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RS HE B — B0 RBOEYREAC, (AR tx41
DR P25 A0 A8 Sy 3 3 ELIR F-45 0 5 BEE 1 A 22 4%
K, W18, FEFHARBISIF & 5L T
b RO SRR EIWILBIE
33 WiFMREZESH

Wt WA B A & Z N &, NS A
18 AN, SRIZETORE 7 s BT = <k

B
ra

&7, 7 = “AEEMFE), LlkblEE 503 14,
ERER IS R . UEES | AR I R) i 45 R] 4
G BB RLNE: 478 ). FEARFHIAER 30.4
% B 40.6%; s I DL B OAREE
KE . REVTFAE 12.1%., 72.2%. 10.9%. 4.8%;
PR B/ BRA 8.8% . A Al 27.4% .
ANGE A G4 11.3%  RE A 48.7% . HiAlh 3.8%;
P ELEE 1001 A K LLE 16.3% . 301~1000 A
35.1%.101~300 A 34.5%.100 A LA 14.1%; B2
PN ZE I 4.8% ., TEEIE 16.1% ., L2 E
FRH 29.9% . HJZ T 49.2%,

UEPER R T (1 Mplus 7.0 K419 ek
USRI REA AT AR R Z i, S5 RER, T
P 355 9 2200 25 DU PR 4 g A 750 400 5 {8 7 T 422
ZAE N (WLFR 4), AR, 240 R 2, @) L,
DU PR 2 A 1) 400 (B I P T A R AR,
H—Br U R ZE R A de Ak, PO
W25 BAEAR R I 2R B ARiEfL 2 & 3 7E 0.61~0.89
ZIE(p < 0.001, VLK 2), BRERUTHff BE W 2870
(HSREIE, 2010), X ULBHAS B 58 1 & 1) T AR 5%
R OERFREABIFRERE.

e

=

#x3 BREMEFHIERNN =165)

TG KETE  HALK ALUAE ZFHR MBRZIE o
x35 AR R P F-Z AN . Bl . RIFAEL . 0.98 -0.07 -0.22 0.08 0.929
fx34 AR L [F S 0ER, 2RISR g2 i A, 0.87 0.00 0.06 -0.12 0.928
x33 TAEH, ol ARAwhoe, BEH, 0.69 0.09 0.01 0.08 0.927
x32 TAEH, 5 AWSRER, ReZD. 0.53 0.22 0.15 0.01 0.926
fx31 TAEH, BASHMAFBITH . Hiwi. 0.48 0.13 0.31 0.00 0.926
fx41 TAE, AL FTFhFIE A O RRESOT TAER T &L -0.11 0.90 -0.12 -0.04 0.931
fx42 Xt F TAEZHE, TR0 % & ST IR)E B2, B 0.16 0.77 —0.16 0.10 0.927
REAHCHEEKMN, WREHFE.
x45 TAE HFRk UG, AL 2R 0S5 8T 547 0.12 0.65 -0.03 0.05 0.928
fx44 TAEH, FRIH FLFIR I ks, SRR T, 0.17 0.61 -0.01 0.02 0.928
x43 WA EIN S HHFBEES LK PRI NLS. -0.02 0.53 0.40 0.03 0.925
fx11 FALET-FHIR . s, -0.14 -0.22 0.97 0.08 0.930
fx13 o B O AL A AL AT IR -0.10 0.31 0.77 -0.20 0.929
fx14 X T TAEP IS | TAEE S 0L . S8 S, BA 0.30 -0.02 0.71 —0.08 0.927
ST TS
x12 FRXFA ] W3 ah L R B e i . 0.05 -0.26 0.69 0.34 0.928
%21 FXF H AT TAEMRO N T, A IESCZEIAR 0.13 -0.17 -0.04 0.90 0.928
fx24 TAEH, HARLDAR ., Aagn B OBEMR SN HR -0.11 0.24 0.07 0.71 0.926
%22 XRERT 0 TAEERREE, RN AR Z W%, 0.26 0.00 -0.01 0.69 0.926
x23 FRXF AR 1y RO & Jre A R A o -0.28 0.35 0.08 0.67 0.928
FROE(E (R IERS ) 8.36 1.42 1.26 1.03
7 25 B (%) (& 67.06%) 46.42 7.91 7.00 5.73




55 W 2 % PR P EAZUEE T RIS E S SRR R 601

R4 BEOSEHNBIEEREZESFERITEE(N = 478)

FEEAY r df x*/df RMSEA CFI TLI SRMR
DY PR 2 A 467.38"" 129 3.62 0.07 0.93 0.92 0.05
=R B 692.32""" 132 5.24 0.09 0.89 0.87 0.06
A 1079.30"™" 134 8.05 0.12 0.81 0.79 0.08
TR R B A 1318.60"" 135 9.77 0.14 0.77 0.74 0.08
TR R R R 469.50" 131 3.58 0.07 0.93 0.92 0.05

T ZPIRBORUR AR TE Y B R AR LAl AR LI B T 3R G I o PR BBIALJR48 7E = PR BRI Al FoRf A5 T4 5 U 9%
BIF, SR REBORNEA 4 MEE A, T p<0.001,

fx11 | <«—— 0.24(0.03)

/

1.00(0.00) 0.87(0.01) 12 | <—— 0.22(0.03)
0.89(0.01)

REEH 0.61(0.03) —> | £13 |<—— 0.63(0.04)

14 | < 0.49(0.04)

0.72(0.03)

fx21 | <«—— 0.60(0.04)

1.00(0.00)

0.63(0.03)
0.61(0.03) — >

0.66(0.03) —
0.87(0.02)

x22 | <—— 0.63(0.04)

x23 | <—— 0.57(0.04)

fx24 | <— 0.25(0.03)

0.73(0.03)

£31 | <— 0.38(0.03)

0.82(0.02)
0.72(.03) —> fx33 | <—— 0.49(0.04)

1.00(.00)

0.65(0.03)

0.72(0.03) 0.63(0.03) fx34 | <—— 0.58(0.04)

I

< 0.60(0.04
0.70(0.03) 35 0.04)

x4l | <—— 0.35(0.03)

/"

0.81(0.02) fx42 | <—— 0.26(0.03)
0.86(0.01)

1.00(0.00)

0.68(0.03) —> | fx43 | <—— 0.54(0.04)
0.880.0)
0.83(0.02) fx44 | <—— 0.23(0.02)

fx45 | <—— 0.31(0.03)

B2 RSB I A B bR v AL A
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3

A — BB A B D05 B | A AR B ] B A OC R AL
(4 13 18] (1A 6 2 BOIE 0.55~0.62 22 ), p < 0.01) %
FISCHEE AR, RO 4 A4 T REAFTE
B E . N B DU R R AR, A A ] Y
HHIEREUAE 0.55~0.62 Z[A[(p < 0.01, WK 5), iK%
i E KO, FBIIX 4 AR R i S A7 AR T i B ) e [
HZE ., Besh, #5005 5% B AR R L br i b 2k

AU 35 (0.60~0.88 Z [F], p < 0.001, UL 3),
— B PR 3R R B R R A OC AR AC5(0.82~0.87 Z [H]) o
s, TAERESE PR OSSR AR,
PR KBTS I 8R4 A —Fr PR A
1) BB o A5 BE A3 AT R WA RO AR A B 45 4
ARLCHE . ZTIIR . BT LA 2N
T—ErE 2B 0.93. 0.85., 0.79. 0.85. 0.90,

XS5 BEOSEHNOHEIRSEITFBXERES (N = 478)

By M D 1 2 3
1. NUCHE 2.82 1.31
2. TR 3.63 1.29 0.58"
3. KEToH 4.10 1.24 0.55" 0.59"
4. B[ % 3.36 1.33 0.62" 0.61" 0.60"

H: **p<0.01,

0.30(0.04)

!

0.25(0.04)

!

0.83(0.02) %

0.87(0.02)

0.32(0.04)

!

0.82(0.02)
N
KETS

0.85(0.02)

0.28(0.04)

K3 fhRoE

fx11 | <— 0.24(0.03)

087001) < 022(0.03)

0.88(0.01)

0.61(0.03) —| £x13
0.72(0.03)

o
<— 0.49(0.04)

<«— 0.61(0.04)
/
0.63(0.03) fm
<« 0.64(0.04
0.60(0. 03)’*- 0.64(0.04)
0.66(0. 03)
-4— 0.57(0.04)
0.87(0. 02)
4— 0.25(0.03)

31 |<«— 0.38(0.03)

0.790.02) _, <«— 0.33(0.03)

0.82(0.02)
0.71(0.03)—> < 0.49(0.04)

0.65(0.03)
> <«— 0.58(0.04)

0.63(0.03)
fx35 |<— 0.60(0.04)

-4— 0.35(0.03)
/

<«— 0.25(0.03)

<«— 0.62(0.04)

081(0.02)
0.86(0.01)
0.68(0.03) —>
0.88(0.01)
0.83(0.02)

<,
<~— 0.32(0.03)

x43 | <«— 0.54(0.04)

fx44 | <— 0.23(0.02)

B PR A R o Al B A2
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34 HBROSEMIUE. BEAEHXER

il R SE— PR, R 5 R #
SEARIATE shi ), Kb R0 5 RIS FE T
TR SR, R OS5 K I BFH I T4
FETE—E AN, (AORJSAHR . n3Rid b HAT
RDBWARLE TAE D 5 A FLERNE, ~Aas
MG ie i . XA, 5SS B i 2
PR LR, 2 PRSI AR 4 b OSSR R S
KAINKE BB APEARL, (HRGE R 2 % B &
DA AR LI 05 AAAE S | A IR T
L3k | PERR ST Ao 38, AN 266 At A7 SR DU PR R 1
TMERD o 1B B APE SRR BT ARTE AR 5 A4
REFNSE, AW TP RFACEN, 8
Flrpsemf ] RE S 2 W . AE Y 7 Ui e, A
R PMRIE . MAN, FEAT R FE T, Wb
F AL [ 2R 5 MM i EE R |« BT S B SRR
LB e AR, ARIFEAAAE 2S5 WO [ AR M
SRR T TAES AR FShAE, 55— 28 SURX R TAE
SRR, AR NLER I, B RN 25 K0R
T AMBME O RRIE R 3G A 3 . T

SYAIE LR AT, AHIESE A B R RO A
SAMut: . BT T SSUERFSY . A WAL
P 5 REAR IR 55 &R, SRAZE iy 7 A5kt
KT RN = dEEAFE”, 7 = “EF/FE),
LU TE] 300 £y, MHBRARARIAS | VRS a) i 40 55 0]
BT B A AFA RN 2 290 4y . FEASEIYAERS 32.6
2 B 40.3%; FomE e Ll B AR
KL, KREUTHE 19%, 72.7%. 6.2%. 2.1%;
PrPE EA ik 25.2% . RE ) 65.8% . Fh5E/
B 6.9% . HA 2.1%; BAATEIEL 1001 A KL
I 13.8%. 301~1000 A 44.8%. 101~300 A 31%.
100 A K LLF 10.4%; BEENSF- 35 TAEAERR 6.8 4

b Zou & R HRSCIR R MR Z e iy 18

N HPIERA L, AWFFEH Cronbach’s o RELH
0.94, 4 MYERE . AL (a=0.79), ZFBR (=
0.84), A To4r(a=0.85), JIiiH H %k (a=0.90),

KAAF: A (KAAMERE) (John et al.,
2008) 1 1) FIMEE AR P A T 4 Y L, A
itk 8 ~4<H (a0 = 0.89), HAME 9 M4H(a =
0.83),

AR AT R M FR DTS A YR AMEE
FHK, HEREAN T-0.21 #-0.36 Z i) (p < 0.01)
(WLFE 6), HXCRERS, MROESAKEEESH
ANHEXRRANRE, TUEMFREREN, BRARBRO
SHAMSEA ML, HEEA—E R

4 WrrE 3. TAEFEP R OSSR
RTINS KE 4

PLAEHIF 58 A R 0 BRI T A g SR A
B EER W (FFAiNs, w0k, 2012), 454 RSOk
APV AAEEE ) 500, AT RO T
YEGEL . Bl 1A T g, X T AR SEAREAT 1E )
SO, I8 A ST e AT IR AE, AT — 2
o5 19 2R 00 A AE AR B v (9 R0 %2
41 WREIE

GOSN MR AR E AR, —H POk
AP A FHLAT 5 FH She A 30 A8 e A M Y DG B R A o R
Vb B RO AR B T RBUH X TR . I sk
Rl B = AR, AN S HLRY B = S UL AE TAE
Hl s S AR, Bom TAEB = EahbE. ]
JEH: AR g Ab A BRI T X s, TAEHR AR E B
e A C AR, IR A R MSEOA g
B, XM TAEZEAGE MR AT A, s
Wy R4 ) E AR R TSR A M K HA
S M O T e TAE RS A AR, M
RO AR 55 N 2E, 4 A B TAESiIS(Raub &

®6 BROLESRBEESIMAR. EARMBERERESH(N = 290)

A M D 1 2 3 4 5 6
1. HRLE 3.88 1.34
2. RPKE 3.68 1.55 0.83"
3. BT HR 3.66 1.65 0.84" 0.62"
4. KEIS 4.44 1.46 0.85" 0.62" 0.61"
KR BENEE S 3.65 1.69 0.87" 0.60" 0.64" 0.62"
6. HMuitE 4.63 0.56 -0.32" -0.21" -0.22" -0.26" -0.36"
7. BN 4.24 0.38 0.06 0.02 0.11 0.05 0.04 0.28"

. T p<0.01,
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Liao, 2012); K= 31 (4444 D)3 5 X TA% S
e, TAEN S5 2 (Frese et al., 1996), AR¥E ik
Br, ASCER AT ik

Bag 1. TAEMEE D RO8E TESER
AHE

B TR S R LGS NV RE ) S g I
K (Baer & Oldham, 2006), %44kt T4 4%
L RS ALUCHEZ, R B MR
DA TR TR EEAL . shblsh=, X BRE
Zyii 2 X H BB R R HARF LRG3
5% 2% B A 75 K i B XA 3 AT 1E ) 52 e (1) 4
i 4%, 2018; Shalley et al., 2009); Hk, shHlt#l
NSRBI T IR B R 2R, BB AR (AR %% T4
JEF AR BEIR . SRATRERY RSB . 22N W Y TR
i P 90 (Mueller & Kamdar, 2011; Unsworth,
2001). MbAk, GURTSCRTIAR, RO R T TR
T 58 R DL BRI B AR .08 R B8O E 3
55, M FE MR A ) rY 520 R (Kickul &
Gundry, 2002; Kim et al., 2009; Strauss et al., 2015),
MR EaR o, ASCHR AT ik

Bk 2. TAEEE PR RO 508G i
HHK S

FEIEMEY) F SCA AT E P B A P . B
Ak FR SRR T HR, I 25 5 R,
A 5T A Ry 75 SR e 5 32 0 A SRR sk T A O,
S BTG SR A A D3 00 B ) R T [ % R (1
—FF &, 2017)0 BLAR, FER A TR BT LA
AR TEGERA . A B, AT TAE
S RV E I 1€ /NI - T VO VB S TE B St DTN
HAFHZ 5 TAEPWZES . AE T TIESRD
IR, BEFRAR AR 1A R AR IEIE 4 . B R 5N
MG 25, AR THRI N AR ERERA . 4E iR
B, A SCHE H an T ik

Bk 3. TAEMBE AR08 5 TAF R
IEAHG
42 #HARWESESEHESIT

Wt E R SN i dbeT, Wi, BRPY
) 36 FARM AN Ty TR A B BT T
AN R TERBMERFRENIEX, SiES 581
. AEEEG NG, 17w KRB o b5l
A . A dEE . HEE R R R
Flb 55 . A T ORE ARG 90 A8 ] AY AR OC R OJF R
it A e ] 7 v O 25 B2 i ST 25 SR AT SR, FRAT]
3PS ) A R s . B — kR B TS R

DEBEFEMAOELE, 1 NHEHRL TANEES
TAEEfERER, [T R T EHIHS TAESRL
WRAAE T ER, WML E NSO B &
B, SRR {29 F Ak B X R ) A 2L
402 i3 o

FEASEYJAEMS 35.2 4, BN T 9.3
A BES 38.1%; bR L. AR, KT K
LT 6.5%. 56%. 28.3%. 9.2%; EAG
64.2% . FEAMI 30.6% . A A 5.2%; FANIEL
51001 AL E 4.3%. 301~1000 A 27.1%. 101~
300 N 60.4%. 100 AKVIT 8.2%; HAN 24
FH 6.2% . ILZEFH 18.2% . FEJZ 1T 75.6%,
43 TEN=E

HFRCR AR 7 S RTINS
YRR H O E R E AT, RN T A
AFEE, “TRRTEENE

B Z o 2 R SCRRPER R 00 e 1y 18
MEHBIERE, A5 Cronbach’s o RECH
0.90, 4 MR . ANLUAE (0 =0.81), ZTHR(=
0.79). KEILH (0= 0.84), JH [ 5k (a=0.86),

IAE4ksk: KM Williams 1 Anderson (1991)
gl B e, LG iz 5L TRE ST At /b TR LA 45
H s 4L 55 % 5 S, ASHFSE H Cronbach’s
o RECH 0.92,

#)3% 7. SR JH Baer Hil Oldham (2006)%k i i) &
&, LG % T REHE AR 2 0] Dotk TAR I & 1
AN 3 PEAR 4 4 AU, ASHFSE T Cronbach’s o 5
BN 0.94,

I8 R K Zheng %5(2015) % T E 1%
BEIF R, Zim RIS E T Febafa e vk
broag S PEAE L S8 ) 44U PR S v A 2
USUE, b6 AU, ARG A TAE P 2 A
B RS Cronbach’s a 230 0.91,

R T bk TG O AR A S WA R VA AR 9T 32 AR
HEOCER, FRATIES TN Fi . BHE KT
EWIAE N D228 i, A, ARBFFEREA S 5ok B [
A RESERE=FARPER A, FiERAITE
P T Aol A e, FRATTANEE T A AR R A
Ap M DS . BeE, AR T 7 SRR
Ak, Sk kG A7l AR d 5 ) 32 AR B (] O R, FRAT]
WRIEET 6 AT MEAR Sk A7k - LAFE i
4.4 WRER
441 HEFRREERIIE

AW FE A R 0 A T AR S AR S 0 T
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W&, R IRATR T AE B AS 8] 14 B i) 5 3R B
P, (H K SR 3k 5 4 ok e 3k ) O 3k e 22
(CMV)o A 56 S [] T 75 i 25 S 75 5% Wi 1) 0T ¢ 285
WA EEYE, RATE %6 R A Harman BN 5 4
PR UE R B R AT AT CMV TR SR .
Harman 5 56 15 25 5 B R 2 BUFIEE KT 1 HE £
A5, H—E MR 29.88%K4A8 SR, Rk
P AR REAE R 67.3%M—2F, TR it K
o HR, FRATTR S UEvE 7 o M ik itk — 2
Ko CMV . Kb 20 A5 110 4 A4 FE % T AR S5 A6 %
A A e v A ) S B HR AR (o8 = 780,92, df =
242, RMSEA =0.07. SRMR =0.07. CFI=0.90.
TLI = 0.89)5 1A J7 % H (o 485 AL (1% 3= B2 4004 45
FR( =757.66., df =241, RMSEA =0.07, SRMR =

0.07. CFI = 0.90, TLI = 0.89)#F47He4%, At
[ 7 vk e, AR = UG 48 b o A5 21 B i el
o LRE AT, RPARVIFEAALELE™ E 1 S [\ T
i 22 )t
442 WIEMHETFSH

AWFF X RO . TAEEME,. TIESSL.
B T7 4 AR AT IR . DU RS
oAt £ BEBTRA L LS P b i AR (L ER 7),
WA R ARL Y 4 A8 1 B BT A X400
443 HWRAMFEITSHEXIWH

AR TR R OS5 T1(r = ~0.16, p =
0.001) %5 b & T AH G, 5 T AF 2 A S8 2 TEAH G (r
0.17, p = 0.001), HHRLES TIAEGH LR AL
F(r=-0.03, p=0.577) (L35 8).

R7 BROSEMHEIEEERSHER(N = 402)

2

LAY X df x2/df RMSEA CFI TLI SRMR
A ZE(F +T+C+W) 2969.27°"" 152 19.54 0.22 0.46 0.39 0.20
T HZE(F. T+C+W) 3385.33""" 151 22.42 0.23 0.38 0.30 0.25
=HEF. T+C. W) 1089.71""" 149 7.31 0.13 0.82 0.79 0.07
WHZFEF. T. C. W) 381.15™ 146 2.61 0.06 0.96 0.95 0.04
E: Fo T, C. WABIERHROS., TES. Gl TEEEK <REFTFEIF. 7 p<0.001
*8 BLEEHARMSITREXEXR(N =402
A M D 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16
1 HE51 0.62 0.49
24EHy 3521 859 —0.117
32205 260 075 0.10° —0.37"
41T 933 754 —0.04 0747 -0.17"
5 f 131 058 —0.09 0.18" 006 026"
6871 031 046 —0.09 0.09 —0.36"—0.10" 0.08
742 005 022 —0.01 —-0.06 005 —0.10" 0.00 —0.15"
84Tl 1 018 039 005 —0.02 —0.11" 026" —0.02 021" —-0.11"
9412 0.4 035 —0.01 007 —0.12° 0.08 —0.01 0.62"—0.09 —0.19"
104703 004 020 —0.14"-0.09 0.01 —0.10" 0.15" 024 0.12" —0.10" —0.09
11474 004 018 -005 —0.01 -0.03 —0.04 —0.01 —0.13" 0.837-0.09 —0.08 —0.04
12475 004 0.8 —0.05 —0.08 —0.03 —0.15"—-0.08 020" —0.04 —0.09 —0.08 —0.04 —0.04
13476 010 029 -0.10 —0.15" 020" —-0.15"-0.05 —0.16" 0.04 —0.15"-0.13"—-0.07 —0.06 —0.06
14f6% 375 093 003 0207-021" 0.177-0.07 0.08 —0.12° 0.02 004 004 —0.11" —0.03 —0.09
154%% 548 099 004 005 -0.04 0117 019" 003 006 —0.08 008 —0.10" 006 —0.16"-0.06 —0.03
16 8li%H 481 126 -0.07 001 —0.01 004 005 —0.06 003 —0.16" 0.08 —0.14" 0.02 -0.10" 0.02 —0.16" 0.65"
17 SEARIEC 444 115 -0.02  0.187-0.10 0.12" 0.112" 0.08 —0.06 0.11° —0.02 —0.05 —0.05 0.13"—0.09 0.17"—0.06 —0.17"
e KA 1R T 2-BEEHE . P EREHE, B FREME. 2-5F M TR R -, 2-5

Folb . 3-F BAEH . BEHURS AR 4l S-HERAMZER | 6-Fl sl M R E{H, SD Fontifiz. "p<0.05, " p<0.01



606 oL B 2 il %56 B
4.4.4 TN ERIE H AR B IR, XSV i RO ST R

5] 5 43 1 245 SR 32 B ik R 0 B X TAE SRy 5%
M AN i 2 (b = —0.02, p = —0.690), 95% CI = [-0.13,
0.08], HlfBix 1 ANHLT; Wb &R OAXAE 1A W
B 17 [ 5200 (b = —0.22, p = 0.002), 95% CI = [-0.35,
—0.08], Znit 0.12, MRk 2 oz, X AR AR
W FEIEMAEHDb = 0.19, p = 0.002), 95% CI =
[0.07, 0.32], Zif 0.11, fRi% 3 WS . AR
R WK 9,

AR F W], TEICFE 22 f ik A [l A A
THOLT, Bk RO8X TSR BZ A R EDb =
—0.03, p = 0.577; XHQIxE JA B3 0 f s (b
—0.22, p=0.001); X T/EE4EEA W35 19 1E /e A
(b =022, p=0.001), 5¥ 485 JEA [ AR
L, S5ABA A, X R AR A R AT
B AR A

5 R4S REE
51 EigEX

BEFE b 2200 BSOS i, 27 AT T T4 X H:
JRIFWFE, (HA UV BLGUEO h R M IF AR X 3520,

GunbE, BHBAL NG . 4R JOROCR, TR XHRAC A
KHZEARDISE, IS X i 20 2V 3 S B AR LA
RN, ABSAEERIS AR B, i LR FR IS 4y
BB b 30 25 0 SO AR 85 P i /S AR BT R B
AR LA | 26T BUIR 0 BELIR S Fx 7l A A2
Jogr . XRE TR B 2R AT K, e T
EROSM 4 DY, RILT ZREE TR
MR . ISR, #80E, 2018), &
R—Y] B AMATGEIRTE, 2019) AR A E (&
TRER, 2019)58 W5, (BN 5, e TE0k
BT L aR G AL, A X AR AR A R I 2
AR BBARUEEIR—Y], EHARIEBMAE
=

FISIIERY B, ARG & T TAEE S i 6%
ROAER, X RGOS IT TR, UE
SE T R B W RS BRI o Sk R o
BruEse 76 R0 80 I aste, R OEZHRA
DIRE . ZFR . T4 W AR 4 H>—Br
AR B 24, B — AR R RO
AR, BEIGIE TR ISR AR, A RO

F£9 EHAEASHER(N =402

TAESTHU(T2) A3 J1(T2) TAESEARIRR(T2)
AR
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“Buddha-like” mentality in workplace: The building of fundamental theory
and the empirical test of itsvalidity in Chinese context

YAN Yu, FENG Ming, ZHANG Yong

(School of Economics and Business Administration, Chongging University, Chongging 400030, China)

Abstract

As a combination of traditional Buddha culture and modern network culture, Buddha-like mentality has
been a popular work attitude in the workplace, yet limited scholarly attentions have been paid to investigate this
concept, which is partly due to a lack of established scale. This lack, in turn, lead to incomplete understandings
of the facets as well as the consequences of employees’ Buddha-like mentality.

To construct the framework of Buddha-like mentality and examine its consequences, we used qualitative
research and quantitative research in this study. We firstly collected participants’ views on Buddha-like
mentality through interviews and questionnaires, and searched the contents related to Buddha-like mentality
through the Internet. Secondly, the classical grounded theory was adopted to encode the descriptions derived
from open survey, so as to conduct an exploration study on the concept and structural dimensions of the Buddha-
like mentality in the working context. Based on this qualitative study and the exploratory factor analysis (EFA),
an 18-item questionnaire was compiled according to the structural dimension of Buddha-like mentality. Then we
conducted a correlation analysis with a sample of 290 participants to examine the discriminant validities
between the Buddha-like mentality and existing concepts. The confirmatory factor analysis (CFA) is conducted
to test the construct validity with 478 samples. Finally, a time-lagged study is used to test the predictive validity
of Buddha-like mentality with 402 valid matching questionnaires collected from 29 enterprises.

The results of grounded theory show that the Buddha-like mentality in the work situation can be divided
into four dimensions: unconcerned, satisfied with the status quo, friendly and not argumentative, and letting
nature take its course. EFA and CFA of the Buddha-like mentality questionnaire show good reliability and validity,
and there is no redundancy of questions. In addition, in the second-order four-factor model, the correlation
coefficients of these factors are significant, and all of the standardized loadings of the first-order factor and the
second-order factor are significant, which further confirms that the Buddha-like mentality in the workplace is a
second-order structure composed of four first-order factors. Correlation analyses show (1) Buddha-like
mentality correlates negatively with extraversion, (2) Buddha-like mentality has no significant correlation with
agreeableness. The prediction validity study shows (1) Buddha-like mentality has a significant negative impact
on creativity, (2) Buddha-like mentality has a significant positive impact on workplace well-being, (3) The
impact of Buddha-like mentality on job performance is not significant.

These findings enrich the scholarly understandings of Buddha-like mentality and offer a reliable instrument
for the assessment of Buddha-like mentality, which may benefit much for future studies on this concept.
Keywords Buddha-like Mentality, grounded theory, job performance, creativity, workplace well-being



