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20 2, O PR REOCERMER . A
K B 1 45 0 B 0] 819 12 Wi K IR U (Seligman &
Csikzentmihalyi, 2000), E | Seligman #§ 0> #f
2 AR T B IE T AL B R IT AN, A LEA
AN TN LA B LR SR A R A
(Seligman, 1998), JfFFif G @ R O B 22 A, o0
PR G A FF i A T DG AR B S, BRI
R B 3511 26 7 (Snyder & Lopez, 2002), it
KaAL#> (character strengths)'—— — MR A2
TR A 47 B 9 HE &5 (Peterson & Seligman, 2004)
MBI B LRRIL G, 2R T RS
EMEEENXE, AEHH R, REM LR
Fis: —HH, SRR NTEC R MREED
B RS . A . 47 M (Peterson, Ruch, Beermann,
Park, & Seligman, 2007)%EfHE] TAEH %5 (Littman-
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Ovadia & Lavy, 2016), fil#k Jj(Kalyar & Kalyar,
2018) %, i P 4 I IR A 3| 41 21 (Ruch, Gander,
Platt, & Hofmann, 2016)F, 55— 5T, misILHE
RO SR E H 350N W, ANMUIRZ 2 (Bressoud,
Shankland, Ruch, & Gay, 2018), EJ7 T4 (Duan &
Bu, 2017). ZEHH45 T (Boe, 2016)25: 40 AH EHF5E
F R PR, 1 H © 7 Bk ¥ i) (Littman-Ovadia,
Lazar-Butbul, & Benjamin, 2013). ik ¥ 2 # i
(White, Vrodos, & Mecneil, 2015)%5451 5815 2] 45 3%
N BeAh, B EE TN s LG AT L
1E & 98 UL e & DA R F I 4 J5 T (Kooij, Van
Woerkom, Wilkenloh, Dorenbosch, & Denissen, 2017;
Raimundi, Schmidt, & Hernandez-Mendo, 2018),
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WA A X, B e R B O R
SRR, B ARAIAR S R T R4 BEUE (LD, Duan,
& Guo, 2017), Rl R4 2R i IO BEBTA (5K
T, SKEIT, 2010), Hist&R R, HAETENINET
an A% PSR B A WE S R, R 5K T AT K I 7 (2010)
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T R Mt U RS R LA L 52
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Ry A FRUM O B 2 B ST RS 5% M R, D
Seligman N M0 ES 05 R CREpIERIZ I S
Gt TN, DSM ), AR 1 A A% 4 o7
LGS EERIE, AT 5 AEE T A E K
HIAH G 48 RSk, BRI T AE 4 Fh Sk b ik A
I AR IZ AT 7S RO KAE, T 2004
AEIR T B2 MR LR 5 R85 2K F0E, CSV ),
it rh A & i Bk S A (R . Bila .
RS, J 24 FinHEDEAS LA ARG
TEIRFNAT S RIS — B R T, 2 IR R
0PI Y 3 TR 5L (Peterson & Seligman,
2004). FEHNSIL, K255 AR 2 G At X
(Niemiec, 2014; T vt VILFT Z555,2017; [E 4,
Tk, XMz,2015), Ak, BICRK, #WiFE, @bk
FUE T (2016) $2 1 By A % U0 Fk &8 W T
Peterson 55 AMYAE X, AT #H NN A& L35 R 1E
AHIE . EEZEEAL, EP AR SETE T e R
TR BT A X530, T LAt S BT 7 S Ak A 5
TR, 4 24 PSS M5F1 71 (Relationship) |
H: i 77 (Vitality) F1 72 7 77 (Conscientiousness) = K
K 4h(Duan et al., 2012), B 1 1 E A AR
DL BB FEALE . S22, BRGS0
mn A DL AR A BT ) B At N 52 25 09 BR AR A
i, I H, B E A EEREHY, K
ZEOGEERIE 3 B 7 B ELE (signature
strengths) (Peterson & Seligman, 2004), HI—/~ A
A W HE T S0 I B s ) R e, R
T AR iR ol 28 B S T, AR 2
PRFAET, AATTAEAREERS 7 78 AN 2 55 o

W TS WNIEBRZE, #8015 T8 NPk
(Peterson & Seligman, 2004). 45 %P (Ho et al,
2016)F11 1% 1 (Duan & Ho, 2017)% H 1), X s
PRI T EAEEIT, BRie Bk T — &5
N TRE A . SCERENER, W
BAREENL BN EIT 14 (VIA-IS) (Peterson
& Seligman, 2004) Fl H1 3¢ K 4b 7] & (CVQ-96)
(Duan et al., 2012)5F . i S5 35 Sy Fi i AR i) AS T I
AP T BB BTk
22 migBEMRGE

Rt 5 A DL AR 58 B AN T i, LI 5 T vk

NS 2, w7 2 ) 4 08 Ak, s JLAE
TSI W) 52 T R [ A A TR R A T
W58 4% B B9 BF 55 5 75 (Abasimi, Gai, &
Wang, 2017; Martinez-Marti & Ruch, 2016; Peterson
et al., 2007), BRI LIk 64 8 o 54, thml LR
YR BEAT LAWE IS/ NVEEAR, o mT DL A R
BeA, 1, Choudhury #1 Borooah (2017)ffi Jii
VIA-IS-72 (P E AT 3 IR A i RO X 240 24
BHAE @220 5 SRS B R AT T RS
Berthold I Ruch (2014)MI 8T 20538 3 )5 kit
VIA-IS [, BF5E 1 os U IS s ks L 2 18] i
KFR WAL, A —Le2 35 T U5k, W Gentry
& AN(2013)L) S Sosik, Gentry Fl Chun (2012)#F5%
M A LG AT F SR O R, FVIIRIE 43
Xt 246 T H M 191 455 200G H T T
4 R TTRIE SR o

m AR LT U R R F R B XN S 58 R
Bl #E . 185 BASETr, MEHR
Fr . 1B A B aAs L H (AR T T S a5 15,
WL 1), X PP AT E TS B LX) 4
Bt B[] B HE RS, 7 A B AN [ S 552 3] 7Y 52
P BE A, DT AT DL 722 iy ok g RIS L < 300
FREERCR, DAME 25 b & B8 5 7 A AR T o AR
KA o HH, DL pn 3ok Bl i) T 105 2 2
LI ZMHATHSE . oAl HOERRES
35 (Quinlan, Swain, & Vella-Brodrick, 2012), 4%
T AT TR EEA . AR HEE M 3
Yll(Harzer & Ruch, 2015b; Gander, Proyer, Ruch, &
Wyss, 2013; Mitchell, Stanimirovic, Klein, & Vella-
Brodrick, 2009), DLRREE T 1 Bl (2 s b, X
AH, 2016; Proyer, Gander, Wellenzohn, & Ruch,
2015; Proctor, Maltby, & Linley, 2011), I, Harzer
1 Ruch (2015b)ik TS M I 5k 2 T
filt . U A S LA, IR AR LA R 5
s XS HHIAEMNE FAERRE .. TAE
SEAN R S b AR RO, O R P R B
F&AL# . 1M Duan Fl Ho 45 AIXE o [ 285 £ A}
A AT R R R 45 2o 18 e B TR T
T, URAR A S R O iz T A R SRR e
ZZH17H (Duan et al., 2014),
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B, RIS R, 1A TS R
RERRPEDT ST o 0 17D 9 A0k S B AR (AT B | AR
%, L AT LATE S IF ) A AR5 DR B okt (H
JEHELL T B S0 X G 0 BURZS KR W 4, H
ARTHEATRE I LB . A, A L3 SE 5
T 2 B R ILA T ik R TR, #4505 1 2 A,
AALRETT L3 A, 3 a] DLAE S B0 45 2R B v 45
B2, LUEJTEAE S s LS i g v B B T
RRERER.

3 mIBMBERFTMER

BETAHMOIIAT LUK, S L5 i 52 R
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A NZE S, AR 2 m 25 R0 5T

R RERA R IR . ST R, Bikal
PNVR DI FiiyS e
311 migmBENARBIEE

i A G SR R A0 B T, AR 1 R R
I (A TE R . FERE . AR ) RE
ERXRFEMIEH . Peterson AT LB, FE.
PIF . R A W R R SR DG, Y
ARG EWYIR L RIS A S SCE VI, TS
AT B DG W 4725 O I ) 55 (Peterson et al.,
2007), ZJE, SFEATM T R R A CWESE, R
2153 75 Peterson 5 ALY 45 5 (Murrell,
2015; Martinez-Marti & Ruch, 2014; Buschor, Proyer,
& Ruch, 2013),

ER35: I B AN £ 3 NN/ W I N i I N
T4 A T, F BRI B S A A
AEBRARI A M, 5 —, SUEATR S 200
2E5¢ . Chan (2009)% H [ Z {2 A BFFE R
B, 24 AR B 16 415 35 SRR R 2 IE
AHK . T Abasimi 1 Gai (2016)%F 35 PN 4 e 2
i L % Neto, Neto Fll Furnham (2014)%}78 K F] ¥
HAEBII R, A S TA A A
ARG, A1, Hausler 55 A (2017) 4] B A B2 274 1Y
R R IR, M F W, 50 MR
BIAROC I AR LT 22, HARDCHE 5 . 55—,
BEAAF S35 . Ruch 2 A (2013) %} 72 [ F
Btk 10~17 25 DAER AR LR IEAT 2047 W,
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A R B AR S AR W S R A TR A
Jet . T Blanca 55 AXF 11~14 % F /D4R 5T &
W, A7 18 FhiAR UL H I 5 A W R IE ARG, H
FH W IE HRO) A S B e i A AH G
(Blanca, Ferragut, Ortiz-Tallo, & Bendayan, 2017),
B=, WAARFETEMZES, Littman-Ovadia Fl
Niemiec (2016)HF5FE 1 it A DL 344 45 % 2% BT (SR BE
TAESE)V AW B SCVE I, 2R R, s i3t
A B 4R FAETE B . T Allan (2015) P BFFEAD
KB, FUA G ks L 8] T8 5 i (B0 2 A ak A2
RE 758 A AT LUBR T AR W0 2 S0 A wh o iy 5 4 3%
HCHARDE, WA TP, AR X
TR,

WAL, AT S B, S SR R R i A
AL B IEARSCHE(E 2 45,2015); #u . A2
ST HR WG, BE T W55 AR
TR AN G B, HABR . KRB 36 5 s laE 54k

15 SR e A & (Lee, Foo, Adams, Morgan & Frewen,

2015), Sz, Mg —In A,
WA BB, BBEA AR R A R AR 5
M7 320 L R A B AR AT W] i Al 2 R A L 3 P A L
i, n R | SE ARG AR, TAETE AR A
(Bedyfiska & Zotnierczyk-Zreda, 2015), TAES5K
T = (Afshar & Doosti, 2016)%, 3l X} H: A
AW,
312 MmIEMBEBSHOEE

5T 2 B A% A 4% A N A B A i i R0 28
R EA WAV . BT, Proyer, Gander, Wellenzohn
' Ruch (2013)AT5E KB, K2 Mg o (il
FUF BRI ES S5 AT A E, R Ak e
PE A, . QR T IRBEAEE,
Epiifag LS5 HE | A BEAFIER I, Peterson,
Park 1 Seligman (2006)%F 2087 44 F A ) df A% L 3
SRR, B R OFTHA R LA B A
(B« IERESE) MR FRBSERI L8 | 4f
A B AN AR R RO PR AR VAR R RS
HK Harzer (2016)7EMAYEERPER], S HL
5B NP N L N A L A FRIATT )
ARG, HIAS AR An OB %Y, X5 Petkari
1 Ortiz-Tallo (2018)%f K27 A= HYBIFFE 45 SRS AL o i
Browne %5 A (2017)%} 1 &A% #1% fE & (first episode
psychosis) i sE A B, (-2, A1IE K AR =
2 FEAE XL FAE BB G 2R 1 8 0 25 R O o

)5, S ORI T T 5t 3 B S A O AT B
CEERE R HEAE L, A BT 10 B TR i SR A
217 A (Emmons & Mishra, 2011); F& 2T Hiffifs
AR F A2 8 O /> (Wade, Hoyt, Kidwell, &
Worthington, 2014); K2R HUfH & A A9 AR R 3
%A% (Konradt, Hirsch, Jonitz, & Junglas, 2013), A
WL, 3% Tz s LS R IR i A, OB
B PRER T 0 i
313 miMBERTIEIES

KT AR5 R T AR I 0 SRR 12 18
RN A, XETFEMMIEH, & TSN
5 g i RN, EEE A
&R B B D FR AR T A, B REDNAR
AT ARSI E =, 5178 FEEAR & 24 HF
B R TAE R AR BE X, AT DL
BT IKT SO s 1) T 454 2K P-4 o Kieran (2014)
feil, S ABIE ) Sirarn . BRL WSS R
M A K, MR 5 L3 2 07 DL R 4R i )
Ty, F BRI S LR BE T AR AR S
AE B 3RAF LA B X 25 Fh Pk B BE 1 4R T ANt iR
BT M5 n TAIE R 2 Avey %
NFE 2012 AR A AH SIS o AT R T ok A 2
FHAALUT 974 & BT, XA LA R B
YRR A0 IEIES) L A TR 18R Z )
MR RFATHIS, G5R R G R &5 =R
85 T A Iy EAE DG, Hd a0 R T A
FI AR e (Avey, Luthans, Hannah, Sweetman
& Peterson, 2012), MAF5TLERISH] T Azizloo FI
Mohammadi (2015)f3Z4F. AT Azizloo 55 A ik
RIS R A T 08 SRR, nf DR
PERL AR B . B AN, Al
TRA LR AANE Ty B . 2, Kalyar 1
Kalyar (2018)%t [ 3:rdH 200 S4H L HF s 2 1,
FEH2HEMBE R TAEMESEOEH L, ik
NEFEARS TH SR AEM. ok, Bf Lk
FHEWIE T Z(love) 541 J1 156 & o W Campbell
M Kaufman (2015)& ¥, H ¥ AIEAT R & H KT
eI E S B R FEIEMG, B, MighE
AT BT ANE AR, XX i A AR
R AT R B
314 mIBMREE TIEFmR

A W Wt (calling) & — Fh AR, B 3R IS4
X E BRI R S RS, B AR A DL AR
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%26 &

R S, JF MRS 4L Sx a3 T S 1) 1 & (Dik &
Duffy, 2009) . B R W AR LS TR
e, ANBCEHIS AT R M R, SAE
PRIAA B AL TAEMERE . Dik F1 Duffy (2009)7E
of P W (4] 1fF 5 5 R, AHRDC A B F B % TAR
WP, T TAS LR E T ANHRDCHED, A5 EREEIC
BeES ARy, NS IRBEVCEC Ly, T A= A4 4
Y25 B (Kristof-Brown & Billsberry, 2013), HI/~A
FRAE CLHR . I E ) 5 B BT (T AR ZR 2 Al ik
—BU A (Kristof, 1996), TAE(E5 54 AN fis 4k
P ) B — B0k v I3 A R B AME DU RS 2
(complementary person-job fit) (Kristof, 1996), X
— AU, NS TAEA B i . A
PR3l 7= TS5 2 AHVC L) TAERY 7R (Peterson
& Seligman, 2004), #7553 F A (0) TA4E,
AT LS AT 5K (Harzer & Ruch, 2013), A5
TAEERVC L, B A= A B T RSS2, B
JIT P 4 A 5 B3R (Allan & Duffy, 2014; Harzer &
Ruch, 2012), Hk, B4 S5 F Ak O 3
SR s S N (=2 e E NV 3 e e § U T i
TAE(Park & Peterson, 2006). 1M L5 £, 1~ A
T8 TAE A3z o I 34t 25 2R 80 Hh 458 v 19 T AR T
& J¥ (Littman-Ovadia, Lavy, & Boiman-Meshita,
2016). P56 HHE Z M1 B & X (Harzer & Ruch,
2013), BT T AE A8 5 T WM (Allan & Duffy,
2014), ®JG, REZEHNMAR B EERY T MiE
PSSR T A B Ry e () — AN R 2 . 4N, Harzer
Fl Ruch (2012)MHF5E &3, 7 TAEHZEH 4 3 7
PR ERBW A THEFADT 4 MR T, Bf
A RER TAEM A TAERFMe . Z )5, M]3 T 58
T A O S T O T AE R e S5 2 B oY, 45
RABRY, A TAEF MR A A&z fhe
fiff T AF B A W e (1 B2 B 38 (Harzer & Ruch,
2015b), T Smith 201 1)HIWFFT LB, P | 75
AR A AR AR il T AR T e B TR, HL
F BT B TR AR TR R AR
ZE L ATA, SRS ESA B FAMETE TR =45
Z BRI AR S, DT A2 32 T A P i
32 ALEME

FER— RAFTEIR, Sk 0 AR i AR 0
M TAES = A T R EE5R, 4B R 205
W Gfaf g2 Peterson Fll Park (2006)85 45 M S 4% 41
RRALMMWRITFRETER. ZFEHT24k,

KT LA REE B ABIHLN b, s
T A LU R R BRI T ARG ST,
Zil N RN DS R T ey T
321 mMEMMBEIIESEH

AR LS TAESUE VIAEE . Balbinot(2011)
BITFIE R B, B, . Al RS gl g
ST R TR TAESUR P4 56, BARMIES
TAEK KB4 5, T Harzer Al Ruch (2014)
AR T IRARIBEFE . AT 1XF 426 4 503 TaE7 T
an g L N S TAEGTR (4 4. RS 80R0. T
YEZRlR . APRfEHE . HEURn) M C RIS, 2553
FW, ORTRN Y A O 3 BB R R T AR S i AS )
ERE. e BJr. A WS 55 S
G, BH. W87 0 | AP A5 S TAERIRARDG, &
S NP EHRES ABRESEAE T 24 B
FEOLFAH I 18 P (AL, BRSNS HE LR
ZYIRIE . A 4b, Harzer Il Ruch 38 3 H S A& G 4
M TAEGRY 4 AYEJE R BB AR R R ——
iz E R, B REDR S Feil, M R
2 FARR, 77 R TAES A (Harzer & Ruch,
2014), A, A —LepF R, SRS
TAEGRURARC ), RS TSR I AH G
(Littman-Ovadia & Lavy, 2016), SR thA7 244 i)
W33 T AT LI EBIRFFE 45 5 . 4 Sartika 1
Mardiawan (2016)X E[J i J& 79 . 5= 5 )5 53 L i) A6
KRR R, 00 5L AE LR R TS50 VR
FEH /AL & 8.4%), 51 TH) B ARG se AL
ISEEYK B T8 A A B AR KR .
322 mEBMRBSHRSH

WFSE 26 A A% A ot 4 4R b A B Y k4K
KK AN G E B, I H R 2.
4N Gentry 1 Sosik 5F AW KB, WL, HEL.
1A 5% 71 Fak 22 6 91 5 4005 3 1 BUso0E Al 1 AH G,
HAAZRE T Fi S w22 E LA B (Gentry et al.,
2013)F1E 245 B 51 (Sosik et al., 2012)554% (15
T F 2, Eckstein (2017)%F 40 5 & #1474k
PRSI RE T HUE, AT & A 8%
RHRINR KT F AT AR T, A
AR HE N8 5 T [ B ks DL 200 150 B e B BA
BYERIEH . A, SAEIESS AL aS
AUk FE0-F:47 A7 6 R  Dronnenschmidt (2014)
WX 173 ALRER S AT R, R A
T 3 B B AU A2 A B TR 431 JRUAS ) T DU 46 A
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HARSBETE T ALH . (NS WS
AR R AU B S AR R T T AE A . Thun Al
Kelloway (2011)JF % G T 56T il ks AL 35S
R 40 SR R, IR =R (T2
RGUFENE R . Z59E AN, B S8ET 00
BTy | WF A DAL . RIS (RO A
BEEPPAL) . AEHERL R LB B S S5 E g
PHVEIF RGN, 52 5 RIS | T TR A 455 (1 1
A7 ERE T, Bl MR R E R L R AT M Y
WO RE R . AATHYFE— 2D TSN = 1296) ik 44
the (RIS H BN RAT R St B R B A
TRDAE FH, A 5 040 S o 1 JR R ot B TR0 4
FHo MeAh, Shek FEANFEET & o5 ik 55 B4
SRR, IR L R I 55 AL A RS
I, MATE VRS AR LR E U iR
2 55 AL IR 1Y ) 28 Z —(Shek, Sun, & Liu,
2015), LA bo] LA AR AL 3 ST ek . B A%
DA B G KUK FGT A7 A 45 4 B AR T
323 MIEMBEHLAFTHME

AN 5, 1) 422 3t WD s 00 34 T LAARE 3 2
SURRME. G, TETECRIAE A5 0042 0 2 A o i
15 7iti 4 5 (Niemiec, 2013), A BT fisll A 320 3
FZ A, Harzer Ml Ruch (2015a)LA ) Kalyar Fl
Kalyar (2018) 7 57 # 35 IH S A% £ 3 i 32 A B
TR 5 TAEAR R Ty, T RS A B
BT A = R $#E Tt (Harzer & Ruch, 2014), 4 7=
TIAT R CAA B B T AR A B A AT A
BOUE /0 (Bl SCHl, TEAZ, 2017) A W TR A0 T
(Marzec, Scibelli, & Edington, 2015), H Kalyar FlI
Kalyar (2018)if 45, ZH41K55% 5t T/ S A AL 3,
1B 5 T A B PTG 8, 8 T Y O7 =X 58 AT
%, AR THLERTG AR EEF i Lavy
I Littman-Ovadia (2016)f4#F5% & B it 4 6 4 AT
PL3d o AR 1 25 S5 b PR, S B T A
FOHBANRAT R, M HWATRE S ALK AA
R, AnBEIR BAT B ) TAE XA TR
FRWEZZ A ] ARG N 5 8% s 78 i i A AR 3
PYIH BT, DERREE A G S5, Mgl
BT At 5 — E RN, Ruch A1 Gander
HEAGEBURTF BV A 565 &R, ST Asn 3
VI AR (5 (R8T (5 BB . Wb 55) S 1A
B AT PR AL, ZRERY, A AL S
VA Sy € T A DG, o 5 055 25 Rl & A8 A G

YRR, SEBNEERT . H#E. HBER .
QT T AE S BT AT AT BN A € ) O P 2R A
Jio B, AR SRR BR A Y T
W H 2 4:(Ruch et al., 2016), M2z, FH&ALHAT L
W Z IR TAL . AR LS B4k
IR TS AA, B REfE A 2 51 T T ARG
(45 TR B R, 4 AU T A R AR A
MFREE T, AR e R

ZE L ATHN, A AR DA A A RN A SR e = A
AL O I RERCIND - W E G OF EP S0 N
ZIEAEW R LRI . — 24 24 R dds L3
R—AEER, IR TR E AR L H (R B
ERHY, WARHHEIR M7 R 5
B RSB T Y “BH A A (Huber, Webb &
Hofer, 2017), &l Peterson il Park (2006) kb %5 i2f “ Bt
PSR # . Littman-Ovadia, Lavy #i
Boiman-Meshita (2016)% Bl P ixL 5 B E M
PR TAEZ W= AR LA, 1 Haridas,
Bhullar # Dunstan (2017)0) & B4 T <BAE 534,
ML M@ G B R A DG . BT
LL, HATRPFE ol e 285 T (DARMESE TR
PG WA T LAE g s e 38 ) — S 9 J2 1
Q)5 BFERBMER . HEA RGNS REA SN
HEMEEAERRE,

4 MRERESRE

41 WHREE

L LA, SRS DL R R A (B R S L
70 Sf R 27 ) A% U 2 A ], AU R .45
BT REHIERSLL R L, HHATHPIRKZ
BEETE . T, UiReSETBol o M SIS i
SRR, AR IEH SRR R, 1T R
FRIFEW KR, NN E AR 215 8 AT B A~k
R G A B SRS L S LR RABAT 12 R L
M zR AL, FEUA B8 s DR Sl 2 A i Y g
IR BARERE T 35 . R AR FBD
Niemiec, Shogren 1 Wehmeyer (2016)5f$2 1,
4l (1 PPAl 22 2B 0 AR L AR AR MU AR T Y J i 3
BAA, =AM AWEANRNEES ATUL, kg
B4z F 202 B TR P R IR 2 — o XTI,
FAT 2R LU e SR

— 7 T 2 38 AT MO AR BT AR A RS R B
T AR 2 3T BT AR B IR B AN SRR R A R
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Character strengths and their consequences

LIU Meiling; TIAN Xizhou; GUO Xiaodong
(School of Management; Chongging Technology & Business University, Chongging 400067, China)

Abstract: Character strengths are central concepts in positive psychology, referring to a set of positive
individual traits reflected by thoughts, feelings and behaviors. Additionally, they are good resources for
promoting physical health, mental health and well-being, as well as relieving depression and stress. The
researches using experimental intervention have suggested that character strengths have a positive influence
on both individual level (i.e., positive experiences, physical and mental health, employee creativity and
calling) and organizational level (i.e., job performance, leadership, organizational effectiveness, etc.).
However, there are many literatures on the relationship between character strengths and positive constructs,
but few on the relationship between character strengths, and their relationship with talents. Similarly, the
research methods are relatively lack of richness. So future efforts should be paid to such issues.

Key words: character strengths; positive psychology; virtues; experimental intervention



