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1 [A)EE

H AN — A A K A FOU A SR BRI
JEFT AR J8% DA B A 6] B0 B9 K % i (Emmons,
1987; Miller & Campbell, 2008). i Twenge Al
Campbell (200915, HAFEHTAEAC O T bk
R, I HE 30 AFHTAH A RIE K (Twenge &
Foster, 2010), 2013 4F, &€& (AT ) 7ExTA4
T A AR A AT T T I, 40% 1 B TR TR s
IR BA], AN 415 28 —YCE T, T A
ANF AR L AR e, (A5 At ] S5 A AT R A
S5 AMBEHIT NI ES . HA T A RETENR
Had R AT R B, AR Bh A S AR
H AR B AT B DL s Xt 3 2R 5T A U
B, AN, BRI SRS A BEIRAR DT H AR
TAENBRE SR AT R, JCHEHRN AR
Fi BT 5 SR AL 2347 Z [ B9 5 & (Konrath & Tian,

R H 3b): 2021-05-07

i 5 FB I RS HL Aty

RIGL, KR RIS, A AT, AR5 AR RO

2018),

e AT, AV SRS AT o Z Al O
FIA . A5 E N H AR G A R LA
fib A G5k = 5] BRC»(Hepper et al., 2014; Watson et al.,
1984), FHBATEMR 2R A B2 17
J AT, ARz=Fi, 2016; Judge et al., 2006; Lannin
et al., 2014; Qureshi et al., 2015), SR 1fii, A 2=# 15
B EAE N TR EAEEER T A S H Y, AR
s b JRE B — 2B SR A AT g (KT AF, 2021
Konrath et al., 2016; Konrath & Tian, 2018), #$435E
HERF ST K B A AR 5 2R At 2347 ol Z [ A AE TE AR O
KA(Tn— %,2016; EB = 45,2018; JIE 4,
2010; Kauten & Barry, 2014, 2016; Konrath et al.,
NM%L%T HWTTEAEIE R, KT HARSE
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XS4 S 07 HFE R AR T BN BT A AR SR AT S B 5 R 301

BEXE a4, AP S B Ao e
(Back et al., 2013; Back, 2018) 145 T 1% P15 (Tett
& Burnett, 2003; Tett & Guterman, 2000; Tett et al.,
2013), FEEIFRR IR 5T T [ 28X AL S AT A5 Y
PIFERLHI R B4 . B RO EES A 4544 AR
BE BT A AR gy oA ik B R B R (narcissistic
admiration)5 X Y [ A (narcissistic rivalry), P&
Sl kAR AR E R Bh AL, S I SRR AT
NP ANTRFE I (Back et al., 2013), BRI &, ikE
AU 780 ) R B E 3R 32 T (self-promotion) 3 B,
TENBR .3l B v 20 e R B shbl, fEidEA
AR B 3R T ik 7 BSR4 2347 M (Fatfouta, 2017).
T RSO 28 ] 2046 ] >R B H 3K 7 1 (self-defense) 5
W&, 7ENBRE. 3 R b 230 O¢ & R AY S AL, 411
AR B 2E4E 2547 A (Tracy et al., 2011), A,
Back %5 A (2018)F4 & T F BT B 1 #h FEABE Y,
HAo s 48 b 5L T A SR ST N Z MR TR
IR R O 2 T AR 45 SR 58 B T1% B R Y S,
HHp B S SR B Y 2 B 8 P (interactive) 15 5% R &
(Back et al., 2018, p. 312), 1ERN—Fh & 249 H 301k
TEHE &R, 55 A B AR PR 248 T 58 AT 550
Firh, 52 5 R EE . PMERTC S AR (van der
Vegt et al., 2003). 54555 A E AR M s ke 1 5y B33
PEIESE, WIRAT: 55 FH ARSI D sz e tb AP B B M1
o ESMHEKBMEXM EDMERENESAS
“HEA IR E R [ AR AR, BB i o Y
AR, H R S i 2 SR A SR
Fto I, AU EES B ARROTEIE 5 4 B
FSHT R BE I A Z | EON Y F 2 B TR ST
s VR FHPLTR A A 25 . RSl Nl 1 R,

AR S5 AR E A

R 7

FAEATH

o s

E 1 Wroesssl

11 BEXEERS AN TEIL

AR, AP Z 3] T 25T )2 &
(Twenge & Campbell, 2009), =24 eI RO B
27 RS A AT S SO B2 45U (Cain et al.,
2008; & Miller, 2011;
Lukowitsky, 2010), Hrf, I K.OBAZ0E A ANE

Campbell Pincus &

Y S —Fh A B A% (Pincus & Lukowitsky, 2010); 3%
DR O 7 2 ) KRB RS2 T 5 ge it 00 )
R T F AR K AR (narcissistic personality
disorder) ) F % % fE (American Psychiatric
Association, 2013); k2 A& .U B2 5 )% 5k K-
AR 43 R 175 A [ % (grandiose narcissism) FlifE 55
4 [ 2% (vulnerable narcissism), Jf-H. Cain % A (2008)
FRAL T IR S A [ 7N 5 i 55 Y 2R DO A TR

R, thos AR O 322 G000 5 0 1 R 5 1 55
Y [ 7 A B — A B A LA TR, Y R B
Jife 55 280 1 20 i e 0 B AR R AR AR, (AR B
R 14 £ T U4 FH (Weiss & Miller, 2018), {H
XTI R [ AN R HIAEAE S T JE I ZE AL, than
T R0 ] A 8 R R Sy LR A SRR,
SRAL 23 IATTH) SRl AN B BR, 2k AHT A FA,
AT REAE R 25 [R) SF A6 3 B F R4 R ZI BN 4R,
fH 2K BA 2 5] & ¢ 2 b 28 A 24 (Back, 2018;
Campbell & Campbell, 2009), H I, =& 4K
HAER M EC RIS R A28 |, IR S
A A AT AR R T R L —4E R, HA] BEAEAE A #AA
ANRIEN S YIA OGP FR [ 2RSSR

BT B ARE P JE PR, Back 55 A(2013)
PR A ABOC NS, RS R [ AR5 IRE
A H RO B H AR, HASSOTHES I HAE 1Y
WA B2 4E RS 0 /3K, B2 3 ] LUk
K IR R s fe ok L xX — B bR, B—Misie
#BE —EMMEERIAAL . ShHLFITT R AH 5 (Back et al.,
2013; Manley et al., 2019), Hr, JRE A H 78 H A
TAMRGE A TR TR SR AR S IR A,
JORF A A2 fik e FRAIA AT L 0 O R IR B Bl L
DI JR Bk 1R TR, T BRI i A s 4
(BN, $& &2 WGm R | 15 28 L SRS A 2
U5 Fe A0 45) (Back et al., 2013; Helfrich & Dietl,
2019) MHELZ T, oW 2R T AMAGE o [ 3R
o7 700 SR W SR AR T 5 ) 1 FR R, OR Y [ AR T
W) A IRIE R 232 2By, X 2l &2 IE AN
PG G ZR 1Lkt 2 S AL DA S R B B 3R AR 3 1 X 4T
PEAT R, BIAnGe2F HAL . WAl A A S R B 12w
PEAT S, HE SR BOH M A2 85 R (BN, A 323
W EZAHIF LR OC R WERESS) (Back et al., 2013;
Grove et al., 2019),
12 MEBAR. BMBEEREFELSITA

JIR B RS AR 2 S D T E SR A S AR Ok 4E
KRR A FEPPA () — B 26T 7] (Back et al., 2013;
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Back, 2018), ASMFFEHHERTH 0] GE 2314 I 5% T 5 4L
ST R, B, FRFR ARG To R H AT
W, IR WG AT LARESE Sy eml B N JROR H R
PR BRI R B H &, BARRIUE N BRac it
PR A TGk . PR TR . AE IS (Back et al.,
2013; Fatfouta, 2017; Grove et al., 2019), K, ik
TR [ AR 5L T2 3 e 0l JR B R AL S5 AT o D) 4
R A . WA SCUERFFE R, FIREEAL B
5L T BN S R, AT B =
B A47 M (Geukes et al., 2017; Lange et al., 2016),

HOH RS ) 7N 2 S O T g 2 2R WOk 4
FERU A PPN 1Y —Fh B 2845 ) (Back et al., 2013;
Back, 2018), ASHFFE#EWTH v fE 22D 0t TRy R4t
AT R B SE, FOMAL AR B T R H H FRBE
W, 2R Mg ] LIMESS S < B dr iy A sz 0% LA
KBy ik SIAATEN A &, BARRINTE NBRAc ot
PR ESE T | IRTAE L | 18l 5 5455 (Lange et al.,
2016; Miller et al., 2016; Rogoza et al., 2016), i,
BN Y [ 78 51 T2 R 3 O 22 B BN A T o (L - 3
BC | W AR S Yt ) DA AR AR 1 A FeaE TR, A
SIS AT . WA SCUERE SRR, FOM AL
5T TN 515 R, AT R E LN
B A 47 A (Back et al., 2013; Lange et al., 2016;
Leckelt et al., 2015),

Hla: JRE B A R4 A7 0 52 & Y I )
R,

Hilb: #oe A [ 28R SR A7 o 2 W E i fn)
S
1.3 XRBEIAFRZHYL K X R EIEBFIHLH 7t

ER

R A ZARROTHNE, FRE Y [ AR S RO B 2R
Sl LA N PRI R B SRR, 1 X6 5 2258
AT R A AR B2 M (Back et al., 2013; Back,
2018), HH T RRE AL A AR 5 TR R | Fe 4TI HAR
BEPARMN B RET, 31X 23 B3 il A HAE 54 A BR
AT ISR A SR I R L, RV B I B AR
PR R ISR ZUEE BN 4%, 2021; Back et al.,
2013; Gable & Harmon-Jones, 2008; Morf &
Rhodewalt, 2001). i Ho% 5 4 2858 53 T B H e B 1
JF HARELR Y A C sz ¥, X EEmg e S
i NN B BBk A v 1 OC Z= [meE R Sh AL, HAE 2L [a]
B HE B N BROC R By s ZUE B (R AE, 2021
Back et al., 2013; Gable & Harmon-Jones, 2008;
Morf & Rhodewalt, 2001),

HeAh, CFRGIR RS OC FR R Sl 2352
i 53 T 22 (4947 9 F BL(Elliot, 2008) . BRI, 5
FRGiE RSP i T A RS NP OCR I H
FRuiAT, BARRIN LA - G B9 ZS BEXFRRABA,
Ff B Xl SR 5B 2547 5 (Tracy et al., 2011),
T G % [0 AU B AL 23 B0 1 T8 o (el sk A bR OC &
1 EHARTTTT, BEARSRI LA BE . B A i 2 X FF
N, I L FE 46 ) fth R B2 4E 247 O 45 (Elliot,
2008).

H2a: ¢ R HE B S HLAE R B 2 5 084 &
Tz A E .

H2b: 3¢ & [al3kE R S HLAE HO0 B [ 28 5 0842
Tz AR .
1.4 FESHEERBENETIER

Back (2018)%% T N 5% 5 58 B AL A XF FH XL
JCHRHEAT AN FE, LAl far i 25 fik A AR B AR, AT
A S 2> fiok & T B B 42 (Back, 2018, p.312), HoA B
8t E BRI B A 2R R e R R R AN S O A
H AR TR OGN 2R . FE ABR B Bt # v, AE
55 M AR E D — A E BN B R R (E
sl A, 2017), HRREE A SR AT LA 42 S e A4~
55 [m) g5 22 8] 9 S AR 0 (R R S AR ) . A
I, AN AT 55 A EARPE W] e S TR R B A
AN EOG A [ AR SR A i AR T R R AR .
FLRTE, R Bs B A SR R 54
PR T AH DE T, A AR J5T 25 40 B0 2 17 e B 17
TR EH 45, 2020; Tett & Guterman, 2000), 7E
EAE S A BB SR, MRS 22 5 R AT
YR . PMERIEC A (van der Vegt & Janssen,
2003), X AP E VR E BE IE L 5 R AL [ AR B
T AFREET | BT A BR I R A T AR DT e L &
SO A R T H IR AR APROCR B
TR ICEL . PRI AE S AR 55 A AR MR I BE T, ik
TR ANRE SO, LR S R iR
RUZNHIL, FF R 2 0 At AT, RO Y
AVRE BRI, I E B A 23 AL SO B AR 5
R [R5k B HURN AL AT 0 RE IR . FEARAT 55 A B
HAMAPE RGBT, MATCHS (Rl S 31 rim . UME
J it & (Sargent & Sue-Chan, 2001), X K H 51
A B T 4 5 SO A AR B T U ARDC S, PRt e
AR S5 A BRI MG 3 T, ROG 8Y  Z8 R I 2
T, R TR 1 OC &R IR B S AL, T R B
DR SAT R AR E SIS 5 5 KR T 2R
TR DEBC, PRt R B 28 7 T R B BT
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IZ AR BEAS 25 56 ka1 B Sh LA SR A 22 47
IR

H3a: AT 55 AH E AR M I [ 98 19 B 2 [ 2
KA B BIBPLZ M SC R, AL 55 AN AR =
P SRR AT 2 3G 58

H3b: A 55 A EARR A T 1) 3 1 Bl 2L (A 2
KA R B Z W] 5C AR, AT 55 AR ELARRE 1 AR Ao
P R AT 2 G55

Hda: A 55 AH B AR I 1w 98119 5C 288 2 5
PLEY R AR ISR BE, 2 AE 55 A AR s ) A A
FHAS 5

Hab: AT 55 AH BRI 67 1] 8 15 5C AR [0 i 20 5y
PLEY AR ISR BE, 54T 55 AH AR R I T A AR
R 5

2 W3Sk

21 WEREAR

ARG R A L, e 7 Kl
(o AN Rl S A R 1 e 1124 S OO N T E S
B AN =D S v NV AN p = S = 5 =
e, MPREMI N ALRBE RS 5T, KUIH
WEE B JAPHE DL R B & S N A, 1E3R
A 7 57 N A Z )5 5 4l A J7 %R ER T e
WA, BEHHTRBEIT 28 . AREN D 44 BT 90 38 R W e
). FLUR, BF5E3E DRI N 51 45 B rb Bl AL 0 22 8
WX GO AT gy, Horh ikt R TR 3~4 A
Y AT A BEAIL B 1 24 X 42, 7 5~6 AML
AT B BEHLEEER 2 A THAFXT S, 78 7~10 AR
Y A A BEAILIE R 3 22 PARIEXT S o B RE XS 5
VCHC Y [F) 3t Ao 3 AL IR A T 48 2, a0 SR AE R
T T dE A W Rl SN FE Ak, I AE B BE ML IS —
for HAb R 58 sEPEpY, I B O 67 IR AT X 42 DL e
R EAAIE . feJa, BT BASR 3 &t
[ A () 45 TR 2R, DARR ORI 4 [R5 81 S RS
PERIGEEE M, IR BTS04 Z A o0 3845 AL
ok 51 T O A Y B T a1 AR Y £
Bk BEAR, A TR AT RE YA W] Ty i i 25 0 5
A G R s [B) i i A Bt WS B O vk, ZE PR ()
SO B X s (Podsakoff et al., 2012)., HAKIM
TEE—B B, WEE T i T A O S24E B, Jfik
BT PR B BB RCE R 28 L SO0 B 2R AT S5 A
HARHE, B BEIL AL 300 ), [k 278 )
B4, 7E56 BB (RA—1THE), ik TN A
B0 R BIE RS R BERIZh AL, LS

[ PR 00 TR SR 2T R, Bt ik 278 1
], [ 235 [l 45, [0 46 A 80
78.33% . 1EFTA B A R B TREA R, RS
57.4%, FHIFHE 29.05 2 (SD = 6.59), ZHERE
PAASBE2 11 5 et s, 15 49.4%.

22 WAIRIR

AW G T 5 Ko 14 728 i 3% 34 R ] & R AE [ PR
T IR AR 3R, FESeih Bl AR AT 38R
TIPTS5 BXUHE B n 7 ik 5%
Fapl b S, BTSSR AN, HARAS R AR w e
7 5N E R LI, | BREEAFTFE, T RN
TG -

A B R Back %5 A (2013)JF & FA Tk B
AUF AR R, 3t oM, i 51 AT H ARG
FRFNE BT Ay FR N2 — RN FEAR
WFFEH, RE L B 2R K 1Y) Cronbach’a {H M 0.93,

#Hoar A B &R Back 48 A (2013) & BYEL X
A AN SR, Hat o MBI, B T T B IR
ARFAE BT Ay “FRAIA Ry HAh K ZH N R I
TEAMEF Hr, BOGH Y FH 78 K Cronbach’a {H K
0.89,

X ZAEAR P, K Ferris % AN (2013)TF &
i L E R, IFARIEIAR T L, R RE
ERFHL, it 6 AN, W i T B3R .
PR MBI R < B bR 2 AE - R AT 7800 A%
KA 17 FEARMSE T, KR GEIERZhHLE R
Cronbach’o. fE "/ 0.90,

X A A Fhh, R Ferris % A(2013)JF %
Ay RS LR R, TR AT TR 2, U G & [
WERVEAL, it 6 A, 5 T T AR .
FRFAE IR “FRA I TE S R A PR B R, 78
AMFErh, 5CF [mlkER Bl i K AT Cronbach’ o fH N
0.95,

A 45-A8 ZARHBUE . SR Bishop 1 Dow Scott
(2000) T & AT 55 AH EARHS I 5 3, Heit 4 AN,
B0 THEAT H 3R o AR <R 28
HRFEE FEARMSE D, A5 0 AR M R
Cronbach’a {H/ 0.94,

FAAAT A . K Grant FIl Sumanth (2009)FF
KWE AT SR, it 5 I, AT R
AT —XF— PP o AR BTy </ b e Al i
SRy HAM HT SR TE TS e i = FEAR IS R, JRFE 2
17 AR Cronbach’a H4 0.91,

EHREZF, A EWRT, —E A5
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AR B AW ST TP I AR AR A5G . Bk, ARBIFSY
Pl TR TR AR R A R . R )
R RTE T, —IICHras 5 BR3Pk e Lo AR
THIA(Eagly & Crowley, 1986); 4 il 47 % i I [N
TET, MEEFR I, B TASRE ST SRR
(TREE, BhwiiE, 2016); i 20H BRI HTET,
F ¢ 2 B OB R B B 0 51 T 0 A Fi ok At
2217 M (Piff et al., 2010), Hor, FEPER 5w, B4k
RS A1, LMD R0, TEAERY T, LAAE”
KRR ITHA, ERE R 5, W M LA TR 2
D3 gmtith A1, i el L2y it Ry 2, KL
D34 A3, ARBhE DT gt hyea”, WF5EHE 24 g
57, AN, BFFE K BRAS IR A5l 2 0 25 B 1) B
T HYSEAL AT MR E (Miao et al., 2017), KIAHF
FORAT AL 28R (RIS REA S B0 B U2 ATl il i
o AEBFEARN . MDD, A T Ik
AU AT 2 R ATE 2R A 3 = AR VR %
il AR f HEAT T 4R

3 BdlEor s

31 ISIEEEFSH

FEABEGE Y, H A ) A S ) R A 2
IR FIRA A K 2T S48, AT RESsHE N
FrifEiR (Little et al., 2002), [AIF, i FHF5EH 06
T 1R S 0 A e 2 [ ) DX, T AS A2 i P A
AP AERCME, T2 NS EYF, BT 6
Ab B (Ttem parcels) etA 24 A (e, HREME, 2011),
KL, ASBHES0R BT A A8 s AR T4 T A Ab 3, AR
A O AR IR FH BEALT T AT B =AM

AT e G, A5 R A Mplus 7.4 347
5 EAE DR 43 AT ARG 56 728 ot 22 [R) A9 X433, At
gERNER 1 R, R AT, SRR
Fr(x* (120) = 374.99, CFI = 0.94, TLI = 0.92,
RMSEA = 0.10, SRMR = 0.06) V35 F] T 2# FA AT

AYFRUE(Schermelleh-Engel et al., 2003), i H.BH &
T HAh 5 AR, iy b, A ST T
1) 6 > FEAR i HAT A X 403805
32 HEFEREKRE

A5 SR DL R P AR O 3k % R R A A 1 2 [
T7 A 22 AT R B E S, A SPSS 24.0 AT
Harman f.H 7430871, #R#E Podsakoff 55 A (2003))
WL, BT R Z R BERANT 40% 2 1T DA 2
1o ABFFREEERER, H— 07 SR 2
fRBER A 21.25%, At 40%. Kk, WA AR
F 500 et 5 1 2 ) e 25 3/, AN 3 308U
SEIRM ARG . R, FEFIAH Mplus 7.4 HE1TH
W F ot 25, FE7S R A S al 2 oA
TR, R, 2020), 45
R, A S [F gk K 5 B B 25 R A A A
Mplus 7.4 BMATCERLE, Wk B E A58 19 ff
ANAEAE ™ H1 8 L[] T 32 g 22 [ L
33 HiREFRITEHEXSH

K H] SPSS 24.0 X #h J (A8 1 AT AR R ST
THRIAH SR AT, 45745 1 10 S5 (I FbR o 22 DA R A o
Z I AHOC R BN R 2 FroR .t 2 T, ke Al
AARS RSN R B FEMEKER(T =0.18, p <
0.01), JRF R[S KR GE R ZhHL L W3 EAH
KHKFR(r=0.18, p<0.01), KRBT ET
AT HE R EIEAHLILER( =044, p < 0.01); X}
RS EHSIT R R ENAHECR(T = -0.20,
p < 0.01), B[RS 5C & [mlkE A B LA 02 E
K FR(r =020, p< 0.01), KFR[FHEAISHHL S %
Mo MR B ERAHXCR(T = -0.19, p < 0.01),
I, Y2 mIEANE ST T rY Hla 5 Hib,
34 {RIZWIE

AT R Mplus 7.4 547 AP R B A% 4347 LA
K56 T A5 {5 (Edwards & Lambert, 2007), 4%
R 2 fs, B 2 mIF, e AL | AR SRR A

®1 WIEMEFIRNER

ES e df
75 AP (AN; RN; TI; APM; AVM; PSB) 37499 120
T H TR (AN+RN; TI; APM; AVM; PSB) 748.51 125
U P A (AN4RN; TI; APM+AVM; PSB) 149517 129
= FHIEI(AN+RN+TI; APM+AVM; PSB)  2252.12 132
T TR (AN+RN+TI; APM+AVM+PSB)  2799.65 134
BAL A TR (AN+RN+TI+APM+AVM+PSB)  3573.91 135

x2/df Ay?/AdE CFI TLI RMSEA SRMR
3.13 / 0.94 0.92 0.10 0.06
5.99 373.52(5)™ 0.85 0.82 0.15 0.10
11.59  1120.19(9)™ 0.67 0.61 0.21 0.15
17.06  1877.14(12)"  0.49 0.41 0.26 0.19
20.89  2424.66(14)™"  0.36 0.26 0.29 0.20

26.47  3198.93(15)"™ 0.17 0.06 0.33 0.26

AN FoRJR BRI AR, RN RREH G728, T R 5 0 BAKHEE, APM FR X RIS, AVM R 56 & bl A g Hl, PSB
FOREFSIT N, “ER 2 NHEFEIN—NHEF; ™ FIR p<0.001,



%31 XISC4 S P05 AR AR TR AT A2 B4 247 R 152 305
x2 TEHRZITMBEXSHER
QIS 1 2 3 4 5 6 7 8 9 10 11 12
1. P51
2. g 031"
3. HEMRE  -006 —029”
4. frlbbEFE 1 -0.08  -0.01  —0.12
5. fmkPERT 2 0.03 0.01 0.06 -0.31"
6. TAbPER 3 0.04  —0.02 0.07 -0.33" -037"
7. AN -0.11  -0.27" -0.19" 0.10 —0.03  —0.05
8. RN 0.03 —0.06 —0.22" 004 —0.08 0.02 0.41"
9. TI 0.04 0.07 0.177"  0.03 0.09  —0.11 -0.10 0.02
10. APM 0.06  —0.19"  0.11  —0.09 0.07  —0.05 0.18”  0.03  —0.01
11. AVM 0.06 -0.05  —0.11 0.10  —0.08 0.03 0.07 020"  0.04 -030"
12. PSB -0.07 -0.24" 021" -0.12 0.11 -0.01 0.18™ -0.20" -0.03 0.44™  -0.19"
SEH4E 0.57  29.05 3.36 0.22 0.26 0.28 3.84 2.25 3.50 5.55 1.40 5.78
FrifE 22 0.50 6.59 1.07 0.42 0.44 0.45 0.57 0.73 1.38 0.93 0.67 0.91

e AN FoRJE B A28, RN FoRBOG R A 28, T R R L5 H EAREHE, APM FoR C R ik B shPl, AVM R X R IR Zh 1, PSB
FORFAESAT R, FR p<0.05, TFR p<0.01; RAIBUBKEL

R 55 HEE AR

0.14° (0.06)

0.36™(0.12)

0.36" (0.11)

wrmaL | Y LR
0.37"(0.06)
007N
\\:<i/
~0.04 (0.09)/// 7
,/’/:(;.03 (0.10)
Bl e EC L LU
| -0.07 (0.06)
(it
034" (0.12)
Bl 2 SRREAR Sy BT S

TE: A AR R, 355 R iELR, CRFR R R R E, AR R D E AR I, Ef A

BiRREC AW, "FER p<0.05. TFEE p<0.01,

1T EA BERIEMEm®b = 0.36, SE=0.11, p =
0.001), Foxf A [ AT k217 R BHA W 2 /0 1 m)
(b =—0.34, SE=0.12, p=0.005), Hla Al H1b 15
T RAE, [FIEE, REER [ AR 5C R i RS LR
£ B E W IE R (b = 0.36, SE = 0.12, p = 0.003),
KR G R BN B At 24T R BAT 350 O 1)
mij(b = 0.37, SE = 0.06, p < 0.001), 3 FLke I 4 7%
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Abstract

Narcissism is a personality trait characterized by an inflated self-image, a strong sense of psychological

superiority and entitlement, and a low level of empathy. As narcissism has a substantial impact on employees’
work quality, happiness, satisfaction, and interpersonal relationships, employee narcissism has become an
important topic of research among scholars and management practitioners, who have called for further research

on the behavior of narcissistic employees in the process of interpersonal interaction. However, research on the

impact of employee narcissism on prosocial behavior has reached inconsistent conclusions; thus, the
mechanisms by which employee narcissism affects prosocial behavior need to be further explored. To fill this
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theoretical gap, we drew on the Narcissistic Admiration and Rivalry Concept (NARC), and hypothesized that
employees’ narcissistic admiration has a positive impact on prosocial behavior via relational approach
motivation and that narcissistic rivalry has a negative impact on prosocial behavior via relational avoidance
motivation. We further expected task interdependence, as an important situational factor, to directly influence
employees’ expression of different narcissistic traits and motivation and their subsequent prosocial behavior.

We tested these hypotheses in a field sample of 235 employee—colleague dyads using a time-lag research
design. The data were collected by administering the Narcissistic Admiration and Rivalry Scale, the Approach
and Avoidance Scale, the Task Interdependence Scale, and the Prosocial Behavior Scale. At Time 1, we collected
the employees’ demographic variables (gender, age, and educational background) and asked them to rate their
narcissistic admiration, narcissistic rivalry, and task interdependence. At Time 2 (approximately one month after
Time 1), the employees rated their relational approach motivation and relational avoidance motivation, and their
colleagues were asked to rate these employees’ prosocial behavior. We applied confirmatory factor analysis,
descriptive statistics and correlation analysis, path analysis, and bootstrap methods using SPSS 24.0 and Mplus
7.4 to analyze the data from the 235 employee—colleague pairs.

Confirmatory factor analysis was performed to examine the discriminant validity of the key variables (i.e.,
narcissistic admiration, narcissistic rivalry, task interdependence, relational approach motivation, relational
avoidance motivation, and prosocial behavior), and the results confirmed discriminant validity. Next, we used
path and bootstrap analyses to test the hypotheses. The results were as follows: (1) narcissistic admiration had a
significant positive impact on employees’ prosocial behavior; (2) narcissistic rivalry had a significant negative
impact on employees’ prosocial behavior; (3) relational approach motivation mediated the relationship between
narcissistic admiration and prosocial behavior, however, relational avoidance motivation didn’t mediate the
relationship between narcissistic rivalry and prosocial behavior; and (4) task interdependence played a
moderating role in the relationship between narcissistic admiration and relational approach motivation and
further moderated the indirect effect of narcissistic admiration on employees’ prosocial behavior via relational
approach motivation.

This study makes several contributions to the literature on narcissism. First, it explores the double-edged
effects of narcissistic admiration and narcissistic rivalry on employees’ prosocial behavior, thereby helping
scholars better understand these traits. It also explains the inconsistent results of previous studies on the
relationship between employee narcissism and prosocial behavior. Second, based on the concepts of narcissistic
admiration and narcissistic rivalry, this study explores the mechanisms of both traits on employees’ prosocial
behavior. Although the mediating role of relational avoidance motivation was not significant, this gives us
another important insight that future researches can try to independently examine the influence effects,
mechanisms, and boundary conditions of narcissistic admiration and narcissistic rivalry without being overly
tied to the NARC framework. Third, by integrating trait activation theory, this study investigates the important
role of a situational factor (i.e., task interdependence) in the relationships between narcissistic admiration,
narcissistic rivalry, and employees’ prosocial behavior, which can help organizational managers better
understand the roles of narcissistic admiration and narcissistic rivalry.

Key words narcissistic admiration, narcissistic rivalry, relational approach motivation, relational avoidance motivation,
prosocial behavior, task interdependence





