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BIESIE, ARMAFHEARE, R TS, ARG EZARGERALTERTER

WHrh, Bk, dofTH R Fo i 5 E e BAFE i BWERAE LR K2R, AT AT E®, AE
EAMNE, FAEREAARIEAEESE AMY ARG L3 BESCETARETHERA, —F @,
KRAEREER. ABARAAERTRERLER TEAfESN A L) FEEXRY MR T REFLE. h
A AFGHGRATER, F—7Fd@, RABDEARER L) EA&5ELEHGITHER, SFit—F@
HFRE I RIIE LS EANA AT ARG EEE BT AN LA, M AR TUAMZKER T A,
T ZAT A At ik, IR ARENH I TRABRBESAEFEEEAR T OER, EHEEEHEE A G
FRR GG K, BB TSR A AR X 93D R AR — R AL ER .

KR BEFE; EBh; ABWEE BEATH;, R

=
1 @i

i 20 2, LI EE P (abusive supervision)
Sy B FR N MR AR B T NS ST
SRy o 3 RIS S S B 3 ) R G 1 (Tepper,  Simon,
& Park, 2017), B T B AR A9 LA

B849:C93

S B K B BAT BOE R TR AR F 1T N,

AL 35 B A 1 (93 fil (Tepper, 2000). H AL
NS ZVE TR . AT . R R KL JeAL
2 TR AR S IS, KA 13.6%I01 25 [ R
AR TAE Rl 7 1 b R AS [ R A SR ke
i, HSLTSEOW R TELE) . B R A =R
RS ) R, (A5 Al AP 1 22 12k i ik 238 238
JC(Tepper, 2007). 7EFKE, T 32 B 590 H B A
R SAR IR, RO ERK, RS T EE
AL NI KRR IARFR, ErEEERE T
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J& & R IR A s, P RAUR, A E
WLECRAT A IE AR 5 A5, #nT LU a2 545 R,
T Ja W A 1) TAE AT SR . X R R R A B4
Bt REFRYEEE T, S EEES MR E K
AR, DU R T R SRz, AT e
Hh BB IR R AT O (A, RV,
2013; JEsrae, XU, 2004; ¥, 5KIRH, 2017).
E NP REBIFR R, FEA RSO 5 DL
AFRMALERE T, FRANBEEMSIRE TR
FLOHEE K . B BURSE RS, SECTR
TAERE R . B A5, Ok T R B0 TAE
BeE . Wil 9. MEALFmMET R, HHM
I T A 5 TAES U, AFIF 57 TA
N FI4H B & B (Mackey, Frieder, Brees, &
Martinko, 2017; Tepper, 2007; Tepper et al., 2017),

U TR RE A TR A 2 Y 5l M LA S BT
DL AT SR EHLUR REIEGE N, R
PR FR 5L T X b ) I8 R A S A A ROR e LA A
il b R A AT O R AR R T SRR it B Y i
T EAT o AR, DN TR LA O i RIS E
TR R B AN & LR AL 9 R BT 5T 5T IR
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WA R T IR M R A T R AR RS . — 5T,
RTAEEZ 7ok A Ll W8 JEX T 2 5 Z BT LU
W & b wl s UL R AR NS AT R,
EHT FAENREENEET R T ARG
71 (self-regulation), i F {55 2] T 8558 (19 A KA
#E(ego depletion), M2 b1 T35 HR wp 3h 2 (1) ik
LRI AR RS 25 (5 B RO L KA
“H 52 V£ 147 M (Barber, Taylor, Burton, & Bailey,
2017; Frieder, Hochwarter, & DeOrtentiis, 2015;
Lian et al., 2014; Lin, Ma, & Johnson, 2016; Thau
& Mitchell, 2010); 5 —J5 T, L& AR THE
H1 Z AR 7T 6 2 R IR A AT O Y LR
o 24 I A 7E H B 3ER T 55 (Collins & Jackson,
2015) . #i#E A % F 9 47l 3K (Yam, Fehr,
Keng-Highberger, Klotz, & Reynolds, 2016)., %7
A4 I BIC B7 & (Barnes, Lucianetti, Bhave, & Christian,
2015). F/KFERIZ E- T AE vh2E (Courtright, Gardner,
Smith, McCormick, & Colbert, 2016)i, FFEH A
B RO BRI RN, S HBA R 8 Y R
ZE BT ZE o3l DL 2T b sh B A
g T R, NS TR R AT R
Ao O MR A R R R AT E T 8T 5 T
A A F TR BE 0T RS2 A RN N T R R A
Bl Sy e

FESETHASR BRI RE 1 ik b, IERI
GAF B T BT A SO B AT — 2
£2(Creswell, 2017; Good et al., 2016), 1F/&<xilid
EATRAR . AFRMEE) SH1F | TE4 RS2 5]
HENL A, BRI B Ak BN LA K 3 n
AT AR 3 AR 8 0 B R 1 5K Y B FR R YRR
71(Glomb, Duffy, Bono, & Yang, 2011), It4h, 4~
PR DL A T I 5ok 3k 3 1E A& 1R S (Jamieson
& Tuckey, 2017; 3k, R4k, Tt 2017)0 X4
AFRAT, XA B R AT IE S gk A
FR AR5 A 7 7T AE R R % R T 1R A B — AR
Mg, MO AWREN, B E&g ki
577 Ry %o I 1 A B 24 B AR IR IR 2 H, B
RRNPF AN SSUE AL B 40 . 2T Ik, AT
H AL LARE 85 A 83 AN B R 1 R D e &
RYIA R, — %58 5 T IE&AE b al F e g
Xof I AR e v B R AR T 55— D7 TR 5 )
TE SR R A BT N AR F

AT EH ERTEAN A BRI RE T AR R

TE AR T R A B RGBT AV TS B B
SERRE o EENE b, ARIUH A BT IRATTE I
TR AT PN X K T R AR, BETTE R A
TR 3575 A3 Bt p 0 AN AT o 4 1l o0 90 1 o
(PR, [ Pt = T 0 2 e R A7 B 5
B I SZAERIE Y o FESLER b, AT 4 0 A AR 20
G122 ik 5 P B TR R i LA S AR T
BA+ A EENSEME.

2 3ZEk[E

2.1 BEEEMEX

X0 R, R R IR 0 R TR,
SN HASRE | AT R BBV A AR B
FANW—E B T RRARER 51 TR0 5 245 B
A9 5% % (Nandkeolyar, Shaffer, Li, Ekkirala, & Bagger,
2014), “FEETRAEAL Ge i R R X e, H% AT
JOE X b R A B ) SR 1) 3 A 15 SR R Y X
(emotion-focused coping)F1[a] 515 £ A4 )8 X (problem-
focused coping) (Yagil, Ben-Zur, & Tamir, 2011),
i e RN WA TR U, T B
Gz (VAT A X 4, D3T3 B AT 26 Ak
T4 MUN R A AT B A, TR R
T R ER R, T o R | B S 15t
PRB BLX RN, 1 40 B A5t ML kAT g (Nandkeolyar
et al., 2014; Whitman, Halbesleben, & Holmes,
2014). UT#R(Xu, Loi, & Lam, 2015). /LR 451U
FEF ST B R Z 1T i (Mawritz, Dust, & Resick,
2014) ¢ 5[] R A8 WX (18 0L 6 DU IA S A A7 1 32
T LA IS EX TR, AT A C RERE A A
b BT IR E A I B, AT 2 %5 A8
AN | BV 8 A I VR AT O (Yagil et al.,
2011),

PNZRWIRONSNER 2 E S T S ITE S IRO)
RS AE— € O RERE A A b skt 15 2 A8 B Y
TR, A RURAR T 15 8 4 B A0 3T i B 5800
(EB=S 8 S S e =B R Ny A N2 i
— MRS S Y 17 W) 200 . Nandkeolyar 55
(2014) 1 5% % B34 51 T J8 B0 H A0 3k 760 139 7 %oF € s
I, T A PHL5 5Y T 4R ) B 4 1) A% 23 45 3
HE— 2D BB TR o T[] 55 A 1V % SR s 1T E B AN g
HERFIEE M, WARRSSUHEZ RN m, A
JE LR AT LAY R 22 it I RE A B A T AR R o
ARHE T R IAE#E 2 T bRl R EX TR, 2
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f# 3430 3 48 (Harvey, Stoner, Hochwarter, & Kacmar,
2007; XNZE, SREEMS, A, 2009). FB)EF (Frieder
et al., 2015)f, AbfiT<x 5 A4 A 3] T AR AR
TR 2 FEIR R S BRI o DA TR AN ] Rz X S
B JE SRR R, BT L A B 0] 5 £ R X A S
BTG 25 AR R X o X B A R P ) AR £
NEXF Y BT, AT 23 B BN R R A B 4R
HEBERMERIR, BAHRE LAWY EEE
PRI 26 FAT RN, M A S8 Al T B B 45 B
Ay 7 3% B (Nandkeolyar et al., 2014), 45 52 T
MM B F A — R E AR T MR 3
Bk K& AR T, (ARG N R
T N R AE O R T R
A—ENRR. HAYTEEARSNEAT AR,
T30 A Rl I 55 15 A HE A ROV (X EE AE, 2009);
R, HA MRS e, BT
1S AT N A R A% i I A 0 T AR AR
(Frieder et al., 2015), X #E/RFRATA LB — B
FABIE A BRI 3 TR A N8 FAT 715 fig
ALY IR ML= == S L
22 BEEENT

YT, 1A B T AR s e A 5
me B ZH 2L R T, BSR4 Aol v LUE i
X b E AT A S0 T TR I R BRI B T R A
AT M 1 & 4 (Tepper et al., 2017), i H EG{CA
Gonzalez-Morales, Kernan, Becker #1 Eisenberger
(2016)TEA LY N St T 1 X B 45 B %) T TR 5%
WFR 3 DV SRR B N LAl O FE 0 R
T HEWE BIEE T HRRAL, It B AR
SAT R AT LIRS R AR AR . R, AT B R SR
4 FETH 23 6 FE I Tk 2~ H T Hw
B, EEESE IR EE R, Hil. A
MR =S A B T T R, SR B S
TR 4 BT, #2Z TN 4 ZEITH
T4, TR TAE PSR &K1 £
THEAT M L BB AROK O B RS BRAT N, I HiZ
VIR FE 9 D H Z G598 477 . Gonzalez-
Morales 5¢(2016) T 17 2 1) T H i 242 T+ 81
HMEEZE FE R AT R, k5 TR B
JRFE TR, BAR RIS R R T UG A
SR /R EE AT, (B3R L, H
FEA TR & MU BB AT M R E I AE S
I 3 [ AR H: 37 #5747 & (Hobman, Restubog, Bordia,

& Tang, 2009) 1 R I A4 T -l R 38 e 6 &R (LMX)
T, BIEEMAT RS KA, JFH, RN
AT I8 A BAT S %) 5% T8 AR B M (Lian,
Ferris, & Brown, 2012; Xu et al., 2015), XExRHN
5 S RFPEE FRAT B T B I O E — e RERR IR IR
EEHNEA, AO0EE—PRREEHFE
EIAT BT RN, e A BRI Ak
TR BE T R AR LN R A AT S 0 3 FR A
T AR A BRA T M R A

Zi b, ANERBIEE BN XS, B
JE A TR TR M T WUE Y, WA TR IR B
B niAmr s AR R RAT], BA R Tk ERA AR
PEY HE AT RE SR A SOV N5 T B 1 A B ) B
FBi(Lian et al., 2014; Liang et al., 2016; Tepper et
al., 2017). WAMARY A F I 6E ) T DU 3 1E &
YNk 15 A 53R TH(Brown & Ryan, 2003; Good
et al.,, 2016; B, 2014), Bk, FRATIAHIES
YL VT g 2 R o) 0 T30 B 188 S A B ) — A 8 =
2.3 ERHEERESmLE

EERIE T R T B2, 8K —FheE
it 0 B8 B2 A7 19 2 B X 24 T (present) IR 2 1) 58 A1
(Awareness)FI7E & (attention) (Brown & Ryan, 2003),
LA, B R TR A B TE A 0 T A 0 AT
B Z A PR A B P9 S A 50 N A A R I R,
TS A AR X P R A ] e, Al R
I SOE S D o TR g N N A R B P 1515 o ]
ASTBAAN R BRS040 I, {454 4 R 6% B 47
P B C W50 R3S (Suteliffe, Vogus, & Dane,
2016).

1F & 60 35 5 I 1E /& (trait mindfulness) FIR A
1E 2 (state mindfulness), FFiEFTIS 2= H NN IE
SRANEWN-FNERT, BTRERERE, B
[ B 32 2 S R A G RIEZE 2, BA SR
M, P LI IS Y 0 BCE AT T B f A L
$2 T (Sutcliffe et al., 2016); FRRAIBHEF AN
ESEART FRE—MOERE, XMRSSHE
TRt AT - o = DA R A A o = I 2 e T e
FEAT NAEAR B — B[] 2 0 7T BEAL T 1 A& Ik
5 (Hiilsheger, Alberts, Feinholdt, & Lang, 2013), A~
BRI IE SRR IE 2, AR — b4k ) 2
AR BT RRI R B B 22 Rk p O BOIRES . 8
FIEASRTR, 0 E &WJE VI Z:(Mindfulness-
based stress reduction, MBSR) . 1F /&P ) ¢ R I 5
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Il 45 (mindfulness-based relationship enhancement,
MBRE) . {8 A9 IE S AR 2R 4, ATAaf A\ HR AT LU
IAF X FIR A (Good et al., 2016; Sutcliffe et al.,
2016), FESEPRIYBIEE, FEMZHIEEER—
TS AR 7 Ik G PR, BEALFE IR S & AR B e
&, AR RS IE &Ik (Jamieson & Tuckey,
2017; ki %, 2017),

38 g W LA R 5 R B, IR X AR A
WY AT R TI B AR R I R
i (Lomas et al., 2017; Sutcliffe et al., 2016), #H3%
BB 92 3 4 1 TE A 22 9 DA AN A7 A R 52 i
2 R BT LA RO B T A AR R A | 14
Ay ANA= BB 4 1 15 BE F1(Glomb et al., 2011;
Good et al., 2016). 1E &R A& LL—FhIESE 1 iy
5 BE N B8 S ORI PR A 6 R AT 7 WL M R
SO, B, EA BT O AR T S
. REG . JE R FIE 25 H 43 15 (decoupling), A 3K
HOREAR T AP A RO B 3R (A 2 B RN E )
U () BEARANAR R F 31k (automaticity).Cr B
RN, R MEARE Z2E T EaR . KX
FVIA RN 2] B B 52 MR, A T X A B A B
AN DA 25 50K O T BE A A 1Y A 2 Ok
Xf SR AT RO, AR T T AMEXS S R Y
BEHURIEE L (3) 3G xof AR 3 AR 458 1) 5 48 R 4
(W Nt -k AR e M-l B R T MR -0
R0 TEMIERN b, AR (a) S0 R PR3
TR I AT A A0 PSR R ) RN Sl AR D),
()X B B B 2 0k 20 (GR B R 32 T 1 % g
FAFR R RTRE Ty . NGRS R AR AT A
by T i D), (o) B%17 BE J0 1 5 (3R B A 14 n E 3y
N BN RAT R I SR AT, BEAK R
A AT, (T R T RE D R T (R B 1A E |
Xf TSI RE A B4R T, () A TR R4
K- R R (R H AR 1) B985 1358 | ST
T I T AR BB A ZURI), () TAEIL
IKOT- 2 55 (RIS 3G 0 T Ak B 2 57 SR 9 fig A
TEE ST R RBLBE D), (o) I 0000 SR il (R B
FR R R 22 . SEREER IS L R TH A
AVERE L), BTt T A ARXTHEGE | 1548
oAy B IRIFTTEE T
24 EZFINERTRERENIER

TE& T I 2 A A A8 B T RS WA
HMTFBE, B (Google) . L ZALK: (Aetna), Hi B

=24l (Mayo Clinic) . 8 FZA BI(GM)FEZ R K
RS F] A T AR AR A E A I 2k 42 5 A T
B9 B 98 68 1 UL K Bt TR HR 3% T BE (Creswell,
2017), WFFEE A1 B S8 40 209 i 1E & T Tl 25
PRCR B T R, BUFT —E MR .
PRI KB, BT B ZRREE A 8000 2 I
TR . RS . SRR L R
%% (Eby et al., 2019; Reb, Narayanan, Chaturvedi, &
Ekkirala, 2017), BEREA 0 $2 T 5% TR A F I 15
REJT . BTG S . ARG e T Al L B 32 00 = A ek
(Kiburz, Allen, & French, 2017; Olafsen, 2017;
Slutsky, Chin, Raye, & Creswell, 2018), T Fi4E,
WA NI 0 iz A & T Sy 25 ke 5 Bl 53 1R %o
BN APES/E. Yu 1 Zellmer-Bruhn (2018)
5% & B IE A I 25 e 6% A5 3 b % fife T 44 o 22 1) A
PRAE 2312 i 5 7K P 1933 800 o Liang %5(2018)
[l & BLIE I ZRRe i A AL AR+ 52 Ty B 3R
WHETy, IERVIZRREE A Soh ) 55 Eov f e 2
E P

TAh, EENEERAHRER T HTZE, &
B T IE B YIGR%E 4 AT Sy DL I S35 A 0k 1 5
Wil o AH A5 45 SR 3R W B X0 430 S it 1 A& T il
GRANRE 0% A 00 b 300 ) PR SR S AT R 1 R A
(Lange, Bormann, & Rowold, 2018), ifii H.if g%
A0 A €1 2 A S B ) A v R R R T R K
SE R ST AT R, AN A R AT . AT
70 TEEA AT |« B 4 AT LA B IR 45 2
451547 4 (Baron, 2016; Lange et al., 2018; Verdorfer,
2016; Vich, 2015), [A]Ri4 AT GELL4 5 2 R I TE
FEEAE S . IR R A EE SN
25 2 (Brendel, Hankerson, Byun, & Cunningham,
2016). 40T M0 IEERASRR T X HA N1 R
A ES AN, X T 8 A 2 1 5E M . Reb,
Narayanan 1 Chaturvedi (2014)0F 5% & PLAR S 1Y 55
T IE & BB A% 25 AR T T 8 0 AR RN T ARG

RS, AN A X BT 0 IE & T N4,
ISR XS A B IE SRR, BT A Y
il E IR RS E B I REAE ST,
PEFHICA AR FLRLAE | E AT R AR R
73, DTS B A 800 X 20 2N 1 e D 8
JEIHIE RN AT . B4, XTSI N S E
EHAT W, A WA LU X 5 T A A
TR IE& ISR, 4T TR LA K b w] il s
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JEEEAT N A BRI RE S T, BT
P Fh 3R AR AT R A TR O 0 5 TRy, I A Y
A E, TTBI 1k UK T 25 T8 R A B A O 5 T3
Bt AT A LIS &, R IE S AR R A BN A K
T BIs A 3 T8 ) £

3 fARAE

AT K Bl 8 < I 3 1 S R A B X5 9 Bl
HEPE I — 1O R T, RIS S Rk |
B A BB, TSRSk, MR T
TE R w T S AR X T T R A B R A ROR
P RGEHEGE . BRI FBRILIA 1,

31 MRER—: RTIESN EREEEENN
STEF

MRBER: ZEHN T HRERR S TIE
SRET A AR L A R R R AR 2 L AT
s QITRE E - AU | F v i R =90 R S N
TE i A DTSRG B0 BB | O SR L
ek, BN b TARRA S48, HA
NG 2 B0 2 B

MRAR: ESUIREIESMRRIES,
BT S5 AL ) 2 A A 25— I 20 Aok T 3 1 FER
B, R R R AR IE SRR Sy, I H M
Byl Ul R I GRRA LUR T . O T B A i
Ak bR, ASBFFEA B S )
AT P A = A TR RGN ] 2

g3 O T e i R e R R B A A R R
AT R RGN GERAE . TOF5 1a BTEE S
i 55 52 5040 25 A B0 D1 TR BR A T S % I A
9 B8 10 15 28 S Je A5 o mmy . Bk, R
2( B A PR B RIS R A B 550 < 2 CIR S IE &
A, P R A R, R R e
SR, IR IE S AN 2 59 5 T A O B K
TG4« w2247 J i) & S AFAE 22 5w . 2
TR S LA LG R AFE—E M 2SS, T
A I T G 1 AT LAY /D 1 52 I R A B Y TR S
P 2247, S5 AT LABGE AT Sk, PRI,
WE5E 1b 5 7E I 7] 4 ) A X R g AT i — 20
R g, ELAARIE 2% T AR E A A E
MRS R OB BT, 22T A
SUSGHATIN B, BT IE &R SRR R
HoAl 25 R i 2 (R P e, R 2 1 el &
JEAE RIS, R BT IE &R Y 51 T A A 3 TEAIK
0 B SR RO IS 4, R T D W W 2247
SRR g ) BESOKE

TS la MITFAF5T 1b #1256 K 50 03 T 4¢ i
TE A& SRS TE &R b ) 8 4 S 0 M s ) B A 92
A AL b, BUEEE BT Lo #E— PR 5
TAE U b el g e Ry 7R . ok
U, R E S 1 SC560 1% T (switching replications
experimental design)% P4 2 T.(A 2 A1 B 4)/3 =
ANEFIE] 5 (timel, time2, time3)REFIE, S

—y ATtk
L

| EAES :
| | feRES ||
| L | AmEgm
| | sER |
I
|| EAVI%
| ————
B 1

AT H AT
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Kiburz 5%(2017)8 % fisolk 5 TS8R 14 RIEE&A
TINGHTE, 1 timel, ¥ A 45 B4R Tik4T
H—UEr, AR B R EE R A
4. WMET A N TBRSA; fE time2 Al
time3, X A 41F1 B 4 53 T A~ N P16 25 | 22
11 FMISEBRERA% o 1 time2 I time3 Z RTZMBI%F A
200 B 40 01 T AT 1E & A YN LR i) T 10 7E time2,
B4 61 T8 A didahildl, JATHEAX T B 4l
M, AZLTE time2 F timel 22 [8] 15 45 L% . M
ZAT RG22 R B R, LI &
ST HUVEM . [RBE, 7E time3, A 2025 B 44
Hldl, FATLAEAXT A 4w, B 417 time3 1
time2 2 [H] A1 26 SR M 2547 0 TSN 25 57
TR, [T A 41 time3 Fl time2 FI%CHE
RS YNGR T e A 0 AN -
32 MRERT: LRAIESWNEEEERITAN

TRE{E A

HRER: B R H WK E R IE
DRE A B R R AT Y . R BRI IE S
5 5T A0 06 3 (9 5 e A8 A R G

MRAE: N T RIF LR EB, A5 H 6
it 2 AT, RAAEL ., TSR
B BRI, T 22 BT H &
SRR E bR IE SR R EE AT M. H
THREBOE SR SR U bR, MRS I E S E
A (] 9 28 AT 2 0 — 2 W B B i, Rk, AT
W5E 4= IR Hulsheger %5(2013)F1 Courtright %
(2016) T, H A XAl P 38 )2 3 45 St PG
By 28, FAELE B 5 A R ITE &
) 5 R L B Sk LA B S e v 11 IR S A B A T Oy
T AL . — 2 )5 i 2 56 R A 1k (experience
sampling method) R % H & TAE FOR &8 1F & &
B EAEEAT AT A 10 RQ A T AR,
5% b AR T IE % S AR IE S H S bR TAE
JIT R B A R R A R AT A I B R A

T B RE S R A AT R ]
IR IE R, IfE— 28T b ) IF &2 75 38 2 s
IR EE AT NN B T A4 . w2247 st
B, PLE T F ST 2b SRR I b R A E S ZR% I
IR IAT A A RIAE A, JRR S A ISk
ZJa, MM . W2EAT RS MO B
AW R e g dH R A e Wi, =
A A BE (time 1, time2 Al time3)#EA TR, 7 timel

XS 06 2H 5 4 ) A S8 AT, 2 ) SRR A Y b
FIBEAT ) 8 AR IE S NSk, FIIK time2, LAY SE
B2l 5 P 4 5E I — ORI, 6 > H B3k time3,
S 2H 5 AR 2H 58 U R I A R N R X
S 56 R 47 o) 2 R B i T eF B T A
BRI R LRSI 22 AT AT PG, T
AT LAl R EEH . DAREEIRSHET I
filtio — 77 T LB LR 45 4 4R R 51 T AR
R EE I Ry 2E s, DI EEE BRI EE
T PO TR BIAT I K A TR LG
B0y Hr S 36 45 o) AL JS D b BT 4
BL . i 2247 A MG 22 5, DI E %8 B Rl IEE
WGRERHE— R T 0 TR % . A58 OB A
BUCIRBL -

4 BERWESF

AT, AW AR RTER
R I bR AR AN S AT O R RE S, SR AT R
FEA AL KA R ANEN . [ T8 15 55 0 A A
A RESI K BUEAMATRAT R, AR T TN
T EHAK T BB (F i, SRR R4
B OC R B AR A B B30 T A BE T A sl pL 2 4%
il AR AN S (BN, LM N) (Vohs
& Baumeister, 2016), 4 F K IH G 12 Hi0T, A4~
2 Z AT AT A B 328 T ST Je M Al AT A Bk
LE A 3l (Milyavskaya, Inzlicht, Hope, & Koestner,
2015).

A7 T L RIEEX R B T2 B AR AR B
Bk WO RS R, EAT N AL AR E A
TAEIR 45 LA B REAR LSRRI, 2 i T 51 T2
P 1t LA 3k 25 0K R T B8 HH AR DR S S ROk X6
b FI R A PR TR I A R S IEA G il
AR R 2 R 21 37 T T G 1 I A 56 B A R 1 71
PETG %, SFECL A IR RE Sy 240, e B
ik BMH RO, 118 B2 B s AR
SCBE, B 3 A o SR 45 S eh B AT
S, [l A 23 B L 45 3% 1 2 7+ (Oh & Farh, 2017;
ZEMy GF,2013) MIE& AT LUK RS A
EBORLE . SMERHNEGE AT SO R, BRI R
B RN ], SRR R REEY T,
DA B 44 Y B 4E (Sutcliffe et al., 2016), K,
T THI 0T 15 1 A8 383 — ORI A7 PRI A, TEEOIRES
) B Tt b A A S R A R NS i B S,
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W 1w A IR B R M AE B LA A7 e, Rt et
TTVEMM MR AR, AR T AR A AR 19 A ik
T 46 AT R o BLAh, 7858 AT 55 i i, 4%
AE b RN R AT R AT A BT, TR
R Y TS, WIS 58 . 25 b,
e 2T b RIBIEM R, 1E &Y 5 T E Mk
WELCH R . BN R S, O AMEGh R E
Al TAEIRSRSEAT R, HA NSt S8
ZEF

AR, J R4S B bR o AR — bk
MIAT R o BRI Z I AR X R e o s A AT oA,
ARKAR B b2 T A AN @ Fe 985 32 6 ik i
AT AP RN, e 2 v B AR g T
FFRB(Yam et al., 2016), K T T A 50400
S E bR, T G Bl A AR UE AT A ALY
Pl T OE L b A R s AR SR T
AL, R AR RE I RS i b A5 P 5 B
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The role of mindfulness in coping with and preventing abusive supervision
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Abstract: Abusive supervision, as a typical example of negative leadership, has significant effects on
employees’ mentality, behavior, and performance. Therefore, how to address and prevent abusive
supervision has become a crucial topic in both academic and business discourse. Based on self-regulation
theory, the current project aims to investigate the coping effects of employees’ mindfulness on the negative
influence of abusive supervision and explore the preventative effects of supervisors’ mindfulness on their
abusive behavior. Specifically, the project will test the moderation of employees’ mindfulness and a
mindful-based intervention on the relationship between abusive supervision and employees’ negative
emotion, deviance behavior, and performance; data will be collected through a situational experiment, a
questionnaire investigation, and an intervention experiment. Furthermore, a diary study will be conducted to
examine whether supervisors’ mindfulness can restrain their abusive behavior in the workplace, and a
supervisor mindful-based intervention will consider the upper preventative effect and will explore any
follow-up effects on subordinates’ emotion, deviance behavior, and performance. The findings of this
project will improve the understanding of the role of mindfulness in abusive supervision research, promote
research on coping with and preventing abusive supervision, and serve as references for organizational
practices.

Key words: abusive supervision; mindfulness; negative emotion; deviance behavior; performance



