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WS HBR R R R H IR

T B m &
(A 22 TR B2 B, R 611130

i E A-FdZK(leader humor), A —FA MG E R I AT R, EFRZITERRFLZSRG T ZX
E . AEERARF KA A G b b SRR R T AT K0 B e BOR B EAE R LR, B4 R IUAR S e 3K AR KA
REZBRLHAARIT, 2HARXZIRNA. AR BEL, AR LMITEE. XZARAA. BR
HHAA BN ABAR 5 RA E AR . ARG BT B3 Ao 2 4 69 AL A 3T AR5 s BR 49 7 v 3L
FVA BT A AAZ B T 323 55 2 AR5 e TR A9 AE A AL,

KR I RS e, EAA; Hrak

HHES B849: C936

1 5|8 JEB A Z AR B ZEE (Cooper et al., 2018), #R1M, it
I T A s gy PRI MR AN, 4515
(Cooper, 2005), A (LHEMHTR A 5 A2 610 ¥ ﬁf?ﬂ%ﬁﬁg?iﬁfﬁ;*zéﬁfﬁf
B RIS, T B e e SURT IR VO RS o
D . FEJy, HETIRIRI S RREAT o, WA | AR
P A8 I FA% 3% (Barsoux, 1996), sk K4k 2> ‘ e et
ST B S R T, iy eiuo. Lam, & Chen, 2012), REGHARI
4 o L NEEEEATE
W TSP o R TR T ST RPMECR.
%‘%‘E}L(Malone, 1980), é}%ﬁﬂlﬁ]éﬂé}{ﬂ’\]é@%%ﬁ\ gﬁ ?)x'@[ﬂﬁ%kz:/fixrj—ﬂ:/ﬂr/\k%ﬁ:ﬂfﬂT;m\E\
T e e ‘ 13 J R L LA TS R, ORTA, LAk STIERR
BCLL B T B AF (Vinton, 1989), SEME 7T b e "
HRARRIA, FERBTE GOV, oo PUTALI FALETH, SR AT
T I T o gy o T T ey PR T S S HOMLAR  AR
(Cooper, 2005; Cooper, Kong, & Crossley, 2018), %Tﬁ%&ﬁ:ﬁ%@m H‘Jiﬂﬁ%&ﬁiiﬁﬁg%ﬂiﬂ'ﬂ
4TI IR A5 3 M 2 (Decker & DPCCRURME, BEFIE, LI, 2017), L2 1AL
Rotondo, 2001), %E}Zﬂ]@ﬁ@%ﬂ‘]i%ﬁ?ﬂ:@ iq:g éﬂ‘l%ﬁ?ﬂ‘]*ﬁ?éilEﬂﬁm%jEﬁ[%Zo fﬁ1§‘ﬁk
HI% L R L AR S R T g SR, ST BRSSP, AP
b R AT L T g AR IR T AT T B4,
B SEEI A R 1 O o LRI GG RGBT T 000 T DI,
SATRCHE(Yam, Christian, Wei, Liao, & Nai, 2018), 15 11 5+ SAFE IRt (2018) bk i X0 431 5
S [H [E % A 3£ #% 1 4 (National Public Radio)f AL MR FEmEOR D E AL & R T T
BREHTE Gary Knell 15 2013 45 7 I fy—yictps 7 oot BEREREE TIATBRSCA) — 26 AL . 5
o E BRI AT P e, PR QO 0B MR B 2
L 55 0 L R, O FLE T TUBERERAOIEE b RECHIE T e )
SUORP RN R DL TR AL S S,
e 20505 T AR 5L R TR
o B R AP 0 71502141), 2, ABGERUEMSFIE, BIIHE 45 HE
WAEVEH: %17, E-mail: yfu@swufe.edu.cn PAM B ORSCHR G, 2 BRI 3  SBRE W0CR P
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B 2 F o -E A EE LA R, 2r Bl R R
AL AT | AR TR %
FINFAAA . BB . B TR DL
UG IRAR TR A o DIEBF R E2IE TR
22 SRR 15 45 9 PR O 1 400 S R e 52
Wi O3 TR ASBE L AT R RGTRLAE, A F SR
T BRANAAT R 0 A B A R o e, A B
IR ARBITSE B R FE AT L T L ) R4S F ) 40
1, TR A BT P AT S8 (AT BA SR . P BA
HAURRAT . W EED R . AN, mT
o (i B T HELE A8 T AL BE AT =, A
DB 7R T FE 2 (5 B T 52 (A DA AR e T A
IREER A HILE], G ST AN R 1 S A A
Mo FETHSE BN TS WS, AR A
AT BRI TP T AR T

2 S ER A S AN

KT MR R E X, REFRRAAZTTZ
ERIRBEMIRE, R RNE — IR, 5*
HEH, —&, MIE-1240 . ERNNE,
SEE TR AN TR 0 # BE M R AT e . ol
MR KA A, Martineau (1972)Kf a2k & X
R — B I BRXT IS DI BRI & 2B ST TR AR B,
Crawford (1994)Kf H i A A ICE b A5 BUK
NI B 1 S B TE B AT, N BRI 5
Ml /E F £ /%, Romero A1 Cruthirds (2006 )4 H & S
J—FhREBEA L A BAFNZL 2 rp o= A BRAR AT 2
SN A BRI E SRR, AT, AR A
R I 1 R A AN TR, X E SO 22 AR K.
TR, TEVE ST, AL TO R B R ER
J&(sense of humor)# 17 X FHIIX 4>, 8% ICH
HATEHAAE . BIR K S F AR BRI
— P 5 15 25 A ¢ 1 A% KR BT (Mesmer-Magnus,
Glew, & Viswesvaran, 2012), {HE A A/ DHFEE
K HAAE— B AR ) 80 1 B (Martin, 2001),
F7F 1 (aesthetic) B 4T 4 [ i (Martin, 2001), £
FJE— A PRYETT N (Sherman, 1988)E#E > 1it
PR AT M (Martin & Lefcourt, 1984), Zi XL
BRI, S H A LA LA T S i BRRE
5T RS, S — R 22 2 E IS B
(Mesmer-Magnus et al., 2012), M AL 85T AY K47,
B — P 51 25 R OC B AR BT Y A1 1 2R I (Martin,
Puhlik-Doris, Larsen, Gray, & Weir, 2003),

5 32 0 e BRAE A — B, 2 E A
TINR AR, WS BB A — Rt I8 AT,
ERAMSEEEBA . BREMNNTE, JFHE%
R & A9 B 947 A (Cooper et al., 2018), 4K,
A 2 35 K 1 R A BRI [R] Sy, DR B Y
FA RS BRE SO — R AR E N . B NAERE
128 I3 A0 5 19 2 Rg T (trait-like) 14 450 52 A4~ A ]
(Yam et al., 2018), H:5Z, 4015 1y 2K 5 400 - 1 BRI
Y IRVE 7T BE AN T AR SR 5T R TP IR A T8, &
KW T B X R AR X o TF ok, Besk, iR
1y SR AAC B 4 FEUAT 14 TR R0 T B 1 R, RS
A SBR  EE S — B R ) B 5 (Mesmer-Magnus
etal., 2012), {EZ A HTHLE Y IR FIAS 24 ) B
SRS SR T R 1 N B Bl 25 5 (Graham, Papa, &
Brooks, 1992), H ik, 2 #H R Martin 5£(2003)
1 DO A e R XA IS TR, 4T A SR 3 Sy B
TRV A 7 o i e, G v R A 401 e R 9 S =X
AR . 1 3R e o BRI B A 3R 2 AR R,
TR IR AT 1 TR 5 A = BRI 5 B 1 B FR AR
70 4 B, (Gkorezis, Hatzithomas, & Petridou, 2011),
KT FUIRIME, KEVREZAET T s
T AT, AN R SO R A B AN [F] I 25
FEFOFIN, 75 B Y W S A L I B A A
6 5 2 25 3 15 W 2R (Yang, Kitchen, & Bacouel-
Jentjens, 2017), FATIA R I E LU E B T 40
SR BRSO TR 5% 2 G I IR A, b EAR R AR
IR EB TR F 3, BRI — A i 1) 17
B, EOR G R G AU B AT R, T
R A C R 45 145 9(Wu & Chan, 2013), [F]
B, FPEAERZGGEFFEEACHE T, 4
W E 2, Ao KiiE S 808 BUR s 1K
A C WS 4 H 215 2k (Zhao, Kong, & Wang,
2012), B, S5PrIESE T HBEERE WA
[, FRATIN Ay v ] X 450 1 BR8240 R 1
Wb, ELA B R AR RGN A S5 ERER , IEAT Yue
(R010)4& H W, E A LB R B &0 — X ey
B, B EMITAREEREZ R . BARZL
fiff ) A BR

eI T, PR B AT R 2 R F M 5 =
B . RO, N A R R OR
Thorson Fll Powell (1993)3 M 1) £ 4k Wy B8 5k i 32
(Multidimensional Sense of Humor Scale)lA & Martin
45 (2003)JF & By 4 BR 25 T (7] 45 (Humor Styles
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Questionnaire) AT, LT BN 4 T uk# 40
T HIFA O R B, X R R H AT
F| Tz B9 H (Mao, Chiang, Zhang, & Gao,
2017; Yam et al., 2018; Pundt & Herrmann, 2015;
Robert, Dunne, & Iun, 2016; Kim, Lee, & Wong, 2016;
Tremblay & Gibson, 2016; 7552, 2017), 40,
Yam 5520184 2 4k SRR R Rk i o B T A
a5 H A AN VEAN 20 T R 3R TR R I A
(2018)5 th Yy, & — Ay X2l LTI R it
SHER I AR Hoh, Rz AT 2
Avolio, Howell I Sosik (19994 i1} (145 -y 2K (i
JH## % (the Leader’s Use of Humor Scale), M=%
TR 2 43 A T X R R A s P AR
BRAG AR L, HAR BE MRS B TR 2 HF 58 1 B Uk
(Vecchio, Justin, & Pearce, 2009; Gkorezis, Petridou,
& Xanthiakos, 2014; Pundt, 2015; Gkorezis, Petridou,
& Lioliou, 2016; Pundt & Venz, 2017), H:¥X, Decker

Fl Rotondo (2001)4& i T —3L-EA4~4 H iy 42
% 44 %k (the Positive Supervisor Humor Scale) 140
ST W 4 2R (the Negative Supervisor Humor Scale)
R, WA H ST B R, WA A H
AT S T WA B . ), Cooper S5(2018)F & T —
MLE=A KBNS ER, 1N EEN T
J7 2 o S 1 BRI R I O o ARk i
FH b, 4005 i BRI i 22 0 R T T A PEECE
AP T o (H, 7 D T B 4 45 e B
fd AT A PP AY 5 12 7T BE R oAt B VR )
B LM 8 OS T AF TE R 22 (Yam et al., 2018;
Kouchaki & Gino, 2016), [IFERY, b1 TIFM A
2 W AR RE A% i S At 2 BEVFPERY S, S B0 A
SR IR 22 . I, ARORPFSUA LSS G 8T
A3 A TP RN AT LA B0 A HE, AR e
B 45 R UETRYE(Robert et al., 2016), 455 KA 2R Y
FEMEER, Wk 1,

x1 GSHERNEER

YE# (4F6) i3] 3 A H U G
Thorson Fl A %% d4 Bk 19 B 1 can say things in such a way as to make My leader says things in a such way as to make
Powell L SR people laugh. people laugh.
(1993) B FULE A AT PLHE AT R, ST B T 2T LIE AT MRS,
; @jﬁﬂj/ . "1 can actually have some control over a My leader actually has some control over a
X AR 1 25 B group by uses of humor. group by uses of humor.
SEn b, T LA e B AR AT — SEBR b, FRAG GBS T LA R e RO AT BA AT
sepEd — S,
Martin %5 EM B . [ 1enjoy making people laugh. My leader enjoys making people laugh.
(2003) Jermam gy REWEAIFL, IO FEYGEANTIFL o
e L If someone makes a mistake, I will often If someone makes a mistake, my leader will
I \.[ﬂél%( tease them about it. often tease them about it.
VAR IR AL TR, RS HIEAL. AR AL T 451, AT & T WA,
Avolio % B B My leader uses humor to take the edge off
(1999) during stressful periods.
TR AT AE R T R A I 2 FH W BROR 2
My leader makes us laugh at ourselves
when we are too serious.
MFATE RS, ST IEFRAT A,
Decker Fl FEU e 2R My supervisor has good sense of humor.
Rotondo T4 R FHy EE A H BRI
(2001) My supervisor uses sexual humor.
KW FE S E R/ ER T
Cooper % LA i How frequently does your manager express
(2018) humor with you at work, overall?

SR, R TAEh R E AW

FRIT B ?

My manager jokes around with me.

Fra MBI K.

TE: AEERYEAT G SO BT 1S
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3 MSHEE WA RAIBILAA

0T A BRSO B W AT, 8 A SCRR AR
HEM, MAMRFEENXRTRE, tHo35
B, S FEREMTHEE . LFRINE ., BRIES.
FE I RERI . 4005 XU 2 2 25 o A0 ) R T i g
Horr 5¢ RIS R A B BERIT Y 2 0 1 B A0 fe]
it R A BRYLE M E RS TR R,
b2 22 40 PR AT A7 B B 9E B R A  BRAE Sy —
Fhat S BEUR, Aol 5 1 5B JE T T A
BEL AT AR, M T A AN S, U
TR A 405 i BROF 5 PP N R Tz . R
W1 2 AR DL B T R T A S A DG BIF 9T R i 4
BRI K B T4 i B G 26 . iR B B R
KAV EA 2y E A N TEDLT . B, A
OB T T AR 0 R D BN AT T AR, TRIR
PRI AT 1 BB A5 B T 24 01 T 09 TAE R
J1(Cooper et al., 2018), #2417 B T BB FLAH I
ISR SR, U By T 8 I 615 e BR 5 A~
e T BAESE R 2Z [l < BRA 7, sRIA T SN R
WENE, BN T E AT G5 W BRI 5 Y
PSS . WA, S T AN R ELS A A Y i
YR, AHIF 535 450 T A BRI 50 R 1 2 BERA B
WALA . WF9E 3 DL RS 45 AT T A g5 M 4,
3k 2,
3.1 XRIENNA

KR FRELAY (relational process model)ffiif
) A2 1 SR T e 3 5k DU L o R e N B 6 R B
A1 45 175 J 4 3 (affect-reinforcement) . AH {1 51
(similarity-attraction) . H FX 15 % (self-disclosure)Fll
[ ARG %5 9% 25 53 i 1B 2 P (decreasing  hierarchical
salience) (Cooper, 2008), AR RidFEEIA, Y
WRFLEY ., SFENIEEETREITC, B
HE A B, B—MIEES T BB
¥k R YR (Pundt & Herrmann, 2015), XA
e 1) 65155 1l R R AR SE S50 T T 22 ] ) 7 3 A8
Vi TR I A BB E R L DT S R B )
FES, #MA TR BTN TEXR
(Cooper, 2008; Mallett & Wapshott, 2014; Romero
& Cruthirds, 2006), 5 IAH Y, 254153 LUK
BN T g . HEOE TR B A IR AT, XA
4T B T R ROk R A i E R ANE
JEAE A (Kuiper & Leite, 2010), /A F]F# 57 FUR Y

ST T 838 # 5% R (Pundt & Herrmann, 2015),
AP FAIE T T 95 1 B 40— &
O WY J5T HE A H L 5 R A T (Gkorezis et al.,
2014; Wisse & Rietzschel, 2014; Pundt & Herrmann,
2015), fEJE IR S R PR LT 52 3] T — L8
HIITREE, BN, Robert 45(2016)HF 57 #1401 5~
T BB R R AT R B L AR R BT
KRARBA B A 4E T . Robert 47(2016) A K 4
R Xo T i R ) 52 M R T 2 ) O T
“TNEEIKER, W RV TR X RT B
BLHIAT39K 52 3030 F AR5 . Kim 45(2016) 19
WHIE[FIAE R T ML 2k, HP e s R
7% 2 BTN A0 Y R AT B g, R A A
1l B X 22 B B (social distance) Y 71 ] 52 W
R
32 #HETHMERHNEA
Mo HmAISIh, SRS T RS E TR
o R AT 25 B FR B UR Y 32 4 (Cropanzano &
Mitchell, 2005), — &7 IE 3 32254 A 4 ]
WL E M BF IR, 5 — R 5T B R
1. BRI RLE By . JF BN RE S B R A A
B IRPEREIR . 4T ) B PR T R o I I
PRRE, FETEEREN, N8 A —Fh
B X 55 IEK, 32 B0 IE1 45 AH O 19 44k (Blau, 1964), 3
Tt 1B SR R RRAE, DL 1y BR A% 33 25 — A
SCFF A H W {5 5 (Blau, 1964; Cropanzano &
Mitchell, 2005), Cooper %5(2018)A h 4% 5 1A B &
— MRS EEERR . A B sy
HROR P A, X R F IR B S TR A R
Wt 23 IR AS e e &R, T HEMEN, T8
S B B L5 A TR (Graen & Uhl-Bien,
1995)0 X TR J@AUL, —Ff 24 [l 457 7 At
W 7E TAER R A B AT BA R G | AL H R
RGPS — RINH LA RAT A (Cooper et al.,
2018), It 4k, Gkorezis Fl Bellou (2016)3: T-4E 4538
e VR 1AL A7 B9 B R I AR 0 1 BR X
TR B Y S A B B RS ], SR
JE R A C B R R LR TR AT — M EAE T
JEI R, BT E RN, TR A B AR
ST, NI T A B A R
33 #HLEEMIEENRA
FEFE BN T HIS A, AT AR 4R 2 3R
B T 2 Fh e S AT MR B, MRS
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#*2 NBUREIMERAMRELAA
BLib vz Biiiboe ] e W 4h R
KRR B 3 B S PO AP LR S e A BR E R BT Gkorezis %5(2014) . SIS HABXT IS - TR X R FE A EE N
iE, AARE NG SE . HRIR G . AFRIEEE Wisse Ml Rietzschel FZMTEM .
FNRAR 25 0 2% 53 1 L. 351 (Cooper, 2008),  (2014), Pundt #
Herrmann (2015)
Robert 5:(2016) SF-TRMLR T RAET TSR T T
e 2 ) 6 R A B E R AER, ST
R TR T R R RS R R 2 KT
SF-TREER ., WU, 415 H 3R
1) 56 ZR S BRI 8K 52 303 A AR R 5
Kim %:(2016) BT 4505 14 17 I8 A AT A8 5 2 4T i R
St S PR I T AR DGO R AR VR o
B G 5 TFIRfEA S E A R F TS Cooper Z5(2018) 415 i 5 A5 H 5: RAE AR G W 2R 5 5 T4 41
BENE 5 % U8 1 %8 5 (Cropanzano & Mitchell, INRAT R R AR AT
2005) : £ % 4k B¢ I (Sparrowe & Liden, Gkorezis #1 Bellou 4 F0 117 A% 3 4% \5: 4 Bk XoF 54 T /% 01 ) B9 451 5
1997)FIth 2 1 ¥ I (Blau, 1964). 241 (2016) A A A U 0 5 P
T R R R T S BRI )S, T
H RN, TR S A — R R 55
&, B R AR R 1) 44b (Blau, 1964),
HAELR MR AL S HRER AL T A R Yam % (2018) N ) Y N 5E A T 4 32 M (perceived
IS AT ARG R, AR A 8 A R acceptability of norm violation) £ 45 F: k) BR gk
e B S 1Y A B MAT A (Salancik & 5T @ EAT RIS R E R AE
Pfeffer, 1978).
XRINFE KR T ¥ A CE SCHEMIESREA, £ Pundt Al Herrmann  F J& %455 A4 58 2 A W) 78 45 5 A9 2% A=
i TARYE A C S REAREE M AR SERE  (2015) BR 5 G0 O sC B G R AT A YER S
EX AT, Bl S e A S
(Pundt & Herrmann, 2015), & Z& A [FPKE 56
R G AR E X h, B—Fxt AR
¥ JE (self-expansion)
TGS MR ME R —rE R . TRIRAEIE  Goswami Z5(2016) 4915 3% (0 BN i 3R 25 5 1l T T8 A4 FRAR 175 2%
BT RS, B4 0 T RS 245 S B i RS, P TR 0 TAER A K, ffi
5 3] 2 BRI 34 53R (Robert & Wilbanks, B TAE R B ) TSk
2012). IR ITEA ISR BIRIE FIRHS ooper s50018) 41 s AL 72k BARE RO 2%, 7
G, TR R, 1 5 2 152 e 0RO R,
fL‘IEE’tJJ\{E(Fredrlckson, 2001), wltn, 5 R @ a7 4 B 4 B A
JF] = ol A R ST B R YE.
JESRE AT BRAE Ry —F A B ] B A 2 1 B Pundt I Venz (2017) 4505 A SR X T @ 1Y TA/EHE B B4 I 1Y 5%
U8, WL T R s TAEE ). miVE M
SUSIRKS AT AL TS 0 O B R ARl — Fh 4y Holmes I Marra 415 iy SRR (A7 B IR IS 5 BV, AT
KA M. LRI, WEHsE T (2000) T 57 A R4

YEE R, TB A ] B 81 XU 2851

TE: AEEARYEA R BT 1S

X L fF

B o 5 H MG i & B AT R
(Salancik & Pfeffer, 1978), Yam %5(2018)if i3 1A &
o [ A 36 [ B RE AR, IESC T A0 b BRI T R )

AT A B PR, 9 HL R BRI S A ML

it 75 1 4% % % (perceived acceptability of norm

violation)7E 45 7 i R 5 T T BBALA T O 1) 5C Al



1648 DI = N S

%278

EPAEM. ETHaFE R M TENe M, 5
S, VENA LU RS RE, RE T8 W fa] 21 4
LRIE UL K EFELHEZERNTG 3. Yam 48(2018)1A
Ry S0 1) 1 BRAT A R B A O T AU, (H R
PO UE T 2 R . WA R . MEREs
BT BB A A el R, SRR AT 2
] J8 % 338 35 E AR i vh AT L) SE it 3 4 2R
WAT R A5 B, AR T JE 7= Ak —Fh it 15 4 LR

JE R (G &, B B BT (Yam et al.,

2018).
34 XRARHMA

oA FE NS AR, MALE T 5
it 2 ATk w25 A SR AR i o Kok e LA C
(Pundt & Herrmann, 2015), M&RR TH A& X
SRR SRR, ) TARYE A O S5 EA R E
AR S ZKE AT, 500 B 40 5 a4 A
[f] 5% (Pundt & Herrmann, 2015), 3&T LI EWAS,
Sluss Fl Ashforth (2007)$%2 i E R INF LS. K
FINFE CRE S E AR E SO, B2—FXTA
F 19" & (self-expansion), Pundt il Herrmann (2015)
AR E RN B RY RS, HREAR TR
Yo 4515 1) O ZR DA R A 45 1Y) 3 R0 2 1 B 5 0
SR OC R AR o 40T 1Y 2 A = R
B A A NE BN, S AR BT
W)IAT R, REMS LT B A WL IRIZ IR M T S
F:(Cooper, 2008), AN, 45 )35 F1 = 1y 2R
FEART PR ZIMMERES, BT ER
K5 T JEA 2 1ML (Romero & Cruthirds,
2006). FH T HABRM T S RENE A5 T @ AR AL 1Y it 72
H b X T ERE B NET S, IF BT R Bk R
HALE R 51 F1(Cooper, 2008), & 547 1l A
I E R RN 2P0, B S
ARG R HEATH0 R AN GE A, $& X 4505 19 5] 155
fE54E . B A M % 5 % (Walumbwa & Hartnell,
2011), i E 37 E BTAE AS AA BE R O R
(Pundt & Herrmann, 2015),
35 FRBHENIA

R U5 1 R 1Y 42 58 A% B (the wheel model of
humor) (Robert & Wilbanks, 2012) L) K& 3 & — 44
F % (broaden-and-build theory) W s, 451 5 14 2k
T I e T B RS g R, dETsE T B Y
BEMIT R BRWE, MR FRAEIIAN,
BRSO RE O R T K 7 AR 2 e, X b

RS 458 —FE R IR IR 5L TR 4, 1l
A3 53 T BT 25 AN WK 19 45 3] 2 BRI 58 (Robert
& Wilbanks, 2012), #E—FHY, -G HIEH
BT T JE A BT 4 ] 52 e HG B S 1 25 R AT
Hyo BB AR RE S 4 T R R, JFHE
ST e NG o1 I 3 o B 2 7
(Fredrickson, 2001), 40, 55 [F]=Ful &4 #HE &
VMM RR, BRIELEMACEBR THE
HIRD B UESE A 3 i A A S R B Bk A W Y
SVER, & PR R AR 1 BR 2 T R T AR AR
RS, HE I T8 1 TR KR, 4l
8 TE T AE b R B 6 Y A %40 (Goswami,
Nair, Beehr, & Grossenbacher, 2016), Cooper ¥
Q018 WAFF R W] T 4513 WA BRRE 4% 11 F & 7 2B F]
W4, X Fh i OB R BRI SR T
JE R, A B JE S R R R0 4 B
LK F
3.6 ENBHHNAE

A BRI TR BTN, — AR Z B T 27
MG, SR, AR S W) BRI Y 2 LA 1 B R
M NG 22 B O R 1Ko 2B AT A A,
TEE IG5 N ReA A BRAS B 1 B AE 3L 0 1 52 3]
FE W S s o il hn, o6& AT RG B2, R
S — O BER AL, A AT LLE A e B o B
P, SRR A T 3R A 52 T A R 1
¥r(Freud, 1960). HHT, A 2%H I i5H W K
RN JE 1 ) N BRAS A R v, #35T w BR An o]
TENSGNZ I ARV . G Al AT s 9 1R o
R 3 % U {7 A7 P18 (Hobfoll, 1989), Cooper %
(2018) % 13 451 3 W BRAE Ay — Folr N I ) 119 e 2 17 J
PEGEIR, T LAZEAR N IR e i TAR R g, fRE T
JE e 32 IR A R W T . kA, Pundt Al Venz
QOI7T)HFFTIE L T 4Tl BT T IR i TE R R
B I wmAE T, 43S BT LS BT T 2 i
H 17 2% B B T FE AN TAE S AL 2% v R i K0 T
YEETT .
3.7 SRS EBMM A

IZALAA I RE AT 2, A RO ST Tl
HABRAVE S —Fh 2 05T . Z DR ny BEIR, Y B H Sk
Wz 0 LAE B AR, TERUAS [R] (0 4505 XUAR 25 8
HAKTE, Holmes Hl Marra (2006)1A A 40 5 4 Bk
1) — SRR AE AR B TIE iAE 2 B4, i A Fl
THENLB RS, — 5, U AT DL o e R
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HEREMME. MAOLRTHE, SRR,
Hiu A7 IOPR 2 TE B A 25, 3 B R 8 SR T
YEEHPRUA R G AT 55, 3% — ik B G4 £ 532
J T 32 55 T4 S A% (Holmes & Marra, 2006), %5
— 71, BA MR TR B N B BT
BEABGE, (R | UM I Ty AR ) R, e
RSB T B A G R R KR E LR S
BV T1 o WX — S ERTE, AR R A BE 6% SR 40
Ty AR R A5 XU

4 RE

4.1 DSHEFENBHENFW: ETERH

g ]k b=

Wl 5 28 57 0 AN W & R, AR I BAAE A 1o %o 21
AN E RO Nz —, BB Tz
Mo B, FAA SRy H S I R EA
fOCHE R R GRA AR, 24506, 2016). SR, [A1ER AL
T AR R ROR B R B, R R T A BAZ
T PR R VR FIRIOR . R4, S B
o Ao ] Ay Ok R e P A R e 7 VR S —A
R G, W B 5L Z 18] 1Y B 30 56 R 3 T B
TG B HY I 2% 235 4 52 el 25 AT A BRBR 445 2R 1 52 31
(EH#:, 2015), Fln, HBAGR. BIBRHL N RAT
o R B R RE A . I IRATIA S, ARG AT
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Leader humor: Consequences and theoretical explanation

WANG Ting; YANG Fu

(School of Business Administration, Southwestern University of Finance and Economics, Chengdu 611130, China)

Abstract: As an effective management tool, in recent years, leader humor has received extensive attention

from organizational scholars and practitioners. After reviewing leader humor’s conception, consequences,

and mechanisms, we summarize several theoretical mechanisms: the relational process, social exchange

theory, social information processing theory, relational identification, positive emotion, stress relief, and

leadership styles. Future research should explore the consequences of leader humor from the perspective of

interaction and structure, and focus on the mechanism of leader humor based on social information

processing theory.
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