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it o (HJE, WUERFTAAME RS POk, Hia T
AR LB DL A A KB 25 AR, M,
TRASR B Ve 5 G AR s, A I 0 4 sl o o
WK 3 Zy W 2 K 341G, HR A B0 25 7K -4 48
fi(Van Lange et al., 2013). SU3ERIE AR Ak
B B W ) IR )2 YK 3 ML (Barnes, Hollenbeck,
Jundt, DeRue, & Harmon, 2011), #i35J& 48 h1 T3]
BH O ST A ST AR e R e .
P2 R CHLG B S STER A S STk M Bl 5
BR iR 28, EXHALOENEW T, M
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HWARR . B 5E, AT LU HR A A R
AW HR A LR F i dr T . FEH L, FR
B BRIN R AN W, A AN TR BB LR AR
rhARAF USRS, N W AR A 25 ol o A R Y TR
o FWR, H LU 5 A HEBCAITR T A (6] S5
B, A5 R AT AR A DTk . AR XA
T, A TR MFEMER SO, —JriE, BT
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14 R ]
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kT A A0 B RSl
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SRR P 5 R PR A3 2 S R [R] DG R 1
SR, FGL B AL R R AE (A0 AT BARRAE . B
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(1) BIBNFFAE o AT BAF 15 0 A B AR AS 2 5 1
TR 3 =5 A E B Y BT BARRAE o B3R % B AT BA A
SE I RDERRG, P B A R e, B T R
43T 45 H W17 (Gilson, Lim, Luciano, & Choi,
2013), [FE, HIBARL U B Z oo itk gtk 2
JUALERBE NS A AL U B T AR = (X T, 3R
A, 2012), FET ARG 1ER, Lot pl 5 Ll
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PR BN RSSO, 4 i 3 B Ay PRI, % R =2
Y W A L G, T REE A 5L T <R R AT
R o R 11 S 30 R S b T 55 2% B AT A 5 3
SrEZ 8] R 3 (Wilkesmann et al., 2009), JH#R
S5J5, T BNRRAE TR 220 b 52 e 2 AT A B 0 ] 1Y) 56 &
FE ), P BA G B] B 4 4 T 5l ) 38 AR T 280
PUFE AR, S50 5T AR A H AR A TR,
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(2) BEARRLAE o BG4 P BA B B 2800 4K 30
ZEAETE WA X RS IOAT M T . R BFSE SR
B, A HE A AR BRI (Tjosvold,
Yu, & Wu, 2009), A F T =7 e m k. (H1E
DR AW ABR R @M, BREFL, 2012), M
PRI (B 3E, DHEERE, 4%, 2015). He %%
N QO FE & AR (& = X Fn R oy = B B
P TINAE S o SR ek S BT, BRI
HIAR A B bR 76 F 8 57 780 5 5 0 B B PR G
Fo EEA R T RAV RS Z RS, w4 A
X JRUSE PR FHC o A8 LA A 1) XU B in SR 4 S
B2 At A A9 AR (Connelly & Zweig, 2015; Zhang,
Jiang, Wu, & Li, in press). H. 2 T 51 T. AR 43
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2015), R, FEAME BN T A AR 53 A BR3s
e, 85 T AR SR 0 n] T, RORRE
R TR ER A . R, BEAR R BT
OHARFIE BB R, ¥ T A RIAT A 0 RU,
REE A m il B FIAT8

(3) FE{R4S . Srivastava, Bartol Fl1 Locke
(2006) 45 1 FI IR I A E A B R EW, BEIR
SRR I R A A A,
WHFE &P, FB2ALRI4H S (Srivastava et al., 2006; 7K
WA, sk, T, SKAMS, 2015)F0748 4 A
411 S (Dong, Bartol, Zhang, & Li, 2017; Liu &
DeFrank, 2013)% 1R 7 22 ELAG R T BAL
S X AR 4 2 BLAT TH A B9 52 0 (Zhang et al.,
2011; 3R ZE4E, 2015), H KK, Srivastava 55 A
(2006)BIF 5T K B, $2 ALY 15 RE 4% 3 5 9 iy 23 TF
36 AR 3 T B AR 4 2 . Dong % A(2017)48
ARG S o3l o T B R L T Y E AR R
IR T Shih 25 A (2012) & PR, A5 H5 R4 S B4
T A P AT A N A AR AR, (R E 5T T Ay
47N, Liu Fl DeFrank (2013)8F5% & 3K, 755 A
ST RE N8 8 A 90 BT 8 RIS LA AT Y
HRA . B, U H GUE T 0 A o R
A BT, BEAEE T 2w fF IR RLTE . BRI
RMA NG, 5150 TR 24 & B
LA VR RS -

(4) MY MR ZRB T AR CR, T
TSR PR E B R MR LI, s
HRMP R P Z B RENME . e
) 245 %) ARy 2 B S A T 2455 v O 2R 118 P 25 25 A )
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G R 1 T R AN U S IR 8L S U1 By
(XA, 2013; Caimo & Lomi, 2015), A F T2
HEHTR A 22 A0 3RE 1= T 40 22 L) JBT i (Zhang et al.,
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14 2% 2R il 1E ) T50 00 At 7] %60 T 43 22 4 B8 R o
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AN A2 W 4% 9% B (SR AR %,
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To share or not to share: Knowledge sharing in a social dilemma per spective

LU Xinxin'; TU Yidong®
(" School of Labor and Human Resources, Renmin University of China, Beijing 100872, China)

(2 Economics and Management School, Wuhan University, Wuhan 430072, China)

Abstract: Knowledge sharing is typical public goods social dilemma, employees in organizations have to
face to the cooperative game of knowledge sharing. However, there is still a dearth of research analyzing the
characteristics, solutions, and the underlying mechanisms of social dilemma of knowledge sharing. To
address the problem, relying on social dilemma theory, we intend to illustrate connotations and
manifestations of the social dilemma inherent in knowledge sharing. Meanwhile, combining with research
on social dilemma and knowledge sharing, we propose and classify three tactics to social dilemma of
knowledge sharing, including strategic tactics, structural tactics and motivational tactics. We further
integrate extant practices for facilitating knowledge sharing and clarify the underlying mechanisms by
which they can help solve social dilemma of knowledge sharing. Finally, based on the theoretical analysis
and literature review, we provide both theoretical and methodological implications for future research on
social dilemma of knowledge sharing.

Key words: knowledge sharing; social dilemma; strategic tactics; structural tactics; motivational tactics



