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Researches on Process Mechanism of How Ethical Leadership
Influences Team Performance : An Empirical Study Based on

Large-scale Manufacturing Enterprises
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Abstract : Ethical leadership plays an important role in promoting enhanced employee attitudes and behaviors, but relatively
few studies have tested how and why ethical leadership relates to task performance,especially to team performance. Organi-
zational embeddedness influenced by leader behavior is influencing the employer performance. With a total of 81 team sam-
ples,the effect of ethical leadership on team performance based on job embeddedness theory has examined. It is found that

ethical leadership positively influences team performance and team job embeddedness is found to be a critical mediator while
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team moral identity as a moderator.
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Table 1  Confirmatory factor analysis of variables(N =395) "
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Table 2 The consequence of Rwg ,ICC1 \ICC2 of team variables

B TR Mean Rwg  Median Rwg ICC1 1CC2
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Table 3 Descriptive statistics,and correlations among variables(N =81) "

A 2R Mean S.D. 1 2 3 4 5 6 7 8

1. ] pA B 4.88 1.10 -
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f’iﬂ 3. 4 2.72 0.78  -0.36** 0.18 -
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Table 4 Regression consequence of main effect and mediating effect!’
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Figure 1 Moderating effect of team moral identity
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Table 5 Regression consequence of moderating effect and mediated moderation effect!
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e FUFAERR -0.042 -0.040 -0.129 -0.311 -0.038
ﬂg A2 -0.192 -0.100 -0.107 0.316 -0.199
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fﬁ F 0.797 2.342°¢ 3.757 % 8.71%** 3.999 % * ¢
AR2 0.052 0.006 0.113%** 0.042" 0.042 "

1)N=81,*P<0.05; * *+P<0.0l; * % *P<0.001,
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