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HW A F 4k 52 B (van Knippenberg, 2017), J5 = |,
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AT AR, HnT LARIA XTI 7 5 SRR
JEE BT B B ME BT (Nijstad et al., 2014), AHELI
. PIBNGERE B % 2 2% 0 5 A AR 3 iy A T
HUvE o sE 4, 2021), {HEBEPER]HRE R M
0 2| 1 MyEsdk, BASATENE, FARIXERHR
PIAIXT A B (Alexander & van Knippenberg, 2014),
PRI AS BIFE 0L E i L 2 3 AT BA S R BT A TR R

AR TASAE3 F0 A A PR BT, N 4y
JEE A EE, PIBNGEME A BB A Rk LU
A (HH NSRBI SR 5671, ()R BARL 5
RIBA AT SIB BE, (3) R 4F A0 AL B3 (of,
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J& o AR R E T RIS, G SR A S X A BA A BT 1
(L 15 T3 B OB 38 AT BA S B BT S kS A
2 AT 22 IR (R R R 22 1), S-S0y 1 FoM
SRR BB, O T 2 T R IAT B R 4 /)
T 5 B SE 22 8] () 22 /5. (X, Liu, et al., 2021), X
MR, S5 00HTI) EE 22 B 5 A BA 28w A L
HIBBIKR, (HIAPFRR DT,

ARG T A TRV BIS AT . A TRy
ISR, IR S Y EPIR S 2 5 R MR AT
SR ETHE (Carver, 2004), i TAEFANE N B3R
) —FPER SRS, S T AR Ry i 22 S BT Ak i %%
J1(Mitchell et al., 2019), JIF LB 21 61357 0] 28 22
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AHTE SRR, B AR R AN A2 1 R 0
P X AR AT 55 1Y DG T DA S S SR iR T 58 B AT
FEE B AR YRR B, 5003 YRR 0 7 AR 2 DDA oG
(Zhang & Bartol, 2010). 45 S B PR AH 2 A1 BA
A1l3T B 5 F K P (Pirola-Merlo & Mann, 2004), At
ST BB B A AT B AR B 9] B 22 B 5 g AT BA 5
TP A A AL

ST AT A T BB 55 AT A 2 A 1 B
{RIEARSE A P HIE, X —id R 2EH K
MG EE N Z W (U0 Parke et al., 2018; 5/N%E
4, 2020), S0-F BT 7 FHE 742 AT BN 1) B 2 e e
[A & (van Knippenberg, 2017), fij %15 7% o i< ) 1F
B B T A R DR 1 g < 9 DD R RE O AR TR
SR FREE (Luksyte et al., 2022), 7] HE A A 52 MR 450
FHRMT SR EEMRER ., 54, FHEHH
AR A I BT 0 9 I e 1 A R A R R AR
WA FH(Ma et al., 2020), 11 ¥ T 7T LA 4156 96 I
I RN~ A VCEC R, ZH 208 THbr e 2 5
TS T R v BT A B AR A RO E (PR A
2019), AT AE LA 108 B ot A4 [ 3R i
AL FTLL, AR 08 B otk 8 A 2H 21
W THBRAE [R5 AR, 0 e A7) e [m] e s 4040
TR A BA SR AR A1 1 52

Zr L, ARBFIE L A FRIE Y B S S A A 2
Y B8 22 I 3 3 90 R 1 AR FH T AT B S 1 P )
BT B FE R AR TR ] B R 50 005 R i 9% S ok 3 R
HAVE TR HER S RS E LR 1), AR DT
BRELAE: 55—, JE Ak SC R e 40T 1R D EE 25 B 5
M AT A 5 A M BB i PN FEBIL T Al 260, Rt
01 A ] 75 5T AT A 5 il A ) BT X — A R A S R
. BB, 45 ATRVET ESIE R TS A TE
A1) 191 BE 2 B 5 i) AT BN 5 Al P ) 2k R v B 4
NG A R AT BAAIRT A LR . 26 =, A
R SONENCEnA A grieu e DU ERS s e i
AU TP E), 7558 35 ey St [RS8
BN 5 PIBNGER QB R DGR, A4 T L6137 19

BH 22 I T ST 4005 3K Bl AT BA g8 i kBT Y B 3R
7 3 R R T 4 T A BT 4
1.1 fIFFHAEER

BB R 22 15w T I SR 22 00 v AR S I, 48
SR BIE S AT 2R 2 1] (4 24 5 (cf., Eggers &
Kaul, 2018; Parker et al., 2017), B ZREME S/
KR T BRI IEIE, ZPISIA kR H SRR
U 7 5 Sl Tk Rl S SR S e W, JF
i I A S PR B S W RS 1 25 B Sk e E R
IR 7 HE RIS #E (Greve, 2003), FEZSR800R B EEE v,
GO — YRS, EE IR AR
HER . TIAH 45 (Greve, 2008), FET X — 124,
BIHAE A A A GRL A — A A% O A5 Ar, AT BRI 3: 1] fE
St %ot P A1) B B A BA BB S B 22 15, it I i
fief A7 A 5T X AT G

Wl LAAEBE 5, 2F A 23 T Ak A7 o B
W TSRS R T A R R S IR X b AT R
TR IF2 IR (Greve, 2003), AKX SLHF 57 %) T BRf#
1B 22 B S W RO B2 A T 25 1 WL, HAk PR
55 BA YR SR BT AL S5 AN TR), AN B 87 S A 23 1
(BRSSPSR vh, 5 Bk — R
2 B H] A R IS e A ARGE R B AR S AL T B
W (Xu, Liu, et al., 2021), A% AR RS2 23 5h 1)
MRS R E RS Yk S £ R
(Koopman et al., 2020), W] LLfig B4 5 76 10 Ik 1] 22
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U AR A FR R T R — A3 o i s ) H
PR HTHER i3 F2E (Johnson et al., 2013), AR GiRk
T HER, AR REE 8 B Y H bk £ sh i
225 ARG T B, B E bR A2
— A~ & A 3R R 5 i B (Diefendorff & Lord,
2008), H Ay B B S S SEIRE 2 H bR i R B
— Z AT B (Mann et al., 2013), HA TAE#K
AT AR 230 B AR mifs 4 A9%% 77 (Xu, Du, et al,
2021), FrPh TAE#H A B brdy ki B iy i
FUIRZS (Mitchell et al., 2019), HRIZZ BRI, G157
BH 22 R 2 4 S B A BT S k5 40 B B B R 2 ) 1
Z5, PIRBITE VR AR R . Y PRSI
KA S IR 2R, 405 nT R E W = A9 H AR,
J3l T HE I TAE A (B FE AT A) LI — H bx;
M 24 S PR GTAL/IN T 4005 W B8 (3 22 B, Sl 1 2Dk
MR, GUSWATRER A A . B, A1
BH 2= FE AT BB I Ao S5 A B 1 AT AT A 5 1 BT
FEA R
1.3 SSCFHPEEE ASEFBANEHANR

1 B

G A IS, M B S YRR Z AR
FEZ S, ANMARR A IR S B, MEAS M
HBAH R B B . AR AT A OB (Xu, Du, et al.,
2021). 40555 ) 22 22 B 8 A A S B A5 Sk
55805 A H B 2 [A] ) 25 5 (cf., Eggers & Kaul,
2018; Parker et al., 2017), ‘EREFIE ST S:09 A IR
9 i3 2 (Koopman et al., 2020), R ZH 5, W H
BB S o AR T I, dWatE qariks S5
Y ERAR 75 0] 25 SRR I A A, AR A 1 TR A A A
BTSRRI B B bR 2 A A TR R
(Xu et al.,, 2019), M¥EINHBAFT LIS ] (Mitchell
et al., 2019), KULHEW OISR A S, 1M
B % A BA B s i B2 T, 1A BA BT Sk 5 405 1
SR 25 A8/, U TG B R 1A /N, AT 23
/D AE B BRTE 30 F A9 %% J1 (DeOrtentiis et al., 2022),
R 45 S BB A B s b o B2 A BB BT SR
H— LR T I M G W B, ST [ 3R
FEARFY I & (Xu, Liu, et al., 2021), SSFBEHHA
PREEARAS

1 A BA B G0t — A5 52 T O o 4R R
i, 43RG TR IR AR B S (Xu, Du, et all,
2021), 400523 DA it PR [] 81 1% e g v fige 8 ok, T
Uk R A A K0 & i (Xu et al., 2019), H34E A 3%
PG, EMR S AR YRR AS B S b A T B

#r(Johnson et al., 2013), 4K BABIH SR it 415
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(Carver, 2004), FUIEEREA fig i MeiEqE ], &3
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W SRR, TS RBU EITATR, IFRE .
o ELPR S A EE H AR (Bindl et al., 2012), 11 T
T I HARREAR T B BABLE AT BE T, Ry T 4k
R IPRAS, ST B K AH A . b A AR
BBV — AR T, T R B B R F, A
ITEAfE L MNFE AR FRAIT I (Xu et al, 2019),
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BB 1 SR R 22 86 54U R A A 2
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A G (] B 10 300 50 ) T M 2B 2% BE 0T R
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BB A, 1740 S A BN AR M 45 i % 0 2 5
(Tang & Ye, 2015), <i-F R AW mafEAE—
Z 5411 VAR B (Zhang & Bartol, 2010), J-3K 5[
BABIHT (045 221 MEBI#T; Anderson et al., 2014), %
Hh, A0S AT AGR 2] B TR BT A A 5
Wi, PR AU B3 TR SR, B3 T2 4T
AP H F-He A7 8h 192k & (Cheung et al., 2020), 445 F
Z 50187 I RI E AR Ty as, AIBAAL 5L AR
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HA A D (LR85 () ] R AL B4 5 ; Zhang et all.,
2016), Fr LAYERE Sy SRVFRYIE B0 T, 058 9% 5 5 7
F14) 451 5 B T Rl 3 Ao 2 ) 3 %) O = XA N i
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G, AN T bR o T S5 5 51 T 5 Al N SE A R R 5
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FLEE e PN, W i ey, (AEE 5 Y LRt
Pto ARBLAERE FHPRAET 5, AHXE T3 1 T ) e
EAEE FAT R, O PR AT A XSG 40 5
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FEHEAT R SR 4, 2013), RT3k WA
B EN AR QU A . ik, 41405 F
o VA AL AN BP0 3 T 40 A B A X AT BA 5 A 4 )
BRI

B, AU FHbR o A58 9% I 3 780 AT fig 3 [
P4 TR A S AR B PR R R o
e oo AR KRR S AR A C A Re T
JEBH % 3l(Zhang et al., 2016), K44 274
P TEBRAERS, X1 B A T ) 4R, 7
HIRALAEE M LR, A H O AR S 7Ek Al
S A v A B R A 7 AT A AR AR O
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FEGEWEMERDE BB A, 1T 4 P A 5 o 14 0]
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A T R A 2 0 28 M B Y TR R R
BAK, WIS A BB 1A 2 DL SRl 4k 2L 7E 58
WA A T, SE 2 BT IR A B R R

HVERIETE S, ZERAH T A AR BAEEFr . M
HHLHEAT L TR e, T ookl i B
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T R A SR BT I S b e ke, 25RO
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SRR R (R R 250 254 vs. o2 HE
2 vs 2240 SER TR B ST R . AR [
B985 KREEHSE 288 A, HHBHHL A E] 72
ASEIBAH, IEEE 72 ASHIBABEAL /> Bl 233 2540 o2
PR R 2L . T 23 AP HAS AR HGE H 5
¥, L3RS 68 A-HIBA(61 AP A H BT 7 4~ =
NHBA, 3265 222 ) BEA , SL0 T R R A
BA3E 3o TG /N AL A S AT BA SR, B Y
68 4 HIBNST S, Bk & 64.7%, &tk
35.3%; 4EH M 18 % F] 31 % (M =20.74, SD = 2.34),
K Z B BA AT 3 0 AR B 22 1 (86.8%), 8.8% A il +-
WroE e, 4.4% MR
2.1.2 LRTE

SSTELR EUETT, A 6 NAETE: B, Kk
BE L A3 B 2] 141 BA b (A T A — 228k QQ #),
IFEERAATIE 5C T AT BA AR 53 (R AR AR BE I ) 45
S, HHTBANER 2 — 2 BIBASIR:, JT7E AT BA S5 1
HATHE NAGHE R 5=, TERIBASTT
PR, SERATS | GZAT S BRI BAFE 15 05PN
P BRI BT R). 5B, ZoRENG IS
HXHMESS 1 QISR I, 58 s AR i 2 22 1
RGN, 56 L, FERIBANGTUR A LU, Tt 2
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BIEMEHLBIT T R). 88, HNGU I HAEH
ML IHE S R A A
213 ZWBENETENE

BTN EE 2210 o AWFFEIE I 45 T AN [ AT 55 DF
Mok A AR 2R . 1555 1 ElE, oK
AT BN 51 S 5 I B8 g AT BA ) SRR 0 o T 1Y
WREJE, 20 A A S 28 % 50 5 L AT BA R B 2
AR SE PR A4, H R 225 21 19 & ZE 43 A0 HL A BA
UGN 20% (BHATHZr o 100 4y, AR
AR, BT LRI 5 8 B B0 100 43
B, %8 100 731H5); JC2EBRA ML PP 80
VAT BN 30 0T ER A B — 3 18 22 2 M R VR A AL
A BA 4TS B ARG 20%. %R\ 5E 5 R H 9%
1) B AL ik R e B I B 2 FE R G A b, B
PRI A SN R A A B 25 R el 1 FRoR
W ERZ, 7 FoRILIBRIFRZ, Brk/hg
7N ST B 22 O, B R SR I B 2 K

SFAFAEA . AESS 2 EHUE, HIASRIHE
WRANF AR, ZHEF NS H Zhang Fl Bartol
(2010)JF A 1y it i 4, [RI 5835 o)< >4 2558 i H-
ML TR S5 i), 752 KRR S0 7 X 47287,
TR B 5 B R S omit . AR A = YRR
11 R i e, SRR Gn < I 22 # B2 S8 [R) R
“FRATAH 7 TR R IR A5 2 LA AR BT A AR 4%
K Likert7 g3, BUFBARCRBATEE B
im 4% Y Cronbach’s a &%N 0.86,

AT BA 5 M PR B 8T o A 58 SR IR EP Al 42 AR
(Consensus Assessment Technique, CAT)FEA I A 5
WEERHT . BARIM T, #iE A RN & (Zad Lol il
RN R A B TEA B S5 B ) L AR &4/
THHLR, ARAE Li %A (2008)FF & Y 4 MBI R IEH
A AN o 1% i 4 1 S ARSI i A BA S 5 A1) i
R EAANTEQIRT I A S, 1=
“AeEwAFE, 7 = “dEw R, BFBRICERINE
FEREE . TR PR A PR B A 1 — Bk
(ICC, =0.76, p < 0.001), PKICIRCH 24 PF-H & 1971
13504 R A B BN I S 245957

PRI AR I . AR BB PR L AR
BEBRE . HEAE N 2 h e, FEEN
RSP | AR | 0E R RS e AT BA R8T (Jiang
et al., 2015), 1M AIBARARL 540247 M AHSC, I Has
Xt A8 77 2k SR (Li et al., 2021), K ks
I SR S, K o 21 AT BA A s I vk A )
JEASBEBL, B LAASBE G T AT BN DY 2 (8] i A%

FREE . A i th T A BB BLEA TV, S — A~
e H HTER S RSO B GRE SL AT, 1 = <A
ARE, 7 = AR, BB R RARE W
o BRILZAN, % IR X SR A5 R, AR
G AT ) T P BRI 5% FAT 55 1 B9 R 943 LA
R VP 45 R 5 IR PP 1A] 1 2216
22 KRWHER

K SPSS 25.0 X 52 50 B g #EA T H AR Se 1A
J5 2504, KA Mplus 8 #E47[E1F 4347 .
2.2.1 RIS

1R TR TR ESITE R
o 56 IR I B 22 BE RN A A, AT IR R
T ZEAHT. BR IR, RIS 80 FAE BHT
HEHE AT B 2E S, F[2, 65] = 239.97, p <
0.001, 0= 0.88, BIFXT b & L, JCRHEE 2 4
H BT R 2SR S /0 (M = 2.91, SD = 0.29). &5
T 9T B 3 2 4 ) BRI BE 22 FE AR (M = 1.87,
SD = 0.34), #(43) = 10.86, p < 0.001, Cohen’s d =
3.25; AT B R 2 21 1 A BT A B 22 BE AR oy (M =
4.61, SD = 0.58) % 2 = T JC A W1 28 22 PR A0 i B0
W 206755y, 1(32.84) = 12.42, p < 0.001, Cohen’s
d = 3.68; B B0 22 21 55 BT 1 B 0 2% 41 1 B
B 22 BE AR A tIAFAE W 22 5%, 1(35.68) = 19.40,
p<0.001, Cohen’s d = 5.72. A, SZIHXF T 0137 ]
PR YR R .

F1 HAR1HERMRHER

e PO E  SURETHHA A BRI B A
Wiz (n = 23) 1.87 (0.34)  5.59(0.48) 3.32 (0.75)
TP (n=22) 2.91(0.29)  4.72(0.49) 2.38 (0.53)
24 (n=23)  4.61 (0.58)  5.98 (0.78) 3.47 (0.97)

e 355 NN bR E2E o

222 (RIZHWIE

J7 225 AT A R R, A0S BT B 2 B X 4
BTN WL ETERA, F(2, 65) =25.63, p <0.001,
n’=0.44, FIFXT L RBLCLIE 2), JoRIHbIEE 2E 0
AT R A M = 4.72, SD = 0.49) AL 3%
T RIH i 22 21 40 S B A (M = 5.59, SD =
0.48, #(43) = 6.01, p < 0.001, Cohen’s d = 1.79),
b AT O B U R 22 A A0 T R B A (M =
5.98, SD =0.78, /(37.44) = 6.48, p < 0.001, Cohen’s d =
1.92); i B 5 301 28 15 22 21 451 S 1) B3 38 A 55 008
FH B 3 25 2 S0 19 AT B TG i 35 25 57 (1(36.38) =
2.03, p = 0.050), B 1 a7,
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VAT N 5 1 1 ) 3 1T, BT 3 28 2 B %o A A 2
WA B MR, F (2, 65)=13.01, p <0.001,
n’ = 0.29. PR A BN, JOOEr I EE 22 I A Y A
AR K (M = 2.38, SD = 0.53) AU
I B0 7 109 8 3 2 201 1 AT BA 2 0 1k BT KT (M =
3.32, SD = 0.75, 1(43) = 4.83, p < 0.001, Cohen’s d =
1.45), A i 2K 00 87 1A 22 05 25 21 1 A BA 5 A 1
BFKFE(M = 3.47, SD = 0.97, 1(34.49) = 4.70, p <
0.001, Cohen’s d = 1.39); il 1357 ) £ i 2 £H 114 [A] A
G B K T 5 B A R 3 2 4 1 AT A 2 ke v
B KT 2 25 52, 1(44) = 0.60, p = 0.555,

FUEAH R B, A TR AR, S
BT I 2R 25 BE 0 A BA 2 i M BB A B RN B =
0.83, p = 0.002 Z{L il p = 0.31, p = 0.379, BLEFA
BT 1 B8 2 BE G 4 BT A R AN B E (R =
1.06, p < 0.001), 45051 Fr A KT HBA 5 i 4 A1)
(52, 52 35 (B = 0.50, p = 0.010), NI h /5K
N, AWFSE S Hayes A1 Preacher (2010)
M5k, fEWiZ2E . BRI, Mhitals
1R 2 3 3k 4B T 43 A S i) A BA 2 1 1 1)
(%) 1% IF TR 422 400y, O R T AR itk (B ARk 8L =
20000)fhi i1 95% M EAF X H . 25 WoR, M08
1B 2 R 0 22 I, HL A ek 40 S BB R AT AT B
5 M A i 1 ) 422 2% 0 B )t (TR AL Y =
~1.22,95% CI = [-3.50, —0.15]); 4 ICHIHr 8 2% 10
A, 3 Ao 400 A B8 A K A A 2 B P ) A ) 4
BN I3 (AR, = —0.18, 95% CI = [-1.45,
0.417); T 4 41 37 100 B8 2 i ¢ B0 0T 22 Bsf, HC 38 3 451
AT AT A A 5 1 P A1 T 4 1] 2 R4 0 1 1)
F(MHERY = 0.87, 95% CI = [0.20, 2.017), BIM
BHT SR 22 B 22 15, 45 00 0] 22 22 1 23 i
RELf5: 430 01 3 480 A BTG AT BA S e 3, 1 A TE 9
TH 22 MR BB BRI 2%, Q1) B B 2 R 2l g R 40
BT ASET A B IE M BHT, (R 2 T .

223 TREELR

AW GEAE 3 B B A 45 ) A2 i J5 EOR AT A
R RG , 45 5 I AAEE AR BN 45 R I S Bt
225 o FEMBRSTT 215 53 < 1.2 8 100 431 P4
VA1 BA 5 B AT A RO R I, 5 SR 5 A I ok i
A BN A 25 R TJC S ik 25 S, AR A AR e RS 3
XHFo

3 WESE 20 SEHBIM AT ST

BIRAESE | AR SR TRk 1 i 2, (B
IR DL A R REAR HEAT S, XE LR UE B
FEEEW I HMERBUE i H 3250 1 JE I TR,
RN AT IGUE . Pk, FAT1TH TR 2,
A 3 1) 25 R 2 vk XA R A TG I
3.1 #HRFZE
3.1.1 MRBEASERF

AHIFSE LA BA Ry B B ()4 o REASH 1 R
7 HEAA O R BT R AL, BT, Tk 46 K
Ak a5k gl . BBy (5 B IRSS ST
v VEBIERT, FRATTAE I VA A A Al i v 2
AT GHEI T TSR, TEAE L R &,
WEABLT 2021 4F 5 H %= 7 H (B A THE]X 40
v AT I PEE o % By B VR AT G2 S F A 1A BA 4
Fo WAETFFARTT, FOEA G R A BN S R T
ST B G, T A5 8 VR A0 A vk S U], A
) — A 5 (] A5 T2), JEHFA B Rl
AT R BRI R, TR sk D)8 17 B aht %oF 380 4% 4l SR
B2k 1 Ty =0T Je PR G s g 4 sk £ 45 O X R 3%
M) B BEE) o B B PR S A 5 AT 2 T A5
ZiINS ARSI A= K

BFf) A T1, fR AT BAGI 350 S OC T3 ) 22 2
= = 2 611 2T ' /NI S | K g pip a3 S I 1 1
B aknl s 114 4y, W 102 4y, A& RNk
ol 89.47%, WFIEIAE T2, H bBik 102 DHIBAIA
F AT U VT B B S M RB K, He T BA A
FITHAT AR 53 2L [FPE 2 808 FHbr i, SeBi B i
NEFENE 87 My (N EICR 85.29%), H1BA 4
FinE 91 By (Ml IR 89.22%), i T[4 324
13 (1) TR 75.70%) o SR 5% B AR B2 i e I ik
BUEARBIE AR R M S, FeA59 304 i 7] 46
76 &, FHEAWAA 3.72 4 1 T3 54,

AW 58 56 — By B4R A BA 8 3 1 N 1 B it
FAEE, 76 AH A BN S8, B
85.5%, bt 14.5%; f/MERE 26 %, KA
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% 56 %, SFHFH 39.13 £(SD = 7.18); ok
LTI 3.9%, KRE2D1E L 9.2%, ARED)
dith 67.1%, B0 di e 17.1%, FEA207 b
2.7%.

312 TEME

AWFFE R 0 R IR T &)zl H A
A B AR B L AP G R, BT [ A s
FAEVTMIL . R PR S SORAS ) — 3, R T
B B BHIE— [l 2 R 7 o BRI UL A, ARG 4%
R IR A Likert 7 SR

B F A2 £ 3B (T1) . AWFFEHE S M % Lovelace
QOO AWM ERIEMAIF N E L ER, HER
Rl 98 25 [n) e 5 A3 i WU AR L, A R a5 141 BA 1 01
BRI, M BA TAE BUR B BB R BE L AT B
A BB AUE S T A TAE BUR B A & B LA K
P BN ST o PR B% AR Ak B g ) AN e T I A, 1 =
LB 2R Z, 4 = “5WHEEARZL”, 7 = “ILIE
AR 27 BT/ N R T R 22 K, Bk 3R
TNHHER I 2SR, B EFRAEAMESE Y Cronbach’s a
FEH 095,

AR BEN(TD. 55 1 —5, ARWF5ER
H Zhang F1 Bartol(2010)JF 4 1) 2% th 40 5 F PF-HA
A o RIEANTFFY H ) Cronbach’s o %N 0.94,

Fo 58 AL #I(T1). KM Maynard 55 A (2006)
TF K 110 5% Joit 3 T 9 Ay o 400 JER T 1) o 5 e UK
Voo BEFRALHE O A, BLAEIAN < FR  TAE TR
K2y b AR 2= A . <RI I TAES:
BT ) 58 BAX 2 TAE AR T, «“ixX iy TAE
AT BRI ) TARR e 45 1 = “dE W A A=,
7=AEEFRE", BFEAARIRINIR R R A
ARHFFEH Y Cronbach’s o 22500 0.91,

R I AR AE(T2). T SCHER, MR A £
(ARTR], AR SO0 T AR R — 25 X 43 R 4 % T
B v A AR U 2 i Sl 03 T R
GE RN E e prife), SCbr bt a il 5 20 A
CER; Jo & W 6 T 5 NS84, k45K,
R, H 20X TR o FTRE X T o — e R
AR E A LUE TR B A s, AR T T — i
R ) — oy, HULEN & -, RS % 1D
FIAEEE(2019) [MHGE, K 4L 2085 TH b v A i 22 74
g ) FH — i T 28 28 4 X6 3 T o o A X
FHne) T . RERERE B, R Liu 4(2017)
TER I 3 B, SALEI e LUh, EIHS
T HH T 5 HoAth 53 T AT SscHE 44 L TRl 4L,

FIM TR R TR R PG R T, 1 = <JEw
AFE?, 7 = “dEFFE", Mo RaguE T
o VA AU ] T AR T A v, A5 S fE )  f ) T
LN THPR I . B RAEARMFTH 1 Cronbach’s o &
0k 0.90,

F N R A #7(T2) S5 1 —38, AR
SKH Li % A (2008) T A& 1 A 24 f: 2 )t (A1 BA 2 18
PERHT K, & RAEARDFF Y Cronbach’s o %K
091,

TR LB (T SHMIE 1, ARWF5T A BA S
SR AR BE R BB B
filAR i . BRILZ AN, PR EA T ZE R K 2
R P AEfE2E 5, T AARHIFGE ARG I R G i ATl 4
FAREXT 76 ASEIBNHEAT RISy, I i i B AR
T 105 A AT W X 78 45 S B R
32 BUBESWMER

A WF 9% % ] SPSS 25.0 Xt i BF % HE i A7
Harman SR Z K50 R PG T LI AR 508, SR
FH Mplus 8 #RAFHEATHLR I ik v IR F AL RLRG 50 . 39
UEPE PR =20 B AR AR 56
3.2.1 WIEMEEFSH

RSB I | SR L AT
Ji R HAUE THRE . A SRR 5 AR
YD RIORE, R e S A T R e A
I3MT o RS AHTREA B A T 1
A 22, F I s U AT AT A A B (A T AL 3
A, Horp 8 A B A LA AT, 06 9 i
FIRSYET- AT L) o 455 o K AR 19 5 T 42
EH8FR(2/df = 2.00, CFI = 0.93, TLI = 0.91, RMSEA =
0.05, SRMR yithin = 0.01, SRMR pepeen = 0.12)135 5|
FEZLR, H5EARA PO PR = PR A
TR LA AR AR, U R A AT
X808, ml T it — 2k oe o
322 HEFEEREKRR

AW R I Z SRR | 22 i BEVRATF Y k8 e 4L
[F 5 w25 o B8 9850 i, R Harman FRH R A
X TR Ty 2 O 22 1) LR A T A 50, 445 5 /R R 2R i
15— A TR AR S il 28.28%, /T 40%
O (S 7 N o B o 1 7 [ A P R AL s
45 L R 2 R R P R AR, BRI AR
A351M: y¥df = 1.80, CFI = 0.95, TLI = 0.93, RMSEA =
0.05, SRMR yithin = 0.02, SRMR pepeen = 0.10, AHEL T
T AR T A R ik v R T R R Y
CFI. TLI. RMSEA 362 HI7E 0.02 LIT, i
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PLE ARG E s, 25 FHE, RIFRAFLE
Y d %) S [ Dy g 2 [ A
3.2.3 HIRMESEITAME X ST

2 WoR TR AR S (E L RS I
FHRRE. IR 2 &/, G0 IR 2200 5 HI A5
BRI W E ML = 0.07, p = 0.547), ST
A A BA SR A 8 o 2 IE A G (r = 0.34, p =
0.002), iRZ55 N 5 2Lt 5E ik e et T p1 2P
WA .
324 RIEKRI

AL Z08 THbR i i $005 F0 03 T AR PP,
DATERCRURG B i, X 20 800 bR e 1T 2R & 40 AT,
2E L RGOS TH R ] LIRS B BAZ i (Rwg 5 =
0.84, Rwg + = 0.88) AR UK IR A, XTAHT HHEE 2505 |
TP« 05 5 o 7 A2 208 A o A
At AT R AR AR B

iz 14 4005 Y BRI B 22 R 5 G A1 B 4%
AR URIKER, MRIEEE 3 PR 1, QbR
4T D 30 401 S 1) B A R I 3 HL R BOR IE
(B =0.30, p < 0.001), ML 5 HIMAE X A9 HUEE
FEL A, 156 BH ) 3 1 R 25 5 5 40 B T B A I U B G
FNOr, R 1A EE

SRR 2, AP E oA R T AR 2=
B 5 A A S M BT A G 2R o AR 3R 3 HhsiAl 2 2%
S, BHT I EE 22 5 1 J 3t A1 BA 2 1 BB Y R
i) i 2 H R ECHIEB = 0.21, p = 0.004), 1560615
TR 24 1 5 P BAZEREPE RN BT ) U 56 RTS8
H BT 1A B 22 R 4003 ) B 1A R B A [l
T2, ST 1 B8 22 R 1) S T XoF AT A S P A1
IS AS 2 (LAY 3) SRS A %00 1Y it 3
P, AW EYE Hayes A1 Preacher (2010)F4 7%,

EIHFEAR (-2 SD Fil-1 SD). (0 SD)FIE (+1 SD Fl
+2 SDY/KET, A HT 3 B 24 5 3 2 40 AT AT
VAT N 2 P A0 3 ) ik e TR0z, IR R i Ak
THH: 95%0Y B A% DX TH] o 25 R Won (W3 4), 48159
A2 SD, BN = -0.29, 95% CI =
[-0.78,-0.05]). (0 SD, [H454N = 0.26, 95% CI =
[0.07, 0.49]). =i (+1 SD, [H#ERLN = 0.53,95% CI=
[0.15, 1.02]; +2 SD, [AI3ZZM = 0.80, 95% CI =
[0.24, 1.59])7K B, H:id i 450 5 A 87 £ A X AT BA
S BT I ) 225 0 S 35 T X A S B 25 R A
AR (-1 SD, [0 = —0.01, 95% CI =
[-0.18, 0.12]), i i €5 8T 5 A A1 BA 58 1 14
BT TR 28O0 AS b 3, (B 2 153 308

RN 3 25 oK, SUSAHH A S 8 9T it
Tl . 2SO0 THRR U %) 38 306 P B S0 1 ) 3 1) 5%
M 2 (B = 0.50, p = 0.018), VA T — " hrif
25 TR T ¥ — > b o 22 R BE M 22 T 0 S A1 8T 42
A5 T A S ) 3 22 ] ) 9 59 200z L (UL I 3) 6
Y1 T e A e HLH 2 ST A AR R, R
HABIR PP = 0.51, p = 0.022), MHHAITEE Fid
) ey AR TP M 25 R0 3 o o o v /4 o T
PR (EAERUN £ =0.98, p=0.017) ., HIHE %R
I FCARR TR (R 22 5 = 0.93, p =
0.023) 1 25 55 b 3, HLJR 0008 % Jo o 3 vy /AE 6 T
T Y 255 2010 ¢ Joi 3 R I/ 248 %o B o 2 1 25 S
AN E(HILRN 2R =0.13, p=0.773), AJ WL, %I
B G 5T 2ok F R A 2 T b o S [ S5 ) £
AT A BA 5 1 1 BB 1 5 )

s 3 FoU 0 0 5 5% JoT o) 7 R0 2H 408 bR 2 R]
R A0 BT 1A B 2 I 5 A SR BT 4R A X AT A 2 il
PRI B, 24005 60 b 9 I e e v LA 2 S A T

®2 R 2HFEESITRESHEXES

A M SD 1 2 3 4 5 6 7 8 9
1. M5 0.14 0.35 —
2. A 39.13 7.18 0.24" —
3. HEKF 4.05 073 023" 0.0l —
4. PHBARUAR 1468 1972 0.14 0.04 —0.01 —
5. G RIHTIEE 2R 5.77 1.07 025"  -0.01 —0.04 0.05 —
6. SFEIHHA 5.83 0.72 0.01 0.15  0.02 -0.15 0.51" —
7. HURE oA 2.68 1.10 -0.14 -0.08  0.05 -0.03 -0.17  0.05 —
8. HLUEFhrif 5.33 080 —0.08 -0.01 -020 —0.02 0.06 0.12 0.27" —
9. HIBAZEBAE B 6.40 0.69 —0.08 0.02 -0.16  —0.31** 0.07  0.34™ 0.00 0.03 —

TE:N=76;*p<0.05,** p<0.01; *¥5: 0= FHk, 1 = LW "HEKF: 1= PHRUT, 2= mhadih%,3= K%, 4= &%,5=

Eﬁ+, 6= I@‘i“o
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x3 EASHER

GUREHBA BA S M B 7
ik [ T 2 A 3
EX R ifEi5 EX R 15 EX s 15
51 -0.52" 0.25 -0.14 0.33 0.18 0.33
AR 0.03" 0.01 0.01 0.01 0.00 0.01
HHKF -0.02 0.08 -0.21 0.12 -0.22 0.12
A1 BRI -0.01 0.00 -0.01 0.01 -0.01 0.01
frle 1 0.15 0.21 0.00 0.29 -0.06 0.24
17k 2 0.17 0.21 0.00 0.31 -0.22 0.27
17k 3 0.38 0.24 0.06 0.37 -0.16 0.32
ST 25 0.617 0.07 0.20" 0.08 -0.12 0.13
SO 22 PR YT 0.30™" 0.08 021" 0.07 -0.03 0.09
UFOFALA 0.42" 0.18
HIBE % 5T i ) -0.07 0.13
LU T+ bR -0.08 0.15
ST BB > B BT it 0.02 0.16
A A A< H LU TR i 0.06 0.18
IV BT 7 < 2H U FH A ~0.50% 0.22
ST BRI B B8 B BT it J < 20 S0 T 0.50% 0.21

Hiox, % 06 0IK0R p<0.05, p<0.01, p<0.001,

7.0 -

o
n
T

o
o
T

P BA SR R

w
o
T

---m--- AR PSR, Xt TR
—— HHERTOIH, goxtE IR

45r - - - RAEYE TR, AR TR
i —e— WARVERAH, MXTEIHRE
' IES SRR T SO
B3 A

FEGTE THARUERT, BT 28 25 B i 5 S BB % A
XoF AT N 5 A P ) 1) T e 2k iy 1 5 . 25 ANk 4 BT
7N, CUBIHETIEE 2E BEAR (-2 SD) . 455 0 e A R
fen HZH SUSEAT AT FERR A, ] 2000 ik 2 (1]
RN = —0.63, 95% CI = [-1.54, —0.15]), LA
"B G T AL TR /AR T o L A 0 e e s/
Y50 TR R (MR R0N 22 5% = —0.67, 95% CI =
[-2.08, —0.08]). 15 %% ot ixk Fl I /AH X A i 2
(FHERUN 22 5 = —0.63, 95% CI = [-2.16, —0.11])fY
255 3, 55000 G 0T I ARG 45 X T o A (1]
RN 5 =-0.09, 95% CI =[-1.05, 0.36])1 25 5+
VNTE I SIE R g ek L AR A Y A Ob 5 ey § YA
BT

A I 22 B AL T K0 SD) . SRS A
b 9% I s e v LA 2 S AT AR THAR R, ] 423K
N 2 (BB = 0.32, 95% CI = [0.03, 0.70]),
AFL 1 9 T Ao ) v R RS T o 25 R T
TP/ 4% FHFRAELH (RIERON 25 5% = —0.17, 95%
CI=1[-0.79, 0.53]). 5 %% J5z iof 7ol v /408 % THR U
ZH (M]3 2253 = 0.35, 95% CI = [-0.12, 0.97]).
S 5% J5T 3 AR/ AR X T v 2H (R0 25 57 =
0.31,95% CI =[-0.16, 1.04])f) 2= RN T2

I 24 B3 191 B2 22 B %5 (+1 SD, +2 SD) G Ao
e e i HLZH 2 SA T AR T AR AR, (RN
WEH1 SD, RN = 1.17, 95% CI = [0.57,
2.07]; +2 SD, [ = 1.77, 95% CI = [0.85,
3.247), BUEJNE G A ) S AR X T bR v 4 S A
b 9% A T = /4 X TR AL (+1 SD, AR
%5 =1.24, 95% CI = [0.34, 2.55]; +2 SD, [a]#5k
NS =1.87,95% CI=[0.55, 4.06]). %% it
AL AR TR HEAL (+1 SD, RN 2257 =
1.16, 95% CI = [0.31, 2.70]; +2 SD, [A[4%E%N 2% 5
= 1.76, 95% CI = [0.50, 42525 W%, S5HI%
BF i TR/ A X TR MELH (+1 SD, 8] #5800 2%
S = 0.17, 95% CI = [-0.80, 1.41]; +2 SD, [a]#5%
=5 =0.25,95% CI = [-1.19, 2.19DH 2= H A
o R T SO 3 ) R 2H 2O S o Y e ) 3 A

o = 3
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R4 GSEIHTHAE 2 BE X ] BA SRR I €1 B B e 18] 15 2

) 20 B : UL
(i Er %52 25 3
28D ~0.29[-0.78, —0.05] ~0.63[~1.54,-0.15]  —0.09[-1.05, 0.36]  —0.67[-2.08,-0.08]  —0.63[-2.16, —0.11]
~18D ~0.01[-0.18, 0.12] 0.03[-0.35, 0.24] 0.00[-0.22,0.11]  —0.03[~0.49, 0.26]  —0.03[~0.45, 0.23]
05D 0.26[0.07, 0.49] 0.32[0.03, 0.70] ~0.17[~0.79, 0.53] 0.35[-0.12, 0.97] 0.31[=0.16, 1.04]
+1 SD 0.53[0.15, 1.02] 1.17[0.57, 2.07] 0.17[-0.80, 1.41] 1.24[0.34, 2.55] 1.16[0.31, 2.70]
+2 SD 0.80[0.24, 1.59] 1.77[0.85, 3.24]) 0.25[-1.19, 2.19] 1.87[0.55, 4.06] 1.76[0.50, 4.25]

T AR = 200000 225 1 ARZKGE BT BT TR v AR B HE L5 R 8 BT B TR A X TR ELL Y 28 s 285w 2 ARERKE
B3k ) i A X T 2 5 R il R v X T AR L B 2 5 2 5 3 AR GE W T TR A X T v 2L 55 R e R

AR/AR X T A o 2 Y 2 57

Wr . LR, R 3 AR SR
3.3 REHEKE

T FE N A SR 5 Jo ok 0 AT 6 ] A A 5 SR
[n] (Harari et al., 2017), i 25 B ) 326 TAE
AT AW (T, BRET A, 2022), R 1 HEBRIZ
PR 28 X 25 B s i), ASBIF 5 400 8 MR 1) A A 45
il AZ AR, X 9T 25 AT ARl A 08 . 4
AR 15K FH Scott 55 A (1999)FF & ) 4 #5303 3454 710
i, BBR— B, AR R AEA
52 ) Cronbach’s o RECH 0.92, FRfd A I 25
TR TR 8 R i) st ) &5 SR OC S STk 25 5% . T3 A1,
AW TR TE X 58 B A ) A o e SRR S T A
fBeisE, 455 5 A il AR i s i) 45 5 0 92 ik 22 5
R R A A5 B SR

4 giw5ilie

4.1 WRELEiL

ARARSE LA FR VAT BRI R A, B S A
$1 R 2 1 4 B0 A A 28 o 1 1) 3 140 A LB o A 2 L
o m At — ISR IY K — I 0 2RI
7] VR A T R B B B R 25 BE X T R B BT A
e U B (R 1), SUFEUER AR A T A
WIER2=HE 5 A A ZEREMATF Z 1) U BICR AR 2).
SR 0% T 3k R R ZH 20 T o S ] A0 4
22 I 3 3o 45 R 45 A 2 g AT A 9 e P BT Y ik
PR 3)o HAHb, J098 ¢ 5T k76 s AH X B TR
HELRL A H B 98 50 380 73 /40 % T bR o4 A B
B8 G T A AT AR T T A v 2 G B R SR Ak A1 B
A 2 5 3 3 A0S A0 BT 180 A K AT A 2 a1 1) S
M) o AR, 28050 8 SO Aok 7 v /A G T o 2 5 R
o 3t AR /445 %o T o 2L A A 3 B 2 A i
AT AT A ) A A 28 M MR AR R R B 2
St, TTREMY AR, W SR A SUHE AT A TR o

1A AR G A8k B — 2 AR HERST, AT BA 455 ] g
B FEECE i, 1174 A BN SRR B —E 7K
S, P BNt T RE B A R IR BN 52 B4R, A
G I A S AR A H SRR, (H

H T4 A CEAAR AL, TR E R R
R HERIHTE 3
4.2 it THk

AWFFEHAS T a0 B TRk

e, AT A SCHEROC T AT B SRR A E
IARAT 75 JE, ASBIF S0 01 B 22 B g A 5 | AT A
AL, DG I B 22 A AR AR 2R AT A S 1 BT 1Y)
TE ML s 250, e Je 00 B8 2 1 A A 2 TET F 5
(Y TRTEE, Ay AT BA S AP 6 3 1) El B A b B 4 ThT 1Y) 1)
e — T, HORSFE 2R n @i AT Tz
AIWTFE, (B RCR = B i e A JZ T (A0 Eggers
& Kaul, 2018; Xu et al., 2019), AHF5E 38 i #1545
S S R 2 XS AT BA GBI B S, R kb T
XA J3—JrT, BIRCYHT RO T R
B I 532 W DA A Ml 23 T R 2 /AT A
(EESSRE N3 el SNl S I IR B R S C R T
FERABIRA I 8 5, 2021), [AIEF, 42038
T[R4 52 A A1 (Anderson et al., 2014; Hughes
et al., 2018), H A= AN T -5 WS X T 141 BA 5
WP BB I F2 0 (40 Alexander & van Knippenberg,
2014; Nijstad et al., 2014), ZfL T 40 S 0052 2
B AT BA S REME B R BV FH o ASBIFS0 R G153 B 2
AR Ay AT B 9 1 P 1) ) T 2 i A, 2 9 HF AT BA
SRR U BIVEH], Sy I BA S a1 20397 iy P A
FEERRL T RS

Hyk, VL E IR HE Ry o3 A A, 300 46
SR S T B 1) B 2% B S ) AT A S i M
BT SCHEBLEN, vRAh T AT R | BB 4
IR SR B s R, W3R T AR AR
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JEBLEE R SE . IMEWIRAER T 1T 5 B AT 2
B ) 5 ZR A, 38 H R AT Bt AR (b dn, T A R
= HIBNAA) . BIBNARZS (Fan, HBRIATE
BAEE 5 AU 3 & (Lt an,  FA BA T4 J5 &) 13 40 £
(I Jiang et al., 2015; Klaic et al., 2020), A5 K
FH A TR B, A5 AL A 45 75 50 A1 1
LH 2R 5 B NGB R B B Z [ Y < PBAE>, R
5 W NAE Z 18] 1 5¢ R AP s St 7R A B . i Ah,
PIAE A 9% B 2o 3 O A8 # AR 51 T A&
(Zhang & Bartol, 2010) . f {4 N 544 (Du et al., 2016)
SERREN, ASBIF S i A A S A B A I [ 5 )
AT BN G Ar, fEaE T RIH B A B 45— 5T

PR, S0 BT 45 AT AT BA 5 A 1 B 1)
oG R 5T AR . RN RS, el
B0 B 22 BE DT R T AT BA 98 B R Yl g T S v A
MY AT, AR R E 5% B R RN A 200 THAR T Y
WA Tk, 2R —, DAEMFE RS 5 A AR
BT IE) 2 R 32 B 55 PR 52 0 (Hughes et al., 2018),
fHX SEpfPgy F AT | SR — et k., A
T SEAE — > HE A IHE 2R RO 00 0% Jo 3o 9 24
ZUE TR HEXT T 90T AUH 8 A 5 P B 5 1 P G187
KAEMILFFTER, F& 7R T BIBNH ik
RN . BB, I B B AR S — Rk
AN N—IREARIERC IR S, GR35 )iz G0, (H
TEZE W 7 WA 4l (Ma et al., 2020), ASHFFT M ]
A SCRZE T (2021) G T DA B B2 45 i i a2 A
SR 5% SO Ao R 5 M S5O PR T, R AR AR A
HETS, 1 B o ok e ) - R ] g AR L
BRI BN FE T BRSSP AB i B 1Y, At B
JoT ok e R B8N 1) A R AL T B e R . 58—, AHt
5% R I RN 0 1 ) AR TR 2 | S5 b
Ik el 1K/ 6 ot T o 9 2 7E 3 A HT R A5 T BA 2
WePERIH R FIF IR S 25 5, $RMEIRATHL N
FARMETCIF IR 2 48, TER T S0 FHAn AR B /5
B[R] B AN R R

e, ABFFEXT A IR E IS & R B A e i
Y8 . Hi4 Diefendorff 1 Lord (2008) AW 5, H 3%
AT BR T AR A3 S A (O T B 3R IS 1 R
W), WECKHE HAnERL L HsNEXNTT R . Gt
A50SS5 W) ) A B BRAS (O B R IE T AN [R] By
B, DL bgnar e ny e SRR, TR A i —
G — WAEZE th DLSE X B A S 10047 o8 09 B 4 T
PRAFE o ASHIESE o AT R R TR R A%
IR — G — BRI H AT A A

AN T S R A 8, &R T A I e R
BT . E—2, ABRRE T AR 4518
g R B S FkE S B . BRI, e
MIA% O R 25 g R B R ER, RIS ASE 17 30
b 2 F(Carver, 2004), 1AL AEE NI A
AT T BB A Y H Aok h i 22
(Diefendorff & Lord, 2008). A 75 3 T sh 45 [ T
TRA, 2 BRI R 2 e, 40 A
BT AR 22 15, 10 2 H BN A R 2
SRR E B S R H AR, I AR
T B AR, XA BT HELS B & R A TTER
43 BEETR

WG A 3] T — S E R A R R 2R
—, AWFSEIE A & BT B 2 B 55 AT BA S i 1 )
B U B SE R, BRMRAE B 141 BN 2 T Q1T 1) A AN
IAETHIBNH bR, 1 HAE TR BAGS: BAn )5
P A S B BT ik i) 22 5, LB A A4 50 A 141 BA
BTG S MATT H AR B Z A 2 5%, MATsiss
T 3 P R B A 7 U T AT BN S e A . BT
DA A5 3 o7 w3 il A A 4005 15 B B8 H AR GUIER),
JEHR R T TR BB H AR W ER) 5 A1 B S BR& stk 17
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Abstract

In today’s competitive marketplace, organizations considerably rely on radical innovation in a team to gain
and maintain competitive advantages. Although scholars have studied the mechanism by which such innovation
forms from different perspectives, few studies have focused on the potential impact of innovation expectation
discrepancy and the self-regulation processes of team leaders. Drawing on self-regulation theory, the current
research investigated creative process engagement among leaders as a vital mechanism through which
innovation expectation discrepancy affects team radical innovation. We also examined the co-moderating effect
of the perceived overqualification of leaders and criteria for organizational promotion on the relationship
between innovation expectation discrepancy and team radical innovation. This examination was intended to
ascertain at which point such discrepancy drives the strongest radical innovation in a team.

To test our hypothesized model, we carried out an experiment (Study 1) and a field survey (Study 2). In
Study 1, participants were randomly allocated to one of 68 teams, which were randomly assigned to one of three
conditions (performance above expectations, below expectations, no discrepancy). Innovation expectation
discrepancy was manipulated via expert evaluations of the outcomes of a creative task executed by different
teams. In Study 2, our sample comprised 76 R&D teams from various organizations. At point 1, team leaders
filled out scales about innovation expectation discrepancy, creative process engagement, perceived
overqualification, and other control variables. One month later, at point 2, team superior leaders rated the radical
innovation of these teams. At the same time, team leaders and team members assessed organizational promotion criteria.

The results indicated that innovation expectation discrepancy has a U-shaped impact on a team leader’s
creative process engagement. Such engagement mediates the U-shaped relationship between innovation
expectation discrepancy and team radical innovation. Perceived overqualification and organizational promotion
criteria jointly moderate the U-shaped effect of innovation expectation discrepancy on team radical innovation
via creative process engagement. Compared with the situation of high perceived overqualification and absolute
promotion criteria and the situation of low perceived overqualification and relative promotion criteria, the
indirect effect of innovation expectation discrepancy on team radical innovation through creative process
engagement is stronger when perceived overqualification is high and the organization implements relative
promotion criteria. Beyond our expectations, there is no significant difference in the impact of innovation
expectation discrepancy on team radical innovation in the case of high perceived overqualification and relative
promotion criteria and in the case of low perceived overqualification and absolute promotion criteria.

Our study contributes to the literature in several distinct ways. First, it derived novel insights into the
cultivation of radical innovation in a team by focusing on the effects of innovation expectation discrepancy from
the perspective of a team leader. Second, this study enriched extant knowledge about how team leaders promote
radical innovation through self-regulation. Specifically, it identified the creative process engagement of a leader
as an important mechanism by which innovation expectation discrepancy affects team radical innovation. Third,
this research found that when organizations implement relative promotion criteria and a team leader’s perceived
overqualification is high, the impact of innovation expectation discrepancy on team radical innovation via
creative process engagement can be strengthened, which helps companies determine how to achieve radical
innovation in teams.

Keywords innovation expectation discrepancy, team radical innovation, creative process engagement, perceived
overqualification, organizational promotion criteria





