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Interpretation of IMD World Talent Report and Analysis
of Chinese Talent Situation "

ZHENG Ying“* ZHANG Zhigiang CHEN Yunwei XU Jing

( Chengdu Library and Information Center,Chinese Academy of Sciences,Chengdu 610041, China)
Abstract : Talent is the core force in the development of modern society. The evaluation and measurement of the competitive-
ness of talents has become the focus of attention of governments and relevant institutions. Based on the IMD World Talent
Ranking ( WTR) report,the index and research method of the talent evaluation system are introduced , as well as the ranking
and characters of Investment & Development factor, Appeal factor and Readiness factor. With a comparison of the data de-
rived from WTR series reports, China’s changes in the talent ranking list and performance of the talent factors are summa-
rized. In view of the defect factor in the talent index of China, the proposal is put forward to carry out the strategy of
strengthening the country with talents in China.

Key words:; World Talent Ranking ( WTR) ;talent evaluation system;comparative analysis ;talent strategy

| 3= NAA BER A B KRR R AR M L fig
P, I8 K3k E ZEBHE 78 AT 5 B E 2

AR PR A AL AR R , R O R E 44 16 e A R WS LI 5 R
PEARHE QT Frp A . BHEQIET LR IR 5250 s 25 b, BUR 58 PR 40 1 25 500
vt R, ML AA RSB AB . BL AAKERPES SR, LI RT 21 (42 R4S

2018-04-09 itfi ,2018-06-06 %7 ,2018-06-14 [ 4% Kk 3=
* o [ERLEBE BOR MRS (2YS-2018-07) , DU 1A R T PRSI (2016 ZR0074 ) %5 Bl
# s W IAAEH , E-mail : zhengy@ clas. ac. cn

www. globesci. com 55239 11



MESES5ES

+RUBMED LA

2018 £ 6 H

FTRMAA RIS 2F R R ETR IR KA
(ABkse 4 14t (GCR) ), LR AL H
(WIPO) 558+ [& B g 2% B (INSEAD ) | FRZ% /R K
A KA B CARBR AT AR £ (GID) 45, B -
I SR B Bk e~y e (TMD) i 558 4 g Hps
(World Competitiveness Center) 4 £ [ { IMD H 5
SEAF RS ) (WCY) ((IMD {5 A HE4 ) ety
(IMD World Talent Ranking, f& F& IMD % A A"
et ) S E B A S5 ) i 1 K 5 0 A
HRE IV R R A B e i 4 RE Ay
B ERR

Horpr , IMD H#EFEAA 5 DA 2014 A B4R &
Ai—3, BTEPEU B Ok RS I AR A DL
WA ERYRE ST o 2017 4 11 H &A1) TMD it
FENA A 2017 0 63 AN Kk AT T BT, M
hZE B AT RERTRAE 2 E RAI A TR EHEA
b 2016 4F F TP A 2] 3k 40 {7, 767 [ 5K (3
) RS 90 ARSI EE A IMD A 4
2017, A5 H N A VM e bR S5 i, R &4~
] 0 3, DX ) N A SRy B s I i X Ty 4R
IMD A A 45 B8 8T EE 0, 48 75 3 B 1 HE 44
AL S AR R B, AT 4R 3R A 524 T A
AR IR o

2 IMD R AAREHNANAIEM KR

IMD [ AA s T — BRI R Rk
PR AN B 5K 5 1 DR 8 s | B AR R AR
ABIREST, il A G K JE” (Investment & De-
velopment) | “ W% 5| J77 (' Appeal ) 1l £ J& "
(Readiness )3 IR ZRAR NA MR (K 1) o I
TET P PR 3R B R PR 2 — A B AR I B AR A 1Y
RE T, i B 5 IR T [ SRR S i PR

DEAGERNZR: AT HER T A 15

55240 T

AR BFEMNAR S NABER M A& %A
ESiiibuR: SER/AIS S Qe iR I o 2 U VR g
S5 4 MERRAREH B AA KRN Ko
B A S0 2w B3 R, AL 55 3 1 Y
KSR AN, O T AR A 2, DA LA
Bt Y R R R Z

2) s IR TR S A B A A Y
AT, B 54 I KW 5 | [ b R 55 3l 71 g
J1 AR5 | AR A A1 273 AA SRR
e T BIEZ 0, AR BRI . xR
H SR 2 05 B AR O RSN N AR O, LA
R GG A B A 3 AR AR 35 oo 5 48 T R
FIBEOT T — A THARE T PR EFA 2L A A T 3)
IREZL XN FRR G T8 B B3 55 Kk
SRS AR BB LA, AN NG A A X AL
AT W PEA Y ORI N 5| 3 75 o 5 4 3 o
YEHI

3) e N AR - TR AL B A A I E e
W RSB RO R RO RE O S R
HAGRMER SN HH R (LHE S FH
T EARM A TR BE S % 2 AT 1, ik
FER 2 R WA RN B WAl (I B 2 2R DAL 0
H , PISA) PTG bR o

X BRIV FL A £ 0 2 A 2 Y £ K dl
PN FCER S BVBAE s AL dE o A i 5 21
PR A Rl , o e SR AR A ) A PR AR DL 45
PEATRCEAE B , 15 5, 6 TS CIMD i 57 58 4
A 2) A R] B s Al 22 (STD ) 31805 S R A AL
EAREIE , HE A5 2 BRI b 9 [ K HE 44 5 AR,
Ke# I T IR AR i STD {ER ¥ (H 15 5] 3 1 A
M ZRJE A R R o (B 45 21 8 70, T
R SRS (B 1) s BRea, o T8 T A5, H i
2R A5 R A TARHE AL B, o R 7

www. globesct. com



2018 4 6 H HRABAEDL KA MESBHE5ES
R 1 IMD AA RS bt it
Tab.1 Construction of criteria in IMD World Talent Ranking
R B 20V DA GRS 4/ PR BT ) R
ANIEHE S % GDP 51k
AN AIEE T /%" ¥ GDP (5L (%)
PR HE (/) Y 2 B Z [ AR A
o . PR B () Y FA GBI Z B ECE L3R
BASRE i St

BT ) HARE
etks5sh 1Y TEET7 80 P 5 L
AR A B Xof Ak 2 i SR i AR
PRI AR BT R A RIR 55 4 R, B AR A B (41249 = 100)
WG| FEE AL TEARME AT RS 2
T Al B AR
AA R it RAFHE AE TRE I A 2R X 22 55 55 4 0 i BHLAS AR 2

WAl g Az 3 o A T = A
S AR AA BT R RS i i 5 | )
ik 55 5/ 55 o6 AR AR 4
(e INAE VS ST BEAS T4 I 22 il
OWNIREEAEE S § AN H A GDP (1L
N2 R W AL REIR I IR
78 s/ % [EpiginYd
AT FE R
T 55 Rk R
EEJNAY FEARREPE BEX R PCE B DU S
R EE AT AR B

. HERY X 5 Gk 2 14385 0 R B

WL L N i T
FRAELE AR
RFHH Xof S A P 2 (1 7 R
EHHH X R b ) 3 7 R
AR Xof Al 7 3R 8 A
A 1000 44 J&r [ g [ e S R AR i

B P —PISA"

PISA X} 15 % /DAE fy A 2%

1) DR I T2 G0 , B 25 5, kA BELEAR Gy (R AR GG 1A, (80 P53 4 73 18 T 3R IO AR, R AE YA 41 o
AL LSRR A2 s HAS PR IUEAR IR TR S FT 0 45 2R BUEAE 1 ~ 10 Z[H].

0 ~100 YLl N o 1 TAETHR PR 2 (E I R T
POEAL B, BT LU 4 0 DR 28 A 5 9 i b B A
SRR, B HAE B 58 o o i o AU AR R 1Y
A5 173,

3 IMD 5 A7 i & 2017 8 7R AVt
HRANT®E

3.1 ZEAAZREHZ
2017 4F 63 N E R/ # X 19 AN A HE4 K HAE

www. globesci. com

2016 AERYRILAIFR 2 Pk, 52016 AR ,2017
SRR T SR AR BRI TS AR HEA S, WM
SRS B oY 22 AR R S5 P U7 2 BER LA
BN B v ] 2 8 MR I3RS o fie ey o IX2E 3R
BRI ZTHRA S 3 SILFEZAL  E 5, 8 H
J7 BRI, 3R A6 T /N2 2R 22 1 I 75 2L
B U TR A WO A E P o A A R 4
BT IRE L2y s [ 3d PR Bt A A1 AT B A 1

Jihe



MEEBESES 4R BAME D KL 2018 4 6 A

R = BCPARIHE 44 ) =0 [ 5K A

HE/AWX RN |, | RTINS B PR R, HES A E R s
RS UEEEEES ; ’

125 ths 185ths I B IR HER S 4 s R R 9 N7,

THERERZE (STD) &

3 N T BRI R

/ 30 \
fEirHEE E=HZ EHEZ
B0UURARIN || XS &I N ESRARIT || InAI3T R 2 11
STDAH 4 || STDESRVIAME, R || 4 E, RIExR

Ei952 Je R P HE orHE
B 1 IMD i F A HAT 305k
Fig.1 Calculation in IMD World Talent Ranking

BB REORSS S A7 A B R BT AR, T 2016 4F4i7
FIEE 8 Ry af 22 A5 10 FYFEE Y BT} 2 067535 2
55 6 I 8o 2017 AR WA [ 5 235 % Hr
PR R #R R B, 7051 17 #1126 fi,

R T B R A [ R e % s (|
Th 14 fn) AR (I 10 A7) o ST, g
BESIHEU T ARk B 1 R BOR BOR, 7R
PR RS 28 3 ¢ J R T [ RS 3R B U U T
W T S B 201 24 51 H A 4 2050 4 iy

F2 2016 12017 4EEFEANAHEAT

Tab.2 Talent rankings for countries in 2016 and 2017
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