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BUA RERSERESI R R RIS MR

xWX M A
(A 22 TR B2 B, R 611130

# B HUsH L (Political skil)Vfh —H &2 40ikba b, RUALBESEE A4, BFRTEHFEH 2
*iE. HRIEAN B 5k (Content analysis)E R, FAR TS T BUSH ALY TR R R LM, B4 5
FEENA: AEEEL., A2 EaEL. TRELGEL. O AREARELTRE S, RRAFRAE X
EPEHALEE THSHABAMSFNE. WEBSHENFER. A TRKREDBISHAN FHRB R AT
FRARA BICAN A  BUE AL T AR,

KEER BUSHEY, HEALA; R

2S5 B849: C91

1 518 SO EARIIE R AT KRR
DL I 22 P AR SR, AT I IR TR S TR
O Z R XX R < A AR A, <L
NS 2 1 S M B (Braendle, Gasser,
& Noll, 2005), 3T W 0y« TAEZ 50 & R Y
AN TE TAE 2 N & 15 5 B IR E (X 32, R
gk3r, SERERG, 2008), ik F 15 PG 7 05T R
TCk B B E A S

i 3 SCHR R R, H O T EUA H AR I I

KT HA B H R R BT Pleffer
(198 1) SCFEH, BN S J2 A AR 3 IR ) 19 2 22
& b5, Lk Ferris 88 AR B VG Jr 22 & X BUR
HREEAT TIRAMS, BIIHX LMK R
BARBWAEH . = BOEE e 35 e U0 A
AN, FE. FFE EPNMY. RENE
BTG oK, FF W oo R4 B B AT o8 DU e T AR
I EE ISR H b5 (Zettler & Lang, 2015), BUAH;

S (A — RV R 5, feME L, B
ok Mo f ‘+A ab Lk 75 Elfp:?‘
o B N e ot BRI I 7, HU 12 I S
Jos (Ranister & eniac, 291 0; MaTageh Veurs: gtk R TR O F R IO, HIE, e
& Harris, 2016) ., fEFEEO & RN 4, RpELE, F b B B 2 O i L I
RAUEETF, FOAHRE Y 5 ORI 2 7 1 2%

W&, 2010) , 23450 (Bing, Davison, Minor, Novicevic,
& Frink, 2011; Templer, 2018). [ & B )

(Ahmad & Sadia, 2016)LA K 2T+ A1 B G0N A1 BA

%t R 71 (Yang & Zhang, 2014; Lvina, Johns, &
Vandenberghe, 2018), BT, Hiz i3 3 #ie FLR

SCW B R T iz % T FAE 5T (Li, Sun, & Cheng,

2017).

SR, BOARE BB SRR TV, A CHE
R HLEET PR XA, BT E A

5, WP HRRCE T, R TBOAR HRESLIE
RORGR] T Tz 0158, Bi = 5 50 B E 45,
ARARAT 5 I 1% MRS Ty i) 441 i 7 33 26 [ ik 135 f
P ARFITE A R e L E A ANBOR FRE T 1Y
FHORSCHK, T 2R BUA H RE M S RCR, 1K
WAt 2 S B | AL BE | SRR A BRI
2B R AL 22 BEAR BS LA BEAT 0 A, LU
oA BOIR B REARM TP A S 7l R 7

2 BUAH RN SSNE
. KTHIRBREMNE N EERTT T =4,
ks H s 2019-04-19

* R A AR IS AR RS L 2T (71502141, o, %—Bﬁﬁ% Pfeffer (1981){EX TS
WIEEH: #f), B-mail: yfu@swufe.edu.cn F 32 0 SCE HE AR BUA AR, A SR Y
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BrA T e B O R BIH AP BB RIS iz
M, B&BOAHRE MR A 5 A5 ). 5
Bf, Mintzberg (1983)4% /& BUIR 47 B8 A4 32 4
Ui\ AR LA P R A D ORI e, AT S B
NANHB, Pfeffer 5 Mintzberg ¥ E IR B BUAH;
AE AT 220, G, AT A X A & )
HEATIRABISE o 2 =B B Ferris 45(2005) 5 5E T
BR B BEE — M A SR A N 1 RE ), i T
PR T ARAT R E0 IR 52 ma A N, AT SE 3 B B
HAHbR . SBORERENMARA R ABrE5)
HNT R R M AR RE S, TEARRIEEE T R
TG RRE F B ATy, DTS AF 52 et AR 523 Hr

MHT, BUATCRERYSSH M =45 T 5t |
PUAE R T AE, RARRIEILE 1,

51, Ferris 58 (1999)TF & tH LA F2 A6 0 L4
6 N4 HEF . MG, Ferris %5(2005)7E 54 #
WA LR, R AR 18 M4 H
B3R, Wi #HSPUE I (Social Astuteness) . AFx
% W 77 (Interpersonal Influence) . ™ 4% fig 5
(Networking Ability) Fll #h I E 3 7 (Apparent
Sincerity), HHl, &MU RMAE T EHHNINZ
i, BEEFRAWEA, P B I KX
PETSR AL . #1140, Chen Ml Lin (2014)3E T H[H
HAUELE, i E & X Al A 4, i
I17E Ferris 45(2005) VU4 2 1 R LAl EHEFT 2 2L,
e T —E MY 15 44 B BURH BER 3R . ML4h,
] PN 2 3 00 BOYA B BB 28 AL AN Bt AT T ARBRAR
K, WHIE A5 (2008) 2 i H— 2 3% T b 21 20
TEEE R YR 22 MR EETR, I T SR
KRG EEL,

YO E N AMBOA H RE LR TS K R, Ferris
(005 AL 18 M HBEERMR 2ia

o fERLIERE 1, fR9E - EA LS, 2 RBIAN
MR REFZE, WIMEE%(2008) % H A L4k 22
SHE B, NEA NN E, A5
¥5E . SR, Chen 1 Lin (2014)09BF58#5 L, 04k
ZREFEREREREMZE. Fik, IRATEEK
IR E B WS A B =L X c DY EFN
RIS R

3 EitWfA

TR R BUARRE M S BOR, RIS
HLSCHR W N A AT %> (Gardner, Cogliser,
Davis, & Dickens, 2011), FITRGHEL T M 2005
AR A rh e SC L BOR HRE T O RO B AH SE R
IEo BBREBEEIC . 2AA1IE SC A ST (4N «
BRS . EPRE S FE R HR) SO T, S0k
it 95 5, ekt 24 B Ko, X TFHES
S HE AR B RSO 24 B, Fh SRS
A T e SCSCHR 24 L BRI IR A BRI AL AR rh e S
SCik 11 R, ARSI B E A TR SOk 9 R,
S EAR IS TESCCHK 4 R M BEREER
F,2016~2017 4E4H S50 S | 4H 452 i HS A
BRI EISILA SOk 2, 2014~2015 48 4E 2500
LS Sk 2 . HARTEILER 2,

31 HETHRERUA

HOPE A 23 22 He e, YA PR AR AR B B S e
B, K RIUAT BN A5 DU fEAE R 2 B2, LA LS5
{77 20 [BIR %t 5 14k (Blau, 1964), BOATREME N
—Mtt SR, ARTFREISRENST-TE
TR, VAR AR R, TR
H2xA FUR Y TAE R B H H (House & Aditya,
1997) FET Uk, AT NA LZE53 5 5L TR
TR LA R BRI BOR B RE M AR AL

x1 BURREENHEESNE

e 2 i B EE:ES BEE o R
Ferris et al., 1999 P A 6 *EH 0.78
. Akt HLErE; ABRRZm T, A
Ferris et al., 2005 FIZA6E Ty 5 LU 18 EE| 0.89
o T hFREFEE; KREE,
kg 22 " ’ ’ 2 7] .
BIER 2, 2008 B e BLAGR: TRE: T 0.67
4 . A2 B 5 Al ;
Chen & Lin, 2014 VI AIHLEHE; AR 15 & 0.92

RIZERETT; Ah 8 EES

TE: AEEARYEAT G SR BT 1%
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F2 TEEEEMMBUS KA

IS i)

IS AL Ait
2011 Fif 2012~2013 2014~2015 2016~2017 2018 LU

PRt (S i 4(2) 4(1) 6 8 (1) 2 24

anAs AUz i 4(2) 5(2) 6 7(1) 2 24

FEIRORAT IR IS 0 1 1(1) 5 4(1) 11

Fan a9 SIBL 1 h7n 2(1) 0 4(1) 2 1 9

A IS 0 1 0 1 2 4

TE: REECTIZAED 3SR B, 355 NECT ARG v SOCHECR, VR AR G AR G PR B BT iR

AR R, BT HBGAHES ST
RSO R B B IEA G (BEIRE, K%, T, ¥
JFIR, 2016; Wei, Liu, Chen, & Wu, 2010; X|F=%,
2008), 455 T @ Z A9 5C R i i E BT 5
T F A A A2 FE BT D) S H R B T 6 L A
5K (Dienesch & Liden, 1986), BAATI &, —J7 T,
EEGA B R R T3 T R BN 5 BT DL
MM TR, BRIPHES RN AOTEKR, I
— i, SEGAEAER TR B &M% a8 K
Wi g, SR B AT R A R, 4 ok
(Ferris et al., 2005), #5237 1 i 40 5 — il 51 5%
R, Wk, YA T HSFEEBRRALHRER,
BN BN, RIS RS, 2T E SR,
AR AR B TAEZS BE I R0 21, i T 2 AR
B35 LIS TA/E (Bowler, Halbesleben, & Paul,
2010). 25/BIH, Wei %5(2010)WF 57 3 B 453 — 1 7
2 R AE L T BUA I RE S5 B & R Z [l rh 4
YEF . WBOA F AR 5 T8O T 405 1 <Pl Iy
A7, (AT b oAt 53 T A0 A 0 2 B HLE R
U8, PRAFIRRAZE 0L, I fR F Bl & .

TATN R, FF A B R AE AP AT LA
15 B SCRE AN T B SR R BT . IR SE
FiokE, MEBUAE RS TAES T . TAEMWEN
KB TA B RN T ft o FeT 2R T A A0 087, i
METREY =EEEGEFX, ATRTITA
e i G RN B, T R TR N B G R A R
(Mabher, Gallagher, Rossi, Ferris, & Perrewé, 2018),
MTHIZRRF, & BUA BRSO P A B4 14
LEGEVR RN S BEAS, AT AT % B Y B TR
2R HL S (Ferris et al., 2005), 3% 3244
BT 5 TAESBI e G B . 3Lk, B
VA HREXT T4 0 A S B A EE 2 AR FH (Snelll,

Tonidandel, Braddy, & Fleenor, 2014; Brouer, Douglas,

Treadway, & Ferris, 2013), /= BHUAH L4 S REMS
R o DN B v N s e R R
(Robert, Geir, & Bard, 2016), {15 5 TRHF A
BBy W BN S, T R e A A ST
i 1) 40— Rl B 22 4 56 R (Kim, Karatepe, Lee, &
Lee, 2017) 24 52 T 5405 2 [l g S A il RE O R I,
HETHBEEN, MATA A 5558 i FUR A T AR
# A (Luria, Gal, & Yagil, 2015), Hixt2H 210K,
ok 8] 4 241 21 (Munyon, Summers, Thompson, &
Ferris, 2015), MREF S E, SREIAHGE
A W) T R R AR IR RS AT RN, MR R T
2f 21 7K % (Harvey, Harris, Kacmar, Buckless, &
Pescosolido, 2014),
32 HEFWEILRA

o BR I, AR S A 235 e
18T ) S, RS H T X i b PR v AR H
Bl B BRAE AN i BE F1 (Levy, Collins, & Nail, 1998).

R BOR AR B T e APR B S P K 3R A
FROR W, LLARAS G0 A0 (R 25 i BRAR 2 AT
(Harris, Kacmar, Zivnuska, & Shaw, 2007), M=
A RIFN A2 (Liu et al., 2007; X724, 2010),
BARME, &%, mBUAHREMNMEX 138 B3l #
WA FRNAT M, AT REARIE A [R5 5 A g R
5 U B A & 47 b JF £ L BT 4F (Ahearn,  Ferris,
Hochwarter, Douglas, & Ammeter, 2004), LJ3Cjifi
AN . R, R EUAHRE RSN R
Kuedy, HAEZ SR A AR B
BL, JEAN T S5t 5 F) 4 R A0 ) R (Ferris et all,
2007; Mcallister, Ellen, & Ferris, 2016), #x/J5, &
BOR B BE N AE PR B B T R 0 F T,
FITF S 5 M FEEM SRR, AR A
A Y\ B JF i N 52w AY B 5E (Douglas &
Ammeter, 2004), 55t 252 BS54 — 2L, A7
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HRBGA R 0L T &, S BUATAE R TREH 4
NLXT AR AR b gE, HIFRTET : mEBgh
Beig o TR S E R AR LR BT, W]
PLIARTH I 2 50 Hf, BARTEH SUrh i B Ak T BE . [A]
I, A AT S St 0 52 o, R AR T
b NSOGB B R4 TE, 3K U A R A i 2 AL R
N PBRh 9 1358 18 (R JRE S, 2016; Cullen, Fan, &
Liu, 2014), b4k, REUAHRE R T iE REE T <48
RN (Halo Effect)fF H, 5200 Al A iy BN 4245 B,
HET S 52 b A R0 R A 2 AR, R A A
FETAS (Bing et al., 2011) 83 AIA7 A 5 (2012)
WFFE 3 ITAE 5C R 7EDE 26 BA £ RE A 25 IO A
NZBEPME . & BOAHRERIE S % T 1T
RUFIGESC &R, 8 A B 52 el 5t il i) 75 =X
FUSE e VA AT S &, 38 o A [R] 174 5w 022 i
X B I, RS .
3.3 BRRFELUA

MR G IORAF RS, AMTEIE %5 AR, R
PRI RIS 52 5 A B R (Hobfoll, 1989), N
(ARAS SF NI AR S 1, 1]~ B 18R
BRI, XA TE —Fh U, B2 5 A A
OB BERAT N TR T TAE R AR
SRR, WO BT TR M, R A LB
JB N1 8RR S B 4% %% (Solnet, Ford, & McLennan,
2018), GNBUAHRERETHERII. XOERE Dy, BUAH
REXS T G2 filt A T ARy i fd i TAER A A
WAE T BAMAORBE, —Jr T, mBOAT RE A K
FIHFE 23 P 48 5¢ R DA At 2s %808, LUREXT
7 55 R (0 SR TS 0, AT P47 A B BT U S 4
#E(Bentley, Treadway, Williams, Gazdag, & Yang,
2017), F3—Jr 1, BOATREVE Iy —FhEZ MDA
IR RE N B B R A, A B T ARSI
By PG, f2E TR A (Paek, Schuckert, Kim,
& Gyehee, 2015), FH{LUHL, Zhao Fl Xia (2017)42
BUARHRE S TAE T e BT s X &R, mEUA
FORE 01 T3 T R0 PR B R me X N Brse 4+, TR AL
R A P28 FE 2 BT IR, 8 8URAE, IR
Bk At Ao, DATH 3Bt 4 T4 HEJF 4 o 19 B 127
FEo LR, SRR BH.O B2 AL 405 BUA H2 fE
RTHLUS IR Z FHE P AR . 24 5 TR 2 2
FORE K- TAE A AR, ST BUAH RER
BAF A LTI URAY — b OR B, PRI X 5 1Y
BWUREM R, 7 EH, 2014).

34 #HSINHMEBIENA

HRAEAL S AT, S ma AT R 4 3 i R
FEREERT AR, AkR Yo TANMEE
PREIERE, DL R ST E bR B85 ) N R R R
(Bandura, 1986). M™MATESLHATEIHT, KX @ &L
230 AR TR R B 4 ) A B R AT ITRAL, AT
B S A A = s i = T R T e e
5 K 2R P 5E 2 75 R BT 3l (Bandura, 1986), 2
AR (E A O A RE S H BRI, AT BE S
173l (Walumbwa et al., 2011),

b1 T BUA L REE 42 TH BT A FR R RE s 1R
H, WOREDEAT (B AR, MARE, %1t 2015). 5
RBORE BE AR H, — 7, & BUA HE REAS 1A
S AR BRI BT b 75 IR (B 1, SKERAE, 2012),
AR B R, A2 5 & BRSO E B
o O R R E AR, 2015), A— i, mEAEE
REAMAR LA R4 0970 Dh I FEN S BRRE )1, R
B LRI . AR, VEMT . R R AR R
W s, MK fh AR ARG AT, B &3R4
FNTRI =R 1) 32 5 5 IA 1] (Ferris et al., 2007), Stk
o, BURHRE S E# T A R IEHSC, #E%
ABJRAE B TBUAH R 5 7 517 Z EE h A5
(FKER, Bz, 2015), X F N & EGAH BED
A3 3ot A8 AT RN B R 2% AR T 20 2R i A3 (Ferris
et al., 2008), i #7155 T ek T — B 5L A8 K R,
A543 TN H TS R 40 AL B 24 B, BE
B AT, BEAESRIETNES
(E kbR, Bt# =, 2015; Xue, Song, & Tang,
2015), Pk, BOA 4L RERR A A A, XTS5
P RS5O 915, P A IR,
AT 3 o B s
35 HLBAERUA

SRS AN, AR N —FP K
R AR B B GER, WAL R . CRANA
A =ANHEE (Burt, 1992; Nahapiet & Ghoshal, 1998),
AN T) K 28 90 4% v 1 B Bl 0 T ST S R AR 2 AR
W B E (Burt, 1992). 40, Burt 42111, b5 it
TEAS [R) B FE P 40 V8 Al B G B (Interconnected
actors) [ M {0, A3 B TARBUHT Y . B2 45 1 B¢
Ui KRR SR RIGE S S E GRS
H )y KW R R ANFRE R, HESRAR
A2 i S48 T B0 2 () 1) < e SRk i R IR R
(Burt, 1992; Nahapiet & Ghoshal, 1998), HHi, &
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2535 T 16 W BE A BB B 9 S il B AR SR 4B,
PR 5 B H meASAan f] g Sr AR S AR, LA
Al ] 3 264 $450k 48 =i 413K (Fang, Chi, Chen, &
Baron, 2015), {EfF—#2M2, mEBOGH R AR
R 0 2% BE ) RAE S IR, I8 O EL T
& EAEB T AR E S, 7 F
[ B RAE R 8 BE, DIRIG A FIZE R, w4
A T mAKCE 06 R A FIARI G A (Ferris et al.,
2007). MRS B AILE, Fang 5(2015)32
L SEEFA EE 0 A S RN R SR N ES NGBS L HEN
SOk R S G MR, B
A BUR R ARV LUk B B4R S EE R IR FI bl 25,
WERR IR R TRk, B B <R, A
T TAES50(Kimura, Bande, & Fernandez-Ferrin,
2018), IRl 8 - ¢ R OTE B 8 I BUAHL
AE-5 TAEW B Z R P A YEF(Li et al., 2017),

BUARH RER MU R E IS . R
VIR as R, HIEk 3,

4 ETIHLH

HETC TEOA R e A bt o8, 24
AN NZEFMAGUEE AT 25510
FHLH R EAFF AR AR ERE, — I,
SRR R VR R LI R, BRI 5 TS
AR, FERFTHALIRN S 0 TEUAH e [h]
KRR, FRAAEFPRFNIER, MEFR
A, AZURN 5 B T O B BE =2 8] 1 ) ¢ R 1
3 (Oerder, Blickle, & Summers, 2014), 5 —J5 1,
HEBOE T AE 25K (Enterprising job demands)ifl 15 5
TBUAE RS EETTN MR T TAESRUZ R B ¢
Fo Bk UL, YFBUE TAEZR TS, 1 T8
A HES EE VN B B T T AESTRL Z 8] IEAH 2 %
Z I8 (Blickle et al., 2009), 25, #EHCH: T 4E
BORAT 2 M BUA T e 5 #F B TAES Rz 4]
Y% & (Gansen-Ammann, Meurs, Wihler, & Blickle,
2017).

1/ 5% R R AR A2 BOA H RE TR T LI (19 S 22
YIAR . B, A E BRI IARE TS
SLEEIE, M0 TR B UASE, AT 58 2
JZ % (Lind & van den Bos, 2002), 5L I, wmBiG
i 6E A 1R BB 350 R4 AS B a2 R XU B RE H
(Ferris et al., 2007) P25 A5 B 28 F- 715 A4~
WECRE REXT S VE R, M A PR E &, A

WHUAH R 5 SR R C R R, RZ,
AR B B e X S s B A B AE F (Andrews,
Kacmar, & Harris, 2009). Hik, G TXU3-T &
B Fe B2 F(LMX differentiation) fTA1H 55 52
TEIRHEBEXNST-TECHXRNEN
(Epitropaki et al., 2016), £ = 40—~ &35 e 25 5+
BTN, AHX TR, PR e T aE
A TEPALE, AMATTRE G F TR S 1E iy B

AP SV R R OETES B E S V
TEARRE B 40T — 1 @ 50 22 S BN T, R BUAR HL
FE BT S0 o) R A N A ) A R A 5 4
3 (Epitropaki et al., 2016), f /i, 41LVEIA K15 I
THOARRE S TAEGTRUM Y C R, EARHLBUA
MG, BUATRE S TAESTARLR 1Y IE ARG E
% H 5 (Kapoutsis, Papalexandris, Nikolopoulos,
Hochwarter, & Ferris, 2011),

KT A2 S 5 52 R R 1AL Ao &
BEREE XV AU B R IT, XL b H]
i 22U S, s O R Y AL A A,
B AR — 2D W I A0 HT o 5 B B 4 M AT
RAE—E PR |52 3 A 58 32 BAE T2,
BI7E 5 8 BORH GG 58 T MR B ik, 755
He BTG o 1E 35 T 1T BE B 0 ] (Tett & Burnett,
2003), ST, AT R AT LUK T 45 B #ie
TR AR 3T A A AR 58 3¢ BRI BA 7 RE A SchE
=AU

5 BRSRE

5.1 KEFEALIEER TBUAR AR ST S

BRI REM S RIS FVE O, Hai Z AN
#& Ferris % (2005)FF & U4 18 4% H BuR
REm R, ARIM, BUATRE RIS &2 3] 50k
B 5U I (Chen & Lin, 2014), 545 (055 T
S SE, HEIRATIA N A B —
EHZUESE T BOAH RE AR &, BRT T,
e 22U B T U 3 B0 5 B0 AR I G
ARG, 2010), 32 D [ SCIEA AL
7 W R AR R 2 SR RAE, AR Sk T B e
HTC R R FE G GRS, TR E s A O
BN F MY REZ XNEE, 2010), X5 LUK
BT HE B RS N F SONRHE, PRk B A R
CNTEEIRTI VY T SRR W 25 S AR T,
EALUESE T BUAT e RN b EERE 1
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£3 BUAHEIMMENTRESRA
L A I FET W ERg A i g B
Eﬁf WMASAIRASES B ARG, Ewenetal, 2013 SiSERATAE  BEEGSATE  H AN 32
S R AT B 8 £ Ry 7 AE BT T AR
25 T HE, LSS5 1 o b3
Wﬁﬂj%ﬁﬁiﬁiﬁ Broueretal, 2013 4iGEyATEAE BN S - SUSAAE. 28
1964). P F5 T g [ SR FTA R
?ﬁﬂiffiﬁﬁﬁi Danactal 2012 B TEGARHE T % F K E BHMGAA 17
SR, M IA SR HY 5 —s ),
W, GEMTIRAMAH FARRRA
FUMG 19 TV 3 90 F B 5 lzzgitgopakl etal, b1 T HOAHRE 45 #;ﬁﬁjﬁ 7
(House & Aditya, 1997), R
X7 4, 2008 BTEAHRE RT-9%R B LR 145
WL WEE, 2012 GEAECATERE TR R fEEBRsy 41
BERE 22016 RTHGAHEE SIS-NRER  TIEZIHET 19
Mo ANREHAL SIS Munyon etal, 2015 AMABAHEE A AR 1145 8k 64
WIE ORI, EEIRRT [ogdetal 2000 ek A S0
S T IN L LT A BT ER e zgg;g‘
?@;j’;)}’ﬁ%ﬂﬁ‘éﬁ(uvy et al., RIS LT
’ Bingetal, 2011 AMAEGEHAE KRG AL 40
S8
Gentry etal, 2012 MABGAHHE BT H T THEA 33
Cullenetal., 2014 B THGAHAE ZWOORE TAEHR AN 15
(TRUES
%3Lmﬂaﬂ, AR ECA NS 14
Brouer et al., 2015 AMABEH: fig T B Ep & 12
il
X% % 2010 BTBOARRE AMAFE . A BULEE 73
i
BANME 45,2016 DU THUAHGE TAEHER 19
TR Af1BR% R R R Wuetal., 2012 A RTA T RE SR 63
FFHIE PR TA R E ROV Zhao & Xia, 2017 AKECA Al TAEGPHER 5
o
g“?kgg%ggaf W, T 2014 SISECAERE b EMER RTasUEE 16
IR v Y, =
s HUHH AR BRI R AN 1A
TR AR TAE R
AN A kfESTIGEATBAG, ¥ %F Munyon etal,, MEECGARE 1 IR 1145 8% 64
MBS ggps R Rt 2015
Pl e HEATIRA, 72 EAKER %, 2015 MEBGARBRE B AUE R HATN 57
VAR LR A FRARE R 45 2015 MEBUATRE QIR AR BIFAT N 11
B, I R e K O 1y
AR O e 2 75 R BT 8
(Bandura, 1986),
SV A aVEARIENERMZh  Tocheretal, 2012 ol K H i WS 4 13
A TR, G154 fe I 43k
W REMNI=AAEE  Fangetal, 2015 o p BG4 ok Bk 12
(Burt, 1992; Nahapiet & fE

Ghoshal, 1998).

T RPRENEATUIBRAET 5 WASCHR, Homr, JESCS0HRT RS R I T Web of Science; H13C3CHKS

PR AU T b R AR AR AR S BORHE BT
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“HBEH R RRMER I T BUA B RE TP A
Fr sz e A At 2 MLEHE, (H X 280G Jy 25 4 T ik AR 3
“rh g A T EA SR R, <R E RS T
EH AU R BUARF RE M AR, HEH G231 B
Ak, JE A HAE SN (R, R, XA,
2010), AT I8 A 9 LA 2 Ath A 772K o

WA, EUXRRMHEASUEET, &
GRS mIFM A AN LIE e, R B FRsE g
e A AR BE 1 Y S M T G AR B A i S
7170 B, P ECANE B RT, HEME
TIEEZAT . AL ADLHIFEYZ R R, <K
R FECT“AAMT S (R, 2012).
XA T HBA & AN, EHEEHNNEEFR
MR, REH R TAEHLP Y ariE (g, £,
TREAAE, 2012) T4 STROTAL RIS FHRORRT, @
WA R T R B, TP EHSUESE T
BTG 47 R I 2 B AL HE < ST S 4RO RIS o
BARMT, 0 TALLE BN s i e 5
L B “FANAB I IR, 107X <20 2L E A1
“FANNE BRI RN A U 2 N R E
BAEA, X5 TR & R A E B e (X AR AE,
2008), 5 b, fERITA AR, NS E
SCARHRAE, WEE LR AT, T EAA
b ERFIE < HE T 5 B OC R OGS MR RE R, AT
=] N 1 BUA H BE SE IR 53 3 B fil
52 BREBUARERENIER

KT EAHREMTERE, A R A ES L.
— &S NS J5 91 £ (Dispositional perspective),
£, 45 1 2% (Perceptiveness) . 44 ifill (Control) . 3% Fll
(Affability) FHIF 520 (Active influence)PUFh> 4
22 5% A &K (Ferris et al., 2007), g EHE I EILT
Fe S R AR AT S T b, MR AR B B AT Y RE
J1, SEEAHCRE T A AT S AL RN 2% BE O P~
YefE R R B, FRUZHE AN B B R0 R
2 R B A RN, 5 BOVA B RE TP A N BRSE a g
M2 RE TR R BB, SR e T —Fp A iy
A N BRI BR G B M AR R T, 5 BOR R
PR BREZIE . 48 BE ) S A i L 2 DA G
B AR E MARBAREINIT T8, F3)
G E AT R S R B R B, 5 BUA
Fi BE H ISR 2 A 45 B 1k 22 B %% (Ferris et al.,
2007) . 5 — BB RMAAE N “H IR
(Socialized learning perspective) ! % , Ferris %

(2007) I\ B B2 BE AU —Fh KM, S8 A
AR | BIA # T (Political mentoring) Y 77 3 HENS
AT EGARH RE, XA RS <H R
M WA . BEJE, May #l Kahnweiler (2010)#F
FEARIESE 747 4 M B AL 252 B 2 BUR F RE Y
ARGER. W, 328 BOA T ARG T.0
A2 e & e LA BURAE F (X E 5%, 2010),

AR EN, PEAZUESE TR EN
AR JTORE AN 23 X6 B0 HRE 7 25 1F [ 52 i () 42
45,2010) ST LA BarHT, AT A BE i —
PRBEA R TNE 55 22 BAR A BURH RE I RZ A o [
B, BiE <tk S e E SRR R, B
BRI RS EIMABLE. K, HATH
T R B W AR T 228 5 JFHOE T RE M
Wi, PRI, ARSRAIF ST — 7 T i ZEAZ 4 5 [ 4121
IS AH DL AL I A FR B2, DL SR A 38 g 58
T R EBIR B AR, Ty —Jr T, ALZUN s
KT B THGAR R BN, IFIT R 3 2518 1 LIS
7N BUIR AR 2 B T AR08, DTG % B i
BT RSx4k fE
53 WITBUAREEAREEEZRHEM

E4 M1k, KEB KT HEIRH RN MN
SRS &, T BUA L REAN R 4k B 1 F AL )
BBV 0 . AL b, Sttt SR AT A
BAGE AT L, ILa M bl
LAk, Horh, Pl R S S U L W
ARG, PLE AT TR 5 A BRI |
A @ BT AR B A G (Mcallister et al., 2016), EL{A ¥
Uk, FE 2 WL Q3R 2 X BRSE RRAE 1 B IR R,
I 2 fil 1 WIAT Bh T3k A8 o8 2 IR RS B, 3
Ik BALE L RIALS T REYE; A R 2 B
BEAE P LT N I A4 B, AR R 5 R
W B LUE IR B AR, 45 A AN B O ST R
U ERZ AN G AR, #A4 FF 528 H bR (Mcallister
et al., 2016),

BEAh, R IR LA 5 fil 4 S T BRI 25 S )
ARe R —EZES . — i, SRR
PA RAF IR . A BRIE R A S AR i s il
AT TR HOC R BEIR LA SEEE [ & H bR(Ferris et al.,
2005), [Kith, AHXETIHABLERE, M2 RE % T ER
b 25 BECIRHLEAT . 35 TE L HR  EE RAE
) (Todd et al., 2009). 1T:554i%(Munyon et al.,
2015/ FLN G ) Feo o o5 — 0TI, E T EIZH 2L
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BeR, GUS A LB . KRR T S A BRE R
5T REAGUTRE Sy B O R A SG, T
GUFI R EHIRME S TR B SR ) . B T
K ARKMEA .3 (Brouer, Chiu, & Wang, 2016), A
NTER AR T O 5T, HIERAN O

BB . AP AY(Suh, Diene, Oishi,

& Triandis, 1998), X 544 3 AR 0 Fim R
FiAA A AN (Brouer et al., 2015), L, AEZhAG4H
S T B B UL R ), TR
fiff R S AR 2 06 AR (R AL 2 ALELHE L 45 RE D), 8@
it [ R A FR B 5 5 B B B 4E 1K (Zhang,
Everett, André, Elkin, & Cone, 2012),

54 YRMARER, HWEHEIER

FEWFFE)Z K b, B RGO T BUA B RE B FEAT)
FEMNARZ K SR, AL A BUA
BB A > 22 1 5% ) DA A2 FRL R G R R R
AT o T 4L 438 5 5 i 18] LA BA A A
TR 45 4 BAL T R A ST RN 4 R 41 815 4 ) (Lawler
& Finegold, 2000) . B A+ BE 1 WF 5% L M\ A B2 THT
&, BEF Ik a4 B 5 (Additive Composition
Model) Fl 45 B 55 A -3 F2 — 25 S (IPO)HE ZE SR #583
P AR €55 YA 2 BE 18 A 50k -

FF e A AL, 1A BABCA R AT BE 1
AN BE IR, AT BA B 5 7R By T B Re R T T
PRAD LA B N T iZ L g B2k (Chan, 1998). BUA
i e 7E A BA PN ¥ 7 24 H 1A] A Y £ 5 (Go-between
facilitators), F=E1EHZ VKA A B\ P A 1E 4544
PE R, R AT BA PR BT R I Sl A R gk
(Mehra, Kilduff, & Brass, 2001). FBAEIAT; k&
A BN BBE ), AT EOE R B A
FAMEE XS R ), ABIE AT B A AR
B, LA 4G ) BB Z A1, 38 A A s8R P BA R B
A B 0 UR (DM R BE 1 B AR B RE R ) A o
A1 A%k (Lvina et al., 2018), BRI &, BUAHRE
A B RO R SRR, Eal RS, B
A BN 51 Jy, 5 2 vl 36 A BA F 4t 25 88 3R J1 (Lvina
etal., 2018), (I, P BABIAT REEL = T, AL
i 6% 1 e 1T BN B 5 6 R, A M i g AT A 5% )
A TR L RS, AT $ T B A A BE
WA

28 MU N\ — i B 45 SR (TPO)YAE 42 4 T8 A7 2 fi
U H BUA L REREHE T — M HESE (Marks, Mathieu,
& Zaccaro, 2001), A BT 434405 BG4 g

Tk PAT BN 5 17 11 << A b R R 5 i 14T BA 1 3 1Y)
ML (Yang & Zhang, 2014), B 4¢, “F R =T EH
BUAAR I GE SEMEZTIRR, ®BUAH M
S TS R EE T RAFOCR, ISR T
BRI IR, ST BABESR ) o HOR, miBUA LR
U AL S ML RV A, e T S A R
i VAT BN B R, i A A 2R 1 R AT BA 18l 1)
1% & (Ferris et al., 2005)., &5, BOGRAET LIME N
fife TR DAL I £ €2, 5 1P A fes AL AR 200 1 7 PR i A2
(Ostermann, Diisenberg, Betz, & Solga, 2015). A1 A
G N GEAS BOA T RE AL A AT BAAE HLFN 43 5L, ks
AT BA K 53 22 4 8% RN A BA#E 3% 1 (Yang & Zhang,
2014), Hitk, 5 HAEER T3 h A vE TARZE R, FR
AR I AT LU i 4k 25 585K g . M &S5 <Ay
I AR FE T B B RE Y SRR
55 RITBUARKREMNIHER: ETERREREE

W

CA X TEAHE RN R 2, (AR
S, AT AR W] LU — B A AE,
AN TR] 4 BV AL A 1 A 0 B R A A T G
L 0, BRI AL AR,
B GV AR S 18 B IRk 15w, HLE
A fig 1 3R U 7096 (Hobfoll, 1989), X Z IR4R,
HETAZE 1 BE YR 2 ¢ P4 B 1) i 2 (Hobfoll,
2001), TEGSIORAFRERE, AN [ 2 A BG4 RE
W 22 5 ma AT X B U R RN B Ry R 0
(Astakhova, 2015), B, 5T 88 A7 FRISTFRAT]
1 DAZH LU DA B U5 > T TR PR B
RERIVE

G Ty, G E A AR F
R, REEH S ETTRRIE . ALE 5T IR IR AF
BRI EL, FRATIA N, AT AT LUR T &7
BUAECRE IR T O R B VR ALHI, #E— 200,
PR I G 22 AR At AT 5 B T i ol o 25 B2 A 4
B, BAKINT S, — 0, mEua s pe i d w2 oh
T JE R HE T (B 0 A 23 BEUR RN ZH SR AR (Ferris
et al., 2005), £ 522 H a5 TR A TSR 1
AU HE, DA AR 56 81 A % B 13 7K O 1 O R g i
(McCarthy, Trougakos, & Cheng, 2016). % — 51,
FEOAR R BB X TAES T . TARRS O & 5L T
BIRA T, & TR R kR Gl 20RE
KX G AN ELRIAT R OGTE, DAE A R A
PRI ZFR, #3 0 T 0N [E FE L (Ferris et al.,
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2005), MIMHEFOC R AR . P, RS B AR A
g, T BUA B RE T LA A — b E S ZH 4
PR, RS 0 LB R R AN TR %A % (Lod,
Chan, & Lam, 2014), ik, M3 AR A7 HEIE,
MR T TRASREHMCRAERG, 1]
Pt £ BB TAERIMA =, xR &
B A B L FREUE £ 38R (Yang, Liu, Wang,
& Zhang, 2019),Owens, Baker, Sumpter #1 Cameron
(2016)BFFE W UESE T 5 R g Xt TARGUHCHA M
WAEH

ARABL ML, S N BEIETT I, A B REAS AR BE
BT Ak B 7 FAF 25 45 38 (Ferris et al., 2007;
Sanjar & Hamed, 2016), #E# 077 = gen) @t
IVBE 5 TR 8%, LA e IR 0 A 400 5 Al ke 10y £ T 52
(Singh & Sarkar, 2012), [H1, HRIETEIRAETE IS,
YA B RE & A AT BRI A T 2 D A BEIR, D
BEARAR &SN GE IR T A R MG FF (Hobfoll, 1989),
TAEWG J1(Vigor at work) & T AR EE Fb g — Fl AR
WA RS, KRG R RER . B REEEFI
TAE# A (Moazami-Goodarzi, Nurmi, Mauno, &
Rantanen, 2015), R4 T HEAA IS, SEGGHGE
fEREZMA ANBEE, o LIS TAERE J7, M
fedt TAESUL . RN, A3 B A SCHI (Workplace
incivility) /& — % 25 G Y R RS, 753 51 T
PR EOR T B, T e S0 TR

PR FE IR AN X R AT 5 FHLE(Abbas, Raja, Darr,
& Bouckenooghe, 2014; Dirk, Inam, Muhammad, &
Haq, 2019). &1, & TBUAHREX T H A% H
A BENGNEN, A8 T2 E 2Pkt
SXYEUR, AR 1k 51 TR A JR BT IR %2 4 (Zhao
& Xia, 2017), I, WRIEFEEAFIE, FRATIA
S BOATRETE TAEA ST 5 TAR S ) Z )& 234
WAER . YR TEURE RSB, BT AR B
AN SCHYAHE SR 1 R AR S iy MR R, R ARG b L
YES B AS SCHA X AR % 7 4 f i /R o

25 LTk, FRATE AT B B BOA B BEAH SC B 5
RS DU R A, LR 1,
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Political skill: Consequences and theoretical explanation

WU Lunwen; YANG Fu

(School of Business Administration, Southwestern University of Finance and Economics, Chengdu 611130, China)

Abstract: As a significant social ability, political skill is important for organizational core competitiveness.

In recent years, political skill has received extensive attention from researchers. By using content analysis,

we summarize the consequences and theoretical explanation of political skill, including social exchange

theory, social influence theory, conservation of resources theory, social cognitive theory, and social capital

theory. Future research should develop the concept and measurement of political skill in the Chinese

organizational context, explorethe antecedents of political skill, examine the consequences of political skill

from the team level, and focus on the effects of political skill based on conservation of resources theory.

Key words: political skill; theoretical perspective; consequences



