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Abstract: Facing the current situation of the shortage of high-skilled talents in China’s construction industry,

constructing a high-skilled talent training model in the construction industry that meets China’s national conditions

is a key way to solve the shortage of talents. “Qian Xuesen’s question” not only exists in the cultivation of

high-tech talents, but also in the cultivation of high-skilled talents. In general basic education and vocational edu-

cation, the theory-based test-oriented education in the teaching process may lead to a lack of autonomy and ineffi-

cient reproductive learning. Therefore, there must also be productive learning provided by work learning. In order

to promote the cultivation of high-skilled talents in the construction industry, this paper proposes a high-skilled

construction talent cultivation model that includes the four main bodies of government, schools, enterprises and

individuals, and combines the three cultivation methods of general basic education, vocational education and work

study to find out for the shortage of high-skilled talents in the construction industry.

Key Words: construction industry; high-skilled talents; cultivation mode; vocational skills; learning

methods



