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Middle Managers Prevention Strategies of Enterprise Based on Career Plateau,
Job Burnout and Fruzzy Human Capital "
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Abstract:; The middle managers’ psychological motivation of Job Hopping is studied with Career Plateau theory, Job Burnout theory and Hu-
mancapital theory. The results suggest that self-achievement deficit, organizational commitment descent and organizational justice deficiency in
career plateau, job burnout and fruzzy humancapital become three major psychological motivations of Job Hopping. Otherwise, self-achieve-
ment deficit and organizational justice deficiency will further aggravate organizational commitment descent and job burnout. The three major
psychological motivation form superposition and affect middle managers’ job hopping intensely. Superior of enterprise should confirm human
capital of middle manager, meeting middle manager’s need of self-achievement, enhancing their organizational commitment, dependency and
turnover costs, guarding against middle managers’ Job Hopping.
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Figure 1 The model motivation of Job Hopping based on career plat-

eau, job burnout and fruzzy human capital

ARV SR WA D B, SR IR g B R R 2|
w2 B BRI ) W AR e B A 2R S B 2 il g o
JEA A A o
3.1 MHEEER AT IEFEIT

TAETBETHREABAE K 51 A TAE 244501, 25 01 Ao o
L0 A TR TR R, EAMOBE SRR, A BT T
P SN T A @ Fo 0, WA T/ SRk, 7T LA — s R L3
Ak T P A4 9 126 ST B4R 9 0 4% 0 BURSZ . Tan il Sal-
mone' " 45 i, 204U AT DL it TAE PR 300 H TR 58 B
156 5% A PRI 25 5 G e e Bl 2 D 785 D5 ) S8, Tremblay
il Roger' "' XJ3 0004 44 45 B & MEATHF 98 R B, TAEF 5 1k
A RTR L e PR 5 5 25 1A A 0 o R A U 78 D T A
W I 5 R AR S T AR R EE AR E A, X T
JEREBRAA UL, TS T, 18 2450 T AR 0 P A
SRR, X T BR R A B R R B S E

TE— 58 1 TE 1 P9, AR TP A 90 v S0 2 45 A 1
A NFER RO A K2 > S 00, T TR N %
FEAL  TAESRAT w4l TR AL L% T4 b i
e, Xk HR 2T I 5 1 S 0 25 RN B R AR
A PREE R TR P AR B TR, 5 m R
TEARSE P, 83 351 H A BA TAE RIS, e Al — S T8
B SUIIT 55 LA BT A SRR B v 2 A IR T
[ SR, 7E 28 T B AT 1 TSR, 2H R HATBA
FEITH TR v 28 BN A AT L2 30507 1 5 2l g, BB A
I PR (4 4 PHE B, b P B0 B 06 2R, 300 35 B Bk
A I A A B BT i 2 A R BB B R
SRR A S AR TR RIS H A PR Lk 2 4
B M — H R A AL AR AL B0 45 BT A o e I e
e, ST HHAE 55, IR R, I R A R 2 R A A
AR B M [ B 2 SURE o
3.2 MHEEERARSBNMEESBNEREER

2 A TEA L b T AL T R, T A
AT LA BT PH 2 B SEATHIA 2, T I i Al
(g B R T TR N T Y T W S § ¥ N =
(R, BERUR FE437 A1 48 B BUE B9 TAE H bR & 2 248
BN A A L 20 RV o 00 AR A T AR,
B G B I TAEAE S, 4 2 Ak T A
FE AL BRAR B o, Al 5 J2 0 A0 385 AR 45 B
VB THT HARA HLGE—k,— 7 T 5 70/ 5 AT 2 B
A W 5 AR 45V JE 9 ke 555 0 9 58 S A R —

55670 T

AT FAR, A5 2 8 BNA AT 0 AL 9 P 3 4 B A9 A
J1, REB AR MBTE Al J2 IR 2 R R 2 e i, o
USSR T AR B bR 1XkE , ANVERERS (8 v 2 4 B A TSz 5]
ok B Aol g J2 A5 A AN AR, 3 B R i SRR ) 7 s 4
AT LA B R R A BN A BAAR 22 TR b (e = AR L 9 AL
T, A U IR V- S 3 1 J2 7 TSR B R SR 5 (L
FRANE , V22 TART 2058 11 Hh 5 A RE S 56 52 B0 19 A b A 45
B F R 55 i Bt R, S A S ER
3.3 RESHUMNTEEEAFRI R RER

PG 2 A I 07 1 ¥ THEIE FLAC — BR T T
Al R Z A ARD A HAt B R K S B AR, 25 5 i 2 A
BN AT A= E w5 SRS RTPOLAE SU o Aolk i w5 /2 4
20 et B T AN A BN A A P A B i A [ R, — 5 T, 2
PRPCREE A A S B A 2 AT BR OMAE ) 1 h R BA
I35 W T REBIIAE A TG A /S R A 2
A BT A B | A B

A B PR AT B B BRI R S B A A 3 AT DU
BB TH G 8T AT R B BRI B D B A AT
TR IE . —EIE R BE ) LS55 % L T 1 b =
EEAAHEFET R R R. Rt B R R
J1 ARG FIGE 7 ¥ T 24 BA A A 2 8 LS %
N PE AL 7 AR A B I DR T . =2k s
AR A AT A AR AR R 2 A8 BN A I 2 A R O
FERR BT B 7 AT R AN S I, Ak Al T T 2l Pl
AN RIS AR, 45 5287 1A PR SC , 30 5 JEL TR 1 B B
HERFRET o MRIED) Ah—SE A REE T T E A A B
TR R A T RV B B Th iR 9 M HORTRR, LI A2
HBO KRR . TURTEAZ IR & R FT§E T, FH
Al A A B, A B — SEAT U (]S AR R R B IR A
WA —EFR R AL E R 2 E AL A S, 5
BHACHBRIEE.
3.4 FINPEEBAAANZAURHE T —EH 2 R F
REEL

TEA S48 BN A T B A T2 AR B J R
9, FN T AR IR AR B2 AR 3 U 10 (RAE Al S E AR,
HZ A BIA B 22 10 i T AT 2 ) e e B T AR AT 55 14
NG 2 B TE Aol AR v ey 2 8 B 9%
JITHIZ W R L ST 2 SR, P2 B AT
Al P A S R L R AR T3 DA L, FERT A A R R AR
RO el A 2 T0E e TE DU AL, 2w 2 A EA
ATCHEE T EZ A R R XAl i 27 A
JREE

TR B T2 el i B TR AP BT AT BRI
YR PR BEAA R ZA T Al A R R O, 75
JEEBAA R AR AE ™ g B NI AT o Al o 4 2
WFES IR B 245 B A N BEA BRI, 25 T3 2 1 24

www. globesci. com



2013 4 10 J 4RV EMAE L LLE BIR
AR A RBOR, W 2 H A ek, L R B4 4 i B S 7= A 5 ZU A )R R AR %, AT

T o FEZR 38 24 09 2 )R AR 3 BBOBLI) [ e 2 ) e o
P ik 2 BN 25 R HH 558 0t H A A5 2 A X
A 3 LT AR5 18 5 ML K Dih 2 S0 EL AT ioh g %
I AN ZE T A R R AN Al o 4 2 2 ) A g 22

B AR, 8 2 B AL TR .
AN, LA R I | B R 0 1 5 2 Y O
BCE A B SHE FH AR, S0 24 B IS AT, B T
PEIE ) s BEE ZRAL A IR & R A%, O vh J2 A BN A 43t
LRI A S22 A B A BEA P BORE
G TR IR, S i/ S Al i 2 R 2 v |
HIZERE . AR, RV B A R T B e R, R
AA TRRERES RS 21 & Z R0 LA A, =32 82U T4
NASTK g N Et G I NI S E E 1 0 B AN
2R, o Aol 7 A R PR DA TR i S R

4 HRIE

Al HR 2 A BN A BRI AR U 1 D AR 4 2 08 AT
ZFp E WA A S, A AR N R AR KR
R ODHNEME SN REEZIm . o, SEE LN R
XAl F RS BN A B AT O 1 e AR A pE AR 4
BURR FRER Z AL 2 RRIEE R T AR R e )2
BN A (1900 B T A SRR TR 205 i HOE 75 B ALY
P, TEARZ O BRI Z v, BRI A= 90 o JU0 7 A= 14 B 3t
BT R PO A8 B2 5 B BUR VR AR ) B A B0 11
G L LU IR G SR Al T A N A i R e 7 A
A BN

il = SRS AU ST R G Bl 2 14 A 2R, S 40 RU)
G 2 A A B AR RS, RO EE XA Bl
o w1, B R A O R R R R b2,
Al A T2 L 1T 00 5T M I Ak R A A Y A e T
[VEZ W] PSS R < vt S =y 8 DN R A 42 BV X = i
SICSR S TARAT R B AT 828, Db £ ) 0 B
RO SR B o 5 =, SO E S AT B 2
Wi, IR B AR DY Y L R e — R A R
B BLAT AR LA L A P2 A A A I % i BT
B, B T Y AR P e AN A R K A BRI, R
WS I REE SRR SRR B 2 A B B R R T
L PR A B B F U i 7 2, 0 HEE AT A R 14 1)
W] it EEBLTAR I AL, 1 50 g AR AR, R 2%
ZILLAE

TR BLAA R B — AR H S AR N BT Bl ]
FOL, B T P B AR TP R B AT e 1D BB A
b RS2 A E — AR I TR AR, Bt Rk A B S AL,
BT HIZE A S AL 2B RBUR 2R L
RJRRAE FE IR AL 2 RIS 2 04 Aok T AR R IR A, i
AR 5 TR i A ol ) SCATE Bt A (EL A 5
SNIRDE G4 NC A IV E SR IMWN VRS dAe N (o S

www. globesci. com

RERGHR™ 5 3 A0, Al IV 32 I 5 5 249 Sl 158, 3 e 15 AH VL 1Y)
TSN, 0 vh 2 A8 B A B PUBAR , S AN BT R
ZHEANESE AT ATEBOR R B B Al 2 4 A
%O

Sk

[TT(38)Fell - RARHS Lk, 5. Ol A—— el s i RS
PIM] et &5 RkA R, 1999.

[2 JIRWURRTELR  TRBE P2 2 R e A B v J2 4 B A 2t
HA Pk 1?2 [ Z/0L], http://www. knowledgeatwharton. com.
cn//index. cfm? fa = viewArticle&Articleid = 1853 ,2008-64.

[3]FERENCE T P,STONER J A, WARREN E K. Managing the career-
plateau[ J]. Academy of Management Review,1977,2(4) :602-612.

[4]VEIGA J F. Plateaued versus non-plateaued managers career patterns,
attitudes and path potential. [ J ] Academy of Management Journal,
1981,24(3) .566-578.

[5]FELDMAN D C,WEITZ B A. Career plateaus reconsidered[ J]. Jour-
nal of Management,1988,14 (1) :69-80.

(6] Bk, B sk, 2= 2. WOl 55 AR R (A URTE IR
it S RWEFELT]. #opha: 2011, (2) - 108-111.

(71230 hIZEBAA LA QA H K T B s L) ] A
JIGIETT K& ,2008, (9) :28-31.

(8120, s PR EHAA LI R SALURIE R RV,
FHEA 5T ,2009, (12) :464-467.

[9TAEAR. 2 AR BN BEABRA I RICE R [J]. S5 E 2,
2006, (11) :66-70.

[10]TAN C S,SALOMONE P R. Understanding career plateau; Implica-

tions for counseling [ J]. Career Development Quarterly, 1994, 42
(4) :291-300.

[11JTREMBLAY M,ROGER A. Career plateauing reactions : the modera-
ting role of job scope,role ambiguity and participation among Cana-
dian managers[ J . International Journal of Human Resource Man-
agement 2004 ,15(6) :996-1 017.

[12] EBL. b L e S T %A [ 1] hAME #2005, (9)
50-51.

(1318 RTEr. nfe A R rh 2 B BEE i WA [T ] RO ol ek,
2012,(7) :50-51.

[14]EVANS M G,GILBERT E. Plateaued managers: their need gratifica-
tions and their effort-performance expectations[ J . Journal of Man-
agement Studies, 1984 ,27 (4),75-79.

[15] TREMBLAY M, ROGER A. Individual, familial and organizational
determinants of career plateau: An empirical study of the determi-
nants of objective and subjective career plateau in a population of
Canadian managers[ J]. Group & Organization Management, 1993,
18(4) :411425.

EE "I

FEE(1972-) 5, Wb W H, 00T, FEEMFT7 0 AT P B
W SIE BB S QDB K SR T E IS S SHIE,

#6715



