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VA BN BRUAS 25 25 (B NV, 2014); 111 95 — 75 W85 A
R, TAEAEGU R 23 A BA f7 48, 51 A& 48 B )
(BRI, 2019), ANLANLL, 2EAR T TAEFESS 1Y
ABAEBAR B A28 KW AR T 2%}
TRERSM(EER 4, 2020). AHGM(F4 %,
2018)7f K B s A, {H -t A5 A 58 & 3 TAEAE 45
23 X7 Bl 5 &% 3 B AT 5 MR (Gorgievski et al.,
2014), 2T HC B RIS BRI —FL,
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FrifE(Hiller et al., 2011), % &3 @K AT 2 YUK
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OB A TG B S VA S EE TR A e =0 s | I BB
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U AE S AT B AR B8 v i B A 215 BOR A,
2% ] 1A BAAZ 33845 S RN, 1A 11738 3 DA R 551 2 I
PG MATAESE 17 472 6 (Peng et al., 2018; Yang
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T8 7 AR5 [T B G383 T] S 520 o FE A
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i TARER AT Bk AT B SR ok A, 015 AT A Sk
T K, AW BAIH RIS 45 R R AE TAE
FEAT T T AR 52

BB TAEFES S BRI QIR T, andel 76 3 58
AR 05 0 TS e A (R, ) 5 R T £ T 5
IR AT ST AR B A, 38 s TARAE SR
XTI ENRN A A 55, A2 Re i AE 48 B S Bk rh i
TTERTW, TS S HEKEE, tH2ER
I THENS R, AR HIBNRIME B TR Bz
o fF BRI S W, 2332 TAESUE 55 1K 5y
HiE Y52 (Salancik & Pfeffer, 1978), RIGHFNESAE
FHTAMA . ATBAXT 400 A% 356 5 S A A 130k 7, 52
HAT MR . T TR AL (5 85 TAE%
YIRS, PIAS SCTEAE 2305 B THE S 1Y Ju s T,
FIA—A5 TAEFRE 25 VA OC 09 1% B A8 5t —— Al
PAT AR ZE PR, HERHPEWEN . BRnE, A0
FEINH, PN TAE SR ZEE R e, HIBANA ] TAE
BRI S, 230 S R b A 132 TAEAE S5
Fr AL B AT AR B, SEMiE R TR ST A AR
Mo B 385 . AH S, TN T AE S ARG, HATBA
SR ARSI A 7 S Ay 0 T A, TSR T A
S,

Zi b, BRTHSFEREM TR, ARREET
VEFE T X AT BRG] SN, K A BA XS T AE
FEUS B IAFN S0 5 1 26 S g A A\ 3 o3 i HE B v,
W5 BN TAEG A 5 B BN ICE 25 9 A AER, L
S BN T AR S B8 1 R T o i X SE RS, A
WS I B I e ARSI A 2, TR A /R T AR
TR I G000 I PR FHAIL 5 30 A4, #E
) TAFAE G i 55 STl i N T 2 i, AR BT BA
T A A S A T AR B S R R .

11 IERESS

T AEFE (Workaholism) /& ¥ 58 18 [ B 3 B %5
() TAE ] (Schaufeli et al., 2009), TAEAE A {438 5
B = A FLRE, B8, TEEMESERAT
18, TE AR i g 8 2 VER A s fRDRS 77,
W, TAEFEA SR Z BP0 P3RS, 588 [ CfA
TAE, A RSN R CE T 5B R,

5, TARFEAATC JC 2 ATE 2 TAEAR SR A,

FEAE TAER M SIRBI NI S A% . DIFEBFSEH, 2
FHATE BA L3k = TAETE FRE 19 4005 5 R
“TAEIES S (24 %5, 2018; Clark et al., 2016;
Pan, 2018), A, AWF5E 5 — H TIEES S
A8 BA TR S 3

HHT, 2#AR G T TAERES S 1 SR A7 AE
K S3I; . Friedman F1 Lobel (2003)7EHE 5T
e, TARIEST S AR08 R 01 TR, B0ah L T
AP SE I TAE . AR AR SE(2020) & B, TAEAES
SHREM IR T = TAE PO T AT SN R K, 2
PEH SR P Pan (2018) & K, 4 @i T/ER
BE MRS, TAEAES SRR S 4 b0 B 0 HE, (R
Je A B I VA AT L FEARIR 46 AT Sy Il 45t 4
S B 02018) %, TAEIE CEO REMIR TR
Gl NG S N5t NI 1 i 2 Ay GRS = G e Y 1 3
FEIR T TAEESU S AR, (B TR 48
TARAES S 2370 R A TR 2 MR Clark 55(2016)F & T
L XAG B FRISAERL, 48 TAEIEA S 2L H 31
AR, HEMGET . KA AT RS R AR AC
NALB BT, FACT BB sE4EE . Li A1 She (2020)
HTRHEAAHELS, 20 TS s SEdis L T
YEaL 28, Ml T8 e EX 2= 217 M. Gorgievski
22014) % B, TAESE CEO £ S HUEALH A5t
B It A B AFSE EAT LA, A ARG R 2 A
B — A 5 5% T AR AT A0 i B AR T A
200 T TAEFE S 7E 2 U rh 1 52 M 1] R — e XL
JIGN”, HEA W AR P 5 s . b, B
TARFEGU R EEAE T AEMAMALUZR, DA
WA TAEAE S0 % 1A BA )2 Yk &5 AR i 52 )
tl, WFFE3 iR A0 . R GEHAE AT TAESESR S 1Y
YRR, T R A A2 OCRF 5 LA X T4 5 45 S
AR RIS
12 #HEEEmMIER

ST NERIE b R AR S5 XoF AT BA S 1
XTI G FE e S HAE AL, AR5 At245 B
T RS AE N BESERE . A2 G B T RS, A
AT AL At S R e 5 4 Rt &5 8, HlandeE T
Eg I, %, W, ZP . UK TAERERS
] AATTA 2 BTG 3 M A% i 4E & 15 8 48 & (Salancik
& Pfeffer, 1978). A3 id XX #e4t 245 8 47 m
T 52, T RO FEE S 0S80, DI 28 38 LS
Ji 547 M (Zalesny & Ford, 1990), T #h4x 5 B4
2, NPIEARSXTTA E B3 T8 — b, mie
oA IR M PR AR LB AR O L A E S E R
Sk (Salancik & Pfeffer, 1978), H T4 & EAHLH
PR ELAT e A2 i R e g, AT (R A
P A )38 5 5 4005 2 0 E Bk R, AR B
ST AL 3 (5 B B S 0 SRR T KL
ko, IR HL R H B AT RS B (R B, R
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4roi, 2017; HiZ R %, 2020; Peng et al., 2018;
Yang et al., 2019),

AR Z BT 48 Bh At &5 Bom T3S MO
HIALSA o3 AT ST B e BT A7 o A R B9 PR ]
B, AP BA Oy B4 42 )% (Peng et al., 2018), A
JEJ(Koopman et al., 2019)%%, (HEA¥#EIFH,
BT A X GT B TR Bl R
AEAR R NG 25 S, AN s e HJ5 224728, aniafE
1% %4 (Zhang et al., 2018), X R AEH (Wang et al.,
2018)5% . Rk, NI 5 1% 45 B Rk 4s O 5 5 HAE
FRCR R ZEALR . ook, AR 2 90E 5T &
Y, Ao (E o TS AR S M ik 2315 B4
ABERAT NS, I8 BE Ml B AT A Z IR I L 4 5 45
o ER, A BAE R — A5 44 iy A AR 53 T 21
LA IN AR A0 B = P T E ey () S8y
BT A o FR T A AR 53 A AT T8 Ml A ) A ABL Y #h
ERIESE, At o5 BRI EA R Bk, W, 78K
BAN R, 0% 2 18] 2 AT A0 B 0 BBl A8 U, TR A
WU A, DT I IGO0 4 25 45 8388 Ry — B0y 3L A1)
Wro PRI, FASE—FE, FIBNE X415 B 1T
PNCAREE, PR B SRR Ak, 2R TS e AT A
JZ IR 4E W (Peng et al., 2018; Yang et al., 2019), ¢ |-,
A 205 B TRRE, A58 B B BA A R0 A1
VA1 BN 15 28 19 1> 7 T 8 s T A 431 Xk AT BA S 350 1)
WITGNZENE, B & A BN T ARG A BRI AR R
RV BATE AT 28 B T AR B AR o
1.3 BRI EENBNFNTER

AT R TAEFEG T 23 52 THHAT B TAE & A,
T X AT BN G 3507 AR BRI R ) . T BA AR B A
(Team job involvement) & $8 H1 B\ &3 417 fir N T
YERIRERE, E— R 2 1 A1 AN FIRZS (Bunderson,
2003), Bunderson (2003)iAN, HIBA TAE#H AT
P = PR T A AR 3 22 ) e 8% R B3 3 XL A
L0, TR N ER R 1 PR B3 I
—FUPNFARES o A5 TARFE ST %] A1 BA T
YA A YRR S ) 32 ZEARIRAE S D7 i . — 7 1,
TARFEG S AE N B AE BRI, £3Ea A ARl
Y 10 AT BAA 338 %5 00 TARRIAT R A5 B . TARIES S
2R IMPEIN 5, AR A ZUBR B TAF i (2
4> %F,2018; Clark et al., 2016). BIBAZKE k2697 H
SRS A 0 (R ASE SO B AT DA L A, DR 38
ETAER AT 58 55—, TAEES ST
BKIR IR ARG 2, SR TAE S T8 {7 (Friedman
& Lobel, 2003). {71 L6472 B 23 it 7 A A

SR TR S b, T4 T AT T AR )
LR,

B TAE B AR EE R R, 1% A1 BT AT G
BIFGERI . —J7 i, SR TAES
B AT BAXT T AR O 57 = B % 13 (Rotenberry &
Moberg, 2007), FEXFMFA T, 1B AT g -4k 2]
AR ) 8 i D 7 %6, vl iR AR v i IR 5
T SEIRBE A 1 TAE Hbn . 55— J7iH, SN TAE
BAREREN, HTRRA Eh25 TAEES
FHIC TG By, 1A BA P B A BE e B 1) L 1) T A
PRA, K2 AR A0 A BN PSS 0 A VR O R AR AT TN B %%,
A FF A B = % o2 41 44T 45 (Rabinowitz & Hall,
1977). Emery F1 Barker (2007)%& ¥, 41N T A/E%:
ARRBER R, % A BN AT B B 45 vy 14 7 d AR
M. i b, RUFGEIAH

Bk 1: BB\ TAES AFE TAEFESS: 5 A A Gt
R R & R ERL
1.4 HEBNEREEZEW SR NTER

B 1 AIBN AR A CR BB B8 AR, TAEAE
G AT RED R A AT G 28, BHAS AT BA S GAK
H¥r o BIBATFH 1 25 (Team negative affect) &4 AN 16
P LT B A AT BA e 52 1 45 IR 28 (Tanghe et al.,
2010), Tanghe % (2010) 1A 24 A1 B 5 53 %5 Zh AL il 3%
FEAEAE GG N R, AT BA R D 22 () A PR e
W BL i 4, T R A BN S IE 45 B A AR g, i
LS A BA P IS T — 3 ARSI TAESE
QT A BA T A7 4 1) 5 ) S EER BRAE W TR, —
JriE, TAEFESH S SR Ab FITROR A, B AR (R 5
W AR TAE(LI & She, 2020), i fiTix 64T Ky i f% 3%
Mt 25 B 21k BN B Bt 75 SR BUR) A 1Y
TAE 2R AT . SZULsEm, A A2 FH0 XL
ARZANRT 22 | R TAE R, s AR
L. BIBEARESL . S —JrHE, TS EEYT
VB, TAEFES T3 F % A B ZE R ™ 4%, (EABATR D
HEAT AR R (Clark et al., 2016), XFhiT R 74y
1EATBAIA R 40 S H AR TAEZSE S, AR BA AL 51
DFRERAZ, TS | & A AR FS] . N8 S T A 1 4 o

HE—25 b, ASBIFFEIA Ry A AT AR 15 28 23 %8 AT A
LR AR . — 5 T, Ab T I A1 44 04 AT BA
ARMELR b | XU X BRI RTINSz, A A
BAKLBEAE 5515 B I RBCR TR, S 3B TAEF R 32
F| A 520 (Paulsen et al., 2016). 53— 1, B
TH MBI 28 8 75 AT BAAS A5 AS 6 21 5 41 1) Bt ) A 7 4
HAE IR (Greer & Jehn, 2007), 32N, A BA
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FhZ 5 TAEMZ T2 B8A%, 15 131 BT 55 4ELLA
e . Cole 45(2008)LAVR 4 Z 4 A= r= k. A1 BA Ny
FEAR, T IR PAT BN A7 1T 15 28 55 AT BASG40 nk 35 £7 R G
&bl Hb, Chi F1 Huang (2014)38 35 % 45 AR BIF % A ARE
AT AT, K BT BRI AR 15 28 B ) F00 141 BA 233k
I, i L, AW

Bk 2. TR IS 25 78 TARFES T 5 A1 BA Gt
R R R ERAAER .
15 BENAIfEZHMIATIER

FESAE BN THLSHE H, BT 205 B R
BEBR T 23245 B (N4 T8 1Y B¢ 2 4h, i
2357 5| i A 175 B3 i 52 (Salancik & Pfeffer, 1978),
e B G IRBUR RS E R,
i 3 AR 6 F 15 B 26 28 1Y B A 5 20 B (Salancik &
Pfeffer, 1978), AMFFTINN, FIBA TVEE Z MR
S A A T TAER S AT U S AR B, I
P BA X AR AE A7 R 05 5 09 LA AR 1 7 AR A
1k o BN T AF B 14 (Team task significance) /245
BA 24 Bif A 2H 2R A Y B8 LR B (Campion et
al., 1996; Hackman & Oldham, 1975), Campion %5
(1996)45 i, H T AT BA B 573 388 &5 T 06T A [ 2 78 %) T
YEAESS, HIBAL G X T TARRYSEE . WSS B 5
Mo, 2 T A5 TR e 2 1 AT B T A S VTR

AR, ABFFEA N A BN T AR E 2 M 25wk
TARAEA T 06T AT BA T AE s A B i, 28 fif A A
FE DV TAEFE SIS of 7= A T R A 4 o S T BA T4
BRI, BB IA Ay S H AR X A A A 2
SO, BN (Allan et al., 2018; Grant, 2008;
Parker, 2014), 75 = TAE HZMERIRTFE T, TAEIES
AN s b B A TAE 29k A AR R & 5 A 1
BB, P okt b A S i [ 240 T ARAE S, 3
INTAEBARE ., W, bR TAEFE S S

B DB TARRAE RN AN E, 9 HEU A EASTTRK,

AT B TR S TAE T, AZ T~
At R AR R SRR AR T 4

RZ, SN TAEE 2 AR, HBIAH T
1 B SCRTEN R AN ARG, AT 2P A b 52 1%
{15 B ] (Allan et al., 2018; Grant, 2008; Parker,
2014), 7EX B BAE SRk, TAEIES e TAE Lkt
FERARGEST T 1, PR TAEAS 5 IR 2%t A
LG A SR . R, AT AR AT BRIk T
YRR TAE N, ARAE TA/E LR 201, M
MR AT TAEG AGK- . SitlREr, 7ER RS
FVERBAT T, TAEFESU S re 10 s b i 5 2

SR TR RE W AT DA A A AN R, ] AT BA Y S e
5N, SR B 2R . &5 b, ARSI
P

B% 3a: HI BN T AR B2 TR S 5 4
A TAEB A Z SR . B AT BA T /F 322 1 i
TAFAE AT 08 AT B T A A T 1) 5 0 R 528

% 3b: B BN T AR S M T ARSI S 5 A
AT A 1 2 2 ) i 56 2R o BV AT BA T B 2 e e v
TAEAE T T AT BRI B 17 445 118 T 1) 5 1 Ak 553
16 WIATHHRNIER

MR F RS BEE S, A IE E— A 2 w1
AR, B T AR A 40 538 1 A B T AE 45 AR ]
AT 0 155 & 2 T AT A 55 50 17%) 0L Jk A2 45 52 B AT A T
YEE IR T 52 M 24 A A T AE 8 M5 B
AN TAES A TR A R a oAk, 1T AT AR I 26 1
AR BEEI S . BRI, AT

B% 4a: AT BN TAE S EEEE 1 A B TAES ATE
TAEAEAI S5 A BAGss Z fal f Hh VR o BT A T
VR B R, X — PR R A TAE 2
PEBRAR, X —rh AR TR ES

B 4b: AT A T AR 5 B 3 AT BRI AR 1 26 7
TAEAES S5 BB SR B R A fE T o BT BA T
VR B R, X — AR RS A A
PERRAIG, X — A R .

ZE AR, AR EIS R LA 1,

PR TAEE A

| T |

2 MR H
21 WIRHASHEKETRE

AR A B, 7RI — %k
S AT I R ORI . 2 F 4 4
e B . I (3 RS . WAL B4 2 1
BT, B SRS, O AT I 25 AT A 4
BZEVRYIT 025 A BESE L T 5 0 M A B T 5 A,
A A 8 2 X 2 B A 2% 4 PR B 3 A
BRI IR 2B Bl 55 45, SEEYNL 0 TR 2 5iR
. p T B A A I 5 X %5 TR
AT X 2 B — B 500 AT S, 0l 55
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FE RN AR BAR G o FEAEAS Ak A T 3R
BHHERER, MR ARKE T AES 5% M
B4, AR IX 0 44 5, WS N B ) AT B8 LA
K 1A BA B D3 & 3% L TR, i R R A R Y SR,
I W 52 8 2 245 SR DA S 42 o A =X R 15t 45 s
v Ayl IR T A R 2, ABFSE R 20 M2k
VEETE, 43 = AN ST IR A, AR U A R (R] [R]
H—1H.

R, AR AR EIE 152 Mk As
FH AT B 152 4 AT A 505 FRE 1 14 839 44 AT A B 1
Z 5 G HA . HISTTIEN B 5 TAEIEM I,
BAB 53 P AT BA T A B ik o Afe 3Ll 152 4y A
BASI ), Dl 126 £, BICEN 82.9%; KK
839 My HIBARE B2 [ &, [k 677 3, W E N
80.7%. TEEH —Ae iR, F B 5L PE4 A BA TAR
B AT BAIE AT 4 o AFe 3 &0 677 4y AT BA K
[, | 512 6y, BECEER 75.6%. FEXTREAS ¢
Ko Hr 25 R, PIIRIHERS 5 E 5% %0
TARSHHEEMWN ., F1E . AR BE KT
T EES, XRUIFEABEMILY ., 725 =%
PRI, Sk o A AR e ) 25 SR AR e —— A
BASIR, ASHIF 5T 385 3 A1 BA AT A 2% (O X 22 3 Xt
A BN ST TP o AP L3RR 126 13
KX, [\ 105 6y, FEIE K 83.3%.

TEXTECPE R AT VL AL IS, e R B e AR L
105 /~HTBA, F245 105 44 AT BASH- S Fl 512 44 A1 BAAY
o 7E 105 Z AT, FPE S 62.86%, “FI4E
##$°4 38.52 % (SD = 9.03), “F-HI R A 6.17 4:(SD =
3.24), 41.9%EA KE2F, 47.6%EA4 KB4,
10.5%EA 4 K DL F2# 7 o 8 512 2 A B B2
TPk 58.40%, “FH4ER R 33.25 #(SD = 4.62),
SERIEIEE N 6.66 4E(SD = 3.63), 42.6% A4 KL
Ji, 46.5%EAAR2ET, 10.9%EA4 6+ & L 2%
Ji o SEX A ARy 4.88 A(SD = 1.10), E341HA A
WAL AEBR R 5.03 4E(SD = 1.94),
22 TEME

A B G BT AT 9 SC R R AT R R — ]k AR
s R R A TR P o ASBIF 900 S 1) A8 i 34 R 4 v R
NEER, 1~6 FoRdEH AR E R AR R E . B
(NSRRI ERE SN (S

(D) TAEFES S . ABF5E K H Schaufeli 5(2009)
Y il 1 X TARAE G Tl i iz i R 10
AH, BB AT {5 H R )
Ky HBER—ZIATAE, RAEBI NI, xR

A% Cronbach’s o {H N 0.95,

QHEIBNTAEE A o A5 4 Kanungo (1982)
TR R BB TAES AT . iR E 10
M4H, BB ST H IR . E B S
EHIT A TAESEA . MK EHRGIN: “FATH
AR A ) % 1 T T AE . "5 %1 Cronbach’s a
B4 0.91 . REKIL LKW, XL T R, M 0.83,
ICC (1) 0.38 (p < 0.001), ICC (2)} 0.75, XxLbsh
SRAL[E I, 12008 e B A Y AT BA I — B P AR
AH S g A A E) 22 5, PRI L g AT AR 53 1793 3R 38 14
BAJE U Y .

) A BATH A1 45 o A LA AEBF 52 (Sy et al.,
2005), ASHIF TR AT BATH B 1 26 1 R AT ARG % 7 4
15 2R G, FER ] Chan (1998)4% H Ay hin i R &
AL (Additive form of aggregation model) A1 BA
B P B IS 22 {E (Group mean)fE Ay 14T BRI Al
1545 . ANBFFE PR S% Watson 25(1988) 1 & Ky, LU
N 55 (AT BB B3 T AR I 2 . 13RIt 5 45 H, R
PUAT AR . IS H R “AERTBAh T, 3K
JEENHE A . RA, EF MY Cronbach’s o {4 0.96,
REREEREN, LM RN 0.73, ICC (1)
A 0.43 (p <0.001), ICC (2)k 0.79, H I, %A= H.
5 R 1) AT BA N — S5O R B 1 A BA ] 22 5, 8
HERA 2N A NZ A .

(4PN TAEE 2. ABF5E R Morgeson F1
Humphrey (2006)FF A& %) it & % A1 BA T 4F 51 22 4 3
frimet, 4t 4 A~%H, RGP . MRS HE
R s < FRATTEY TAE LR S X N AR
i o AT BRI S ST 345 4 2 FAT BA o, D s ] Ja e 81 1)
AN TAEE 2, 5 &/ Cronbach’s o {H M 0.91,
REREEREN, ZABEMN RN 0.73, ICC (1)
4 0.33 (p <0.001), ICC (2)4 0.71, XLbgEHLF 0,
1% e ELA A v 1 AT BA PN — S0 R s B A AT BA
)22 5, PRtk iz 1 3R 2 A N2 O 5 3 .

YA B\Si5 . A5 KA Gonzalez-Mulé £
(2016) 4 il () 1 F 0T I A Sk it ATl i, 6 4 4%
H, H1 R X2 B 4l 45 38 AT BA 3% 1R 3 3 itk A 7 17
o ISR E R SRR, XA BRIEH &
UIRY”. A Cronbach’s a fH 4 0.87,

(6)47 il A8 o AAIF 5T % 1T G5 M A BA 3% 1 1A
FhnEER . AR A AR SR G
AR | SR HE KT . FIBAEIA . AT BA BT AR
i 404 5 00T TAEERR @ BEAH G (y = 0.73,
p < 0.001), FHABFRAEGIGURER, I, F



%5 9 1]

AR A ARG X AT BA G4 i X I G4 FHIBIL I 1023

JEE X LD A HAT A A AN [ R, HRE R 2 W)
WAFTE 22 5, P, A BT BE £ R v b 17 45
il o BARSRUL, AHIF IR 5 G DO R LB (/N B
T DRI G, PR SO IR AR
AT
23 HESHMAE

H T A SRR Ry A BN JZ U, I HL A BATE AR 15
5 BN TAEG A . BN T AR 22 A A AR
A KA, PIHCA I 58 60 AT BA R B30T 42 i SR 5
FIAIBNR R, HHATIREGE 0. A SRR
W, ARWFFE R 450 5 72 B A% 40 A 5 5 (Structural
equation modeling path analysis; Muthén & Muthén,
2012), FFE Mplus 7.0 fE RSB, FE A2
NEREEE B (fRBE 1 AR 2), ABFGERA Hayes
(2013) 4 i Y AR AR Bk, I3 1 i 22 A T 1 24
SRR P PP (Monte Carlo bootstrapping; Preacher
& Selig, 2012)%F AR AT, ) A AG: 56 H: ik
FE AR ROV AG S (R 3a FIMRIX 3b), AHT
553G Aiken FIl West (199 1) A &I, 7EA4 I FLIT
FOAT AR EAT O AR BE, FF R4 T fT SR AR AT
TERIR T Y R S B AG 3 b (5 4a B 4b), A
WF 5% L 22 53 53 A 2k A6 06 Bk 0 5 19 b A RO
(Edwards & Lambert, 2007), FF-{# Fifm 28 1FE 102
RS B Pk (Preacher & Selig, 2012)fhiiTA
(7] 80 5 72 o BCLEL T ) ) 3 A8 B G Wl 2 e

3 BdlEor s

31 EESHUESRER

R BT 25 SRR, ARFFEW K A8 () 4
BIRBE(CRIKRT 0.70; KIES HAHS(CITO)Y K
F 0.60; trUELETF# i (Standardized factor loading)
BIRT 0.60; F¥75 2248 R EAVE) KT 0.50;
BN F ) Cronbach’s a fHIKTF 0.70. HAK(E R
VR TESE N OINE =L 7y §I=NE N IS VUi A TS e
(W& HERY, AT AVE VIR KT H
KR, WA 2Z B RE A HGHET X . 25 1,
ATV K0 T AR B R B S AU .
32 ZEXBIEHEFIMER

Ry i — ARG B A e [A] B DX A3 RS, ARl
Z JE R EE R 20T . BARCR UL, ARSI A1 BA
ST H VRS AR A ) AR X 28 BPE A Y AT A S
W e 78 F BN JZ YR (Between-group level), H A
VAT A B 7% VA0 19 728 £ 13 2 781402 UK (Within-group
level), 3 2 R, fBAY T H FBIACTARIEGR: |

PN TAEE BN . A TAERA . AT 1% 45
A G0 BA RIS = 715.84; df =
225; y* /df = 3.18; CFI = 0.92; TLI = 0.91; RMSEA =
0.07; #H[A] SRMR = 0.06; £ SRMR = 0.05), [A]
it 2O T U AR 1 (Ay? = 157.45, Adf=1,p <
0.001); PUPHFHIRI 2 (Ay* = 1083.87, Adf =2, p <
0.001); VU T 3 (Ax* = 1090.21, Adf = 2, p <
0.001); VU T 4 (Ax> = 2092.23, Adf =2, p <
0.001) o DAL 4344l 5 Ry X 4355 B S 40L T 43 RAAC ik o
33 HEFEREKRE

JUEARMIFRCR I Z 0 8 2R IER & T8 A i
T, AR B8 TR AdE, TR TERTE
AR i 25 o PR, ASBHF 5% SR FH “Harman (1976)
B 7 AR A T A I B — Ty 0k PR 0 3
[ 7 k2 T A 0 (RELT AL 4%, 2012), “Harman
(1976) 5L [H F 7 B 4y AT 45 S 3R BH, 4 o A7 28 1 1)
BT RIEEHER N T 2 )5, FRER KT
1 B 1) AR SR RN 72.91%, s —A~ 3=
A S SN 21.87%, KM 50%7F HAS
L SR SRR I 2[RI, <R AR DU SR — T
BN TR A R E, BN TFRER G =
715.84; df = 225; y* /df = 3.18; CFI = 0.92; TLI =
0.91; RMSEA = 0.07; 41[a] SRMR = 0.06; ZN
SRMR = 0.05) 5 #4 £ 2 — )7 i i I F 18 (o =
751.88; df = 199; y* /df = 3.78; CFI = 0.91; TLI =
0.88; RMSEA = 0.08; 41[i] SRMR = 0.07; 4N
SRMR = 0.06)7E L4 15 %0 I TG i 3 25 5 (A =
36.04, Adf=26,p=0.091), ML, REFFEHIL
[F) 75125 O 22 0] R I AN )™ o
34 HRHEFEITHITER

1R T AR s R TESETHE B LM
KRBUEME , PR 1, TAEEMS 5K T/EE
A BIBAIE AR 28 53 5l B 35 IEAH G (y = 0.35, p <
0.001; y = 0.43, p < 0.001); HIBA T AEHE: A 5 HBAS:
B EIEM K>y = 0.38, p < 0.001); HIBAIHL %2
SR AGTRUE & A C(y = —0.19, p = 0.042), Lk
MG B Ja SL Bk s F2 it 1 91 20 ik 4 .
35 RIZWIWER

3 P T ICASH IS5 R O R B AR S M 4
o MR 3 AT, AR RS, TAERESUEXT
HA TAEB ARG BEIEMEWB = 0.31, p <
0.001); HIBN TAE# AXS FBA G HAT 1 2 1F 1] 52
(B =0.33, p <0.001) LLAL, 24 1 4 8L 53 A
g R, N TAES ATE TAEFES S5 A A Gk
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%59 AR A ARG X AT BA G4 i X I G4 FHIBIL I 1025

Z I ] N AN 0.10, FRdEIRN 0.03, 95%F
{5 X[ 4[0.05, 0.16], RALFE 0. £ b, R 1 155
XHFo

3 WoR, TAEFEGUEIE [n) b 2 52 i A BRI A
THL5(B = 0.46, p < 0.001); 1AM 2 67 1 k2%
S A BAGR (B = —0.28, p = 0.003), AN, fi2EM
IE PR Hr s S mon, B BAIE AR S 45 76 TAEAES
T 5 P BA SR 0] 4 ] B2 800 B 2 —0.13, br i iR
4 0.04, 95% {5 X [3] 4[-0.18, —0.05], KALF 0,
Ao, MR 2 15305 .

4 BT HAZ I LR TR AR AT A
o HFR 3 MK 4 AT, AHLG TR AE Y AR R
AI(F 3, AIC = 655.70, BIC = 636.00), /il A58
AR (R 4, AIC = 649.60, BIC = 627.87)%) AIC 5
BIC {E#HE /N, BRI, AR 5 A8 i A AR A A
. MAER 4, TS5 A TAEHEZHMAC
HIUIE o] B WA N TAEBE AP = 024, p =
0.005), ANWF 5T 2 8 Aiken Fll West (199 1)) /5%, X
P BN AR i P ) SR s — b ifE 22, 43 i ER
e R B AT BA T A E B 5 < fIORE B AT A T4
PR, TR AN 2 T o B SRR SR A BT 45 SR e A,
A A TAE S B g m i, TARAEA G0 A BA T AR

B AL BEVE TS5 (B = 0.58, ¢ = 8.20, p < 0.001);
24 A A TAE S B PR, T ARAE 40 % A BA T A
BAWMREHEERAAEEB = 0.10, t = 141, p =
0.161), Z¢ I, ik 3a 158152 Hr.

4 Won, TAEFFESS: 5 A B\ TAE =258
HIAR ) S 2 S A POIE R 45 (B = —0.26, p =
0.002), [RJFE, AHF5EXF A A T 4F 52 0 2408 in
W — RS, A3 AR R R R AT BN AR
SRR B A A T AR 2R, THR R ARbR, B 3
WoR, YA\ TAEREZEAARA, TAEFESS:%t A
AT A0 17 4 1) 1E ) VR B AL (B = 0.69, ¢ = 9.76, p
< 0.001); 1M 4 HBA T4 S 2R, TAEIES
ST AT BATH AR I 4 0 DE VR RIS (B = 0.17, ¢ =
2.40,p =0.018), Mk, fi% 3b 15313+,

ke g A [R) FE B A BN TAE S 2T, BIBA T AE
B ATE TAEFEAR S 5 P BA S5 2 18] B[R] 32 R4, AR
W5 48 ] Edwards #1 Lambert (2007)42 H %925 543
Mkt AR g . S8R R P IRHOL K 50 245 1 (0L
2 5)mon, A A T /E BB K OP- 3 i s (A
n—A~FriE22), TAEAES T8 o A BN TAEE A
M) AT BA 25 58 () (6] $2 5800 8. 35 (indlirect effect = 0.20,
SE = 0.05, 95%# {5 X[ 4[0.08, 0.27]); fii 5141 BA

®3 EXEGMERARBESNER

B E
U AR -
HIBA TAES A AT BA T 45 1% 4 ZilNE 5
AR
AP —0.10 (0.08) —0.04 (0.08) -0.03 (0.08)
TFAE W -0.09 (0.09) 0.06 (0.09) —0.04 (0.08)
WFHH KT 0.03 (0.09) 0.07 (0.09) 0.16 (0.08)
A1 BAARAR —0.06 (0.08) 0.17 (0.08) -0.05 (0.08)
A1 BA Jo8 37 4 B —0.04 (0.08) —0.08 (0.08) 0.03 (0.08)
A R — /N -0.00 (0.21) -0.09 (0.21) -0.17 (0.20)
PESE R —rp A —0.16 (0.21) —0.06 (0.21) 0.05 (0.20)
PESEARS R—E- il -0.21 (0.13) 0.12 (0.13) 0.30"(0.13)
BB IR —rh Y 0.03 (0.13) 0.17 (0.12) 0.317(0.12)
[ERa TS
TAEFES S 0.3177(0.08) 0.46™" (0.08) 0.18 (0.10)
AR
HI BN TAE & A 0.33"7(0.09)
1 BATE R 1 -0.28"(0.10)
R? 0.23" 0.24" 0.31™
AIC 655.70
BIC 636.00

H: N=105HIBA; "R p<0.05 "
bR iR

R p<0.01; HER p<0.001;

A 22BN RRUELL 2 8 (Standardized coefficient); 55 P &
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x4 EXELNNEMAERESMER
e A
RN TAEH A VAT BT A1 ZilINE¥ '
el AE &
A5 ) -0.07 (0.08) —0.08 (0.09) —0.03 (0.08)
AR -0.10 (0.09) 0.08 (0.08) —0.04 (0.08)
SR E KT 0.02 (0.08) 0.08 (0.09) 0.16 (0.08)
A1 BA AR —0.09 (0.08) 0.20" (0.08) —0.05 (0.08)
A1 BA Ja8 37 4 R —0.02 (0.08) —0.09 (0.08) 0.03 (0.08)
PR —/ N A -0.04 (0.21) -0.06 (0.20) —0.17 (0.20)
PSR —rh Al -0.18 (0.20) —0.04 (0.20) 0.05 (0.20)
B IR — 58 -0.20 (0.13) 0.10 (0.13) 0.307(0.13)
ARSI —rp Y 0.02 (0.13) 0.18 (0.12) 0.31°(0.12)
75 &t
TAEFESI 0.34"7(0.08) 0.43""(0.08) 0.18 (0.10)
s
BB TAEB A 0.33""(0.09)
A1 BRI AR 1 2 -0.28"(0.10)
PR A
1B T A 8 2k 0.12(0.09) -0.10(0.09)
28 LI

TARIEGIS: *x WA T AR 244

0.24"(0.09)

-0.26"(0.08)

031"
649.60
627.87

W N=105PHBA; "R p<0.05; "Fmw p<0.01; KR p<0.001; IFE RECNFRMEL Z B (Standardized coefficient); $55 N &

R? 0.29"™"
AIC
BIC
bR IR
6.0
55¢
AN TAEESY: a
@50- /2
§45— /
2 —
= 40 L
is R BA TR
K TAEES S R LEES:
F 2 HIBNTAEEEMEE TSNS SENTIEBEAZ
[&] i 98 15 1

AR KO B AR RO — MR 22), %
(6] 223500 AN B3 (indirect effect = 0.03, SE = 0.03,
95% B X [] S [—0.12, 0.27]) AN, {4 454k
N 2 A8 [ BE i3 (indirect effect difference = 0.17,
SE = 0.05, 95% & 15 [X [1] 4 [0.02, 0.18]). H i, ik
da 1933 o

5 WoR, P TAEEZEPEKOE 8 M B (IR
PHE N — AR UEZE), T AEFE S S3 aoF F BA T 1

5.0
450
KA B\ TAEEE M
¥aol
ﬂ - |
aﬁ 3sp e
=
e A T AR B
25}
ETAEES S A LB S
K 3 B\ T A 8 P A TARAES0 S 5 A AT AR I 28 =2
5] B4 98 5 48

255 A A S R0 1) () 422380 AN i 2 (indirect effect =
—0.04, SE = 0.03, 95% & {5 X [8] 4 [~0.12, 0.03]); 1fii
2 AT BN A i A 7K AT s (A U — s 1
), IR B3 (indirect effect = —0.20, SE =
0.05, 95% & {F X [0 H[-0.22, —0.05]). IAb, FMKLA
[B]4Z 25 N 25 [F] BE 1. 3% (indlirect effect difference =
0.16, SE = 0.04, 95% & {5 X [0] 7[0.04, 0.12]), I,
% 4b 15332 HF



%9 SEFE S TARIEGUREXT I BA G ] S0 4E L 1027
x5 HEEMMIWER
g As T AR U V] 422 400 bz iR 22 95% 1 IX.[i]
I\ TAEH A 2 A1 BA T AR S (B + 1 bRifi22) 0.20 0.05 [0.08, 0.27]
A BA TAE B 2 (-1 AR 22) 0.03 0.03 [-0.12, 0.27]
ver AR 2 ) 320N 21 0.17 0.05 [0.02, 0.18]
A1 BT 4 1 2% 1= B BA TAE S B (M +1 brifE2) -0.04 0.03 [-0.12, 0.03]
AR BN TAE B M GOE -1 AR 22) -0.20 0.05 [-0.22, —0.05]
TR AR EH ] 2 5500 24 (E. 0.16 0.04 [0.04, 0.12]

4 B e

41 WREGiL

ABFFELL 105 A7 AT BA G5 F1 512 32 AT B 5% Sy
FEAR, RTAE4AE BN T RS, #3987 TR
X A BN SRR A ST S FE MR, K HAE ML Finid
T PRI (1) TAEFEG T 2 45 1 B 57455
FE, $Em AN TAES A, M R A1 B GTAL 1 44
Tt Q) TARIESU T SbriE . ™ ER M TAE I =0l
SE R B IEWG 25, BE A NGURE. (3)HIBA
TAEEZER Y T LRI A B2 . Y A T4
VRS I, B AR A B I ] R
S, VAT A TR RIS 24 1) A ) VR B s s s i Y A
A T A AR, A BATH AR 4 1% 0 ) A AR
FHBhnGR, B T A ARG IE 18] TR A B 55
DL R 24598 A T AR AT 40 3 A1 56 i BRI AF 58 F A4S
PRSI T B G R
42 BEREX

AR BB =AY Tk, EE, A
RGN T X TAFAES S A B AR, #EZh T X
TAEFES S 5 MR 1 2 AT . AEBA R,
2B AT R 22 B Ty T M AR T T AR A 40 1 R 5 )
(28 F @ fA (5T M, Pan, 2018; & T LS5,
A4 AF, 2018) BT AR R M (BRI T R £ AR UE, Clark
et al., 2016; #IHHIAEIE %>, Li & She, 2020), &k
T TAERES A R B S TAAT . 5 AT R
A, At RE T F B T, $2HJF Hukse
T TAEIEA S R — W I1 61, %} A BA Gk e A R
AR AR WG 7 T 2R . — 7 1HT, T AEAE ST Re %
g1 5 H BRI TAE A, 2T+ H BN S50k 5
—J7 1, TAEFES S 2 B A TR 4, B
TR BN By 3R TARESRL o 38 2 50 50 fif by TAFAE S
TN SR 1y <25 b 5 AR, ARBFFRAA J7 1]
N T TARAES S A RO, TRl it 46 3 1 Mg e
YEAES T R AT BAGTRZ [0 G R R A LA, #8917

TAEAE S-S 52 0 A A A BR A

Hk, AN TR M FEE T4 TAEE
SRR RSB . EAT, 2F5 K 2 A4
FH VT TAEE S S R i B 451,
TE TR LG 5, 2020), FEZ0 AR
P (Li & She, 2020) . =5 % HIBA S SN R (4 45,
2018)%:, #RiMi, Dionne 55(2005)%8 i, 405 RLRERY
RIFAAB TG 38, 0232 5| fir 418 58 1 5%
M, BALRIRMGBE, G1H e SR th & kA A%
o 2R —3%, A I BN T AR E 2,
VRN A TAEERAE, 2R TR ARSI S8R &
RO EZN AL o AN T AR EZ PR s, A
BATE S B ) TAEAES S 55, #E TAE A H B el A
K 5 TRlEs, AT BA A2 DTN i T8 A9 ) BE R TAE
AT RFT N RB, A ZE Tt g 4 .
A0 3 6 T AT A T A R A R AR, A IS SR R
TAEATR B AT BN TAE S ZE G 5 T TAEAE S S
AR 255, MOE st TARTEA S B R I, 2% fif
HA sz St 7oA s %

e, AWEHET TR SRR 2R, R
EAEHLVE ISR, TARFE SR A R, (FXF
TAEFES T A R 0 B B RN SRR S AT SR A
FR(Clark et al., 2016; Ng et al., 2007), 1E A EAZ 1)
TARAES S SRR o v, FLgh AR f B AR v ek
R (AHLFR 4, 2020; Pan, 2018)FIZHZUZ R (254
%%, 2018; Gorgievski et al., 2014), KA WFFTHT T
YEAE ST 0T AT A2 R 5 S W52 . XTIk, Clark 4%
(2016)7E B 5% T 45 S P I 2% 3 J SRR T AR AE 4
S AT 5 AT BN o AR B SR B 5 U2 O A R 2 AT BA
JZR, WA R T TAEFEA T A A SRR i XL 81
TERRCR SR 4 0F . XS RA BIAR T TAE
FEA T 76 A A2 IR F 9T 10 25 1, o BR A T AR AR 40
TE AT BN TARAE 5L T A4 FHROR SR 4L 1 3 R %
43 ZLEREX

AR EA —E W IERE X, B, FIEET
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VEAE A0 % AT BA G 38 AL T] S 520, Al 7 22 HEIE
B TARFEG S, A0 — MR Hb SR A8 5kl . 7E4E
FAATBAG S0, Ak o] LS A b O 19 TAERE S, K
TTAEAE A0 32 HE 3 6 A PR BT 2 < B 1Y
B, DAFEAr R AEFARS, Wil A A SO R R . 1Ak,
Al 2 58 o AR B TARE ST IR e, T LA
W HLUE SISk . SURTE 355 07 G2 i TARAERR
S RN TAEE 7o

HYR, P BN SRS 25 10 SR SBCHE it < 7] 8 A AR
A ) 2l 2k 14 7 TR 200 R3] S 7 45 T A A AT 55
IR IR, 40053 2% IR A AR 4 2 FE 1, B
o B L I 5 Sy, A PR HE TARAE 55 . 24
VA B E O3 7 AR v B A TH AR 4 I, 4005 5 107 S I
ARG S IR RN A a8 a1 e ey i'd
A Z /IR O X, LS g L T AR ) | R 3
T

B, AR EAE H A AR A IR 5
B TAF F 2R, 5 B A BA R 51 AR B TAERY
BECHME . kAT LA A AR 5 R B E B SF
FITRNTE H 0 TAE R, B an = m i BOR B . B
B . P BTN A, A AT S Rk
2 3 TAROE B P E AT U TTlk, A& H N
LA R B I AR TAE,
44 HMRBRERZE

BT Tl E 2 WA R BRI, AW 5% 0 A7 AE—
BOR R ZAL, FREARRHE— e, Hik, REAR
R T 20 8. ZRENREEERTT, HA
Br EATS R TR AT S, A REHEIR Ao AL 1 2 (A Y
PRIERICHR . BRIk, ASRBF5ET] LA R S it
o o A SCHIFSE S5 1R AR VE o A, ASRBTFEL AT
DLk BT 98 00 5 ik, Bl anid ik 2460 5 Hr, 7E R
PR T AR BE vh 380 B85 TR G S H AR &
T, BEETAEFES T 0T A BA B SE M 2R

HWR, BRI TS5 B T3S 554
T HIBNTAES A S B A E RS 45 09 e PR, H2
IR PSI e E R EFINLE . BN, MRAIEET)
INHIPEH BiiE (Lazarus & Folkman, 1984), TAEAE
AR A A BA A U8, BT R A 1T BA ) 4k 5 7Y
FEF3INFN, ST+ AT G, SURT BEVS & AT B A4 BH A
AU I, S0 A A SR, PRt R SRAIF5E ] LA
MR T3 A E— 28 AT T AR S0-S 14 XL I SR

PR, TR AR b, AW E SO T I
AR E S, JF AT P H A A2 5 1 W R 1 4R A,
BIanT A B SSCR L. 1 TARIE ST BA 8

GURR LY, P BARR 51 AT 8 B S R AL B A
W UFF T, 55 NBATAE . Mk, WRTAEES
SO TARH A B ERERIAE, FBAR G 2
AN L AR GG XS IR AN A TAE DT
Ao HIL, RRIFEATLINGIT A S HNERE T, &
FER M TARIEG S RRE AUE R

e, AWTFERE PR ORI T — R Pl As
PN ) 0048 B AT BA (VAT A B 05 A AT BA AR 5 ) o f
R X ] A i A O 3 — s R R T DA 2
ZE 50 S R XTI FE A R T, AR TSRS
FRRLEE, BRI TSR AIE RS . AR, TR
fF SR B AT AT, TARESS:
FIRETE Ak, MO O . R, Rk
WFFE AT LAY AR BT LW, DL 5 AF 5
SRRy A
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Abstract

Currently, workaholic leaders are prevalent in the workplace, and the relevant research has substantially
increased. However, regarding the effectiveness of leader workaholism, researchers have found inconsistent and
even contradictory results. In addition, prior research has mostly centered on the effects of leader workaholism
at the employee or firm level while ignoring its impacts at the team level. To address these gaps, the current
research aims to investigate the double-edged sword effects of leader workaholism on team performance. Based
on social information processing theory, we propose that leader workaholism influences team performance
through two distinct mechanisms: on the one hand, leader workaholism enhances team job involvement, which
has a subsequent positive effect on team performance, and on the other hand, leader workaholism induces team
negative affect, which in turn negatively influences team performance. In addition, we also expect that team task
significance can mitigate the negative effects and enhance the positive effects of leader workaholism.

We conducted a multitime, multisource questionnaire survey on a property management company in China.
Before collecting the data, all participants were assured that their responses would be confidential and used only
for academic research. In Wave 1, the team leader rated his or her workaholism, and team members rated team
task significance. In Wave 2 (one month later), team members were asked to complete the questionnaire
containing questions on team job involvement and team negative affect. In Wave 3 (one month after Wave 2),
general managers were invited to evaluate each team’s performance. The three rounds of data collection resulted
in 105 matched team leader-team member responses (105 team leaders, 512 team members), with a 69.08%
overall response rate for team leaders and a 61.03% overall response rate for team members.

Before testing the hypotheses, we conducted a measurement model assessment to verify whether the
manifest variables could accurately measure the theoretical constructs. Then, we performed a path analysis
through Mplus 7.0. The results showed that leader workaholism was positively related to team job involvement,
resulting in higher team performance. However, leader workaholism also heightened team negative affect, thus
decreasing team performance. Moreover, team task significance moderated the above two mediating paths.
Specifically, when team task significance was higher, the negative mediating effect of team negative affect was
attenuated, and the positive mediating effect of team job involvement was enhanced.

The current research makes essential theoretical contributions and has practical implications. First, this
study is among the first to examine the relationship between leader workaholism and team performance,
answering the call for more research on the effects of leader workaholism at the team level (Clark et al., 2016).
Second, based on social information processing theory, we examine two mechanisms through which leader
workaholism affects team performance and demonstrate the coexistence of opposite effects in this process,
which is helpful for understanding the complicated relationship between leader workaholism and team
performance. Third, we elaborate on the moderating role of team task significance, which provides important
insights about the contingency factors that shape the effectiveness of leader workaholism. Practically, we
suggest that organizations take a dialectical perspective to consider the role of leader workaholism in team
management and adopt selection procedures to identify qualified managers.

Key words leader workaholism, team performance, team job involvement, team negative affect, team task
significance





