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{E o B RS I SR
WA Ak

(VU R 28 R TR A B B, AR 611130)

H E e R(calling)EF Ay — AR B EM, EFRTHERRAEE R 2% E, %P PRISMA #oE#%
W AR R ARAR, REE NIME e B Y rm R Al Uk, ST SR T A AR o4, B4 RIE e R
ARG AT EFEY: RLECHEERES, REFEERIARRLIRE Zh, REAFREHE—FIKE
1o BB MR, RIERT S| B R; SRS B A £ 5, RT3 AR B R R, My A A B B AAR A 2 A
BER B R, Stk A T A, MES ABEA

XKiEiIE R, R, PR, PRISMA ¥ 9

SES  B849: C93

1 3

i i B (calling)EIE T — PSS UM B, ik
T A B 8 AT A AT DR RN A T R
B AHVCIE Y T AE 13 72 (Luther, 1883). 7EHA/PREE
o, A EOE— NS A, 7E 2007 AEE LT
i A B A SEVE AT 58 A WIS 2E, Bl AT A
B E AL A R IEAT R R T, X T A
Je e i A O B2 A DG A3 SR A T R
WFE R (Duffy & Dik, 2013), 2 B0 B 2R F
FAE R R A Al A — A R A AR
AR, T — P DU RS B3RS E AR
JECH S 1) 1 5 ORI — AR E AR TR 40, X
7 OB DAt Sk 5 1] 0 (B O8N AR AE A 20 S A A I 2 S ELUK T B e, B
1) 3 %23k ¥5 (Dik & Duffy, 2009), VK307 80 & i eI 47462 5. Duffy B Dik £ IEA T
RAEAATN b, B 55 N ST & AEASIEHTSAT"S 5013 4y pippy b s, 2% A2 T 2016

il

?%E%E@EH%E@%(Domene, 2012; Kaminsky &
Behrend, 2015), fEA—Fl EMAOFKRSZ, iy
JERE A% 1 1= A A 1 L ok A 3 R =2 4 SRR (Hirschi
& Herrmann, 2013), fEdEANMAR TAEFIA: 16 2
(Duffy & Sedlacek, 2010; Lee et al., 2020), [A]HT,
i i B 2 3 i A AT 2H 2R A K B (Cardador et al.,
2011), Bt EEESis(Rawat & Nadavulakere,
2015) M & ALV RAT R (Xie et al., 2017),

o Ay B T A7 B IS TR S5 B T R,
N HME B I IR R A BT RGEMEREL . AT
M, FFR T ARV I MR T 10, Fildn,
Duffy F1 Dik (2013)h & it 52 [ 45 A (2016)34 4 fifi
A ST AT T BB B g . (AR IR, A

1E R i SRR S v SR R AR I, AT 22 3 A BT BT L, T A% SCAE W R A ey A
AT TIRAM S, &8 H X 2V Ak &k R SRS B R 2019 4E(2016~2019 4E3C
HAEBWAERCERGE 5%, 2019), ffakiees k0 H S 43.33%). HK, BRE ST 25, M
KSR AN AT T 2 A8 B PR BE 938 1 BE 71 (Duffy & i i SRR B S IR T SR R, 36 S 2R S ik 1
Blustein, 2005; Praskova et al., 2014)F/1 [ 5 Bl g MEARAS B AT, S AR G 11 2 91 A
€ HERALAE B (Douglass & Duffy, 2015), #Emiik AT R G AR A AT, A SC K 2 R 2y JRk
RE A7 SR A4 B2 M 3808 73X — ) e 1] > A7 IR
ABVF eJE, WHENAAAEZS: . Duffy fl Dik

ks A 2020-07-15

o g g R ARl %5 2530 H (JBK2102030) 37 4% ST A B MR iU BE (career maturity) . T
WAEIEH: X%, B-mail: lqing@smail.swufe.edu.cn FEr= H | 458 7 (domain satisfaction) Fll 52 7 B4 &5

1647



1648 DI = N S

%29 %

75 B AT RS0, $ H RO A i S IE 5 10 2R £
(9 K 8 D ), AN BIESY . BRIE R R RN
REZ A5 o S I A N 3 A LAl i SRR A M
AN i, SR Tl i o LS AR R T AR S
PLRAT R IE A o 5 2Z A0, ASCH R IR
PRISMA (preferred reporting items for systematic
reviews and meta-analyses)H BHEFE A SCHAG R I
2, MKyGE IR (Identification) . i (Screening) |
4 K (Eligibility) F14: B (Included) 5 4 B X [ 4 41
i i JRRAR OC SCHR AT R R AL, SRR
VOSviewer FA4XF £ B8 11 57 Fi -5 {8 i [ W R0
ARG 8 SCSCHRIEAT S AT AE, BRAS P45
SR, RAR 2 00 P o B LA, i i Rt i S
SN R A R = A i R R AT A AT R 4, OF
TESLIERE b 52 BAR BT S R

AHFFCHE R ] PRISMA H BT (14 SCHik A
J5 ik, i R G B A M i SIS Y A OGS
R, 32 BRI A B R RO, R X S5 I K
A5 AL IR ARAS . BRI AR 5 AR T LA K
HRAp e R 5 7 45 =R, i — B TR A A fl
A AE AT R AT 2 AR X — FAA R L, LI
AR AT S K SR Ty R E 7R

2 XHKRSMIE

A ARAIE SCHR 1 3 R 1Y) 2R G Pk AN SCRR R B 1
M, RYE S SCERHEFE 1Y PRISMA  HY B
(Mobher et al., 2010)XF SCHR#EA 7K 28 5 T 1k .

2.1 i25F(Identification)

SCHR A R AN R T b e S, & R[] v L R
2005 4E 3| 2019 4F[R] A SCE, FEHL 2005 4 A Al
AE B J5U K 7E T Hall #11 Chandler (2005)857 1 55—
A DA A 8% R % 00 0 A5 R ——— Iy o oy i SR AR
B, AR R R WA T EATM L, s
RS T HS RN ZH . PR EE
FET R EF . J7 7 EE A o SCRRR T
B, Deffiaqre, “BEr. “HM RS8R
i), AR BB 4 . OB sl B T R
WK R EEILT Web of Science. ProQuest
EBSCO/host, V)*calling” A Zinl . 7 B0 19 /2
SR T VTG Il JBEL A 5 0 5 M g 0 B R A
WITISCHk, [, 4% Gardner %5 (2011)7E N5
Bk AW, FH T 2 WO SR LR SCAR X B
/D[R] 47 £ (peer review process) I H. & U 2,

AR D IR S SRR 200 T v, LU ER,
A, SCSCRAS R 8 K e A rh SCHE S REaE g 3
F 5| (CSSCI)FH b A AZ .0 A 1) 42 5 1400 35 22 A
BRI b0 SCER, IR R R SCHER IR rh 3 S
SV SO SCHERR o 1T DL b 3% SO
K2 A2 5, XK R, Web of
Science = ELEF X 3 AR B (UK R 1L ALHE AR
MR EE SRR 5 8), ProQuest FZLEN
XERTAT BRG] SR AR S A &,
EBSCO FZ AT XHril, MZE e oC i E, g
1 45 K % (initial search) 3t 3R 18 9 3¢ SC#k & 11
13034 /5 (Web of Science 511 6451 i ; EBSCO/host
A1 2037 f&; ProQuest 53T 4546 ), T 3CSCHkE
7116522 B GNP &3] 8119 55, 4431 2188 44
FHraTt 6215 B

2.2 T#i%(Screening)

BEXT 25 K F A SOk, S R v SR
I B FL B SCRik . SRk L EBSCO/host RAnifE,
HIBE ProQuest A1 Web of Science HfY 8 &2 SCik &
T+ 1036 jW, FAGSCCERG T 11998 s [FIAT,
Hh SR DA R R B, 0B 2 v OB
TS R T T B P b ) B SOk T 2724
T, T SCCHE T 13798 J .

2.3  H¥&(Eligibility)

AT PR B LB i SR A A 0 10 B2 R A
2R P SOk, SIBRAEYE . R 4t
2xif | BB L BGE AR ST TR PN A H e S SR,
A9 95 5 S0 SCHR A T 11892 A% A ST SC ik & 3
13779 5%, FIATESCCHR AT 106 s AR SCSCHER A
it 1955,

2.4 {RE(Included)

Bel 152 4 SR, S B 5 0l i BGOSR,
RISk AT 3 R SCOCER AT 2 B, R
BESCCHRA T 103 58 AT SCCHERG T 17 o AL
LB SR A i B BB A Al ke A4 5 M 8 SR X — (7] A
JETF AT, A ORIERESE 0] 85 25— Bk, 7
120 e SCHER N BR 63 i 55 18l A B 3R TS 56 1
SCHR, BeAARAFA RO AT 57 f6 o Hohhosese
WA 8 B, WICCHRE T 49 /. FIRSUIA S
AR WE 1 s,

3 XERATHLLST A
K 55 08 i B FBCR ARG 57 9303
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kG A VOSviewer #E47 AT HLIL AT, B IRAG T
AZE R, 5 B R bs 25401 (18] 2) i BE AR I
(7 3),

bR 2 LI T & e, of i R R i 8 R A OGS
AR SCEIR) 4k B R4 4 L. B —
WET 9 AN&KH, HiefliaqEr ki,
FEREOR SRR, R A G R A 5k B R KA
KB — R TAESROM T A i 75 i 4%

S HE O i B S 7 ARG AR R
TSR ZUR O AR v 2 5 M0 B 5 AR 254
KRR, HoARHEET 9 MEH, XX
B A H T AR R, BR TR
SOV ER IR 996 T A 5 MR A PO R 7 A
KA RAL, B T A FREE AR A Y5 L
RS RE ML/, = HHES T 54
AH, TR T A B AR N A R A T

Web of Science: 64515

EBSCO/Host: 2037; ProQuest: 454655;

CNKI: 8119; 43 2188%5; J1/7: 621555

Pl N
(Identiﬁiition) _‘ FECRI 13034ﬁ| |EP)‘C£§@+: 16522%‘
< SHIBRAHE PR 2 1] 2 S SOk
) He3C: 1036455 H3C: 272485
s : _
(Screening) 4{ SRR - 11998%| | FICRIA 13798%|
PIRAHESR GRS ,
BEIC: 1189245 3. 137798
o ,—‘ .
(Eligibility) PSORIA: 1065 RIS 195
& B2 SO,
YIRS
B TR 55 R i i
BURTCRKIISCHR,
eI SR I 9N
73]
(Included) —l FEORIA: 495 HScEIAy: 8
K1 RS R
T Wi HI 2019 4E 12 H 31 H
life miganing
life satigfaction ot saifaction
adult career cagpmitment
presgnce mE‘ing
emplayability
self afficacy
present study ‘
w C‘Wl’ :-‘_?;' indigelual
DI.IE(UITIE“PECEEUDTI S . ‘{"_.‘/‘ ; -
partigipant = segse rEaNpanen job perfarmance
¢ -;:g-a““;::&q; — rwork&nga‘gér;ent
(ﬂfEEfSi{GfﬂEUDI’I
study engagement
K2 prsslE
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T4 7 26 5 HRAD AP e 157 A S A ) 3
WAHESE . fwen— MRS T 3 AN&H, HE
B R AL, <L 5 TAES 500 th LB
HERESR BE T, AU S E B O B AR ES |
S0l AP S RS A OC R AR R, i
XIARZERLIE rh 4 ASTFLH A DG BER] 2% F 20 A7 F i 3
Pit%, ARG SR A = AR Ul B
SR Ok AR LY £ RS E

[, x4 BRI 2E AT 20 B, A R B E
878 TZ sl AT H 5 B2, B3 B A (0 3 4
ORI O, — BT a0 H e 2, FH4R
T A AS R B R, 325 B T B TR A
PPl LA B, i i Jdik — 2% H B BEARR, il
RO WARCRAS 4% H 0 BEAH X 3 B AR, Fonfiiay
JEAE S HEEMCR BRI FE T o 8 A% O o

4 ENRR
A7 i SRS W 2SR 14 PR Y B A D

Iy fd iy A (a calling model of career success;
Hall & Chandler, 2005)F1 T /E i fiy &4 Y (work as
a calling model; Duffy et al., 2018), W A i iy
BEABIRLER e, (A BRR A5 5 A0 A R 19 R B g AN
2 T+ A R B Y Bk 0 2 (Hall & Chandler,
2005). [FIE, AR AR A A Sy, S B fof i)k
RE 1% R A M7 R BUML B9 Bk 7= S (Duffy et al.,
2018), HIHE K P AP LIS ALY, ol iy SR e R 1T
X153 A B B B RE T ATHRAL 2 X = A
A5 EE AU (0] 435 SCER AT AL 43 A 48 R b i AR 4
MEHE—3, BARINE, R HZURE )
b AR A SO S RO B RS A A H

Xof N7 AR A RO B [ FRACRE I 32 R RE )
S 50 L BE 5 BB I AR DG Y 2% H X0 A5 B g
TARGTRHC. T AW EE R A S o
577 L AH G 1Y 2% B X R E BROE 7 i . R, AR
i L3R PR U A O o B BIS AR, 255
R AT A2 5, AT DR i R i 4R Rl 43 =
AL BOOIRSARES . B R 577 DL R
WO+ 5 5 fE
41 BRlLEERE

e iy B RE A A A R AU A RO B 50K
o BRI S, SETAMBERTE AL A, w1l ai Y
ASRIEA S B bR, 0T TT R Sk AR
B, B HAUE Dy —Fh TE DL S O H AR
(Fitzsimons & Shah, 2008), M4} A & 1) T 18
1 7 FE (Dufty, Bott, et al., 2012; Hagmaier & Abele,
2012; Xie et al., 2017), fEX—idfEd, AT H
‘fi(organizational instrumentality)XTJ' F=X e R
PR A SRR W 51 g, 4 TE O 2N TR
(organizational identification) F1 [ % &5 HY fii 7]
(Cardador et al., 2011; Vianello et al., 2019), Itt4h,
T NAESIHLAL AR, o o g S R RE A8 3115
R AR O B IR o AN =R B A 1.0 3
ToR: BB, REMAE, WEXEFREUT
AN S 45 B (IR S (Deci & Ryan, 2000)., 523 ffi iy
SR ASATE TAE s R B 5K, A B T
SEfRIR(Conway et al., 2015)F03 & 76 T AE i f
AN 2 B (Berg et al., 2010), I, 51%A 5
PO AR AT i R 0 SR AH L, o o i B A A A 2 1
I HH UK (Kim et al., 2018; &X/Nz, F#,
2016) . Bk 7345 (Dufty, Dik, & Steger, 2011; Duffy
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et al., 2018; Gazica & Spector, 2015; %, Ji7K,
2018; 3555, BEEAT, 2015; Sawhney et al., 2019)
1 B8 BU 7] (Presbitero & Teng-Calleja, 2019), #x
J&, ven o i IR 4 A A BB T 5 I BRI B B (Xe
etal., 2016), Jf3&F SRFHITMIFSZ, i
ARAG AL I 7 (Lee, 2016)
42 HAWFHESRE

fii Ay R RE A 1 BB T IO H BB S Rk
55—, B A WL IS R g Ty, AT LARS i
Bl e 5k [ FALRE B (Duffy, Allan, & Dik, 2011;
Douglass & Duffy, 2015), & nJ LI F-EL 45 ABRM
% (net-working) . H I B 7= (self-profiling) F TAEH
R (work exploration) %I\l g J] (Dumulescu et al.,
2015), =, (R AT 2 5
H AR BEE i F2(Duffy et al., 2015; Hall & Chandler,
2005), BT 4% B2k & J& (proactive professional
development, PPD), AT #5 B b T4 45 538 Wi 119
HOIAH(Lysova et al., 2018)F1R H 7 b B (5
WA, 2017), B HR IR E 9T Rl e
(MEE %, 2017)M13Z 2 B8 1 (Lysova et al., 2018;
Praskova et al., 2015a), % =, {#i /g it ik 4
IRTEHOY & Rt B p L B S SR e AR A H
S By H FR(Hall & Chandler, 2005), M3
AMETEROL K St F iy B RRAT LS A TR RAT
R, DI, 2018), MEAN, ffiAIERAE g — b
>] 2 % (Domene, 2012), Ti24 > £ 1647 B T2 i
WOl A 3R R (MRS K 4§, 2016), R E REHE
XA A R 18 A% R Rk AR R R e (R K
4E 2016; Dobrow & Tosti-Kharas, 2012; Domene,
2012; Kaminsky & Behrend, 2015), #J5, mffify
REAMRIE 2 B F 3R TH A CRIRE T, ABHRR
M, 25805 EgCOmE S E R 2,
3 3 AN DB 8 R 2 2] — S A X — 1 P R AR A5 T 1Y
i fig(Lee, 2016),
43 RlEdES5>H

it i O RO o 72 5 77 L S i AOR A
6 AT, Hi—, Al E L (altruism) FlEAE 2
shl & & nY LRV ERAE (Duffy, Foley, et al., 2012;
Zhang et al., 2015), 145 fi fiv 2 A4 00 i 7] F
GBI, MR F AT N GRER 5,
2018)FIZH LI RAT J(Xie et al., 2017), 55, fiff
i BE A S A SR A — B A AAFTE RS SR 2 1,
X Pl s M RS T B A P 28 A T

P (Chongruksa et al., 2015), $2TF H X F B ok
W E W5 & ME O (Douglass & Duffy, 2015),
0010 A R TE ) WML 5w 8 O TR B AT
(Duffy & Sedlacek, 2007) A1 5% B 3= M BV A% 2
(Chen etal., 2018), 5% =, i {lir/E MY MATE BEE
N 2 A5 (1 B 25 5 (Guo et al., 2014; Hall &
Chandler, 2005), flufil2x% A W0 5=52 TAE, M
HETAEPRADSEEN TAES SN TAERA
(Hirschi, 2012; Gazica & Spector, 2015; Xie et al.,
2016; BVLHE 4%, 2018). 550U, FIFIZHZVTHAE,
o ol R A A R % S IR B A, #E i 4R
HOMWTAESM@ Nz, L#, 2016), 5B, ff
i JBE 4 TS AR B R b R A fE AR R
(Dobrow & Heller, 2014; Domene, 2012; Kaminsky &
Behrend, 2015), Al fi 1 4 5w A Hl ™ H S 82
(Domene, 2012; Kaminsky & Behrend, 2015), Jf{¢
il R I B B SR AT S (M A, 2016),
[ g Xof 20l $5 A B3 T AT AN (RS R 45,
2016). BN, A AN AR 2 XA P AR
PR B, I BE 5 R A AP0 S Y B
Ho AAE H SR A Ay 2R 2% O FFE 2 — (Coulson
etal., 2012), H4G f# My /Ek 194 A BE A% B 31 H A7
TE) N AE B L (Duffy, Manuel, et al., 2011; Duffy
etal., 2016; Duffy et al., 2017), M ifij#e & A4 15
%5 2 FF (Allan et al., 2015; Duffy et al., 2017;
Praskova et al., 2015b; 5KHMW %, 2013), [AIHF, ff
i SR R A8 38 1o A ATE A b i RAEIR S R
Xof LA I Tl B 7 AR BRGE TR (Alllan et al., 2015),
FATHAE ok =Fp S A AR Al T — Al i
RS BOR SSIENF T B SRR, Al 4 R .

5 BRERE

51 WERMEMBUHBRIM, XIERT) SR
BUAT o8 i ST 5 DR AT 2 T8 i TR R AT B £
FH, 008 AR H VTR BT A R, i A Al i
JEIBAE B4 BT8O0 AT A T o e VR R B A o
Jon 4 TFUAREUE B4 A B, 76 T 485 7S JHG B TR A0 A R
PR TEIRA o R, ARR A S8 AT 6 53 7 il i J2%
WA < BIWG ", e, BT R H e
(feedback intervention theory, FIT; Kluger & Denisi,
1996), mRLGI AR5 A KK REK (feedback
self-efficacy), R“— b1 B A9 XF F B 15 M5
21 i BRI ] 3 Y fiE /17 (Linderbaum & Levy, 2010,
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Bk SR
SRR

M
HEUAR
HIURIE

F R

Bk &
TAEWRE

OV (273 -9; 3

RSt
Bl R
THERA
THSBS
RIGT
P REZE
AAEBX
AR
LWL
B 412
HIBUARATY

B sESHEN
Bk ES

RS
AR AE ST
BOlP &R RE S

HOlk B BRI
BOlb R A R
BOlk B3R B s ek

Pl 4l i S i 28R S 50 ) 4 5 A Y

p. 1378), KM A (A im0y £ IEON o TR B B,
1 ol A AR AT  R  F IR AL BRI, ]
SR B A EOLAT R, B T RE A X
BSOS G B AR RE, SR IBCA R0 Tk R fifk R[] f8
TR T TAERB ., 2z, Ay A R A
G 5 A AR, AT RE &= R i, H
B AT BEFE T, FEF AL S AR B8 (Lent
etal.,, 2003), &/ SRS B I H 3R
RERRAN = A, HE 3RS S 0 TR R A T
VEBEA o SRTI, 24 v fii o B AR B A A0 S 15 1 3R
SURE BRI, TCIAE X 10 A5 5 Xt S A5 i 13 o % Tl
i I 2R B 24T B K 4 /N M S T B s
(OF =SSNSO b WA D O R E X U DO NE B e et
G MR v R O (e 2 o Wl I - B = o S e

S R OGFR, I AR AT A R 1 A R
TAYES S, Hik, fliay Ry ae A4 sk B
B H bR AR ZUA SIAL, R AT A 8UE R TR
LB bR BT BRI HIE (conservation of
resource theory, COR; Hobfoll, 1989), 7E{& iz
TR AR, MMELTRBANH A,
AT TC ¥k ARAR B IR AIVIE SR S, X AT RE S B
N BAR AN ETC RSB, AT AR B AT Y A3
BEMS 5L, 274 B imn . i
A, A IR Y B R % 5 4R TSR T AR 1ok
W IR 25 v F e R R o AR, A BEIRAR A
IS RE, RS TR SRR —EN
(Hobfoll, 1989), miffi i@ MAKR I TR A S
FECFR AR, ZEEN] & AR E>, A
] HETE & TAE-Z 2 w1 2€ (work-family conflict), X
— WA RE S I TAEALO 3R T, 4
R HIEEZH M TGRS, HIk, REFR
MR AR R M BRI T G0, 4T RS T
SRR TR 09 AR T A 30 SR 45 AR RVE R, AR
TRUHS it o {8l SR TR E LR
52 HEGBRIXLER, RITEXKILERAE
i B B 5 VR T V8 Oy SOk e, BT
FEALUESR PR AR, BEk, i
F N, M EGRIE TR, RiIET Lar e
= AR TE(Weiss et al., 2003), MEZF] L7515
B, BRI A R AT LLIA B A AR
{9 H f) (Ponton et al., 2014), X1, H [E &4
F BRI ML 5 R7, W ETZAEEB R
. AETFHE, NBEL—FARIMES IS5
A A N TE R B JC oA i Oy AR TG . TR IR A
— e RIBETC R B AT B, (e B A AE A
TRAZ B —E R B . ok, AR A
NEX A ME PRI, E—F DA AR
D FEWESZ, X 5P ) SCbidE S A~ A S
— 3, RN, AE T E A LU R TR R i R A F X
BT, HaBe G RREHR? 5T Hinfeik
I, YA AR A R S R AT A s
i H ¥R (Fitzsimons & Shah, 2008), {H4~ A\ Hr5
WA HIRA —E 2B, T A B 2
— BRI BT, AEPEALERET, AR
HEZERTEERAZ, Y ABR548 Bin
F7EE A I ANAS AN 5 TR, e RO S A A
R R 2 5 2 A2 BB, B W7 X2
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EER, BJE, s O AT R S N Yy
SCAR TS S B A TR, SR, XL T HAE
il [ R ED B AR KRR B Y A B M (Autin
etal., 2017; Kim et al., 2017), PN SC4b 75 5
T EARXT T4 H 0 B AT REAFAE 22 5, Xt
BRI BLAE 0 A iy R e AE P Y L T fig
ot R, FF & WS I E 42U B R
SCAR A 5 4 o O R T B R A5 R SR T AR
W
53 MBEGBANMNER, EHEHAREX

AT 1) {5 iy JERATF 5% B8 S A6 AR R Rl AT, 2%
FATTHG 8 A S A A WD A U B AR 3, (L
i B AE BN Z IR A5 0 HLo— AN E X, ARkt
Tl N BASE#E 22 3 HL(Hu & Liden, 2015)FI4L
ik 2 {5 Bon T 218 (social information processing
theory; Salancik & Pfeffer, 1978) AF, T fHifir
B A B2 AR, — T, AR H AR R B S
(Fitzsimons & Shah, 2008), A iy /&1 405 B
AR A BN B AR AT . RO, T
BN T 38 (Salancik & Pfeffer, 1978), 4iS# N
F A B AR AT 9 5% 1 FnA T 3h g 6% 3 ik 41 24U 8 ok
R R &, A5 A A Al B 53 M85 B
F o AR BOR Y A B AR RAT . I
B 37 B A 1) 5 1T BAAF G 1 B b I SR BB 11 5
1R 25 56 )3 AT BAAT: 55 RS BRATA B AR o 763X — it
AR, P BT R B G 1 A [ B A ) B B
FS3 1 RS (i 454 4 A BA AR AR A0 (B RN 2 LRk, A
0 7= A A A2 T R il a5 — D, (AR
1B 5K 4R 2 B K 17 3 i 7 (Elangovan et al.,
2010), H5 LAl AR S 1 i 40 (50 R E BRAE N 35
1) 3 3R JK (Dik & Duffy, 2009), T4 5 BN
THE, YH B PSR AR, AT
FR S AT 25 B ML 2 fifi R B 7o 41 8L IR AT Ol Ay
W43 (Rawat & Nadavulakere, 2015; Xie et al.,
2017) 52 M 2 2 b i) LA g 51 o 33X 2 i B2 2 Mt
AT B RE 17 R T AR AR A OG5 BRI 1L A 5 114 J%
HURNZS BE, DN 7= A 4L 8 A R Rt 2 shil,. AN
() A ke B3 X P BA SR A 25 sh AL B A s R
B R —AH A2 R I R G &, XEL
B & —A AT b B Klein &
Kozlowski, 2000), 4 11 BA (1% 2 {4 5l K Z 500 72 %
B A 2 S LA At 5 ] A (B 0L, AN A BA
AT RE 23 T 8 AT BA 2 T ) fo e Ja

54 BREREGBRTHK, HEHSER

i A A R AR I — b LR, & — AR
2 H AR AL A 34 B2 (Hall & Chandler, 2005; Praskova
et al., 2015a), {HILH BFITEA S X E W sh AL
BEATAHR RV o M A B Sk R, i a2 —Fh
WN-L GO A GRS R S R = ANEO T
A, EARSE M A Ay R — A H R E (Dik &
Duffy, 2009; Hall & Chandler, 2005). #A1ii, ™A
(1) B i 2 81 358 22 591 77 AR 8h 25 28 1k (Schilpzand
et al., 2018), ‘FEUHAr/EbE B b5 15E A8 kR
IR A I 0 B AP o TE A HR Y B B A i SRR A 7Y
(Hall & Chandler, 200545 i1, /@55 Hin
BN HE RAEERA X R, MENSANBiR
Ve 1 8 R AR Sh A AR Ak, (i Ja it 25 Bl 2
A I, ARRBIE ST A 6 A B sh A
TTHRE . A I BT o BT T i SR 5% i 2R,
PR TEESR Ik, RERE bR
T AR AEAE S, DL X H B e R A T 5
FER AR, 2020 T A A B R s A, R
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The consequences of calling

YANG Fu, LIU Qing

(School of Business Administration, Southwestern University of Finance and Economics, Chengdu 611130, China)

Abstract: As a frontier topic, calling has received extensive attention from scholars and practitioners in
recent years. According to the flow of information through the different phases of a systematic review
recommended by PRISMA statement, full text articles related to the consequences of calling are included in
quantitative synthesis. We summarized three types of variables about the consequences of calling, including
career psychology and states, career skills and capabilities, as well as career processes and outcomes. Future
research should explore the potential negative impact of calling and focus on its double-edged sword effect,
analyze the cultural differences of calling and discuss its cross-cultural comparisons, develop a team model
of calling and extend the research level, as well as track the variations of calling and build a dynamic model.

Key words: career, calling, consequences, PRISMA statement



