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MM SAERR : FFREM . SR AMERILHH
I B REM' ¥ B’

(I kR R, JEET 100081) G MRS T RIS R, 1M 51006)

W E AEMFAHRAR, BEAAF A EFHAAARFAR. ARFTEZ AR A2 —, 554, £
EIEI Y Z B REE, BT FT, PHARF B AT B 55| ARAE, HFRHIEERA =T ER
A, KIA 8 4 REERRRA: (VEFREM L, AAAREIELFRTRE. R, HE, QEFEAF
FAHFORAF-T BRBEEXREFORFRABE AR, FEM TR, AT O S =K IR0
R; QE>AA L, TE2EARE M T AL Ao AR L AR R e 45 R B — A
A B e 65 M AL, WA ToAmyh Z £ T 8|38 Fo P K AL XM AT ; G)VEE S L, BLAAF R
et M ARFOE A AN . A . AT, Adom AR R XL HATHE, ARHETEE
(DT R—A A SR FRMARF M AL 09 A3 30 . AER RAER,; QMAFER . WA I AAE A
H 7 @ — AT SRR (3)IRIRARAEAR Sl ML 6 T R A A s R B, h RSk B R R B T (4)F
Je 35 BEAR Ao 4T 2 4 S BEAR 094K .

EEF BTG A AL, WA B R B

%S B849; C93

1 3|8 W I TC AT IE S T T A 0 A S 1 B A
_ 4R 75 T8 T AR 2B . iR/ R i 4
RS, MG RgE e PR TR SRR ARy

e, . ,/_\? S, AHTEI_‘
FEAOH AR ST TR . A oodh Alpaslan, & Green 2010 PRE R 2R
. . . e e A b BT — T B AR RS K T 8 R AT A
AEEEH X —HIH, PFREABHIT e T P .
, X FI . A FE AT N B (Dulebohn, Bommer, Liden,
TE. ARNFHAR =L S RER, o ERD . " e o
R PR R A S 0 R Brouer, & Ferris, 2012), SRS, #F%F X JLAH40
TEEE, BAL. WBASH 9 SRS A2 TEA AT, X SR AT S 19 B
T BB R T ) A4 KA o 33X 40 5 XU e A ]
S AT B AR DR T B LA 4 AT BB AR B LA &
=N .(posmve leadershllp) (al;ord, ];ay, Z;ccaro, 0 T 64 5 KURS 0 BUAE J . 02008 T ]
Avolio, & Eagly, 2017: Tic, MGG BA oy i A R B e B
201 i, gespEs R R,
o e b o R AONVSES v, = 5]
Mﬁn ff é/:;é.)é )iﬁjtaz(lﬁ I*)H 3?4% g\\)\/(’l\zl'an;], T(’)h’ H . A M Kark, Shamir Fll Chen (2003) % B AF & 1
ourtrignt, olbert, o c€e, 11118 1an €ﬁ§p§§’;§5(ﬁj: % EEW% éj;j: J:I:T;m LFE
(2018)FF X 2R 451 S 1 TE A BT 42 0, 336 o 431 % }Tar o ,f&;ﬁm;’ﬁg&ﬁfiﬁj%ﬁ;i%
A ol o B Qjﬁ: ~ o 5 N s B
RS 211 8 B H T AR S5 %) £ €0 N RN (91 4 {1y T 9 $ /6 ] (Cheong, Spain, Yammarino, &
Yun, 2016; Wong & Giessner, 2018; Sharma &
Kirkman, 2015), X FiEfER S, HiFERHAE

jﬁﬂiﬁ;ﬁgﬁ;m oty gy S0V AV THRASUR AT (Kalshoven, van
ER A RPBLE ST H (7177 ; [ EZPNES . o

G RHBFRIR L& H (201713). Duk, & Boon, 2016; Miao, Newman, Yu, & X,
BEVES: 2%, E-mail: pengjiannut@163.com 2013) . AR GF LM EETT N (Lin, Ma &
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Johnson, 2016)% ., S F-TRxKHE X R I,
Harris F1 Kacmar (2006)fR .5t #2 1 & i A5 56
RSB TRWRTAEE S, AT, XG5 -4k
AR R R 1) 40T XUAR 35 T AR T AR R o DS
e P, S S X R 25 A DG I AT
g, X R, XAREIR) . XA
AT % AN, MSRORLE R, MEmREGEIR
B Y A Bk A e [ ) 4 T 2%, S R A Y,
2 DR A ) B4 Kl B 4 T S SR A e 1)

SR F, BRI 3 14 T4 % R 8 LR
ST T T A B 2SI T R R R —Fh A
Ko HEGEHEAMLL, XFEXRYET —MER
TR SR SRR A, RE S BB SY S TR 4 T M
TPAL S0 RS AE R, A B T a0 Bis 0 3= E A
Ak, fESEER T I, A R HE R AR 455 v fig
A B AR S R R R R, A U AT LA SR BORH R 4 it
WATAH T, R4 RIHE1E F, X258
R BA EE B MR o SR, BA
FET AR WA A, A F 5T R,
KRR MR, BUF5R 2 E 2 A 80000,
XEEAH T O A HIRA B, WAF TSR
W TF R, 5 Y HTE AN R T T 48 6
g5, WA EBEIF R T #UE 2018 4R AY
41 TAHRHIR, BEHNFEE RS T AN SS:
T AR RN ST A E 9 0 R AR B, Ry JE SR T oY iR
PEIERN . A SCH SRS Y AT R AR
EE, BIERXF 00 2 R 40 S XA, X il B A WA
LAY GASE - i = E L RS TS AN T i B
BEEERN b, R R AR 45 T A 80N Y B e B 5
swJa, B AR RAT e BFSE T I

2 MRER

T BN 455 T AR A B SR AT, XY BT S IE A
LI RS H RIS | RAAN S | AL
RIS A 2R 5 40 5 F s 5 e 6 FfAURS,
TN FE BRI BG4 . QR . BREEMAT R,
TEAR G I /R ORI, BF5EE EENGS
W% H (receipt) (b N)FISLHE# (actor) (BFH A
MBS BE AT 88 o INTIFS B D0 D e ik 4%
B, BTG T AR RN (14 BIF 58 i B 2 56 T 403 XL
F& X AT & | BB RS, 5 A 3% i 47 B 55
WX AT E A NBIE L . T ARBLIT 5T A 2 1 Ik
4, T b A R RN AR Y T AR AR, FRATT e B

ML AR E P N I % 3 sl AN i
BA/ZH SR 8 =2 T A — ik, /12T
6 T8 XU X 3 2N 42 1) TH AR RN o
2.1 EFAGF

7R HE R 451 (transformational leadership)J& 1§
A0 2 18 5 FRAE AL 52 i) (idealized influence) . /&
71 (inspirational motivation). % J7i#% % (intellectual
stimulation) 1 4~ ¥ fb & £ (individualized
consideration) & FRAE FAT Ry, M T8 8= )2 IR
e, K HAR G E T AMEZ L, i
FH AL S0k (Bass, 1985). H#l, KEMFIIUE
SET AR RLAR T X AR L HE A2 2 AR A
(Wang et al., 2011), SR, FrimAfss &M, A5l
A5 2 1A 0 B3 T 6 4TS (A A M (e.g.,  EisenbeiB
& Boerner, 2013; Kark et al., 2003; Kollmann,
Stéckmann, Krell, Peschl, & Buchwald, 2013)#1/%
J1&(Diebig, Kai, & Rowold, 2016; Franke & Felfe,
2011; R4, BHRE, AEDE, 2015), AIX T
Je& B 7 S 3 S T . — 5 T, Basu Al Green
(1997)% H A8 B A1 475 1] RE 234 U8 B @ X [ At
R . 5 AW s A —BEE, XSFT
J@ B R, T AN AT B BT (Eisenbeif &
Boerner, 2013; Kollmann et al., 2013), 55 —J7 [,
7 R A 2 T 4G 53 T 7 R T R
P S T A 1 (3R ARSE, 2015), FERIBAZE
18], AR5 A0 1R TR AT T RE 23 AR T A
F BN B M, T 8 ) BA G5BT (Eisenbeil
& Boerner, 2010); [RIA}, 1 5 ()48 5140 5 0 7%
T 2 BT B 7 1Y) 22 AR R, 7T RE s I 55 G VR AR
fig, B A BT A AF 618 S8 0 48 & CR AR,
2013), BbAh, RIS F 5T IR AR5 S E A 5
U BISCER, Rk i 78 5 0 40 A7 oy 2 T 43 1) 55
T JE4i5(Chen, Ning, Yang, Feng, & Yang, 2018),

ARG TR S B K, SR T
BT AR RR AR 25 R OG0 IOR i I HZUR FR
T, BIaEth4E AT M (pro-social rule breaking
behavior) (fa e, #m50E, 2015; &R, 2016),
PR A B2 T o TSR Wb E T &0t
SN ENL . A BRAEN, R4 440 3O TR ST
(unethical pro-organizational/leader behavior) (Effelsberg,
Solga, & Gurt, 2014; EWEJR, W&, 2018; PR,
BV TR, 2018), —LEBF ST NIHRT T 28 5 50 43 3 %)
H AR R T T AR T, A %o T i B BR 0 4
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F1 FARASHEHRYEAITRER
e R (18) BRONIGE) HERNGE) o T2 ge R
X"J’% = ZE R SRS e =32 YRS Q)ﬁ\w':]’i(l) Qﬁl:#(]) EJIES AL
{R#iH (Eisenbeif %, 2013; Kark  [EJ)(Cheong  A1BUVARATH kit . o) T A%k (Jiang
4 2003; Kollmann %, 2013) 4:2016) (Stouten %, S 4,2014)
JE 71(Diebig %, 2016; Franke %,  TAESHL 2013) ARG, 15 45 FEIK (Jiang
2011; ZLAALLE 2015) (Cheong 2,  PITEZIHL. 81 2017) 45 2014; Kk
#f €L BLR (Diebig %, 2016) 2016; Hao %, 157/1(Feng4F, Jik 4, 2016)
T:45 5734 (Chen %, 2018) 2017, ‘2018) " £ 43 (Harris 2.
13 /) (Eisenbei 4%, 2013; Kollmann  {lumborstad RAAAEE 2006)
w2013 WA, 2015) 5, 2014; Lee 1300 / W
LA (S, 2015, 0, 2016 IT - (Kalshoven HEFF (Wang %,
WA, 2016) £4,2016) %2016 2018)
. b1l 25 238 Miao %, -
LSS AT (Effelsberg T (a0 Mia0 6 ALY G A
s 2014: TEEJR4 2018 Hik &5 2017) 2013; #4R {@?T%J(Mﬁﬂﬁz
R 2018) B S 5 ﬁégﬁ% 4, 2016; Bi%
’ > JHE IS A K 254 5, 1 At
P75 5 B (Nielsen 4%, 2016) ﬁ(m_*-‘;;/:% ;017) R4, 2018)
% S T ARG M (Mullins 45, 20160 PE
2014) R4, 2017)
A/ BN BF (Eisenbeif 45, 2010) b A B3 7 %Mﬁ?@i/
B LSRRI CR S, 2013) (Mo %, 2019) 2%% &,
B4 H#EM (Lin 2%, in press; FAT A0 4T B RS AIE
) Zwingmann 5%, 2016) R EEES P ﬂ?idil ; ;
BN E (Lin 4%, in press) PE(Wong 45, i HiE1TH
2018) (Lin 5§, 2016)

E: R 2018 4FIESE 41 WUSCUEBTSE, Forp 1 RS ) 25 58 1 2 2 AU A0 400 = T I S (R T A AR s o AR SR AN Hh 5 —

e

EZNTREME, BEMAFTRESIFEEZMEA
iR B (Nielsen & Daniels, 2016); UL & YTRI%—
AR 1) () A8 SR AN R 2 AT, BN A
B 19 i % 5 0] TAE O £8 0 23 % 410 ) (Mullins &
Syam, 2014). BgUILZ AL, Bk s 5 F s Ho
1L (leader-actor) % £ 1 A 5 I 40 S 47 Sy X 451
H SR, 4558 kXA FAT RIS H
R 45 TR AU FEMS (Lin, Scott, & Matta, in press;
Zwingmann, Wolf, & Richter, 2016), #4245
S E MBI JE (Lin et al., in press).

SRR, FE 18 THAT AR 5 A 45T 4 AR A5
BIWFsE T, 1 5 WiE RN RS 21462
T A AN 7 AR = s X R O E N —
iR A R AN AR Ak 45 KU, B DX T At
5 AUHS 1) F2 B 2 A A X B 2 AL T 8RR
Wil (B8 —7%, R4k, KN, 2018), REKEML
EBFFEIESE T X AR IR, 98 3 8 R e R
T X — G R, I BRI T AR 45 X ) 1
JT1RF g AR EER . S — N EP R

Ry AR R4 T 5 0 TS SR AR AR M R (6
W), EHEBFFE LGSR 1), 5 BRI AR A
T AR TSRO . (HAE XA SRR, AR
UGG sR BT KA I RRAE AT BE 23 45 51 TR 40
S AN B SE AR UR I Sk SIS R, Gl ok R
J1o RN . 1 NAFEVE S . AERF AT NS e
£ S o U RS SR Y O R O Y R e SR )
HFRFHOE, WERT —EMWAKREXEOE,
Ak, ASERILN G5 G T g S B A 4141 /40
FATEELT I R MAZ B T K GS T),
22 BUEGS

B 4015 (empowering leadership)f&—~4Y
TIER G, BRI SHE T — RS
FETHNAETTREIAERNAEN FFETR
TN 3= 2 7K $H B8 T 32 19 T 4E 3¢ 4F (Ahearne,
Mathieu, & Rapp, 2005). LAfERIMFSY 2GR
ARG T A R — T, A R F AN B e 5 7 A 1
AR 2, X A5 8] T B 04 A Y IE 52
(Lee et al., 2018),
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SR, —LepFsR R gedsil, SXT T EAm
PR 0 2 A AT S AT BE 2l ok T R R (g,
Amundsen & Martinsen, 2014), JF# %X T #ZAUH
A5G T BERY AL . Cheong %5 A (2016) %L H
FHSMET AT —E A, B T/ER

o BMERFE, BEIT R WU T A RS
T £ FAR T )8 B9 TA/ES3L (Cheong et al., 2016;
Hao, He, & Long, 2017; Humborstad, Nerstad, &
Dysvik, 2014; Lee, Cheong, Kim, & Yun, 2016; F*
Ze, B, TEHESE, 2016)MBIH 54 (Hao et al.,
2017) MUETC A BLAf HH %, Wong FI Giessner (2018)
R, WA ) B AR R T TS
PR, T 8 8 23 IA 405 2 A 2 45 5 0
X FF A AEA T R AL . BRILZ Ah, AL
oA T A0 T B A 4 0C AR o B AT YL
AR, SRR, N JE S T R s A S HL
B R A 2 AT S (TS, 3K B, 2016; B2
R, B, B, AR, 2017),

SRR F, B AL T R A0 ) WF 58 R A A
BLGs=d, S8 m—FL EG
i), 33X 5 LA 5 AR R B AL T WL 51 A
Ko AE Y SSUENF 5T A T0 73 A5 3 A R AL 455
SERFADTHWAER, MAEREHRTESAE
S SR B (Lee et al., 2018), X} i% —45
Ve R R AL, BT A O K B SR AN S
Mo AR R, XSRS IR 58 2 R IR AL
GUFXS GBI . 7E 5 WEsE T, A 2 W
KT ROR A 1S, AR I R LR A G5 23 i
b R LE P SRR . FHE B A Sk, By
3 o Al AL B R L SR IR ) T R AR BT K
(Cheong et al., 2016; Hao et al., 2017), H:H, Flilk
1% (harmonious passion) % it T A% sh i) H £
WALRRE, RIAMRIE SRS 510 o2 th i s A 5 i
T8 Y (LN 3% 0 Y A R T PR R ), R O
(obsessive passion) W AH 5z, F7R HFPiE o0 A4 4% 3
MALRREE, RIAMAZ 536 3h0e i T 52 2SR
FA B SR (At 2 R 7 R Bl B A 0 R R )
(Vallerand et al., 2003), 73 4k 3 Wi 57 R AR Lok
KRS, 6 R E AKCE BRI B T 8%
BT, B RE AT R BT A 5 T 530
SR, ARZRME R RIWES I8 H A —3. Humborstad
SEN(2014) R LA 5 TAEGTH0E U ALGR,
1M Lee 55 A(2016)F1 5+ 42 55 A (2016) A& B P 2 J2: 1

URBIGR,
23 EEAGS

T fE R 45 (ethical leadership) & $& 45 3 3 i
i H BT A AR E S TR RAEHLSP A4
ERYE L WS RAT O, IR R VA L B AL R
il E P 3k 1Y 7 R T IR R X 24474 (Brown,
Trevifio, & Harrison, 2005), %G HERY 10
RPN, 22 RN RIZ A0 5 XA A~ A . 1B B Fn 4l
B FMAE I (Bedi et al., 2016; Ng & Feldman,
2015), B FET 2 F AT A T R BB T A AR 7
MR o Stouten, van Dijke, Mayer, De Cremer £l
Euwema (2013) 5 ¥ & B3 1 21 45 5 F1 T J& S5 41
SATHEB URCR: YSRGS &KW
EEFT AR, TREAHSARIT IS, 5%
MR, AHLCACER B A B TEA AT R, R R
FE S AT A S B R TR EH A BEIE TN
(Kalshoven et al., 2016; Miao et al., 2013; 2S5,
2016; wRAKEE, RMER, &F, 2017). ENAFIHE
BAJZ 1A, — 22 72 B 119 3 A8 A0 40 378 Bh T & B3k
g1, A —E RS, EEARAT O B s
##4101% /1 (Feng, Zhang, Liu, Zhang, & Han, 2018;
Mo, Ling, & Xie, 2019), Feng % A (2018)if & ¥ it
1R BB AR R G P E T R NS AL, BR T X
BT AN NFI T BRI % 0, Lin 55 A(2016) & 3
TR T KAK SRS A 509 A RIFER
TERR Ay, MR B e AT R .
R, A AT R — R R <R
P 7 ) S0 G, SRS AR N AR T
WL AR AR RS T . A RAT A TR TE 14T R 5
I, 28T WA T LAA X R T 240 R 56 5
ZEt, AL, RAAELAE A 0 LIS AR5
Jams LA —ER s, Flan, A5 A A
R B A A AR GRS, o R Y A AR S AT Ry e
A B T2 71011 f1(Feng et al., 2018; Mo et al.,
2019)F138 2y B 47 4 (Stouten et al., 2013), {H
FWEFE & B SR B Y T A AT O I BB S & 0
THIZEH LA TETEST I (Miao et al., 2013; 2GR,
2016; FACELE, 2017), b, AL T HA W
WU () T KT F R R 20 itk — 2 % 4%
24 BBRBGS

BT, AR EEE T AR F (inclusive
leadership) F4) TH BRI o £ 2% 4 401 5 38 T o6
HER T RTEK, HAEH 3 58 v 80 TR

iH
i
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AR S Ty Bk, %5 T BIBAAA SIS A
W #E H (e.g., Carmeli, Reiter-Palmon, & Ziv,
2010), SRT, HARAE . W . A RISKAE(2017)
MNIE PR 1 BE 2 S8 IR S8 T A4 T 45 43 il i
Tt A A 2L 22 4 SRRk — 12 1 AL ) R T Ji AR i e
— S LR T AN ) BT IR . N R AK
W T Jm RS T sl 5 A 40 S 1 ™ AR Y B R T 4R
5| SRAEE T 10— D BRRAS (R 4R 4F, 2017),
IR 5T X 43 TN M s LR 3, R 2 T
BRIt iEMs . g R4S EEIN T
T Bl AT AR, S B R AR RS ) T ARAR
A A A0 KO, IR AT I EE A B A
SIBEINT i Y ARRURE, T sk e RO ) T i
T BB, FRE KRS AR
TGN R AR BRI T, HIX
8 A 2 082D T T 045 1) sh AL A, AT
$EFHONIE ST . PRI N T g2 B o 0 2 AU 4T
ST AOCHE R ENRESMAE TEMEAN
FEAEEIR . TAERIEM TAERA, WMARE T
R TAES . Bk E, 2R KA
HRGF L m T R T O PR 2R W TR shil
A T B2 A 7, (E R A S B R JE A AR
58 7T L AR A2 T
2.5 ZEGE

{~ 540 T (benevolent leadership) /&40 5 & X}
TR AR A B AT AR AT, B 5
17 (moral leadership) . &4 (authoritarian leadership)
LR R B T LA RBBIT i . DA AR S BB AR A
A K 2405 X% (paternalistic leadership), {-%&
ST H AN R — P B A S XA, (T I
WEIE & Bt B K - 2T BB A 25 1
W, AFIF A BT FR I i A E AN GRL . T
W YR i B PR i (resource allocation theory), Li,
Rubenstein, Lin, Wang F1 Chen (2018)3§ tH 4n{~
ZEAT T A B I ) [ b B AT AR B3 B S N ] A,
2 Z A0 A BAAE 45 F0 H bR S0 = 1R S 1
fb B T¢ (Becker, 1965), i & b — 4% B\ FH 1Y
F BT R R R AR 2 P A A 55 R0 B BRI S8
PRI, 3o e A R 2R A A7 K BELA: T BA H A
RSB R, a7 ) A BA SR B B TR R o B AR
ok I Z B AR A ROE, UESE T X — AT AR
P Bk, 728405 R AL S SR B 1 AR Ak
A BT A AR B BRI S2 it 1% 3, (R i ik —

K, AZZET AT M ASF T AT B XT B A5 1Y
BN ST, X A BA Gk A foE AR . BF
FE M PRI, X —ARZetE e R R AR B K
HFBARMIE LN AAE . BARSRE, XTI
FEFACRENT, A RS B —E M T AR AN
2.6 NS-TRERHK

A F LRIT 8 T m 8T R, S -T &
A2t (leader-member exchange, LMX)/&—Fff & &
SR A AR, SRS S5 OR A R 8 s 225
PR ZE e R (T3, MBI, 2011), DATERFSEE
i PR B AR 0 A 4 G A% T B A AR AE
(Dulebohn et al., 2012), {EFFEMF5T % Bl ik &2 28
ek RMAELEBIAE A BN A - F @ ¢
R TR 20 TAEZKR, A B
M 45 #E jX (Jiang, Law, & Sun, 2014); [RHf,
[Eip RIS RS S SO A MR T=F:Y &=
MR LS5, ATREH N 5L TR AR T, =
BTAERIR DI TR IS, I 3 Ath 7] A 155 28 #E 08 (B
JRJR, PAhFEIE, 2016). Harris Fl Kacmar (2006)f#)
5 FE 1 LMXOK - 5 R0 2 URISCR, Blad & il
) LMX ik TAHWH B E IR, WABRE
PIILARE, & LMX B0 TR S EiBIRG % 2
J17, IR AN R LMX B T AR 8 nl
RE A S0 B AR N i, (45 K 28 51 T 32 BT
LMX 5t T A9 HR 3% $E % (workplace ostracism) (Wang
& Li, 2018), MAh, &5 LMX b2 fii T )@ i 3541
LGB EAT (g, TR, 2016, BlER,
B Y575, 2018),

T BRI RO T A, HFE-T B
e TH RO B I e B A AR F AR, BRI
o, HAHE ST M R 495 IS 3 5 R T AR
B AEG, WiEAEW . ). BRHER %, X
ATRR R ISR IE L T R i - T g
KRG T IR R RIRMI LS, W hs L5
ZABFEI A B 1 1) TAEZR DA R A N SER R g
77 T AL o

SRRE, AR AR I RO B DAY A
b, AR FEERK T AN B, EE. 4
B EBETHFHMATF-TEXHRELRT
Tia] 4505 AR (R TH AR O, 95 % T J L A BA R4
FHEZRFRGERAIER . i, A S
ZHN 2 SR, TR R AURE 8 A S
KR G HIS A7 B —2e 06, 7RI
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M AR X R L, BT T R T, 4 A
AT 10 25 S A D o DA 458 114 1 A A 1 2 B
b, RZEWIFERTE T X LR ST 0 2152 45
(IARXT AR S RE L A7 0 RB TAESIRL
SEYVRSE R, A 7 A AR T T R A Y
WEFE# 5 58 1 ik SE RN 4B 0 15 7 5% A A AR
b )P T AR IO o RV K B A S R A AR 43
SRR Y 25 5, (E AT LA AN AR ]
XA TR AR 11 24 By T F AT 1T F 5 2 DA Al o
A1 RE R LG RSB SRR S A T AR RO

3 oA

X SCER A AR, FRATT A R 2 i X AR AR 4
T AR AN SR FH B 43 BT AL AR AR R ——
g g S L < REURR S80I R A 00z 1) A 75 A B 4
2 L — 4T KRS T 1 T A RN i & AT
Ph it — 25 43 S S J) €1 3% B (double-edged sword
effect) FE 2R I8N (nonlinear effect) ., XX 7] &I %5
MR LA =R, BRI ERERRRIE R . A
2 55 ) 0N 1 A [RI AR FHFIAS T3] v 12 2k (8 AN [+
YEHT; ARG R0 7T LA A3 2 B T Wi S 3t
A SR (too-much-of-a-good-thing effect, f&] U
R R)VEE T B AZE LD E A RN
(too confusing to be a good thing, U I R), 3 2
HL T B AL A SR 5

F2 BRASEBRBEASHAA
SRS A PTIA BARE ST A AN
NIRRT Diebig 4
fEH (2016)
WAIG] %5 E4%E50%  Bisenbeil
AR BIARFAE 45(2013)
AP H K Cheong 4

[ P 255 ¢ B

GINEE & O ENELP] (2016)
A T R Stouten 4§
etk KA RN (2013)
BN N Humborstad
JE R RN 45 (2014)
HBRIERE . HAEE A
i TH BB 35 L TR Lin %(2016)

3.1 WIIEIRL

TR 5% 25 A6 TR 9 FRUR 40053 05 A A0 7 ) it 78 v R
P, % [] — A 450 XA 5[] — b 46 SR A% o ) 56
R, NEAMFRWEERIFE—B: AHRIHRZIE

mER, WHEARKRZAMER, BHHRE
B OB A C R o B T AY 1E S AT X R
AR T MR . BRI RS =R, — 2
S5 UK A B 1 [R] 2 TR 2 (41 ) B A A [R) AR
FH; TR KRS X 45 SR AR Y AR T DA
40 RURE — HP A AR e — B SR B ) ) (] E AR
FHBTI, =02 65 AU 3 o P 45 AT {E VR I AH
S 1 A B AR X 5 S AR B G E ] FH A 1) I AR Y
SR, XL 7 I,
3.1.1 FREHERTEIER

AR ZHUT 3 RSS2 5 25 T Y- 1 &
W, HRH 35 5 2 58 AR 9 455 XA 19 1
H, REDEEIIMEN . TEERBENF:ET
J& HE 1B 56 R B, Diebig 45 A (2016)IA 478 Y
TFARAT RIS T8 EJBA AR
KFR MATEERIFR 3 M BILE T 129 £ 5
X S0 AR AT N A TN R R TR Sk R R T e
IKF-(HF A 189 . LA Podsakoff, MacKenzie,
Moorman Fl Fetter (1990)% 75 #5145 T 7S 4 245 44
RHERL, Al R BRI A4 R . S BB K
T SR 1 1) R AT R AT O S BN R R R R
M YR . R SRy L sk O3 XA H AR 1
TA TR 73 & 33 DU i i A 19 728 4 A7 R 2= %
KB EIIKT . SRR, BREMGTX T
J& TAEE 1 R vt — LTI 81
3.1.2 EEMMNMEEY R AE R (R

XEWF@E ST A~ E, RS
DR XoF 235 A5 B 1 2 AR T AT DA << 3 XU —
AR S — 2 AR B 9 47 1) (R4 R A . i)
{1, EisenbeiB F1 Boerner (2013)X} 416 &4 W & 51 T.
HIAFIE R, A8 a1 AE 4R = I T B3 7 A [
A 38400 T 5% AR, T B3 T AR S SR SRR
T Ty R, G AR Ay T A ke PR 3R
55 7 AR BRI GUT N D T AN T R AE A
3.13 HAMFEMHFNER

R T BRI BB, BRG] AP
FEH 7 T 1 v A 7 1 o 2 8RR 40 4 g ]
S THARRON, T 40 KUK ) XL T B R (5
i), XFPLA B R8T i B2 AU (Cheong et
al., 2016; Hao et al., 2017), Z5# R (LKW %,
2015). BAERA S (RS, 2017) M4 ST &
ZZHe(Jiang et al., 2014) A4 AR T 07 B T o &1 X %
PO, Cheong 55 A (2016)H B AL S (1 1E H
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43 M Tt BE 12 72 (enabling process) il G $H i 7
(burdening process), R4 SFHEASIEINT B A
AR, XA T MRS, XanE
TR, AT AR B SKE, Ex H T ARG
FAAE U T o BE XS AR AL, Kark 45 A (2003)
S SEHR L TR AL A B U RN —— Bt TR A
50 TR, 220425 A (2015) A FK % s 1 A
ST T T T A R RE R T 5 72 A A 5 A B T
TEIIMOCER, e Ak AR D G T B 1Y
FAAE SR ARG S, AR NQOITIgE T
DA AT A0 22 4 A (R A AL R A T A Sy i
TBL A XU A AL, DATE B PRS0 A PR L 2
HUGT X I8 3 I R o X4 T - B AC
— IR R B — TR SRR SE TS - N s
A4 3 o T AR SRR TAE B IXT N g 7 A ] 8
Ly e TAEGEIRA B T 0% N T8 A v LR,
M5 TAEER H14: S 80 (Jiang et al., 2014),
3.2 AFZMHE
321 BFRARBN

V) e RN 515 R S8 1) 7 — A AL A 02
MR, B AL G <R P B 8n A fe
ANE7RNL, RO 13 W, Ty
B, DATE R 22 B S0 1] A S B 95T XURS
FREE R, PURSCRB I, B 38 R M e R
SR, HW IR L BRAT . Pierce Fl Aguinis
QO3 T b A Be s i, 46 3 IR AL R K A 1E
WA £ T B (B T S ) I8 B P SR, TR
2 J H 5 B R (R AOhs A2 ) YOG RN R 2
PERYFIRL Y o B 3X — RO ] TS5 g 4B sk, A
GO )% 5 T B ST RS 19 2o A B 007
(Chen et al.,, 2018; Feng et al., 2018; Harris &
Kacmar, 2006; Lee et al., 2016; Li et al., 2018; Mo
et al., 2019; Stouten et al., 2013; ARih%E, 2013; F+
Z%,2016), W REER A | EEAR 2K
WL S LMX,

KR53 G I BN R E 5 R T W&
5 #t & & i HE 2 (the antecedent-benefit-cost
framework, Busse, Mahlendorf, & Bode, 2016; Jif
B, IME, YZE, TR, 2018) —FlA RS
WA, g AR IR A3 . — T Bl s o U
G B 1 A5 R T 2 A 450 5 XU 5 B o AU BCR,
— B R R Z 5, AR S A
A REARG S B . a0, Mo 55 A(2019)7E

Sl 3 AR 450 T A A AR 5 ) i BT R 2 B, AIG
KOV D ST 1 A 25 1 R T A T
KOV 3 D 4 ) AR B B R TR s B A
5K T 8 FE A A S B TR S — A O L A
FEAT A4, (e 2k A B RR 51 =2 [ 1) 4 3 A 1R
AT R AR T o T AR A4 5 A VAN RAT
Sy Z IRIEAE 8] U RG34 RE S (DU 1 L)
il B /%) (Stouten et al., 2013),

Lee %5 A (2016)F5 HiXT 51 T AN IR A BEAAT
FETSTESIE 2, AIRES R BUA Tl B AfE . +F
S R T R, LR ST g SR R W AU
U R TAL S S Z B2 B R R ——
K F R MRV ) Z R, ARG T IE 1] 1
AT R T TAESSL; — BB — 5, &2
06 Zoph 2 B IEFE . LA 93— F )@ 58
. M LMX o @i, B R A R
WiEE, A AL 58 BUE £ 09 f 0 AME 55 ok 1R A
g, WIEAKYE LMX A TR E a4
HCTH 4 HL 451 A 3R A5 ) UL 25 (Harris & Kacmar,
2006). &¢ i, Li 2 A (2018)7F Al B\ 55 T BB 5E3IF
52, P A AT AR A T R 2 R 9 R e [R] A
B A BA SR 5 T A AR R, 20T % BT &
Sy B 1 HAB R 3F (Becker, 1965), KBt —E
IR 2400 5 S T AS 1 A BRSIA 2 1 o
322 BHYARYM

IR R ALt 5 R AL AR, B9 (4 D))
FET SIS RN, BV AR S v AR
e 8547 Jy HB B S FE R A, L rp AR 174 0
B IHWAEH o #1400, Humborstad 55 A (2014)7E % 5%
BT T IBGRUNC R, A5 AE
PRI AN R 2 U B, RIS R4S
AbF R EE K, FIRMSTACE R R . T
RS, M4 B AT AL T A KRR, TR
SA 5 FU A RO PR RS B 2 M, TS ROK O B
B R, A R T A . 5
2 251), EisenbeiB F1 Boerner (2010) % 75 &5 7 45
S 5H AR Z R U BIKR, B SR
AR H RS AN F T A B HT . R BE, Miao %A
(2013) F 9K 7K =45 A (2017) 43 51 & B Hb 25 78 ¥ 1Y
TEE RIS T AT T 215 & R T RASIAE
BTN,

3.3 BAHRME
Bk T [v) B 2 58 AR 0TS A A T, KB 4 BiF 5
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(21 ) BRI DG 43 XURS T AR A o 33X LB TF
FEALAE B H R 55| Hh A 72 4k 8] 52 ) 3 (K ark
et al., 2003; Lin et al, 2016; e, 4704,
2015; A, 2016; BiZR, BT, 2018)BHk
ST P IE SR . E 2 W 5T 4 7E B 4% (Franke &
Felfe, 2011; Mullins & Syam, 2014; Nielsen &
Daniels, 2016; Wong & Giessner, 2018; Zwingmann
et al., 2016; ZEHLIR, 2016; PRILAE, FER, 2016;
R kI, Fh U, 2016) BE 7R A Y LA B
(Effelsberg et al., 2014; Kalshoven et al., 2016;
Kollmann et al., 2013; Wang & Li, 2018; {iJ#E32,
K, 2016; MRSCHE, FEB, 2016; EBER, N,
2018; Hi% G5, 2017) 5] AR AS i, R AE ]
Ffs 00 BB 450 25 A A O o Lin 4% A (in
press) [F] B 25 52 T 28 55 70 455 (00 AR RIS A D
e IR B R GTCAT Ry 3 TR A0 7 1) 17 4 v 3
LT3 7 A B A AR, (HX b 447 A
SERFHITE I TAER AR B 5 JE 3
AT E A% L ] RO 2 72 AR 40T X 0 5 A N Y
FURAVE I, HBU AR BV Ay 42l P L ke 4k 2,
FRATTHE H A BRI B R T 20

4 IRILHLH

AR SCRTE R e 7 — > ), AR 40 0 £
AN, X B B P ), e b
RANIE B A3 BT AL R, T T i R AR 450 T B K
N BE AL A AR . o, A — 2 e g H
TR 22 o T XA B T BB AT — S X
SE ST IR E TH RSOV AT R I A B . AR #
41 TIHFFE R BE 5B a5, AT LR BUOTEE B
A IFEERA I A B RS, WIFHERTA M BE
FEHAT T ARSI, BAKE, A 5 F
Hew) T IA O, KR eEs e
SRBIE, EATHY R TR R B S T B RN Y
“EREIEHLHIGE 3).

4.1 HJNEER

12 IA % Blif (social identity theory, Tajfel,
198 1) fift B 40T A RCME i ZEHLR], (H B dnl )
T IR AR AR T A e B T AR . B TR AR
Sy BRI M (R A 5% ¥ B 7R A (Effelsberg et al.,
2014; Kark et al., 2003; Mullins & Syam, 2014;
Nielsen & Daniels, 2016; FBEJE, W, 2018)F
B %1(Kalshoven et al., 2016; Miao et al., 2013

#3 BERERARSSHERAEEERILHH

R E Al A EER G- Hfh
epLR gt g 8% JEIcR BRUE

HaihE s 3

Hig

PIRAsE

i 2 1 3 4

K ph b 3 .

b7

HEER . 3

fin T

Ry -

ﬁ{f*ﬁﬁ 2 2 1 1 1
ot

R, 2016) PG G AR, A D 72 s L 45 5 A
TH BRGS0 AT BT A A AR T T R A A AR
MAEFE2IAE S, AR (identification) &~ AR #
5 35 A B 5 R R AR s AN B AR R AR DR LA
CRR R, B TR R, 7R AR
I BERAT N F BAMBR N . AL,
PLT a5 S:  FBA /2 24O [A] 32 44 ™= AR A ]
i A RINE, J5WE RS, R
INRVER A B F 5% T Sr 5 B AR5 22 (8] 10 BREE
F, AT AR EANE e, (B A o R A
(Conroy, Henle, Shore, & Stelman, 2016), [Hfif#
FEURR 40 JRUAS B 80

T, A8 R4 R SE I 3G 0T JE X 46 Y
AN = A TR S R AR A A — N
FRAEAE T BEAS 1L T 8 7= A i B I [F] (Conger &
Kanungo, 1998), Tk Fik [A] /@ S 2 T BN T
A5 5 10 i M AN 3 1547 (Johnson & Umphress, in
press), JETISIZ 4, Mullins FI Syam (2014)7E
e AR, THEAMGSEC TR T
J& AN E W — B QAR — P EZ R IIE ), 1t
A, An SR N DA A AT Y AR R A B = T
R (SEERMAD), Bi1SHFmEER
Fr—E AT R E A B R A B & S m AR
EWL, AR TAESIBL . AR AR AR
B FLWR, ARG S E AT BN R JE % 4 4k
BA 4k 25 A T 7T 7 A T AR AR FH o 78 3 7R 451 g
FRTT B 4 2UN A (e.g., Wang et al., 2011),
B A ZUA R A1 T H BB A 4U5E
T 5% 2H 238 7847 4 % (Conroy et al., 2016),
HEXMATHE, MR EALERMGTFSELTR



%ol

FoORAE AN AN, BIFTE R AR A RS L 1131

[ 3% 2H OB 747 My (Effelsberg et al., 2014; T
&, Wi, 2018). HLAh, X2 HR AT DL R
RIS SRR AT AR . A8 F AL U1
TR R BN TR, EA [ AR i 1 hn S b Sl AL
(heroic motives) (Tajfel & Turner, 1985), i 51 T.
VUATHE B gk e S A M R 38 SR 20 21 H A ity 52 B
(Bass & Riggio, 2006), A5 #1455 ] G & il ix
S 55 1R & Sy 1 P AR £ AR B g BRE AN S
A, I i R i % (Nielsen & Daniels, 2016).

a2 e it EEEASST E, CFfF
5% 3 W30 18 A0 05 [R)AE T L4 v T %o P BA i
HZH 1IN R (Walumbwa et al., 2011), 5 T & A
ERMTTIR Y SIHL, (AFEX LGP FA—E &
PG SEHE AT . AU RGBT A 2
REAE R4 TN, PRI T 230 2 2L ) 5 T A R
2z I, LER R S5 A )RR S 80— 245 3 LAY
A EEAT AR = A HEitl, A 2EE N IEE
HUA0 T BE A% 3 A B 57 63 T A U R
JE A ] T VR 4R AT 3l 103X 2847 3 LA
IR 28078 M (e.g., Kalshoven et al., 2016;
Miao et al., 2013; ZEHE5E, 2016),
42 HSTHRIEBL

H 4 41 4 22 #: #18 (social exchange theory;
Blau, 1964), UK 94T XAR 2 1L 5 T8 Z (8]
HAL—FPEAMEAE . S EMSHOCR; REXH
o T A O R 2k R R AR BRI S
FATh, B FERAEE, SR A
— 25 107 2 B H VA% 2 W7 (Othman, Ee, & Shi, 2009),

TEERI G W S UNT . BIERMRER
TR N E, A BT USRI R i 2
¢ R (Brown et al., 2005), XM, b TIRFGHE,
R AT e B E RIS AT, R U
i % 47 4 (Kalshoven et al., 2016; Miao et al.,
2013), YiEERR S SR 45 K sh &, AHLE
AR E ST, PAEKTPREESSS TR
B] (Y 5 4 0C R T A, IR 23 1k R s A 5 2
B T I 1 8 40 WA R B e S e
AN, X2l N RO TAT A i R4 8
MR E M, E A E N3 A O A AS E
SRULLUET T B AN LAk o 5 T X o T 7P 51 5 Gl
PSR KOF AR DB, R B AR AT k22
FH0H SR, A —IHFIE R B, R 2 S R
TE PR S WA RO, Al T R B 2 R

17} (Stouten et al., 2013), BFFEE A, X H
TR A T PR T B, N8 W] RETA ST BT IR E 1Y
TE AR R R I AT S A2, ML T
A & 1Y 8 8 &K 57 B AR K 8 (Monin, Sawyer, &
Marquez, 2008), FZFr L, SR R E L1,
B B3 T AT 68 8% %0 £ 38 7 3¢ 4% (moral  reproach)
(Stouten et al., 2013), XFlHEETT & [ e A T
R 32 30 T AN T (9 38 7 R F 46 /5 (Minson &
Monin, 2012), X W57 R 4+ 2 A0 e e 51 7 #f
B, HEOOIRIEREXFEIFELT, TEai
R NFBAT B A KT leas, Btk 253 i
Ik F ST R B A R E T G R -
#2380 B B AT LU T - T IR A B 1Y
M5 (e.g., Harris & Kacmar, 2006; iRk,
Fh I, 2016), 7EE/KTM LMX T, T4
PR E B RN, R IR RS AR E 20 T AR S5
Tt/ (Dulebohn et al., 2012), X430 5 T.49
W, RECTAERIR AR, JF i ms 2 FE v
(Jiang et al., 2014; BEKIR, bz, 2016), R,
RN RO b A ol AR (i U
(Hochwarter, 2005) 1 J& /7 Ji& (Harris & Kacmar,
2006),  MEAP, LMX stk 5 T T Wl sk i
R A AT (B R, I, 2018)H15%
HYURNTEEAT R (MRIEE, FEE, 2016), HETH 2
forak: /] D A= oI S 1 B 7 B T R il N e
FAL B AT N (T, KEG, 2016; 15 85 bd,
2016)FIRAURAREIE T (B R, B ISP, 2018).
4.3 FBEWOIER
R 48 K5 # 43 Ht B 1L (psychoanalysis  theory),
HULRUC HAE R 2R MR B % 4, RRX
Mg e SR FREEFE W SBHIHE, B
2 45 S XL A% T fig S E T M R X R VR AE 1 R oK
(Dinh et al., 2014), ZFERIG F5E TR PR T L &
FE AP IR S . WLBERE, DT B E R A L —
Bl T 4% 3 B 30 AL B Sy FLAR I (19 22 42 B (Popper
& Mayseless, 2003), IAh, 5 A Rk
-1 15 B AR AR 2 R R J& (Yukl, 1999). Lk
SEUL, MR B S U0 A R SR 0 R ) kot R
SR AN A TG R o= = e S [ 1 ] et
PR T 45 T S W et . PRARFN I 5t AHOCHT
RERBILIFTX—WE, RAZERGZ
(Eisenbeil & Boerner, 2013; Kark et al., 2003;
Kollmann et al., 2013)F165 2 5140 5 (1 4R 16 4,
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2017)5 5 TARHE D 2 IEFOC, T A & i A
AL M 3 52 08 O F2 okt AR AL, X
ANFITFH A A A M A8
4.4 AFMIEL

NI T EE A F BV Rt o3 (5 2 m T8¢
& (social information processing theory)Fl4i 43
2Pt (leader categorization theory), FLIfERE T
Ja& G A £ Fh 450 AT A A% 3ok 14 4 JE X AR R 4
FTONHURE, DT 98 36 I 68 4 VAR R B A TR o

FE2 AR BN T BB A AR 20 BT Ak f #1358
HEAT EWLAAE B A | A SR A BT, 3k 206 T
B F WA S AT 2 . A BERAT O
H T R AR BN T A R A S AN TR, A TR
R T AT ]y A AN TR B i 5, 21T A 22 S A 1
J¥i(Salancik & Pfeffer, 1978). HRiX—KMF7EH
R 1) 455 AR A 4 70 B B R4 A P ey, B s A
G N TR BOE PR AL TAE B bR, 3 T8
SRR TR A T3 (Bass, 1985). 244054 T &
A ESRURR, T8 20k TAERREE 32 04
TR R g, BIVRETE A BRI i) B 5
Z W TARE 55 (BEARAE, 2015) 0 55— WG THAL
TRMAREATEESTESUN U MLAR
(Humborstad et al., 2014), XA R R SRR A7
FOFURAT 231 B @ 1% 3 — R . Ao e AT
NAEHE R, XX GO ORAE R eAh, ARt
SR ST BOE ) — b, A0 PR RS RE
fif R AU AT M A R A T R O B A SR S
RIEGEA B RAT A A R R, 2017),

HEPE AN T8, MR — AR 243,
HRm S A E— N E XN R R h EfF
PEIRIR R), LA AR REGHEAT I T 4328
IE A5 A D B R A5t o 1 B A SRR AT SR 1 42
B TR S RS . IR IA T, UK
G AR AR O B 1S A (G Ak A o 3
H AW Y ) K X 4335 3 5 HE 2 % (Lord,
Foti, & de Vader, 1984), Wong # Giessner (2018)
PIZ IR N LG, 5 T 20T, TEa
W T BB AUT I B AT RS AT, IRIA
FZFT R TR o SRR T 8 X T A R
YT T T B 2 AU BB AN AR ATy =2 1]
MY PERBCEE -
45 FREHEXER

— sl NGRS A T B AT 1 T

NG, ALHE R O A7 B8 (conservation  theory of
resource), F FKIMFEFLIL(ego depletion theory),
PR & FRS (resource allocation theory)., T./F%
SR-FE P job demands-resources model) LA
JE B E W] B8 (moral licensing theory) FIXUT 550
T. ¥ (dual task processing theory), XLLFHISH
F OCTE R G AT S ) 2 M 4 3 2 Bl T s
B0 FRER T /R BRIRAG 00, 4% T X =2 A sl T AR AT
R R

T U7 FE (Hobfoll, 1989), —SERf %Y
) 3R T AR A T A R P e R A AR
H T R RS P Ak 6 TR 2 1 KT 1 A
ST ) 5 B IR AR R, KR
AR ARG AT N KBEIHAET T A 5 3R IR
(Byrne et al., 2014), #17-FE5 % #E% (Lin et al.,
in press; Zwingmann et al., 2016); {5 25 Ak 45 i) 45
FEATRE S 7 AR B HRGR A AR LRI J 4 1 B
i (Lin et al., in press),

Lin 2 A\ (2016)FF A T FEHH S (Baumeister,
Bratslavsky, Muraven, & Tice, 1998)#f 5% T 45 #
JRILE LG AT A o RTINS, TR
AT NPT B g AR 8 IS AT
Jy, AR HEAT B B A a8 R T AR
TR, T2, RIEMES ST N SIHFES T H
A PR | AT REIR, B RER W
R xR AT L R E AR ATy, 0 s S E
(ESIN

YEUR L P (Becker, 1965)AA% 0o L1 A2«
A ANBBEF R BRAY; Ry H AR A Z 3R,
Y — 5 AT R SERE b . e i A
TR B ST IR, R RAT e
FERARGTUR, 1 10 52 o Atb A7 ] A EC by T 7 9 U
BN, HEM A TR o Li 55 A (2018) %48 71
R I AR ONE, HE R B RS R S R
TIHBABI PRI R M TR L, ETA/EFS L
B AL D, TS F T K1 B B br i %8 38,
T 25 T (AT BB 30 o

Jiang 45 A (2014) 8 JH T A 25K — % P A
(Demerouti, Bakker, Nachreiner, & Schaufeli, 2001)
Ko TR m AP . 5 LMX T,
SMIEEAHTTREZHTIERR, WELE. 5%
MR, XARTRATFEY TIESE; K,
G XA EENN (AR LMX BT @) A 4
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W TAERM, M, FTRTFZEARRIAC LIE
WACKEES), XTI PRA A O TEZR,
AT 72 A 1 A 0

B — sk ROR B, B TSR AT
g 0] 5% e B R E BRI ORAE . HLFE AN A3,
PRI R S SR 4 R . IE YT BRIk, REAEM
TEEAT Jik N A9 AT DAk sl i ik vl e P A
CUBEfEA MR, XO2E AR EE
AT R HE T T A AR ) T8 A 2 P T R E S (P
ERPR), MR R . B SRURI— AR
I 47 (Miller & Effron, 2010; X5, J& —1&,
JeSr 3, 2017), Lin %8 A(2016)3] A T 18 {834 A 3
W, RYRIBTES AT R T2 FE B R
BEUR, IS BEIn4n 3 938 752 43 (moral  credits)
F13E 8 51E 45 (moral credentials); A}, 455237
TSR M JE SR R E AT o XU S5 LB
WRETEZENEE . ZEISUCN MELE R R
BT S0, 277 AR 5 TP sA FE 55 T 46
FRAS, DT HI 35 4T 55 22 B0 BE IR o AL 55T
YA 77 R T P55 AR R B 5L, $h
TR S5 r fd7 F BE B E IR S: 3800 — 1155
PAFRD BT B, AL A 2 fe A
fE 55 Z 0] 19 5% 40 8 T8 FE R &2 09 B T RR
(Rubinstein, Meyer, & Evans, 2001), #Z A 5140 5 1Y
BOHNERGTTIER /A . A LERE
PAEBL T, B TAUE AT F 5, RN

BEHIEMAL S5, 2S5 U0R, XEWRE R TAE
A FEMR TR PO S 3 BUE S5 I AR
(Langfred & Moye, 2004), — 71, T2+
RO R REPERE B, H EMER AT R S N TARE
S o BOE R ), TS ) AT Y R TTARAE 55
PR BRSO S — i, S 5 E R TAE Rk
TR AT RIS N T AR S5 e AR, X S RS AR 3 R
WEMED, FRLAFHA TSN TR
(Cheong et al., 2016; Lee et al., 2016),
4.6 IBRAFINEESIESR

LR L TIR, T A AR R ST 14 Y R AR B
o E FBMAT 5 P ESHLE i — 201, &
s Le AL IE 29 S =25 (] 1),

55— 28 g B 4 AR 3 a5 e 4 - T B
H B3 R R IE AN o 3 2L 38 H A A A
CINGE o ARSI ACHORIRG A B BE HEAT R, JF
AN TR < IR 4T I 431 > ) A R
TF A B TN o FE T XML, T ELR
AR BACRY, TEE | ARG AT
i LMX 2330k B RIA RIS 5 RIBFRS
TR, Tk L AR SR A 06 2327 >k 7 T/ o 51,
AR 237 SR SR SR B FEAT Oy, AR5 ] Bl
IR, TR SR RSN BRI N5

55 2O BN AT XU T8 A 5 S AR 9 A
0T R VAR o 3K FEAL ] BAR IR AT &
7B TS T o e . SIS T,

& 1

TV 505 T R 7 (19 S AL T 2 45 A Y

ETHRESYLE (IS
AN ERS | - seagURERA T
-t asc it Tl - TR RSN IEAT R
- RER AT RS - A3 Sy A
BRG:
- AR E R i
_éiﬁgi AT fERLER
et AR BT > - i 1B AT
jayesmand - AR - AR RIS AR SR
- R
- SR TR
BRI SR
- GRURRAF IS - S B L RER/ B
- BFRARFERS - SR EEE B
- IRE B > - BIBASK
- TAFEOR-BEIEARR - AR
- JEFEF T e - S EEE B
- UL T - T804
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MRS TAEA SRR B IS T AL
LA S AN R AR B S Tk, 2
TR AR AR (S B A ORI T X U S A7
N AR R, AR LU TR B 7 SR A 2,
AT 7 AR AN ) B AR RS SRR, e 851 B A []
MR g R pln, BERGSAT h2ik T R
B TARE GUr AT AR TR Ty 3, AU A 547 0 2
LR R P A — X AR A AN R SRR,
2T AR X AR R 5 GA PR R, X S X T AR
AR DA R S22 X Ja 1 285 B RAT g 7 AR T A AR
o T38h, 2 SEBRIg B 45T XRS5 R s X 4
SSRGS — 2, WHZ A B 45 KU 2 BT
& g T

S =2 O AR AT XS 38 o 52 W 4R B8 5 14
TRAF 00 FE FITHC T SR T AR B0 o W R R A 3
. AFRBFEHIE . FWHE RIS, TAEZR-
BEURARY | JEAEVE AT BSOS 55 T e )R
T2 MGV A A FERIE, A2
TG AT 2 BIFE A B 5 TARARSC I BEUR, X b
PFES A0S D BERAT N, i R TR AT
NFRBMERRI A . BEIRAC B R, S
JER O S ENPR R ERA KRR T, X
S MAMATAE TARS 55 B AR A, A AT 1
BN EAREY AT R, A MGk . TR
R-BTEBALR I, SR LMX 758 TRk T
VEBETIR RO R i o ok T AR 2K, X fp 2R 22
TR o GEAETE AT B A T B AU
BT AT O R TE AR BTURAR LU I, i o HAR
T T ARk L 3 T B IR (S AN G 84T ) B
o XUES5 I T EIE BA 1T & 784U SR AU IE
R BT IR ORI RE A R I T R AR . A
FERT AR AL, BE B B T LA e BB 3 X
6 X T R A T AR, L B AR R X 4
NI (5E

5 REMRERE

UTAFR, B AT KU I T AR 51 & T 4
FIFARF RN CE . BEE DTS IRA, Ok
2 B T A SO AR R BB 7, AL S — i X,
EAARZ J5 i iy R R FTE R
50 BUMERAGERBRRRAFZHEHBRANNES

MBI ERFRR

HE R B SR ST AR JE o BHE YIRS |

T RE B L5 A PN ) SC R MR AR AR R AR L b oesE
TSAEWRST A B L AR O B S B Y R
ANNE . 5T A B AR L, AR S Y
TN FE BS EAFAE S Rk, DL TR
HARBAE FHAROC B AE Jy SCH . X AR HIE A 5T
LRI A3, HE R A B AR L BN, AR
RIS 5 008 1Y ¢ R DL AU R 5 TAESE
MK R L, AMREIMT U BIXR, LAWK
T E U BSCR; 7EEMEMGT L% REER
K L, METHF A SR A R s, X
70 J& A 2 BRI T AT A S FIIR A TR, R
il T AR B S B AU B . R, PRSI
TR T MM . A SCRRR T — S fif B AR 4B S 0
WAL I HL, IEE— 25 Hh a9 R =28, (H X Fl
VA2 35 R AL Y o R 4 ) TR B R S — >
Jew M E A TE R, BEZE | 2& AT A ke B B %
X WE A A ARE BTN, AL [ 2 o] B
Frqnfar >y Az AN . R E, FR I — AR
PRI . AEZRaBI AR X — R G S 2 55 2 &
52 MRS, HRMNERAMEANEISE

HITSRIE R

TESCUENF SR T 1T, A > AT 76 €55 248 10 0 AR
BN R ITE 2 itk — 2P, £ AR RN
TR AT S T AR O AR . B %8, TR T M AT R
HAE | GEE . AR S DL SR JE 2 i,
A 45 52 RS 75 B R G, TR L2 A7 24
S XM, R %145 5 (servant leadership) & T4
B R G RS, X AR 2 5 IR 55 R B A
MSEIMA I, AT CIEE T8 AR
TER AT BRI EMSE0) (Hoch, Bommer,
Dulebohn, & Wu, 2018), fHXF40F# 1M &, ¥ T
J& ) 5 AR T 0PI R4 FR T B 0 B R BT UR, X
A& RARE W, WIEHEER . TIEREWE
% (Panaccio, Donia, Saint-Michel, & Liden, 2015),
FE b, Mg ARG A A Re b b0, M
ANEBRATESE . X EFE R UL, RS 845
I X LEFR R A AT W] BE BT SR /AT BA Y 3 B M ek
S50 A F T AR . BE AR AR R RS
(responsible leadership) I Hff B. 4 3 (humble
leadership) ¥ 7 AY JH % & (Weidman, Cheng, &
Tracy, 2018; SCHS, {7, 2017), ARTEE 28 5L
W48 HR, TETH AN R B 7w, W5
] i — 25 5 AT A ) A I AR O, X
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Bl T 28 R ST g 4 TN 2 U0k 1 i R0 P g A
SR RAEG XA B N R BAAT B A
8 < B W 95 K 5 D7 TR, H Y BT B bR
AR AR A MR o AT LA N 70 T 5% e e 2
TF THI 52 e X PR LB s ke, il S A 5 X
& A T RE AT AR AN . TR B AR, IR
TFRRE, B TS~ T 8 28 4 F0 78 5 1 45 5 40
B DR, BEIEE T A X SE B U X
VM 25 T BE WA F (AN TAESGRR . A3 71 /61 5
Y, ML B TR0 40 5 S5 AR R 90 1 A ) 5
Wi, X AE—E R b AR 32 SRy B,
SUEZFCTE . TEATI SR MG, B 2%
TEAE NI 20 3 SCI AR B2 I s B AR &R
G xF BT AT RE Y BT AR T (PME B, R
2016), X SALSENFIEE B S 00 52 32 OB i
L, SRR HE B AR 450 T BT A S 5 =, FETH
WM st & b, fE 41 WFsErh, U 4 3
G T PR AR T X T A N BV AE T AR RN
SCBR b, AE R 3l (actor) A A0S R 2
(receipt) (1 Ja& /AT BRI [W] 44 B T 1 o 7, (HL B
AR Z RET A TAKRZ AR5, Kok
U7 IR T PAT A7 I G2 0 B O TR DG
5, % SR A0S IXURS 7E 2 42 8] 45 2800 I v 7E
4D T R 80 AL 2 — 1 A B T 5 SR, A SRy R
7R S 9 AR R 455 AT BB AE IR T 5 BR B AT AR 5
N GIRU N~ R I S L2 b P i Rl (=
(Hiittermann & Boerner, 2011), 75 ZUiHAY 2, K
I B HUARE, AT AR — b 45 KUK R AT RE
FEAETHARAONE, i HL B Ay 45 i 6505 XURR 22 ] A7AE
—E NS, — ST XU B T8 A 500 (] Hsf
T RE 2 I — i 45 XUAS (R T AR, o FRATTIA A,
A% WAL LA W A5 5 ARAS [ (Pl 25 3 S
)y, A7 E AR ul FE B MR L GE R & 52 ),
FOASKFIF HIE A4 E R B, FRATT U
T WA IER IR ML ZME . (1) KRS

IR TR BE B8 T A WL 1 B0 T BB 2 A7 T A AR

HX AR AR A B, (2) A EH Al 4T
DR, T 5 25 S ) T T T A 880 2 T o 1 5 XA
MR SREERIT R o BRI A AT
BTk G AL 2> 3 ORI A% 5 B ]

R STEREFEIE N, ARAMTE ] B — PR R
AAZ I B AL . N, 780 A HESR
L BR T AR SRR, R A AR AR AL, 0

NG RE . GR SRS ILE AW LU
PERR U2 T AR RN o il an, 4R 8 EW A
Fi B A R IBURSS 0T KU B, S5 6505 XUAR 451
S SRR T BN LESBMANARIT A
(Meuser, Liden, Wayne, & Henderson, 2011); 4i&
TR 5 R J Y T AR AR DGR N VG B A, A
RSS2 R A I (Wang & Xu, in press)s
[ AR B I A, R4S T i A B o 6 5 XU
THARCCRE 8 BIL I P LA B8 2t A fife B D) — P 45
F RS, (HIX A B BB SR BN, T
TR T L5 Dy ] 25 ol 450 5 25 175 4 B 0 i S e il s
BIEE AT M B IRBIAE . BRI R IR R AR
i, MERTT DL EE A T RERS A AU
TRALAL | SRR T F N A RN 4. A
LR EMATN, BN EIEE AR, PR E N
FEOT SR R AP AT KA S SRR L R OGS Y VR AL
i, R R e U e R IR L. )
n, S E AT 0 I A T R A A R (Y 4
Rl 2 R T A B RAT R, TR URARAE
MGG T MR IR & T T 3 2 A & it A
o, S,

o B4 A, R AR S 0 AR RO P S R
PR B R AN 2 oAb e ik . R
PEIRATOFREE, AEBA W 41 ST, L 6 Wifl
F TR 0 F O sl FREA ST A8 LR iE . i —
TR T 56 A 20 R o 00 R AR 2 L ATF 52 4518 19
Tl PRI 2 B D EE, A T Rest e A Ml
(193 5 4 F (Moore et al., 2019), FHH 4 T 1B
AT 38 AEAS [R] (18 5% T A5 2138 0 TE S8, R b %o
NEL & Ak SR RN B a0 -2 haT SR G 1R
SAME RIS S, BEAh, 7 41 Wi, RA
| TWFFE 45 A T A4 V8 25 A1 52 38 3 53 (Stouten et
al., 2013), FHAGALAE HI B — i4 ) 2 0 £ 1, 7Rl
FHRE A ENRR T, AR (16 T
WL fli 2 B 55 85E, i 6 lriFsR (25 W)L
fE R — i B T BE, BRCIRE E R E R,
AT e 25 2 32 B A N | fysg i, PR L, A
TSR PG ARE R Z, B RS IR AT
W JIIE A T A B9 (Qin, Huang, Johnson,
Hu, & Ju, 2018),

5.3 ZHETRIR S IH AR B 838 5 AN A AR

E &

AL FH B £ BE SR R, Y i %o RN 4T T A AR
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V7 Y 2 S8 2 il A B B AN —Fh RIS . BLRG, 2%
AFRIEIT T, EETERE CARBEITE . Bl
TF& . P BNEE R A5 N T B U5 A B sh b iz N
TIEAREE | RS RBIA S AT R, SR T Y
TR 5T H S 7 3 BE R 802 AT M AFFETE AR AR -
I, M TTAT BB 5T B (IR, 2016), KK
¥ 5 07 45 B o1 T 322 i ARG 450 T AR R 11 720
ZF, U RE LR G X S AR VE IR R . Al
Eb A% B 1 AR 40 B ThT BT 5T, 4T R 4
PRI AR RN A — AN BE 2L, AR 5 35 10 4k S 1 i —
#, VG AR L RE Y 55 ok 0 AR A S T AR T Y
WE, #8550 ARL ST ). B, BERAE
FESE A BB, IS HF5E 3 7 30— 2 B A 430
S JRURS S5 2 7 A 1 45 5 DA B R 4 A5 Y

FeH A4 (Pierce & Aguinis, 2013; Vergauwe, Wille,

Hofmans, Kaiser & Fruyt, 2017; JB#%%, 2018), &
WE, ASRBEFE R AT REPUN AR L T G5 &
FRUR 450 T8 A 35k 7 1 BB 28, A0 3k 4 RLAR 4052 KL
FaAH AT, 78 43 & 1 ECOT 20 2/ B S B P AR AR
YERT S
5.4 FREEAEMEXTHEE B AR

wa, MAMR KL B IER /R —Fh i i 9
GLRNBAE, AT 455 XUAK 9 7 T RS 2 i =2 g
TR R o DR, DR A 22 S5 A R SR T R €05
OB A IR AT B T AR RRON T G RO
o MFARNAEREEZITTE, ERR LTI
B —FpSCAEBEAR, AT LN — R IO R I, 7E
Ja 1 b BT R — g R 2 T 1 Rl 3 0 e S R
e AT, o] DI BRI 2 R R A i B A
SR PR AR i, M SCIERE AR R, B
HI R HR A58 BTV J7 AL T AT, RoRAT T
22 ML T v B SO R X b L SR T RS AE
o SRR R B o RO SRR, R LS
T P A S 08 5 40 1Y B4 (paradoxical leadership)
(Zhang, Waldman, Han, & Li, 2015), Bk,
A% G2 SCAR R B 005 T A R R I S BRI T S8R
L O, BRE ] SR e A S S
Jr X TE RN o AN, B AR AT 2R T A
SRR, Hr E AP B, FERD]
WAL AR BT WEEM . KRZ T,
TI BT AR “ARBIR”, whasfa Bk
MNHL W R BT (B, M, £iE%,
2013), H F AT EFR 2R 4TS TR AN B RIF 58 AR 2D

(Lietal., 2018), i — i, AEBFF S E
1 558 Ak 2 i B FR R 1 T AR O 1Y) % AR B o
rb I SCAR R R <l R SR b R R <A
2 BARRR AT e A W g BEPLRI, (A BRTSL=
ELRAY . TR AL R A R FLE A 0 X 2B AL -
M E RS E, A A AR (generation) 9 51 T
B o A M TAE MR 19 22 5 2 I B R 1 i 5
Bk, (A — AR 5 2 R M E W, X
A (B N 14 22 S5 VT R A5 AU AT T4 1 % [7) — o 43
KUAS B A5 8 SR AS [6] A4 )2 v (Rudolph, Rauvola, &
Zacher, 2018), {141, X F7 &AM E TS5 5
PR TS, A | LR
AT RO FHIE Y 3L 52 R 45 (shared leadership)
J RS BRMATR TAESIBL, 3l I B A AR
B TAERM . R, XA LT g &b p L
SERTRLIN L S MR LAY BT TR T i
M, DT e —SE I AR AR o IE Ak, PR 22 St
PR R 405 T AR R Y — A IR S i,
Wang, Chiang, Tsai, Lin 1 Cheng (2013) B 35 4
EHHEW BTSSR TE TR, B
M B RS KU X T R SRR A
O E R E B/ %), Ayman, Korabik F
Morris (2009) 0] 1 2 21| Xt T 4 1 45 B Y 78 5508
WMRATH, T RS TRBGITFN, HHET
J& W 2 25 T I ATANY; AN 202 B 4 R ) AR
WRATH, BHMLZETIRATMRE Z5 . X
SRR — BRI R, ST R R
— P 22 5 TR S . B ek
HREE R AL A - JE SR UG BE A Sk AR AE
FHI S-S RS, AT REAE 75— Lot IR AR v 25 5 31
WAER o AR AT X — 5 [l R Y .
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The dark side of positive leadership: A review and prospect
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Abstract: Previous leadership research has primarily concentrated on the bright side of positive leadership
styles, while paying less attention to their possible dark side. Although the recent years have witnessed an
increasing number of these inquiries, there is still a lack of a clear understanding of the dark side of positive
leadership. A review of 41 empirical journal articles illustrates the scientific status of this research area. In
general, research has illustrated the dark side of behavior-oriented leadership (i.e., transformational, ethical,
empowering, inclusive, and benevolent leadership) as well as relationship-oriented leadership (i.e.,
leader-member exchange) in terms of their negative effects on leaders, followers, and teams. Besides the
research that solely examined the negative effect, there is a body of research that investigated the
double-edged sword effects and nonlinear effect of positive leadership. Social identity theory, social
exchange theory, psychoanalysis theory, social information processing theory, and resource-based theories
were primarily used to account for the dark side of positive leadership. Future research should develop an
integrated theoretical framework underlying the dark side of positive leadership, extend existing literature
by examining the dark side of other leadership styles, and identify the boundary conditions that alleviate
these dark side effects. Group differences (e.g., cultures, generation, and gender) should also be considered
as boundary conditions of the dark side of positive leadership.

Key words: positive leadership styles; dark side; double-edged sword effect; too-much-of-a-good-thing effect



