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Job Insecurity on Turnover Intention:Regulatory Role of Coping Strategies

YANG Ke*
(School of Management , Zhejiang University , Hangzhou 310012 )

Abstract; In order to comprehend the content and the structure of Chinese employees’ job insecurity and the coping strategy ,and the conse-
quences of their impact on the turnover intention, related literatures are reviewed. 158 employees in different kinds of companies from 2 cities
in major are surveyed. The statistical analysis is done with fiducially test, validity test,description statistic , correlation analysis and multivari-
ate enter regression. The study has reached the following conclusions: 1) The job insecurity of Chinese employees contains insecurity of job
loss, insecurity of individual development, insecurity of excessive competition , insecurity of interpersonal relationship. 2 ) Coping strategy for
job insecurity contains avoidance resignation , positive thinking, direct action, help — seeking. 3) Perceived job insecurity has significant posi-

tive correlation with turnover intention, coping strategy has significant negative correlation with turnover intention. 4) Between job insecurity
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and turnover intention, coping strategy has moderating effect.
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