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Performance Management Based Compensation System at

Public Research Institutes of South Africa
——A Case Study of the Council for Scientific and Industrial Research

REN Hongbo *
(Institute of Scientific and Technical Information of China, Beijing 100038 )

Abstract : The compensation system based on job evaluation and performance management is a common practice in public
research institutes of South Africa. The reform on compensation system undertaken by Council for Scientific and Industrial
Research (CSIR), the role model of South African public research institutes, has showed good effects. In this article,

CSIR’ s reform on its compensation system and its management policies and regulations are elaborated, as a reference for

China’ s reform on the personnel and compensation system of public research institutes.
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SRR ST R B ZE N CSIR J3 4 it 510, DA 1945 &
1955 4¢, 1 CSIR | Rl 2 ior 17 24 B Z o
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BN A REAT 2 50 2 19 55 6 A A PRAIE, T
e HC A Q5T T i BE Al 5500 IF 5 1 LA ) Ak T A
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b 3 TR Bl AR 519 -613 648440 810550 972660
2 439 -518 559289 699112 838934
1 371 -438 444604 555755 666906
4 314 =370 365680 457100 548520
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B 2 (RELESIES 114 - 134 127956 159945 191934
1 98 —113 107066 133832 160599
4 85-97 100589 125736 150884
3 73 -84 79645 99557 119468
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