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ETBERAEELHTIENNARKE R RKER
K& R

U AR TP REEEHSFBE, M 510520)

W OE 2018F 5 AAHEETHRALE LN IEDIARELLRG ZAEERIT 97 B FiEHRA
Ao AT HRAZERGRRIZ, BAARFE-ARCHEE -T2 R0 B AR st TAESHALAT B A=
%R TIRGGAT T MM A A )22, REAPR ITARCEEFEZHRA A IR IEINEATANEZ
TR TR A FNIELRESF R ARG THETH . SERCELRGBRRY A, HR9 2RI
M —RA R TR AR A R DAARCEE R, bR AARR T IHEATA . &
B Ao SEAL R R, —ATRRSMER S R L LG FARSESAGIRARBRREGMT; =&
IR B RIEF I, AT UG EHEF)TR T I, AACEEE. TH LGP SEERNYYhAL
T 8 IRNHF A

EEIR ARAETIEIG; ARKNIEEBBE(AH), TSI AR RS

SES B849:093; F272.92

1 58 e, A ARF BT R R, S TAES LRI

. BT B HESR
T AR ShAL— L 41 SV B 56 1 0 45 ) o
W RPESY NS N é é,/[:l’/gQ £
L2 R 2 B (Pinder, 2008). |- it A e B AR S N H T2V L Y T AR

LTS, 1B T A2 EE . ik, Deci,
704 %, Deci 1 Ryan 6T MR b igmmpy g Lo e WEE TR MMEL, U, Deci
ELH IR 858 A A LIRS . A Connell i Ryan F 1989 4F-FF4Ks B ok #LE I FH
LI, B S T T TR, 2R K TR T
AT GHIE, T 1985 AR T ARIVERIE g ara 2005 4, Gagné Al Deci B R
(Self-Determination Theory, fij5 & SDT) (Deci &

Theory, "5y SDT) (Dect & g mio sy 7 36T F1 B s B AO T3
Ryan, 1985a), BRZENSAERALOIE . IKTIE g ppoomon 1 T BLRROBTG R, 8% A H0HE

LRI OIS TABE T BRI 0 ey BT PSR
REARRZALARAX TAESBLR N, 30 Sk, T H IR IS T A S HLT
SRS, BN TR E G IBL o (4 FEROUEIEY SIS T 1 2
(Deci, Koestner, & Ryan, 1999), BHCTfESEIOPT iy s oty 7 st iy 32 h 260 9 1
FERIAME TAES DL BRSBTS, G oy ARy sk i 16 L L T
TSI N E RS EBE N Deci, Olafsen 1 Ryan (20175 BIICH HLC TS
BB T TS AR S THOATMEA. F  6 R M T AR AR, LA A
RUSEIIE W0 T LI TARI LR Y REFT RSO, o2 T IR 1 740
e SMESIBLIPIS IR, MU KIS R, WP AR | B ERIRLE 2013)
RIFETHO, THLh 4 FPUR AR OB AT A RISE I Ak B4R
R B JHBFSIRSE, T AT R T 20 L

FIRG T K81, REIL | Z2BRFN Deci (2010)
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AR, WBA AR AT SRS o N A
SCEELH M R G0 R LR AT A TR P B AE
IR TAESIHLI ST k&, MBS o8 iR, i i
TAESIHLAR K ABEFETT 1), 2T [ SO 5t
(4 TAE SR A B B SR AL R 5 ] o

2 BRAEER

2.1 BRREBICHEIN AR

H TR e e 0 R AR PR AR
G =Fhshl, BYNFESHHL(intrinsic motivation)
4 M’ffj]m(extrinsic motivation) %H%ﬁJM(amotivation) o
WTESTALEE T A C B 268 A 24 B 1Y SR T
MBS BIHL; SNE SAILEE S SR A505 30 i g
1 5 SRS Bn N SEIE S B BHL; L EhblAR =
MG S Z B shHl(Ryan & Deci, 2000a).

A 3, #Is i — 25 X o HAME L AS TR
FKA, SDT WA ANEEAWAERNRIL. R
BAESHEVFRIAT R . RS i, R T
AT X EE AT - (WAL Y A
GREZES, ST AMIAFAERNAE-BIMTT A
B AT 8 2 90 S [l 2R B B SR FE S, BIANER IR Y
(external regulation) . $% A3 (introjected regulation)
TAIR) Y5 (identified regulation)Fl1%4 57877 (integrated
regulation), FMESIE T HEHCH T AMER &AL, R
A7 R BT R Al R 1 T 25 2R i DN S35 3l (9 B AL
NI R N NS/ N o o - N 2 S R ]
56 4= [ Ak 3k Lo AR FR VT S M (E, Sk e fR L M
IR AR B B S FE S s AL A [E R4
ANATA TR I DA S35 3 Y i, R B S H B
ST TEE NG SIS AT AT IR AN AN
[F& S AN E IT 25 2 B A A 1 — &R 23 i A=
N ENHL(Ryan & Deci, 2000b),

Ryan il Deci (2000b){f4f AS RSN bl 2 Al
B E EVERREE, HAME SIS BUR Y HES AE—
ALK T, Wi B RANTRETS, #8458 30
AT, a5 B ERINFEIRAT R 584 B 305
AR, HEINESYL. Lk Ryan I Deci
A F= 1 3 #l (autonomous motivation) il il 14 sl #L
(controlled motivation) FiFF 2B Zfi#L, B ML
BRI FIG Fh i B TR A 0 R R R AR e
B BAL, AL A S LLL B e 5 385 R R
WP IMESIPLIE R, = S LS8 T
BN LG B A 2% 4 s P 3 0 L 5 A o) R Y

ML, EAESNERIE T A T R ASSME S L,
22 BEREEBILWAZLERE

A o # g A b B E (autonomy) . AT
(competence) Fll & & (relatedness) = Ff i A< .0 B 7
FERARO BRI | PRI B 25 B A5
“H ETEEAAREE BRSO C 1R R
N Bl A B A R AR R S AR
FXT [ O I Ab PREE ) S R RE T B R M ERE; <OR
RTE AR R 50 AR, B E A
N UL 15 % FNk ¢ 2 19 8% bk (Ryan & Deci, 2017).

H I PeE #E B OB R « LU R
BT E ., JAEMER =Fp AT ER,
SRR B ARG S B IR BB, 1
sREk iRy A B, AT AS T N REA, TR
W, RETEEARNIT AR, Ak
B OMEERE; AR, AR A 3 ARG R =R
AT EZ B, B TETA/ESSITS
AR 85 ) A iR (1) Bl UK, TR I A R 1 o 1 B
B TEEIHL, AR IOCTESMEREE R, X1 H
2SRRI KA 7= A B TR %U (Gagné & Deci, 2005).
23 ETEHZATEILHNITENNRECRNE

X CAEG I LAEShHLE & T R i T 25
AW ER, HEMERITET ISR
—3§, N Blais, Briére, Lachance, Riddle 11 Vallerand
(1993) 1 i W 1A 3l Bl £ 3¢ AL 4 3 (The Blais
Inventory of Work Motivation)Jg& 31 >3t H () F 577
Rk, GAENTEZIIL. ARIRTY . S AR Fsh
VRS PO B2 Tremblay, Blanchard, Taylor,
Pelletier #/1 Villeneuve (2009)F38 It TAESMEFIPHAE
BfHLE £ (The Work Extrinsic and Intrinsic Motivation
Scale)f2& 18 -1 H (i HL se Ff i =, G NLESNHL .
AW AR . AT SN R
P BIHLIR; Gagné 55 A (2010) 915 FIL G
A BRUAS 1) T AE shHL = 3% (The Motivation at Work
Scale)/& 12 i H 9 B g Ak, (LR INTESIHL.
NIRRT . SRR FAN SRR T A28 Gagné
ENQOLSXE TAESh UL RAAT T EHEIT,
FHF 9NMERK 7 MARET T RIT R BT
ZYEE T AEsh#l 2 (The Multidimensional Work
Motivation Scale), J& 19 /Ui H #Y HL i fr 3, £
FENAESIHL . AR . SEATEST . AR A
EEHLHABIHLZER

H A SRR 5T th X TAE S HLR I = Fh iR 4k
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TR o B —, AN B AL B Sk 45 A g a3y

i, RERGHEMIEERMILER, W1 Van
Beek, Hu, Schaufeli, Taris 1 Schreurs (2012)L1 2

Zhang, Zhang, Song il Gong (2016)%5: /5%, % —,

X TAESIALAS AN SR 45 SR AT SRR B, 45

GRS SI NI R . BT E R

“PNLE BIAL AT DA (R IR AN B B T 25

“HEMETAESHL, HHM R A< A E 5T
LEA NIl TAESIHL, LA H A i Fl AR [ 3

LRI )52 i sl i [ AF BE Y 22 5, 40 Tremblay 5%

(2009) L) K Gillet, Gagné, Sauvagére Fll Fouquereau
(2013) 55058 AT LERF TG TAE S HLI A 1 3% 25

PRSI 25 4 A Bl AL 28 B 3 AH A S 3

“TAESIHLAEXT A FHEFEE(RAT”, LUZIEEOR

AR EAS B 725 5, 2 Deci, Connell 1 Ryan (1989)
TR i ARSI DAY B E R AKX

B 2xNAESNHLIN [R5 — 5 AT -2 x S

o B, TSNS R F B AR AE I AT g

A H S ROR B, i 3R 28 43 BT (Cluster
Analysis) B85 % 7& #4 A 43 #7 (The Latent Profile
Analysis) kK XA [ S LR [ SR 4 & T TR B

TR, SRE B A AT BAT NS 3R B p N AR i

225, 10 Van den Broeck, Lens, De Witte fll Van
Coillie (2013)LJ J& Gillet, Becker, Lafrenié¢re, Huart
1 Fouquereau (2017)%WF5%

3 ETHERREERHITIENNME
fK4& o3 #fr

3.1 HEAR®EE

AT RS M AR S SR, KR 2018
A5 N IERIBIFTESCHR . Sy PRAIE BE 7 WL TR 1)
ST RN TAESIHLI B 5T k&, iz LT 20 3R
HEATREA T 2% «

B 1, 32 Web of Science . EBSCO Al
PsycINFO = REUEEIITRBIR . R T
ia] J&“Self-determination theory”. “self-determined
motivation” Fl “Work motivation” . “employees
motivation”, “autonomous motivation” . “controlled
motivation” . “amotivation” FLAME P AT —14~ . KR
SCHER T S5 12 2018 4F 5 2 1 I Rl 7 17 5 9
SCICHK, FEHERR T “Students’ motivation” Fl <4118 |
PR IR IRIRSEI ISR SCHR, 45 R4S 24T
BEAF 701 ABFIEREA

PR 2, BB 1 Tk S R B R
A, KBREE SR, B PR AR EE AT IR
e . — R SCERA AR DL 5T Tl R8P i T
YR X RAWESE, 0 SO A 5 T A FR ok
E FRAE 10 52 UEBIF 5T (B T A BT LA B 52 4 A 52
BT, R WP RREA T 2= K H R E
P A — A S AL AL 5 PR i SRR R DG &R
WHIE, R AR 5 2 8] i AHOC R RS
WA A W R AR B S R

AR 3, Dbkt A7 D T AR A
CRHT Web of Science fr &% H)MZ% Sk H
SRAE R SCRRFN FE KU

LU EEA L TRELARE] 97 RHEASTIR(L
J5 275 SCHRAR = 1 3CHK) o
32 SEE

A e BIE C 2 1 IR — AL B
F-TAESIHL-Z5 A B AR R A R
MSEIENFTY, et — LA BB LA 1R,
K A SR A B SRR USRI R, B %
N TAESIHLE =Fpeal), B 1 AR TAE SR
F o0 A F M SRR A M R I Y A AR
i, SRR BT B L (LD R =2 s LA £
PESIHL . FEHRIPESIHLA 2 S B0 E A b A A2 50k fi
B TAEPREE XS 5 TRy o [RA, SEEH T R U
BTN A ARRAE 42 52 Wi B AR B S0 R TAE
AL, WAERET R AR G, P AR S A R R A
B8] 5C R A B WG SCHR, 4054 R R 78 [A] G
FA B BB SR

XF 97 REWFFEAEA b PR AR A S 2R R 48,
B M SRR RS R R A e TARRRE . Sl
VAR N S R & S PN AN R EAS & S 2 L
T o IR R AT B A AT N . T
YES T35 | T A B S T AR R B T Y 221
TRFIGE PUAS 7T o ASARRRAE A 5 A PR E 1) F1
ANNTAE HARBC T AR A ) D ARE . TAES)
LA 2SR AR A HE 0 T T AR S . TAE T b (T
PERA L TAERRSE | TARBOIL R | HEARAT ).
TAR B (TAEW R (A BURTE) UL S0 B S
PR(TAERER . AR ORI AR £ )

X 97 FRAEAS SCHR MBI ST BETT LUK i S A8
ARG, 130 B TR B AR <k
2 — BN TAESI AL ERON 5T, H iRk
5 A EAESIHL . FEH PSR L S AL BT T AR
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A BEEIRHE 5. BEHIMEIRSE
1. TAHR4AE 2. ST XA 3. BEMZR 5.1 FSRIE Y 12, AMAEHE
L1 ICMEAFHE | 218884 |31 %8 EHH:
12,14 i
L2 THRE | 208URARBSCH: |32 M A | asers| | [ LR AR
2.3 M4 S: 5.3 TAESERHE 1224 ATAEER
2 ATLRSS: 5.4 B THLABIRA
! | | |
AT
Js 56 l S 5B ur
12-7
A-8 Y v l
| 6 ERomEmmHE 611 | 7 sk ommmmy |
T
6-B ‘
J } v A
B TAEZHHL MR TR A B H R R A B L SCHk

| s nerem | o smean | 10 2o |
I

7-11
MRFON A RIR R A B IR

B-11
Y
11. 458

T THaE
OPRERR

THES TR
TR AL AUy iﬁﬁi
MEARSTH o i

& 1

T o A BE R TINAE H; <Bkds =R A0 FE G
B X T AR SIHLLL B TAEAT S . S EEALL
PR RS2 AT, H AR AR 51 T = A AL
PR S R S R R DT R AR AT O 0
A, Pk =72 A VSR TARRR R N R 0
i TAESHLR M 52 T TARAT O . A5 Ry B B
MBETE, H RS T ARSI A A2 B RER
i F A SR TAR IR B2 T T AR T . 8%
A LA R (0 B2 M5 <<k 2% DU S SR TAR:
PRI PR 2R3 e A PR 0 A e 0% L AR A
N AEAMOHEERATIE, BRI
PR L0 AR O A AR R RE T AR R A R SRR
SR 5 T TARAT . S BEFILC PR RS <K
2% T e P i TAR RS R W 5 T TARAT O s
FERO B RS, H SRR TAESh LA A
o B R (G BELR ) 1 S v A 7 i BB A R 42 o 1
TAEIRSEEXT A T TARAT . 25 HEFLC B A BE Y 52
Wi ; PR 7572 BT A PR A 3 Jo S AR O B 5 22
T 2 (EBELA B AR S LR e 5% T T ARA T S
Lot PFRAEREBIWTTE, H AR AG 56 03 T HORRIE 32
M B2 T 14O B 7

FT A IR I B9 TAR S HLIE TR

3.3 ETERREERMIIEMNNMAREKE 75
331 Bk&E—: THEBNMEREAR

() B EETAEPLX R THZ B R 8-11)

“HRFR 8—117 (16 DRI FEREAO) ISt — B 4518,
B8 3 AR ShAILE [ 500 5% R B AR
AN LA SO BRAEERE o A [R] PO A A B 8 0BT B0
GUWFSE R A M TAESIHLAE m B 5 T T
fE i = J¥ (Battistelli, Galletta, Portoghese, &
Vandenberghe, 2013; Gillet, Fouquereau, Lafreniére,
& Huyghebaert, 2016; Ilardi, Leone, Kasser, & Ryan,
1993; Nencini, Romaioli, & Meneghini, 2016;
Tremblay et al., 2009) . T£%% J1(Bidee et al., 2013;
Gagné et al., 2015), T-{Eif J1(Gagné et al., 2015) .
TAEWOI BE (Van Beek, Taris, & Schaufeli, 2011;Van
den Broeck et al., 2011; Lopes & Chambel, 2017).
BRIV 7K 5 (Fernet, Austin, & Vallerand, 2012). &)
745 (Battistelli et al., 2013; Gagné et al., 2015;
Gagné, Chemolli, Forest, & Koestner, 2008; Tremblay
etal., 2009), 421/ AT A (Battistelli et al., 2013;
Roche & Haar, 2013; Tremblay et al., 2009)F1 & 2
W (Li, Wu, & Ying, 2016), A 1 TAESHLG I
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T B B[] (Battistelli et al., 2013; Gagné et al.,
2015), TAE#EJEIK(Gillet et al., 2016)F0 TAFE H
J&(Tremblay et al., 2009), 10 H F % TAESIPLIT T
YEME B TIIAE 3 T o G M 4sie, A Liis
RILE M TAESIALA ) T 51 T TAEME S (Van
den Broeck et al., 2011; Gagné et al., 2015; Fernet
et al., 2012), MiAMFF LI A FEME TS R
T TAEHE B A (Lopes & Chambel, 2017).

“Pke— (1 MR PF R R TAEZ)
HUAHXS A3 P H07 T 1) T30 5% T A9 AR 3
R LURE, B8 TN G T4 TAE R 7 8 s R
75 [ (Tremblay et al., 2009), “fk&%—" (4 MIFFEHE
A) TAESI LA R S B Hr iR . g
FEHI S HLIY K2 R B, < A S PR
B AR R . AR | A SURE TR 1
B Tk B EMESIPLEEA” (Van den Broeck et al.,
2013; Gillet et al., 2017; Graves, Cullen, Lester,
Ruderman, & Gentry, 2015; Howard, Gagné, Morin,
& Van den Broeck, 2016), H TAEE 1, TAEE
AN KPR T8 A S HLERA (Van
den Broeck et al., 2013; Gillet et al., 2017; Howard
etal., 2016),

Q@ESIHETSHYN R THZEECR 9-11)

“IRFR 9-117 (9 MFRHEA) ARG Hh— 20
4510 A LEHIESE A B TR T AR S AL AE ) 500 51
TR TAEHE B I I M (Van Beek et al., 2012;
Gagné et al., 2015; Fernet et al., 2012), 17 [ il
BT TAEI B ¥ (Gillet et al., 2016), HZUAR
17 M (Roche & Haar, 2013)FI B HL & M) (Li et al.,
2016), fHA LERFFY K B M TAESIHLS 51 TR
TAERE B (Lopes & Chambel, 2017). TAE%% 1 (Bidee
etal., 2013), BSHR 7 ) (Battistelli et al., 2013) A AH
Ko “PREE—> TAESIHLAY RIS s 7EAL B3
AFFEREA) ST R B S SiblA B F RS BL
i EE NS, A S L S RO B X% R
TR T TAEWERERE . TS . TR A
LHYURIE T A B (Van den Broeck et al., 2013;
Gillet et al., 2017; Graves et al., 2015),

G)EshHlxt R TR @R 10-11)

“HRFR 10-117 Q MFFEREA) 31— B 2538,
A2 gl AL B 1) T 53 T 04 BA R Rl (Li et al.,
2016), TAEWG A TAESS J1, 1E BN G T 0
JRAEY . B HNE W] (Gagné et al., 2015), “fk&E—>

TAES LRSS (1 ARG REA ) R B < K Bh Al
MR (Hor @i £l PR LIT N TE
AL, NIRRT . A TE AT RSN IR ) A A
SAEEL, TAEWERE . TAEMOD B K F & HAL
(Howard et al., 2016), 1HZEshHLX} 57 T 40 LUK
R TINAE R I BT A ER R A e, AR R
ML T 5L T 1 RO 5 (Gagné et al,,
2015), {HAA BFFE & I 22 BHLAE 1a) T 00 2800 1 15
JE 7K (Imran, Allil, & Mahmoud, 2017),

@HEEHET L. EHltTESPNR T
TAEST I

Gagné Fll Deci (2005)42 i« H T4 TAESILS
P il M TAE S ALY TAE SR B &5 K [ ) 5
Wi, AELH XS I ) B e A b . A SUs i Y
KRB HE AR Z AR5, RIS LI A 1
SHLEE REAE E 27 2E B R i, T O 2 AT L
G PE R TAE, B EMESL LS E s P e
HEAT A B 5 R 5 8% (Grolnick & Ryan, 1987).
TAESIHLIY RS BT R BT . AR L A B HLAS Y,
A SIHLEHI MR Y . BRAT Y L AR
B VH TR N TE S HL)ARAL TR K BRI, A
0,550 K F-H 15 (Moran, Diefendorff, Kim, & Liu,
2012), XLEWFFPIA R A E PRI B
BLAT A 2524 1) 52 el AT BB A7 75 8 i 5 B 3l &0,
W AT B2 32 B TARAE 55 FRAERY 20, (H H Fiseh
Bl —3maiie.

5B EHTAESPLE AR KB R T2
S m

WHAEZIHLE B F M0 SN E S HLEA R R
e T )R B TR A 25 S Ak 1 5 e A —
L5 . Gagné Fl Deci (2005)# i« F 4Ry
SMEZNHLGA R 5 R e 5 659 5 WESh LA A
ANTR) B0 BRALE, P RE S X 51 T A AN R Y 52
Wil 2 AT Y S A6 B ST ML AT R
AN 55 GUSARART, N AR S HILATR IE 19 B 27 A 1Y
O PR, AR IR Y IE 8] SO0 AT 55 SRk, HOAR]
RS T R Y T A AR A T4 55 B8RP
(Burton, Lydon, D’ Alessandro, & Koestner, 2006),
Koestner 1 Losier (2002)7E £ & s 41 % 2 4= #¢
AR NAESIAILS R 55 XA T SR 5
A BESZ BT 55 FRAE A 52 e, B2 A AR JB %
M LA 2 A RS 85 ) AT 55 i, AR Y
XA 55 BB A SR A TN AE T 2422 A A%
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MR YA 55 B, NAESHHLAAT 55 A B TR Y
AR . HEGTY Zhang % A (2016)iz HIAE WA
BRI kB 58 T E A R BT N TESIBL
UNGIG RN N SRR PO RS IRy S P
F, R AR5 RE I ) B 5L TR 06 R 4
BORIE B PESTEOK -, X5 Burton 45 AZ5igHEA
—2.

332 B EAVEESEHEXNRINIE

AR TAEAT AMESE NS MR

(DEA BT EW R CHH) 5 A RSl
HEXRRHMBIST

“ERAR 6-8” (10 DHFFRAEAVG I T — B4
W, B 5L A0 RS B O 1 L B M
EZhAl. B 5e, TR &G T A0 2T
B 2SS A LA ET R AR B, 3G9 0T H
F ¥ TAESHHL(Lynch, Plant, & Ryan, 2005); K,
INTEAITTE S IBLAS O BT 206 2 X R T TAE A &
P Bl ML 2> 7= A B TE] i )5 R0 (Olafsen, Deci, &
Halvari, 2018); 57 =, R{WiHF5¢ Kk B 6% TR HEA
DT R 5 R T NAESIPL(Dysvik, Kuvaas, &
Gagné, 2013; Longo, Gunz, Curtis, & Farsides, 2016;
Rasskazova, Ivanova, & Sheldon, 2016; Vandercammen,
Hofmans, & Theuns, 2014)51 F F:sh#L(Van den
Broeck, Ferris, Chang, & Rosen, 2016; Van den
Broeck, Vansteenkiste, De Witte, Soenens, & Lens,
2010; Gagné et al., 2015)1IEAH6; 2B DU, TAEShHL
MR M R 5 TRy RA LT EW 2 5 A
F M TAESIHL W3 IEAH 2 (Moran et al., 2012),

“HKFR 6-9” (4 MFFEREA) W S S5 1 AFTE A A
HFE. AR EBA THRALHFTZFER L S5
il P AL f A 5% (Van den Broeck et al., 2010), i
5 46 BF 5% & B AN A % (Haivas, Hofmans, &
Pepermans, 2013; Gagné et al., 2015), Van den
Broeck % A (2016)70r 1t A& B 5% T 3640 BRAT
BN RS T B AL A T A P K 55 o

“ERAR 6-107 (2 DHFRAEA) WIS 182 0 L
FEAL P R 5 A S5 A (Van den Broeck et
al., 2016; Gagné et al., 2015),

“HRR 7-87{UA 1 WIRESE R ST A B AL
P ELBH A 5 N 7E 3 HL £ A 56 (Longo et al.,
2016), “BXR 7-9"HI“BEL R 7-10"H TR E MY
F 5T 22 B 32 3h 51 1 F A 0 7 B2 B s 5 4 il 1 3
HL A0 2= s AL 1IF A6 5& (Martinent, Guillet-Descas, &

Moiret, 2015), {HEFXF T AE 3 i 5 T 0% He A0 1
o S BH 5 AR M AR S LA Sh AL 1] Y B
KRIEGZ TR IR

QRIEXLBETEHREEL WA T TS
LA B TAEAT A NS B BB 5T

“BRAR 6-8—117 (3 MHIFFEA)G I — B4
e, B A FE TAESIHLAE S vh A 722 5 B 20 i
A T AR PR T B X TARETT . BB AL 3
AR . Bk, BEWTRER R A EET
VESIHLAE S vh A 728 A B 1 B3 T R A O B 06
JEXT TAEROW B B9 B I (Haivas et al., 2013);
55, BTSSRI TAR SR B P8 50
VS v A2 i R 20 A B D1 T AR O B 06 2
Xt T{@ﬁ%E(Richer, Blanchard, & Vallerand,
2002) . B E RO IE 7 ER (Milyavskaya &
Koestner, 2011) R 52 M DL K X TAE#S & F1E
HRE [] W TH A2 W (Richer et al., 2002),

“HRR 6-9-11"HI“HR R 6-10— 117847 H B
il P A S AL AN 22 SAILAE Ay o o2 o figp R % T
AR BT B X TAEAT R RS R 5T

“HRAR T-8-117 0 “HRAR 7-9-117 FICHR &R
7T-10-11") L B 55 & L TAE S HLAEXT B 3 14
B A Ay T A AR R T AR B T A O B O X1 J
FEVB YT R (Silva et al,, 2017), {HEEA H &
PESIAIL  FEHPE AL S HLVE b A A2 i ik B
T REAR B BH AR TAEA T Ry RS B el A 5T
333 Pk#E=: BEMIHIERENRIIE

HHLAR TAEIT RS E RS0

F Fe e E e 5 A A 23 PR X A S ALY 2
L S IR L S S B 7 A P (=i 1/ i
WH BB A EERE AL (Deci & Ryan,
1987), HHTEZMIUREFRITE THREZU
— 2 TAEFREE iy A BROC R GUE, 458 1 (3
EGOR A EMESZ R A B F SR
A AR RS, R B TAH LU Y
JE TAERHER &R

WHEWEFE LG H EEXF. TEIVK
RRBUR

B (W EGOM A R R E A
GOTEEATE B RE RN T IR B AR R, A4
BUTNBOAREL. 4T BIRIEEFEILSME
BXRHR . B VR ENIT. ST EHE R
DEPRERPE 14T 55 FR4R AT 55 PRAL T e 55 S Rk
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17 M (Deci et al., 1989),

“IRAR 3.1-8—117 (12 MR FEAO) IS Hh— 20y
g5, MR (B0 B9 A M SR R R AR
L. TAEAT . TAEZSEE DA SO B e 23 77 A
b, B e, THAFR A IEMH L ER)
1 H VSRR T B 1 B M ARSI LR T AEAL
b BE £ e R B O B R (Hardré & Reeve, 2010);
5, BT RT3 YO A &
PE SCHF IE ) W00 R T8 #9  7E T AE 3 Bl (Giintert,
2015; Kuvaas, 2008; Nie, Chua, Yeung, Ryan, &
Chan, 2015, Pelletier, Fortier, Vallerand, & Briére,
2001), TAESHLAS A EEFEE(Otis & Pelletier,
2005; Williams, Halvari, Niemiec, Olafsen, &
Westbye, 2014)F1 H £ TVEsIHL(Gillet, Gagné,
et al., 2013; Guntert, 2015; Haivas, et al., 2013; Nie
et al., 2015; Oostlander, Giintert, & Wehner, 2014,
Pelletier et al., 2001; Van Schie, Giintert, Oostlander,
& Wehner, 2015), 7645 ¥ (50 B2 R A E1ESCHF
5 TAEAT WS B Z | SC &b, WAE TAEShHLAE
g v AR B SCIE [ W T A L B (Kuvaas, 2008)
TAE 1 B (Giintert, 2015; Nie et al., 2015)Fl1£H 1
AT M (Gilintert, 2015); TAESIHLARXT A EPE45
B Sy A 7R £ T 1) O 5L T AY B R 9] (Otis &
Pelletier, 2005); H FM: TAEZIHIE R A2 5 X
1E 8] 5 T 46 3 7 B2 (Gillet, Gagné, et al., 2013;
Oostlander et al., 2014) . TAEfT A B+ (Pelletier et al.,
2001) . TAEHOLEEFIZH L1 B 4T A (Van Schie et al.,
2015). 5=, HATHRFE WA S5 T A T
S HLRE R i B A I (BR_E 20 A M SRR X
T BB IR, AAE R R . B AR
SREAR . 2R (Williams et al., 2014), H .0
HIRE(Otis & Pelletier, 2005)F1ESHA & [4] (Gillet,
Gagné, et al., 2013; Williams et al., 2014),

“HEFR 3.1-9-117 (4 DRFEREA) M 259 A
—EA WS R A B (B R g0 A SR )
T A TR SNSRI, BN R S A AR
SR ) TN BT R, 1) T AR T
(Nie et al., 2015), T AR EINEHE G LER)
B 3PS R R 09 S Y (Glintert, 2015;
Pelletier et al., 2001) FIFEHI 4 TAESIPL(Gillet, Gagné,
etal., 2013)RHI%,

“HRAR 3.1-10-117 (3 PMFFEHEA) DI P 2518 K
PPN (B RGOy B 3Pk SRR A7 ) T 5L Y

ZHL, 02 SHLE A A2 i G ) S 5 TR
170 B H5(Pelletier et al., 2001), IF [ F 51 T/
B UR ) (Giintert, 2015) , TAEF J7 I8 R0 B A5 0%
SiEfE(Nie et al., 2015),

QHBEBR G B EH R TESIPLEREMH
BR

B 3 P E PRI HE SR a2 T 3 1A A S eI 5T,
P TP BASC A SRR B, 5 BB
GUREE XS T AR L . Sk PRl T
SCHY RS . HAHS % A O BT TAESE S
P47 H (Moreau & Mageau, 2012; Jungert, Koestner,
Houlfort, & Schattke, 2013),

“HRR 3.2-8-117 (4 DHEAWIFE) K LT BA A
U A FEPE SRR A Y A TSI, TAE
178 . TARRE RO SR R B S, o, T+
T oY & B AT B 53 Y B E M SRR W R T T A
A B 70 1 R A LS T R RN 1 3 M AR BhAL
(Jungert, Van den Broeck, Schreurs, & Osterman,
2018), FLyk, MR T B 5T A I BA B S 1Y
F 2 SRR A [ S0 AT BA R B 4 S T AE S AL
(Hon, 2012; Jungert et al., 2013; Liu, Zhang, Wang, &
Lee, 2011), ifif A BA A 53 09 B F0E TAEsShALIE R
A7 B IE [ T 5L T ) B3 P S (Hon, 2012),
fu ) O H R B B (Liu et al., 2011), “BXR
3.2-9-11"FI“BXFR 3.2—-10-117 H Hi & A % B A A
J 7 T T SRR X BB A v S AL ER 2 s AL
G2 RO 5T

@TFNME . TIESYLI R HBR

Gilbert Fl Kelloway (2014)IA k45 B % (48 ¥
RGNS U ACHROE R L ELAR T ik ) 95
3 JLAP AT KU LB T 8 =R AL B
W2, SR ALE R N TE S HLLL KA AN E S HL A
LG MW Ty, SR A TR TAEShHLLL & T
PEAT R 25 BE AL BRAG R ) A 5

B, “BER 2.1-8—117 (5 MNP FTREAR R I i
YETHFFT R I b G 728 B T XA T [ T T
J& 1) N € T4 3l Bl (Conchie, 2013; Piccolo &
Colquitt, 2006)#1 H EME: TAEZI#HL(Bono & Judge,
2003; Eyal & Roth, 2011; Fernet, Trépanier, Austin,
Gagné, & Forest, 2015; Wang & Gagné, 2013), H.H
TETAESIHLEL A M TAESIHLE Sy th A 728 i SR
) T J () AR 9% 2 (Bono & Judge, 2003) .
TAEG M H L\ R AT 4 (Fernet et al., 2015;
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Piccolo & Colquitt, 2006)L) K 1% &K (Bono &
Judge, 2003; Fernet et al., 2015), A F &2 T.4Y
TAEHRE B (Eyal & Roth, 2011)H1 T4/EE J7 %05
(Fernet et al., 2015), “BEFR 2-9-117 545§ RISH
S XA AR 0L, 3¢ ) #6450 5 IR 3 2o 2 o 2 Bl L
438 43 A /R FH I 1) 000 @ 1 TAE#E R (Eyal &
Roth, 2011),

85T CBER 2.2-8-117 (3 MFFTREA K W BT
XA 5L TN 08 (A 40 5 A DR A 56 R BT AR O )
W A E M TAESIHL, 11 E 2 TAESPLE
078 £ SOE () TN T AR BB . AR VRS R 2
FRENTE . EWNE )Rk A R A TAEROL B,
[a] T 52 T 49 T 4F 4% & (Chambel, Castanheira,
Oliveira-Cruz, & Lopes, 2015; Graves & Luciano,
2013; Pauli, Chambel, Capellari, & Rissi, 2017),
“BXZR 2.2-9-11"HA Chambel Z(2015)k BT 5
ARG ACHR S R S R TR HI S LA A 26

B, CBRR 2-8-11VA DB B T HE
A5 XS X 5L T TAEShHIL LA B TAEAT S Y
SR o BRI ST R A A A AR XA T [ 0
BRI HEWETAESINL, B F=ETAEDIPER A
At SCTE [ O R @ A AR . BUROCR L
b % 3% 1 FK 32 49 (Chen, Vivian Chen, & Li,
2013), BEWTIFSE & B0 63 00 B 0 TARShHLIE
P FF R ARG R 5 R LA A RIT A Z
] %5 B 1Y th A VE 1 (Zhang & Chen, 2013),
Wi BiFF 5% & B0 PN 7 B LAE L T 2050 19 b 48 31 R 450
St XU 5 A1 TR T b Z R E AR (Tu
& Lu, 2013), “BRR 2-9-11"%1B 058 R A MY
A0S JRUARR T8 Jxb A0S IR 49 6 1) TR 5L T 0 34 4 R
(Chen etal., 2013), “BER 2-10-11"%fH LK H4HF
AKX B3 T2 ShMLEZ i A 9T

WAL LR, TSP R MR

20 21 37 K5 (Perceived Organizational Support)
R R T TAET A . S EEALOEMERR A E 24 41
K&, B85k ¥ Hi(Eisenberger & Stinglhamber,
2011), “# 5z H IR PLE BB HEZLER T T 7 T
VRS TAEAT A o 2 8 L0 B 4 B 114 .0
BLIPON

“BRR 4-8-117 (4 MFFTREAR) BB AF 5T %
B TS R R [ W0 H = TAEhAL, WA
FMETAEBIHLAE g A A8 i SIE 18] T T AR ALY
JF (Chambel et al., 2015). T 1F & FF (Gillet,

Gagné, et al., 2013) ., A= 71 1k 2 B Mg B 1 92 (Pauli
et al., 2017), A WM 5 T. 69 TAEH & (Chambel
et al, 2015)F1 & §L & 7] (Gillet, Gagné, et al., 2013),
TAESHPUAERT B FE PR A A SRS A T
HOlk B Z 1] &2 & # 4 o A A F (Gillet, Huart,
Colombat, & Fouquereau, 2013),

“IK R 4-9-117 Q MIFFEREAR) S 18 FHF A — Ko
Gillet, Gagné % A (2013)AUREWTIIF 9T & B 61 T 4148
SCREEROE ) T 45 P S, i S ALAE
Fh A AR SR [ SN TRV R, I 1) TR R
71 . Chambel 25 A (2015) 4 Wi 73 & PR 51 T
PP s e S HLIE MW TAERE A, B AR
WO, 8 5 T 2 USRS I S LA A
Ko “BER 4-10-11"HETHA HELR TSR
B RPLZ MR GTFR.

G) LEHAEXT 5 T T/EShHL LA R TAEFT R
A R mRUR

TAEFFEAL B JCMYIAH AT 55 EEZM: AT 55
F—E . FReZ Rt R A 2R A FRE S
AR T2 i 51 ARG 3 AR 09 38 UM BT
B, FIRE T AESS SR, JEMidG R T 50 T 0 E8 TAE
##l(Hackman & Oldham, 1980), 14 Ik & it
AN AR B A% O FRAE RE T 2 D T 0 = Fh A0 3
T, YA MR AL, R IESMESIPL
Ak F1%% & (Deci & Ryan, 2000b),

“BRFR 1.1-8—117 (7 NFSSREA )R IR iF 5% 26
B JCM W A0 TAERAAE B sl . o
e, “TAE A F MR IE [ W 5 TR P AE T AR
L, PAE TAESIHLAE R b A 28 8 SO 1) 0 5%
T HEEOREE . A RS, G iR TR
HA & 7] (Galletta, Portoghese, & Battistelli, 2011; Joo,
Jeung, & Yoon, 2010; Kuvaas, 2008), %% —, TAER
SRR S EEM . TAER BB e 2 ket
oA O FRAE IE [ BN 51 T T AR ShALAR R A 3
PSS EL, W T AESIHLAIAT A e B b
BOCIE [ W B TR TR R Millette &
Gagné, 2008; Richer et al., 2002), i ] ¥ 51 T
Y T AE 8 2 1 B B 9] (Richer et al., 2002), 55 =,
FAN O AR TE ) T 53 TR H M T AR,
B FE L TAESIHLE R th A28 5 SCIE ) 5000 LA
B . ALV RAT N (Glntert, 2015)F0 T AR BE
(Van Schie et al., 2015),

“TAEZR S IR R (JD-R Model)” 5 0iF T
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TAEZ KR (Job Demand)Fl TAE I (Job Resource)
b0 A S €5 A3 R B (= e S S I R 2 S @ A

(Demerouti, Nachreiner, Bakker, & Schaufeli, 2001),

3T [ 3R IS s s — 3T T T
YEE SR 5 IR0 1 T T ARAT A B 0 shdLad
FECBER 1.2-8-117 3 MFFEAEA) I FE R W] TAE
BEE A B M TAESPLIE M 5 T TAEAT
MR H%, ARARR R TAERRCTAERES .
TAE O] AN [A] 2556 ) 1E 10 W 51 T/ 3 =44 T
YESHAL, T E FPETAESIAILXT BRL A& 7 A 1F )
T S RONE, XI5 25 FE v 7 A= B [n) ¥ S 30 (Fernet,
Austina, & Vallerand, 2012), %% —, “Bt R
1.2-6-8— 11" H W 1F 5 2 W] T A BE IR (RL 5 A0
i 45 TP B 1 A9 IE 1) 0 63 T S AR O B R B
R A B TAESIL, FEAOBET W2 A
F M TAESIHLAE R Th A A8 5 SCIE ) B0 52 T4 T
{£%% J1(De Cooman, Stynen, Van den Broeck, Sels, &

De Witte, 2013) . T/E#OI & A1 T-/E L S (Trépanier,

Forest, Fernet, & Austin, 2015),

“BRR 1-9-117 2 MFRFEAR) B EE T T AR
FEXF B3 (R4 R sh AL A e TARAT M A2 BE I
Wi, Gintert (2015)¥1 2B R ICM 1 LA %0
FEAE B ) T B T4 AR T RSN, XM
AL AR Sy b A AR e A ) TR Y T AR
TG R A At 2 S, I ) T R TR B AR R
Trépanier %% A (2015)% T “ID-R* Wi T 57 2 B T
R VR 3 B3 (18 R AR O B S OEL 4 AR 4 o M 5l
ML H A8 d 1 ] W0 B3 T 0% AR BE A T
VeS8, S 1) T 53 00 B TH 2 R B PR Jos S 5%,
M TAEZR(E A B2 A A i T
A 3 BEL i RS T Sl AL 97 ) 5 0 B T A
Ol BE R T AESRA, IE [/ B2 Wi 5 0 BEH 3 70 B
P REE . “BEZR 1-10—-11" B4 Giintert (2015)
WA B FE F W LS P JICM 1 TARERE 5 A T8
HARE o] [B] 56 R PR & o h A VE .

33.4 BRBMN: ZHMTEFENRTEROE
FEBZEMETURTETAMSERN
20

) ZFEAGRREN R TEALEFE, T
FEAT A NS BE R 0R

“BRR 3-6-11" (7 MHFRFEA)IFFREFH I T
EARLHTEWRRIENTA R MET AE
PELRFA S CE R LFE . L R TAE RS

F AR )X 51 T AR 93 R AN AT 0 I8 %% (Arshadi,
2010; Baard, Deci, & Ryan, 2004). T AE&OE |
— B 19 B4 T 1] 5 e LA B R A £ DR 7 1 5
(Deci et al., 2001; Gagné, 2003), 51 T AL A
B A A AR R R T R H S
FEXTA T TAEE R . TS, 4w A &
S PR ) 1F 1) 5% IR (Gillet, Colombat, Michinov,
Pronost, & Fouquereau, 2013; Gillet, Fouquereau,
Forest, Brunault, & Colombat, 2012; Oostlander et al,
2014),

“HEFR 4-6— 117018 WFFE R W R A O B 2L
JEAE R A AR S RS R R T 5L TN I A S
X TAEMG B RE . AR S AR R [ 92 BEAY IE 8] 52
Wi, <K R 4711 0)B B0 R W] R T4 2154
TR A ) T 53 T S AL BT BERE I, M AR T
AR PR B RELA A D vp A 22 B B ) O 5 T RY
TAEW R . AR AR B 3658 LR (Gillet et
al., 2012),

Q)TAEREXS R TEALETEWRE . TE
A7 R AN B B R

“HRR 1.2-6-117 (4 DMIFFTREA) DTSRI 51
T REAR A BTG 0 A Ry rh A AR i AR R T
VEGEIRXT TAERO BE (9 T 1] 5200 LA KXo 53 119 46
AEVE 1) 51 7] 82 1 (Van den Broeck, Vansteenkiste, De
Witte, & Lens, 2008; Trépanier et al., 2015), &7
O B 0 AR R A R T A N B
RO 3= SCRVR B2 7 )% 53 T 0 3 5 1) BN 52 i
(Boudrias et al., 2011), 51 T AYRAC O BRAES ZE0% 12
YER e Az B el T TARSOR (CTAE AT L 1
R . BREORAITAE S g TN 51 TG 2
FE IR 1Y TF ) 52 ) LA K %k T AR AR BE (Y £ 1) 5
(Albrecht, 2015; Van den Broeck et al., 2008), “HX
F 127117 WA BT R W] 3 T A O B 2B
VR g A AR B R R T A RO 5 T
JE . ARG B ) 520 LK BT BH 5
SO R AS A IE 2, WARRE T 0L T T AR
P B3 T T AR BE . TAESRAL I IE 1) 52 i LA K2
X 53T TH gt TR B o0 A6 A% Y B ) 5 )
(Trépanier et al., 2015),

AR A TEALBATEHRLE LT
EF70 . BERR W

“HRFR 2-6-117 (6 DFFTFEAS), H 53280t
GE R GG PR 1) 728 R RS R T B A
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AT Z R, AT ZW 2 M5 X
SR T 51 T TAE SO BE R T AR Mk %% (Kovjanic,
Schuh, & Jonas, 2013). 45—, KM &ML T
Y B AL TR W RAE N h A R R T
P AR BRI GS KAR X T8 TAEM RS . AR
A5CHE X 4 2K 3 9 IE W] 52 i (Kovjanic, Schuh,
Jonas, Van Quaquebeke, & Van Dick, 2012), 2=,
T 5 R A4 ¢ 7 1 1E [0 T 53 T 4% .00 B
T B, TR AL B B R AR AR IR
B 5L TR EOR T . A ETETAESIAL. TR
19 = G 18 (Graves & Luciano, 2013), 4 V0,
FE§ WA 9% A B0 B3 1 A O B 55 00 A R R A A
AR T ARG SEX 0T T AR EE
(Mayer, Bardes, & Piccolo, 2008) ., {T:- 5 S5 F 1 41
/AR AT 4 (Chiniara & Bentein, 2016) ) 1E [ $£0 .
O h, BRI O ) BN T s 0 AL IR
TEWER, M ECIRCT R Y AR O B R LE )
TN T AF £ f©.575% (Leroy, Anseel, Gardner, & Sels,
2015), “BR R 2-7-11"1&A K HLAUT KA X 5t T 5L
ACHRHI . TAETT MRS B 5 .
335 BkEA: IHMREZEMRTITETAM

SERLEBEEMR

55 8 3 S PR A X I A o s o T B B
B ML LT, (EXT T ARS8 R L (R 3 24
BAE R P BE s RSP TR IR AN 2
H e R SERLEEZE R — R RiEtTh,
AL $5 T AE 3 B0 BRI (workplace  psychological
harassment) . I~ 2% 1Y /5§ & 45 B 1T 4 (abusive
supervision) A & 2 (B A RIVET T, — 02
AR 3% (workplace bullying); =J& TAE
TRHIE R 2R, A4S TAE R AU TAEZE R (A AR
FA ORISR A EEK); USRI TR ZHSUBUA I3

CERFR 5-87 “IRFR 5S-9"FI“BK R 5-10"9] 20 i
KRN F—, LHTAEGOHEER (TR
B b Gtim S MR TAE % AR R TAE
A C PR LA - 20 R - s A ol St
HIAE BN B R IR 0 A =0 TAESINL ., SRR
G B B, IE ) WO R A 4 M B AL
(Trépanier, Fernet, & Austin, 2012); %% —, #FXfH
E R THANIR RN EEENEEEES R T
B B 32 4 S HL AT AR 1% 4 sh Pl fa Al o6,
5 51 TRY AR 4 g AL X B Bl IE A 6
(Jiang & Tetrick, 2016); 55 =, £XIHEGE R T

FEA B SE R B T R H AR A 5 0 TR A
FHETAESI PR RIS ML A G, 55 TRy &
SPLIEAASE, 0 TR BRI TE Hrh X R R
HFFH A F (Cho & Yang, 2018).

“EERR S8R MR R TAEE 1k A
TN GREE | BUAT 5 R E A A S
VEAT S )RR 1) 484 o 2% Wk 25 b R AR 1 3800 3 32k
TAEZNHL, 07 4 T8 98 19 1 45 #E % (Fernet,
Guay, Senécal, & Austin, 2012; Pelletier, Lévesque,
& Legault, 2002),“IE & 5-9—11"F1“Ik & 5-10-117
WA IR GE e B2 2 i) 4 1R PR A T A T 1) U0 e ik
TE T B SN T AL BB, X PR AL A B L L
T B 1 AR 2 AR IRk TR AT O I AR
(Pelletier et al., 2001),

“HRAR S—o— 11" WP HE SR I AR —, BT IEA
O BT B AR A AR B R T AR Y
OB B T AR A 2 I ) 5 D B X 5L T AR
HOW BE 19 671 19 %2 Wl (Trépanier, Fernet, & Austin,
2013)0 #5, B TR REAS O R 2 R AR 5 TR
HAEAR RS R TR B ST . B E TAE T
Ry 8] (4 87 1] 56 & POl & 52 4 P A /B JH (Rosen,
Ferris, Brown, Chen, & Yan, 2014), £ =, B T.[{
LA O B B AE AR SRR O (BT L A
8 p 2 RN 4 250K ) 5 5L TR RO BE 1Y £ 06 &
it A PR, TR R AR SRR S
BT 1 26 /R i 9 1 [0] 5C R R PR
(Albrecht, 2015; Van den Broeck et al., 2008), 551,
BEAC O BT 0 A A B AR R A LS T
A7 0y (6] 4 1E 18] ¢ Z& vhoi A& 38 43 b A AR (Lian,
Ferris, & Brown, 2012),

“HRZR 5-T-1170) W50 R WA O BT 2 BH
VR Ry A AR B R T b G AR E R P A T Dy X
GUT R AR B SRR A RS2 LR B )
SMR(Gillet et al., 2012), R TAEZ T
SURDRE X 57 T A 1 S SR D 0 f R A% 119 £ 1)
SN (B [RIAR M%&) (Trépanier, Fernet, & Austin,
2016); WIHIFFE R WGz Bl 51 A4 HEACC BT 2 A
Ay rh A AR S A R T BRI B AT R Bl
G T AR 2 FH A %) 67 1) 52 16 (Bartholomew,
Ntoumanis, Ryan, Bosch, & Thegersen-Ntoumani,
2011).

3.2.6  Bk&grN: MAEHER WA TR ORI RE

A TP BIS AN B T TAE sh Lz #4~
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WRAFRAE R RN . B AT 322 AR B — B B SR )
(General Causality Orientations) I/~ {48 =K (1) H #x
(Goals) . 11171 (Aspirations) ¥, T/ 4 {H B 7] (Work
Value Orientations )™ > J7 1 J& F i 5% .

(WMERBEFRE R . TESWLEHEZ M

Deci 1 Ryan (1985b)iAA/MATE = FhZE A Y
PRI 1) 7 THIAEAE A 25 5, B A 325E [ (autonomy
orientation) . %l 7] (control orientation)FlE A
#E 1] (impersonal orientation), “HtZ& 12.1-8—-11" (4
AFFRFEA) WIS R 0 T A =R E
1E [a) WM T4 3l HL A A X B3R M 4 £L0(Gillet,
Huart, et al., 2013; Lam & Gurland, 2008), H %
TAEZHHL(Gillet, Gagné, et al., 2013)FI P 7E TVES)
HL(Liu et al., 2011), 5% T 0945 il P P 522 1] £ i)
M TAES LA AR T B E M8 %0(Lam & Gruland,
2008). FEH OGRS, TAESIHLAYAIN A E 4
BAE R A AR RS AR T R TR A AR E )
X TAEEE . H4UR# (Lam & Gruland, 2008)
AN TAE#OI E (Gillet, Huart, et al., 2013) ) FUR
me, i A EME TTAESIPE S P A AR R R T AT
14 1 2 PR E )% B3 T A A R (Gillet, Gagné,
et al., 2013)A A IR, X 51 T B B 2 & (Liu et al.,
2011; Gillet, Gagné, et al., 2013)TH WM, Bk
F12.1-9-117 A & A A PR AE 1) x4 ) 1
Pl BTAT A AMEEZWABER, <R
12.1-10— 1174 B A7 & BN 2R A ) %o 6% T 2%
ML, TAEFT NS R T

@) METAE BAnsSi M 52 1 X R TEA L
BEREWHE .. TIETAMSENE W

A 3 o #e G TAES T b 0 TR 5lA
SR TAE B An . A (ELE %0 38 B FAT S 1 5%
W BT iF oy 200 5 T+ B9 TAE B FRsii
TEIA T A3 RS — &AM E BARE M (E I,
WM E . A2 2 DL R s N AR =4 H
br; ZRENE BARsUm AR, SRR R A
B NPBRIEFR | TRk R B R fd R P A B AR
MXTFHNTEE R, M0 THEEEIINE BirsEiE
SRk HFRET 2377 A TE 23048 . IR KA S
TR, M5 THEENE B E BRI
AR I 2 47 3 19 1 3 52 IR F 27 Rk (Kasser &
Ryan, 1996),

“BEER 12.2-6-117 (2 M FEREAR) I 58 0 51
T =R B AU BIAR EEE RAE S AR AR

Wi 5 50 TR TAETT . TARSEE AL B R 2
] G Z& il B B R AR . HEXE T INTE TAE
MBI, A THE T IME TAEME, S0
L A R B, T A O BT N A S
A AR B NCIE [ U By T T AR R . TAEZRERA
57, S O AR 2 FE . BRI R T AR e
12 (Vansteenkiste et al., 2007); FEX}FFMER) T
YEHHE, WIAEBE B N FE TR, P BA R R A
2R o B S A LR R, AR B e A
g o A 7R 5 SCTE J) $500 A BA k53 8 T AR A
(Schreurs, Van Emmerik, Van den Broeck, & Guenter,
2014),

4 EFERARELH DR
SRR R E R

4.1 ETBEIRERILH TIERNIA R TR

F R Be O TAE S LT e 4R A4t 18 e
HEZR, ZEm T LMENAE SMETAESIHL — ik, i3
TN A SO E AL B AR, BRI SN ESh
LA AT PR A i, 42 R R Sh LR B A
AR ET R 2R, IR SGIER R T A R shpLE R
AR PR RO 5% T T ARAT O L 25 B AR B RRE 1 3
TAEHT, S8 TARShHLABE ST 51 1 SR S 58 )
Matk . LERKE AT £ . NAESIHLAISMERY
FEVE TAESI LT R A A 0 TARSh AL 5 T
TARAT O 2 O R BB IE ) B4R A,
17 2% BhALAN ] 1R S AL AT RE 26 B A T A% T AR
A7 o RS BE B A i e T A T

BT A R PE BE I TAE ShHLISIERF 8 5L
FrAF . AR AIOCR =i HA L BT B 5 TR
Koo BRURAT o A0 B R0 5 9 O BR R AR . 258
TEAS 56 1) = Bl AR O B 2B, HESh 1 T ARG
PLIERH BT . ks o0 A i ah e ik 1T 3 3%
P BRI RO R T T 2 SV BRI R ) i
BT, BRIV R BT = RO B A PR RE Y
SN AESIHL, A sk SMESIPLA AL AT A, kT
X B TR TARAT g | 25 AL BRE R ™ A BRI

Jk 28 3 B AU A0 2 W] T AR ARAE | 400 XURS
(ARG . Hais . G S R A
ANRTEE) SRR I PRI M LS
JEOX LR A S HLIETS o T A Tk e Y
TAESIHLIT a7 T AR PREE 5 00 51 TR A
FEL B AR, HEDE T TARRHERIE | ST B A
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ML RS S T 5T .
4.2 ETEHATEILMITIEMNNARKRAZRER

Tk 4 43t & 30 5 B DB 5 55 T 1l
PR ERBE ) HL AR R ZX 01 TSRO BT B .
MBIl R BHLLL R B T A B AAT N B R
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Streams and future directions of research on work motivation
based on the self-determination theory

ZHANG Chunhu
(School of Management Guangdong University of Technology, Guangzhou 510520, China)

Abstract: The study reported here is based on our thorough review on 97 articles published in English
before May, 2018 as a result of our extensive literature searches. Based on the core hypotheses of the
self-determination theory and applying the theoretical framework of “environment - basic psychological
needs - work motivation - outcome”, we systematically analyzed and summarized the current streams and
future directions of research on the causes and outcomes of work motivation. Our research reveals that
employees’ basic psychological need satisfaction and autonomous motivation as intermediary variables can
explain the positive impact of autonomy-supportive working environment, and employees’ individual
characteristics on their work behavior, attitude, and mental health. Future research focuses that we are
proposing include: (1) specific factors of controlled working environment and their impact on employees’
basic psychological need satisfaction and thwarting, controlled motivation, amotivation, work behavior,
attitude, and mental health, (2) mediators and moderators of different motivation types and their effect on
employee performance, behavior and attitude, and (3) impacts of external rewards, including pay and
performance-based bonuses, on employees’ work motivation, basic psychological need satisfaction,
performance, and mental health as well as the boundary conditions of these effects.

Key words: self-determination theory; basic psychological need satisfaction and thwarting; work motivation;

research streams



