
subordinate’s stardom on leader’s empowerment behavior through perceived threat to status.

In summary, our study makes three important theoretical contributions: (1) We clarified the consequences
and mechanisms of star employees’ interpersonal interaction on team leaders, thereby enriching research on the
interpersonal effect of star employees. (2) By examining the boundary conditions of stars’ impact on team
leaders, our study prompted scholars and managers to explore how to build a proper work context to leverage
stars’ value. (3) Our study aided leadership researchers to further investigate the antecedents of positive or
negative leadership behaviors (i.e., empowerment and ostracism) from the perspective of “the interpersonal
relationship between a leader and the key minority subordinates”.

Keywords star employee, team leader, interpersonal interaction, leader empowerment, leader ostracism



