OB 2023, Vol. 55, No. 5, 844-860
Acta Psychologica Sinica

© 2023 H[EL B
https://doi.org/10.3724/SP.J.1041.2023.00844

TREXROSIECIET

AWFESHIR

ETHRSRMHNE

o g R

N N i 2
AN

T A o 3=

CT MR R, M 510006) C EHEE B RETF B AT, LR 100070)
CHEMK R HE IR, K5 130015)

i B PR RS SAHE T NG, 2T RS

FrEt ZTHIR . ABFFE LGN NI, K9S

o7 (R THIR S () G T 4 5 MRCBR B A )7 R R U AR AT R 5 IH IR T A OCHYE o 1 S SC B (B
X1, N= 120045 R R0, M4FIEEKTEARR, SRS T 75 & 9N TR 15 S5 90E R, M8 8
()5 SR U AR IR T 3G N, SR, HOUFIE EACTR R, SRR IR T NI R S X 2 A6 SRS,
P S ECT 8 05 SR FAE R BT D o SRR 45 SRS MTRURE, AR SO T PI B4 ) S b ) 5 2,
B DU 48 i) 8 A (BFST 2, N = 277) 54542 2 F B A ®FFE 3, N www =733, N rwm = 87), FRHKEE HF T _FRHF
AR . AUPRENG T A AR T 250 T & G AR IR T A R 5 3

KB CEUSFIRCEA TR, SUREIRIR, GUAET, TSR, UMK, SUFIEHE, iR scib

SFES  B849: C93

1 [A)EE H

TEHZUD, TR RS AT Jy n] RE H A A
bl Flan, TJEES ORI 3 O, B
M ] BB AL ST A A A1 R 55 (Liu, 2020; Tang et al.,
2022), XEATRHPHA E S FAEIE LT H (Unethical
Pro-supervisor Behavior, UPSB; Johnson & Umphress,
2019), 45T )@ 4 490 5 A 2 H 33 S vk A vk ML st
SIATERIE AT . HSR UPSB HA Flt)gEtE, (5
LA R A Al AYC A (Bryant & Merritt, 2021),
N5 A olb S it 2 g, AR A1 P 5 (Mesdaghinia
et al., 2019), % F T )& UPSB MW TE MM, 2%
S5 Ml S A 38 U2 T H B JE s AL

PIFEWFSEXT UPSB 520 22 Al T R 4R,
K451\ (Johnson & Umphress, 2019), 405Xl
¥ (Bryant & Merritt, 2021; Liu, 2020; B R, ¥ 5
75, 2018; hEL, EFl,2019). EFRXRFER %,

W H 3): 2021-07-13

2021; fH# 45, 2021)14x% % UPSB. Itt4h, UPSB
() J5 ST AL BE R 1 X UPSB #2555 %, 32k
B SR B A EaR L&, ¥k T )8 4k 28 50 i
UPSB; #H /&, TH 5 5 ) 25 B AR T Ja oK of 95 7t
UPSB W& & . LRI, “#5%F UPSB )5 RO
HIRGU G S B IE AT 2Z b R T 2 5500 A%t
UPSB WA RN o ARSI, ST 5 &6 B
T )& UPSB N R . 5—, TJ& UPSB (Y E#%
X % 240 T (Liu, 2020; Mesdaghinia et al., 2019; F2
B &, 2021; {1 Z5, 2021), HWRE N T @45
15, Wi, FJREERS SN UPSB 1Y -4
P R LR NS IZAT R, BB, Sl HA
— 28 IR AT T B (U248, PeE R B 7E TAEH
RS &, NI T FIRNSE ST
Rk, L&, 2013). ET I, AREFRBERTOS
X JE UPSB 14 S i AL il S HanAn] 52 1 T J= 2%
UPSB ¢ 1k,

* [E K [ REEFES(72002055) . HHE FBA KA H (18YIC630033) %5 B o

HE1E#: B21%, E-mail: pengjiannut@163.com
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SRR R XT T JE UPSB R W AL, AT
FIARIA . VB EIES T APRSC AR &
TR, ST T 8 TS PR UL R i PR
VA H. B U7 A KA 138 BAMECGE 46, 2007),
N TR AR FE B AR (A, R g,
1993), A4 UPSB e H 3540 T FidE 46 2 X &
Pk, FFLMER R s il e BE Pl e <345 7 1 & IR
AR <, T BES X T i St T AR A
“Hero FETEMAN Ao IR B, X2 BEEAL T
FAE AL (52 m (X JEBH, 1992), 4n4i S i 1E B
FERE . M IE HROUFAS e N IE UPSB B R
P JEYE, AN T — CFAF I S 8 FE e, R
Xt FJ® UPSB #E47 7H W F 4 1 8] i (Yang et al.,
2019), St A AESTE BT AT AR, AR T
TIRdkSL gt UPSB YT BEM: . A, IRIE B4
SR UPSB (IR e B @ v, i Rmdis )8
£, WO N8 UPSB M B <>, M im T
JE kS UPSB MY nl RePE . STk, AWF5E LIS
FARAVIA R, BEGUFXT TR UPSB 1Y 50 LA
Ko A s % T &8 5 22 UPSB (52N, LU & 2f A
Ejlb Fandar i %t UPSB (ELARSF 72 A7 WL 1)

ErTE
sgEn | SER

B 1 WFgTe

1.1 Rk

AR E A S KR R R EEILA, 3 H e B
ARG itty, DR 20, % 3R
WRRE (B 22, 2007), FEMERT b, BB —Fl
P FROWAS . NS ZE W), XA RUAME Sy Bk Ay
H o FERA L, A IR < CR I S TH
B« GESTE) (224, 2007) . BRI 748 2 &5 1%
it BB S, A RO B E FH SE bR T 8
AT R (b AKX, AEHE, 1993); WM 1824
T AZ Tt AN RS, T — R A 00 A5 5 5
SEBRAT AN HEAT Iy, Rk H R R AN RAT
Sy, LM AL TSR IR, 1992), 4T &
TIURGIEHANI AT | B AR AT A FRZ
) A .8y, XA E S AR e i as AR AL T AT fE
P FEMIEBE T, S EXAUR S R 45T
Ja& g Ak (R 48y, o ] b R il DA A ) (T A

“Hyo v, R R AL G TR B R ] (e
THHLE . KA BIaE), A5 1 a9 U 1R iz (an
INAT L RMAE), GEFkoh e T ot IR R (F R 4,
2011), THBR R FEL LU s DL B 2R AR, &
FEAVEAEST SRR AEST AU RS AR Y TR i
JAGBUMBE SRS, JERVRIETE C& T, A
JnEEEHAE ST F &8 (Podsakoff, 1982; Podsakoff et al.,
1984), AT W TE T Bt UPSB J5 3L
MYAET A, B T AR .

o R S5V ek S e ST R L &
F#HE 5 NEIE K LA X (Rockstuhl et al.,
2012; RIRIN 5§, 2015), Hf—, AR i
G BT 1) 22 17 56 ZR M P22 I (L2445, 2007) o K4
TN B Z A A A TE 22 T A R B NG
REZ, GF XN 8 T PR R s R
(IR, 2009), SR, J&TFRASER I IETE I
FEATTREB A <t RA . FEPE At &, SIS T8
VIRETT . [RHUC R, RAERAiZSHAT R HFA
SRR BT T, g5 A sci X R
(Blau, 1964), % =, Py mtt &2 B ie o )8 2 e
T (#1140 76 4+ 2 B 8l A Y 32 5 1E H (Blau,
1964; Cropanzano & Mitchell, 2005), i /[ A <4R >
Wz T — AR A E SN ESE B CE
A, 2018), TEFHIRACHLT, “f FrLtisEmy )i
T 22 EEERAE (HEL T REE), BPe$i > PEIE 0038 A
BTN B Bl B rh S 4 R - . o =
23 22 4 RN 22 40T 343 AR 19 28 4 6 &R
G T 329) 55 i i3S 6 R (R T E a5 %)
(Blau, 1964), X & M I 52 4 5 BN 52 4 g 4R
— YRR WA . <R I N TR A S R
e CRINME) SIHM i RS (2=,
2007), LiRPHRRR RS HILFEER R, B
R G — P AR 25 b, B S G
B EE B ™ B 227 C R R . DME B G
F0 . BN A LI T R B3
B
1.2 RFWEL2ER I : MSEXTE UPSB

1 )2 5z

“HeiE— MO BIR A BT IR R R . A
AR Sl 7 A 3 2 O PR AN IR RS ), 4k i 9K 2 S B i
EATR o LRad B A B 45 T A < R R
K CEAH, 2007; 483008 4%, 2012), GUFFETEX T
J& UPSB S it BB 42 3 A& I B <42 X1 Ik B
(1992) %2y, BBy <32 ) & FE R 48 515
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L 5 55 &

WEE—(1982) W AR, Z < WS AT R, 5
EER . B A B VIR, RIS EEALE A E
TERRME S S S < =, Rtk PR
() Sl A, 0 A A gt BT (R T D) 23 5
“HewyJr e, If4E 5| ST R BUT R Ry K BT &
UPSB. % T ith, AWFFEIEEEG T IE BLAE 15 48
R AT X T @ UPSB B4 i F2 B AL AR VR
121 RBHR-AHTAIIT UPSB KR K

405 1E B (Leader Integrity)/F Ay — Fh 18 £ 5 J5it
(Trevifio et al., 2000), ¥ T 40 F 2 & X @
UPSB St A 4, ARIE B Y45 5 Z AN E 18
KLY, B /D FHE A E Ok 29 5] B O (Zarghamifard &
Danaeefard, 2020). K1t, 4 F @i UPSB J5, It
Kb Z M UPSB & A7 A M, F2E
H & 0324 W00, 7 MPR O sl 5 m) T J& iy 213 4
FOWIR e, STRIA M A CHEZ T TR R,
MNTRE T Ja St AR A

FECHZE -, BRIy MERR L
TR A B 9 o B8 B R [ 41 it J8L 5 ) A B X R, S
PALTG AR . bR R 3B R A AR A B 0 B
S xJkHH, 1992; Bartlett & DeSteno, 2006), &
(Gratitude) & M™MATE3Z K F At A 8740 J5 B 7= A= 1)
— PP I 4 (Spence et al., 2014), % f B &S
P Can A A 1A 52 25 B9 A7 SRy ) BN S R 19 05 PR )R
(Greenbaum et al., 2020), Kb, IK1E B A0S 50
K{F: UPSB RSz 43w, K HA R T @ T A
O —Fh A G VRS, AT R JB% o RRUAR b [l 4
J& o AL, R T LAY 405 PR A SRR T TR R (Peng &
Wei, 2019; Ma & Tsui, 2015; Martin et al., 2013), A~
AR R B FE RO B O 52 58 AT, O ZSXT
it UPSB YT J& 2235 B

Hla: S0 1EHIE N@Pith UPSB 54058k
P B e R o Y80S 0E B KB (vs. 5 ) B
UPSB 5405 B8 19 56 R B3R (vs. 55) .

FERR AR O B (AN I BR Bl R, MRS ik
I AT sh (AKX, A9, 1993). #F 2,
RS i — 2P IR B D T ARG SE PR R A AT . IE AR
“HOHS TR, ARA IR AR A s e T
AR B R RO R, W ILAME S Bk
TR CCEE—, 1982), Ik, Bk 7 =R
SCPRAT S R TR 2, BRI 4 7 F @ W IR AE R < [al
ko i b, Rk

H1b: 451580 S 41 0 I 0] 4l 52 TEAH G .

T B RGN 8 JE 22 UPSB. W3z« I

B g AR g, T ERE SR EEE A
NV 8 - S P S IV M Y VA R e 1S
sk, MISTE RO O H P I EEE, T
PR A P A R B [ 55 (R 2# 48, 2007)
S F-NEEAERET, M FEAR TSR0
PRI S R BER), 277 [l X 55 18%(Zhang et al.,
2015), ZERLIHAL T, FIRaR—UInlfesk BT,
RIS L2847 R ml A B TE AR ALY, (A B2 RR A (40
FAkaE, NIEMKIHS CICR AT CBP EE, T,
2019)., ULk, REhERIT R, BB AT T 15 5
BE— e . 75 R @ UPSB J&, #4S A FE
PEUETEIR I, BOK T JR I UPSB # 8k . Bk
Jil DA Rt A vt . FEBLRNERMR RN, FJE b T 4kEE3k
T, S <HH SO ML iR B 2 UPSB. #i81t, 42
DU R

Hlc: S-S ¥EE 5 T8 UPSB el 28 &t (Jr 4k
UPSB J& 447 UPSB) R IEAHSC, RI45 S0 U =1 i
{233~ J& UPSB 34N .

A RS, U IE AR @ UPSB—
T B IR M — T JE UPSB Ui
AP KR, Y TJEMT UPSB Ja, fRIE LAY
SR THIRE AR R M S A O R, O
A IRANE T AR, A S . TR
WMZ BRI, SV Z IR RIS T, 4
S SRAR N CIE TS =97 G o7 NS o] I = -3 M
J& UPSB Mf5 %, ffi FJaEfih 54 UPSB. AR, &
1F LA $55 TE N A B A8 1 E U] (Shao, 2019), R
)& UPSB A4 # T4, HHZIX iR TiEmE
A, GV AR C 228, s T %
TIEMGEIR MR . Y TR A UPSB A5 3] 46 5
TR A B, 2 R IR B Al R 25 SR 805 ) 25 1 <4y
AAT A AN BT N T, R 2 T AR k>
UPSB. #fit, #&t DI TF ik :

Hld: $0S1E EJH T JE#IG UPSB £ 4l %
JEIH . AT IR R R UPSB el AR 1 (1 ] 425
Mo 24400 5 1 KR (vs. ), Bk O R T 5%
(vs.59)0
1.2.2 EHRERMA THEX UPSB B & iz

1o AE L A 40 o0 T AR (T AR S AR R
ATERMEN, OB INOGE T 8 UPSB H 1y “JR R B 45
fiE, A H CRYIEFE [ TR R & i 2% 1 32 1)k
Jolp, - DA RS Ja St T A o T AR S A AR
ZANIA RXREI, B — R0 % i 0 B4 5 (n
PP HEAT i, P ) kL R RAT R (IR
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W, 1992), M ik 8 2 i AR BB 0 B 3
5 (Greenbaum et al., 2020; Rothschild et al., 2012;
Barclay et al., 2005), YA (Guilty)s&—F RSB
A7 Sk 1 BT 52 W T A 56 1) 6% 3 A% 155 %6 (Greenbaum
et al., 2020), bl —Fp ek 1F dE A& FRAT R 19 30
(Tangney et al., 1996; Grant & Wrzesniewski, 2010),
PRIK O BRIF L T A AW, RIS A Sy 2k 3 )0
JCR A B i P ) 1k R M N kR AR A B AT
Ho ARG, AWIFEIN, R I A A0S S AT
NI A FIEEMNE, 255 H 4T )& UPSB i3
T ERE Y SZ A0, AT 7 A T A A O B ] — Ao
“CHKIE R MRk TR, DB R EGE T TR
AR T o

BRAE A St AR AR JA T, S AR A A JE1E
PRAT Ry bk o B S5 AT R SN E A IR R, ey
7= A 18 PX (Rothschild et al., 2012; Barclay et al.,
2005; Brockner et al., 1986; Krehbiel & Cropanzano,
2000; Weiss et al., 1999), IR T BA il Hh AR & 2]
1374, AT )& UPSB &8 T4l A 25, 2 40F
AL PEARR IR 2 T S IE SR RS
PRAT N 0 52 4 J7 I, 5T 2% PRI 7= AR PR oAb,
e Y b, US55 FRE il Ik F s AR e AT
Jo; IR EH RS N B OB RS TR Y
UPSB Mk H CRHR, MM A K AR, AR IE
LA AR XA R ) AR B AN g, TN R
J& UPSB MM B EHIX

H2a: 45 IEH 875 T ¥4 UPSB 591511
IXZ B FR o Y 0E B K P55 (vs AR I
UPSB 5 451 3 IA 1Y OC R B 58 (vs. 559

PRI I — B R A AR A B AT S 7 AR B 0 T
WRAZ, N T G R IH RS2, AT o i
PRI A AR TR, BICOE SRR 24T (Greenbaum
etal., 2020), 44505 K AT & B UPSB 1M /g 2K
i, 2o B A9 21 1IE4T 4 (Ghorbani et al., 2013;
Grant & Wrzesniewski, 2010), LA I it 4 £ 6
(Behrendt & Ben Ari, 2012; Ilies et al., 2013), i
PE H CAEM A O H NS /JE 4 (Stearns & Parrott,
2012), fEHZ I, AUBIESE OS2 E T R dEfe B
B RAT AN EE T Bz —. fEitl, RS 4
T E R EOE . SN RAT My, T
TR & T A Sk X — H Y, T2 A Fo R
ROBEECR S H BB G, X AR 1 IR AW A,
CURE oS B el | 1 RS o v/ S A E B B e = T2 S DA A
UPSB. #filt, 2 LR

H2b: S-SRI S AT 2 EAH

MR @A UPSB A1 32 40 AT I, T @
IR E40 T X6 UPSB 1S B ol i B =X, ok T bk
IR BIES], TIRR2L4/ UPSB, 1EAN Cole
(2008) 5 Hi, 40 AE S ARSI I, SRARE 57 3 &
3t A7 R 24 A BRI AEST R AL, AR b e B AR )
YRR EE 5072, AT DA 32 511 35 4 2 AR SO T 4 By H:
UCEAT N, ARSI R, TR 8 UPSB A
AR g e, SURETI N TiES TR
e rfT42, Sk PR a e #ATh, iE N8
JE AT I INAF G H ST R IE S 5%, 2018), 5
I, GURIETT BRAE A AW HI T & 5 2k UPSB,

H2c: PFMET S TJ/E UPSB A & (J5 &2
UPSB #2445 UPSB)E fiAHC, RIGH A& T3
TIE A%k UPSB AU/,

BAELLRMBE, GSELMYTEY G
UPSB—3l My — A& — N J& UPSB (8 /2~
PEE P R R . T B UPSB J&, miEHE M
GV NNTEE T B AT R AT B AR UE, T HAN
SR RAT R TR B B P i (Bryant & Merritt,
2021), #Et, 4T JEMUE UPSB J&, & IE ELAYSI S
TS5 R BRI o PR IK B 451 2SO TE . AR
JE BN RATE, XS T 8 e i . 4 A%
TR —Fpe s A< T JE UPSB HIfF 5,
ik F @ &R #5347 M (Athota et al., 2017), ffi F
J& B JE AT AT G EH AL R E s 25, 2018), U
/b UPSB. ), fIKIE W F 45 5) 20 B TERLE,
ZAUT )8 UPSB (HdRAe B HpbE, B Inei izt h
XoF 45T O B (AN 32 5 ), AT B /D SRR BRI,
W R B M AEST TR, XA RS RN A fig
B/ T8 )JE4E: UPSB. #ait, 420 LUF IR .

H2d: @i E HIHTY T EPI4h UPSB £ H 4l 540
YA, ARSI T 8 UPSB sk & Ay Ml FE52 0 . 2440
FIE HK RS (vs MR, EIRSE R TR (vs. 59)

2 AR 1. M sEE

2.1 HIXFIIERF

58 1 RGTS- T R RS SRS . &
Je, W3 120 B EAS LT )i iR ) R
WA R RME GEIY R 19~21 %, B 51 )P 40
M, ETIET— ), B X A IS 4 E
H ¥ (Moorman et al., 2013), K45 1E 5550347
e, K4 UL R R B E B (n =
60), ¥ ¥ 55 LU 09 8% 3 4l 2 2K IE B4 (n
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55 %

L

60). A T IR F— T JBECAFEA, AW oT Ak 24
55120 A HA ST LD s (EFER S 18~21
L, B ss OMETREMAO., SREES TR
3 3 A TE S50 5 1 WA AS TR B ) (B O 4
e A Uk 5 R RE AL N AT A o Ry i it
B RETHLH B TAE A AT 28 0

SEEG AR [ Fehr 25(2019) 8 3 41 SUIEE B
TTAERMEL, EREERN: —FARRFNAFEE
BBIT A SR W L B T R R A SR W — B AR
(R SRR, T2 Ak 2 2 Tl I 38 R fRE e XU 18 4 15
PR, (BARIICHT A MARIEHETHE . RIWIZEH
BLREE B AR AT, i A R, DT (AR T 4 B
(T O TE BB R NI TS, AR ARG
ZHER, R PGS TR S5 S R

TERAENE G LG, G55 T 856 2k
| UPSB Y SEEn I\ L . 764532 UPSB #5901 Kt
Jei, AT U A IO B ) A (R S
POFARIEIE B BRAZ 8 TR E A MERER . %
6 7 1) 0 e R T S M5 B (R
LR ) JF-45 R0 FE AT AE 5 R J 1f7 V) 3 o R rp i ]
LA F5 BEHABRFIL) . WIS B iy
giRE, BIE PRSI, A ERE ) SR 8T
AR . fe)m, #IE T IE I v A2
S T ATY SR SR W 322 M Ak O W) S 35 0 A LB (R A
T % % 58 TH B TRE .

22 LIBRNEME

W¥Ihh UPSB HY#:4\: UPSB HIHRH A LI —Ef
HRE AT A B Bl . v, S50 S4 V 3 ) 52 1Y)
BB LN & 44 SCR IR W) — BB, 1 RS
T D2 B ER P R DLEORE AL 1V 7 44 S & %
R — IS4 o HIB A2 P 2 A i 2 S AR R B e 2 R
#4172 % (Johnson & Umphress, 2019).

RS UPSB AR AT REB ) B, % F )&
TS BhER 1] 4 BRAE SR R B T R L TS OE R
P THEY 55 B WAL, 8T SR I R R 1
FE o ZHBE N AR HEAR T T R B T — 26 n] f 2 i
FETAHIE 2 M SN A E R, R T Rk
BRI 2 R R £5 CAE 2R — 1

KRB UPSB MM RLIR IR B, % T )&
FORME T B R A N R/ i — BB R,
2 U AR T T 2380 25 0 AR, I LABAT R I
ZFER R, MR N 2R SR % T 8 7 TG Bl
TR 175 JE N2 K 2 S S0 7 L B (1) P B, 5 R
T 2 T N R TE B — 1

Ja%k UPSB Wl & : 2 7% Fehr %(2019)AHF5T,
AW ST #0E T 8 5 8 VR S AT AR R A 1 R b
b BRI AaEE . <FoE a2l T E kL,
X REMCE B Tk 2 B < AT X R R AR, TR
UkLl R W IFfl L <RI AT BEF A 1] B4 4 7 3 o
MR (1= BARFTRE, 5= AT R ).

UPSB M7 s il i . J54E UPSB 24 59146
UPSB 43500 22 (EAE R UPSB i 28 Bt f I 38 5

S IE BRI . SCERRT— ], U
% 1F H 7% (Moorman et al., 2013, 16 #31, Cronbach's
o = 0.95), T, 4S9 ] o ke s E
B TESCIRTFARIT, X454 1) 1 A R
fTiash. = IE B R4S 55 ZEARYE 5 411E B & Y
R V1A 15 (Wright et al., 2017)#E(73& 4], {RIF &
Y ST BEARYE 5 4 IE L T IR i R T A

AT BRI S I B A T H 2
SIS BT, ARSI E TEISiE: HEFRE,
T AR WA B O, /N A B AT Rk R
.= EWAFE, 5= JEH R BB
I [ Spence %5 (2014) ) 5 R & 2, 58N 1R
/N T RERE S IR ) F 25 %5 A8 (Cronbach's o =
0.91) MRIX IR H Tzard 55(1974)JF & . Livingston
F1 Judge (2008). Tang %5(2020)fd it 1Y) 3 500014
7%, N4k J5 13> (Cronbach's o = 0.86).

T TR A AT AN & . M4 Podsakoff
(1984 5 M AR RS T2 (2009)89 13
AT IR I i i 3R, ARWEIT RS T AEST R [T Y
WAL S H A, I R IR G N 8 i i
Ho W F R g AS T 40 P Kk S TR
T RIS N2, RIS R [l AH G35 A A5 (1m]
—EA R E R, Hi 1K),

23 WIRGER
2.3.1 BAEHERTE

PO TE 2 LR Y 5, % UPSB R
(Johnson & Umphress, 2019; 6 #5), Jli 57 FEAS ¢ K656
gE R IR, & UPSB #RY\4H (M = 3.83, SD = 0.57)
() 400 400 T TE 1 2 L A543 15 11K UPSB #2490
{H(M = 1.41, SD = 0.42), 1(118) = 26.64, p < 0.001 ,
5 UPSB #4904 (M = 3.75, SD = 0.57)h F @ # i %
fEiZm R FE s E T UPSB #:\d(M = 2.24,
SD =0.67), #(118) = 13.27, p < 0.001,

J TR OE B R SRR, BTS2 % DA
AR EE(2020) A ST, TR B PR 1 A BT TR
IEE R CERARE . M7 REAS ¢ ASI0 2SR BoR, =4
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SIEEYIRH M = 4.58, SD = 0.530)7E 1% &% Y
837 AKX UPSB #ik4H (M = 2.58, SD = 1.14),
((118)=12.33, p < 0.001,
232 HEAMEFGITSHEXIWER

AR AR IRPEGE T A5 R AR 1 PR 45
REKW, WILH UPSB 541 % &4 (- = 0.46, p < 0.001)
R B FEA G = 0.50, p < 0.001); 4HFIFE
HY5 )& UPSB MUAF i 2 i AR (r =024, p <
0.01); 40 SR A5 T )& UPSB s s A =
0.14, ns.); SFIES] S FJE UPSB ik Ar f 52 g # 1
MK =-0.73, p < 0.001),
233 RIEKELER

w2 Box, FIEPILG UPSB IE ] 51 45 58k
(b =0.46, 1= 6.01, p < 0.001), 45T E 7] 52 M
SUFEEIR IR (b = 0.50, £ =7.23, p < 0.001), 45F¥F
PR A E 520 T JE UPSB 28 f(b = 0.30, ¢ =
3.73, p < 0.001). FJEVILS UPSB 1E [A] 520 85 FHIX

(b=0.50, t=6.44, p <0.001), 45 SRICIE [F] 504515
FETH(b=0.49, 1= 6.64, p < 0.001), S FAETIHIT7 55
Wi R J@ UPSB P78 Ha:(h = —0.29, t = —3.84, p < 0.001),,

Hla R EEE R, %2 B, SIS IEEAE TR
H1lf UPSB 5 45 Jgk i = [B) e 5k 2 1 1l 15 VE FH (b
=—0.22,t=-2.91, p=0.004), faj AR 52 H
ERELE 2)EaR, 405 1E BKPRE, T8
WIth UPSB X4 S B 2 M B3 (b = 0.46, ¢ =
6.01, p < 0.001); M40 IE HAFE=E, FIEAiH
UPSB X 45 I8 A 52 M 4L 55 (b = 0.24, 1= 0.30, p =
0.022), Hitk, Hla 155 5,

Hib ARG ZE R, 36 2 W, S0 IEGHIE M5y
Wi 450 S R B4R (b = 0.50, £ = 7.23, p < 0.001), SZFF
T Hlb,

Hlc MRS 25 0L o 1 B8 R [l i 1F 1] $5000 T )
UPSB 784 (b = 0.30, t = 3.73, p < 0.001), [F i,
Hlc 53] % #F.

x1 JBLEERRURHINER

IS 1 2 3 4 5 6 7
1. F/E¥Ith UPSB
2. GUFMIK 0.50™"
3. TR 0.46™" 0.11
4. GEIEE 0.00 0.19 -0.15
5. U B [l 0.43™ -0.05 0.66™" -0.19"
6. SR 0.51™" 0.69""" -0.03 0.23" -0.09
7. TJ& UPSB M AF iz -0.62"" -0.66"" -0.02 -0.24" 0.14 -0.73""
¥i(E 0.50 3.08 2.90 0.50 1.33 1.23 1.41
brifEzz 0.50 1.13 1.10 0.50 1.16 1.45 0.97

TE: N =120, **%p < 0.001, **p < 0.01, *p < 0.05,

R2 BESWER

- HhA R A7
PRI I ST 4 UL T /% UPSB o7l &

A8 i

&I UPSB 0.46""" 0.50""" 0.20" 0.26™ -0.52""
thA AR i

S B 0.50""" 0.02

U MRIK 0.49"" -0.17+

TR 4 030"

PUFAES -0.29""

YFIER -0.15 0.19" -0.11 0.14" -0.08
SiFIEH X FEWItH UPSB -0.22" 0.22" -0.19" 0.22" -0.04

R? 0.28"" 0.33"" 0.50""" 0.57"" 0.70""

HE: N=120, ***p <0.001, **p < 0.01, *p < 0.05, + p < 0.10,



850 L il 2% # 955 %
50 .

a5l o MUESER H2b ARG IR LS . 3 2 Won, S MK L [ 52

40 -- - BUREH M4 SAETI(b = 0.49, 1= 6.64, p < 0.001), X+ T H2b,

%ﬁ: H2c ARG 50 25 o 400 S 48 531 6 ) W00 R )8

Z,sl o UPSB M5 ik (b = —0.29, £ = —3.84, p < 0.001). I,

20 H2c 333 #F.
f: H2d KRG 25 8. 2% 3 T, SIREEMSS
T E TR B TR __ _ _ -
EUPSH fauPSs FIH(b = —0.07, 95% CI [-0.13, —0.03], p = 0.006),

K2 GUSIEEMY T EPIh UPSB 5415 B ¢ &

H1d BRGS0 45 5 o R A 5 A RE = rh A s Al
A3HT, AR Bauer Z5(2006)1975¥E, Al T a4
IE ELAEBE AR 1 A PRAEZERT, TR W4 UPSB i
Ik <40 T BB — 0 T BE YR MR X R 8 UPSB Bl A8 it
BT RN, o 2% 3 SR, 5 IE B A 40 A e
(b =0.04, 95% CI [0.01, 0.09], p = 0.066), {KIF EAY
S5 R (b = 0.07, 95% CI [0.03, 0.13], p = 0.003) F
J@ 1 hh UPSB 28 ph 451 8B 5 450 5 W VR 1 4R %
UPSB et A8 i A= s . (R, Hid 159281528

H2a (R ERSE R . £ 2 BoR, S IEEE A
WIhs UPSB 5 40l S LA ) kS tnb 25 1F 1) 81 1 VR (b
=0.22,t=2.77,p = 0.006), fal RS 538 HAE
HELE 3) R, 8% IE BKEER, TEY
i UPSB X 45 X 2 B 5 (b= 0.71, 1= 6.95,
p < 0.001); Y805 1E B PAKES, FIEWI4h UPSB
XA RIS (b = 0.50, ¢ = 6.44, p <
0.001), [Hit, H2a 5313 F5 .

450 —e— [EUSEH
400 B BHREH
§3.5- .
,m;,S.O- JPtag
Host ./
20¢
1.5¢
W TRam  mrRaR
UPSB UPSB

K3 GUSIEEMY T EPI iR UPSB 541 MK ¢ &

EIEE SIS R (b = —0.10, 95% CI [-0.18, —0.04],
p = 0.004) FJ&#¥ 4 UPSB 25 f 45 S MK 545 S48
FiX T T8 UPSB 048 5 7= A= 5 i i I il 4 FH o PRI,
H2d 153 832 .

T UL, ARSI R R A T
GUHETIMGU PR MR ERA = EH AR, 5 =
EH R 0 T A SR i B, AR E
THI R AR R A SRS E S, ISR 4
XIRAE N A R, PPN R KRR I R & 5 A)
TR NZE” G AET 4I)  91) RE A 4 sk 22 3
HEAMPE TF” (Cronbach's a = 0.90), 455 % 5 0]
5 B I A T ik R PR AE ST AT R
HPEM (Cronbach's o = 0.95), F&T ik & £S5,
AHIEFE RTS8, BIFGEAR A B AS B 3R E

3 W5 2. MG

3.1 HIEWESHEARRER

AR LA BIF ST (1 Matta et al., 2015) 84502, BF
ST BRAE A ST BAT (R h KA E B, #iE0F
FEA S H E AL F S 5ARREE . T ARIEREA
o, H S R A ELAT 1E S A BT A By
PAK e S AR TAE B (e IE B . 347 356
X ETRFERES AR, 7EVAUFTT, W88
WAETHAWIERMN TS, A TS X N —10 M4,
DI S 22 Bs Fe ot o 7E B CRBIEE, K 7] 3 ik
BB, BRI R SE A . AR 4 R
ST BRI AR, BB S R RIS 2 SR, FERT R
1 (T, il TS ANOSIHS{FE . UPSB., 4%

R3 FHEEINEREE

o S IETH
L 7

A (+1 SD) fiR/34H(—1 SD) P 251
TR IR UPSB— 45 8 — 40 3 9% U 1] i — 0.04 0.07" -0.03"

TJ& UPSB Bt 75 &

TIERI IR UPSB—E S RIK - AT —
TJ& UPSB s &

95% CI1[0.01, 0.09]

-0.10""
95% CI [-0.18, —0.04]

95% CI1[0.03, 0.13] 95% CI [-0.07, —0.01]

-0.03"
95% CI [-0.07, —0.01]

-0.07"
95% CI[—0.13, —0.03]

. N =120, ***p < 0.001, **p < 0.01, *p < 0.05, CI = confidence interval,
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P 185 TEESUT AR BT N L 5IHIR . TS ROV LA 851

— 8B AL S GV AR EL A, A B B I ] A )
& 323 By AEMFRL 2 (T2), BOmS Tt Hoxt 51 T
(R BRI 4, A B B L BSR4 45 305 103 -
TER 03 (T3), B TS O 5% Y B ] 412
FIAEST, AR BeALlic ] 290 310145 . 7EMT A 4 (T4),
BIH UL RIS UPSB. A 5T B 2 [RNISCA 24 L
XFIa) A 277 By, AR N 77% . 5y TAEAR S, 5
Pl 35%; ik EREPLE 21~30 2, 5 89%; A
Bt 85%, &FHE 9%, BHoed i 2%; 5IUESUT
g 3~5 4F 1 52%, 34ELIN (5 20%., SUSHEAH,
FVEdT 65%; AR EREPTE 31~40 ¥ ARE L
47%; BFFEHE S 25%.

3.2 TENE

HRFNF R 5 Sy, 185 RoRsE 4

T IE¥I 4 UPSB: A 57K H Johnson Al
Umphress (2019) 3%, 6 A5, Flian<h T
e, Fem HAL AR T AT BEx T A FWAF
> (Cronbach's = 0.92).

AP IEH : ARWF5E R Moorman 45(2013) ) &
&, 16 AEI, FIRAn<IR A bR () A B
Y35 {5 7 U] (Cronbach's o = 0.95),

B . ARAFFE SR Spence 55(2014)[9 5 /8
Tjt 22, e an << P AR BGOZ 1 T RERS Dy Fe i ) £
##” (Cronbach's a. = 0.86).

GUFIIX . AT R Tzard 55 (1974)7F &,
Livingston 1 Judge (2008). Tang %5(2022)fi it 3
B, BN I J5 M (Cronbach's a = 0.82),

GUFBTIR AR . ABFFR ] E L 4E(2009) 1Y £
&, 413 A, B A IS R RS,
W% B 0L T, <RI AR O T3 5
(Cronbach's a = 0.93),

SUFAEST : AWFFE R H Podsakoff % (1984) (1 it
&, b s AN B, 7R ESURAESIE AT 5 Sk
R JE Oy T e AR g SO A TE AR AT D (i,
Bl nl REfe F A E B, BRA FAFENER,
SRR R I BT M 9ok B AL GO, &
M T AR AT g e o 3R 2 AR PR IZ
T, I HEEURZ L TAAZ M A EEST R
(Cronbach's a = 0.90),

Tm UPSB et : 1EER VIR By, AWFTEdkL:
& H Johnson il Umphress (2019)f# & %% (Cronbach's
a=0.91) Jl& UPSB. /& UPSB st & &4 MU iy

Bt UPSB 1 &35 241 4f UPSB 1t R4 5 1A

FE A i ARBEFEEEE] T G0S T AR ]
GET1FE] <5431 FELUR L 1~5 45, 6~10 4F
11~15 4F ., 15 FFLLE”) ., 05— b1 383 5 8088 ok
WA B, FEASSTF MR ST
J& 2 A5 A H X 4T A 25 B AN TR B AT M (Li et al,
2022), Mk, UAEDFRERM, S5m0 55k e R
2350 F J& UPSB (Bryant & Merritt, 2021), %42
T UPSB XS4 43>, i F @ 59131 C R
ST JE A A 25 A AT I B R AU
— ¥ B2 A8 5 22K F Wang 25(2005) A8 7 U0 2 2 ik
P, BN« —geok i, ARG ER KOS
T E TR TAEZRIL (Cronbach’s o = 0.90),
3.3 SREE

B, AR EATRETER R AT, KR Ar
WIS HRUE 5 IR0 . S TR R, SR
FH Mplus 8.0 #EATEEAE M o FERZIA PH 15 1 A
RO, K4 Bauer 5(2006)A9 7%, it 140
1E T AE BIAE A0 /08— A o 22 B B9 A 4% 12 18 2535007
{8, IR EMEER A (bootstrap flIFEEL = 5000)if
RN AE Y 95% Cl,
34 HARER
341 WIEHEERSHER

AHIFFE R SR B - 430 T @ #1iR UPSB .
GUFIEE . SR . SR, ST YR R
UFAETT UK B S U B B UPSB L AR 52 22 8] 1)
XA BE A TR B0 o o PR (B TR A 1 ) 2% T 40 5
FEVRBCH (x2/df = 1.19, RMSEA = 0.03, SRMR =
0.04, TLI = 0.97, CFI = 0.97), W3 4T Hift 55 44
HI(Ay? >350.15, Adf > 6, ps < 0.001),
342 HRMESITEHEXSHER

ARG HERVEG I A a5 R a3k 4 s 25
R, FTEwth UPSB 5415 = 0.53, p <
0.001)., 4H-FMIK(r=0.47, p<0.001), 40 S¥5EA
2B EIEAMAHCE = 0.52, p < 0.001), 5-FE
EAIE(r=0.41, p < 0.001), 455 J8 35 55 40 5 5 P 0]
MR BFEFMEF = 0.58, p < 0.001), 40N
it 5 T )& UPSB s/ w A AHIK (= —0.10, ns.), 9%
PRIA 5 G FAE] 2 B2 IEAHC(r = 0.56, p < 0.001),
FUFIETTS @ UPSB AR it 5 g & AN (r =
-0.47, p < 0.001),
343 RiZKIELER

AR T EE R WL S



852 i Hoo% i 5555 %
T4 EBETSHAESITHINER
i 1 2 3 4 5 6 7 8 9 10 11 12
1151
2 4R -0.09
3EHBERE 0.05 —0.29""
4.9 F FAERRE -0.10 0.64™" —0.16"
5.1~ W L 38 4 0.18 —0.00 —0.03 0.02
6. T J& ¥t UPSB 0.04 —0.06 0.05 —0.04 025"
7.400 5 1F L -0.03 0.10 0.01 0.17"  0.19" 023"
8. T B -0.01  —0.09 0.03 —0.05 028" 0.53"" 0.30""
9. HIX 0.02 0.00 0.01 0.05  0.23"" 0477 0377 0.30"
10451 5 7% Y5 [l 4z -0.17"" —0.10 0.06 —0.05 0217 0.52"" 0.34™°  0.58"" 0317
11848 -0.05 -0.05 —0.01 —-0.01 0207 0.417" 031" 022" 056" 030"
12. )& UPSB 28 &t —0.12 0.02 0.02 —0.02 -0.15" -0.72"" -0.14" -0.24"" —0.43"" -0.10 —0.47""
¥{H 1.65 2.10 2.87 133 3.63 2,66  3.60 3.48 3.36 3.13 3.20 0.23
FrifE 22 0.48 0.56 0.47 1.58  0.60 098  0.74 0.73 0.80 0.73 0.74 1.12
. N=277, ¥*¥*p <0.001, **p < 0.01, *p < 0.05,
x5 BEIWER
- R PH A o
B GUFIX ST B I ] 4 KIS | FJ® UPSB 75 &
Pl AE &
51 -0.07 -0.01 -0.28""" -0.14 -0.09
AR -0.07 -0.04 -0.06 -0.09 0.06
THERE -0.03 0.00 0.03 -0.05 0.08
ST T AR R -0.01 0.01 -0.01 -0.01 -0.04
ST AT R O R 0.13" 0.14 0.03 0.10 0.09
SRSy
&P 4 UPSB 0.36" 0.29"" 0.23""" 0.13" -0.96""
th e i
BRI 0.36™" -0.04 0.05
U MRIK 0.03 0.36"" -0.09
TR 4R 0.617"
PUFAET -0.37""
YFIEE 0.13" 0.317 0.13 0.16" 0.02
S5 IE B x B #Iih UPSB -0.20" 0.18" -0.15"" 0.18" 0.12"
R’ 0.37"" 0.31™" 0.48""" 0.39"" 0.69"

W N=277, ***p <0.001, **p < 0.01, *p < 0.05,

Hla RIS HR ., £ 5 i, SIS IEEE NE
Wlf UPSB 540 S = [ ke i 25 67 m) 1 VR (b =
—0.20, t=—3.36, p = 0.001), fAIARIRH BR, 4
GFIE HUKEARES, N@Plih UPSB X455 B 1)
R = 0.51, t = 8.16, p <0.001); 440 FIEH
K, TIRWIES UPSB X451 5 a8 i) 5 i 5 55
(b=0.22,t=3.79, p <0.001), Fitk, Hla 1553,

Hib BRI ZEHR . 22 5 B, S50 OE 5%

M 451 5 % 8 [l 4 (b = 0.36, 1= 5.60, p < 0.001), SH%
T Hlb,

Hilc WSS HR . £ 5 s, SR EHRIE
] T R J& UPSB {25 5:(h = 0.61, t = 8.44, p <
0.001), ik, Hic 5837 #5,

Hid K45 . & 6 Ui, SEiEHmsns
A (b = 0.04, 95% CI [0.02, 0.08], p = 0.004), {KiE
HAYSIS T (b = 0.10, 95% CI [0.06, 0.17], p < 0.001)



%5 M 4% TREEMSFIMCHET ML 5IHIR . BTSN A 853
*o6 ZHEERNEREEE
A5 1E
R =
AT (+18D) {434 (- 18D) P 2418
TIEAI 4R UPSB—41 52 — 45 5 BE I [l it — 0.04™ 0.10" -0.06"

FJ% UPSB (7% i

TIERI G UPSB— S RIX -8 AT —
TJ& UPSB Bt 75 &

95% CI1[0.02, 0.08]

0.06™"
95% CI [-0.10, —0.03]

95% CI [0.06, 0.17] 95% CI [-0.11, —0.03]

-0.02 —-0.04"
95% CI [—0.05, —0.00] 95% CI [—0.08, —0.01]

H: N=277, ***p <0.001, **p < 0.01, *p < 0.05, CI = confidence interval,

T BRI i UPSB 28 4538 5 400 B R [l v T~
J& UPSB gl A8 s 7= A= s . (Rt H1d 75 2132 HE .
H2a PRGEREE R . £ 5 iR, S IEETE A
Wtf UPSB 5400 Sy = 1 ke b 25 1F ) 1 VR (b =
0.18,1=2.86, p = 0.004), fai ARPRHT Bos, 40
FIEEAKFEE, TEWIG UPSB X X iy 52
MR (b =0.43, t = 8.07, p < 0.001); Y4 FIFH
AR, FI@FI 4 UPSB X404 52 il B 55
(b=0.16,¢t=2.11,p = 0.035), [HIt, H2a 55 %5,
H2b IAGEGES R . 3 5 Fim, S SA IE 1) 52
SSFAESI(b = 0.36, t = 6.46, p < 0.001), FIF T H2b,
H2c MG IREE R . £ 5 s, U485 4 7
)@ UPSB MtAsH(h = —0.37, t = —5.35, p <
0.001), I, H2c 53537
H2d IR E5 R % 6 s, SAKIE B4 S
(b = —0.02, 95% CI [-0.05, —0.00], p = 0.07),
EIEE SIS R (B = —0.06, 95% CI [-0.10, —0.03],
p < 0.001) NJE#IHA UPSB £t 40 Sy 5 40 A%
Fi6F T JB UPSB e A8 15 7 A= BT s (4 il 45 FH o Ak,
H2d 15 2] 32Kk

4 W5E 3. HidH#E

4.1 HIEWESHEARRER

9 3 RS EFEE, WEBSHMW TR
UPSB., /@, GV MIK . GBI IAHR . &
FIETMT R, Uit s i s 8, fEIER
PR Z T, AN . W TH, HEAFER
S0or ik ey T i (RAR(E B S W https:/
aspredicted.org/IW1_XG8). #fE H JZJEN, FKRATE
10 ZZ A AR S0 T — 51 TRCAAEAS . AT gl il
B TE 4 U AR 50y LA R Re % B G 280
TAEB GG B, ¥ K filid | 4 ml A iR .
R, A 110 Xt B FRFEES A KA. £
WEHT, SRR T A0l TS, BN 1S
Xy [a) 45, DA 25 i B5CHR B % o

TE HIC A& Z a1, AR TRARM AN DS

AR S N1 SN S O W ek 5 8- SN ]
A g s . IS Hag A R, IS Bh B AR B
TAEH T 4 DA S-01 TRBORAE S, H
R, 9 #i~10 i 01 T4 H 19 UPSB; 11
F~12 5 SR T B T AR SR 14 i~
15 e A0SR X B T A VR VR MR S AESTAT R,
16 8i~17 mi: AT HRIRE S H T8 UPSB, A
oL Kk 110 4y, BEkEIE 90 4y, A5k E
R H 81.8% o KM R AE(2022), AHIFFT R4NI%ESE
B 2 RULERAGREA, B2 87 A
FEATN 733 3 MR A B . Hor, B TR,
FVE L 46.9%; FI4ER 31.70 2 (SD = 5.49); AFt
i 54.8%, LG 34.4%, BFSTE & 2.3%; ST
S AL FAERR 2K 4.03 (SD = 3.93), S FAREA
Bk 46.7%; FEYJAERS 39.42 % (SD = 5.37); AF}
A 67.8%; TN 4.3%.
42 TENE

9% 3 PR . 1507 ST 2 s —
H, KL ENEELE T,
4.3 SHTRHEE

BE, AFFERA Mplus 8.0 X £ 57 A8 & 1
T e R 3, Jfi2 F SPSS 23.0 X ks b4 T
ARG T, N TR ARG, R Mplus
8.0 HHATZ R EEAR /T o AERTIA 9 iy Hh A3
RiEY, fKHE Bauer Z£(2006)/) )5, it TIESS
1E T AE BIAE A0 /08— A o 22 BF B9 A 4% 12 18 235007
{H, AR AE R 95% Cl.
4.4 WRER
441 WIFHEEZESHER

AR HF 5% R 98 UE PR IR 7 4 x4 H v 5R
UPSB. @i'FIEE . FUFE% . UMK, G5
PR IR . A0S DL A H 542 UPSB B4R 2
() P10 DX 3550 R A T ARG 56 o b PR P (BB AR A 1) 45 T3 48
B FEFEPR T (x2/df = 1.19, RMSEA = 0.03, SRMR
(MR /ANMAETE]) = 0.03/0.05, TLI = 0.97, CFI =
0.97), W AT HAbTEF A (Ay? > 350.15, Adf >



854 Lo ¥ iR %55 %
6,p<0.001), Hla WKIRZEHR . £ 8 Uin, SISIEEHAE TR
4.4.2 HirMFItSHEESTER WA UPSB 5401 S8 2 ()i g =& i ) YA S AEFH (b =

ARG IR EG T B 25 R An3. 7 s . 45
REH, TEVILG UPSB 541 B ¥(r=0.40, p<
0.001), 4P (r=0.36, p <0.001), 45T Y5 1]
MR BEFETFMEF = 0.34, p < 0.001), F4FAESN
IEMISE(r=0.35, p < 0.001)., 45 58 5 40 S % U8 [m]
S B EEMEE = 0.55, p < 0.001), 450 Sk (0]
it 5T 8 UPSB M{A8 i 52 g 3 IEAHE(r = 0.11, p <
0.01), TS GUF AR 52 0 F IEAC(r = 0.55,
p<0.001), FFEE TJE UPSB BUE &t 1 i 1
K (r=—0.48, p <0.001),

TER I MR B Z 1F, AR R T F 86
UPSB. 4B . ST MK, SRkl . o
SAETT LUK T 8 UPSB MU 741 Y 2 IR~ 4
2R IAE S . TRV UPSB. 40 Sk . 4T
PRPA . R BEIR A . SR AEST LR JE UPSB
A AEA R AR S 4300 R 0.42.0.47,0.56.,0.42
0.47 F10.91 H¥Jik 3] & 2K F-(p < 0.001), MEH
i AR ST 220 5N 60.29% . 58.81% . 63.50% .
62.89% . 61.53% . 66.69%, FEHH L iRAS BAE AP
AETE 35 AR S
4.4.3 (RIZHEOIGHER

ZE R BRI A R LR 8,

-0.33,t=-6.96, p < 0.001), fai FRFRH BR, 4
UG IE BKPARES, NI@ PG UPSB X 40l 5B 1)
TR (b = 0.67, 1 = 14.42, p < 0.001); 440 F1F
HAK-ER, FEwIA UPSB X 45 S il 5 i o
(b =0.07,1=1.02, p=0.308). A, Hla 135]5#5.

Hib ARG 25 R . 2 8 P, 40 FBGH L M52
i 451 S 25 R (142 (b = 0.33, 1= 7.64, p < 0.001), SZ4F
T Hlb,

Hic WA EEE R, £ 8 i, S IRkIE
M R R UPSB i Af (b = 0.31, t =3.72, p <
0.001), [Ft, Hlc 5583 #5,

HId KR4S . 2R 9 Wi, SEiE s s
AHEE(B = 0.01, 95% CI [-0.01, 0.02], p =0.32), {KiF
HISF R (b =0.07,95% CI[0.02, 0.11], p =0.004)
T BRI i UPSB 28 Hh 4558 5 405 5 U8 [l s T~
J& UPSB gl A8 f = A= s 2 . (R, H1d 15 23R,

H2a PRI SE R . % 8 i, ST IEETE FR
Witi UPSB 5400 S Z [l 2 1F ) i 15 E R (b =
0.24,1=4.32,p<0.001), faiBARPRONT B, 240
FIEEAKT-mE, FIREIAS UPSB X4 S X il 52
M SR (b =0.49, t=12.98, p<0.001); 440 F1EH
KR, TIRWIE UPSB X 45 S 114 52 i B 553

x7 ETESHAESITINER
LIS 1 2 3 4 5 6 7 8 9
RN
1. PG
2. g -0.10""
3. ZHERE -0.11" 027"
4. M@ UPSB 0.06 -0.03 -0.04 (0.89)
5. Ak -0.03 0.10™ 0.23™" 0.40™" (0.86)
6. 4T PRI -0.01 0.04 0.06 0.36™" 0.12" (0.85)
7. A0 U R it -0.01 0.01 0.15™" 0.34™" 0.55™" 0.05 0.94)
8. SiF I 0.10"  —0.03 0.10" 0.35"" 0.06 0.55™" 0.04 (0.85)
9. ~J& UPSB A& —0.07 0.14"" 0.177"  -0.67""  —0.08" -0.33"" 0.117" -0.48"""  (0.88)
¥ 0.53 31.70 2.51 3.62 3.54 3.63 3.53 3.56 -0.01
Rt 22 0.50 5.49 0.68 0.84 0.90 0.93 0.82 0.87 1.17
AR

1. ST AT HRA ]
2. T 5 A -0.20 (0.89)
3. GIFIEH 0.10 0.03 (0.95)

¥{E 4.15 3.48 3.31

b ifi 22 3.99 0.80 0.88

H NCEMENIZE) =733, N (MEEZ 1) = 87, **%p < 0.001, **p < 0.01, *p < 0.05, 55 H N&A8 B R



P 185 TEESUT AR BT N L 5IHIR . TS ROV LA

855

x8 ZERBESWER

- AR A 25
S B BRI AT U I 4 AR T % UPSB /s &
AR
51 -0.01 -0.01 0.06 0.17 -0.13
AR -0.02 0.00 -0.01 -0.00 0.02
THERE 0.14 -0.00 0.11 0.14 0.23
ST T AR R 0.03 0.02 -0.00 0.01 0.01
B AEE SN 0.00 0.14 0.11 0.11 0.07
A 2B
TJE¥I s UPSB 0.37"" 0.28""" 0.14™ 0.19"
AR G
BRI 0.33™ -0.27""
HUFMRIK 0.33"" -0.10°
TR 4 0317
WL -0.53""
WA
YUFIEE -0.02 0.25" -0.05 0.26"" -0.11
i IE B < T B W4 UPSB -0.33"" 0.24™ -0.16™" 0.17°""
Pseudo R’ 17.72% 9.73% 21.80% 24.20% 17.64%

W NCOMERNE) =733, N (MK JZ ) = 87, ***p < 0.001, **p < 0.01, *p < 0.05, Pseudo R*= (FLAE B A5 5 i) 7 25 —R AL B
AR BRI PR,
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Abstract

Unethical pro-supervisor behavior refers to actions that are intended to promote the effective functioning of
leaders and violate core societal values, mores, laws, or standards of proper conduct. Although subordinates’
unethical pro-supervisor behavior protects the personal interest of supervisors in the short term, it can be
detrimental to the reputation of the supervisor and the company in the long term, thus hindering the high-quality
development of the organization. Existing research has devoted considerable efforts to the antecedents of
unethical pro-supervisor behavior. However, few studies have explored the consequences of unethical
pro-supervisor behavior, which leads to an unanswered research question: will a subordinate engaging in
unethical pro-supervisor behavior persist in this behavior in the future?

This study aims to investigate supervisors’ responses to subordinates’ unethical pro-supervisor behavior
and how these responses shape subsequent unethical pro-supervisor behavior. Drawing on the “Bao” theory, we
proposed that supervisors have two paradoxical responses (gratitude-driven resource rewards versus guilt-driven
punishment) to their subordinates’ unethical pro-supervisor behavior, which depends on supervisors’ integrity.
Supervisors with high levels of integrity will respond to their subordinates who engage in unethical
pro-supervisor behavior with guilt-driven punishment (a negative “Bao”), which reduces subordinates’
subsequent unethical pro-supervisor behavior. In contrast, supervisors with low levels of integrity will respond
to their subordinates who engage in unethical pro-supervisor behavior with gratitude-driven resource rewards (a
positive “Bao”), which increases subordinates’ subsequent unethical pro-supervisor behavior.

We conducted three studies. In Study 1, we conducted a scenario-based experiment to explore initial
evidence for our hypotheses. In the scenario-based experiment, 120 pairs of subjects played the supervisor role
and employee role. The results showed that when the level of supervisors’ integrity was lower, subordinates’
unethical pro-supervisor behavior increased supervisors’ resource rewards through supervisors’ gratitude, which,
in turn, increased subordinates’ subsequent unethical pro-supervisor behavior (i.e., the positive change in UPSB).
However, when the level of supervisors’ integrity was higher, subordinates’ unethical pro-supervisor behavior
increased supervisors’ punishment through supervisors’ guilt, which, in turn, reduced subordinates’ subsequent
unethical pro-supervisor behavior. Study 1 established the internal validity of our findings. However, its external
validity is limited. Hence, we conducted a cross-sectional survey study (Study 2: four-wave data from 277
supervisor-subordinate dyads) and a diary survey study (Study 3: data from 87 supervisor-subordinate dyads
over 10 working days). Mplus 8.0 was used to analyze the data. Our hypotheses were supported again.

This research has several theoretical implications. First, we introduced the perspective of supervisor
response (i.e., supervisors’ emotional and behavioral responses) to examine the consequences of subordinates’
unethical pro-supervisor behavior, which advances the literature on unethical pro-supervisor behavior. Second,
based on Bao’s theory, we explain how supervisors paradoxically respond to subordinates’ unethical
pro-supervisor behavior. In doing so, this research contributes to the development of Chinese indigenous
management theory. Third, we identified that the moral quality of supervisors (supervisors’ integrity) plays an
important role in determining supervisors’ responses to subordinates’ unethical pro-supervisor behavior.
Keywords unethical pro-supervisor behavior, supervisor resource reward, supervisor punishment, gratitude, guilt,

supervisor integrity, Bao theory.





