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BAAESERZRNE. FRNARFGIELR

KeelE ® it ExE
(WL T RA= 2 5 B4 B, K 300401)

W OE ASNAERR I IHEHAAEREG SRR, REOENMREERZ 5. WEAHR S E T A
MREE, AR 4 R 2 3P BRI R0 A BURKE. A D FH N4 A ZFRER NN ERBHR,
FAERE ST IES HRAFTRRXRR. BEEHA XL TALI: ()RS L, 2 E 5 E 6 R T A
WITAERAZ B T KT - H AR N EAF LA I B K R, QEMANA L, T &
HEEEARA . EENA . Bk BAA . ABBERAAFE=ZFNA, QOEAREIAL, 22F8MF. B
PAFrtl 8 = 77 @ af N S B 69 %ok, AR EREATANMA, BRAF AR AN EBABARR., ARFRTH
FNE ST A ARAALAB YRt bit. ERMSEEALABNSh. FRAALABSLEEET S
Bt i, HAALNERABNEF EW SR, AASABEZSAEAB WS AMEF T aAF.

KEiIE ALNE; ARAE,; MERL; NEFE

7SS B849:C93

1 58 Fil Bennett (2000) 2 Y4 21U -5 4H U TE S,
&, #iH T REF A E R B (procedural justice
climate) AL, MAITTAE 20 210 1TE AN M 23 18 119 5
TR R B A I — A A SRR, HhTE T
HANTEMFR T, FREI, HLAIFEHHE
YU IE IR ? (245 H) AR ] (Liao & Rupp, 2005),
TEXT G5 R AR R WA 25 (L &
Cropanzano, 2009),

I 20 Ak, AEAFB MBS AR TR, SHE
WEIE ORI Ry 00, JCH R JUAR 2 5 AT b
A3 £ B (A B R TR RN 5 = 0 ) BIF T 8 TE 4
B, IR ATIA R IE S0 A 45 1 F A T B 44 13
P JEL K o (H B B 50 2 5% T 4 R B A S IE
R ARG, X H7 ER RAR A N4 .
BT, ASCELNA T A ESE S A EERAN
X5, R T A IE R R AR e SR, B2 T
YT FE A A A S TE SRR T v R T R AR
PR TE SRR & 75 1. SRS 3 3l A TE 4R

FE¥EAAHaR, XFHHRAIE
(organizational justice)' A58 — EL M 51 %5 2% F A1
B E G, WRIHR Z4ERE A E(RRY . B, 22 H,
Hozg B XCA] 43 g N BRAE B EG ok AR A
1E (overall justice) B T $5 4F A9 £ J8 1 R VB AN IE
(multifoci justice) . %5 = J7 4% IE (the third-party
perspective of organizational justice), ZHZ1/\ IEH#
WIER AW Th 8 DIRR S A e, JF Rl il X 48
PSC R AR AE GRS, k—R, BA,
2018; Ambrose & Schminke, 2009; Colquitt, 2001;
Cropanzano, Li & Benson, 2011). #X1fii LA 5T £
KEAMR)Z AR N IERF, XA —ERE L
BRI T HZUAE RIS 1 & e, [A) B A6 52 B X T
— S AURER B 5 2 A U B . Naumann
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2 REFENHSELRSEILEM

2.1 AERBESAERM

KFHLENIERP TR FT LLEWIR] Adams
(1965) AT IS FY . i BIL v TAERH 5
WA LB, 5 WAk Z < B2 IE” (distributive
justice). Thibaut H1 Walker (1975)7E0F 58 B A FL T
P A IE AR 42 T <R ¥ A 1IE” (procedural
justice), J&VE 4B P il 2 3 FEFNPAT A2 IE 1
. - Bies F1 Moag (1986) | JCyERE P AT 2 i)
ANBRE S, ¥HRZ 3 H/AIE” (interactional
justice), Greenberg (1987)%5 i T ZH 4V IE 1 — %
PERE S BT TAE BR80T R B A B 0
Greenberg (1993)i#F — 204438 BN TE 43 < ANBR 2
IE ” (interpersonal justice) £l “ {5 B 2 IE ”
(informational justice), Rl J&TH R FF AT B4k
HED, FHEXFETEEAEE LI FENC
FERTFPATE S R g d, FRERS Bt
TN RAE BRI R IR AN, R AR, 2RO,
2010; Colquitt & Zipay, 2015),

Naumann Fl Bennett (2000) 75 UK ZHZUA TE |
T ZRHA R |, $2H T A E 4 F (ustice climate)
MM, IR SO — A TAERF IR B IR X 7%
T BL I SE AN (B 882 TT) o HAN I A5 ik
TTRSCET BRIP4 . 25, FETREAS R
TERAE U AERE, 456 R % A IE AU 1 E L,
N JE $E W T 40 B 2 1E 4% [l (distributive justice
climate, B T.%F TS 4R AN Sk H & TAEAF B 5k
AR S R ) . 38 LA IE 4 i (interactional
justice climate, B3 T X3k 2 )7 PAT R b (9 A
B A 7 U AIME B VA E TR R W LB . ABRA
1E % [#l (interpersonal justice climate, &t T.XJ 455
G, BE., 5 FRBEMTN T EAIERE
By 3 SN A E B3 IE 5% Bl (informational justice
climate, B T X435t TAEPA XRRF . 4rhicid
A B () R AR T B st L b o PEAN R R
B2 5241 (Liao & Rupp, 2005; Spell & Arnold,
2007)5FHE 2

N TESUE 528 A, 3 IR A BEAR FAS 14
JETE TS, A BRI 6] 1Y 4548 AN R e AR
H, AR B ER L B A B A T (T
R, X7k, 2010),Morgeson il Holfmann (1999)
P DX B R R S 5 A R R A R T b X

(approach): Z5#4 (structure) F1 L A (function), 3
SRR, R T A TS 5 A 32
FEUR A BE SR ) MR, XA B AE R EH B, JIr™
A AR S A AR o A IE SR E TR AL
AAWIZZ I A B2 E BB BT, MR
8 TE BN RE AR B B 4 1E 4 Bl (Liao & Rupp,
2005). 2~ IESUHE & AT S5t DhagiE=
AN A 8 55 A VR 223 1) 5% T o G2 R 52 il 2501
AR AR, — 75 H A2 1 A A & 2 X AN
ST G r= AR R, MEZE N
ISR BE T AR 1) TAE#E &, T B A2 T Y
5 T 5T ) L T AT AR TG Y A 4 R (AR
B, XIS, 2010) 55— J7 1T, BRSO R R XT 42,
P2 A &7 AR ROR AN A . 40 Liao A
Rupp (2005) &3, #AERE F, T EENL
AR LLZH 2 g 4 [ 1 25 SR A8 i ()52 T EE KT
FETF LU o8 E RGNS UL 298 R 48 [ 19 25 SR AR i
T 3X — S5 RAEFEARJZ T I A 58 AL Spell F
Arnold (2007)WF5E A& B, 2> TE BRI A28 TE U 1
X 7% 0 P B (R SRR R O B s, (B
JEHEMEWE R, 5, AEABEMMSEEN
TE R A A e Aty L A 1), AR TE RN 7
e 2 i e R R, — 35 BEAH BB R SR T IX
A, A S E A A 4 RN AE DGR X 4R v T 4181
IS IERIRIFGT SRR, A ZLTR AN T 48 IE B A R B
FEZ 5 HMBRHAL
22 NIEREMIEIGER
221 #HLERMIER

125 B T H8 (social information processing
theory, SIP, Salancik & Pfeffer, 1978)5 i FF5E %}
AR BERAT R RS2, A AR s AR AR SR
BEPR AL L Bk B A O A AN AT, IEARYE
Jrak AR {5 BB H O G S E AT R, Xt
FERAMWAH, —2WEMALUAET N, =
S5 . AL T WM AIT R Z A
IEX R, BTSSR mEENER, B
JRRTEH G0N TERR BE B0 20 H W, At By T2 22
MU AR o 7E K A T b O 2 38 ) o R
O3 TATT 2T R 2 2000 1 2 1 — o e (] 174 1 1
I IE SR B R o= A
222 WR5|-EF-EERE

Schneider (1987)4 H Y 5| -k P55 5 HR AL
(attraction-selection-attrition model, ASA)IA N, 4
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K285 A SRR IE CBLEE AR AL . HAALAH
L 0F R BE AR RLRT B A RRAE AR B0 B9 BT 1
SR 55 1o 1 B AR Al AR R0 D) 48 I R, I e
NGNS RABIRIRIL R [F—HH
NI HEAT HE— 2 A, S BOZ A LLEn IR
Btk MR RERE Fsm R, BRsEa
ESUE, B SRR AR A AE B R AN 1 ) 8
AR o ABATT 23 FHARARL B AR o ok DY) 2H 2 Y
ONIERREE . ok, B TR [ O RREAE
MRS, fEM R, MfT5C TSN IER
AHAPE R 215 53— P fk . ffa, TRLEXT4 4
I IEREA R LA DR T ik, s
A R, s R BTk R, LU R AR 2
TR L Xsf 2H 21/ 1F 47 A ) R 4BL R T 53 T2, AT
YT LU TE 2L [FBE 1 T8 A TE AU
223 RIERREEE

Degoey (2000)3% F SIP 2 H T 28 IF f& Y
(justice contagion) I HEA:, A AL T A — TAEER
Berb iy 5T, S0t 5 A IEAR DGR B AR Y
R FNRGE AT AC L, X — i FEAGAL s AH
fEge—KE . KA IR Y AN AL B (cognitive
contagion)FI1#E 4 1% Y& (emotional contagion). TAHI
G Fa 4 20 T8 3 X 5 28 IEAH AR B I % e 38

U5 B HE X IE AR RL A ) i 2 (p.56) 11400,

AL TF [l — AR PR H 1 B2 T4 38 a4 e R 56 T2
TEAR B A A B Rh BB X TE B 25 B
FEEATE HE A AR B ALE, BT 0 R
A7 SRR A R T xR W, L
T 20 SR H I G a] B E 2 TE DAL B AR HE RN 4
& THELYTE AL 01 T BEAAR XS 28 IEAH G R
(IR 6 RN, LA B 32 oAt B3 T sl R AH DG 1 265
N R I AR (p.57) 0 HAITET, B TRAZ B
IEXFFRIT Sl g (AR )Rk, X
28 25| & [RREA L4 D7 0 51 T AR A A9 1 26 I
N, B%E S B A B T AR LU 48 A A 22 DT I
AU 2 RN . Zead Hpsl . R M RTE Y
SR Y R, BTN AN IERA S ETR
SEARZ T A IE 4R
224 NERBKER

N IEJE & B8 (fairness heuristic theory, FHT,
Lind, 2001)3# & 5 2 H] T fif B 4 R 2 1E 4 112
Mo Lind AN, HTARNFIGEI AR, EmmXS
Ve 27 BN 2 A8 U B, AST] BEXT BT A =

AT TR S AL P e, T e b
KRR &R NRIr s, RIS SR i A
Gy AR5 B8 B VN IE R B R PP A, AT
TEHAT A IEREITHIET, Ao NN IE R 45 4k
EAnAE . BF . ZE)E, MRAE—F RN
B HESE RIS ST X AN IE R AR T —
AMHEARRIFEHA . Lind FIEIA, HEUMENRER
WA EPEHR R R EZ — X, YT
it R RE B 20 LIRS AE A R A B R 23 TF i —
TR 20 2 A 0 TE R B 1 = R, B AR T
A JEl(Li & Cropanzano, 2009).

3 REFRENHARNE

3.1 HENA

Y B AR R VN IE I A AL, LR
FE Al X 20 450G T 28 IEHR U] (rules) BUAT 17 1O A Uk
(Lavelle, Rupp, Manegold & Thornton, 2015),
043 e 2N TE SC TR IR £ 5 By T ACRE O Y RN (4n
T P FR) . BRF A IER T R
HIHLIW (AN Leventhal 28 AR T AIE 6 #
My A8 H 8 TE OGTE ST FL 45 SR AAT I i N R 38 B AR
ML . A% B RTHL N IERNGEREH
W, FEMEZASMABRIR ., BRFR EZ24
TE = AEBER PO 2 EE P AN 43 O vk o B2 e m, B
A2 T T 450 1R 0% 248 5 R b, = 77 A 3 v A
IE (800 43 T3 o 4k BE L AR 0 0 TE A BRI 5 R 803
ol e

Hi—, PR N IESEYEE . Carter,
Mossholder I Harris (2018) L4+ [ AR 55l (1945
B TONREAS, WF5E & B0 24400 1 5 1R 1) Fn 5
TP 52 I8 2 1Y AL R 22 il 4 4T i (contingent
reward leadership, CRL)##a T —2, AL M
IS IEGH R B R o RIS, 43 Bic 28 1E 4 AT LA v
A CRL — B X450 S 24 B 70 141 BA St s 1y 5 1, 2%
HH Je ST R AR (201 7)F5T T 405 22 AL B AL
Xof 1A BA i 280 s e S AL, 45 R e B4R 22 Ak
BERURE 2 38 23 A B P98 A9 58 B 28 TE 4 R AT 1T BA 5
AR A AR 1) R R, X RN A A 1R 34 52 3 AT BAAL
JIBEE R IRT, R EAS RO R R I ETBA, 32
TN TE Y A VR FIEA T BE B A % AT BA
By 3%, Shin, Sung, Choi Fll Kim (2015858 1
= 2 {0 AU 45 5 4T OF (top management
ethical leadership, TMEL)Xf iV JZ 101 2H 2/ R AT
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N (organizational citizenship behavior, OCB)#If
5 B S AL, 25 R K, TMEL Bef% & &
RAFRE BEGUE, 8 R P 28 IR AU, e
$E Al OCB M 55 53k b {1iA, TMEL Z
FiF A e e B L, 2 FDh TMEL 58314
Bl DE PP B 2 i TR P A TE AU (HAEX il
OCB I 55 SR 52 00 75 THI, A5 23 1F 550 T U 22
KBS

%, AR AN IE R FEYEE . Whiteman,
Caleo, Carpenter, Horner I Bernerth (2012)3+
2000~2010 [R5 B 2 L0 B 2 S50 3ok 1] s T 4 30 1)
1) 66 & SCHK, 32 TG T 7 IR SE T A 1A FIx
P BN BE B 200 G 2R o AT 14 AT BA AR R 43 Ry 51
BEA TAEWEE .. A8UKE) . APRIT R n
OCB. HIBAEERJ7). B4t Ay 1., B EHA
P BA S8 550 (A A4 7 38 Jo5 2 6 B ) DU A 5 T o IF 5
BB e 28 1E 4 B A B B8 i i K, 38 LA
TE G A BRAT 52 de K, AERT B T2 BE 1Y
S b, =R ERE 22 A K. Moon (201 7)HR4EAE
FHXS GANTRPRE 2N TE G DU A2 B 5 g P . 45
ST 0] (5 BO AN BR )RR B 5 ) (R P A B, IF
38 AT THEAF IR UE B T 25 5 5 1] B PR AN 2 1E 450 R X
AR RG A TER)ZmER, 78
) 1) 7 A 2 T 4 BB % 5 2 2R OG 1 A8 i (An 2 4
SO MK

O =, AN TR) A TE 5Bl 4 2 E) 1 22 EAE T .
Tremblay, Chénevert, Vandenberghe Fll Rocheleau
(2018)38 1 PP A B AIFSE T UAN A 1E 40 B (R )T
. ABs . AR EX B TIRES 1T m, 45
S L TE SRR B3 T IR 95 A7 S 145 i £ o 4 Ak i
EELME. Bk, —FH, S-masdmaE
WA — AR 3E 5 TR 1720, A T R ik
23 3 BT ROR (8 43 o 2 TE U AT B 2 3K
BORAYSrBE228E, 0 7 B2 1E A B k3 b 22
BEAR B 7E 01 T IRIAR Fe, 2408 B a8 iy it
PR, RTAAEZ B W) . Sy — O, -k A
28 IE AU AR — @ S B0 TR 5517 1y i b
(AR N BR 2 TE AR Bl 22 25 02 DAl ok TAERREE A
B 1, T I B 3 R P 2 T 450 DU 2% 78 4 e %
T HAEDIRE, 1k 51 TS A O A B SR E b
BAIEEAR, FEE 2SS 1EA R 2N E
#5501y AT, RERS AL 51 TR 5547
R NLZ IR XA R B G FE>00 ., 7

7> A Pr

SE0Y, WA DSy — AR A IE S
Sora, Caballer, Peiro, Silla Fl1 Gracia (2010)% ¥,
WIEAUFE REZE fif TAE R % 2B R E T, AR
TAEANZE A2 JERO0T 53 T 3 A R B8 TR A 1] 174 5% 1)
TRV, MATRAMAERFRERARZE
YRR (AT . A BCRE ), {HAEAL AT
XYL AR AT T A, SRR 0 R AR A
EA .
3.2 EiFUA

2 4 B 20 20 TE WG AR 3 AR — B ) o 9%
HANIE TR E A, ELEH %K (g,
Ambrose & Schminke, 2009; Lind, 2001)%F X 4y
YR HLUA TERF SR I T BUEE, X Rl 4k
LEFE LA WA IE B 240, DT 48 Hh T 3k
WIERREE, IR o 3 T AR A Az fn
il N 22 56 BT TR B 1 X6 4 40 1E R Y 4 A )
(Ambrose & Schminke, 2009), 552 2N IEM H,
BIRNIER LU TR —, BIRAERRE ELT
H B S AR 28 TE AT 28 (Lind, 2001), 26
=, EMR AR MRS SR (R TR
LIROIT, AR TE X 25 L 00 00U 2258 T 40 4k
1EAYF2 I (Ambrose & Schminke, 2009), %/ =, 43
YN ERBRZILHEICK, MEEAENER
BUL, F5 G ARBESE i v R, (8 TR W AR
FALH (T8, R, 2012), FEE RS RGN
HER AL, A 5% 38 P R 22 R 2 1 1Y
5. REMEMITE D, [HHT AR KA IE
FAEEHA R ET/EM ., Priesemuth, Arnaud I
Schminke (2013 5¢ T 3% {4/ 1E 47 1B %o A A s A=
7247 M (counterproductive behavior) (521, 453
BRI, BRI ESUE REA S50 b 5 T/ AT R
FEIATT A, 100 H X 5 0 52 T A K (functional
dependence, [R]Z7E T 4E A A B AR A9 2 B ) 1) 9
7, RO AR A [) 3 ) AH B AR R R R, AR
TE X B TR T R REIR AT A 5 B A
Thornton Fl Rupp (2016)F 57 T &R/ 1E 45 Fl %
R ST AR AT N RS, 25 R R R A
O3 TE G I RR A R0 B R AT 2R, XA
B2 Al At 2 TR A B AR A R A 9T, B4
Mp At 2 TR RO R . BB AR AR B s, A
TE G0 B AR BT R i B ) S iR . AT ik
R IUEARN IR I RE G 2 s B SR A 247 R, A
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R 2 A AL 2 ST IR T .
3.3 RANSKIE fB

Bl A ALV IEWF S R IBHR A, 22 B T1IT R
Fe TN TE B HN B K U8 (sources) . 5454 A1 fa ANTH],
TR SR VR AN, PR T REAE W I L3 B LA E
BN RR IR, B T2 TR A IERE BT
A2 W 2R X G A S B SR U, DT I JRT 32
SE X BN IE B (Liao & Rupp, 2005), WL 1,
SERIOL A QT A A A TE >, TATIBHUR IR A O
HMERY S IE” (Rupp, Bashshur & Liao, 2007). A
2EFINN, ) — 51 T2 DB R R AS [) ] bsf = A
A A EPEH, W EEARSNIE, (A545
2 A4 IF (Lavelle et al., 2015), 7ESZBRAFSEHT,
SRR T S 85 AT RS . A IR
Rl AR AR R R B ARA L 38 R,
331 HAMEE

Liao Hl Rupp (2005)% T W Fft g 1A P (L 41
MEEYM=FAERAET . Abr. fFR)HgE
T 6 AL, /3BT TX 6 F A IE & FIXT
VAL AU 46 1) R LA 245 0 48 1] (7R i . 6 2 3
ANRAT R . SR B, ST EENET M
N2 T 550 PRI o8 8 1000 = A8 s A0 45 W
A7 J8 7 1E 550 R XA LA 345 S 48 1 A &5 SR 725 it
HBICHE ;T AL VA AR 2 IE 4 I B 8 = 70 )
BRI LA RAT R, 5B ESFE HbE R
ETOM LU RAT A, 1A BR IE 4 BT AT LA
HAUN T8 1) (19 245 R AR AR TTZ I (5 249 TU)AibAl]
B, HETF AR R 2 1 45 B AS [R] 4
fia] ) &5 SRS o LA B g R, R3S T 418U R Y
> TE SRR 32 48 A s R 26 0 T B L B T B
BT EE R PAE B A ESBEX AL A RIT N
BARAMER. M1 8 X —25 58 0 F 2R
TE T £ 5 3L 28 P (multicollinearity) (19 77 7E (58
252 1), Rupp, Shao, Jones Fl Liao (2014)53 %3
TULLUR T4 AR IR, A T H S S5
FAI A ISR (O3 BE . BRI . 38 B)XF 45 SR AR JE 1 52
M, P T PN EEEEE B —, FEXT LA H R
S48 ] B 25 SR AR B (43 B DA AL 2R A SR EE Y
REL N RO (SR, EREDR
TE AT A8 1 23 TE 45T BB R T 5 A AL 14 2 T S50
85, MERORIE S H bR AR i A DG RC R (414
WL FE-FE) I E KT —H AL E
F) 52 1]

332 [EE

TSR, R 2R\ IE 4R Hl (peer justice climate)
FUEZEFNTI T, I HAUABL T 5L TR
PR VA TR IR, 3 32 Sk TR AT ) 4 L D) 1) 7 A
(Molina, Jakopec, Cropanzano & Moliner, 2017),
Cropanzano 55 (2011)¥f A 35 A IEF Bl 2 LA, TRl
— BRI R TAER . AFEEEX EFRLERM
G TR ABE I ) 2 T X 1 2 B ) k=2 i (B 568
W) FEHMFIEH, MATERT T R SRR P A TE AU
AR 8 B 2 1E 550 HEDRE 141 BA 5 &4 R AT A2 B AT
(B NFIETHO) B2 e, 45 58 S Tm) 8 TE 4] (R
T F B )T AT BRZ3 20OF A1 BA 2 AT Ry 9 BA TE
al R, AEAE AL AN TR = XoF P A 25300 52 i) S
3 3ok P AT 55 3 AR (P BA S B B 32 0 . B L ok
JKP) R SEBLRY, TR AT B2 BRAT iy 14 5 e D) 2 3
it P BA A BR it B (BB EER T . 8501 . APR3Z e
IR ASE R, i EL 45 SR A e A X Rk R, [
FeA TSR B TSR T 19 R 52 RS . L,
Cropanzano F1 Bagger (2013)#/F5% 1 [6) 5523 1E Al
MIZER LA, LA [ = 23 TE 45 L 65 4 0 )
PR 2N TE U X 25 R G 0 R . il AT R T
Cropanzano 2§ (2011)AAF5Y, TERFH A IES K H
AT I3 BE AN IEZERE, s R] = 23 TR 5 el Jg — A
S YESER, SERIEASCRE BRI R B, TEXT
AIBNGAE . T BN 2 B2 AR A BA Gk iy s |, L
EC L AL AL A Y B AR N TE LR, A ) = 0 TE U
Xof X AR B ) 52 I B K. Walumbwa, Hartnell 1
Misati (201 7)#F5% TS FALSH T | 28 1F 4 BBl R BE AR
AT MR R, SR IAC BEA AT T RE S
[ G 8 R AR [ = 20 TE AR L, X 52 1l 2 48 A T
YA o TR S TE G R R A AR T AT A,
It b A8 B AU GRS X B A2 I AT S e, i R
PR TE AR A B X o B 2 BRI E
333 WME

Teie A gl B U H MR S5 PE ), 51 T &%
B AR EBRIE AT 2, KA Z 2R i
BAYEILS . 75 XA R W Al AR v, R
ONOR I3 R/ O o -9l ok
YU Ay o5 5 B IR T —dE ity 80, IG5
TR, 201 T3 3% R/ IE (customer
injustice) ¥ 157 A, LA B AT O 4 2 A2 B 52 i)
(Skarlicki, van Jaarsveld, Shao, Song & Wang,
2016). /A ZEARMURIZE S I (2015) 4 B % AN
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N IEAT AR B2 R AT i — R, A 51T
TR R B R AN 3 16X e Bsp 2 5 H B o0 B e
SLAT R A 0T RS MR, F I R e 2 2L SR AN .
Skarlicki % (2016)F 5% T B & 2> 1E Xt LA & Ay 45
1] B K47 M (customer-directed sabotage) 432N,
S5 LR I 03 T2 B A AN IE R R B 1T g s X
i R ELAR B AT R, X Bl ik 52 A5 IE 1Y
5, BV EEANE SRR . R H
HIOG T /A 1E AR R B AL A2 1w, R IR &
NZEZE2015) 48, B AN IEFT I &5 K
[F] B JB 2 1) o R B RN o X 2 B 4y Gy
BN X PR IEAT R, A2 5 Tk & Wi A
MR B B2 77— b s S — B O BRI, B ()
I3 TE SR TR 1
34 HARBERBRMHNA

Chan (1998)7EHF 58 AnA KA~ 14 2 T £ 4l 17
SRR ZE A, 481 T SUFE K (climate level)
57 [ 5 B (climate strength) FOME& . A& Bl —f =
SRS, R N B N A LA I )
RN, FRR G B B s R B, —
TR ARRAR A, J5 AL N A DI B S A
) 22 S A RE B, 7 S T (RO T A ) ) 33
BE, — M 22 idn i 22 ARG RIREE, T o
I, T4, 2016), XT & MKEK, Lindell
Brandt (2000)AF5¢ & 30, 41 Bl 7K 7 F 4R 6L i B 2
FAAER U TR C R (GE 335 T0), BV MR
(FFZFR7R)BEBAL, RN ZF BN,
— B, U TR

G LR B A A R S L UK BRI SR R T
BT ), 2 AT R AE A5 R A 4ot [ 400 3l e 5
WERFFY, I & 4 BT F0 450 B0 B X 45 SR A 1
BN R RO, AR Q02 4 50 8 i
J& (Zohar & Luria, 2005) ., il 55 4 [Fl 58 & (Schneider,
Salvaggio & Subirats, 2002) . & 3 4% Bl o8 )i
(Neubaum, Mitchell & Schminke, 2004) . Bl
i & (Patterson et.al., 2005), 545, 23 1F 47 H o6
FRIF 5 — J7 T 4 1 ARy s UL, o5 — T
MR AAIERZHIE, 2B, 8 TEAE
TAE 3RS NG VR 24 S A7 IR T fih %o 20
LU IEREHT o 3 IE RGN 1] 43 R W1 (judgment
phase)F1“R > (use phase) i~ Br Bt . £« K i
B, ANAGE I A0 AT N A At B TR R A
KRB HANE TG L, BRXTHLANIER

— RN S AR S R e W e g R — 2P AT
RCRLH”B B “HIWIRPIE K, B —HR
Lz B B, BRAR B Az W B e = 4
(phase shifting event), FE 5 THEFXTHHLNIE
HEAT SN, A5 T, 33 e e A m B 2 —
HAFZE(Lind, 2001), FARFRE B2 100 I 47l 55
J¥ (justice climate strength)ali/FJ& S 2B Bt i i
HRAEMRRZ —, AEFHAIEAE T, BT4&
AW 5 15 8 TE W IR T W 4 03 T E AT 3 3R,
AT A [ O R X 404U IE A 20 B, T AE TR
EAFE T, XAIGRA S I, <R BB s —H
H54E T 22(Colquitt, Noe & Jackson, 2002), Hi it A]
W, 7 T 40 L 3 38 X 45 SR AR A7 7F B o R 4%
fEH -

b aE s WA ZUR LR A A AT T A TE
SR K s BE W SEUEDT Y . TR . B SR
R A A A B (2008) BIF 5 e B, AN TE 4 [ o BE
AT 4 P BA G, 1 AS 2 1E 450 BB KT D) %ot AT BA 45t
BOTC R, AR AT B 51 AN 23 TE 8% Y — 3
PR B B LG AN A TR B 9 ST 28 K7 o 42 1 11 BA 551
MEAEREENER . Walumbwa, Wu 1 Orwa
(2008)HIF 5% T A 2% 2 Jil 2 5 1 (contingent reward
transactional, CRT)&U24T Xt 5t T4 B FAT 01
W, CRT GUAT HFe M8 53 T F (6 F 4T 55 43
BCBEUR . AR AR SR AT 2 B 0 — RS AT D B
252 T1), flfiT& M, CRT SFF47 K AESE it F2 ¥
O T 4 L B 1 TP A VR P TR 52 e A T 09 32 4500
B HZUKi#EA OCB, Cropanzano %#(2011)A
RIS P TE 5 B 5 B X A A 555 R A A2
RAT A EA R IR, 10 PR E 5 R
X TR R E R
3.5 B=/HWA

Topa, Moriano Fil Morales (2013)I\K, #—
BANEF P =R M. {23 (the actor,
B SR e 25 A SEiE )« 32 % 77 (the victim, B
- EZE) . 55 =5 (the third-party, HJ=F{4-#9
SMHE) o DIEWFIE (AU FE LR =B oT 0 M) 25
T — AWM, BBMERNZETAS, &
A % (e.g., Brockner, Wiesenfeld, Siegel, Bobocel
& Liu, 2015; Skarlicki & Kulik, 2004; Topa et. al.,
2013) WAL 2L TE B4 = 05 (I8 4R S F 1k 1 55
WMENVRA VAR . B, AEEEAZ Y F
T, AR KBS FE T R 1



346 O B R 2 ot B

%28 %

WL, I 25 m 2 A 7] A 725 B8 AT R GBS T s 45
2018), Skarlicki I Kulik (2004545 =7 & LK,
AT B T Z 4 L HAR R 2 1E X 15 5 B A
Ao MBATHTIE B 28 TE BN B A 56 =05 /8 IE SR A
(the third-party perspective of organizational
justice), FLAR S TIFIES M B3 Y3 A HXT 3
PRI A TE 5 A5 il T A GBS AR, 2018)
Skarlicki Al Kulik (2004)IA R 55 = REUA A IESH
HEBAMA T, —FE BRI, WF 5
P IETESZ BT /YR 5 T Y g2 o —Fh Ak
Wy, ROE BEAR I, Hfl A i A B 1E R
o AATINR, B = A I R B R = A
Jrifi: 55—, E—RANESHM, ZEHTLN
25 RS AR T RE U IZ RIS = . 1%
FAF ek /INE I BB AE G, T2 58 =T 8L
EHEE KM, B, 8 = S RSk
1720 (AN &5 3745 Bly sl 8 AR 55 00 52 e 32 35 35 % AN
ES O R R . 55 =, B = AN IE AR
(450857, S AT IS S A8 B AT

KT =N, AT N AT LA Z,
KPR AL RSN A G, 418 A
BETNZH S AR T, AL R E54
WZELENNR . &, d8WmE . #EE, A
AR K B2 (Brockner et.al., 2015;Skarlicki &
Kulik, 2004; Topa et al., 2013), iX 655 =J5 2K H
BAOANFE, MrESNERP R 22U
BEMAT R Bk, 55—, A28 HADL 5
TRz EHNETIMEFOEE R, KEA
O 76 18 20 AH [ 175 5% i mT R R B 00, DA e A
HORSLMAE AT N . IR R, sz A
WNIEXFE R TAN, AENE =T EILESN
2 21 B TR BB 52 . U Brockner Al Greenberg
(1990)ifF 5% &, 40wt Bk A, 418195
=R A F AR G R A B R E, EL
PR TR RS, FohEHE LSBT
BT, WRE R AR A TR, AT
AT RGP E B AR RN, 8, PR
FJE X 52 F A A ) T8 . #5 B (Skarlicki &
Kulik, 2004), Barley (1991) % 8, & <8552 &
HANTLR Ry — B S AN B T CEE TN A A AR
B4+, Goldman (2001)IAJy, WA/ FIZE N B2
SN T2 T H I GRS R R R A
WG, =, R SRR AL &

SRR, A AT 2SI 2 TE IR B 2 X L L) K
JEFE AP E R . IR e, T 5E A W A
Bl A7 M S0 A N TR I LR, S B R
% T T2 W PN A 2 IE ) U, T B
BEEORIE W, BERE SEm, PR TH#EZ
NS TE X R TR L VR IE TR, 1k e i A 0 2
W xR G L B T AR R I L SURIE 2352 )
(Skarlicki & Kulik, 2004).

[ P 253 8 B A 25 (2018) MU [H] # X 45 =
TN IEHEAT TSR o AT TINR, TH X Rl — A 210
ONIEFAE, 58 =07 BRI AT S AR AR ], X
BT HAR SR, SRR WERY™E
P RGEENRRE) . MARRRETRE . 2Z
FEHHR B = MERER) . AR ERFRCEE =
FEHERFEF . E=HFEZEN) . HEUEREZE @
N IEGR FDER RS = S IR R &R, T
5 = Or N IE R RO ATTIA R, B RS
BAETH =l BRI () =47 B,
RPAESTAT S (fo 1) T A ST 425 7 4 5 L) ) (#M
A7 (10 1) 1 M2 32 3 5 R S L0 ), DA R S
5 R (465 1) AN HEA T T T A 15 B I) )

=N IE RTINS A ERRAE T
— AR . AR R DGR F SR AN
Z, BBXRATEREZE RS = A RS
it e & S K34 Skarlicki A1 Kulik (2004) L4 K8 43
FA S (201 8) X 5 = J7 5 =07 A IE AN L e,
A HLUR R E L, FA22008 5 = A IER
Bl S« () S IE S P 1 28 = S R e
B — B SR, SR BRI RE A S — B
EIE AR RIS AR RURITECE = I ey
JE ST R, dEmiE AUk R, AR
SCHTREZE T I R B i S5 = R A A
W ZE AR i, RFRATIA N SR =05 2/ JE T LUEAE
ASACRRE AT AN 2T o T BLFRATTIA R 5 = 07 B
PR 52 WA R T 50 = 5 MR RSE R . TE Gl i
ZE(2018)FF i, 1 X [ —HL( AN IEFHF, =
D WS ANAT R IR M B4, X 22 Rk
FEMHR BRI, WiIFSTESTZE N
AR E A, T2 HFEALE R AW, G
=5 PR AN T2, (ST R — Rl AR
W 20t 52 H AR R S AP e A LR, (A
7] BE 23 XA TE A4 i AT 3 (402 )7 2E —
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TE ST, TR AT & LUS B2 BERIAT N o “=
R B il — e REBE b ] LU i [R5 4h,
USRS =07 AR IR R, X G DA 2 ik i B
B, Rk 2], Sl B
BN 7= R . AR 4 M 248 IR i pE &, —
BN ESAFE AT REA R T BT REE =5, i
TS BE AT g vF 2 1 S AR A BT 1),
E S E NV SV ) e

4 RNIEFERNE

T SCER A B, T R A B TR AU
e AR &2 AR 2% AR 2
THTZH 20 TR 3%, i aed o SCRE 5 FUAS [] 1) 4k
FR 7 2OR AR 2 T EE R A (aggregate) EEK)Z
AR R A EF IS5 o 2B AT ek R 2 TR %
x4 Moorman (1991)5 Niehoff 1 Moorman
(1993 =4k (sr it . B . KE)REER, UK
Colquitt (2001 PUZE(FEIF . 4rBC. ABr. FH)

3%, Naumann Fl Bennett (2000)#R#% Moorman
(199D AR T A IE BRI R T T A E4UH
R, JCOhERFAEAENE ARk, Wi
BARNIER, BH AWM EEXZE Ambrose Al
Schminke (2009) % il B % & 2 IF B A & &
(perceived overall justice, POJ), Z&E 3k 6 4, 3
R DU A 20 2 RN IE AR B 1 B R,
I 102 w1 = N G A E 2 0 R T S A B B 3% N/
TR RN (G rh 2 800 ) 1)) o FE 22 BRI TR 2 1E
SERRR T, WA AR R E A Liao Al Rupp
(2005 THAMEEH A EHAFERER, DK
Li FQ01I)MFFANIEFEER, £ 1 F1H T
EAIEFAFMARERER,

WERAT, ENORA SR Z AR
AR B T A Z 0 . AR AT,
Bl R IR LIFEAS IR Z T, (HA 8 & Ao Ar
WAL TR AR T, Jr R, w Ok,
2004). Chan (1998).50 25 1 TLAMKEAS K )2 T B4l 2%

z1 AEFERRHER
. N ESREE HRATE P BARR A
I pemem g AR R
Naumann #1  FF Moorman (1991) T4 40 9 5 TATIA N T VR0 th e s ik B 08 AR — B0 2 IR A 6 460
Bennett (2000) B HL I R T
Ehrhart (2004) /¢ Colquitt (2001) 51 )24l B SR A8 BT 3 A o 2 TF T A 2 08 e
Liao fl Rupp  F&¥. {5, Byme (1999) HEFHAWFF . A NASU R MBI # A E; 8k
(2005) MR (3T ER,: AW RN T WA SUR & MBS R HFE; A
ALFIET B BT IER ., BT 2R RN ES
EX o)) MR MBI T A I (58 FRAENE St T M 451k
BRSO B, AR EEXRAERYE,
Spell fil Arnold 4Mg . 3. Colquitt (2001)  FJF. A LHBIECE M HIE MBT LRI ER A A O IS
(2007) I ) EESCFURAZ . AT R 10 B S W T FR 8 TR oh A
WIS, HE . TR FE ISR RS,
Ambrose Fil LN Lind (2001); AT R T Y Aok, 48 RAAIE. B0
Schminke Colquitt Al : e T 1y SR B T AR SR
2000, Shaw (2005) %%ﬁ%%AI.kgﬁMﬁT,ﬁﬂﬁAIMﬁz 5 08 5
Cropanzano % [ (Bef¥ . A Leventha (1976);  [F3HRLFF ; [F BT A6 A BLVLSE T RIBMATA C 1 2 I ARE
(2011) B) Donovan 5 (1998) i Fgeaz . [ 38 AT+ [ 0407 28 3 A 400 (O 1 1)
).
Hsiung (2012) % Nichoff il SR RETI AL BT A L THRAES 58 TR ook, S 0 5 5 4
Moorman (1993)
Li %(2013) [ FH(4FBL . Li Bl Cropanzano, [AIFF4MEL: [ o411 HT A BO4RBH EL B 1T LA T4E TR ORS00 5 46t
J¥. ABR)  (2009);Cropanzano . [al 5. 7)< A1 % 78 B DAt bl rh Rk Al 1

5(2011)

ORI SZ o RIS ABR: FHI2 ¥ MERR(
fi [ ) o

BORER R - AR AR SOk
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A ERRZm R, BIA B | Rk
PR S BRI A | RO A A g R A
AF AR TS A 4% 2 1 B0 T I s sl o I AR R
W25y, AEEAMZES ., |TAERER
SE AR B B SR ZEIRAL, T AR AR AL AR /D R
Mo I RERME T =248 8 % (empirical
algorithm), KU & F A IEA B E LT &
Cropanzano, 2009). E#—SUPERIRUAIS IR G5
eI RIERER PR A ) — Bk, BREENRAREZN
MR EACE T, —HREENARETE
TS O IR I D SRR, BDAE R H ik
AT S WSS . D 4 BL AN IE AR RS, SR
FH BB — SRR A B H T B8 2 <R 9 357 B 2 bk
T EX TAEH M TTHE, R F S B e S Ay
8 )7 Ay << 3R AT A 35 T s e T 3R AT AR A
I DTHR o A B 5 R IR FH 3k 7 A A 78 2 % B o 4%
R EAANFFN . Whiteman 2(2012)iA %, 2430
A H DL BB S ISR, A TE AU T
PESCR WM L KT LR S S, 7AMNR
TSR, 2 SR FH 3 O A 78 e 2 X Al
TV o> — R I6 (SR BEPE SR, 2016), 6 JH RS 15
PREA rwe GNP 1R B FNICC (1), ICC (2)
(A RE) . — RV, rwe Tl 2 P4
>0.7 H>0.7 1Y rwe B85 B 90% L (P BEaR,
F4fk, 2014), ICC 7 AL 1CC (1)>0.25, ICC (2)>

0.75(LeBreton & Senter, 2008), B BRI £ /R 4 4
TR B RO B, P T A BRI SR
A3 BUH BN AU R, R 2 R AL S (R R
B4R, 2016),

5 LRIEFBERNFWERSEIER

N IEGR R R e R 2 SR | 4AUT: . HTBAAN
HAU=TJ5 1 o A [F] 45T R BRI ST 47 A %A TE 4
Pl 1) 45 28 B HL A AN TR) R B s ), G o {2 LR 450 5
AT 0 B SR TF AT R 10 2 5 W 2L AN TE 4
1 BRI ) 5 28 1E 0 B B 1Y) 56 RE % ) T
AV R P B B R S 0 (B 2 5 3 R R
NI N P IE 3 /NI e i B/ SN A S
FBRBUAE ST AT A B2 T B R TS AT .
LAY RE R, LA KX 2H 282 T A Gl 2AS 7 i 28 41
SRS 1 o R R [R]— R 23 T A8 S 5 ) -
AT S B TE 45 IR R0 2 TE J8 01 A9 52 i) 6 AR — B
Hi & R 38 T 5 % (e.g., Cropanzano et. al., 2011), X
— A5 7E Whiteman %5(2012) 955 i 75 8] T IESE
(56 784 7). XMTTRTEE. 1T HMBE R,
AR T AR 2 T T S A et 3 AR — 2. i
Xt F A AL 2V B4 Can AT BG4 | AT AR
RI7), S IE R R B AR R R R T . AR
SCHEF SCHRRR B, MEE T 4N IE 4Pl S 5 A A
(I 1 FR).

HLAER | ALOREE
R EBMEWAHR | — HAMHLURE . R R E B
A 23
gﬁmﬂzgﬁ/ﬁw‘m AERENT RE V47 BB A TR B
YEREOSR . BRFAEACH

NBEMER) Ei[N=Ti]
FAFE = || BRUA . BIAATESE FIBAASEE : W RBE /4 SURE B i/
bl SN E TN BRAEEA . HTHLY G/ FE BAIA IR A 28 1/ A i/ B A1
LM EARYEANRY [/ % || BIBNT R . T RGERSATRAIMAT |
I BA S Y v o FEEFIT AT IMREATRIRR

hae

ey BIB\G . — IS0/ R FB%
SRR : KEAM/
2yl MeETE
SRR REBIMEHE o RTAEE: YRR R
Tl /AR TR 38 5 L W i)/ TAEFE /42 R 45 /L B R
SRR S AR RTATH: IREATRIOCBEINETS)
TR R SAT | RAEPTAARE MPVERA B TR [
I RETE S5 AT A/ > RTEBL: BRI IR 4 TR R
2 RAERULMX/ 4 I
BTN/ R R

BT 0 TR SE R T B B (R AT 5C SCRREE )
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51 NEFREMFEMEZR
511 GSEFR

TR TURIABL AT g BIRE RS 23 IE S O TR 1
HAG W, Mayer, Nishii, Schneider Fll Goldstein
(2007)BIFFE T 40T 19 R 0 AH K2 1 450 PRl 114 5% i
S50 R I R AE 5 PR FIE B TR FEAR
K, ULHIIREETFY . ACEN . BA G/ERmMN
GU ] TRE EAALRE TR, JPREE MM ST
@R R, SMSMARESTT . HFE. AR
AN IESUE B RO OG, U BIR S 25 AT E 1 AT
YT B — B, 5B R
A, WP EATEN A, SR R0
Y A E AU EA DG, BB B¢ 45O (10 450558 o
PO ™A, XA AT Uy T RE A — AL IR S
A1 P U 55 2 TE G50 B AT A 248 B RS R G o 53k
W b Rk 1 5 (2015) & BE, 40 AE 4678 ik W
T2 H AN ESUE, 33X 0w 34 52 A 5 85 1
A5, RIAC T B R O QU I 5 3 0 R A8 LN TE AR
5 MR K

GURAT X HLUR B 7 A R e B
M (IR BEERAE, 2016), XA IESA B —FE, 58
R, AR SUAT N REHE 77 AR R A B 22 1E 4R
[l Bk U, MRsAISR8E T8, i T8
WAL, AT AR BAT =4, AT
B R P IE AU Bl (Walumbwa, Hartnell &
Oke, 2010), {REEAISH S 5C.0 T B 48, LB Rf
&, AR TEG RIFEE . BARRE A ER
Fl(Walumbwa et al., 2017), 28 # B4 S A4~ A
PR B2 R A% 38 a2 1T B 2 TE SR 5 ) 5
T. OCB, 455k 1 2k 3 i 0% 38 4 F 40 2 18 19 A B
INTESR IR 51 T. OCB (Cho & Danserear, 2010),
LSRN U R TR KB, SRR, X
PRIE AR 4 LR TR E B, ABATTRE PR A7 X N ZEN
WL Sk, TR RO R iR A S R T R,
LS AR T RN F B BRI 2, RE RS 1 T 41 2L
AR, 5 THZAREW, A4 TAE
. 1Y F2 W (Hsiung, 2012; Kiersch & Byrne,
2015).
5.1.2 HB\EZ

Colquitt 5£(2002)BF 5% T A BARFAE (LA | SR 4K
KA. N0 SRR T A IE 4 FEKOE /Y 52,
B IR B 5 R A T AU K- A ¢, BV
BANE 2, 1T A AT RE Y 2 5 B AR, M\

T REAR T A A P BAFR 1 2 IE i IR AR B 5 A
A= RS bt 5 2 7 A E AU K IEAE O, BIVAELE
B2 B RO 5L T 7B 25 5 FEXTRE P
TETE W —BOMAR & (A, AW B Z2FE0E S
BIP A IEFA BRI R E L, iTaeus T H
AR AIE % 8 3 A T 4 FRT 8 2 () 52 T, R B e
K. ANAZHEBREBS AN, HETFAIES
158 R 55, T AT AR AR i %o 7 P A T 40 T
JEJC .35, Roberson (2006)iz k4 L4
WHESE T B A& B AK P (interdependence) Fl #F 74 TA
[iR) X6} B AR I A 43 T2 1 4 1 A9 T i B 4 T i 2
WS, g5 R BB SRR A E £
MBIl G o 245 8., 8 I AT N TR L
B, ARG A BRI R 8, ik &
B, AR B X R R A LA T A R
S, BURER EARE B, 8T A3 C A IE 4L
AR, XA S B O F B A, W2 U,
R EARPESRFE T A R IR AN R R,
TG TR T %23 1F 450 Bl AR — Bk
513 (HLAREZR

Cole, Carter Fil Zhang (2013) M\ ZHZLSCAL I F
JERFGE T 40— A BAAL 7 BE B A0 B0 1Y — BpE
(congruence) e B X 2 728 IE AU E B h A& e, LA
Kokt A BA G0 R I BN OCB Ry [R5 1, 45 58 & 1
S5 — AT BAAY 7 BE 5 4 {808 — S50 ME X AR P A 1E 41
Bl B 1E [ s, R0 A A 7 B B A1 5 X0 A A
AP AL S A1 (O A e 3, % R TE A L Y
1E 7] 5 MW B R, T 224 T 40 {0 g 25 B, DULAS )
TR AIEGERIE R, k&R, S8R
1 BB A B 55 T B BAAY ) BE 25 (i RS, )
s TE 50 PRI 1 5 555 2 B S W KT AT BAR T B 8 41
{E L 5 405 A B S A fEL UL o Schminke,
Arnaud 1l Taylor (2015)8F5% T A Mk (E 5 23 1E
WHEIKER, 13T Schwartz A4/ {EAE A HE 42
(circular framework of values), FEH T EE g E
(self-transcendent) 1 F F # = (self-enhancement)
PRI (AL, PRI T 58 5 A IE R R R
EA B PR ZR, 25 5 & B 7 Al 1 (I 0 T 19 ot 2
EA B Y EA B, FF U E A 4
1 P 3 s i) X 2R 2 BT[] NP3 1) s i i el %
52 AEFEWNEIMER
521 AMEEE

IS IEFBIVE N — B TAESR R, ARME XA R
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m R TR 178, SUEAE 2R B
[B] 25 I (Whiteman et al., 2012), ZEG RN A
W, A IE S R 48 G TR TR A 2K i
(Whiteman et al., 2012) . T{E## & & (Liao & Rupp,
2005; Walumbwa et al., 2008) . i?ﬁﬁ.&(SOra et al.,
2010), & R 5517 7 (Tremblay et al., 2018), [K
TAETE S 5 JE 15 45 (Spell & Arnold, 2007). B HR
fii[a] (Moon, 2017), Jk/DH™ T-47 4 (Whiteman et al.,
2012) . #EHUAT N FBUAR 4T M (Priesemuth et al.,
2013), #4h, Bernerth, Whitman, Walker, Mitchell
Fl Taylor (2016)WF5% T A IE A FIXAUR A Y A &
D IAE R A, R IR T 38 BN IE 4R BBl BE 8
PR D B B, BRARIE O, 3
BN EAE A REAR i IE 15 45, AR X Se R &R
HIsZm L, 28 H A IES B R FRIFAE
/A . Zhang, Qiu il Teng (2017)% BAE 7 F115 B
NIRRT ATE = oA M NS = N ]
PR AT OCB, Thifs B A IEA X 5 T.AY 42
SHFETC i R, Pecino 45(2018) X FLA PR IE
SRR SO/ A T.0) TAEE B, 9 H TR
A, HFTSE I TAE-RBE A, $2m A s sk,
522 HNE®E

7 T 43 BT A 22 T 19 5 i) 2 B R B A 4
FIBNETE . WRBHAH LA RAT N . R SRR SR
RO H RS . A RN LM,
25 1E 55 B E % 12 w5 A1 BA T/ 95 72 % (Cropanzano et
al., 2011; Li et al., 2013), fE{KZH UK (Whiteman
et al., 2012), 5% 4] A & 1E (Cropanzano et al.,
2011; Li et al., 2013), {2 EBEk 2 45 N
(Walumbwa et al., 2017), 3%4E£:47 4 (Thornton &
Rupp, 2016), ot #f K 5i %4 (Cropanzano et al.,
2011; Moon, 2017), A & W /> Bf 44 25 B A )
(Moon, 2017) . #4174 (Thornton & Rupp, 2016).
%34k, Hakonen Fll Lipponen (2008) LA k& 421 [4] BA ki
%, WEIE T R IE A F BN R 52 ), &
PR3 1 O 2R 52 TR TS 4 BSOS 25 R Hl 3 43 TR B
BRI« TN T A ORI R R v, R
P08 TF 450 B ) AT A DA ] g 5 i e i o e ) 45 3R
AT BA %, 70 38 3 4 185 28 I R R AR 1 B IRz 3 1)
AN R e P TP TR I R e B L6 1
TR RO, AT B A s TR IR T R 7 A E
IR LIRS AR AR RIS . 2R3 | 1= A A

T 75 [ (2014) LA 7= i iF & AT BEAS, BF 58 T AR
¥ . ZZHEANESEXBE RSB, 4558 &
T2 )7 0 28 HL 2N TE 550 Bl 12 fiE b 25 52 ) 141 BA 6 2R
(FE: 55 B Ty M NBREESR J7), H. ¥ RE i 141 B 5E
BRI 09V )42 5 ) [ A K Besl . ol 3K
A FIZETT B (2017) K BR, 8 1F 47 1Bl RE 4 e SR AR 11
BERE T, A 8508 A AR R B ATy, 3
R Z A A S THTAYIE R 17 . Unal, Chen

1 Xin (2017) % B2 IE 5 F RE 3G 0 4] AR, 3F
T2 2t A BRI AT A, 2 i BT BA i, X Hovh 22
HSTE AU E R .
523 HLAER

5 1E G0 BB G A 2 )2 T ) 2 M 32 LA B 7R X HG
T ZH A B B9 520 F . Deery Al Iverson (2005)#ff
SR, BIFAIERABABTFEERENIThE
PR R, N ok 53 T 8URWE, R m973h
AR R TR ST B . Luria A1 Yagil (2008)ik W,
TR P2 I 4 A 48 B4R A 7 A, R IH L4
U AEAE HPE IR T 20 TE SS90 T AR I A
B TR IR AN = (201 8)AIFSE T REM 2N TE 4
R HENE T3 Ve R AL o AT TR B A 2
BAT RN HLUE R ILZ —, DH5E & BRI
T . ArEC. ABR. 5B IE S REA AU & #F
W FHUE, AmfEdE THIA R THESITN.
53 AERBEKFNER

IR, 2N IE SR B RE S /R A A A A 5%
3 SRR BT . AR AT S kT D T SRR IS B
1T MBI . Uen, Chen S-Y., Chen H-C.Fll
Lin (2016)AFFR A, /0w 3888 i BT
M 78 Y %38 4T M (moral obligation violation)
23 FHEOE MR A E SR, JEmsE g 38
TR R - X2 2R FHEFEFNIR 2,42 (2016)43 51
A4 L BN JZ ORI 5T T N B IE 7 400 - i B
& (leader-member exchange, LMX)F18h A7 4
B R AVER, SR RBARIZ I LMX g
N R T8 B) B2 52 e A R B AN AT 2R, H A2 1
LMX 217K B i A B 23 1F 40 Bl (] 422 52 i) [
BABIAAT A, IR REES 2 AR B AT R ™
A kAR 5 (2017) I, THR A S8 B IE A2
TR 25 43 )2 T 1) JRR A X 4 4 RS R 1 171 1 B
mi, ELAREN L ZUZ T OCB W/ | B 17 M
Z . HBRR MG m, DA )Z 19
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it 7 T RS R M R AIS . A OCB ik /b | 4 43
FHR AT N 24 . Walumbwa 25(2017) % Fi,
Iv) = 23 1E 4R R 1% HP A 10 B RL 400 5 X B A 2 20 47
S RZ I, T A AR TE AR AR 3 Tl IR HL A o
HER] . Seo 1 Lee (2017)8F5% T BEMR LMX /K
FOFEAA N B4 ] (group  affective tone, FEE{A G T.
— AR T B D) OE R, RILAPRA IEA
FEIE — 4 [ 2 A AR, B K9 LMX
AEHE 2 T RAF ANPROS IE AR I R, Eni 4 1+
B B PR B . R EQOIT AL,
ST 22 AL EAL S BRI A28 B TE AL, DA
7 B AT T BA G4k, [) A 3 Al e A FH 348 52 39 1] BA
O B B IE Y, RO AR R I B 5 v 4 14T BA
L, S8 HN IE 5 R 40 25 S Ak B ASURN AT BA 5%
(i) Py A 1 PR G 25
54 ANEREMIETHER

O 1E G5 BT TR 4 R 2B R A B A D 18
BN RN T ) A O s R S N R Y
A8, Zhang # Jia (2013)8F5% T {5 B A AR IE
4%, PR ) 4 fift F B (stretch  goals) A1 51 T 4k /& HL A7
. RRPERBETEN, ZIEBMARA
TE R BB 43 S0l B AR E At I A % AR A8 AT A R0 G
R, WA RISCE L XU . R
X7 (2015)IN Ny, =S TAE R G4 i b1 T
LSRRI, PR I A2 R RN AE LN TE AR LY
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Organizational justice climate: A review of theory, perspective and framwork

ZHANG Xiaoyi; GAO Ji; WANG Yunfeng
(School of Economics and Management, Hebei University of Technology, Tianjin 300401, China)

Abstract: Organizational justice refers to employees' psychological perceptions about the fairness in the
workplace. Previous studies, lacking of effective explanation for the group-level phenomenon of the
organization, mainly focused on the perceptions of organizational justice at the individual-level. Recently,
scholars have begun to pay attention to organizational justice at the group-level, namely organizational
justice climate. Since then, fruitful research about theory and demonstration are achieved. Social
information processing theory, attraction-selection-attrition model, justice contagion and fairness heuristic
theory were primarily used to account for the psychological mechanism of organizational justice climate.
Empirical studies are mainly concerned with the types, sources, quality and strength, and the third-party
perspective of organizational justice climate. On one hand, some research has analyzed how leadership and
teams affect the organizational justice climate. On the other hand, other research has investigated the effects
of organizational justice climate on employees and teams. Future research can place emphasis on the
different influence of factors from leaders on organizational justice climate, comparative studies on the
effects from different types of justice as well as studies on the development of measurements of
organizational justice climate. Furthermore, research on the effects of cultural factors on organizational
justice climate is also recommended.

Key words: organizational justice; organizational climate; justice perception; justice climate



