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RAQATEBITANBREIL G SE SRR
FHE OB B ME &

AU R K2 T B2 BE, JEa 100083)

MM

# E F4LRiE1E4T 4 (Unethical Pro-organizational Behavior, UPB)Z 49 & 4148 5 T3k T 24P 2042 69 4|
Hm Mk W) RE 84T . UPB AL T HEVARA, HFTRAAATRAZEA R @Y w, BREFARSR
Rib e, UPB AT R AT B Rt 2 %%, B, ALEWH UPB 9 R RS RE; A LTSN RiEE
A7 R0 BRI IR, NELE B R A B ) B AR ALR 2t UPB A7 B AF B e it R it AT 2 8T SRR, Y
AR ERE B ERBRRGHAAT @ FRAFFRERTARFARREZTAG@SMR, TR
EHFFTLLATAHH X UPB A TH = A eg AT ER, AR A EE N UPB 9%,

KER FALFREZAITH, ALAE, AL, ARFM, LA RER, AEED

HEE  B849:C93

WAESR, R AT 5| k& p T (Umphress & Bingham, 2011), Kk, & T 54
TR, B ERAT R i 5 B S FATT I 2 T Pfige 2 R W MBI LAY AN E #8474, Umphress
(Conti-brown, 2017); —Z=4E AR IATERA M I 1504 1 Bingham (2011)42 i1« ZURIE #8479 A AL
PE PR (Riley, 2016); DU 5 B 5 R BG5S S 7 &, LABRSE 5% T T4 4 2H SUR £ T 56 it A 18 7
B A R A R IR T 9% (Zaleski, 2017) 35 F(5] (v
KT ARG AR TE P ) ) T . A AR T ETE R MR, BARCRA S BT R
TE P R T 5T b, AN R B R AN I AT O REREAEF AL R 45, B AR A EER,
AR J2& B AR 5 F 5% 7] 8 (Tenbrunsel, 1998), {H W5 X 20 21 7 2 17 T 5% 0 (Liang et al., 2019), 40,
RIERMWIE, VIEMHIFERT H RN A BT MAEZe 2 2] fAREFR, AR VR I N T AT Ry i
FE SCAHR 58z, AUIRIAAT R B, RiZAT SUN IR AT/ =R (R4S Y o Ui 11 8% e A
gt SR Tz e BB TEAT AR AR Y R 1938 #8470 FF (O°Fallon & Butterfield, 2012);
(Kishgephart et al., 2010; Trevifio et al., 2006), [fij WA RIEEMER, KT AREET IS
RDTESIHLZ XA AT Ry AT L& A0 5. SR Wi 52 7 Aiolb 6 L AE AT R B, AR A 1E 1K AL
M ERFGFRW, AP, R TEAH (Hill et al., 2009); MAAESIIELE, NiEEST
AE T 4Edr gl 2O AR A F- A 45 1 Sh AL SAT A 1E 18 1) V8 2% 3 ARl AL 25T 4 19 3 (Bullard. &
10 AT RS AT A T & Resnik, 1983), A1 2% #5238 A K 1 O 18 AL,
AR s 12 AR R Al ™ it FIIR 55 19 2 AR ALK (Liv et al., 2019), K Ik, #EFEE
Bl b I 45 15 1 45 (Umphress et al., 2010), 13 HE R TRk Z A8, W5 R SURNIE AT N IE
FHERAEEER R HLWERTT NS LIEDT 5 bk W R 2 G P S R AT SR A o
TE R AN IE T8 AT 8 A B 3 2200, IR XER v — ik A SCK T A R AT R, SEILLTR

AR AR H—, TR AR EET N
VR 2020-02.05 FEAM S R HESE; 5, DA B e LA
o R A3 5 H (71972009). G R ALGUR I 17 0 TSR 50 =, KR
WAEVEH . KM, E-mail: suiy@ustb.edu.cn YRS IAREE AR R B 5T 1]
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1 SFHEATEETABSHRESRE

11 RARFRERITAESHRIE

SR BUR B FEAT Ry (A8 A S ) TR T 78 3 S it
HFRBLR IR, FE LB, RTARATRES N T4
B B C WA LU LA I SE A AT, B
MAEHLSURBE AT A, RIS SR
WL B WTHE 2E (Pinto et al., 2008; Vardi & Wiener,
1996). {0, Vardi A1 Winener (1996)fK 3547 19
B [ H AR 17 0 50 =F0E L, Horbl
45 B A R A 232 235 AN ST R o AT TR
FP R, BIEMEAA 237 35 0N 17 0k
fEfE, HnlREXT 20215 o 0 I 52 5 Pinto 5§ A
(2008) 7E BIF 7 21 23 v 1 T A K A7 D 32 25 AR R
KRN YEFE 22—, N B TR 21 252 43 (1 B I
170 R 2 WO S B R 4, IF A i i
) 25 506 5| & R — L 20 T WA T AN TR S
ZiE FiR IS R, Umphress il Bingham (2011)
PRI T R BURTE ST N RS, A A BT
1128 (R S AL A 2 PR B AT SR 2 UM B AN T A A T
pop 3= B RS o
12 FALAFEETAMSHRE

RHLBURNTEEST R e SN B AR 48
PR B DA (AN 4505 ) I ARG AR I i ot S 0
BrfE . R AF RAR B AR E AT N
(Umphress & Bingham, 2011), FHEtT 0L, E4HL
NEEAT A AIEHLEH L ERAT A E ST
AN REEM LB R, ZHH—A1],

B, 1700 R AL 7 RN TEEAT R
HIBIHL, MRS R Bk, 5 TR A RIS HLER 3
ANEEATR, EMER LN AL R T A i 45581,
WA BB A EHLURTEEAT AR REE T . filan,
W4 Nk T #E3E A O 0 TAE R B e 22,

HIRIZAT R AT RE R B SE AL 4 2L EDIR DL ROCR,
HAZAT N B9 R W 55 N B3 1 44 A B R 2,

PRI T I 26 AT 9 AN RE I e R A SUAR I B AT A &
MR LENHLEOR o AR, BT RIFIZH 4N 3)
BLSEAT AN TEFEAT Ry, B A] AR B A 4 4141
ok SLhrM 45, EERATRE A THUE, W%
TRRALUNEEAT MBI SIEE . Flan, 5w
RE2x th TR A2 G FAY 1] 25 7 R A1 Rk 7
A AR SCAR B, AT S — B K ™ E i Al
PR, Bl T AT MR SR RS, NS

WE R, AT HAE TR A SURE AT N
4 % -

FLUR, A7 Ay T A I 01 ) OB s o A B o 4 Xk
FFE 2 i, A FRIEE . IF R AE & A
n] {38 825Kk 4 (Donaldson & Dunfee, 1994), i
AT I A UGB AR E . 7E AR ST T, 414UR
EEFTAE ZMER A, G4 Vardi Fl Weitz
(200345 FE A5 1 TAF 3 BT A 547 24 (misbehavior);
Tyler F1 Blader (2005)1i i€ i 40 KL 47 M (rule
breaking); Ashforth Fl Anand (2003)3 Vi 4 & W AT
M (corruption)% . Kaptein (2008)5L 2538, XT A
AR 25 7 A B S AN AR AT O 1 — A B E R
fiE . e ul, FFIEFTA MR YT E e AN iE 1S
By, BRI F 5 7= g, RO AT AR BOR
M, AR T REEST A IS (Velazquez, 2002).
B, ANIEEAT AR T3 =B 7 A bR
L A AL FE i BRI SR B S 19 B (Kaptein,
2008), 3P IE I 2 BT A% ) 22 A of A2 K
LB TE 154 T (Kishgephart et al., 2010; Vardi &
Weitz, 2003).

AN, EHAEEAT AR AR, RIAT
S NAESEAT AT IR ENZA T hIE T T s
TE SRR E, LA SR A SURTE R AT O 5 Te 0
ZRVIATIX Ay o BN, 58S BLAE TS AS 3 e
st FLAT BT BB 417 B 1) 5 77 K MR 7
114, FEATE SR S TE AT A (M 230 T P o

2 FALARNEFEITHERERNHAR

HE

Rest (1986) 14 U [ B 18 f gl S A5 A 3 17K
TR AT M B 15 A A 5T (Kishgephart et al., 2010),
it AR, AN AT Al T O T AT O R
ST R [R) R T A R L AR T T
WisriBEE R . 2 5EE T AR Br BE(Ashforth
& Anand, 2003; Rest, 1986)., Ui Bl 78 g 5 5 Al
185 T AR E AT RO R AT o N — B Bt
EYES S, AR R E R e 4t Z AR
TAZ0AL PR3 AR 4 Y (20, Chang, 1998). 7E R 4H 41
NHEEAT B, FBa2E W — A
AT NI RALFIA T, KRS 5 4R
TEAT A B hy B SR A 5 S, DA A PR A B
HIRTN S E T EAS R EET 0k T 2,
AT A A B2 41 40 B R UL 1 > A B2 0
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RBsNH, Mo T MK R UURAYEE A (Chen et al.,
2016; Umphress et al., 2010), % & E|H M0
Z 522 M B 0 S, PRI A SOR R 42
A9 g PR PR

APPSR USR], A2 F 4R T A E
AT NI o — R IR . WRITIESE, RIEMEAT N
14 DR SR AT R S AE A AR B R BN B0 T R Y,
AR B PSR SR A B, Bz BT RN
12 5 (Chartrand & Bargh, 2002; Haidt, 2001), 7E
ZA AT TT R 50K SR H SUR TEEAT MR B R
AT REIRWHE, mARENEEAEX —TE
5Pk o B P A /EH i, Castille et al.,
2018), Kl A SO P AR B AR D 94 S < B 5 )
W LA

FeF LR, AR SC<FEHLUNE TN
HIO 5T E R AT 4G, T BRI AE SR NI 1 R o
21 BEHEREFEMU A : & EHE B (moral

disengagement)/i& {2 B £ (moral decoupling)

K 1ER

Umphress il Bingham (2011)#% 56 M 8 78 5 5%
B3 AR T 5T 3 2 2B 1547 S B9 TR LA o
HATTIN A, T ) T 2 A R 8 5 B 3R 2 IR
I, SRALGURNBEEST T BA B SR H S5
AT LR TEEPE, BRG] T 08 AR XA A
FIWT 295, LIUb g m dl ZURL 5L T B He R . 4t
SONHTBERIEIN N, AR 0 38 7 e SR 2 h A AL
il 347 8 73 W7 S5 A8 Y (Bandura, 1991). [FIRT,

iR NEIL e 3
o HLUALR

ANV TE PR LR A — RO AR 1Y, T RESZ 3
VL AN IR & B9 521 (Bandura, 1986), & T A&
F18) O o — D B DR I AR B, MR R 2
Hh B PR SR A B R E AR, YRS
TEPERR R BOF 547 0 n] REA Ok 1 BN S SR AR
b, FHAGHANEEECAETEZZEFRZN
(Bandura, 1999), 7EiE &R, A A 520 R R
Al B3 BEARA AR A B B EAR e, AR ST A
AT NP HEE B E R H, S0 T A
AR 11 TE PR AR AR B, XA BRSO T A
(Bandura, 1999), B/, 38 FE4HE I X 4120 N AN T 1
1T 4 i) 2L AE A AR 8% IE 592 (Kishgephart et al.,
2010). 130, Detert 25 A (2008)18 13 = 5 4 A jIF 52
AR B R R SR E ARG, IR 1 E
HHE O AE AR 22 S RS TE A8 AT S Z 18] 1 A VR T
i B AR I (2019) 1 38 2o PRI AL BN hy, TEE
HE I 2 2R A SUANTEAEAT Ry (00 o 52 0 PR R, 5
TETEHENL, PR 23BN 22 FRAT M A D SR A 2UA
EEAT o 2D H, B TIEREE AN, HAbRY
EEHPEIALE], A B, WAIE S R R
HPURIEEFT N, Fehr %5 A (2019)iE 55 1 i 7 i
PTE R A SR BEAT M EEAEN, AR S
TETEAE AR, 3 R0 ) AN B SR A R X A T 7
17 R AT & BA RS, T 5 B AR S P 5k
PSR MAT BRI AT, SR SR AU
TEELT G B o) — R R .

B DR SR 0 i R A K, SRILZURTEE

o A B
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170 B RT R SR B T 8 AR o A SOR Bk
TR B W HEAT X 3 B S A T O SR
BEAAENRSY, HERHERZWRAAAR
EEAT N R R B RS 50, AN
ZIHE T BRSO T o QNETR, 8 AR/
T ) A P R SRR A b e T A 0, R
SR, PR AR A 5 Y e P/ TE AR e, SR
W SRA LA BEIET Ry LA, BPEPOR R
PRV IE PRIZR SR 9T, 73R A T B e A 3/
JLEA Y IR 2 o

WFFEUESE, U R R s B TR SRS 2
F AR 5 4 4 0 B SE R (psychological
relationship between the individual and the
organization)Z M, iX— & & Al LM 4t 2[R A1
“ft 238 AN A 4T 4 BT (van Knippenberg
etal,, 2007). Fhexih[El 54t ff N2 b3t
5 B A B, A6 SR SURTETEAT g 0 A B HL I
FARTER FH DO, FEALSAR BT, A AR
S/ B 5 B A TR], BT RRZE, A
PRAEEE R BT | ik, BT LA 2 i T A
it /B TR A AT R, S | S S SR A AN IR
170, et 3CIBNe T, L 81/81R/H BT~ A
R AR B2 44T, DAFETHEEKER”, “H
R AR A8 4 ) s A T A S A R AT R
iG] &G e W 3 A EURTETEAT o LT,
RS INEIE N oT S R N T AN SN S ¢ =S (P S
FT DR 5 A 2SS B M s PR AR 5
HAZ Y H B, SR AE A BT 1Y BR R A8 e A7
Ko FEHABHLAT AR T, oA m Rt 2
SEHAL PN A R AFAE 22 5 0 BB, N 43 ]
A7 BRVE AR RIS R (R 22 (4, Jomes, 2010), A
B, BEF et S oA R A8 B4 T 4 A/ A
I et 23 2 4 Al A T P O S A 5, e
MDA A T AT HT AR R 2R P K T T
211 ETFit£ikE(social identity)fif H B8 &

R B R

Tajfel 1 Turner (1986)3& H T AIA[Rl(personal
identity) 523\ [Fl(social identity)2 ] 1 X 5]
AT R, TEANEE T, MR EEZA
RS EER AR MERRIE ST, MARTT R
BT 22 M 2552 B TRAAS IR 2 . itk
73 B AL 2N W S IA Ry, il i 4 23 43 2 (social
categorization), 4~ 1 £ X B Ab B A 7= A= A [H]

(identification, Brown, 2000), iM% FHEAK A
DA TR] ARSI it B A AT S e i, SR A A FRIA
2 (self-categorization) J& i #F & F7 fE L4E B IR 4%
i, DT 2 B H Al 1) U REAAS 050 o DI, MR 2>
T 25 A U O AR AS B4R A B Y AR 2k T,
LRI 0y A B 5 A IEMN, RS
F 22 B BUBIE Z A Bt % 4% (Abrams & Hogg,
1988; Hogg et al., 1995), FEiERFWM B IR IEMN HY
i 2, RIS A REF R SRR, A A E A
B AT BE 2 A2 BN o A AR T I B e AR 23 A
[F) 5 B, B Ak 2N A 52 B g i, ] B 2> il s
TE AR A AT, BOTCHE A B A Y A
Frife, A H R EAEC B A TSR AN TE
AL EREEY, 2T HLMF S
(Jachimowicz et al., 2018; Johnson & Umphress,
2019; Umphress et al., 2010), FILTT%1, AMARA 4L
SN [) T B 7 A G A e/ I 4, T T R

k2 5RALRNEET N, X—IBAE
Rest (1986)2% it i FH 8 78 R SRAHESE T Ay P04~ 22
#tFE A5 10 Fallon & Butterfield, 2005), 7E4H 41
o, Ak e DA RO T ) T A O/ A Ok
BETWA LT, —RN TR HLHAR, s
HAUARI K 2k T X hiek 2k m T g2
S

(HFRAFAL 2RI TR . HLUA

A AU A A S — Aok E 19+ 2k A X
(Ashforth & Mael, 1989), #IFL & WAL KA
MBI, 40 53 T8 AR A9 5 BB 1] (Cole & Bruch,
2006)F1 5 75 1 T AE G4 (Ashforth et al., 2008), &
1M, 32k BE 1Y 4 SO JR] A B TE 528 25 75 R MR I AN T
147 A (Ashforth & Anand, 2003; Michel & Jehn,
2003),

Chen 5§ A (2016)3% F £ B4 b 27t P9 8 5%
FEM SIS T A LU [FPRE IE 1] 5% 1 53 20 20 3
AT, WAk, EiE ERNENIEX, Wik T
TE AT I AE 20 S R) S A ZUAS T AT ol Z (1Y
A0 L B H 28] 5 4 9 IR AR T . Umphress
EN(2010)WAESE, #4758 KA ZUN R 194> A
WA RES SoRA LA EELT R, H A ZUA R
AL T S 5 R SURETEAT R BT,

BTl 80X — ME A B R AR S 22 5
S TP Y SR A U TE FEAT R Ak R O AN G
147 4” (Unethical Pro-leader Behavior / Unethical
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Pro-supervisor Behavior, UPLB/UPSB) (Johnson &
Umphress, 2019; Mesdaghinia et al., 2019)F1“3 4]
BAAS i #8247 24> (Unethical Pro-group Behavior,
UPGB) (Thau et al., 2015)F/ WA, Fx B7EAf
GUF A U RN IETEAT S, A B TEAE AT BN AZ 45
B PN EFEAT o FERX IO AL, LA
AN S % 2 2H SUR TE 84T Ry 7 A 1 25 5 ) o
BN, RG-S AEEAT N T, REHN
J2 T 19 £H 2N R 0 5 1 S 1R 405 A [R] (supervisor
identification) &R B L 5L & IE M B2 T R4 A
TEAEFT A, H SRR 2R U N B 8T o Z )
MK 2R 32 B)iE A [F] (moral identity)[% 17 (Johnson
& Umphress, 2019),

Matherne Fl Litchfield (2012)# 3£ 4H4UR B E
A A B PR 54 e B0 A A B A7 SRR AR 4B Ak, i
52 5 TR SR 7R 45 (affective commitment) 5 5% 2H
LUNHEET A RERNLR, Z R EENE
o MEE LR, EOR N ORI R 4 U
B b B 2R 1F(Riketta, 2005), [HJZHF5E 45 FAE
ST ORI S TR R, KR R TR A
A B S B SRR U Y A TR B o Ebrahimi 1
Yurtkoru (2017) W] WA T8 78 5 25 AL A 5 B2 9 — 20
UESE T 51 T ORI 0 52 21 SURTE 784 T R 9 B
o, [R5 T B AR S AR, A IE AR
U IE 1Y L TR BRI 5 R SR TE AT
HIKFR

B, RGO R AR B A 5 2 S 20
LU FIAR I 2 S {5 5 (Ashforth & Mael, 1989).
TELH LR 2 32 B U I, P0G = B2 ZH LN R 1 5
TP RE 2 TR B 2 2 nin Z R B N i I AR AR
HE, LATRHALUREMEIT N . (IR
B 2H SO TR AN JE R AT N F AL T Sl
7, NI AT R A A5 LS5 R T A A £ 1D

QXS PiAL 2N R Z B g . P TR B 5 58
B X

FEAT 23N R0 2R 2H SUR TE AR AT Ay 153 e L 1
o, BR T AR 4 sl 4R 5 LU IR 5 R AN TE
TEAT N B BEARIN, 38 N7 & ARAE AT 2N R 2 3
JR I, G B A P A A T ) A T R EOR
ETEFT R .

BTN R BE, AR R AL 2 2H 2L
KRS AN A B A E 69 | 2 M B (Dutton et al.,
1994; Tajfel & Turner, 1986), /™A E i 41 £ 1A [E 3k

B AFOE, XS] RE U A o R Y R R R
MU (Crocker & Wolfe, 2001), i, #:23iA[A]
SR X 53 T R AR HE R 97 1 52 W (Dutton
et al., 2010). MAMARIAN H B 194 SN 52 5 )8k
Joh B, s R R WCAE A B AT A B O 2 AT R X
(Schmitt & Branscombe, 2001), B3 id 3 fin B &
Xt 2H S 1) BTk R B v A A AE 2H 2 rp BT AL 1 b A7
(Cheryan & Monin, 2005), Hi it n] DIHERT, 7EFE2s
MRV EUE T, A T T ok U %8, Al fig
RMEEAR, S5 RALAEET K
X408 o

TER ST R B Y 7= i, Jachimowicz 55 A
(2018)4E i, AP [A] B (passion gap) & A FEAY
HRE o FAIE ] b  SCR SH U B T RT B 1Y
AR B KSR B TS B T AR I KT 1 25 5
(Jachimowicz et al., 2018), BL 4>, ZHLUIE ¥ IR 5
TR TAERIE, T T /KT Tk ik )
H AU A ER, B ) B 5 i 77 7% (Jachimowicz
etal., 2018), SR, BEA I TAERN 1T fE 22 f
BTN A C S HAWE SRR, iR
20 21N [R] 19 B (Sivanathan & Pettit, 2010), £
IR R THAETEST R, W, SAmprsERm,
WL Xof N ) PR R B2 AT A 65 O 1 b L P
T Y J) W (Cardon et al., 2009), T4 7 #4i 18] b
20 UL B 4R H B BUE = AR S A 2L
ST/ AT BT BT 4R, AT 21 1) A ]
Jofh o B, BRFEUESE, H ARG R) 0% 5 | A Y A ] e
AT RES S EUR T NF RPN 4T R, i —
il 5 2 2 Sl 3 41 4L 3B #8547 i (Jachimowicz
et al., 2018),

A TR B T AT RE SR B A AR 1 RN ] B A
A VAR 3] 10 3K 2 RS o, 2 a7 A Y
K, ETHSAFREE, FBNAR R EA AR
Bl BA )75 B (Baumeister & Leary, 1995), i 4]
A B 573 XoF AT BA ) TR AEAR KRR B kg T = m A
141 BA B4 72 (Hirshleifer & Rasmusen, 1989), #F5%
FEHH, 22 P BA G At Al B R TR 3] i 2 i 53 o AT B H
i B BT RRAS B, (5 2 TR 0 8 S R 2 TR I B HE
JR KUK, MBI & A 6] 8 M (Robinson et al.,
2013), T R XA R, 24 A (AR iR 1 3] 141 BA 1Y
I 32 KU B, 25 6 45 4 Fh SIS s 5 5 %o 20 2L
sTmk, LUAR S A B 0 E BN fl A K P (Allen &
Badcock, 2003), MIRFGI A, T S 2]
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Sk 8 BN IR R, ST 51 & IR E, T
JOLXT R, S AT R S M AL, 3 A T
FIAT AR B B DTER . BRIk, ] BAJZ R
FE 50 TR BB TETEAT I, Thau 5% A(2015)
UESE, AT BA R 53 3% 21 18 13 1T BA ) 31K 28 XL K
RO S 5 A GURTELEAT Hy, JEHIEAE A AR
FURBGRREA B BN T N . ZPFSEIESE T A BA
IR T T SR LR B 1 B 2 XU B
WA, F& 1 ik m g ok ok H ZURE AT
AR RERIL AR
212 HTF#t£ 3 #(social exchange)fif 1 &8
EHE B R

Br TSRS Z A8, Mt e s Bl
fift R LA TEEAT W ARAT T 5 BRI, DL,
EtE, 2017; Jia et al., 2014; Umphress & Bingham,
2011), BEFEINTy, MR ALUT R i LV E
) A TR Y 28 #2474 (Cropanzano & Mitchell,
2005), AMATE ] ZH 2L B Se 4 if, B A o) T
AT R RAE S 54T I TEE DL AT 4 241
AR R MYA 2 e A b, AT BE 2 ARAT A A B
F14) 3 72 IS 1 B AT BBl Ok 119 3 T8 52 1 (Kelman &
Hamilton, 1989). PItL, 4TIl He B ok 41 Uk
FIAS B8R AT R BB, B AL & 38 # 5 AT:
AT X 5 F B TTAE 7085, DT AR
B TEAT AR, R AU AN TE TR AT S e 4%
AWM T, TS Bis Eig F A4
ANTETEAT BB 32 2 B AR 20 ZU0) 3 T A8 i B
WA HRAT R b, AR S iE S 5 TSR
FISEAT i AR N T e DRAS B S e > FLR R

(HFEIFHESF W R T -4 4 & & (employee-
organization relationships)

Wang %8 A (2018)7E 7 [ () S0 T 5 FIESE T
R 5 1Y 51 T2 2100 R O B 48058 R B 98 1Y
BT B R R TR U8 817 1E AH 3¢,
HAHE G R T HLUOCR TR LU TEEL TN
S BN RE PRI TR A B 1] I8 AR A BE AR Y
FTHA KRG LoRHLUREEST h Z R
B i T A IR AE 32 B A s a8 e 0y IR T, AR
D3 AT B fh T SCA T R R A B e T
132 BT H H A 35 e (reciprocity-based exchanges),
T AE S F N 938 2 (rule-based exchanges), 1L
Hfi, Umphress F1 Bingham (2011 BFSEFRESZ, 4H
A5 R T2 8 B E & TT s R BURHA S

ANIEFEFT Ry, XA AR DAk 24 Sy A S
Moz, FiRBFRBIRA, A sCHmmAE T,
G T2 06 Z X A R AN A B A A e 7 A %
R, JUHAE XS X — KR RGO, %
AN YRR R TS AT AR SR TE AT R

(2) i A N B8 A PR S B (high-commitment
human resources practices)

AR EG A (201 7)IESE, W 2K I N ) %8
TG A B SE B TE 10 RN T R TS SR AU AT
Jg, XA SR UH LU B Ay, ZBE A
[ {0 B 1) 355 o BFSTUESE, FEZHZUN TR SEAT K
W SRS BRI, AN4R T BT SR A Y
23 [ R0 AR B BB, AR TR m R TS HA
] B ELARAR AT, DT A B3 X 2H 2L AR AT
JZ i (Farndale et al., 2011), X— IR &4k
KAl Ry BRI ZH T O B TAR = 1, B sk o
6 1A 2B 7 AR M 135 (9 553 (MeClean &  Collins,
2011), KL, BT HEosc G, BRI A T
TR A TSI R T AL A H UG G T AR AR B AT R
DT A R M R U7 R MR A (P WL, 1R
Fiite, 2017). 5K, ARG A B/ RE ) oA
A 0] 2 20 2 B Ag B, LA BN S AL ) T
REMIIG R B F1 o B T8 R4~ A ] fE %8
WBEE LR, 2 FAS T A2 ) T BOA 21 200 25 ik
TTHK, 3 PLE A AS 4 OC AR, SR SURTETEAT A B
LR — (P, TRERTE, 2017).
22 HERFHAA

T A TR 28 0 PILPE A ERA L X — IR
& DB e SR A e R 2 2H UK T FEAT S 1 I
P o ABGERINALL B2 50N, G A W e —
PR R4 P A, B A A b ) — SE D PR
TEFIRIER, HHP R LR —Emil =
WS 5@, BHEL, 2007), SR, 6 WA
2 H AR (social intuitionist model) X I #2 H
FREE, A IEFERI W A AT ERA B, B
P R T A T 5 = 0 B T AR,
T AR 77 A5 38 A T ) o 2, R DR o T T
BE77 A ) (Haidt, 2001) FH I, 7ERYHER AU TE
TEAT s PR SR AST AL I, M DR S A O 33 T g
XA BR S 5 e AR A R e Y S
Tt 2 BB AU B R A O I A A 0 OG T T g
X T TR B ) W ok R AR R e ) g, DA
RN R EE, AR R A2 B R S 4
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23 ¢ ZR YR Z1 52 T (Rousseau & Parks, 1993),
A T B e S A A R AR AT 2T TR Ak S8 S B
I OZS AR 1 (attitudinal variables) (van Knippenberg
et al., 2007) Ifif A EL 06 FI B (10 33 225 48, A LG BT
2 (10 S 50 F S By DT 4 A B A4 i XA L T R
K¥ET B EAEH(Greene et al, 2001; Moll et al.,
2002; Moll et al., 2001), T4k 0 5 ¥ K &
(dispositional factors) FIFR1% 4L & (situational variables)
SN AT 25 AL B G B (Tan et al., 2003)
PRI, AN PRAE T R R T, PR = 3
PEYCSR Y B, A B AR S 2 AR I 25 [, I AH X
R 1 AR R BRDR A SRR Hs2 e RIS 5
8 L 0T e AT R K HEAE L, R A IR R B IRAT
Ko BRI, Y EIR R AL SUATEST hy 1 5 e R R A
RRZMNHEIREA AN R, FERESEDR
RS, A PR SR PR 38 R B 58 8 (S AE A 91
A5 i [E (Castille et al., 2018), FTLA, 45| AH %
WA G, A VRSP AR R AR ol B AR
AR TR RS, R R T R SUAS R BT
ap- AR

221 IEEAH

AR SE CE Sk B AR P Ty S 4R
U AN R 1Y 38 7 P 5 7 A2 EE B S I (W0, Boyd,
1997; Selart & Johansen, 2011), TAEH Y E 19k
AN B 5 W S AR 1 285 B B 2 (K # (Lazarus, 1995,
1999; Spector & Fox, 2005), M1 TAEE S5 1A 1
AL 17 28 K A 2050 I WAL T o 42 4 Al s T R
(R I8 XA TR, T X RE AT R 28 R T A Y
m, 7EREN—TEE T, 48% M Z iR TR RS
W 2 5 A8 7 0 B R Ik BT SR X T AR
F1(Mcshulskis, 1997), Boyed (1997)WiES2, TAE
PR R T 2 (R SR S A T R O TR B AR, 7T
Al B S TAE P IR . ROIRE P AN BT
Ho RULAT DAHEWE, AT Rxt TAEF RIS, A~k
T2 5 TE I 25 W5 R T B TR Al A T A A7
HPER, FALRE AT IR

Mk AHARAWE T & 5EE K (high
performance expectation)

Wi 5 1T 3 5 i B R, Ak ok T H B &
JREAS T ShE S bt 25 Xt B T4 M 5 T IR KO Sk
B3R (Locke & Latham, 2002), #ATH 4124745 i) &5
SURCEL SR 55 0 T T A SR AN DL B A5 G A 2
RIBCR THLUN B T a5k FE AR SR IEGR R

G, 2011), BRERAIZE A (2017) 40 0d SEHE 53 A & 3,
FE T G = BACE R B, B T2 5 R SURTEEAT
R B JEAAAE WA R A, X R LA TE AR
HEBE g i A, 32 3 5% IR T 3 55 4 04 1 ] 3
o T L, ST AR I S SRR I, S T
B H B WS AT R B IR R E, SR
K JH I H LAY 75 32 A h i s SRR A R Y
FE 7y, PIMTEm AT ik £ems, WEsy T &R
M FE T AR AT 7 o B ARV <2
AT, w R Al A 51 T T I AR A
T L6 IR T A PR R AR X — B
T X 1 2 K v 1Y 28 1 (Levin, 2015), X 38439 52
T3 B BERCE SR A R K AT Y RS
4] BT 2K 1Y B IR

@)k A LG Ty 85K 48 4t (leader
bottom-line mentality)

TELHZUNTE, T I 2 S 2 Bl UE SIORE X 4 21
UL RAT R P A 5 e, BRI AE T IR &
B2 g R LRSS A EEAT N, LIRS
HARNBEET AR RAT, G508 Rk 2 %)
DT B B HR ) 7= A IE 18] 52 1 (Mesdaghinia et al.,
2019), WFFTIESE, AT e B B IR 4K
{14 52 B L (Wolfe, 1998), i 1A 45 5 ic £k 8. 4k
KV 18 450 35 e B e A A THE S S IR T S A
W TEMRTTE B R, L E RS2
fiTaE ok B LAY EZ H AR (Bonner et al., 2017)
HE—2D 4, R R GE K P85 T A AT RE 2ok
B A JFC 4R K TR R 2 b M )
{i7(Greenbaum et al., 2012). EJ & i £ 1B 4 1 40 5
HH T IR BAR, AT HE 2 N S E 2R
HIAT o EAh, JE I A B ST e, e e S A
10 05 AR TCIE vh 2 4 3 J B e 5 22 10 S 15
KT B H B K 28 23R B 52 BE (Callahan, 2007
Greenbaum et al., 2012), FJB7E LRk HARsE
ARSI, AR B AL S B 2 2R
MR, R AR SR R, ROUR AR IE
AT R BE T BE MY J5 SR Z — (Zhang et al., 2020),
222 MEFEMH

TR, B TR A R T R JE AR
W EREIRMEMEIE D, GRS WA R R
i AR B AT RS E PR Y R A (Haidt, 2001
Reynolds, 2006), W2 id, K4 B AWM~
FEfER RS Z BIRMS Y, BT D7 B e SR
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AP UEIRS 5T L, R MR St
24 5 F B IR AR i B = VE R ZS [E) . F UL,
KEAMEA BB, WA RS A R BTk
AR, NAESH B FI WL A T s i SR H SUR B 7
TTHMETRRZE, MAERSFEZRED, 7] HEIK
BNV S PR 7E I 2 SR Y AR R G TE . A
Tt A v D)) 32 SCGE PR ) H BEREE R 32 S, Al
AT B UGB R T & A S O FRAT T, DL AR
PH 8 S5 A IR AL ok, FRE SO A T R
P14 L 40 D v S SR A 2 i T 77 24 R S i 2 4 41
ANEELT N

(1) S FEHE4EF) £ L (Machiavellianism)

Ih B REAE ) 3 SO ISR T B IR SEN A
BEARMN IR Z —, PFIIESE, A4
Pl L EBEAWREELAT EHLAEELT N
(Castille et al., 2018), ML N L&, SEEHEYE
) 3 SR — i B DU RS RE HL v B A G A RRAE BT 2
SR NAERF . ToE AR 1 (amoral manipulation);
ARG A A (distrust of others); 1| #k(desire for
control); &2 i HjHh {3 (desire for status) (Dahling
etal., 2009; Wu & Lebreton, 2011) i t, #4k, &
FHE A A1) SO TR EAT O IR SE 2 R AR
5 1Y 28 35 HL2 F X (economic opportunism) i [i7]
(Sakalaki et al., 2007), HR, Zh3LHE4EF] 3
FI DA 32 XGE SRR, RIA 25 R UE B B & 3
PR, 23 I m TR, DO R B S AR
H bR (Castille et al., 2018). 3% —J) ] 3= S fIER Y
YERRARE M, SR M TR 5 4k 23 i ¢ &
HEAERT T B IRSE W ARG R, 3
Y F) F= XA T I TE AR SR A, AR E R R
SCIE RS L RO SO 22 0 A EL, AF
G B B R R 0 T, BT [N AT A R A TE T Y
(Gustafson, 2000),

(2):0 B 1 (psychological entitlement)

5 BRELE ) F SR FIALEIZE L, O FEAL
JIABAE AR T B Wt A,
WP E AR, UL A BN PR, A
SN EE, OB AN — R R E R

RIS VRBR BT Y # A A O Z AR R

P e iy s/ R I AR 5 FL S PR Y RE ) Rl 5T
fikJ2 AN HHFR B9 (Campbell et al., 2004), Lee %A
(2019)UFE 52, 0 FEAX I e I A PACKs 3545 7T BB 52 AT
FHLUREELT R B OB &S AME T &

TR IE SRR G A S 7R 23 B U Ak B At A
AN HT (Rose & Anastasio, 2014), Ty 2H 2L HUR)
i 1 R RIS (R $i 13 4 M A7 1) 7 8 0 ™
4 #4 (Bishop & Lane, 2002; Lee et al., 2019), [A
I, U BHA T 8 1 N T8 A W Y SR AT 1) T
TEPEA F) T A5 S m L U A AT, SEITE B
B H W b T R K SR H SURN B AEAT A R —F
PRI ACKHHIR, X FXER T, ¥
HYURTETEST R 2 AT 3 AR 3P A SR i H
TRMER B BIHLH (Lee et al., 2019). W& T
B (2019)WAESE, O B 7 4 1 B oo A g 5 0%
HARNBEET PRSP AE, XA &6
BE A 0 R TR AR R 20RO B TR 2, AT
W45 LA R A LA BIELTH .

(3) ™A% 5t 1 (traditionality)

RE IR AL 1 T 57K T A AR 1 DU A
BT, Mix—ffEHE, MEEGE W ET Zil
F14) T A R SR e 7 A A AR 2 e A 2 TR Y A
Mo TELL ECR AR s A 87 s, A
IR AL GEERON 2 2o b [ R o B (LA
i, XA A 44T O 77 AR BB W (W1, Farh
et al., 2007; J. Liu et al., 2013; J. Liu et al., 2010;
Spreitzer et al., 2005), MEME G HERHIE F 20
oI AL . FEIE B AR A S . AFSRIESE, A
WAL G AR A TR H S EFEA T AL B 5 A7
FEAE [ YIRS AE R, S Gevery i T AL 52
@, KRS EM Y A B L5, A e
S R SR TEFEAT g AR AL GEE A B3 T DK
FETHRRM N TE, RS AETEL
Hb R 7S TR0, 5 4 20 55 IR A A X 5
Bk = 220 [ B T 7R 29 1 STt SR A SUR B FEAT M Y
WAEBKZ) ) (R HEde, BIZEAL, 2019; TKKZE 4§,
2017; Farh et al., 2007),

3 BREERE

RALABELEAT AR P RL A . BB
SR A A B E WL A AR R 25 A B AR AT
i B SR LGB AEAT I STk T RS
o BEEHIIEIRA, RKIEHRNELET N
WSS I KA T S = T B 5 ) A5 s MR 2 T
F, “RALANEE T X —B O BRI E D
ANBE 58 4 I S B R B A R T AN I AT
T2 AT EAAS T8 P AT D7 PR R BIE S 7 22, I
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AL, E A5y Bl B — 538 . WA L4k
WHE )20 A, ST AR TR R AL A EE
TR AE i E SO 5 R R BR R, WA K
PG TT A AT SE . SRTN0, T ERRER A ST Al
3 AR BEAE A A (B0 L, T ] LK R
R S ) fidl S — A 18 2 2SO AR 2 T AT R
7, AR BT A BT — B [ AR ) il
FAEAREA T, SCEAFH LA R A LA
TETEAT R RE A, 33X 0 T 4 i b A 3 b [ S AT
SRR H AR EEAT I YRR . A,
AT SCHR BT R, BEA RIF ST 22 A B e SR A i
FE, X B FI WL AR B SCTEA A, R R
ORI IS8 50 i R A T SR H U TE TR AT O Y
LD ok i = K2 L TP I L S U T S o g
31 #HEES

WA SCHER R TR A SR BT A A
A A ATH R R . A B TR SR AU A T A T
R F 2R A AN SE A5 AT A R SR L SUR B 1847 0 1Y
I X FEATOFTE, 704 BB b A7 A 2R <4
OFECEI BN BRI . B, SR TR 4
ANTEEAT > 1 B A T 1 3 1 B e B 9 1Y
KR, A B — L JE SR SURTEEAT R ML
IR, BRI T AR A E AR5 5 S L s
TR TEFEAT Ry 2Z (8] Y 22 57

RHLURNBEEATHZ T U STE RGN RA
LU BHLZ AN 534 H 8 S5 RS T A A I 28
& R A B3 T AT R QT e mi < P AR Ay <2 217
AL NG B T S A E N9 S S A
filn, AXA T S5HLRRMPTNA, RTA]
ek 40 T A R 4 2B A BE N (Eisenberger et al.,
2010), Hf H B 5 40F 1Y 5 R ML 5 2
1Y) 3¢ £ (Eisenberger et al., 2002), %} F H.A 31 71«40
540214k 5 (supervisor’s organizational embodiment)

B HLARIT S, T80T R 250 5%
ST AN B AR Ry IR R A SURN B TEAT N I
SoHt, T HBA AT LU HE A A 22
5, EHLANEEST AT F RN BEET R
Fi1esE B BAASIEF54T R P FpRRRTE X

R, Sk BT 52 N2 % 5 4 AN IE 1847
HME A AT 0 — 20 AR 4, o 24T NN A2
i R R 1Y 22 R S ORI 45 J2 18N AT BA )2 T8 AR
R /EAPLHI AR . Bin, B2 E A 5K
2 X (the sake of group)si I £H 2L 0 TAE 141 BA
IR Z, RN 2N W EZE R, X
S W AN T8 547 A 45 FE Z 52 06 (Thau et al., 2015),
0 e 20 20 8 (R J2 T 1 A T8 AB A T N R AT A A
REM i RAPEUESE, R ARLE AT IR AW I UE . P-4
n, SEAUF AN IE AT N SR IAAT O A A Bl Sr T3
PLI AR 25 EAR Z A, AR5 40 2 A0 BT AT
HAE, ESRABEET A ERHRRAT N E <A
FIFPL aTgem, WHEEREMEASTTH
X FRFLR XA RAT K PR 1Y 5 i (Johnson &
Umpbhress, 2019), B, & 2 fiR, X147 030
BLIN 22 5 09 A0 A3 A FR AR SR AL SURTE A AT R
) B A B IR AR S84

MR 1. BT RHALURNIEEST sy
WM 2E S, K3 B0 SR TE ATl A5 B AR
BT SR EEE L, TP R
Fil 25 F K22 5 T 30 VR FAALE FIAE R RCR A
X, N A3 R AT .
32 ETHUVHEHMERMELUHRE

O S AE Hh H B SO 5T ik T SR 4 41
AEFEAT IR (RER, B, 2017; fKik
FOAE, 2017), 4RI T ARG ME SRR T [ SO
S E R SR, T ESCRE 5T R SRA S
NEMEIT AR BB RARNEE, BT % EES

| —ER . L aRER |
| AR o e SR
| memmsres | [ FEEMERIY TR oy
> pmgvREmmy || |
L mgermmw | 1 HIBVRE: :
REGEMAIES | | REDAERGS [T mmzins | |

[#l 2 UPB #L&404>
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PEZ b, SHEEA Al . R N FRNE Al A Ak 4 BT
Ak =28 R Al MR 43, LSRRIl
PERR T A 25 5, % b SOk 5 R 6L TAT
FA AR A B R L (ERR 4%, 2018)0

WA e L — RS SR, R
h B S 5 AT A 5 R0, R
B {E(Tsui et al., 2006), HEAAUHEF R T
MIAT P, 23 BORh B T8 Ak A (B P Ak
[ 3 AT R 0 UE U (Tsui et al,, 2006; Xin et al.,
2002), LAAERYBIFST R IE g FE SR R T, T
ETHLME . RTERE. /50, A800H
HAE S TAT HA AL AR, BT 1 B4R
G TSk PEAELRE U RZ S
JE AR U 2 2 SCA 26 Y (Tsui et al., 2006)

EL 247 W5 24 3 AT A 1 4 I 1 1 B A 5 vh
E AL 225, BIANRLE Al g e 52 e A
4l B 0 Y 4 212 ) 04K (Wang et al,,
2010). SR, FirAT il B r oA R o 1 2 4 S Ak 2
S5t GV R AT T O IR A B BGAIE . FE R
AN TR A Sl Ao =22 1) S22 B M S 2 ) SO Ak 2 R A ST
i B2 1 DX 3, (A5 Al i AT i =Xk AR 2
Bl il SCA R REFE i B, 8 i e o 1 SO Ak
R AL B T AT PR R4, X 44U B
BT A ST P= A R A, WA, Aol ot nl B
FEAE AN Al B R SCfb A 25 57 1 < 30 fk >, <3 ST
A7 i Ml 38 A SO AR 1A 22 53 0T AR AR BRAE £ b TP
A A B 56 28 Hp, DT 6 A A2 1T 6% T4 T Sk A A
GEre R EEE M, HIL, 7RSS R
A ACBETE T, Al A v B E A Y B
L YR ol i R (Y I I 1 S R e
ASIBFEAT R R A B, B B AR R IR AY T 1] o
ANy, IAR M T A I =X £ R 3 ik i 4 41
ANEELT Ry, REAARA M2,

WFFET 0 2 hE SR SR, Al AN [ i
A FRACE A R A LU0, R E4 4R
FEAT N By B AR AR 7= A T B AR T VR
33 RAEEANEALATEETAHNSW

WVETSCAT IR, BB N SR A 4URGE
TEAT MBI FE G TR 1 R 152w . AR, H HT
9% £ ZEAE b ok | AL AU R Rk B AT 1 R
JIWI 5L, T EZ AR A AT AR A SR T
HEL WMk, BRFER AT NMRR R B R ] g
A AR S H SR B BT AT A T 1]

R B AMERE T EFR T, 6 TE T (role
stress) PN N SR M 2 P AT I EZE R R
(Ortqvist & Wincent, 2006), fGEIEINN, MK
TEAL S E AN A6, B—A A AR
HHSXFAOET NS, X EE N T
KA A A 80 F O AT N B R FIZ R (Rizzo et al.,
1970)., 43k A M GBI TEIE B LI, AR
SRR AMEANIET, G4 6% (ole
conflict) . £ B4 (role ambiguity) Fll £ {0 8 3%
(role overload) =M AR E S, @238 19
YA R ZA 0, TN 2 =R, R
SRR = B 1 A a R L S Wb s A N R S
(Levinson et al., 1965); i (GBI =4 ATk
WA BRI EERAT A, DL ORI RE R R B
WE L6 47 2 1 2 A 2 3 2R 19 15 ¥ (Levinson et al.,
1965); ffi €8 2 Hs A A ARSI F B i B[] A 5%
AR UGR BB AT M R . SSILA A R 72
& (Peterson et al., 1995), ik =FhF AR i
PRBRSN BN fa €0 K 1, 51 & 1S4

k4L, kAFm TERTEL, &
e, WA EE 5 & B O s 4B E R T
AR AR, RN R R, 5 R,
O SRR SRR R, 5] K MR
L% 4 (Peterson et al., 1995), £ % i i 25 1 15t
(Posig & Kickul, 2003). T H1 s 375 3k i 97 1o 155 2%
NIRRT H LN RS 5 A B ET y, K
AT N . Y8574 (Chen & Spector, 1992), Hi L A]
A, FEFRIE SRR, AR 25
TR AT RE R SR Ak, AT E L5 4 B b TG R
EEA BT XA N T, nTeetEZ —5t
BTG EENN, (HERE ST A R
BIAT R o BB 0% ) A7 FE R R & W] RE A 1B 1
TG B LI sRAE R Py, A A LR 2 T DL S8 £ e
Wt AT ATBE AR, T LA & JE U L 28 T 7
WM , RSN WA R 5 200 35
WEEA -, FWmEHSUNEET N BES
TR R T A 0 I A TE RN e R . L,
ARSCHREH LRSS )

TR J5 Il 3. AR T T Rl S A 07 T
L5 SR A LU TBEAT R A TR 0 52

4 HEFRIE

ARSCAE ST LT T B Sl L, X R4 4UR
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BT R BIME S HEAT S RE s MR PR SR R EL 5 A
DT A A 7 0 244 T 2 2L UM T 8 B i R R A
ZEIR; TR 2 1 IE T AR X AR B FE T 1) R 47
JEB . BRTSCHRBCR 1 SR, 8 23 52 1 [ 3R,
BEA R RALUNIETE T A . RO A IELT
R RS AT AN T P8 AT X = A S AT 23 5
055 R ALAS 3 SCHR P B 14 5 728 R BEAT 8 A2
W, A B 2R BB TGRS o SRLEUA
B TEAT A A ZUT D F 5 v % B BE 5 4R,
XHLFT AR EIE g RAEE Y, fE
WHFEHIZHIR A, AR RGN TETEAT N B BE5E
IR S 21 A B S e 1 3 S R AN
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Explanatory mechanism and theoretical model of unethical
pro-or ganizational behavior

YAN Qiusi, SUI Yang, HAO Xuejing

(Shool of Economics and Management, University of Science and Technology Beijing, Beijing 100083, China)

Abstract: Unethical Pro-organizational Behavior (UPB) defines the unethical behaviors of the
organization's employees to protect the organization's interests. UPB is difficult to be identified in the
organization, but it may bring negative effects to the organization. Due to the pro-organizational and
immoral nature, the research of UPB has attracted wide attention from all walks of life. Therefore, it is
necessary to clarify the origin and definition of UPB. It is also necessary to learn from the interpretation
path of "unethical behavior" to theoretically summarize the progress. This progress is made in the research
on the cause of UPB from the explanatory mechanisms of rational decision and intuitive judgment to form a
theoretical model. On such a basis, future research directions are proposed: the study of Unethical
Pro-leader Behavior (UPLB) and Unethical Pro-group Behavior (UPGB); the moderating effect of corporate
ownership on UPB in China; and the impact of role stress on UPB.

Key wor ds: Unethical Pro-organizational Behavior (UPB), social identity, social exchange, intuitive judgment,

corporate ownership, role stress





