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HAEAATRER, k¥R, FEpTAh, TG, N, T

FIABERCR ST, 5 HSE0 0T T ARSI,
Sh AU LA 1 N D R AE BRI AR A S
BLE T HeA

I, FARFI B RATE— R A%
&P (Algorithmic Human Resource Management), &
P LA GE 230 TR B AS B AUl oA
22 MR AT HOR X — AR Y UL (Meijerink et al.,
2021; Meijerink & Bondarouk, 2023; Sienkiewicz,
2021), BRI LR B 0 A T RO RO
PR A AP B 1 R 8 ik N g A TR DG 1 SR I/
A 34k A 5254 B Bl (Meijerink et al., 2021),
X —E SRR TR )RR A B = A e E
HORFAE: (a)2E B A TR Kt (b) 3 28 Ak 314K
FHUE RSN RS, (o N1 BE R4S B
FHOCHRBE SR B & 70 5 5E 4 H sk . AT,
S N T IR B AU — B S A BOR TR
AR, SR — MO I, IE AR AR
B, ST AR RN SRR

5k Ny Bt IR SR AN TR, Sk A B
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B A FE AR T R R TR AT S ARG 949

VA AL T e 3R (KT 1 5k,
TSR B U T RSRAT Iy 5 2OR S B 2y
TR E R R RS, B ER. ik
FNEHE IK Bl 55 R 1 N A BB AR T 4 P ke
B 22 b N BTN D0 BE IR A B R Hh () SR AL A,
2022; FWT FE, 2021; MEE S, 2020). i,
e (LinkedIn) . B EAE ST A EFAHA
T R AR S N B DL T T SRR A B R
AT SHER, RIE4S A ML HIET R, M
A % P AP A HE T S AR PEBC I A (Roy et al.,
2020), — LB 4p FIH A SR TR T AL BB R 4B
O3 AE A3 i v B30 3E 5 e 35000 At AT 2 3R Y
FTREME, LA A B ) B R 28 BN T 45 i e
SR W7 16 it = E AT B T IR # (Chowdhury
et al., 2023; Silverman & Waller, 2015), X265 [
AALRE 3 B2 TE N ) B A B A ASCR AR 1
I 38 3 MO A 1 R A O3 A S DR AL )
51 T. TAES%% (Huselid, 2018; Strohmeier, 2020),
FE R P T GRS BRAE AN, ROk AR
PR BV ) AAAE TG Ny e iR e, A
AR A TR B RERE . AT RER
125 B AN AL RE % 412 i A ) ¢ A8 B o O o
fEHE N Z W . B2~ (Huselid, 2018; Strohmeier,
2020), FEARRE AT HERAS B B RE IR MR 55
g 1oy P O (L€ 3 95 Bl (Ruel et al., 2007,
Sienkiewicz, 2021), IXEBHR3IE 2k B 2 14 i
bR U TR BB A 1 AT N ) BE A BRI 21 R ok
W FZIK S g o R B SRR HE AT,
ZH 2T LA R A R0CH T AN A A Y TSR, TR
Fe KA ZUR 25 B9 IRl B B R T TAE S
SR, B AN TR BN RCR R A
HEEM, EXTHLSVE IS B TRk
AN B, B N ) GRS B I 5 B
ARG 5 N T BT IR A RS Bl 5K 5 AT Y R R
K P 3 0 SRR % B HL & A st LT
(Duggan et al., 2020) . SCFEE A 7 5% 5 42 2 R 3R AL
A4 AT IR AL N BT ENLAY ek, AT RESs
FIREFERT . ANFREEAW AL HIZ2H
e J2 A BN 5N M BURE l E 5 7E N 25 il AT
PG MG S S 5E MM A . BT HURNG
RUTR %25 1k (Kryscynski et al., 2018), B AR A
T35 IR A PR VS AE AF A0 15 B T 72 AW (Parent-
Rocheleau & Parker, 2022), {H 273477t X6 5 5t 1)

U2 I R IA T L, TR RIE PR ] g ok
Y18 P 12 (7] BT (Duggan et al., 2020; ¥ (5 4%,
2022), EMBIEEAL S WL . BIERE] . AE
W ST R | BRSO TR B IRE:
B RE AL E RS,

BEAh, BARITE N ) BT IR A BT fig 2 N ) WY
RS Gk R R B WG —, (HHXF
B HARMBEY), AATARE MY I B AT B 2 R
BE. AARME, #£ZZHKH (Prahl & Van Swol, 2017;
Bt %, 2022), —LEHFSRM R T LR,
U A S SR, . &N, HRT
WRER AN S B UL 3R A 25 5 (Stone et al., 2015; #1
JPE, 2022; ARl A, 2022), XL TEEAT
PR AR HE S AH U R AR FH T W] B, SR T 3
PN BT EENRARECET., A
HLAE BRI SCHRFR B, AATTXT 3500k TR 5 ) gk
TR B+ 43 B 25 (Sundar & Nass, 2001;
Wk AF, 2022; BOCEE A, 2022 R OAE,
2021), TWHE LYK ML R R, AT F
IR, RS ma AR 1R
(Lee, 2018; Newman et al., 2020), 5 A 1% %L
N BUECHR T 2 SRR A N T TR SR A L,
BATHHATE 2 PR O3 T U] 5 5 B A0 I B0k,
T 53 X 303 e 3R 19 6 2 2 it A1 X B8 e 5
P2 BRI %, s A A AT HE T AE S B AT
HE&GR, WL, TSR TXFRE AT
E DA FHLR SRS (14 T TSR (A 2 TSR ) 15 SR S
(AnB A5 1 5 330 RO ) LA K AT B A 48506 B XA
Ry Can s R s G A AT o) B R R EE H A,
Tt 2 7 A 7 9 R A 401 3 4 T 4 ) 0 g P
AT REE I EERE, AR A RIEE
FREY AR A B2 AT,

mA-, WATIEL T — e, R RE
. =iH8E . 5G. N TE RS METALEARALE
HEVEHYGR P N AC BRIEZ S, B 4L
TSR AN T8 RRARL 1 0E A N ) % Y5 A8 3 5 o
AT B AR e A B B EE, AR Z
16 55 52 R [A] AU FE 22 fi# 2R (Sienkiewicz, 2021; %
24§, 2022), NI, MRETHEIEE M —H AR
AFHRLA G TN IFIER . AT R DL TAES R
KA 2] o Bth, A58 AE B0 B3R S UL
LI IR b, A O AR A R B
M 53 TN S R g SRR N XA T Sy SO A
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GBS H, Fil i 45 s 0 TIAAL, 1S
Fr RSB N AERLERL, FTIFSE N D B IR AE L
B (B “PRAR, I B ATTXE 5k A T B
PR AR R BR 5 R, O AR N T B R B
FURAR MR 09 UL, I M ZUR R T AT
B RESL IR I BRI B SR ST R BT
GRS B B SO PR A

2 C#k[E

21 BEEANRERER

SR NGRS BRI AS 2 — IR 7 A T HE
R 1 R s B2 2 N s B = R e S D
Y. BARGANEEEHYLE 2T R A
NRBEEERG . TGN RIRER . A
F TGRS A R N SR B B, AR
MFHARMARESE . N TG, iR %K
T, MR T HEINE AL . B LR A
PR R, AR IR R . BN
JIGIEAE I N T ey e A ) PR IR AR B DL
AN EFE M (Kim et al., 2021; 25 45,
2021; SR 4, 2022), XFPEBERD], Bk A
JIRRAE FOF AR SR Al BRI, TR S B
FA L B BIK B i T R G O A 22 T 1 K e
PEARHE . MRACTAE G N I GEIRAE BE, Bk N3
U5 A BEAAAERCR F IS T 288, 3T AARAS 12k
T N BRI B T 2, R ) R B o
FERPAT ERM AR TR, X—
BEARAT R AU T2 My eicate, i HLJE 45 2 2
R R 52 2 1 LA

MG Meijerink 45 A (202 D)A0E L, Bk AT
VR AG PR AR (B T T BB AT R B Rk
Sk B iR 5 N 7 G IR A 56 i P S /s A s e T
PRIRE G . XA LR G T AR ALY
B N TR A LR, SRR THREAN
R B SRy — P A BT B R AE M (L
AAUAERCRIE T B HaEs m, Wy 858 4
PR B L TR B AR . X — AR R, B
PN TTGERAS BN RE 2O T ARG IR
PRGNS, A Al AE BCHE 3K Sl AR 3R T
Mse 4 I EBEE R A STk, TR
T AR 2SR B B N D0 W TR A B S e (an N T
BorHr . B ARG ARSI
BLOBBEANRIEE R, T AN TR AR A%

P B LKA F BT S Can K B8 - N T4 RE)
TR 81 30 4 7 A R S G ) 21 40 =2 [R) Y B R EK R
(NEZLSS ST 5),

FE N B R A B O RRAE T LI S5 =8
(DBCFEE 19 A BURME T, (2)40 BER %5 408 19 5k
PREIL RS, DL (3) T B IR BEAR S L RE AR
4> 858 42 A Sk (Meijerink et al., 2021),
TN T30 R R R 1 A N T B RS B b il
BB KR R 8 RS R AT A A Bl G A
S BLIR o AP FEAE (VBT B0 R S
DK R AN EREHE T B TEAT
PR BRI, AR =AM ERAE—— A R R A B
AP R B s b——2 5k A T SRS HLIX
THATE X ECF A SRS T . X
— AR T T AR N T TR P R A K b £
(R N ECE Y (AN TR R A ENIR S =8
T R A B 5 e 21 2 D SR A T

UL N TGRS B N LA e T,
A Z M AR MR 8, R B, Sk
N TG URAS BRI 1 AN T A FE T A I R R S
Ay RAEMEH, B R A iE A T Aok T 7
(Stone et al., 2015; Wi/h= %, 2021), Filtn, &%
PO R 37 W R DA B VS T 11 R 5 i UL
Al BB B0 TR A ) VR4S B A N1 A FE
fili(Newman et al., 2020; ¥ 5 %4, 2022), Ak,
o B AL TR A A N BRI L
B4 2022),

SR A BIR X B AR R N D B IR H AR
MBLHISRAE T A IHESE . S5 Be I, EA
S5HEARMEIN RS, AW FEEHLELTHS
Hi AL, T R U AR 2 b e, A B b s AR
(Leonardi, 2011), X—Hgiid T H AR5 A3
BRFR: REFIEN RS P A b sk
Ak T 18] & ¥ 2 E A, A ) i S B
TR TR I BN RIS AT (B S A,
2022; Wiihzs 4, 2021), FHIL, Bk AJIRIEE
PR B T AR MR 3, T B RTE
TERAT IR R, EFEA M & W] B A
BEMESE, R RAESHMZMMER b, #M R
TS N 5 5 A L DA RS B R S
HEMENXHEZ —, LIERFEIERERE,
DL T RUBER e T 3k N SR A B K A
SN A S, Bk, RIOIHFEND T
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B A FE AR T R R TR AT S ARG 951

F A, SR B TR N BRI A BRI S
7 RSN LA K AT R Y S W XA TR, DA PR B
N5 U5 A8 BRAE SR TH SR R B AR A5 53 T Ak AT
5345,

22 HEANFBREETHRIAFEAM

Wit o RS ) A K G RN TR R Y R,
JEEFERIE | BERE A B OY T A R AR B
T H. WEREE B ERS B, BT
P A BROR, 3A] LAE B N R e L, fE T
Ve B B Ao R0, REUEMFERGIAT
B AR 2K i DL RS B KUK, 51 T A AR RS
e XA N ) VR AE B P A IR Tz DR
(k&% 5, 2021), SEFEMAEIE, R THAT
AU X AR R S5t B AR5 ANE
S E AR R, HHEP T R TR R AR
VRS PR He 2 R AT IR 4%

H IO T 030 0 P e ) A g 0 9 B R A
PIASTIT: 5 —, FIEARG BN PR
BIXEEA PRI e L, I A R B
i 7 2Ok S AL TP AR AP (i 22) (Corbett-
Davies et al., 2023), X LEAfF57 38 F 8 i3 545 FPE
AR Z AR B E . Bk . B SOk
TERE T R 2 BTG, REBIEN ST R
28 BHRASF LAMRAFFIE A F-(Bellamy et al.,
2019), 5, BHERREIRM A, ATRER
T UGB AT HR A AR [F] HL [ E R, AaZEA
IR E Z W5 3T BB BN, R A
Ho N TSR BA S/ R S fi UL (Miller & Keiser,
2021; Schildt, 2017; Wilson & Daugherty, 2018;
PRI 4%, 2022). RN, BIESEEE M ERAAIE,
AR B T AA S e 3 5 A Bk = 3 W) 2 sk 720
AR, AT Z B 55, MR
i 5% T )5 A AR AT (Helberger et al., 2020;
Newman et al., 2020),

BILI AT 5 PR RS 51 T AR AR 5%
o RAESE AL, B TR N ) B R A
AP S B sl e i A, T B TS 4
AREF O EE., B, #R TRes B A
PR IS R B, 2 PR i, AT 4
v A TX SR A A5 A AN RE B PEA TR . A, BN RGE
PR B XS ST o TR EOR TR, R
AT BB B 7 A A AR AT K] 17 25 (Lambrecht
& Tucker, 2019; Sundar & Nass, 2001), K tt, 75

AT RS AR 5 N, SRS
B W EEA LRSS I R G 0 N BB Ak, A
Tz TR EWRE M, Bl ILAT A # m Bk
J7 1l

23 BEANBREETHRIBERRE

RUERIE M | RSB0 N & P G A T
AR, (BT G AT A a2 R B A A
% F i (Edwards et al., 2000; Wilson & Daugherty,
2018), WFFEFRHA, HETUFE 5B E T RIS F A
ZETEERR B AR SR T, {HR AR He SR SR T
A B G AE T A, A4 8 AKm
T (Dietvorst et al., 2015), a0, FATEA 5 HAH
{5 B © M52 1Y #E4% (Highhouse, 2008; Newman
et al., 2020), WAEBEERPEAMIEET AT
B EEMY 2 Wr 4t B (Longoni et al., 2019), 51 TR
B N T8 e 2 1Y 85 01 Jr 58 577 i (Castelo
et al., 2019), XA EA(F AP MARF L3
MR PR Z B BRI (Algorithm Aversion);
A E B e R T N SR I L By <53
R E” (Algorithm Appreciation) 5“5 2= {5 15>
(Algorithm Trust),

R OB R NS B o A MR
SR (N TR e i), 13X AT B2 W 430k 4T Y
B T AR 6 B R ) 45 SR (Dietvorst et al., 2018; 2=
e 55, 2022) A= AB LB R R 270 25
(DA T —Ff 8 1 2k 008 B AR 2377 2R A fig
HHEF SAGEME; ATEE A ANRARTEER,
G RIEE NG, BN IZRT RN, RN
%4045 (Prahl & Van Swol, 2017), ) AM1X T A 3
PEREE K o A0SR AT S TAEPLHIAS T %,
WA BE 5 H AT R LT A A Ar B8, T A
AL B, XA SR, A
T 7= A RO 7 (1 B 42 (Dietvorst et al., 2018; Prahl
& Van Swol, 2017), 3)FIEAGHIRIRME. A
AP TH M, NS ANZNERZY G iy
B AE AT LA EE A P AT, Sk B AN 37 B
ORI g dedt, iRAb T NS 5RE 2 R Y B R
AR TREILE, A3 S TR A Ak
% (Yeomans et al., 2019), Moh, —LefFs58 T T
FHEHERRENRNE, B ILFHEBerger et al.,
202 1)FIAZ - (Newman et al., 2020),

AT PR R 4 32 R [ SR AN 2 At ) 2
W IR Z B PR L (Logg et al., 2019), 5
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BIERRFE AR R, AT Bk
I B VB I RN S M 5 AT ¥ (Alexander et al.,
2018), MMEEAEEMEEARE: (A S A
WA HE A EEEA R LA B, AMIHE
W) e S B AR AR AT S A R A T R P PR N AR
WAAER ., QRLEA —EW A DHAbEE
ik, EANTSR THESZ R Bilan, WaHy R ul i 4
=R RN S R R X A S (T () = R RO 71 e W 1
Fink, PR FEIME M =R, — SRR T Bk
FAEMTTH, AR . SCIRIRZE | AR
51 (Hoff & Bashir, 2015),

% 8B g ok B N T R
WG 5, PR AT B N E SR A
BEHBY ., WAL GEENERAER RS R
B B R AT ) A e AR AR R SR 1 S
ZHZUAE N J7 B IR AS S e R L e %o gk )l AR
FEBE W, TR E R BIT B MR R L, I 2
BT T RE T, R OR A 2 AR
WA PR PSR, M TR B 50 T SR R (AT
AT 1] TN SR PSR R AT A A,
THEATREASARE L, X T4 51 T A9 A0 3
HREEM TESEA EZEA,

BILEEMRBZ M B P, DL EATR R
TATAMBELRREN, B4R SE R RS0
1153 T ¥4 52 (Alexander et al., 2018; Dietvorst
et al., 2018; Logg et al., 2019), 2RI, AMIXIE

P 175 S I AN AR T3 0 A B FR B AR PR3

5 TRA, e 5. SR REZ AW
REVIMG, Bk, dnfif e H b4 A TR
BHEAE, WO, RS AR ABER
IR BT 1Y) S BRI
24 BEANBREETHRINNITA

3 I A SCER R EE, AR kKB, 1EEL
B MEREREE ST, R L8Fs T/ESEM
PR N G IR P R AR = R X AT O 3
NEERAT R A SR T ARG E 4T R (Cheng
& Foley, 2019; Kellogg et al., 2020; XJ3#t: %5,
2022; JEAR, XB3CHA, 20215 /b &, 2021) X

SEFT g R BBk T 53 T AR 1A HOAR AR ) B,

WAB R T B T X5 T SRS 2R AN [ 17 S A
NS

S—, BTN WX EE A IR
PSR, AR A X5 S 5 R B — 7, BTl

A2 3 20 R CHIL i A B SRR D SR A AT Ry o B
BIEAT AT B T R S M Rk AT
TAE, WARELNPRERBIA A S T/ERIA
TAEI gk, DA R EL e Wb, BT
-5 RIZH 4L, Jarrahi A1 Sutherland (2019)#F5% & 3,
REBOE & TAEE S R AL 3 10 TAE bR
FRLIE i LA IE A6 B S R (E I, SRS
P EL I8 A BUE AR &7 B B AT o 3E N
RAT AT LA VR R R N T B IR A B Y 2 3h
M) SO RIS 1V, A5 A5 B B3 T O b B AR 2R G A
FILRGEWN TAE. Whs R, 375 s
Bk 5 TR AR AR A e A D SR, RE A 1A 5 5
T EIL PR M E AR, JEEE & AT 3 R AT
NIEAL 45, 2022), &N A EAT AL EERR T
TS5, AR HESR L N T BE IR A B0 A 1k
PE, BB T RGEM AT S R R 5k N R
LT Y G EE R 2 2 — (Bhave et al., 2020),

B BRI EIEAT R . R RRAT AR B
AR 4 | SO SR R T R N ) B R A
PR AT N o X FPAT A T BE RNy o S8 A3 1k 11 o
PR B B R e 56 25 S (Jarrahi & Sutherland,
2019). f4n, 53 W] RE2 i o ARk SR 1k 4 s Bk
R PR A U SRk R T AR . FESRIR
AT g e, MR R TUCAR IR RS R
A R B TR IS DI, AT AR S 2ok
ANTHBENR . B, WA TINHRIE RS S
T 0TRSO T AL AE A DL, AT da ]
BESIRHI IR AN IR IRE B R 25 5% . BT,
M 51 TR R AL RIS A5 B AR R FH, SOkt
YL RGN % B EE 0 R 5T RoR UL, 5 TAR
A RE 23 7 ARG SR N BEIRAE B9 4Ty (Bhave
et al., 2020), AARALHISEIEAT Iy AT LAGAL A % 53
TN TGRS PR A7 T RN, (Rt T R A B
TR N T 0 IR A B PSR 8 S o g
TEFEFATE, AT REAL (o 4 SUFE S 1 AR T 0 0L o 2l
PRSI FE, T4 R 5L TR A BN N R S i
R

=L BARIRAT N BT R BT
F R BUREAE 5 0 B 0 DA BRI SR 45 i
FESAT N . 7EF B B4 419, Jarrahi Al Sutherland
(201905 KB, & TAEH il RESFA T B R i
B WAL T F 2 RPEL, FEHFR S AT
TS AT RE S 4R TR A B SRR LR 4 T U
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LR T R P T fEA IR A, 5T
IREPFRY AT A FELR R BBl At S AR TG 3, LIfE
FER BB LR B vE R G b B U A RN TE 4 (/N
= 4, 2021), BN, B TR fESEad WK e
HOE EPFIS, sUE RAAT A SSBEA R 2R, AR
MR E AT AL 2, UERELLNIESL,
REANAT R 7 2 AT R 23 A R X B 2 B T 7 A Al
U, IR IR A R A T S 4, B
T RE SR G AT Y TA B 8] g A Sy b 5 b AT]
BT Side bR, BRSNS ARG R TR
FIMIE S . Ah, 408 TiRE IR A RENE
MRS, A SR R SR AT AT fig
KA BN, 5 TORTRE S ORI B R R SR R
iR AR, DEMSR, ML FRLE%E
B A ST, A TAEMRKEERT, 6
PR A C, EETREEN LA B
“— AT A 3 (Colbert et al., 2016), 1 T &R
F) [ O AT RE 23 4 T 1k B 20 R 4 R R
BT AT RE SR I R I [ I, W BRIk AT
“ENGAEH (8= %, 2021). BNEIET N
AN T TR SR T N St R AU,
H AT B B R R A AT R, AT B S BUR VA A B
AR

BB UL, BT R AT O 5 H R A
BRI | BN YT AH X (Colbert et al.,
2016), IE AT NIRRT B T XA R AR Z A
{4, WHCH] R AT 2 W AT e T B XA
BAREIE . R W EOR A IE SR A S N, 212
It INSRAALE Y E W EE . A PRI A, WL
A O HCH AR AT, B8R O T A IS AT
S, M52 BUTE N 7 B 54 2L ) R s A 1L
25 EEANRBBEEERITESEN

SRS A SO TR SR R g 5 T T
YEGRUM T4 2T, EXTEEAN SRR
BHE T LA T B T TS A 5 3
RO . ARSCI, SIE A B IRAS BEXT A T
T ARG 5 WA AT R A6 P T

— T, BRI SRAE T 68 B TR T
AT TAESER . FRPRPOA N RRIEIR & 5L TN
PR AE ST, B 5 T ABIE AT 55 P R o, A
MEFETHEEEN T, BEQERET), e
BT A A 2E 77 7 (Wilson & Daugherty, 2018).
Kim FAQO2DEKMAEHA TR FMR S, ATH

e A B Y12 BT BE A% 5 Bl S T 35 0 24 A 1 2 S 77
3K oLuo % A (2021) 3 T 55 By (% 41 B 55 I8 = W,
N T3 A% Bh o B ACHL 0 45 B 7 IR BR B 4R TH R 1R
GCHES B B B BRI TAESR . AR 4 DT
LA, Tang %6 A(2022)8F5F THL A TR BEH AR
M SIS A TR 5T Z W Re % B4 Hb X 51 T. T4
SR AR, AR, AN TR REAM
FIA—ERE R A B T TAESR, (Xt
TINFERFEW RTINS, AN TEBEEARNGIAI
ABEFETHBATT Y TAESRL

F—J5 T, IR TR A Al T BEXT B T
TAES AT A MR R0 . Stieglitz 55 A (2022) K7
THESWB IS, WA AR BT 55 TAE R[]
DFRA ML TAERYES R, AbATT A TF 5T 201,
HERIMES BT, S 5F 00T TS
REFUNR 55 22 0, T REAFAEAL SR 2, #E T AR L
YEG5 , Fiigener %5 A (2022)iA0, AT BEFEIL
HHFANRU, B0 T AR, b
BRI BN, X Rh Z B 0 AR TR
RZRBR , [}, Fiigener 2% A (2022) & B, 24 A%t
TAEZIRG N TR R, s ANZEIoik Eo PP Ak
ACEE S, BN BRECER, N THEEE
BRI RS0 MAN, fEJOR T B v R
WAL SEAS AZMEBZ 53, & TMW
B FE R R, T RE SRR T AR E)
Jio ARG TR SROT A A RA N TF B Z 5
R, MRSk Kh ), AERATAE,

3 WxRME

B N T RERIE TR AE A ) BEIRAE RS B
SO TZ BT, S AR R S B S A i Ok
TE DL T 5 PN Sk N D BRI B 2
TRAE B R B SR, LA R T BE SR HRAY B30 926 1o %
110 XL UR A N B IR BT 52
OGBSO F R N BRSBTS O 4141
5 AR 9 52 BB A SRR A e E PR K o Xk 2]
REUIF) ] 25 A 2 2H AR BEAT B 0k N 0 BT R B4 2
B A BB R

AT B — A O AR R ) B
BB BTN SR BN Bk R AT O
HTARGE BEIE BN, ST A5 L BIE P A,
ARBEFTEADORE 5k A T GRS B — R R T
R, B —Ash S ah iyl f, B TR 30
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RIS I RS B R AE T 38k N ) BT B RE AR L
IESCHHALRE . TEX —HESEh, B T X Bk 0915
1B POB LK e A YRR AT, AR R T
RN B B H AR A R S A A,
MRS S 5 4 ) 7 A R R W) 36 i PR 5
5N U BT 53 TN SR A Y 5
BLH, ABEFEfE BERUM TR T AT 55 A T 5T
A R A ZR Y B, AU TRR T AT
B RESL IR BN B IR BT 1 A B S R
BEE (oW BRI RE A, O O A ) BT IR B
BT LA, TRAL SR N SRS B AN A 2 T2 24
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The influence of algorithmic human resour ce management on employee
algorithmic coping behavior and job performance
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Abstract: Algorithmic human resource management (HRM) is an emerging research field that combines
artificial intelligence (AI) with HRM. Although AI has been widely applied in various functional areas of
HRM, the research on algorithmic HRM is still in its infancy, with many issues warranting theoretical and
empirical investigation. Based on the structuration theory, this study aims to examine the impact of
algorithmic HRM on employee cognitive and emotional responses, algorithmic coping behaviors, and job
performance in the digital intelligence era. Specifically, the research will explore the effects of algorithmic
HRM on employee cognitive and emotional responses and their boundary conditions; identify algorithmic
coping behaviors employees adopt in response to algorithmic HRM and examine how these responses
influence the choice of these algorithmic coping behaviors; and investigate the impact of algorithmic HRM on
employee job performance and the underlying mechanisms. This study will enrich and expand the knowledge
system of algorithmic HRM, provide new insights into the field of strategic HRM, and lay a micro-theoretical
foundation for organizations to fully adopt algorithmic HRM or implement digital HRM practices.

Keywords: algorithmic human resource management, algorithmic management, algorithmic coping behavior,

job performance, perceived justice, algorithmic trust



