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RKEZHAUTETAXNRINEZME
ERNE . BEFTHHHIER

2HE? E FR R B EEEV

(i EN R R AT B2 B 4 25 A SR T 2 v N R KR A I B2 B A 54 I gE oL, dEET 100872)
CITHRFE BB N ST BLR, 47T 212013)

W OE ONEIERE S EET N BRI, T LLECR R MR IBLE, ARSI LS 204 AN REA
340 MEUNE I 91145 2 53 T 164 R SCHIEAT T o008, 45RAI: (D5—MEE LRAT L, FE RIS
AT BT IAE S S0 BT AL TE R A SR A B i . (2) TAEXF ZBE w2 CRE IR AR L 40— i b
AEH (S ANA ) FIR BRI (17 B 7 ) B8 R B G B S8 R o ) 5 TP E R ML, B oAb TE . BARN S,
ZHE R FE SR AT NI 5 BRI 45— 5 A BRI AR e R R AT S0
TR AR T AR GRBE 2 FNAT TR0 38 H D G E S R F2 48 7oA 5 ) A 0 il 8 B v R 3 P A 000

WFFEL RN G SRR FAEA T IR SRR I T T SR8, AT B T IR AR FLAE FIBILA o
KR FEESCRH TN, TOONT, TAEMREEMZE, USRI scit, 150K

SFEES  B849: C93

1 55

B AR R B X R T TAE =74 T
E G, anfar i Bl o3 TP TAE S R X R
2H 2048 PR 0 H B, e PR P 2H 21 A B S X R
(Shao et al., 2021), 7ESLFF 50 T, SRIAFH B o TEAT
FRE DT 0 R BE S RF M 4517 (Family supportive
supervisor behavior, FSSB)fS- 2| vz ki, HAEY, %
S 5E FSSB X 51 T 1 52 M 580 B AR AL T Jig
TREWIE, JEHBS T EB SRRSO T 4,
2016; Crain & Stevens, 2018), {HASRAF#E— & JA R
BHRARABHZE . —J7 1, FSSB MR v AT
Mo AR, EEATTIZ PR R O ST A
I, O R RO BE A7 A 36 (Banks et al., 2018;
Hoch et al., 2016; Lee et al., 2019), BIREAH LM
WESE T FSSB AH#E F — M 3245 32 F5 17 M (General

W5 F #: 2022-03-20

supportive supervisor behavior, GSSB), REW ¥ A
R i b3 T TAE R i 1P %€ (Kossek et al., 2011),
RSO S Bt TR AEUESE o (HJ2, FSSB X
TR TH AT S REREHL P O B
HEABIMYIERES) 7 X — [ RS B R E . D)
— 5, YEMPLRAZIE A IR A . R DI
i BT . S HRAL A R B A X FSSB 1Y
VEFIBLHIEA T THRE, (H IR T J B — A
AR, 25551 K& AR 1 H A 8] 8 (Specious
mediators problem). T4, FEA 2B Fia H
TG AT B J7 25 %60 A g R AEAE T B9 AS [] A A AL
HEAT A, DA A R P AL A9 S50 S AR |
FZ(Ng, 2017; Peng & Kim, 2020; Zhang et al.,
2019).

ST, ARSI E PR A A AT BEIA B FSSB &%
B S5 G54 BT A o AL Tl 0 B bR A e

*EZARP RS E (7177217 D) BB P E N R o e R A R Bl B R (R R R (B R R T S R TR B
(2022024); RN RRSFARHITET 5385w GO B ) JFRRA A, A SCEERT BE % http://www.obhrm.net/

index.php/2023MetaFSSB
HE1E#: #35, E-mail: mengxue@ruc.edu.cn
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KT . AXACE A ST A, A
25 7 FEAR TR T4 T (Meta-analytic structural equation
modeling, MASEM), i FSSB Xt i1 T A5 5 /F
FARLH . Horb, AR5 G180, BIHTT R FIA: 6 Wl 2
BEMGRL . A7 0 R SE A B AN [ 4 B ) T AT
SRAEAS R JZ Y, R S AT BRI ZH 2R A
Fegk | gt B A e 1) B S 42 (Fischer et al., 2017;
Hulsheger et al., 2009; Inceoglu et al., 2021),
MASEM J5 & W 455 1 4540 07 BB L GE 0 43 B
PIPEE, ALBEFIBT Al T 2 A A8 1 W52, i BEfS
X3 ASTa] H A 8500 9 588 55 (Combs et al., 2019), sk
Keidi, AT A EAE LT W7 AR DTk . — I,
RS FSSB Xt 51 T-HAT 45 Bl . ANH AT kAN A 16 i
RSN IR, DR FSSB #ig
SO RCR AR, 5 —TJ7 I, MBEIR . 5He
FVIE AL A th A, TRl TAEXT K BE phge | G-
A%, 1 32 # (Leader-member exchange, LMX)Fl17 &%
AN AAE 0, JEE FSSB AN [HIVE P
[i] BB 22 5 X1
1.1 FSSB HyMh#F N Z R

MARXSECH &, AT GSSB, FSSB Al fExt
TR S5 S8 AT R R0 A= T R B AR T R
A AR e ELARTIT 5, GSSB 5 #1450 S %) 51 T T4E
USSR, AN 2R BESTAE, MELLT B 53 T
AR 5 R B TAEREX G, SEUTR 6
IR R 5% JiE 5 55 B T A (Kossek et al., 2011), 522
FHEE, FSSB SEIEXS bt TR BEI Y S8, [A)if tdi
Kot 5 T ARG SCHF, BEAE A RICHY Bl 5% TP £y
TAESEE, FAATE e AR TARATE 55 B3k 1
K If-%1F(Rofcanin et al., 2017), [A]A}, FRJE 540
FAE AT LU o T B AR SRR AR X AR R e
PRAERAR R 51 T Ate Ak i TAEZEHE, fff 51 T7E
TAEP=A ORI H BRI, AT M
Hifigp ke [ REER AL 1 (B R S50 (E =48 4%, 2019). Uik
Hh, FRBESCRERY A ] DU M 5 58 L T TAE AN
FBETR, IR @R T S5 7 O 0L A e
TAEZBE AR AT R 50, 5 B AhAT T ek 38 5 e ¢
2, T IEEE (Shi et al., 2020), HIL, AT
Pt

Hla: 5 GSSB #flLt, FSSB Xt bt T AL 545Gk iy
FEURRL 52 Wi B 52

Hib: 5 GSSB L, FSSB X b TAI#H 171 4 1)
TR 5 Wi B 52

Hlc: 5 GSSB # Lk, FSSB Xi bt T A 1 1 2 i

F14) FEURRE 5% M) B 5
1.2 FSSB ZiZE{EAMH A HLH
1.2.1 #HERFA: TEXNRERRMOFNIER

RS FRIS (Conservation of resources theory)
JEfit B FSSB 540 b1 THY EEIIE M Az —.
FRIB R T Hobfoll (1989)%F & ks, 25,
Halbesleben 55 (2014 5% I A7 BLS 1A A S HLEE IS
R, IFEE B RshILE B A T 9IRS .
TN, GEUR S RERE A5 B AR S2 80 H bR A sh AL
AT B BB S5, SRS IR BUE 2 2R AR &
A GEVEAZ IR W7 SIHL. B TSI A R
5% FSSB AE AL I BF 98 22 L TAEXT S 82 wh 5 Sy v
I, ARG T AR RO R a8 L — B e . ilan,
— o T Ol TAERT K BE b R BEE TR/ FSSB 51T
% SR 5% £ (Beauregard & Henry, 2009); 1fij 55—
e 2 25 A R X — A /E R .3 (Odle-Dusseau
etal., 2012), JooHr Mo —or B 4t T T g,

HBESLFE I TR0 T TAERE®R
K, HETAEF R AR TEAERMRIEES A
FAL, IR ) 5y T ARV T AR5 e i & 5,
WK T 02 T8 Z2 % (Hammer et al., 2013), H 45 9%
TEORAE R, A T8 22 B8R % 0 1] DU 4 P-4
TAEMZBE, FEAR T AEXT K e op 28 (G Fy, e,
2018). Kossek %201 1) 7o/ HiHiER] T FSSB 5
TAERT G BE W5 I TAH JE G R o AP I TAERT 5
JE v oA B TR L RIAE S SRk, AR R R TR,
MR AR R R . BRI, AR R S,
IR P 09 AR X G w5 A Bl B TR ke % 305 4t
JMETE, ALATIE N T ARBUTARE, M5t
7 L (Witt & Carlson, 2006), A5 B Z2 1) 8] Frks
FIE AR (8135 22 5, 2017)., Hoobler Z5(2010)1
JCA AT R, TAEXT G EE i 98 541 55 Bl & TR G
KFR(p= —0.17); Choi Z5(2018)WF5E LB, TsLL
B EURAKE TAERBE b2 0 02 T, 1 TAE P A
Al BB SR AN BT N . BEAk, MR TAE -5 5 BY R
W, MEBEPE TAES IR (BN, FSSB)IA il i@ it A T
A XoF G2 JE w5 52 B 1) 52 o 4903 1 B A R 2 3 R
HEHE T 53 T A 5 W S (Lapierre et al., 2008).
Frye F Breaugh (2004)UEH] T TAEXT R KE th & 7E
FSSB A [R) 45038 2 22 0] R A (W p PR . 4
T, AL

H2a: TAEXIZBEMZEREWE 1/ FSSB 5115
LR R R, SR M2 FSSB, 0t T T
VEXT R BE Mo /D, AT 55 BiUK i e

izg
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H2b: TAEXTZEE s hEME 4 FSSB 5 AIHT
TTAMKZR ., iR 2R FSSB, &t T.HY T
YEXT R BE v/, B T RESCHERHI AT M o

H2c: TAEXTZEEMEREGE 1 / FSSB H4ER
WEENXLR, SRR FSSB, it T/
TAEXT B vk, A T R R
122 X#HUA: LMX WP NER

232 5 (Social exchange theory) 32 #
PR AR i B FSSB RZ M B2 T B AE FH ML $ 8t 1 22
EEE IR, LMX ., dHEUSHRFEAT R i 5 AR 2
Ml At 23 A H OGRS BR(Allen, 2001; Bagger &
Li, 2014; Peng & Kim, 2020), HH, LMX Jz i T 45
5 51 T 22 8] Y 15 I £ 28 42 G 3R (Graen & Uhl-Bien,
1995), ML FA LR, LMX 540 S A& iy Bk
Z I %) (Wayne et al., 1997); AT 5t T X145
SR EEAE, LMX RESS T G U s B4
B3 T 22 (6] 0L ) B gy 72 (Brower et al., 2000), [l
I, FEACHRALA T, FATIEEE LMX E K40 # FSSB
R B T A AR

SRR, EEAT AR LMX 1
HH 5N K Z (Cropanzano & Mitchell, 2005)., FSSB
BA 5T 38 T OF 5k NS FHE (Kossek et al.,
2018), X BERFAE AN 23 3G i 51 00 45 5 1Y 2545
AR, 4G Bh T8 a0 T 5 5 T R 38
i 50 (Brower et al., 2000), fif 51 T /82 3405 1Y
B 56K, M EE LMX 5% % (Peng & Kim,
2020), Fhessc el g it —L4g i, G5 T8 a5
AR ST (0 B LMX 6 B4 AT R 5
T EE 4~ (Zhang et al., 2019), H /G, 5% kL
Rl A S AR A T, A EHLS
ARAF T 1 BT FI) J0T SHE o X2 S PR S
A BT 51 TR A e T AR v e, 38 31 T 5 Sk
7K¥-(Cropanzano & Mitchell, 2005), Bagger Fl Li
(2014)HFEH] T LMX 7E FSSB FIT- 55 Sk 42 T ] & 445
RAER . Hak, #R4E T EFEN, B FSSB A& M
FfE i LMX ¢ R 23 (i 53 177 AR [l i 400 5 3 1 o
FRIER, KRBT B T 0 T i — 20 el 3R,
F B AT 9 (Ng, 2017), fe ), 553 0E 345
FAE N S PR AR R A BT, AT REA T 2
FHLEs . DIAERFR R, B 208 THIL S Bk
B ARAF IR RIS, T R A IS AR AT ok AR 1 s
BB N (Diener et al., 2013), Zg I, FRA1HEH

H3a:LMX fiEf 4/ FSSB S51F 5 Gix £& .
S EIL I Z R FSSB, LMX ihh#lies, 51Ty

1155 SRR s o

H3b:LMX BEf% sh 4/ FSSB 581517 MK A& .
SR A FSSB, LMX & s, b1 T
255 S AT A

H3c: LMX R4 FSSB 54k 1 i i 1) 56
%, SR HEZ ) FSSB, LMX JhHi#E, 7
TP A T R A
123 ERNA: BRAENRNIER

17 8= F B E (Affective event theory)ZI ] T
CTAEF 5 RS AT A I 76 3L 4% 45 (Weiss &
Cropanzano, 1996), 487~ FSSB AR FHHLE 12 {1
T N B A . BN, AR T R
PERRS, BT TR E BAE FSSB 520 bt T #
FAER A VE, H BT B R, AR RE X R
TR A ER AT 0B . SR, DAEICa e
NIRRT R BLHISR A TR R B (Ng, 2017),
TN BRI TS L T 7R I X Ul R S
BATEE (Meyer & Alllen, 1991), J& T MAF AL A
3 75 ST 5 M) 1 T3 #8122 48 1 (Solinger et al.,
2008), BLAk, F= 5 MAH AT G — 20 A R E ok
W TR AR A E T SEUESE R (Mills et al., 2014),

TR RIS, RSB Rk — &
G T AR, 32 10 R A AR B4 17 JR% R 1L (Weiss &
Cropanzano, 1996), ZZlE IR FEEME N TAEMEL
() B R Ay, IS T TR TAE S R Ly oe
PRI, N @ AT BeRs 5 R SR 45 1 B B AT
AR B B TAEF A, i s 2 a8 A,
FH FSSB 5| & i B 55 R R AL AT S5 i AL A T
X2 2 A IR R, 3 53 TR IR I (Mills et
al., 2014), HERE(FHES T35, g
51 IR TR 36 R R I R U R RS BE 5 AT Y
A $2 2514 (Weiss & Cropanzano, 1996), = /KF-AU1E
R VAR A 51 TR 2020 B bR A W N Ak B B
() HAR A (ER, #6100 O FA BT AEMills et al.,
2014), FFACERAMATH L 1T 01F (Meyer et al.,
2002), Ng (2017)IC53 T & BUIE BRI 5 51 T
1155 BURCRABTHTT M IEA 5, Mills 4 (2014)UER] T
15 BRI AE FSSB A6 T 480 8] K AE 1 AR .
IAh, FSSB i@ 1 12 TF 51 TR B IR, 245 51 Tk
TR A B AR B, 3k S RN A 6 ELAT R A M R R
FRCPE A A5, AT BT B3 TR A AN AR 3 R R R A,
4% 5 0 B (Baranik & Eby, 2016), #EMi$eTH4E
TR R . PR, FRATEEH .

Héa: 1 EBORIFHE T/ FSSB SR80
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KFR GUFRIHERLZE) FSSB, Bt TR is
IRV, AR5 SRBUK -t

H4b: HEORIERE 1 FSSB 51811 MY
KR, SIFRIBEZA FSSB, i T 14 Bk
KOV, kA T BE SR AT R o

Hdc: HEUKIFRENS T FSSB S AT I & %
PRFR, 4RI Z 1) FSSB, bt T 1EEIK
KT, A T T R A
1.24 AERAEBXR

Fischer 25 (2017) % “fif A —it B2 — iy tH > #E A80 FH F
ST R T A5 AR W S AT TR, $R T
“4i T - Hbr—45 8> (Leadership-target-outcome) [
WFFTHESE . 7EILIERE |, Hughes %5(2018) 3 — 44
X AHURIE B Pl HESK R L AR
FIAFN A . o112 7% Hughes 45(2018) X 155 1
PUTESRB AP 432K, T4 G A M ST 8L
i, BN IR A . S AR A R A R
R T TAEXTZBEE vh2e . LMX Fi Bk £ FSSB
B R AER . LAk, S5 LI a5
HR A A A 45T AT S S MR B3 T AR R AL AT
JEAMT, A1 Zhang ZF(2019) Akt 2 38 e LS A% PR
PRAFFRIS R HEl, [ 23 Br JF oA 1 200 P dorn
TAE R I AR 18 G5 e Y T 20 2800 RAT R R
AT TR A AE R, AT T FSSB 520 Gt
TR H P A BRI (LI 1),

TAEXTFHIEE R

RIESRREET TR PR A L

R Cere St

2 Wk
21 XEKE. HE5HE

HAE, AHFgEE PPy SO0k R 5 R
Ji () FSSB H 0 SCSCHRHEA T TR 2R - (1) B8 EA &
4 “family supportive/family friendly/pro-family” 5
“supervisor/supervisor behavior/leader/leadership/leader
behavior/supervision” 24 & i ¢ # 16, 7 Web of
Science . Google Scholar. PsycINFO. EBSCO .
Science Direct. ProQuest (dissertation)3F 5 7 Fp 46
TSR DAGBE SR R R SR R e 5« A

FAELT R T BAT R /U XA PR 9 45 BC T R
SRR, A E I (CNKT) . 483 J5 .
SRR SCR G (CSSCHAF R 2 vk 28 vh SOk
()& A L ik STk 5 o i B 2= 2% SCilik . 51
Thomas Fll Ganster (1995)5{ Hammer %5(2007) 5%
JF H A H FSSB f#& 1Y 3CHR; (3142 AOM Proceeding .
SIOP ., 42 [E.L B2 27 AR 25 I A5 AH I 2 ST (4) %
Academy of Management Journal ., Journal of Applied
Psychology . Journal of Organizational Behavior 55
13 A48 L P27 Ul B R T L T TR R R
IR LR 2 2021 4F 11 A 1 H, 53 1373 R SCHk.

SR, TR DL TS0 SCHRIEA Tk = (DAFSE
AL AT IMR)Z T B I2UEZE SR . Q)E AT TR
Y, () B AEAS BT/ Hr 4 RAE A 25 B0 22 (Roth
et al., 2018), AHFFAAEL F 42 1 A8 5 [ AH OC R 4%
r RAREAS SRR o (3)R8ON A B e B LA A S AR A Sy
BANL, A SCHRAL & 2 ST AEAS, DX Al
SEREARGI T RS o (4 F A0 SUBBUR KR, DIk
e W A i

B, AR X O L S 0 142 R SCHEREAT
AT Zwh(Lipsey & Wilson, 2001). 2t PN 254145 3C
BRARAR . VEE . ORI, 4E0y . MEACH:, i H
PRLAHCRE, SRIGE ., B IXSEE R, Wi
—EMER 96.3%. HETHIRGY, LILFEBEE ST
Swhinl d MR A A 0, 7E R RS PaE A iR
JF X0 46s Gt A HEA T RO SR A o R FH 4 5 RO R,
XJ FSSB 1 B HAON AT 7050 HT

7N, K FSSB MURREHIBCR I, 2 AET
FSSB 5 GSSB WM R, LIKPiE n il S51L5
Gk, BIHAT R TR R A R R A Y
R REGHATITI T . B AR Bk i 22 J6]
AR R IEAT T ITo M, WU B4 5]k Be A OC R AL
WRBA, WA AR X e e 2 [R] 14 ¢ R AT T
AIRT S FRATTX LA A 5 I 58 25 B 1] G 2R 14 78 53 BT E
17T RR, JFXF IR SE 0 A vh A S8 B 5 A S
B SCHRAEA T 2 — B, &M Kossek 55
(2011). van der Laken %5(2019). Lee %(2020)/YHf
43 HI3RICT FSSB 5 GSSB.GSSB 51145 44K
GSSB S EIHAT R Z A AR ;38 3 SCHRAE 3
e . gntth, X GSSB 5 AR E I A RE 2 H] Y AH 5 3C
BRIEAT T I/ A, A5 T W ] A SC R 8. BRitt
ZAh, AT RN S BT, R T R A

D B AAUIHTE L 3.
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KRR n=1372
o FI3C(CNKI, 4%, Tk,

HAtrm&R n=1

CSSCI): n= 147 . T =
. ﬁ)‘C(Goggle Scholar, Web of FIHR: n=1
Science, EBSCO%): n=1225
l Heg: n=1017
>| « TEICHR: n =201
v o FEURHAFSCHR: n =780
o JEFTICCER: n=36
B AR S AR E A
n=336 Hel: n =145
o JESCIE(EER . SR
TJEOHT. RO, B
: AL R
e b e . o SHFEAE R RS
ﬁﬁ%bﬁéﬁﬁﬂﬂ% JEAMARRTE: n =26
_ | HEBR: n=69
7| o AEFTRE TR AR B
Y n=69
FHTEH SN ST 18 SCHR:
n=142
M7 n =22
FTFE5 R >
R AT ST ) SCHER: v
n=22
YRR TCA T SCHR:
n=164

K2 SRR

P Z 8] A OC RBGHAT R HT . JeH, ARE
FE N LAAE TC 43 A1 SCHR R A T 1 R #4348 1 ] 1
A Z %k, BN, M Dulebohn %5(2012) 43 i3k
T LMX 55 Bk Z M R HC R B . R
MR RBY AR SRR, WA EE S8 8
MICRE, Bk E . ik S5m0 5R, XS
WRIEATIC o T 3R AS

2ot BRI IR, SRR TT AT R AR AT ROk
MBCN 164 B, W K 204 DASIREA . 340 DU
fH, BEEAR R 91145, CHRAIKEZR . Tl 599 A
AL 2,
22 TERRIEWK

FSSB 48 F 45 FTJE 8L (0 32 0 02 TIBAT R EE TR
{ERAT R, 3G T 28 8 i 3% (Hammer et al., 2009,
2013)I & (3R FSSB S8R 4% . T HM Y
B A TAERESH . MAOBRET NE, DK
W 2 BE S A7 7 1) 1 45 S FF (Clark, 2001), A
FE— e B4 SR AL 20 i HAb AR 2 S . TR
Kb SR 9% OV T AEXT S8 B2 (1) B[] 1 28 (Carlson et
al., 2000), A F8 B 7 ) B9 TAFE REE vh 58 K A & 7E
Wo LMX & T4 -a 0 55 . b FacH 52
FNE A o W BORC R R T 5 H LR = AR Z IR
B 15 AR B, 3 o A 4R ) T R A R
(Meyer & Alllen, 1991), HEBR T 60 & HLYE R . 5

i 8 5 A9 A

SLARUETE N IR AR 20 2 UK

AN, FRATHE T TAEAZ O TARAE 55 v i R B
FHES G, WEAESER. AENSEL. k5
BT RIS Bisk, A T EMBER, B
gl i (1) TAEGTRCM ST B HEBRTE SN . B8 AT
WE TR . Al T SRS, AMEiERIAA
R R BT AR M A5 o A T B T A B A A T
J N HTTESY, A T 4 3R (Diener et
al., 1985) 4k 14 fAC A 37 Tk T LK -
23 THHER

By, Ei 0. P Tau., Taw?. p (HEEFEFRIE
177 bR s, Jf B2 B LE T4 B 9 80k (i
IRk 4F,2022; HEE, FEF, 2020), i#@5d Begg &
A 5 (Begg & Mazumdar, 1994)  Egger’s 7] 4 &
BB (Egger et al., 1997) 12 % 4= 2 KU (Fail-safe N,
Nfs) =R T e R i 7 & R m A I i, ok, (i
Hunter #11 Schmidt (2004)f9 /7%, KF R 4.0.5 (R
Core Team, 2021)[# psychmeta fi(Dahlke et al., 2019)
AT FSSB MY BAZRUN A o FRIR, 38 AH XA
/3 M1 (Relative weight analysis) F1 38 & %4 & 53 #F
(Incremental validity analysis)f:46 7~ FSSB (17l 435
YERRCR . &5, XM lavaan f(Rosseel, 2012)3E47
MASEM, DIEETAEX ZEEMSE . LMX, H UK
WA RO . BARH, Jeit it FSSB 5 H A AR &
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5] Ao AH O R BSOHE P DAREAS 5 10 8 F-F- 24 800E A
LE R 7 R ST M I FEAS i (Bergh et al., 2014),
PEAT 45 ¥ 7 R AL T T o

3 WHFEER

3.1 RRMERIE

ST 56 T A3 B0 S R RS, BB
% Ay B 50 1 T [T S 00 A AR AR i L A A A
HATTC AR . 25k 1 R, Q Gl
PR3 K (p <0.001), H PHTET5%LL L,
W] FSSB 54575 f: [A] 1) RN (B 0 A7 78 488 i 19 57 I
Mo UL, AR FHBEYLEON AL IETTIC 50T -

x1 BRREKRE

A (@] df (Q) P Tau Tau*
TAEMFEEhSE 1441747 121 91.61  0.13  0.02
LMX 1224.06"" 22 9820 0.23  0.05

i AR 49.62" 12 75.82 0.09 0.0l

1R 55 830 361.12"° 31 91.42 0.16 0.03
BIFATH 35.90"" 8 7772 0.09 0.0l

Az 1 G B 9294 18  80.63 0.10 0.0l

e ***p < 0.001, Q RS RHERENSITE, dO)FER
B, P3R5 BRPE S FE R0 0 i B AR R ep BT o5 Y LB, Tan®
FERWFFE 8] 28 5 pon] T3S 1 L i

32 AFRREKRIESEEINSHT

K WA EAE BTG Eah R W g
WA Gy R A%, A RN (E B e 2 0 B4
(Rothstein et al., 2005), H % 2 AJH1, HHXRMN
Egger’s [ R p [HEARE@ > 0.05), B
LMX #b, Begg BRAHCAK SN p EHEARE P >
0.05). #RJE, FRATIE R 22 4 REK 50 T B R =
Pt %t FSSB Fl LMX [H] 5C & B2, 25 R s i i
KRR UEEZRECN 52026, il it Al 125

(5K+10, K FamMr FEARRD, HEMAWIIE h A FTE
J Y e 3 A ey ) L

BRI e R, FSSB 5 T/EXTZK ke
o B EREAMICKER, pH-0.28, 95% CI
A[-0.30, —0.25]; 5 LMX EiRAMHIEER, HEN
P M 0.68, 95% CI S4[0.58, 0.78]; S51&EKinSE5H
HHFERKZER, p i 045, 95% CI H[0.38, 0.51], 1ELE
RARRIT I, FSSBAT 45 Sial i h AR E IEAG, p
9 0.34, 95% CI 4[0.28, 0.40], S5EIH 1T R %
BEEIEADE, p M 0.33, 95% CI 4[0.26, 0.40], 5
AETETH R R P EREIEF, pR 033, 95% CI
4[0.28, 0.39], 3R BRIV /M O 45 IR 50T IR
B —3, RIEEET B T 3.
3.3 fHXIEFRHE

A e ] AR SRR N % 3 s . Hivp, FSSB,
GSSB 5588, AUFtT R . A IEH RS =4
25 AR 1 [ A 0 o B Es T FSSB MR &8 1Y s
LRI R 1 F 556 2 5I1%dE); FSSB. =
A A e = A 5 AR i (] 19 0T o B 8O
AU A S (R P BR AR 2 51 LASM B )
3.4 FSSB WIM4FERUR A

TATA WAL BEE S T FSSB Ml R/ FH AL
Fo BB—, W AN E M1 (Tonidandel & Lebreton,
2015), #£5¢ 7 FSSB 5 GSSB ¥ML45 4%k . BIHi 1T
SRy R A 1 i R AR R TSR 25 . SRR —
B, WSS R R FSSB g &AE TN 0 T /94T 55
SR, BT RIS A I T R T, A R TR
MR 26 . BAKNI S, 7E4E 555305 1, FSSB fi#
BT 69.57% 752, GSSB it B T 30.43% 1 2 .
FEALET AT M7 TH, FSSB R T 57.37%0 77 2%, 1
GSSB X fft FE T 42.63% M 7 2% o # A5 1 Wl 2 J 1
FSSB fiftké T 52.40%01) 7522, T GSSB fif#Fe 1 47.60%

%2 FSSB HEMMHH

. 3 Egger K5 Begg ki
A K N ) 95% CI 80% CV : Nfocos
MR p A P
TAEXFEEMZE 122 67493 —0.25 —0.28 0.14 [-0.30,-0.25] [-0.44,—-0.11] —0.26 0.28 0.83 0.40 306126

LMX 23 6988  0.61 0.68 023 [0.58,0.
15 B i 13 3260 0.39 045 0.10 [0.38,0.
1155 sk 3210309 030 0.34 0.17  [0.28,0.
BIEAT R 9 3420 029 0.33 0.10 [0.26,0.

AR =N 19 5901 029 033 0.11 [0.28,0.

[0.38, 0.98] 098 029 -2.04 0.04 52026
[0.32, 0.57] 0.36 0.71 0.24 0.81 4315
[0.13, 0.55] 0.30 096 -0.26 0.80 23827
[0.21, 0.45] 0.26 0.76 0.31 0.75 1242
[0.20, 0.47] 0.31 0.94  —-0.04 0.97 3555

T K RRRNE SIS, N RARIABESE hil BIREARRG 7 RARAIMACT Y RONE; p Fm & F S E A AL
SEIRENAE; SD ok p MFRHEZE; 95% CT EoR p 1Y 95%M B (5 X [1]; 80% CV iR EMY 80%H AT {5 X []; Nfi—o.0s F/R p = 0.05 /K F-Af

Mk BB, TR,
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*x3 TERXREER
QIS 1 2 3 4 5 6 7
1.FSSB
2.GSSB 0.56"
(K, N) (4, 691)
3.LMX 0.68" 0.79¢
(K, N) (23, 6988) (7,2137)
4.1 R 0.45° 0.48° 0.41°
(K, N) (13, 3260) (25, 6268) (21, 8118)
5. TAEXT 5B vh e -0.28* -0.15° -0.268 -0.17
(K, N) (115, 67493) (25, 7267) (32, 14061) (14, 7400)
64T 5 Bk 0.34° 0.26° 0.29" 0.19* -0.17'
(K, N) (32, 10309) (7, 920) (108,23627) (59, 14906) (11, 2169)
78147 A 0.33* 0.30° 0.31° 0.42' -0.10° 0.53'
(K, N) (9, 3420) (22, 7031) (14, 4105) (4, 944) (5, 1354) (30, 6846)
8.7 17 il B 0.33" 0.32° 0.46" 0.21° —-0.35™ 0.14" 0.30°
(K, N) (19, 5901) (8,2127) (4, 1228) (4, 1043) (77, 30706) (10, 2269) (5, 2495)

H  a AR IR TG IRAS; b: Kossek %5(2011); c: Lee %5(2020); d: Ng fil Sorensen (2008); e: van der Laken %(2019); f: Dulebohn %(2012);
g: Litano %%(2016); h: Martin %%(2016); i: Ng (2017); j: Butts %£(2013); k: Riketta (2002); 1: Hoobler %(2010); m: Xu %$(2018); n: Erdogan

4(2012)
#F 4 FSSB MEEMEN
- 115 85k BTN AT
[ LR 2 T 3 T 4 B 5 TR 6

GSSB 0.26 (0.03)™" 0.10 (0.03)"” 0.30 (0.01)™ 0.17 (0.03)"™" 0.32(0.02)"" 0.20 (0.03)""
FSSB 0.28 (0.03)"™" 0.24 (0.03)™" 0.22 (0.03)"™"

R? 0.07 0.12 0.09 0.13 0.10 0.13

AR? 0.05 0.04 0.03

T *#%p < 0.001, **p < 0.01, A RZBOARMELIENTREL, 155 N8 REUGFR LR

T 2 o

B, AT HIMR AT FSSB (13 5 2 & 1
THRZER, SRS (Lee et al., 2019), FA1#HFT
TR AR 4). #H—22, UK GSSB

A A TR AR H A [LE D7 R, 898 HEXT 465 SR AR 5 1
e, 8, SRR E, A FSSB fE

jﬁﬁu At PRET T TERE T GSSB MY1E AL T, FSSB
X35 G40 . BIHTA T > AR 3 Wt o ) I e Ao AR
o M2 4 0, FXHF GSSB, FSSB Xt it T[T
55 SR . BT S AR 3 T R Y LA AL 1 i R
Jio XELERLGE— L 0E T FSSB s . &=
Ik, Hla, H1b fil Hlc ¥J#5LIIERH
3.5 AEELHAT FSSB H{E AN HIKIE
TEMIRHE IR B, R MASEM J7 5 ik
BERIEATRI S . O T F B, RIS R
Zhang (201975, R T & EABAWELE
o B, LR =t B 55 SR B A R4

A, M = A TP A X 55 SRl 7 B A A 2

M, e S PR, SRR V(IR ED A H, iRy 2

?JAW?E’&%(AXZ(Z) = 220.50, p < 0.001), Pl =

N EUT S5 SR SRR G BLAh, FeF A

2, %iaﬂ]# R T FSSB 5 = Z Al #%
RER, BEMBA 3 AR RLA t I A 22

(Ax2(4) = 1908.38, p < 0.001), FH =Fhh/r E’JEP

AU”KIEJ [RIRERY, PHREAY 4 BRI 7 SR |
TP L, &P A RO %2 .

BEAL 1 BRI AT A R LR 3, S5 R .
FSSB 5 TAEXZEE s . LMX ., 1HEREH LR
W, MR R B N—-0.28.0.68.0.45, H 95% CI
YIRS 00 TAEX FREE w5 54T 55 GUgUR AL T il
BERERENMR, BEREHN-0.10 F1-0.25,

95% CI 43914 [-0.13, —0.07]. [—0.28, —0.22], %€
AT AR REOR B35 (B = 0.00, p = 0.848, 95%
CI *~[-0.03, 0.04]); LMX S5{E45 Gk, AlF 1T R A
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Y,
=

#H % 55 &

x5 JEREEPHEER

i) Va df CFI SRMR  RMSEA AyA(Adf)lp
B 1. R 226.95 6 0.96 0.04 0.11
R 2. AT Meqos-TP 548 REOH S 447.45 8 0.93 0.09 0.13 220.50(2)/<0.001
HiFD 3. 2950 Mepns-TP J44%2 ZH0MIZE, RIRT2y  2135.33 10 0.65 0.26 0.26 1908.38(4)/<0.001
W FSSB-Me,; 45 R AAHSE
BERL 4. 24T Meios-1B PR REHHS 469.97 8 0.92 0.09 0.14 243.02(2)/<0.001
FEHL 5. 293 Meps-1B B542 REHIZE, [IRt2y  2157.85 10 0.65 0.26 0.26 1930.90(4)/<0.001
H FSSB-Me,; 42 R A SE
KE#L 6. 20T Meios-LS #6742 R 50R 45 1089.30 8 0.82 0.13 0.21 862.35(2)/<0.001
R 7. 2970 Mepns-LS B44%2 ZHOMISE, Rnf2y  2777.18 10 0.55 0.27 0.30 2550.23(4)/<0.001

R FSSB-Me )3 WAt R B

TE: B A(AdNS TR i B BB R (B8 DIEAT T HEL. Mens IREZA P, LS AURADG L, TP ARAL S HI3L, 1B ARAH

74, TR,
-0.10"™"
TR RN e 0
0.00
-0.25""
0.23"*
SR LT F-mAsH K I
0.40""
045" 0.08"
0.35™
oA oo AR

B3 AR 1 BRAR T
VE: #%%p < 0.001

AL TR TR AR R IEAH DG, B AR R B 0.23
0.17. 0.40, 95% CI 43511 °4[0.20, 0.27] . [0.14, 0.20]
[0.37, 0.43]; 5 BOR XTS5 SRR AHA T R 1E 7]
M, B RN 0.08, 0.35, 95% CI 4
S°10.04, 0.117,[0.32, 0.38], -5 4= 17% i 7t 8 ] 1) %
TRBAREZEB=0.01,p=0.668,95% CI H[-0.03,
0.04]).

TEEAR AT IR L, AT 45 LUAEF 5% A9 ik
(Preacher & Hayes, 2008), i it 15 B 48 R ETEFH,
K 56 FSSB 1 it = B AR XoF 53 T A= 5 1) A ] 425K
M(ILFE 6). 3 H., HIE Preacher Fl Selig (2012)AY
I, T 55K P (Monte Carlo, MO 51
A AEE 20000 YR, A T RIFERUN 1) 95% B 15 X
f), Z5H A, TAEXZEE h 9 7E FSSB 511555
AR A Y T R ) O R R AR AR I, TR,
S 0.03.0.07, 95% CI 4351 °4[0.02, 0.04].[0.06,
0.09]; TAEXFZBE hoE X} FSSB 58 7 M i 4
fEHIA B2, B3R 0, 95% CI M [-0.01,

0.01]. Hiltt, H2a F1 H2c 151F, H2b K753 KHIF
LMX IE [ H 4 FSSB 54T 55 Gk Q#1714 1A= T
W OC R, RN 433 016, 0.11, 0.27,
95% CI¥J A% 0, H3a, H3b Fl H3c ¥J75E, 15
HRIETE FSSB 5 0t TAT 5 S MA 4T M 2 & P IE
AR, RO 73 52 0.04, 0.16, 95% CI
IR 0; (X FSSB 5416 & B i A E
AN, [EFESUNN 0, 95% CI H[-0.01, 0.02],
I, H4a 5 H4b 15 LLIEF, 1M Hc RIFIUE,
3.6 #hFESH

5, FATXT FSSB 5 6 T 45 3 W] Al g iy il 5
HZE I TR R LB AL TR =
0.31), f#iH] Hammer %£(2009)4FF % ) A K )5 S5
Tk — B FAETT Y DU 4 B L AE NI & T 2 (p
0.35), FSSB X b1 T/ A= BB (52 (Ob = 6.07,
p<0.05), MELTPUHER(p =0.26), FSSB 7EAR T
EZK(p = 0.38)% bt T A FHGE M K (Ob =
73.81, p < 0.001)o X AN W 1 T 5 FIHURE b [X
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xo6 EEYMKWBER

B 422 3% L 1EEN LA 95% CI

WAL A
FSSB—WFC—TP Path gssp wre < Path wre -1 0.03%++ [0.02, 0.04]
FSSB—WFC—IB Path rssp wre < Path wre 15 0.00(s) [-0.01, 0.01]
FSSB—WFC—LS Path pssp wre X Path wee s 0.07%++ [0.06, 0.09]

AN
FSSB—LMX—TP Path psspuux * Path v 0.16%** [0.13, 0.18]
FSSB—LMX—IB Path psspuux * Path py 1 0.11%%* [0.09, 0.14]
FSSB—LMX—LS Path rssp 1ux % Path s s 0.27%++ [0.24, 0.30]

T IS
FSSB—AC—TP Path gssp ac % Path sc 1p 0.04%++ [0.02, 0.05]
FSSB—AC—IB Path pssp ac % Path ic 1z 0.16%++ [0.14, 0.18]
FSSB—AC—LS Path pssp ac % Path sc s 0.00(ns) [-0.01, 0.02]

e **%p < 0.001, ns FARA BT, 95% C1 N 95%52 45 KB B85 X,

SR FSSB 2N A R 1Y H 2 5 A8 i, A8
[i] G 7R S I v S T MR T PR A R

HWR, B AR SO T I ) rp A B AR A3 by
FSSB W/E ML, (AUAFFES — R, A=
HRAEACR . BIRMFE, — U NI RAC
ey Semy, i HoAt S A LR 4 L3S,
i EL AL 551 8O T B 28 # (Colquitt et al., 2013), %
T, FRATREEE 7RIS BIAL : FSSB—TAEXS
FBE MR -LMX  FI4E BR i — 25 J i B 5 rp A 5
AL B R B — RS B 22 (2(9) = 2861.58, p <
0.001, CFI = 0.53, SRMR = 0.20, RMSEA = 0.32),
FEF AR I 2 T2 (A2 (3) = 2634.63, p <
0.001).

PR, A FF N LMX 540 30 & i &
WM B AN, Ng (2017)IA 0 4405 5 F & e 7
1o O AL 2 A O RN, AR M2 (2 T R I R
Wl . AERNTESIL, K LMX A5 T4
RS S A A rP A L E R, g T 8EC A AR
R, Sl —k, FAMEE T UL LMX i
[P . FSSB-LMX—HoAh rp /v —25 5 g X rp A A
AR R BRI G WA 2E (2(9) = 994.161, p <
0.001, CFI = 0.84, SRMR = 0.11, RMSEA = 0.19),
I rh A 0 2B TR (A2 (3) =767.21, p <
0.001), XLLZEF N5 5347 A BE Gk 1 #0151
HR AR ) A B

W5, #NFEHT T FSSB X 5% K2 45U 1) 5 i
I+ H ¥ GSSB 45 A MASEM, %t 5 FSSB [}
T A DL B 25 AR R SR 2R, 4R K B, FSSB

PRI, RVEANRAR TS R S AR, BB E TS
Il o iy 7 L

S5REWEEMNIER(p = 025, 95% CI H[0.20,
031 T GSSB HEEHEIEM X R(p =
0.10, 95% CI }[0.13, 0.18]). #4F, % GSSB 5
FSSB 4 H LI 247 b & B, W& £ 208 i
LMX FUE AR XS 51 T AR, (HASREE i 2%
fift TAEXT 5 BE g€ 7= AR BURRCR, s i 5 o4 nT LA
TAEXFREEZE | LMX | 5 R s — & Xt 0 T A%
IEMFN . X5 DIERF SR 4510 A 325 (Kossek et al,
2011), M FSSB 5 GSSB HA A[A] (152 M5 54,
FSSB 7EZ A~ N TAE—F B vh 98 4 3 Th e 45 4%
OAER, I HE—2487 T FSSB 5 GSSB ZE/EH
BL 255

4 e

4.1 FEHig

WF5E & A L T GSSB, FSSB W45 Gk . £
BT Ry R AE 305 0 B LA B I s i . DAAERIFSE
WA T RME51E, U0, Kossek %5(2011)if i
JUAHTIER T FSSB Ft GSSB T AEZZfi# b1 .10 T.AF
FRE S . Matthews Z5(2014) i o X 8 5% W E 4T
FURS B, {H % AR LT GSSB, FSSB 5 5 T3
SEARRAHCTE TSR . [N, X—AFgsie g
TIE RS HIS )2 5 (Oc, 2018), WEA T 3f 1 4
PR E & R SR ) 5 AT R A L Al 400 A7
ELA 5 A AT R W (Kossek et al., 2011),

F 75 285 TR UE I T 90U | A8 40 5 155 J8 = P L £
AR MRS FSSB M b3 T E B A, =B BRAF7E
WR, NHERT, 5%, SHnkig—8, —F
TR £ 4 REAR A FSSB Xt b TAT 45 Sk 9 VE FBILI
PR R, TAEX FEE th 2 R 7 7 b2 T3¢
AR5 SR B IR SRR ), PSR REE SRR N
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55 %

L

TR EFTARP T AESEAE T 8 (8] FOKS 77 E 9 07
(GEH, YR, 2018); AcHedl M T, 76 & B
LMX K&, 0 TSR ENEBE MR, IFH
77 [l S0 Y AT IR, AR AR HEAE 55 B B
(Peng & Kim, 2020); /&AM AMA T, ST EAERY
FRESCHFAT AR fish A B3 T 2 SUA REB A7 Je, 1
50 G T 6 41 2R 09 15 K FfH (Hammer et al., 2013), {fi
AN & ik AV e i G N R i N TR T ESp'e
i

FR, LMX IS BORIETE FSSB 5 51 TRIH 17
RO F A L 5 B rh A 80, (H S AP R —2
e, TAEXFEWRHAERARE ., e
— SRR AT RETE T BUE T AR RN 1
XU P 5 3Pk (Janssen, 2000), 276 A5 17 A BE
B A R IR S B L, B RSO B
SR, PA Qe T 1 55 S (Parker et al., 2010),
I AR X 52 22 5 XF B3 47 S (4 A FH AT e B 24 (1)
o flan, FIHERE FSSB 5 Bl b1 T %) TAEZEE v
%, WA T 5L TN AR A sl f a m 75 SR, E MR
TAEATE B EVESIOLE, BT A A LR R
B2 5, 2020), X 5 U AS B A, RIBEUR
TR £ 38 0N E TR B¢ FSSB X 51 T AE 1% 1 2 B (Shi
et al., 2020) ., F W 545 /8% (Matthews et al., 2014)55 5%
AR, A MO T AE S %% (Odle-Dusseau et al.,
2012) %545 AT f AR L

w5, TAEXTZEE th 28 A LMX i 2 141 FSSB
AW R Z RO R, ARG R TR X OC &R
A AERIA 2 o 77 A X — 25 R ny I A — 7 T AR
T BRI B B T 2B R T AR, X
FhTTAT B0 51 T TAESRA A T B3R, fefil
BT RMBAY  Fei g 0 TARIRES, K48 TAE
SRR (Meynhardt et al., 2020), #f 72 F-AbA ] #) A= 75
WS ) — 5 X A 0 A1 8% AT e T A8 o A 0 B 40
(Tang & Vandenberghe, 2020), MIMHEH T %A= i
B ARG e, e Ah, X —Z5IR EPUE T DA
FEIN MG B R B BB TR L T T AEAH G
2L B S (Ng, 2017; Weiss & Cropanzano, 1996).
42 BEiEEX

"o, oo, JEE T FSSB 5 —4bHE #
T ERMMLR, EXEEA FSSB Joor#r iy B2
BB 5 4hFE . Kossek 45 A (2011)i# 4 ST BT 4858 T
FSSB 5 TAEX KEEM R KR (p =-0.25), HH
RUWFZE AR 0 )72 1) FSSB & S i Hammer %5
AT 2009 4EH1 2013 4EIF R B AL, AU

RETHEIFEE M IRGUESE, B85 1T FSSB 5 T/EXT
FEEWREIMFER(p = —0.28), xR T B4R
N FSSB Xk b1 T.09 TAE S BE T G WA %tk 9h
A THINFEEa R A5, W T FSSB 511554t
R BIBIAT Ry AR 305 T A R B SR A ) ) L
SRR LA i I HURE i X AR A R FSSB 1
FHBCR AT AR, RHE B TR 8 C R B
TE = S BRI T WD MR, B R R I 53 3 4k
ZLYRR FSSB M A AR IL T % 07 1n) .

HYK, IR T X} FSSB 45 4% B Al (Crain
& Stevens, 2018), [N T 225X 40 S 454 F & T
A% 0] B #4D) 56 1 (Banks et al., 2018; Hoch et al.,
2016; Lee et al., 2019), Kossek 252011 JC53 41 &
B, FSSB 5 GSSB [HFFEESR A E(p = 0.56),
MEEESEES, FAEIURMTTREM . ARITsmir
MW E SRR RN R, HIAT R THRL.
1720 RS AR R AE Jy T A 45 SR A8 &, UEW] T FSSB AH
FbF GSSB, X it THMES i . GIFi1T A i
R E S B A EWIAEN, X— &by EN
FSSB 7 5% 8 v i) g FH A A T B4R . SR 1M1, FSSB
5 GSSB [R5 AH O R TR, A ARBFFE A
I 5 XA T — A ARG W A ] 1Y S [

e, AT FSSB AFEIEH M AHLE,
T A A AR AR B FSSB AR AT B R 5 X
e BSRIESTIERFSE B 44 FSSB H £ Rl i #
BT TR, (X s h AR R AR A5,
— r A AR BR ) T R AT AN TR) H A AR R X A
AN, MELLZ I8 e T 45 Ml FSSB b Ay
#1501 T 25 R0 kAR, e DLHEBR U MR s A )
WY T4 (Fischer et al., 2017), J&F<45 5 — H br—4%
B HESE, 454 Hughes 25(2018)X) 405 52 1
PUTEE R AP 532, FRATT50 BN BEIRAL A
AN ARG B AR R R, IR 3G 0T A T TAE
XF ZRHBE i 5E \LMX FE BRI TE FSSB & 44 52 el i
P AE . Hrp, LMX H9 1 FSSB X T 45 R
SR, X — 2R T “FSSB X} & & i i
B LMX ¢ R 2 X 20 5 (Bagger & Li, 2014),
5 LUEF 78 450 AT A5 LMX Y B2 i 4 32
4 (Banks et al., 2018; Ng, 2017; Peng & Kim, 2020).
BEAL, TAEXT SR BE v o R B R bt 2 AR [ 235 SR 1)
F\EHA . TAENZEEWWRS T FSSB 5115541
ROFIAE TR B BE DG R s BRI AE FSSB 5
1155 BB T 0 O R B LR AR s
XF FSSB BYA Al s A HL AT Rl st 23 #r, BRVRAE T
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XA ] A SR FIRCR I TAR, AL He s 4 T o]
& T “FSSB i LA Wi B3 27 B4 5 22 [ i
43 EFERBR

WEFE 45108 A T 2H SUMAE B3 0F 42 T kiR
FSSB (M RFR00 FIAVE FHALIE . — 5 T, ZHEUW &
WF| FSSB AR, ] LRI, 5 0 skt
Jih A B R G BE SR AT R o N, R SRFT: A
I, AT DU R M B 5 SRR AR
. JFH, DMERFSERW, FSSB BB T —E&AHXS
FCER A B I AN T FAR & (Hammer et al., 2011), 202X
Al DL e R sh et o BRI S 07 U5 A
PRE R BE SRR AT R o Wb, BT DL 2k
M AT, 51 ST BB R SR BT N .

F—Jr T, TAEX REEMZE  LMX 55 BoKis
Wy mT D) figp B 50 2 SCRF A A X 51 TP E AL, (H
N T2 5 o 45 B T ISR U B X 1 4 it 3500
TR TR TRk . Bilan, Sy 1Ok S
BTy, T LA e B AT 53 T A% AR A 7 Ul
DU RN B R B H SV 10 M, 1S5 03 T X2
LU IR, W] DGR e T R RSy . I
GURFERASF DT, RIS B TRAEAR A . AHE S
R E SN E, HRmIEN LMX XK, N TH#
TH TR AR TSR W R, AT DU A 7 2 1 T4
BEFEILIR 55 55 2, O D DR SRR AU Y T AR 2%
P, T ICXVEAE TAEXT R vh 2 R T T
IO T5 0 T m B Y sSH C &R . sk, b
WA A B TR T T AT 55 S
44 MRERERE

() ARG AA YR TT 53 B 1 A 50 B A 435 1 48 T
WE5E, WARFMN O, HZR T80, A
X AT Xy, XAE—E R Eos B 2R 4518
A RPE . Kok% FSSB A B Z M m it 5RE,
AT DL I ik Se g\ ml W SE AT o040 M, LAAS 2 S5
A RREEE . )T T FSSB #I% T GSSB
AHG EPUAE R, mASFSE WA B FSSB Al LMX
ARG o A LI TC A A e S 1 HA S &
5 LMX RSOGO R, (HA3 013 0 DAy 1 2L 40
S ETE WSO A )T AR S LMX fAAE B2 X
43 (Banks et al., 2018; Ng, 2017; Peng & Kim, 2020),
AR ] A SR BERIE S, HE— L JE FSSB 5 LMX
B RS F] o (3)GEH T FSSB A% B — A4 240 £
HEFTAIHT, AR ATAT DAL T HA 38 A E—
AAZHE FSSB VEFIBLE], a0 At 2k Rl B AL A
ok, WITHLUNFEREERAEN . ()2 R T

RWFFERCER, ARSCIRIT T FSSB X ZBE il 1 ¥ Y
FERONL o R AT DU T 0 05T, T 00 MLt
FSSB 1Y 5 I AU Wi 38 LA LA FIBIL R 224706 53
B o (5)ASURITII M oA REAE T 15 72 4 41 W1 2+ B
MR AR AR BIBEFE AT IAEAR R K AN
TAERERREA i BE— K0 55 FSSB HYAEHIBLA o

5 #Eip

ARSCRI T/ T %, K% T FSSB X i T
SR SEROLEH, ST (DMET
GSSB, FSSB Xf i1 T-HMTL55 Gisk . BT A A TS
TG 8 B A LA AR O T 75 (2) %R IR L3S K 5 1 Ik
=RhEE LA ARBE AR FSSB X B3 T A/ AL,
R EE 5 22 5% . PRURALA T, FSSB RE S i 2%
fif TAE X 5 BE wp 58 ke 48 T 51 T 09 A= 3% Wl 2 AT
%80, A, LMX 76 FSSB Al 51 T 194 1%
W | RSSO T R R L5 2 h
MEM . AT, HEORIFREN 1/ FSSB Xf
1T 55 BB 70 I RZ I

2 £ X #

(F: ATTIHIT I SCHREL £, AL R A i, B HR 1Y 332 3
15151 http://www.obhrm.net/index.php/2023MetaFSSB)
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Abstract

Family supportive supervisor behavior (FSSB) has important impacts on employees’ performance, behavior,
and well-being. However, FSSB's incremental predictive effects and its mechanisms have not received enough
attention in the literature. Conservation of resources theory, social exchange theory, and affective event theory
all can provide distinctive theoretical arguments, while meta-analysis offers a methodological tool to analyze
these two issues. We thus conducted a meta-analysis to investigate the incremental predictive effects of FSSB on
employees' task performance, innovative behavior, and life satisfaction as well as mechanisms inherently
embedded in those three theoretical perspectives.

In this study, we used four methods to search and screen studies about FSSB. Following these steps, 164
qualified articles were included. These articles comprise 204 independent studies and 340 effect sizes, with a
total sample size of 91145. Based on these studies, we conducted publication bias analysis, main effect analysis,
relative weight analysis, incremental validity analysis, and meta-analytic structural equation modeling
(MASEM). Specifically, we first used Begg's intercept, Egger’s regression, and fail-safe number to test
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publication bias. Second, Hunter and Schmidt’s method was used to analyze the main effects of FSSB. Third, we
conducted relative weight analysis and incremental validity analysis to examine the relative validity of FSSB.
Finally, MASEM was conducted.

Publication bias analysis suggested that the meta-analytic relationships examined are robust to publication
bias. FSSB was positively correlated with employees' task performance, innovative behavior, and life
satisfaction, according to the main effect analysis. In terms of relative validity, we discovered that FSSB
significantly predicted employees' task performance, innovative behavior, and life satisfaction, even after
controlling for the effects of general supportive supervisor behavior (GSSB). The result of MASEM showed that:
work-to-family conflict functioned as a mediator linking FSSB with task performance and life satisfaction. The
indirect effects were 0.03 and 0.07, with 95% Monte Carlo confidence intervals (C.I.) [0.02, 0.04] and [0.06,
0.09], respectively. LMX mediated the relationships linking FSSB with task performance, innovative behavior,
and life satisfaction. The indirect effects were 0.16, 0.11, and 0.27, with 95% Monte Carlo C.I. [0.13, 0.18],
[0.09, 0.14], and [0.24, 0.30], respectively. Affective commitment played a positive mediating role in the
relationships linking FSSB with task performance and innovative behavior. The indirect effects were 0.04 and
0.16, with 95% Monte Carlo C.I. [0.02, 0.05] and [0.14, 0.18], respectively.

Our meta-analytic findings demonstrated that FSSB was more strongly associated with task performance,
innovative behavior, and life satisfaction than GSSB. In addition, we compared three distinct pathways by which
FSSB influenced the above three outcomes, including work-to-family conflict, LMX, and affective commitment.
Specifically, FSSB significantly predicted task performance via all of these three mediators. The association
between FSSB and innovative behavior was mediated by LMX and affective commitment. Work-to-family
conflict and LMX served as mediators in the link between FSSB and life satisfaction. These findings not only
deepen our understanding of the construct validity and influence mechanisms of FSSB, but also produce
meaningful practical implications for leaders regarding how to lead in more effective ways to facilitate better
employee outcomes.

Keywords family supportive supervisor behavior, meta-analysis, work-to-family conflict, leader-member exchange,
affective commitment





