%31 %
2015 £2 f

+RYUBHMED LA

WORLD SCI-TECH R&D

%1
110 - 113 7

Vol. 37 No. 1

& 1A B R 3 B AL A S Bl PR AR
TR
Coh RV A B, L5 100038)

B OE Rk, AE A SABAMAEA T H IS I L % R RN R 8 R B, A S sk ML
AR E T, A5 T A5 R XAFFHIN G TN A B SR vh, AR T LK E A A
M A — B B E B A X B BOCE R S AT ALAE F 80 ) B A B s A

K ABAM A TR E L FIR R E XA AR

RESHES G311 SCERARIRAD ;A doi:10. 16507/j. issn. 1006 — 6055.2015. 01. 021

Personnel and Compensation System of Public Sector Research Institutes
in Developed Countries

ZHANG Yifang "
(Institute of Scientific & Technical Information of China, Beijing 100038)

Abstract : Traditionally , quasi-civil service personnel and compensation models are adopted in public sector scientific re-
search institutes ,which is demonstrated to be obviously cumbersome and bogged down in bureaucracy,and couldn’t meet the
needs of innovation activities. In this paper,the negative impacts of quasi-civil service system on public sector scientific re-
search institutes are explored,with some alternative personnel and compensation practices in developed countries studied , so

as to afford us a salutary lesson for China’s reforms on personnel and compensation system of public sector scientific research
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institutes.
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