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BUARAITH B CEZ U WA & M
) MEHE R T2, SinF a4t
— AR, LR ERRAA R IR T EOR O
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ANAZRVH IRAS 5838 ML A i R fie it
BB SCHE . FRXBHILI e R R AR — kS
BRNA T M AAF B EAR I, XHEFRAA O I
TFRA RN o 1545 [ 2y 2 Ks [ SR Y
AN TRV N A O B SRR B, IR AL 145 H
RO ZRAATHE . ARSI .

XTI, B A RIS iR 25
a5 T L BT, BifR K AA 51 T
b BT Mo ARSCHISE CHlEHE, EY. BE
7 X =K B, FEEZBIIAIANA T2
HSHTRRN 3 A5 T i BE eI . RETMBEEE &
[ kR HARSE EER R E 2Ry, IS
PRBBLHEAT LB, FRISEHfE Sk [ R R BT ALY S 3
el A A 5 e B A A O B BRI

1 ARETHNEIKEKFEAA 5 HEIE

FH E RIS 51 BE S R AR A A R
Pr LB R A O A ML RS s R B £
N E SRS e, R SR R S E R
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Fioam [ 1 [ R RIS . AT NS 3 AL, AT
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ZAUESF A, ARG 2k 2B, R
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(1) BILAFAH IR, LFEDRZHNMELR
ARG R RAF P 6945 Ao XFTRBHFEF K
INATFIAER, EEZK B A RS ) B2
N2, e [ SR LR I3 4 T A >
A€, 2019 4F, FHEMEZ AR YR 2008—2018 4F 10 4F
[ 7EIEAR AR B . (EST) Westny 21 27
AU B 5 SOk, P R B AR A T R A R
BT 1% 19 6 216 L TRFHFE R o XL TR 5 1 1540
BT IR A BT I, BRI 3 725 £ 4l 45
B, 2491 RO BEAUE; [FR, Xy 44 B R K
PO 7E B SR TRARA} 2 5 5 Tl A 47 5 8 DT ik ——— 7
Sz oy (73 47) | S E S AR B E Ko
OSSR (33 4670 ) . BRI FLE W24 5086
%= (3017 ) « FE EL DAY B E 5 e i 58 i
(30 ) RIFEH LFRGC A TIRBL AR ERIREY,
| GBI HILAG RS U 1) 1) 27 3 bl i B T
BRI 4 07 g 5 g S ER M, DA AR H]
W n | A A F Y o B DA 2 sy T kR
FHAA KBRS TR 25 5 1)
RO . GYEM L SR s Wk, K
TR AT WA e OB 27 G s o RN KT B A MR Y T ) 2
H B, BRSBTS 25 AR
KNGV B AE R AR, IR IE | BF5E1A]
BA . BHIFFL 255 — R I SCRe, W5 MA D425,
VFZ HZRHINU A EPR A A A, fft “—ik

@ FEF N AR A 15D K Ao R E B A s Fa ] F e (2021-12-15)[2022-05-13].  http:/www.qgstheory.cn/

dukan/qs/2021-12/15/c_1128161060.htm.

@ ¥R REBOE B B TR AR LA LEFH H A2 F T FRCEAR w27 B A AT ZEARD . (2022-04-29)[2022-04-29].

http://www.gov.cn/xinwen/2022-04/29/content_5688016.htm.

@ Clarivate Analytics. Highly cited researchers 2019. (2019-01-01)[2022-04-30]. https://clarivate.com/webofsciencegroup/wp-content/uploads/
sites/2/dlm_uploads/2019/11/WS370932093-HCR-Report-2019-A4-RGB-v16.pdf.
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X7 k5, HUMIOMETREER . IR ERBR
HTAEZUEI . B s B Z0E . F Lo PRt
B EREE . AT RE RN BT LR S I
BT R UIAEA T )R, DR R B £ 1 [
ANATAEREL; W T EERAA L2 R7gE “—F—
W B TAENLZ SBAEE#)

(2) B9 AHFEEEREREFAL . &H
e 3k A KB 2824 B B R e W R B EEALAE X
A HI S | AR A S T BEIRAERY . 7RI
FHEE RN, EERMIIUGE A AT PR 0, PR
PR S5 i U0 5 R 2 S A AR R IH 2R 5075
FE| GERHIFAILAG R 28 2L S 30T 15 0 P9 2 1 2R
T B BIAFRRE FRAA, AR A R
AW F Z R s ANA BRSPS & AE At
TRBERERE G, TR R R RS fEEZ
IR A 2 AKHE 18 RS OFRE T A . R
SRR . HiER SIAEEWI . ST R, BT
Wi . G AR R TS MRIER . 4
KEARGEL T I 10 BB RBEAE . 2019 48,
XKL E RG] TR A 130 4 K A X
9 11 603 A7 [E BRise it FH P . 15 0] 27 5 3] 2 8 7 2% Bk
BaTF RO Y, 35 E R IR R S R is
& 29 NRFFERE , AAEBIOTRENL. R msEaS
RIS XL . P FBURIR . GR35
8 BHEWRBIELITTRORF ST B R ST B 2 R
TRRIFSY, 3R 35 [ AR I R 9L 06 = A ik A A i K7
SRR R TR, 2015 WH4E, 2= BT E
LRV P S BGAE] 32056 A, H 6276 AN

Il o e e FH

(3) BEER—ADREFER—AALT. H
FRHRZS N T Rt KRR R, i IR %
FEPRMARE R E WL, AT L25IT,
FEEN DAV, EEREFMER LSS,
oy (FHATS CWUREE ST ) L EEEERR
SRR LA BIZEE 130, 1187 377 237 fiik N
IRMARAGED . E KBTI B ix e LR kA5
. B A BN MEREAR SRy . Ok A 2 ERIFHIF
N BUAEIX S [ GBI AL b B 22 SR 2 ok 3] v DL JR
BoRAGHE , PAFATUTRRE R, A filn, 1
e 3l 2 2 3 O A BRI 1A 5 AR S R 2T
MRIE 7 DR A5 E 251 (Lindau Nobel Prize Laureate
Conference ) , HEHAEMLG| 4Bk 600 ZAAFREH S,
SRR 25 MR E B AL D S TIRE S . %
ARIER . WIEE, IFAHFE I A AL
IMAWRGEIT . AL, B B2 2 Ny i DR 3R
194 2% 4> (Nobel Laureate Fellowship Award ) , JHT
BRI AEROL TS S TN A —— 3 3 AR A A
it DUIR 2 ARAT 3 BB R RL S, ARG
DUR AR A3 A BA— T m] BE AR UL

(4) B#%. HA. 8. ¥ (STEM)
FLAFITETFHFRE PRI AL, TER
BUARI T, REREZRERESRKREARENET
IRFRERI I BACAE S DG AE, KRR AT 3R
RIS 7 e U555 T 5K S 0 8 B R N ) B RN 8 KR
SER I BRI A IR R BN ARk, & AR
P 2 S 0 28 AR AE AR AR R A 2 950 AR} A 512 > Tt

(5 DOE. User facilities at a glance. (2021-10-01)[2021-10-01]. https://science.osti.gov/User-Facilities/User-Facilities-at-a-Glance#0.

(6 DOE. Office of science user facilities fiscal year 2015. (2016-05-01)[2021-10-01]. https://science.osti.gov/-/media/ /pdf/user-facilities/
Reports/DOE-SC-User-Facilities-FY2015-report.pdf?la=en&hash=D7AC49453FBOEE861717409E3DD1C247994D7495.

(D DOE. DOE Nobel laureates. (2020-12-31)[2021-10-09]. https://science.osti.gov/About/Honors-and-Awards/DOE-Nobel-Laureates.

MPG. Nobel preise. (2021-10-06)[2021-10-09]. https://www.mpg.de/preise/nobelpreis; MPG. Nobel preise der Kaiser-Wilhelm-Gesellschaft
(2021-10-09)[2021-10-06]. https://www.mpg.de/237655/nobelpreise-der-kwg.

(9 CNRS. The CNRS celebrates 80 years of existence. (2019-11-26)[2021-10-09]. https://www.campusfrance.org/en/the-cnrs-celebrates-80-

years-of-existence.
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H. 2010 SRR A, 3 E K24 STEM %
P A AR R — A R AN A, ELAE T
I EE R, 2019 4F, LEEA STEM Ll id 1
AikF) 33759 N, HoAMEFA RS 14077 N,
Ik 41.70%°. Hik, EEASFSHIAE (OPM)
BEXT O B2 R T O E KRR . KRR SR E
FIWFSE LSRN B AN A2 H-1B I I T AR 28 30F e 4 19
B, 911 M LR, I THERZLHE, %
] ) BRI AL AL AN W7 i o b A B R PR, T I
— B FA B B IR BOR N B Z R I 5] T AR AR A
AT b eE, HRCRIEAR . B, 2020 4F
5 [ R U5 1] 5K 5 6 s /D MO 7 R SIV 7 LG R4 0 v
K 18.31% 1 11.32%, Hpil )5 b D Eok & AL &
FCE AR 6.87% F143.84%, —F i ez Fiiad i+ )5
) 50%"

2 ZFY. ZERENKRUIKENERER

FlgE “Hfslr” X—Hbs, EEREE
RN AR TR A e SN I N By G S
FH AL L, FERBUR IS . &
M XU I 2 ool b LB 7 200 R, R
Z EZ B —TJ5 s AR 55 72 51 5 k5 L Al
IRAA B, RHIF S i ik A A
SREEhaE, REPH A SR, R RL
PR AN A B PR 5 55 —T5 i, alad st
REE 1 B SO0 L AN A HEREAS Sy, X /N o B
FNL . RAR TARRIB R AL . 04T BUE B b if
SEBA IS AT, AT 3 S 1A [R) BT A ) B
A sE4H% R

2.1 BRG] 52 3

(1) #HFERHL: AFXXIFHENTEREY
A7) F o ERKPHIUR i 5 A A e ) A E KR
PR X IR R, R R KA B Y
GOkl sy, FEARERIEAA KR BHESEAA
RN, BRABREZ AL SR BB AL, 151
S S P L SR LRI JLr e Rl
KGR R R R T ) B . R A
PR RGUERRTI VA TE P A UL PR RE s R S
AA BRI AT 0, AFEAIAE R BHFHA, &7
T4 BAE FAA TR ARG s A DR A= 50N R /eI H
FERB A L, SRR S5 217 AR
WFEN L Z Wy IR )i, 7E S5 IUR R A K
A N FEPATRIME S 5 Vil S5 P E TR
PRIV SR AR, HASOCRIFAE T HERHHL
), AE R AE [ SR AL 1 ) 5 2 IR IS 1) — 1)
BT PAE R E

(2) ZTRIF KA BHESFEMRERAFEE
Foh 3 F e W GERHILRG AT 1T TR I 7 s
SEPAA — RO CARIBBME, BA 54 3R
ARBFRENGAEHIKF, BLRE AR E R SR
AVEACEARNR 55 o 853 FE B 44 14 B R 9 T
PRI A T e 2 R K A A Y . 2018 4F
1 EZ BT DA R 13 000 44 TR, &
PR B RB 41% ™5 2019 AR08 [ 2 I AR 2416 S 3
U 16000 44 LW, SRFAZCEAM Y, 5B AL
1 38%; 2020 4EFE[E D27 24 3 990 44 TR,
PTG BN 17% P R R BHILR T R Y 32
AT A AE: © @i, 817, 4B RHtseahist,

(0 National Labortory Directors’ Council. Value of DOE national laboratories. (2020-10-15)[2022-04-14]. https://nationallabs.org/site/wp-
content/uploads/2021/01/NLDC_Value-of-DOE-Labs 150c¢t2020-PUB.pdf.

1D A% (science) . # A (technology) . TL#2 (engineering) . #t% (mathematics) 4 /NARIK 4948 % % b,
(12 CSET. China is fast outpacing U.S. STEM PhD growth. (2021-08-01)[2022-04-18]. https://cset.georgetown.edu/publication/china-is-fast-

outpacing-u-s-stem-phd-growth.

(13 DOE. Demographic data for the national labs emographic data for the national labs. (2020-07-01)[2021-10-01]. https://nationallabs.org/staff.
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B, DR b MEPRTRM R FH M @ /)
L AL (- Foe a3
A=, DA RBHT R s Q) ks NERHIH X
firs @ 7R TR H A .

(3) ATEERKAL: K& B AATAE 5 89 4 B 3¢
PA o LB R AR T — R A AT B
BAG; ERRHFIUGIE N — R0 27T, &
TR A, NS ARG, BEE &
FUATHUS PRI . GBI A A7 IO B0 0 0 1 R R
G A% WM. WS kg A RIRGL 5N
B X TRESCHE . DRSERN R . HORFL IR B
FAREA R PR S IR TR |
IR SR R AR R L EA TR B R TR Y AR . 2020 4
T L2 P 4739 BATBUE AL, LG R
4 20%; 5% [ REIR TR E R L0 s A 4 962 24157/
RGP A5 LRSI, DS, HoRE )
3144 Zis ESHFEAG (G5 558, TR
R, fE. WE. WitiEE . AR B
REGE . BRIEHA] ), 3 2R ER B 12% P,
22 RUBARBIN

(1) RKB\ER: FERFR, ARERSZHT
AT Ao AT BUE AR o KA B As st e —
R AR, BEATIREE . ARUE PR TR
S SRR . — MO, BRER AL U
RRER . BN % 0] AR E AR T 3RS
KA, i 4 K0 o TR U b (37 AN AT IO L B 37 A
KB, KRS YONRR AR F 228 TRER
TIFAILRE AT BA ) f s & e il . AR BRI F %2 42 ]
SESRUEIRE ; M TRIm AT BUE B A &2
TR T RS SR IR B, 58 E IR
ER LR ERREPARER . SmBIRRARER, L

T 48 Z R 2K IR 251 W3 HRER . W2 Rl2E
G55 5 ARG 1 e G R 2 A 2 g KR T
W FE ZRE RS L 2015 4R 24 617 4 B I H]
il 5T, ALdE 11 106 AL GONEMF A S L 13511 i T
FRVTAI AR SN (SR ), i A5
JFH1 . TREMBAR T2 075, R SEGE
97462 AN MEK FLRBAFFE U [E B HLIY
G BHF 5K A i) BEAF AR e LRI A . il
TRE B 2= 0 6 216 i RHFRF TN, i 4 786 fif
HHLE 5 B KB ARIE A BY o5 Rk 77%. )
i, fEE SR 2 3990 i TR A 3807 ()& T
WIREF, 4739 (ATELE FRA LA 4 674 (1)F T K )
HEHT, i b a5k 2 95% F199%.,

(2) ¢R™A: MEHAF R BRI
THIRRLFEZEE R A R, ERER .
© SR RRHE A GGE D IS, SRS,
PR HR SR Re i 1 5 5cHe , (RHERMING 11 5 A
T @ HAERMEA G ZE E R BN C 4232
A TAE KRl =B B RS AL, B AN R M i
5, PR ST A AR IS L R STk BER, JF
S H AR SO R AR R B S KT A
PR B AL 2 o 52 [ R R B 5K 52 3 == 10 MR A B 2
K. WG ZRE R, 56 E 7 A 5B
TS ARG I G B2 2 5 AR 8 AR IR AR
W s — AN 7 7 56 ] [ 37 TLAE BT e 45 R R et 5 4F 5
QAT R BT LAKE Y], (ORI 8 4E"Y . e
ool T EEAATIERO ST, A R He iR o 45
i, (A3 2450 (B FE BY LA IS Ay 615 B 5 =
D5 B A T

(3) R m: #HFEREEHFARNIRE
FE B 5% . Al g T T 2R SRR,
R, AT BREFE R A U A . X Fh

National Institute of Health. 5-year / 8-year duration rule. (2020-04-16)[2021-10-09]. https://oir.nih.gov/sourcebook/personnel/recruitment-

processes-policies-checklists/5-year-8-year-duration-rule.
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XL B T EEA LG Z ] B “TES% 117 iy E LAl
W Tz, O #m XFHZHENE ZAFA
M BAT AR BT R A B Bt A AERITSE R B A& R
AL E L IS R . BRI . BRI 5
RS 5 EHZPHUE R TAE. Flan, 7R+
Gt BRI M S A L (e 1250 T 3E0C
{1 %5 B T 25 1% QUANT-NET (58 21 24 A i ¥
NG5, RIS | T KR R A
BN 5 [ R IR ER [ 5 S g0 & AT R HTBA L 5 A8 LI
KORG8 FE 2 AR 2500 00 3 M AL &
G RS E - BN AR, R E K
SN E R RO RIS 2RI . 2019 4F,
W2 il W3 G R 2 AR 2 IR 2506 S5 it 5
OHPUAEGLE] 686 Ao JEIITFETFIER LM | o
S [ R CAETRRIGE” S E R <k
SEARTE” PR B S, K2 P AR B AR BRI
ISR AT A R AU 4k s & A S RIS
P, @ 3R E RAFIA P A E R HEAKF B
HA LA o REFAEBINHT FFRHE 55 07 0 B
Pedh, WiEE . fEE . P E S E R E R
FEREA AT W, ERRALIIE K
) JeBA SRk, ERZFPHILE B BFFEN 5T 25
AKZERIEFEMERAA  SCHBEG ., fE
FBNRER S SHEE KR Al
AR R E RIS, | 1252 KA IR RS
Tt . 32 KM E SRR B . egit, A
Ty ol 80% MR R HBUR S 5 K F M AA B
FEEZHEY, @ B ZAA A LT 52 K69~ LIRSk
7, G g S B R IR A A . D AR IR 5 5
% SRR R A R AR R 5 WU b A
T8, WFABUEZ, DAARHERTRHAR =1k W
i, A R R S B AL & R S ST &

H R

3, FETU, WOrRER . HARLRKIEGIEME 5IF
KWL (CRADA) . Mgk H (SPP) . HORRY
WALEML (ACT) | FAREBPML (TAA) | /hlk
BIFEFE (SBIR) /MM AT (STTR) SFFH
WA VERELL R IR G OF T R B, JER 257}
H AR AL . REERREEHR O 54k, K
FHE T REIRAHITEHIT, 2015 F1EIRA R
JCLAER L AR GO TR BOR AL, 4354
T AT G 1/3 R4 TR AR A G 1/2 1,

3 YRS B FHERIFHEN G E

FIZe “EAHET X —EbR, FERHLEE N E K
BHIHUIE B T 5 A B4 SO I I A 38 I 13 T B B
JraC, R B RR S & AR IR T AR IF A5 A Y
Jitho EZFPHNLIG S —& 5 A A HPLEIAHZ A
A BEIIAL] o X TAE E KB 5 2 B s R
WEAGY, i B A AR i 16 )7 1 5 HR G S5 HA B
AEFTRIACY B X i KT A2 SRR AR R 1) 37 T A
X [H] AR A SR L ], DA H T
BHIFGTRL ) [ B 3 e A A g SR A5 320 T I IE 5
ok T FE SRR 5 il 6 97 3 R 5 T
AR B, BEAE T 0T 160 7l P P R
TR, B S BRI R AA FER AR RS b
R B BRI [ G B U 2 T
3.1 WRASZREARLITESHF, 12ETNHA

FORR @, BRAFIM G REBFHRLR
O BB 5 09 3 B ZR AR &, 38 AR AL R AT
AR 5 MNTAM . fE S hrh b, ARABR R 2 H A £
B, W RRHNGFHALERK, 3] FREEAS
IR . S B GRHIF PG I B R 5 1 35 I
WHEEANFEHEIPAZE (OPM ) BEAF T H 1Y 5
GOy @A (general schedule ) J74]

(19 Kathy Kincade. Berkeley Lab, UC Berkeley, Caltech to build quantum network testbed. (2021-08-31)[2021-10-09]. https://cs.Ibl.gov/news-
media/news/202 1/berkeley-lab-uc-berkeley-caltech-to-build-quantum-network-testbed.
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5 “HXJET %" (locality adjustment ) %I [H]
PerE . WL HE4y 15 9% (GS1—GS15) , &
G5y 108, FEAFEFHT M 19738 €50 (GS1, 1£9)
7] 143 598 5T (GS15, 1048Y) A% HIXIH T
B3 BN AR Al DX AN KT, AR SR HALI” A
FERE G 15.95%—41.44% ", [, FREIBIFEE
BEOKT, A FRS BRI
level ) B = SON ST “ST IF41”
or professional positions ) HIEFMEZ A 1] fE 20 H
P DX 1) PR AR AF BR i . Forb, AN 10 000 56
TR B4 D i 38 N A B A AL, A
1 25000 SETTH I AT Hy 36 [ I B . IR ) SRR
FVE A (A E AN FE I A S ) |
I 25000 LTI E T U STRCEl,  ZiE| 58
] F B )RR M o A BB 2 TF 58 9T 1 52 B A
A BICHE J5 T8 U ST AT B ARHIFLAL 3 HAEHT K 1
SN S5 GUIBE , FEARIE A NS5 B S
CPSZATBOE NN L) L LA AL A B A CHTH
ARLE™, H AR BT R B ER 43
HOAFHIMIGN, [EAFHM 68.9TTHIT (154 )
#1175 THIT (954 ) A%, Hi, #HFRK K65
eI L, B 4—6 Sk, A4 SELUITY, 8
[ iy | RIS 2 . IR O7 U RN IR AT
PSRRI A L1 ) 51 A 5 3 B
B2y) (TVED) FrhlE MM A E AT, Jf
TN UL

Ao B RAA M A & A FERRE T R0k
GHFH R, LFMKRFLESHBANTEE R4S,
an, ST RETR R E R SE I % ks O R T RE TR
MAHTHIT S — “ST/FH]” (GS16—GS18) , HAE
W ERLE S BT “SES 77

(fully successful

('scientific

('senior executive

S U1 ] IR BUR 28 T L 1 RBMIFHLAL — 22 1Y 1
PERL, TERFENOUT HATLURNZ IR (BRI T35 ) M
CPERE AR 5 T TAR S HM P R 3229 ) T Hi
EIMARCHE , BATHIE W3 ZR =K A HH
KB EH A @, o B RAFIMIEASHF R
IR T SRR I, SEREREIR TR K I8 %
FHAZARA FIHHAT R, WA S S 7
TAHHBHIALAL 1) S5 2RI I ) 3 ic LU, 4 b A

AN ZHEA A BRATAR L FE B o RIS L TR )
FHA A E R BHIILI -5 R 23l 7 55 52 2B AF 8K

-, DR 2 GRS AE N [ 2 A T A7 L R
AR ) SAL
3.2 XEMM AR F KRB A R IR A H AU
&8 = R B RAA A EE RN T
FRARRE R EGFHFHIRR, BB THIHRXE
— T H B e 69 E 1), B RS KA By T Ak S
9 3F &2 ko BAN, G E ZhRUE 5 BORBISE B il
o BT SR R IR RO, E R LA L
PATHY “TEJHRN” P EGGHAT AT, WRHE R
JOAN O3 Y S VAN i &= L NI AR EVATOE - R NN
K159 (GS1—GS15) BIFNSHK (I—V) , IfH
FI I 3 90 P AR 00 B i o, B AR AR AR 5
RGO B ST, BRSSPl A T RE oA 22
PRV A T AR ) R
UNGES NS ey € U N 2 P
T o 5 RV R OF T AR B b2 A iy i 3 . 7l
4 E ARG, T DU 5 2tk B i
MRS , DOBIAT V-2 3 K-, kS AN A5
Tio AARFIMERIOR T TSGR, IR T
SRR B FRAL

OPM. Policy, Data, Oversight Senior Executive Service. (2021-01-01)[2021-10-23]. https://www.opm.gov/policy-data-oversight/senior-

executive-service/scientific-senior-level-positions.

() Fraunhofer-Gesellschaft. Variable vergiitung. (2014-05-01)[2021-10-23]. https://www.fraunhofer.de/de/ueber-fraunhofer/corporate-

responsibility/personalmanagement/variable-verguetung.html.
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4 WHREERBHIAAZL FIERIZHNER

4.1 [}

2R, FRIE FE GBI LR 8 s s A
BT R KR AA I 5 SRS SR ECR, sl A
S ER M S — 2, ARy Pk
S HE SR B BAL T, Sk, FRATIEE AN,
T B R R 5 B Br— KR e, el
LR A 7K A T AT A AE— S 220

(1) A5t do FIE E R I M 4
BRAATE B R S S RRE RS R e AN 2, RS2
FEIBR A AA B REAR N, 5 1A E KL Y 25 B
Wl DA ERREB ], B 2018 4, SMERHFA
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How to Attract, Recruit and Retain Talents?

—Experience and Inspiration from National Research Institutes Worldwide

LI Tianyu' WEN Ke™ HUANG Haigang' YOU Dingyi®
(1 Academy of Global Innovation and Governance, University of International Business and Economics, Beijing 100029, China;
2 Institutes of Science and Development, Chinese Academy of Sciences, Beijing 100190, China;
3 School of Public Policy and Management, University of Chinese Academy of Sciences, Beijing 100049, China )
Abstract Using the competitive advantages of major scientific plans and strategic innovation platforms to attract, recruit and motivate a large
number of high-level scientific and technological talents is the basic experience of the world talent center and innovation highland construction.
The research takes the national scientific research institutions of the United States, Germany, France, and Japan as examples, and focuses on
analyzing their role in the accumulation, circulation, and motivation of global talents. The research suggests that China’s national scientific
research institutions should increase the ability to attract and gather international talents, optimize the talent structure that balances stability and

mobility, and improve the salary structure of science and technology innovation (STI) talents.
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