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1 [a)gg

Wit 1 S B TE E N AL TP I 20 R, 4
A EXMIESWHBEA THEEEEZ M E, E&
(mindfulness)$§ 92 A AT 25 FiF A4 S5 4 044 56 O 4
— PP TINPE R 5 1 7 N5 22 (Glomb et al., 2011), /&
B C A4 IE SR S FE TAES P v i E 2R
(Good et al., 2016), (H2RZH 5 RE T IEZHA
4 PN (intrapersonal B, 147 &M [H] (interpersonal)
SR BRTHI9A A FR(Glomb et al., 2011; Montes-
Maroto et al., 2018), JCHZIESXTECME AR, X
— 7 TH] A 5k R FEAR KRR B2 b BELAS FRATTX TE A& 4%
SR UERG HIR A B FEf# (Purser & Milillo, 2015; #Pi¢
1, f5irt, 2018), FEEESTEAR EHRA APRY)
AEE I FAE(Glomb et al., 2011; Good et al., 2016),
SN T 575 SE A A IR ] T R FE R B R VR, g
IMi¥ R IE & B AP JE s s Gk #E 48, 2017, #B
WERA, firk, 2018). BR 1 BSMARIZCRSN, EETE
5 U R A RCR BB F AT TR R (Glomb - et
al., 2011), TAE5 G 5E I BUAFE N AE TS v i 24 A
#h53(Aryee & Luk, 1996), Kig TAE 5 5B FL iy
58 C & B0 51 15 T ) 49 B 3 DL S AR RRAIE 5
PRESXT TR W ZBE N T ARG R A E L (e.g.,
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1B, RGN, ZOEMEE, TR, SRR

Wang et al., 2019; Xie et al., 2018; Zhao et al., 2019;
w e, R, 2014; DALTE A, 2014; 552 4F,
2017). AT UL, ZRGEHBIHE IE TR AN [R] 403k A 15 4
AR REN BRIy EE, R, HETRZH
TE A FEAN O 1 e — A~ A8 (Glomb et al., 2011;
Good et al., 2016), JoHE TAVESUER, mifEA 5
[ B R T IE S FEAS A s b 4 H (Reb et al.,
2014).

¥, A SR SR IR U7 A7 B8 (Hobfoll,
1989), £ T M P Y 51 T IE A& Be A 5 2 1
¥ (family satisfaction) &2 5% — KH [ TA/EH A (work
engagement) ) 52 M, A0 55> P 51 A BRI 45
M (strategic emotional connecting display)f FF41E
FH KA PR TA] FCAH P 22 T 1T 1 J 3 1K (family negative
emotional expression) I TTRICR . WIRIRAF LIS TR
AN SR AT BT, i RS %
TR AR T AT AR o A B, TR AR A
F|J5 S2 ) 1% 3 v (Halbesleben et al., 2014; Hobfoll,
1989, 2011). SR HHI 4R BT IAI RS BEZ F, ARZ
5y 5% BV GEIR PR B RS, HL 3 5 AN FH BA 7 B U AR
FREEANRIXE . T A& R D X S A N ER A SRS
AR FEAS I PE ) b 3 2 0 %€ (Brown & Ryan,
2003, 2004), EREMHT B 5 TAFGEARER, IR
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P JRAE IS 220906 3 (Good et al., 2016; Shapiro
et al., 2006), [FIAF, ARYELIAIR 2242 B S (e.g.,
Haun et al., 2018; Hiilsheger et al., 2013; K%PH1EHA
4, 2019), ACHIESFEE—FRAPIRE, i
TIEASRA A, FTHE K 25 Fh N SRS R R T A
A AL o XA BT IR AR B N B AT i gl AU
(Halbesleben et al., 2014), FH L, F &R A
1) — A M (ELAY AR 95 5 (Fisher et al., 2019; Grover
et al., 2017; Kroon et al., 2015; Montani et al., 2018;
Taylor & Millear, 2016; FRHEAH 4%, 2019), 461 T
RIS 3 5 TE &S, AT AT BRI AR S
Bef B8 B, mIESREN R TEEYT,
XF N TEAR GG TN PR -4 T A I PE R 142248, 50Ky
P B3 T e A 22 IR AU 1Y 1% /& (e.g., Chen et al.,
2020; Wachs & Cordova, 2007), 237X Hiakg, 5
X5 HEST B Y SR % 6 2R (Kemper, 1984; Liu et al.,
2012)—— i BHR A5 M o X R 1 1 SRR A B
T NP B 5220, #ifEst B4 (Liu et al.,
2012; Lively & Powell, 2006), P Al LA i 3% Fic {5
0 G BE W T T, S B OB 7E 5 — R i A T
fEo BEIRPRAF IS WAR B, A3 Bt I 52 3
TERU S, A ATAS P B R AR A B0, i
& K IR A AT B Blj 1k B 98 4 E — 20 5 A8 (Hobfoll,
1989), —MCIEBL T, FCAEZRH 1) b1 T3R50 67 T 175 /%
AT R X D T AR B R B0 A Y B . D1 TR AT
RERA A7 ) IS, INMI7E S RC Y H % 22 E.
Rl DX E S B BRI A . ke, RS 5
T IR A SR | A4S SR ) B e gk — 2D 1)
550 AP ERAAENE 1 R

ﬁm@iﬁ‘
oy e
AR E T E%%ggﬁ
BT /
RTIER —Y—>| peoray \\\ [N
B THRA

K1 AR EE R

AW B DUk E 2 LUR AT .
A B 5 38 3 R 51 T I A8 0 T A 2 T R R 2
TR ETARBARRE, 8 T IESTE NPT
IR BSCHR, FFBE— 2B HESh T TAE-Z B S A
LT B, AWISEATIT T R LIRS S AR

Z A BRRE >, SR IR T B TR R 4 R W Y TR 1R
FH, I R A7 IR 45 SR W i A, AT = 17 J2R R
GEREEE IR, 5=, E I B R S E
BT E IR SR IR R AR, ABESE RN T SE AT iE oY
IR, 5 T IESM R R A S, R
kR (experience sampling methodology) ) fifi i A
to FRA TP A S B4, MM HE AR fhix
— RIS A, i PR OC R BT,
1.1 MEAMRIESEN—FMEEIE

1E & AE R — Fh EE 2 H R i A A P B R
(Fisher et al., 2019; Grover et al., 2017; Kroon et al.,
2015; Montani et al., 2018; Taylor & Millear, 2016;
FRRW] 4, 2019), JE/R T 0 TREE 19400 46 B IR
A, B R TR R g 5 E A T R
o AT LDAEGENARGR, F&EA L 5
MR . o, b BT R A AR R
SO A ¥E JH (Xanthopoulou, Bakker, Demerouti,
etal., 2007). ENTSAMARBPIMERERE . B AZ O
H FAME 5 A 5= (Barbier et al., 2013; Hobfoll et al.,
2003; Xanthopoulou, Bakker, Dollard, et al., 2007),
AT BE 8 A > A i A 1 A 4% 7T T B IR i Pl 2,
B AR B R R X = HE, IEE S AR
MES R R B, W5 2 5 AT an el {5 AT Y
R ST RIRE %2 V) i BE & (Grover et al., 2017), 24 5
AR B =5 KT B IE &, AT R T BE 5 Ak R
KA B, IR R 505 AR TR AE Y i ) sk
R F (Grover et al., 2017), HK, L5 A RTT IR
A5 AR IR A BB R . A, IE
1 Kroon 55 N(2015)% WIffide 1, 7Eixee ik 9
ARG IR Z A0, IE &SR AL T — B0 & A i 1l Ry %
P RPN IESE S T —FX Y urm e 28R
AR5 T A i 3K B B RN B TRl 5L T
REfE MBS N AR, TS 25 R W PP AG, S5 T
AT X B U (R S AR T T N AR B R 1Y)
VORI . WELRVL, EEE R — R B
ACAT LA Bl 51 T4 32 AT Y w0 i B UK, s Xt
IRBE v a] F IR AR, A R (it RN TR 2 1
1R %R (Kroon et al., 2015), TR, HIFEIRIFHISR
P T BERABLE AMTTE RN, JFA B TR B AR
Y LGN ET IR R Z R A TR IR X
SE HARBCE, T E AN, ] LA B T
T R 2L R At )] FOE R HFAE A S ) (Deci &
Ryan, 1985; Shapiro et al., 2006), X4 K Ay i it
RURNE: B S AT R s Ay, 51 AL IR
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Y9008 6 X5 T A AT AR 0 A R E bR
(Montani et al., 2018), I, 1E&TT DIfEE 5T T35
PEOE BT AT A MTTAR TR A B (DI . 75 R A
PLERIAT Ny, AT i3 3K IE 75 (Brown & Ryan,
2003; Levesque & Brown, 2007; Shapiro et al.,
2006), )&, FWIRRAHSA G E— a0 Hie
(Halbesleben et al., 2014), si# T &R EA sh &M
I 511 (Halbesleben et al., 2014), 7E 1IE & 3CHk b, 1R
225 HR R JT HAUESE T A I A A e i ] A8 4
SR, — S GE Ry AR TEIR (S 530 . A A ERIE)
IR —EBA A AR YE . K, AR PR IE
DN TARZAEG M MA R ) — D EEN R, 4
b, IESAER—F R AR GEIR, A T A
RBEUR, PR T 5 TAECAN A R B A HEH
LESHIp AT
12 MEAHRIERSERBREREE

M FE IR DR A BRI S IE B0k, AR ST AN AR
N A TE A A 1 D TR A SRR 4 SR g 7 JER K 445 54
BEFE AR X 7 ISR AR IR . B . SR
O AR IR IR, X A e ik 7 s LA T
3 N FROC R I EZIIRE(Liu et al., 2012), MAFEAN
R 22 F Ay ack A% H feft R I SR 1R N B i) ) 2
Bz — o W LR IE AR B0 T ek 38 A B
K Z A EERUHE (Glase & Einarsen, 2008; Kopelman
et al., 2006; Liu et al., 2012; Staw et al., 1994), {H &
A3 I AR T R JR R (Davila et al., 2017). 2
FAg i, AATTRESS AR Y B A B I 7 =X
(Liu et al., 2012), anfiilalsmfb B S AR ad 2
7~(Gordon, 1990; Guerrero & Andersen, 1998)., Ji H. &
ANV A B R B L R ER IR S HE (Goffman,
1959), i &= 4¢E H ¥ (Parkinson, 1997),

A, ERMIESFETUREN T35
FIE RIS AR b, PR Y 5 RS B KPR
AEE, AT E R SRS M AR E M OCE Y
(Brown & Ryan, 2003), 7£ 5ECME E Zh Y, il
ATAT DAGR A7 % 1 1 5% TE 1 A 17 JEOIR 2 PR R B B RN
eyt MAZOATER MBS e HE, s
FIG T Flan, 75 5EM—R 1T 55506 sk
AR, E AR D1 TR T Y S EOE A R e
W, MASTEIRMEIER il 2 e
J7 o Ab TR RS Y 51 TR P AR IS A PR R
PRFEE B R T, AT RE TS 40 M R B AN T AR
el 4% (Wachs & Cordova, 2007), =22, APrscte
T B R M T N R LR AZ SR A AR BB 1

T R T SRR M (N2 Bt L B A ) B L AR i 4R A
% AF(Wachs & Cordova, 2007).

FONEBEMNE, HECHBIESSESEE NS
R, IESREIRE N ARMERG . B SO Y
A B 5 fth A5 BOIR A5 (Chambers et al., 2009; Schutte
& Malouff, 2011), H FIE&H BIMAAS YR it £
YA Y 1 el ZF 4F TP (Brown & Ryan, 2003), B
REAS A B O3 T 9800 2o Y 155 S B I R J8% K 3] (Arch
& Craske, 2010; Hill & Updegraff, 2012), 344 4F
B A A I TR AS (Glomb et al., 2011; Good et
al., 2016), I, EIEARE TR T T
B B A P ) SO PR, BB R IE SE, iE
SRS AR T 2 U E B (Glomb et al., 2011;
Good et al., 2016), i, & IF &Y 5 T8 5 151
BERSy, 0T RLSE BB 0 F BT A, DL T M
FENH T E T H B 15 & (Baer, 2003; Hiilsheger
et al., 2014), WEEUE, AMATTAT LA 32 00 (455 iR
Ja—2, B HA NSRRI Y) (Good et al., 2016;
Shapiro et al., 2006) . 381 F TR, 51 TR X
FEATT A A5 07 4 B A R G 4, AR SBR AL
Ho BRUE, IR ARIRES Fu i B T T AR 1% IR S
Har B Ok, A RUE I 45 (Broderick, 2005;
Williams, 2008), /b 7 F XA HRE A4 1) 17
#r(Garland et al., 2009), AL AN, E&HEE A
PRER . AR IR B 551 AR ZS (Chambers
et al., 2009; Schutte & Malouff, 2011), i % 7] LLHS
B AR AR 56 Fn 2 90 H B 22 1 B 1 )% (Glomb et all,
2011; Good et al., 2016), MTHET: T 51 T ) fie fH %
N 2 SRR T REYE . BET, O SEUERFSY kB,
o TF A% B A A3 2 1) N 3R 58 T 2 A B A
J&(Turpyn & Chaplin, 2016).,Wachs I Cordova (2007)
.k BLIE & T R ZEZ M g, G
2N R TR . R 2 1Y (R B0 A o TS
IRl N 1 26 T RE 23 02 A A6t AT i i
PRI IR N, TR s S g B N . BRI, 1B
REAR JE AU i A 26 LM O 22 (0 A 25 15 TR

WAL, RSS2 S & A D TSR0 [ B R0
AN (Glomb et al., 2011), B A e NiEH
bl 7E O A 1) A7 B 2 S 2 R B (Morgan & Morgan,
2005), FHERRFHEEGN S IR A5 (Baer et al., 2004;
Lau et al., 2006). HIt, & IE&RAT A9 01 TR
[] X} P A 2 B ) B EL A (N2 gt . TR & Bk
Jih IR 9% 45 ) B4 17 8% S v (Wachs & Cordova, 2007)
Bilan, HA m E R R 5 T AT BB 1 5 4 H o il
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WA, HEKE PR EEr g, IR —
FIASINPEHN A0 AR XN TR RO 2R BRI 25 742,
T TG 0 1 Ak A B it 22 T8 i T 4 DA R 07 X6 o 24
P TAER h BA RS, A fiTRERS 1 F Y,
O wp Sl B B T Y [RDR, I R EC A AR AR T — A
% FI1E % 19 22 FE 21855 (Duncan et al., 2009), &A%
EZSNTIXT EnY-3: I shrs ( BUR S E § 1 RV IR P2 N
A, el N RIBRENE, AN E W
% S 4 (Beitel et al., 2005; Chen et al., 2020; Wachs
& Cordova, 2007) KM, & IE 2R B 51 T8 AT
REZe T HCAS DALl . SCHp A A U I IRk, 35 B)
JiC {5 K75 B £ B S 5 (Bishop et al., 2004), A W, /&
TEECRASYE i T 1% B e M (emotional functioning)
2 P (Chambers et al., 2009), EIF B F 6 T3 3)
FABCN IR, B 5 R A1E BB 3h s, #Eim
R4 2 5% 5 W) Rl vA 5% & (Karremans et al., 2015;
Pakenham & Samios, 2013), ik, FATHE, &IE
SRS AT DUAR AT 51 TR HIA BB 45 SR s

fBax 1. FEMENZE, B TIESS 5B T
BRAS Mg S IEAH G C R o
1.3 NMEAMIEREE REH R TER

R E R BE SR T AR R AR T SR T T
(i RS (Ford et al., 2007), %R 1Y% 8%
IRTERFER R P IR L LA 2 1V H (Hershenberg
et al., 2016), JEHZNERIRLS RS THRIE . 1%
FiEfeE . SN OEZFIYIHE(Liu et al., 2012),
A SCIN A X e SR A BT T TS 1) B Tl A

TG BRI R AT 4 T2 R & L il
T % 545 27 (Liu et al., 2012), 24 51 TR A% R ER 45
SRME I, DU T8 7 B I ISR S XS 2 i VA i 5
A EE A B 58 o G R A AR v ) ]
A T I IR 4 SR W T LUK — N N5 5 — A N
PR R R, TR XUy () 1 o 7R
(Miller, 2007), iR FBUKFEAR KRR | oo 38 Fl 4
TEX B R iy N BRERSS B S5 B2, i fi4s B
PRt S B S B INSEAE (Liu et al., 2012; Staw et al.,
1994),

AL, IR S5 RIS R 51 AR ANPRAg B
FErp Rk R AP MGG, RN B AN PR E 3, i
HA BRI 5] J1(Staw et al., 1994), GBS
A5 T 0 G A G P PE AT, 2 T T I 5 B
R, B, FERBEERZWRT, T ESRIBERAE
B, 45T SCRERUR K, RERB AR R FEOC R W NmIA,
PEA BT FIE R T . AR TAESHEEXLRM

R B, AR S B (AN 1) RS BE 25 77 HE 38
BN, X BC A AR 255 0 (Takeuchi et al., 2002;
Westman et al., 2009), FEABFFE T, 51 T.38 1 % 8%
E 235 SR % ) A R AR P 1 %, T DA™= A R 1Y)
ZESRAN o WA, 51 T 1)1 IR 45 SR s RE S L
KA 22 () BRI IR, L MR R R
i >k (Gable et al., 2004), 17 55 AT GRIERAZ 2 A 1
Sy SO

SEUEBFSE RN, XoF R ZE ] T R 45 T F ]
DUEAS B0 HLA B 3 1 06 ZR I R B S K AN B (Pietrzak
et al., 2016), Litzinger 1 Gordon (2005)t % I FHHL
AN R IR T AT Ak 38 RZEMI B OCR, JTHE T
W KL, BT ERER S TR A B TR T AR
FEEW R . ik —25, AR H, 5 T BRI
S5 SR MG AE D1 T OE & 5 IO A 362 Tl R RE 0 OC R )R
T HAER,

A% 2: FEARINJZ T, B TAE BRI S R g
B 2 B 1 B SR B A G G R

B8 3. FEMRNZE, 51 TN BRI S, e m
AT RTIESSRMEEREEM R,

TAERAGE—FP B . Tl . R S 3 1)1
BE—IN RS (Schaufeli et al., 2006), % T/ AR 44
TR A A5, AR SCIA Ry B3 T PR 17 TR & 3 s T LA 42
FHECAR AR R BP EW TAERA . WETITR, 7ERE
SR, BT R TR SRR 46 S P S B b —
Fh A HAR A BROC R B4 A (Liu et al., 2012), B
JEIR T SCHF R NBR B S, R AR i R A 38
it 5 78 (Liu et al., 2012), JUHIE 51 TR U A 1
AL 3 ok, A B TR AR R T 2 Y R R R
(Halbesleben et al., 2012), BFFE 2B, 24 5 T [+ B (H
JEoR T HEE B IR EURAZ 5, U5 Z a2 72 A A8 X
N (Song et al., 2008; Song et al., 2011), Hilk, 4
BT ARG ) B R 0 22 )RR e, Sl
22 SR e A (e A T ) 17 SRR AR B0 A5 3 e 3 . AR R
% 330N (Kanter, 1977), RS R ES TAEFEAEE B}
o B, E SR B — 40U ) SR RNAT Ry 237 A s
BN, FEWANMATE S — SR, AXETES
FRE R F W WFFEALAUE S T AR TAE R 5K 2 832 7
540035 2 1] 17%) {8 25 3R (Bakker et al., 2009; Ford et
al., 2007), HI, FCAETEZBE H T A 2 B4 R ot
AL DAY B T AR, R R B AL AT R SR R TAE
B M A o

BEAD, 1 IR 445 T s 25 1 TC A 1 AN B i 1 52
R, FTDAFEAR AR B - % fifk G >4 K P I I 74 1 7 F1
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1 1 3% (Cohen & Wills, 1985; Cutrona & Suhr,
1992), M #5 B BCAH T s b A5 UK . o] UL,
JERIBC LS SR 25T T B 70 2 1 R ME S, T R BE 40
W TR T MR TER A BR EENE
W (CEAHN %8, 2012). I, @K1 EREX 45
s T LS A8 A R0 EL BRI X 5 — R T

PRI, D% T A 1 TR 55 R e A7 By 4 T T 1 26
TR B TAERAKY ik, AU
BT SRR IBE 45 S TE B T A S A — R R B
TAEBRAM KR EES] T HAEH

BAR 4: FERNZE, 51 TR BRI, Rk 5
B ss R B TAEBR AR IEMEH LR,

B 5: FERINJZE, 51 TN BRI 25 S
AT B TIE G SHES K FETERANER,
1.4 MEENEBREAEBERERENATIR

FE IF IR IR R 1 02 S RE AN 1) 5 s R R
TR, O SRR A SR T AU T A
1 1Y & ik (Halberstadt et al., 1995), AN K, 4>
A ) %) T o5 7K T 1% G E 7 T I TR R A I 58 T A
PPN 2 TR 51 T OE & 5 15 BRI 25 SR AT Y 56 2R

P B 2 R O TR R, IXCICBR 5T
& T — AP e IR B (Halbesleben et al., 2012), A
A B T T R R IR L, T G AT AL B R A i
BREERIA T R IORAF TG, PRS2 B U
B, 03Tl S RBUTE R O A B, DA%
P51y i — A HFE (Hobfoll, 1989), N1, TZEMLIEHLT,
P TARPTBEAS PRk L4 A F O NFE Y IE &R, 1
ERBATAMRY e, DA HE— 2z 24k .
b, TE XI5 BRI &5 T s ) R SR B I 55 . IR,
WA A 70 T R A KRR, B TR B R R
oI iy ) S P N T N =5 W i N = B = 0 D N b
U5, DIBEA BB IR 5 1 SR s op

A LRI RE, ASCEE AN R
AR, RV R BE BT R IR T T B TR AR
— 3 TR IR 45 SR M — AR S5 AR G R

BAE 6: ARIA] Y FC AR SREE T IR I B TR A
TR TIESS 0 TAG B RN [ A C R, IRk
-1 TC AR 5% B TR I R ER IR I ES T 0 TIE &S5 5
TR IERIBE 45 S W 1] 1) E ) G R

BAZ T2 ART] B TC AR 52 0 T Bk TR IR 1
T T BRI 45 R s B T AE A T R A
BEXRR M AVER, RIECAE 5 B 1 IR 38 /KO
s, A RS

T3k 8 AT T 5 0 T R 1 R

7O T SRR 4 SR X D T OE & SR AR R
ETARBASCRBY AT, RIVEC A 52 BE 10 1h7 175 /8
RIRKTBEs, Z PR .
2 Jrik
21 #EERSHRE
AWFFEEAEE A T E T — KR ARTT . %
AT ERAE NI B 855 iR,
FAPREEY 55 o T8 i 2 OV 1Y B SR 5 N B
W RN, BREE B T IZEAT T AT A
RPEHIRZ, BAARE T/, HX05 K E
EAE—R) N 449 £ —2 01 T N HBCLE 2 5 1Tt
GEo Horpr, 129 44 51 T R HORCAS B B 2 n e 3 i
ST Bl S 0 1 X e 5 T R 2 I 3t 3 1Yy
PSR 2%, TRANI IR TR R H B9 FE S, IR R
UEEE RAENER Z o & )2 40T 35k 1 A0k
I W SR, ISR E R & o TEULET 245
W2, AT 129 4 5 TAIRCEIES A D5
AR, FEIPAL T B By 5O R A 1K
-, S TAHGE W K R TR AU &4, R
TE VAL I 25 v ) 2 5 3 22 U 8 ST U () 45
FYEESR o O3 AN ECAR BT — B ) 0 R o 24 IR
REEWAEH MBI, A2t A4 H IR & p 5 R
o ERPT SR Z IR, FFHE 5 mi T
126 44 00 T R HEC R BR 4R m) 45 . $6F ok, 51 TAN
BCAR Bl B S 2 22 10 A TAF H By m 4. —J5 i,
M DA 27 38 193 3k 1507% (e.g., Barnes et al., 2015;
Dimotakis et al., 2011; Ilies et al., 2017; Koopman et
al., 2016; PME 4, 2014; ABEI %5 2019), 1AK%
ke 194 H BRI R TAEH, ARG IR E
Ho —J7i, AT RUEFIE FH A Sl AE 1k i A= 28
BURE, FRATTII AR S R A 2 AR 118 b T3 B[] BB
N #4700 & (Tlies et al.,, 2017; Ilies et al., 2007;
Sonnentag & Bayer, 2005), % &2 7F B3 ) TAE TS
e U A B AR, A BE T R Al i
HASEERKF, A IFSE b 5B H SR 1) K
10 NHELER TAEH r A 195 H 5k 4 B X
P, AT MG 5 i IS T LSS B 1) s B
HRRGZH5E ., S 5 HWANEHEZRE,
U i e, ROV IFLREAT G . BRI =, 78
BATAEHRR B 9 &, B2 — G HiT
fli TAER AR LT[ 8 4 . 7R TAE H e -
8 45,30 4%, BT ANPECARHAR 2 70 i e ) — > H 5[]
e . 01T BTN A B 19 IE K P FI B 4G R
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W, PO TR ZEIPAN H B ZE R . O T IRUE D
TANECAR AL S, U A, AR 53 B ) 5 55 4 &
RPN B TAEMOFIL, e — AR TR
FERILE (4 B[R] L P R BB — IR W67 R K%
B A MBS R, ST BB SRR S 5 E M
SCE RN [\EE, ST G ECR, B AR
I Fisher A1 To (2012)EEIN, 78 & 3% L7 0] i 122
J& W — A /INBE 22 A T IR e i RIS R B S 5
Kk — YL

FEMIBRA KRB AE B E 5, SRS
114 £ 51 T R =l . H, 5 T8 H i B n g3t
1133 fy (AT BRI = 10 f3x129 A; ISR
h 87.83%), FiflEEH LRI 1107 4 AERT
B = 10x129 A [FICEN 85.81%), FLA %
H#e b3 1121 4 GEAE T BN RIE = 10x129
N R 86.90%) o FE I AN L TAEA Y, Lotk
di ol 76.30%, “F-IJAEIRRE 28.96 % (SD = 3.02),
88.60% NAA AFL & LA 221 (SD = 0.37), F
PITEAERAT I TAEF RN 6.35 4F(SD = 3.55), #Eii
LI FLEAEA T, SFI4ERR I 30.11 %/ (SD = 3.06),
71.90% ) A AR LA W24 (SD = 0.58), F
PITE YT A /B TARAERR Sy 5.84 4(SD = 3.48).
22 M=

H AW ZE B (i FH ) s e 20k AP U7, RATR
T B E PR R, DURIE T SRS R FE S8
I B 2 1B 2R 38 i 4R B8 SC IR 465 119 7 X (Brrislin,
1986).
221 RIE®R
Hiilsheger %¢ A (2014)%f Brown £ Ryan (2003)
MR IEAT THETT, i 5 AN LI &4 H A9 IE
R AEARBRFE Y, FRATIFAE R FH i 2R i
BT B IE K PP RUEE A 1(58 AR TR 3 7(5¢8
2R, 25 FWESRIRYE A RAER b 5 R
FHAL B AR S HEATIEAR, 75 61050 H an<FRAR A 1k
A, A IR IE R A T AT BI85
SRS, AT AES BT A M A R A R, IRATK
WA BGHEAT T i dt, S A S A R WS A IE
RE AEARTTE Y, IR RLE 10 KRG B HE
4 0.90,
222 RIERRBRLERRE

AR T Liu % A2012) A1 I & iy k)
i O T R A R, iz R IL 3 M, &5
R AR I A RAE K 5 LA AR AL I IR 2
PEATPEAS, 7 B350 H a0 <3 38 1 2635 1F ) 4155 28 (an

ORI SRR Z MR PR RE
M 1GERANFR) R 7582 FE) . EARVE T, %
HRTE 10 R WEEHEN 0.85,
223 BEBRESSE

AR T Kopelman 55 A (1983) = &£ 1 AY 3
A, S5 F L RIREHA RAEZ T SRR
Ab B ) SRR AZ AT REAL, 7 91 AT AN <R AR B FR 1
FRE” o PEUTRBEM 158 AR E)F 7(5¢ 2R 5D .
TEARIGE Y, % RAE 10 KOS R 0.79,
224 BEEIERAN

AR Schaufeli 2 A (2006)FT JF A& A4 17 J i
) ORI R A TAEREA . %Rt 9 AN,
Z 5EWESR AR AT S /T 0 TARIRE, 75 8
et TAES, RER AL RERE . M IE
M 1GEEARFR) R 7(5E 2R EARVIE T, %
R 9 K rEREEIE R 0.92,
225 BERELEEERIE

A4 A Halberstadt %5 A (1995) 7 I A& 1) 1w &
S I O AR ) S EE B T I IR R A . i ERA 17
LI, 7 ) R G 3R PR SR L 3 B PR T 4 TG
7 PP RBE N TONF) B 97 4 %) o FEABIF
H, ZERNEEEEY 0.87,
226 EHET=E

A RS B AA, X T4 9 PR S TR
A A [R) B4 8% F1 52 1 (Thoits, 1986; Thompson &
Cavallaro, 2007), [Hfii ] f8< M E&S SR . [A]
BF, AR SCIE & ABRICR T4 il T A4 )
P 51125 5 (Reb et al., 2014; Schuh et al., 2019), K it,
AW GETE ST 2 1 o T AR ok B3 TR BIE S T
il AR
2.3 SHHTRHEE

T A 58 B0 B AT i 1 o (R H B ik &
FARPY), TATEETHE T 0 TIES . 61 TR Bk
SEUEME | A 2R T A R A A R TR
ABIARN T 22 H o0 b, DA 8 Be A5 e JE 753l
PEATEE 25081 . FATT38 1S Mplus 8.0 # /4 (Muthén &
Muthén, 1998-2017)Xf %0 A8 T 4T T 85 )2 ) B ik
P FHr . FERE IR Z A, FRATTAN A 2 T
{14 TN A i (5% T IE ) AT T AR (A e f Ak B,
DI A A AR PN g 0 0 355 2 1) o A T £t (Hofmann
& Gavin, 1998). FRATRE™ A 1] J2 T A% F000) A% 5 (Fic
1 5% J52 S T 5 JER 3 8 ) LA B 8 i) A e (B Tk ) )k
177 Mg rp.ofbab B (Hofmann & Gavin, 1998),
BUAb, AHIFFE 56 1 1 — A5 AR R A AR — R
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R TAERA, BT R, FRATR 502
ANA TR] 23 T Y 722 S RS AR P T Y > R T A
X R BB T AR A R R R A

FEATAE Mplus 8.0 B4 fifi 125 J2 3 07 20k
Ko, EARIN T, M LA ) EE (Preacher
et al., 2011; Preacher et al., 2010), FfTXE T 1-1-1
PR AR YA A RO B I, FRATTE I SRR
& (Monte Carlo method; Preacher et al., 2010)
975 2X(20, 000 H & HiAF )R A AV FAE 95% 8
fFIX I B k. Bk —2, A TR = A
IR, AWFFORS 51 T IE & I P 2 1 e AL
BB AR N A S FER R S A 95 AR 1]
J2 THI A TC A 5% A0 T 1 TR 3R 3K I AN [R) AKX 03 T
IEA& 5 0 TN BRI 45 SR 2 1] 5C &R W52 (Bauer et
al., 2006; Preacher et al., 2007). It4h, FA1HE T 5
FERIEABLAY 72 (20, 000 52 Fh ) e A 46 9 14
ARV (Selig & Preacher, 2008), HI5 576 &
KPR T A 1 AR 2 FIOKF (RT3 1E 14>
B 22 ) B TC A 2R 2 T T I IR R IR T, B3 A% JER R
25 R AE 78 1 RN 45 R 78 B 2Z ] A v A RN S TR
TE 95%EAR X B2 f)m, FATHE TR 7
(pseudo R-square; Snijders & Bosker, 1999)% 1A
A FEA A (1) v A A% f 0 45 A e (A R 22, LA
YER SO E LA

3 44

31 #HiRtESIT

AHIFFE 155 40 RS 56 T A AR P )2 T AR A
RN 22 E S, 25 R, XA g HAA 7
AR N T Z A (LR 1), RIS AT
JE5rHT o ASTRGEAE f W IAE | A2 DL DG R 2
L3R 2 s . AEAMRPNZ M, B TIEES 61 TR Bk
LR B E EAE(r = 0.15, p < 0.001), bt TR

®1 ETENMATERSL

- AN AMERE AR T 22
“ D) B HH()
BRTIES 0.54 0.85 38.79%
7T R 2 S e 0.63 0.59 51.44%
TAC V89 50 J22 6 8 B 0.42 0.54 43.71%
B KRB B TAERA 0.41 0.86 32.31%

T MM 220 70 =AM N T 22/ (MR D7 25+ 1) 05 28)

-5 i1 5 e T P (r = 0.09, p = 0.003) BB 28 —
K ETHERAG=0.08, p=0.011)#B 5 FAL,
32 WiEtEREFHH

Y FREAR 5 BB BL SRR 2 5 i AR A A4
PG BE, 23 s U ST AT 6 1% 7 5 (Little et
al., 2013; Williams et al., 2009), H1 TR %I f g T 4F
A5 FE 17 T R A I U AR 2, AR
WF5% 3% FH RBL01 —A4) 73 5157 5 (item-to-construct-balance
approach) X X $EUIG A T4 . TAER A IS EE
AL JER R T8 I LI A3 A T 60k 3 N b . 45 SRR W,
AR Y (PR A8 ) 55 5540 2 (R 0L B R A
(x*(180) = 336.37, p < 0.001, TLI = 0.96, CFI1 = 0.97,
RMSEA = 0.03, SRMR 145 = 0.03, SRMR 141 =
0.05), T 4 FhRR QB B 481548 BI0HD il 25748 22
(W36 3). HH L, ARHBFFERERIR Y 5 A0 A8 B 2 1]
HA R X805 .
33 RigKI
331 HIEMM

ik 142 0 T IE &S D T R 45 SR i 1
FHOCHY K FR o SR (LR 4) 7 T iX—flik, RO T
TE A& 5 D0 TG IR I 45 SR W 22 [R) A I 35 19 1E 1] D6 &R
(y=0.15, SE = 0.05, p = 0.001), [Fif, % 2 A
B4 3 TR H B T TR 4 SR e 5 A8 5% v 7
FIECAREE R TR AR IEMCH R, 455
WoR, ARG R SMMAEHEEG =

R2 HWRMEFEITER

g M SD wiw  SD i 1 2 3 4 5 6
1. RTIER 5.20 0.73 0.92 0.10 0.17 0.17 0.10 -0.32"""
2. DT RIS A s 5.18 0.79 0.77 0.15™ 0.18 0.15 0.07 -0.06
3. A SR RE T 5.98 0.65 0.74 0.02 0.09" 038" -0.10  —0.33""
4. BB KR ETAERA 4.66 0.64 0.93 0.05 0.08" 0.08" 0.05  —0.34™"
5. B TS 0.76 — 0.43 — — — — -0.23"
6. FCAH SR E I 1% IR A 3.61 — 1.02 — — — _ _

E: MENZWFEA =998-1133; MAEVZHEIFEA = 114, AN R 815 R RRET 10 UGS RN — Bk R
B MMZA 7 SRR AR R R R A BRI R AR RS, TR B AR R B R B =0, &tk =1."p <0.05,

"p<0.01,""p<0.001,



206 L b 2 Eire %53 %
x3 WEIEEFHIHLER
B $ df Ay TLI CFI RMSEA SRMR +4n SRMR 4
7 FHEY 336.37 180 0.96 0.97 0.03 0.03 0.05
P T A
BT IR A& 5 51 TR BRI 45 SR i I A — AR 1285.17 187  948.80™" 0.76 0.80  0.07 0.09 0.13
e (8 % T 7 P S A TR AR A—ART 1503.10 187  1166.73™  0.71  0.76  0.08 0.10 0.10
ST
B TAE &5 5 TR R4 JEA—BT -
ﬁ%éﬁ;gg&@ﬁngﬁ?ﬁﬁﬁé.% i 2352.16 192 2015.79 0.54 0.61  0.10 0.13 0.16
KA
I A A P )2 1T 2R B A — AR 4078.60 195 3742.23"™" 0.18 030  0.13 0.18 0.22
7 p<0.001,
x4 BEERESWER
AR T IR 4 S e TCAHS 202 1 B R B TAERA
TR 9
RTIE& 0.15" 0.01 0.04
(0.05) (0.03) (0.03)
54 A R 2 SR 0.07° 0.06°
(0.03) (0.02)
IR I A
TP 0.10 -0.20 0.09
(0.18) (0.16) (0.20)
P A R 2 170 T 1 R R i -0.04
0.07)
BRX T
BUTAE R > T (85052 0 17 ke ik -0.10°
(0.04)
e 35 EUE AR UER(SE). mTEfﬁﬁTAwwﬁ¢ukLE Fic 19 0 JE 7 T 175 SRR e T R 51 TPk S iR AT T AR B Ok b

YN ] AR

0.07, SE=10.03, p = 0.016) . BofHZE —KH F TAER
A(y=0.06, SE=0.02, p=0.016)X LA EHXR,
R, R 2 A4 WwAg 3] T S0
332 MR
ik 3 $Ei, B TR BRI AE SR R A T B TE
SERMFEREEZ RN CR, 2R EMA, T
@% B RS AE LR OC R A AR REOZ 0.011,
TE 95%1) B A5 X 8] | i 370.002, 0.024]. UL, &
u3%ﬂTihoﬂﬁ ik 5 4, LT AR Rk
E e ] 2 O T Srcs LT | T N i Y (573
ANZBRIEFR . SR TN, BTG IR SE SRS 7E I
R R B P AAEHRECE 0.009, 75 95%1 & 15
X 0] |- 2 20.001, 0.019], I, fRi% 5 w527
XHFo
333 AT
5 6 $i 1 A [) P TP 52 J22 171 T 1Y% J e 35 1A
TR T IE RS B T AR B ES SR Z R e R . W
FELER IR, PO SERE 0 TS R R A X2 OC R R 3]

AR, WFTER BTSRRI S R . p < 0.05, "p < 0.01,

T W ERPETER- (@ =-0.10, SE=0.04, p = 0.018),
2 AN P (UL TED 2 JT 7 ) R sk o3 A 6 1 235 R 3
B, YO 52 B 1A 1 R 3R T8 AL TR KB (IR T
SERE 1 AbRAEZ), BT IESS 0 TR, ok

&) A W EH B IER SR (y = 0.25, ¢t = 3.70, p <
0.001). ZRT, JECH S B i1 R ik b F = 7K
6.0

R i7) QR P TR
—a— K A BCAR R B S T 7 ok
55

5.0

R T AR RS s

45t

R R TIES
A7 IR

Bk 19 R/ TIE

B2 PO AR EE T IR k0 B T IE & B
SR S AR BT ]



55 2 )

it S: B TR 80k P A R RE W S R T AR A R 207

(R TR 1 AMARiEZS), BT IR b1 TR
B RME R AFAAE R KR (y = 0.05, 1 = 0.87, p =
0.384), P, Rk 6 33 1 3CFF .
334 #HWiAT R AR

iz 7 #E— 2R, T 5 JEE 171 TH G R A 1A
5O UG SRR 4 R N A D T T 5 O A A BE kG
BEZRIXRNPAER. SREM, A TIES-
G0 T TR 45 S W — TC A1) 2 JE W 5 8 1) T 422 240 17 A
R 1 T A 2 2 170 T 17 SRR I I 0 1 W 3, [l
FERUN A 0.018 (95%E A7 X [H] 24[0.003, 0.038]), &
T A 5 7K ST 1 A ¢ B 17 T 17 8% 3% 58 I 17 0 F 1)
BN AN B3, (AR N 0.004 (95% B A5 X (8]
[-0.005, 0.014]), 7% 25 542 1o 3 19 (95% & A5 X [1]
A[-0.037,-0.0017). KM, R 7 1525088, 21l
), B 8 $Eih, WO S i g R IR Y T I
T TR 4 TR AE Y TR SRS KR BT
ERAZRIER T AAER . 4551 %Y, B TIER
— 0 T AR BRI 25 SR s e 28 — R W TAER A
Vi) 2 250 107 A AR 7K S B T AP 5% B £ T 155 R 3R 5K ) 1
DR i, TRIESLN A 0.014 (95% & 5 X 8] Ry
[0.002, 0.030]), #& fii 78 /=1 7K - 09 B Af 5% B2 1 TS
IR B DU ] 42 85 R AN (B, [R] SN N
0.003 (95% 8 15 X 7] 4 [-0.004, 0.011]), - F #E 72
YL (95% B 5 X [H] M [—0.028, —0.0017). Kk, 1
w8 WFFEAFE] T S0 Re . IR, SRR, AU
) ] R A RS TR R T v A A (I BRI 2 TR )
2.21%M 77 22, 25 AL AR i (IO 5 8 B R AR 5
TRBE ETAE®RA) 4.75% 77 2
3.3 #FESM

o B T & RS Mg | O SR B i
AR [R]— B [ B, 3RATT AT RBJC 1% 58 A HERR H:
AR R T, AR —SREN T =
MBTEM AT RRCE R R, DI — e B 22 A
RARMS R NI, w5, BN 5 1 5 ] fig
SHEIN G TR IEBKF . DFSR 45 SRR B, Bl Z e
WEESHTIESTLRENLR@Y = 0.02, SE =
0.04, p = 0.575), Ik, “ 61 T A% BRI 45 SR g — b1 T 1F
O S BE T R BRI ZE SR, D T SRRk
RIS S B TIESM KRR B E(y = 0.13, SE = 0.04,
p = 0.001); {HJE 51 T 05 & 55 Fo A 5252 Tl 2 5 1 5%
ZAMZE(y=0.01, SE=0.03, p = 0.822); A4k, “Ht
T A — T A 2 JE it 2 B — % T JER B 45 R s P A
RIGEIR R, B TIESSRMEFEREENCRA
@y =0.02, SE =0.03, p = 0.558); Bi{HF A=

JE 5 BT R A RIS R & (y = 0.11, SE =
0.04, p=0.008). Hltt, FIRGSRIE—ERLE FHERR
THEMR A R AR

Wit —20, AR & R TAER TP
FIT T RS R B TARR AR M, {HJ2 M
P FoR UL, O A B A9 Z B i S OB A TAE
WAWTTREAFTEIE [ Y CFR o X, FRATTH#EAT T 4b
FEHT . SRR, 75 BT AY 5 RE I S N I
AR RR ETAER ARG, TR
WE AT SRR A B 56 R B B TAEHRAH B35 13
Wil (y = 0.05, SE = 0.02, p = 0.029), H %R 1) i3
PR FO A 28 B8 W B S AR R B TR
Z A A9 B T (y = 0.07, SE = 0.04, p = 0.043),
4 ThHe
4.1 IRiPTTEK

ARFFFEXS T IE & SCHE A BRI Tk, 26
—, ARWFFEIRAFGEE T 50 T E 0 T 5% 2 1 28 B
A ZRR TR AR, SR T 0T IE
S ABRRCRIISE . WnHTETIR, IRADHFFESCH T IE
EHYNBRFCR, AT S AR 51 TR &%)
THBCAR F e A M TARRS A 5w, ) T IE&
MG B, ARBFEA R T2 TR R,/
i — 25 FEAS R IE & AN BRUR (Brown & Ryan,
2003; Glomb et al., 2011; Pratscher et al., 2019; 5k
w4, 2017, FBIREA, {5FF, 2018), JFHE 7 Z AT
A K IE & AR FE AR T A — 2 & S 11 B i WL A (e 2.,
i rt, FRHEW], 2019; KR 4%, 2019), HhEE
)2, BARSERT DB ST R TE 1 1B & B A 152
(Pakenham & Samios, 2013; Williams & Cano, 2014;
PRI, #7387, 2020), {H 3525 R T 5 — R~
I, AW FEAAIRIT T 8] — 40 v 1 & i A BRAk
W, BHE T LSS R EZAEN . E
b G BE U T AR SUSARIR 2, AW TR
Ji& Y Y T AN T AR RS Y AR AR S Y 5
i) (family-work process). I, AHFFT MBS A4 |
5 00 S K A T3 T BN AR GE b AR T R TR S Y
R, BTz kU, T AR5 A in i A 5T AE
WA B 22 T TR B 22 114 56 18 o WP AR
St, 515 TG =2 TR Y A2 X TR Y 4R BE 4 R
(A %5 s RS« B 0 7 ) RN AR 45 R (An T
TERA) B HA B E R (e.g., Song et al., 2008;
Song et al., 2011; /KM %%, 2012; #4522 4,
2017), AT UL, BCAE X7 22 [A] AR B8 T0 B 1 28 SR g
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SRR A TAE R R BE ST V2 A 7E o AR5 i Fr
B TIES SRR EE 5 TAES R R AR, 181
TIESAE R —Fh g RAR UE TR . A5 E NP
ZH, s TR . Mk, A SO — D
FIEES TAE-ZFERA MR, IR RRE
PRBL 5 ZE P AR - 0 TAE-REEWE 9T R0

B, ARSI T B LIRS SR ES S 2 ]
A« PRFR” o B IR B TN BRI 4 R M A 51 T IE &%
55 AR 2 B W R R A AR R B AR
A ERIBLE], AT EE— 20 W] T 51 T A an e
S ] JFL TS 100 5 S 2 RN T AR AR B o 3 — T T 4R
FMAEAR KRR BT L3 R IE & 5 TR 5 St 1 i of
o WHETHrR, JEnibloe iR 7850 % 521 & =& an ]
RAEF B N BRZCR, DT 25 P AR HT 2R R 47 A0 S e
FTAEZS R (e.g., Pakenham & Samios, 2013; Williams
& Cano, 2014). L, —3& Z [6] 552 i AL i A 1]
B, X PHAT T FRATX T IE & A BRSICR A9 42 T L
R8T R B I LR M SO, A G TR SRR AL
SRR, SE AT AR R 5T AT LA SRS E IR
TE & AR ML HI (Good et al., 2016; K& 55,
2017; FRIGERA, f5iFE, 2018). Bk, AHFFEHA A H1 5
Tehna i AN R, 20 BB T B T O A e
e 119 %2 JRAZ R T AR AR 365 1) E B AIL AR o

5=, AT TG BRI A R gt A —E
DUk . AR A IFFRUESE T 51 T BRI 25 S s vl L)
e N BRIESS | 1G5 A PR ¢ R M 4% ) 3145 (Liu et al.,
2012), {H2A KX —HEETE 61 T 5 fo i = 18] /)
FAER M ANTEWT . ft, X DL T R 4G TR X
— A AR R AN A B 3R AT 4 18 b B 3 B
T IE ey 5 e PR 235 X — [a) @, iR FEAR KR
AR R T IR AN AR W Y i PR RS S g . U
55 TR IR 245 B % 1) SCR 32 B SRR TR A SR X T
B BB BRIC R, [HA SC BSR4 A A
ARV N Jry B o ASBIF 92 38 0 25 %8 51 T IE &k 18
IR LS RS (M FRBGE e, )G T TE SR 1 TR 45
W& — N RZ M 2R, DI =F & 1 IR 45 TR ek 1 3%
EOCRM, R TR BR 7R RN 3K 1A A 26 STk o

S0, ASBI S 0 C A 2R E B T AR SR 51 L
TE 8 5 1 BRI 25 SR O 3R 2 ) AR R 4T, i
— LW T IR A R . AR R IRAE D
I T 0 AN R B IS LR, 0 TR
IR LS WS (VR B 55, SE A5 03 T ERIBE 45
WS VWA T 554k o ASHFFTE I 3 A
8 117 2 3 38 T ke 2 8 X 51 T A AR 1 52

Mo, B4 RN T 0 TS RO AU 1 A2 B
SRE T A YRR E T R IR Ty s R L TR
BIERTRMMEA . Rk, AW Z s i
HB 1R A SR BIF 5 N7 O T I 8 AR R Y LA T
[\l L (Glomb et al., 2011; Good et al., 2016; Sutcliff
et al., 2016), FEHIFE A9, SeRiAFoTmIE 1 IE&
(5 M0 A AR A N FRUR 235 2R 1 B 5 K F500 77 (Glomb
et al., 2011; Good et al., 2016), AT )2 50
JEoR T IR BOR A —E B R RR . X —Jr Y
WH 5 R KA B TIRATH N4 10 . fE6H H A
SROR M R

S, BT AN RO T BA W Ak
£ (Glomb et al., 2011; Liu et al., 2012), FKATRAT
PRS2 A B s AR 7 = 2007 A R TR
FRAI X — RIS R P A 5284k, MRS5S
BAE A SRS N MRS sk, Fminas T ASHEFE )
H 558 (Moskowitz & Young, 2006), [A]Rf, A
R O7 A By T FRATT T v o M 0T A () AT 2R
K ZR MHEWT o U X AN ] €50 48 0] 1F A& 80O 1 1%
BAER, ASOF SR S AR S A A SR A T — AT 58
B G LR T IE SN TR S R E
B
42 IEEX

ATt A EEA TR L, i, AR
RI TIE XM REHREE . SRR LT
YERA G B B2 . Rtk FRATER AL AE 5
TIPS AT DUE S 5] A E SRS, LU
FE TARFFIE S IR, JHETH R TR IEZKF
MG TR, PTG E o 1 Xl R e =
IEE ISR Aok iR m A B A IE K, 2 ) Fe A
366 FER AR &5, o805 T A1) %) 8 o s 7 3 R AR 4
Ao BB, AWEIT R IR BT TG ERIBE 45 TR %o 1)
SR EA B ENBREOR . B, A8 R TAE
Frh ST R H AR, A i BRI R,
FERBIRZ | S0 I8 K55 R BRI IR T M o
B, FEFEEERE T, BT ] DL 32 B R R R A
BRAS, ) B AR A IR A, oGRS R P PR
BR& 55—, ANF9E &k BLBC A A0 2 1 T I IR SR 1A
SN TESROR 7 A2 TR B 52 e, AN T4 T BC A Y
FEEW R TAERA o B, JATERBAMEAAER
BEATE Y, RIS H O R g R, SR
e SRR — TR BLAA X T, DA e 36 e A Y A i
AR TARIRAS . flan, ANV DR ECA 80 &7 22
FE S I Ok R B B I R, R i 1
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T 17 SR 1) 2o 36
43 RBREFRRKRE

JUE AT 98 B AT H B A BRAE TR RN S IR S
R A — LR R . 55—, ABFRAEIR AR A
PR R, BT — AR 2 E] T TE Y
P EBERIALG], HIF A LR Gk e Py 25 )
n, ASHEGEAE R RE DL TG BRI 25 SR ms S5 LB 4 SR
] 1 56 ZRINF, 3R T B3 iR 60 7 B 43 S s 2>
95T OB 22 A R R, T O A AT ) SREE T
BEEMSE KRB R TAERA . FFine, AR
T A S o 0 P A T R B ) PR UROIR S . A, R
AT T2 3 76 AR 1 WF 5% v mT L DN A 0F 5% A
Z I BV AERL], X AETE KA L b el 3RATTR AR
HZ SR MER, T IESH T B EE A TR

B, BRI SCHR RS T 0 T BRI A R
W A% 36 1 B T I 0] A 5 2 JB% A2 R T AR IR AR 1
ER, AR I E A h A HLEIA SR A AE . 9 an,
AR T By 5 T R B0 60 [V B | A 2T
G4 B T NBR 22 B AT Al AT RE A RE IE & an )
75 A R E B AR (Glomb et al., 2011), [AR, 5% T 4%
JRRIBE 245 T gk 2 TN o I IR B AR, PR A OC T EL M Bk
N T B AR AR AT Bl i — 2R . S TR
AR T 53 T IE AR LS B, A RS TT LA
GG R, A MRS SR L T S e E AN
[Fi] S8 4 5 e P AR ) S BE Bl A T

5 =, I R U T S RE T SRR A —
FRGEWR IR, AT 5 T AR IE SR IR 25
W 22 TR (R 3 A o RS A TC AR 1 — R AR PR R R
A5 T LA B R AT B AR 4] B I 8 0 RO R 2
BEEIES, MR IE S A R R PR T — 2835
i, BRI, AR T A SR EM T E N EE,
] B RE M 1E SRR 19 & 4% (Sutcliffe et al., 2016).
filan, 451 T TAE R ) 57 RE S B, fbAT74E T
A v BT TRT I 14 %% Y5 8 T R 5% 1) 1 A8 7E SR EE S0
TR I R, DL T B 3 BT LA 0 R 4
S KA (U0 R BE SCHE RS AT 5R), 1T Rl 23 5% ) IF
BIRCR . L, A SCEBCR R BEIE T DLk — 2%
S H T H B R Y AR R BT IE A R SR 4 O
AT

S04, MW EERE, AR BRI
B AIAETE o 2 T AAE— @ R L Ad4R AR i 22 )
(R shAS Ak, A RO S BhIRATTHEA T IR R 06 R A 4
& (Moskowitz & Young, 2006). [m]f}, A5 E 5
ENGE ST R TR EDTVE 2 EPVAIOE < €/ Biibui

I AT E— R T HERR T B SRR RETE .
fHE, FRATIIIRTCE 28 1 ] 1 PR R oG FR 2 5840
MITESE o SeRiPFoess i, MARRHE SRS 515
AT AR B R (e.g., de Jonge et al., 2001; Li
et al., 2014), [AIMf, FFEXUTy [H] A1 I 18 7 =X
i ISR 8 A2 i 7 At [RI R B AT By AR Y A
(e.g., Sanz-Vergel et al., 2012; Wright et al., 1998;
Yoo et al., 2014), Xfit, FATHBCRARMEFT AT LIAE
ANTa) T0] g 0 WA A O A i, B SR S 1
BB R — DR R AR, TSRS A
BRI R HEIE o Bl an, PO RS AR SZ
VFosib— 2 m 0 TR IE &Ko JUHE ST B
SEATWIEFEOCUE T IR AYRTI, FA T8 AR5 n]
L FE 5375 1 o2 B TR 2R B H e B DR 38 0 T AR
BRI ROCR, LU R RS B2 RO R M, tAh,
ABFSE C 2838 i 22 b 75 2R ) O3 TR AE h
Sz SE R H IR, (2 FRAT S AR AT LLR
P hinA 28 iy 4 ) Bk S BRI A5 3 S pg b 7 P o

S, WP SIS E M Z B E W RR ., A
WA R K A T b B A — KRl R AT, X TRAT
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The effects of employee mindfulness on spouse family satisfaction and work engagement

NI Dan, LIU Chenlin, ZHENG Xiaoming

(School of Economics and Management, Tsinghua University, Beijing 100084, China)

Abstract

Based on conservation of resources (COR) theory, this paper examines how and when employee

mindfulness influences spouse family satisfaction and work engagement. It proposes that employee mindfulness

as an important resource is positively related to spouse family satisfaction and work engagement by strategic

emotional connecting display. Meanwhile, COR theory suggests that threats to resources would urge individuals

to protect rather than consume the remaining resources. Thus, this study considers spouse family negative

emotional expression as a moderator in the relationship between employee mindfulness and employee strategic

emotional connecting display.

We collected data from front-line employees in a commercial bank in Northern China and their spouses by
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experience sampling methodology. At Time 1 (one week before the start of the daily surveys), we invited 129
front-line employees to offer demographic information. We also asked their spouses to provide demographic
information and rate the variable at the between-person level (i.e., family negative emotional expression).
During 10 workdays, we invited participants to rate the variables at the within-person level. At 9 a.m., spouses
received a link to assess their work engagement. At 8:30 p.m., employees and their spouses received a link
respectively. Employees rated their mindfulness and strategic emotional connecting display, and spouses were
asked to rate their family satisfaction. The final valid sample consisted of 114 employees and 114 their spouses.
Mplus 8.0 and the bootstrap technique were used to test our hypotheses.

As hypothesized, our study found that employee mindfulness was positively and significantly related to
employee strategic emotional connecting display. Employee strategic emotional connecting display was
positively and significantly associated with spouse family satisfaction and work engagement in the next morning.
Additionally, employee strategic emotional connecting display mediated the effects of employee mindfulness on
spouse family satisfaction and spouse work engagement in the next morning. Moreover, spouse family negative
emotional expression moderated the positive relationship between employee mindfulness and employee strategic
emotional connecting display. That is, when spouse family negative emotional expression was higher rather than
lower, the positive relationship between employee mindfulness and employee strategic emotional connecting
display was weakened. The moderated mediation model was also supported such that the indirect effects of
employee mindfulness on spouse outcomes (i.e., family satisfaction and work engagement in the next morning)
via employee strategic emotional connecting display were weakened when spouse family negative emotional
expression was higher rather than lower.

This study contributes to the mindfulness literature in multiple ways. First, our study enriches the
interpersonal effects of mindfulness literature and advances research on the work-family interface by linking
employee mindfulness to spouse work and family outcomes. Second, this study opens the “black box” between
employee mindfulness and spouse outcomes by exploring the mediating mechanism of strategic emotional
connecting display. This study also extends the antecedent of strategic emotional connecting display and
enriches the nomological network of this construct. Third, this study explores the moderating role of spouse
family negative emotional expression, which responds to the call of the previous studies and enhances our
understanding of the boundary conditions of the effects of employee mindfulness. Finally, by adopting
experience sampling methodology, this study can obtain a large number of ecological data sets to capture the
dynamic nature of relationships in the model. In addition to the theoretical contributions, this study also provides
useful guidance for management practice.

Key words mindfulness, strategic emotional connecting display, family satisfaction, work engagement, family
negative emotional expression





