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4G 5 5T T A E 9 (6a) F 5T TR BT AT M (6b)
Ii1] 56 2R RS VR 3/ .

Ji b, WRAEAIE SRS, BT AR
AT AR AR ARAT Y SRR GV AN AR B 3t 1 4 i
B2 HAE 7= ¥ (Amabile, 1997), 7 LAHfEiS, £ T
PR a0 ke B R o R B B i M B, B fRuE
TAEE YA AT B =F & S50 T R IR A A S IR,
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RWOE R B v e, AR AT R B R R
o [FEE, BT b AR A T RE A2
Jr S 7 () R, o b R T A AR I Y
FESSARFRLO B BTIR, W, AlG ok A SRR
FUAR 2 T, A AR PR R A RO T
PLSCit . P, FRATT4R N

BB 7. 0 THEAE BT R T T AEE
XF 5L T AT A R R s e, BB T A K F
AL A, B T TR E X A AT N Y
TS I B

B 8: Bt TR AR BT T AR SR R
BT RLHAT I B SE e, BB T 5T & 7K 1
R SR AR, B3 T A S LR AT S i AR
SR,

B3 1oy FRSIR R, MESILE R T.5
5B E 30 %0 3R 3 R (Amabile, 1997) ., 441
NSRRI R A O 8 T4 E 41800 F 1y, RAE
TN 4L 2R A I8 & (Ashforth & Mael, 1989),
AR T F B T P — B, s xbal
LUFE A I AR, P9 AL 4 21 B4 TSR (Tavares, van
Knippenberg, & van Dick, 2016), k& i 44 H
PR AR 35 IR 55 1 3h J1 o R, B TR0 AR 55 41
LUEAL N2 = TAESRLN N AEZE K (Hekman et al.,
2009), 2 WA @IMT R I B f A, Ok Rl
AL M EE . Song A (2018)#E—238 1,
VA B[R] & R A1 2R AL, i DA Al 7 D Aol ot
AR FRE B, (AT R,
STPRPA A S B o RV, E IR Al AR B T
S AR, AT Lol R0 R A B E B T A4 (FE
FE, 2006) o HE I, AR SCEL AR BT AL SN AT Ll A
) 5% T AR 98 5 Q8 AT o 2 8] 04 300 A

T 9B S L TR R BK Bh A 3R 1) S RRAE
1 Sh e TAE AT N, ST R gUA R A 3R T
M, AT A S ML —ik, Mg
FRAHB{EW (Ashforth & Mael, 1989), x5t &Ik &
e ALV ) I 51 T2 AL 200 ff B AT T AR
I, A LUIA )R R R R A B A ) T M 4L SR
# th &, T el E ok BOR TAE NS RO, R
W th7E = it . MR S5 55 5 T AR I, R AT
HHBRIER) . AT Z A B 7= R =
DU, B 4LSUA TR Y B T 208 T4 2 38 35 1
SE R VR GE IR AN AR SR IR AR AL A 4120R) 25 B9 5
B, B e 2 ZUA TR Y TR 0 AR 4R 27

HANHT N FE S 25 5 B (25, 2018), el
HBE PR B ASEH L. 2, KAZUARE WY
B TAREA &% A 2R 25, FOmi &7 3 3R A 2%
Wah T, WA PkEE TR R W sh ., MKk
F, X7 HEFEA R LR 35 52 1 (Tims et
al.,, 2013a). ZRIAFFE EIESE, DAAHZURI 5 B iR
B ST A QRS AT R AR TR AT ) ok TR
Wi TAEZS B (E G &, 15T, 2013; FEDUEE,
Jearse, 2019), Ht, AT

i 9: HLUAFRPET R T TAEREBX AT
BBAT R B R, B B3 T 5 5 i 41 8LA TR
i, 53T AR S LT T R BB e B K

WA, Lol AR 2 H A Wik,
BB B I AN TR . A R IR S, Lol
53 T A BRARE AE (06 0 DA ) ) B AR P 4 SR A A
KMg R R0 W, ZRIHFFAUN N E A #HOm AR
FRE B T B EAT T — 24 B #R K (Hekman et
al., 2009), T7E 8 Hr 5 B A AH R AL T L5y
HIEW A, BRIk E S A ST
LA N BUR T B2 R B A R 2R, X2
AL AR &, HAH e E T
PERCR B EARYE . R, %R Lk Bk
PR il 53 T AT Ry B e A BRI E AN

LolV AR R B B T S B R Ll TAERY
S ME, WA AR T ZE 0 L (Hekman et
al., 2009), % T Lk A BE i)k B 2% () 8, 470k
H L S0k & & (Burris, Rockmann, & Kimmons,
2017)o —JTH, F b IR & Y 53 TS ) T AAER
ArRE SR F MR &, TE TAEREBIRM T L
PRIRSAE T, TR AR L e R A REHTE
% y—Jr i, AT RIES SR gs F T AR
TIREITE B, AR Lol K E S B eE, LA
RO A8 A 02 1 Rl A Ak 2 g 4, St
AR . X TS LA R TAEE S
HRENE A 5 45 A0 M B R AN A 2 9 U Ol e i P
TERLHhAL(ZENE, 2018), % H MK B T 22l
SCRER AT . R2Z, ML AFE R R T4
PR S 01 ) 35 9K 20 T8 22 Wl s 6 om0 Bk e vk TR R
AR, FEEUH B EAL . BUER E D, R
BT R . F, BRI

BB 10: Ll k[l 51 T AR S8R 61 T
BHAT B SZ e, B B3 T 5L 5 &l T T
B, 5 AR E S LB T ARG I B R
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HITARMKHZ E S & EAE, BT A
R 8 Br 3 Ik [ (an L 2N JR] . F ol A [F]) (Hekman et
al., 2009) 7E IR M il 41 ZLA R A&l A [R]2
HAAAER IS, Fo B N A SR B U [A)
AT IR BEIAIRI L Bl 28 D S 55 . Z TR %) 2 41
UNGES R AN P PS8 8 g (S TV RS N
— 3, A EF N PRI R ] I ) 2k A g K P ]
fe5| & By wh & 1) J& (Johnson, Morgeson, Ilgen,
Meyer, & Lloyd, 2006), Hekman £ A (2009)3f—
R, 45 TR U] Ll A R
2H AU SR B TAE SR IF 1) 2 W B i . [ P 2
HIMF R Z5E, ZPCESFN (2014) K B
BRI NTTREN AN CIF= 1 AN 458 SO0
WU ) (Y9 52 0 e 5 . 53— 7 I, Clark, Gioia,
Ketchen 1 Thomas (2010)4& 11, i MAUE K[
H TR 22 S vk R e AT TR AE TR0, A
FEIET R BT P FEAR, IREAE T 4l ik

[ %o LAV [l AT 025 Y IE AR R TR, ARAIRF,

kst 2013).

H—2 o, HEUARIFIE AR FEH
PR e e — D BN R B 07, (HAE H bRk s #%
C B = N =1 B R N AR =
HRATEh, JE M E A R BE ) LR R 1
WA GRS, 2014), #5222, HLUAF
S Ak B T T AR 9 A L L sh ILE ), 1 kA T
D A T AR = S0 A A (RO AL ) . Bl L
PEAE BN TSR PR s L R4t 2 s b3 [
M A3 7 (Grant & Berry, 2011), HJFEFTET 3%
FES B HLAT BT 3G 5 A A Al AT L 7SR
TR, PR R AR S AL X B 1 T 6 L rf Ak Ry (2
BH, FIHC, 2015), MWD B R BISILAIORE, W
AL S LR RT 45 00 4 0, AR IR AT 55 A Mok
TR 45 R 28 e 35 2 e 6 B0 0 S [ B A LR
A (Shin & Grant, 2019), Kk, £ bk S A9 P
TESNHL 2 T df- i M R BB 55, #E A 3%
THEZHAUHAT I R k. ARSI, X
e LU TR A R Bl A [l 0 TAEER 2, b TBE
7 S8 S B SO A PR SR S P, AR 1S
SERPEEIR . AR IR . PR TAEZR IS
3, (A B P AR EOR S 8, AR R
k. QIFTRIEZL . BT A MR, X
MR ZUN R RIS Lok W ) TAEE S, HATH
PR L AHTE AL, RBH AT R

k. ik, AOFFEHRT

BBt 11 SUTTAREIE | HZUAE RGN
[F X 51 TAUHAT MAFTE = A HAE M, BIZHZUA
) R P A TR B s, D3 T AR S B AT
{14 T 1) 52 e e

3 IEEW

T X VB 0 T 3 s e R B R AR B,
5 00 A Ml AS W PR AR Bk DAAR G i %0
T AR 5T R B E P, BOR B 22 i LI 5
A AR AT B AR 5 R 5L BMILARRAIE, e
TR T AN, FE0BEESFA, Bk
A 2 A B S o AT ST DA v ] BB R
Al 0 B S R e, A P A A B AU 1Y
W5, PR Ji v 1 555 T 8 AT A e 2 55 PR 2
Fay 2 AT BA e 24 S RS i 5% T BRI A T Ay 1 55 S22 TR A
AL, B P A Be % S 2 e ML, O S SEUE A
FERAL T A M E B HELE . SR E, AR
{7 BU A IS I R R .

e, R T e R R Al A BA B A
BEA, TFAARRL A T H o DAFE B 2% 4 B i it
GEHENTAE VG J5 Al 52 R He i 2 -, 3E et R
5% (Lundin, Paul, & Christensen, 2000; Plester &
Hutchison, 2016; Kamalan & Sutha, 2017)F15Z{EWF
7% (Karl, Peluchette, Hall, & Harland, 2005), ¥
P EIBE I | R R Al B 4 AR R T Bl 2
T F 56 FLEZ R R (Ford et al., 2003; McDowell,
2004; Tews et al., 2012; Tews, Michel, & Allen,
2014; Van Vleet & Feeney, 2015), [E P24 W 7E
RSB Pz L 5838 U J7 27 2 1 Y B sl ok
BB (ARIE, 2005, XI3CHE, RS, #RZK, 2017
Wik S, 2019), 210K 56 Bo % SR R x4 2Lk
TR, RECH U T X5l B
T E G, R 7 XX — R AR, (HR X
U SR WK< BU R <SR IR ¥ (Petelezyce et al.,
2018), R ARk LR 1 Bh 00 — Ak i A 5
R BE T T HL AR AT IO | SRR 035 2 B S Y 22 5
(McDowell, 2004; Fluegge-Woolf, 2014; Tews et
al.,, 2014), B BU% 4 H Y N S A —
FH, PEEBRMML R RERE, CENET RS
P8 RSB R, HG S 4 4 2 Al TE B B AT A A
BUX6IE )y, (HR eI WS T O hAh,
5 H TR ZEHBUR B OF 52, BosR 40 i A
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KR ZAEANRZTH B TF, BT 2 4L 85
B 0B A0 a] 52 i) HLAS B AT A (Tews et al., 2014;
XISCHE A, 2017), &A% 18 2] A BA A A (9 S [m] 4
5 5% AT BB 3 MVEAT R s T o A BIF 9% G 1 LB
D] i Mz /N A B sl /IS 2 A e LA AT AT =X Jre 1)
TES A BLSCAEBE, B2 0 A T B2 1E A BE B 4 b A
A LB ) il 53 T = A SRR . A A
RN ZH BUR B8 X B4 B R R A T A, 4k
SR P S BE T B3 R Al A BA B S AR A

[ A, BEA B 24 450 L £ T AN BRAR 4 b 3k
AT HEERER SR . 755 223 s B AR5
S RGBT 24 0, DA B0 2%/ A TR 2 3 38
B AT R B T (Isaksen et al., 1999), M ZHZ
BB RRAE T AR R 1D B A B A 8 . AR R
WL T A& 5 AMEIE B SRR, T
1 G0 R B 1 A PR 7 0 A 7 R A B Y AR
B BT X~ EE, &% R IDEO
R SEER, FFk T 8 K+ 45 REMY 41 4 I
M 4%, Fl i 3¢ (Organizational playfulness climate
questionnaire, &K OPCQ) (KUE5E, 2003), %im
R KNS LA T, H ) S R T X 2
Ui, IT FIEEUIEA AR AR UIR, BT UiRXT
GIARAT Y 25 3R, AR T AU A
FRYIE. AMRETERN TR, FLEH8
BT 4 TS 0 B ok A B B 5 R, 5 9 AT BA
BT 24450 PRl A% o o2 AL AR 15 % b 4 Jily B3 T 1) Bt
X, WG SRR 0 TRM E S, AT
RRF T ARSI LA Bbr. BT ik, $Ril8
Jih B3 T e 24 v] DL EARESE o Il g5 . 4 I ZH 414
SOTIH SRR, DA B BA B2 A Y = A4
e . TFRA Ry T IA M G IE R R EA
e A Te) 8, AR 2 T BT A R i R R

Hk, ETRIRERAIEE, BT HB It
SRR e QT A T o VR FE LA, AR T AT B B 2%
G 1 A % VIR R S SR W e BB AT N 1 22 J2 K B
WAL, E AT EEHGAR BRI . 4
A FE B IE R i . FURAE R . SR A e
A, BUE T BUS R0 TAEREEXT 7 T A3 5t
ST AE H (Chan & Mak, 2016; Fluegge-Woolf,
2014; Han et al., 2016; i, #I214R, #HFIL, £
A, X, 2016; Tang, Liu, & Liu, 2017), #E
WA 20 UM 51 T\ A 32 25 (R IE &2, 2009; Plester et
al., 2015), X LL50HT AL R AR BTSSR 5 0

HRAS ), H 24T To %40 R Y 3R 1
HXF 5 TAT B RE M, ASHIFFE I, A BA b 5
£ BT I 0 %R (Petelezyc et al., 2018), £
PR 53 T3 30 0 U5 A SR (AN T 2 98 ) ke 3R
R Z R IR . lan, e I R A ol ik A7
FERHIZ R G PR R L TAER SRR E, R
MM ABA M TEE RIFMAIRKER . Zif
W55 L A AR L B RUR R SRR A S R
(Plester et al., 2015; M-4x#t, 5kid, 2019), A F
T 0 THRA SR S 2R BETTE . Mk, 4
TFF 5T DA UR R A B0 T AR A8 2 B0 P ol Be 2440
FEUA R T AEAT R Ve LIRS R, BRdR R T
DO ) R HE R, SOK BRI A e s F E
HEER A S T i TR g, i — 2Dk, HOE
Al B3 T R R B Rl S A RN B T (i
30, 2006; FE, 2016), B BE LA XA BH
HIBIHHINE . ARIEOE T s s, BT A
SR L 0 T HA R shL . FI A SR
BT XA PTG, ABES R I MR IF 55 (4
) T PN S R 2 (B ) T, B A A B 2 AR R
FEUR I T AHAT A 0 A, BARSE 54 S R
UCRYHE IR S bR R, DL R T S
VNGRS AINE RORolF g A P N G AL
RN T Petelezye 55 A (2018)H2 M IR & o 2% 45 il 52
WA L BURTZH 2L 00 i R A AR, S
T A H I AT Al v G 56 AT BN B 2 4T %) 5 e L
{RHET SRR MG Ak, O B £l AE S
Rigt . DL TR A R Ay iR (I S R o
e, W ESCIBRRIE &, AR A &
SrIn), IR B 4L A T s IR R R It
M EREER, B0 B SO SR BIAR [R] SO
SR I I A B 22 R TR . BARTE, £
BRI I TR, 8T b Escfext
FFTAE T DR A B, [RIET 45 & B P H B ) Al
MY BTN SE e, 2 0 2 b SRR S A Al B %
SEERHS R B . XBEEE TP A BE . A
Bl BIF 5, SR v [ I IR £l 5 38 Be % 4 TRl 42
HETEE XM A SR, A BTl BB R 32 A
WP 75 T, AN ZH SRR ek R S B B AR, 2E T I
PTAEIS BUA F 4T3

&E 3k

WA B AT, WHk-BATI, BEMIE LR, BT



532 DI = N S

%28 %

IR (2009). 5 9 A Bt ) 1 g ——
o R3S [ WAL A . L5 K S IR TSR 2 R,
46(1), 55-62.

e, P F (2006). AZHCATEZECRE® ). dbat:
HUbE b

Bz, vk, (2011). HEYE R TR TR ST AN &
J e H e, 0 P22 7R, 43(10), 1185-1197.

R, BEE. (2011). HLBHS., LEEAL R TAH
THN: SIS ALHRMENIEN. 2R, (12),
78-86+188.

fEEP. (2017). b PE e o [ A BUH WS 547 81
oM. OHEEIFI R, 25(5), 723-730.

B, EREE, BCET . (2019). HIBEM 5] & B H B -
Z G a RN, BIE 207, 37(4), 582-589.

L, B . (2016). i B2 | 255 I 8 5 BB 6iE 77
SR E B R IER . B IFE i, 19(6),
27-35.

ZEHE. (2018). TAEZRIEX 3 TAGH AT NIt 7. 3T
BIRRGER WA, R LW A FEF IR ZFZIR),
17(6), 73-84.

ZEBH, FUBIC. (2015). 3O s flis 7. WIS AL SE 4
2F ML B3 S B SEIE . OB RL R, 23(2), 175—181.

. (2016). BT A T 55 3L R R ——LDL A
B R L AR B £ 220777, 31(2), 82-101+243.

A, (2019). BME TSR DL ALY B Aok TAE &
FINUEI R ERAR 5 S BRAE 7T, A4 2 520F L, 1(3), 35-49.

ZHY, BREME. (2017). HMEERE EE HBEMSEARIRAN S
TARE I E ML W 5. F BN FEIAKL, (8),
36-47+70.

XSO, A, Bz K. (2017). T XOSCERIH 2 1
R« A SR BRI 5T A RS, (9), 175-183.

Xz Wi, M, 4. (2019). FEEEE T T/EEEN BT
B BT 7S, AL 52, 33(5), 87-91.

LN, $Z048, MEIL, BARM, XK. (2016). #HiAfR

S L AR T Ao B HA B R 2SR N B AR .

FF A Ty ERIFAR, (23), 6-14.

Tedd, SO, (2016). B 50 3T AAORIA S0
SN L 1, (3), 19-23.

FEWHE, SLEE. (2019). B LE SR TIESIRC SR
SHETER. B, 32(1), 95-104.

TAZE, WIE. (2013). B A T3 RAT o6 HADEAT
NIRRT, EE L, 25(12), 156-164.

Vi, W, K. (2019). TARZ P IRERXT R T AIHTAT
NWIPE LRI 7. B2 AL, 32(3), 28-41.

B 5. (2009). G SRl B A 2 bl T
M LE BRI, AN A 57R, 2009, 23(3), 53-60.

AR, BRH. (2019). TLEEY T REIF T AE G130 i (K] 2 A
o BT TAES T R BRARER 22 7 R, A% L EH
BT, (4), 119-124.

AP, (2005). LAEEMRLL: BeMEHAMS S5 Tm. wH
D FEFFIE, (26), 73-94.

ARUE, R, WX (2003). BRABLNEESHL BN
SRR ER L KIE T, 50(1), 73-110.

FRZE, TR, ZFE. (2014). SRR A THMY K 5 B R
B HEZUANEMENAINFE R RER. AEESRZ
FEAREFE, 35(1), 155-164.

B, (2008). S-FMHE LRGN TR AR CIFZ 07
(L2008 30). S I RHOR 2, B,

KA, WAL, (2016). RSB RT 01 T AR A RAT A
FISCMR . S8 AR B S b Y R . B TR AR,
30(1), 43-51.

kTR, R, KR, (2013). EARBOTEOLA [F 5 4 241
INFIRR KM R, HEL I, 33(21), 53-59.

FRIESL. (2009). Ui ik R N Gy SRR H b B i et G
WHIBU AL P EA T FERIFL, (T), 27-30.

Bk, A, BOKEE. (2018). JET Price-Mueller 174
R ELIR ) 2 ) O3 RS HR S I (R 3R B 9. 7L 48 5 K25
7R, 39(5), 93-101.

WA, PR, HEE. (2019). &AL B IE
EHLHIERFL. A5, 32(3), 3-15.

Abramis, D. J. (1990). Play in work: Childish hedonism or
adult enthusiasm? American Behavioral Scientist, 33(3),
353-373.

Amabile, T. M. (1997). Motivating creativity in organizations:
On doing what you love and loving what you do.
California Management Review, 40(1), 39-58.

Amabile, T. M., Conti, R., Coon, H., Lazenby, J., & Herron,
M. (1996). Assessing the work environment for creativity.
The Academy of Management Journal, 39(5), 1154-1184.

Anderson, N., Poto¢nik, K., & Zhou, J. (2014). Innovation
and creativity in organizations: A state-of-the-science
review, prospective commentary, and guiding framework.
Journal of Management, 40(5), 1297-1333.

Ashforth, B. E., & Mael, F. (1989). Scocial identity theory
and the organization. Academy of Management Review,
14(1), 20-39.

Burris, E. R., Rockmann, K. W., & Kimmons, Y. S. (2017).
The value of voice to managers: Employee identification
and the content of voice. Academy of Management Journal,
60(6), 2099-2125.

Chan, S. C. H., & Mak, W.-M. (2016). Have you experienced
fun in the workplace. Journal of Chinese Human Resource
Management, 7(1), 27-38.

Clark, S. M., Gioia, D. A., Ketchen, D. J., & Thomas, J. B.
(2010). Transitional identity as a facilitator of organizational
identity change during a merger. Administrative Science
Quarterly, 55(3), 397-438.

Csikszentmihalyi, M. (1975). Beyond boredom and anxiety:
The experience of play in work and games. San Francisco:
Jossey-Bass.

Ekvall, G. (1996). Organizational climate for creativity and
innovation. European Journal of Work & Organizational
Psychology, 5(1), 105-123.

Fluegge-Woolf, E. R. (2014). Play hard, work hard: Fun at
work and job performance. Management Research Review,
37(8), 682-705.



54 ¥

A TR Al B4R X QAT S BB T2 A T BIL 533

Ford, R. C., McLaughlin, F. S., & Newstrom, J. W. (2003).
Questions and answers about fun at work. Human Resource
Planning, 26, 18-33.

Glynn, M. A., & Webster, J. (1992). The adult playfulness
scale: An initial assessment. Psychological Reports, 71(1),
83-103.

Gordon, H. J., Demerouti, E., Le Blanc, P. M., & Bipp, T.
(2015). Job crafting and performance of Dutch and American
health care professionals. Journal of Personnel Psychology,
14(4), 192-202.

Grant, A. M., & Berry, J. W. (2011). The necessity of others
is the mother of invention: Intrinsic and prosocial motivations,
perspective taking, and creativity. Academy of Management
Journal, 54(1), 73-96.

Halbesleben, J. R. B., Neveu, J.-P., Paustian-Underdahl, S.
C., & Westman, M. (2014). Getting to the “COR™:
Understanding the role of resources in conservation of
resources theory. Journal of Management, 40(5), 1334—1364.

Han, H., Kim, W., & Jeong, C. (2016). Workplace fun for
better team performance: Focus on frontline hotel
employees. International Journal of Contemporary Hospitality
Management, 28(7), 1391-1416.

Hekman, D. R., Bigley, G. A., Steensma, H. K., & Hereford,
J. F. (2009). Combined effects of organizational and
professional identification on the reciprocity dynamic for
professional employees. Academy of Management Journal,
52(3), 506-526.

Hobfoll, S. E. (2001). The influence of culture, community,
and the nested-self in the stress process: Advancing
conservation of resources theory. Applied Psychology: An
international Review, 50(3), 337-421.

Hunter, C., Jemielniak, D., & Postula, A. (2010). Temporal
and spatial shifts within playful work. Journal of
Organizational Change Management, 23(1), 87—-102.

Isaksen, S. G, Lauer, K. J., & Ekvall, G. (1999). Situational
outlook questionnaire: A measure of the climate for
creativity and change. Psychological Reports, 85(2), 665-674.

Jiang, J., & Yang, B. (2015). Roles of creative process
engagement and leader-member exchange in critical
thinking and employee creativity. Social Behavior and
Personality, 43(7), 1217-1232.

Johnson, M. D., Morgeson, F. P., Ilgen, D. R, Meyer, C. J., &
Lloyd, J. W. (2006). Multiple professional identities:
Examining differences in identification across work-related
targets. Journal of Applied Psychology, 91(2), 498-506.

Kamalan, K., & Sutha, J. (2017). Influence of fun/entertainment
at workplace on employee performance in Sri Lankan IT
sector. Scholars Journal of Economics, Business and
Management, 4(11), 739-748.

Karamfilov, K. (2018). Leaders endorsement of idiosyncratic
workplace fun, organizational playfulness climate, and
organizational creativity (Unpublished doctoral dissertation).
Walden University, Minneapolis, MN.

Karl, K., Peluchette, J., Hall, L., & Harland, L. (2005).
Attitudes toward workplace fun: A three sector comparison.
Journal of Leadership & Organizational Sudies, 12(2),
1-17.

Leana, C., Appelbaum, E., & Shevchuk, I. (2009). Work
Process and quality of care in early childhood education:
The role of job crafting. Academy of Management Journal,
52(6), 1169-1192.

Lundin, S. C., Paul, H., & Christensen, J. (2000). Fish! A
remarkable way to boost morale and improve results (pp.
23-35). New York, NY: Hyperion.

Mainemelis, C., & Ronson, S. (2006). Ideas are born in
fields of play: Towards a theory of play and creativity in
organizational settings. Research in Organizational Behavior,
27, 81-131.

McDowell, T. (2004). Fun at work: Scale development,
confirmatory factor analysis, and links to organizational
outcomes (Unpublished doctoral dissertation). Alliant
International University, San Diego, CA.

Michel, J. W., Tews, M. J., & Allen, D. G. (2019). Fun in the
workplace: A review and expanded theoretical perspective.
Human Resource Management Review, 29(1), 98-110.

Miiceldili, B., & Erdil, O. (2016). Finding fun in work: The
effect of workplace fun on taking charge and job engagement.
Procedia — Social and Behavioral Science, 235, 304-312.

Mumford, M. D., Todd, E. M., Higgs, C., & Mclntosh, T.
(2017). Cognitive skills and leadership performance: The
nine critical skills. The Leadership Quarterly, 28(1),
24-39.

Petelczyc, C. A., Capezio, A., Wang, L., Restubog, S. L. D.,
& Aquino, K. (2018). Play at work: An integrative review
and agenda for future research. Journal of Management,
44(1), 161-190.

Plester, B., Cooper-Thomas, H., & Winquist, J. (2015). The
fun paradox. Employee Relations, 37(3), 380-398.

Plester, B., & Hutchison, A. (2016). Fun times: The
relationship between fun and workplace engagement.
Employee Relations, 38(3), 332-350.

Schmidt, E., & Rosenberg, J. (2014). How Google works (pp.
26-74, 203-210). London: John Murray.

Scott, S. G.,, & Bruce, R. A. (1994). Determinants of
innovative behavior: A path model of individual innovation in
the workplace. Academy of Management Journal, 37(3),
580-607.

Shin, J., & Grant, A. M. (2019). Bored by interest: How
intrinsic motivation in one task can reduce performance on
other tasks. Academy of Management Journal, 62(2),
415-436.

Song, D., Liu, H.-F., Gu, J., & He, C.-Q. (2018). Collectivism
and employees’ innovative behavior: The mediating role
of team identification and the moderating role of
leader-member exchange. Creativity and Innovation
Management, 27(2), 221-231.



534 O BB 2 g R

%28 %

Tang, J., Liu, M.-S., & Liu, W.-B. (2017). How workplace
fun influences employees’ performance: The role of
person-organization value congruence. Social Behavior
and Personality An International Journal, 45(11), 1787—1802.

Tavares, S. M., van Knippenberg, D., & van Dick, R. (2016).
Organizational  identification and  “currencies  of
exchange”: Integrating social identity and social exchange
perspectives. Journal of Applied Social Psychology, 46(1),
34-45.

Tews, M. J., Michel, J. W., & Allen, D. G. (2014). Fun and
friends: The impact of workplace fun and constituent
attachment on turnover in a hospitality context. Human
Relations, 67(8), 923-946.

Tews, M. J., Michel, J. W., & Bartlett, A. (2012). The
fundamental role of workplace fun in applicant attraction.
Journal of Leadership & Organizational Sudies, 19(1),
105-114.

Tims, M., Bakker, A. B., & Derks, D. (2012). Development
and validation of the job crafting scale. Journal of
Vocational Behavior, 80(1):173-186.

Tims, M., Bakker, A. B., & Derks, D. (2013a). The impact of

job crafting on job demands, job resources, and well-being.

Journal of Occupational Health Psychology, 18(2), 230-40.
Tims, M., Bakker, A. B., Derks, D., & van Rhenen, W.

(2013b). Job crafting at the team and individual level:
Implications for work engagement and performance.
Group & Organization Management, 38(4), 427-454.

Tiwari, A., Lai, P., So, M., & Yueh, K., (2006). A comparison
of the effects of problem-based learning and lecturing on
the development of students’ critical thinking. Medical
Education, 40(6), 547-554.

Van Vleet, M., & Feeney, B. C. (2015). Young at heart: A
perspective for advancing research on play in adulthood.
Perspectives on Psychological Science, 10(5), 639-645.

West, M. A. (1990). The social psychology of innovation in
groups. In M. A. West and J. L. Farr (Eds.), Innovation
and creativity at work: Psychological and organizational
strategies (pp. 309-333). Chichester: John Wiley & Sons.

Wrzesniewski, A., & Dutton, J. E. (2001). Crafting a job:
Revisioning employees as active crafters of their work.
Academy of Management Review, 26(2), 179-201.

Zhou, J. & Hoever, I. J. (2014). Research on Workplace
Creativity: A Review and Redirection. Annual Review of
Organizational Psychology and Organizational Behavior,
1, 333-359.

Zhu, Y.-Q., Gardner, D. G.,, & Chen, H.-G. (2018). Relationships
between work team climate, individual motivation, and
creativity. Journal of Management, 44(5), 2094-2115.

Cross-level mechanism of playful climate on innovative behaviors
in internet companies
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Abstract: To achieve organizational goals, Internet companies often stimulate continuous innovation of
employees by cultivating a happy and joyful work environment. However, the link between playful climate
and employees’ innovative behaviors is still underdeveloped, primarily focusing on theoretical analyses and
lacking empirical support. Building on the prior findings of playfulness in the field of organizational
management, the present study explores three important issues. Based on the theory of organizational
climate and the characteristics of playfulness, study 1 develops a scale to measure team playful climate in
Chinese Internet firms. Standing on the team level study 2 discusses the cross-level mechanisms underlying
the relationship between playful work environment and employees’ innovation from the perspective of
Conservation of Resources Theory. Based on the Componential Theory of Individual Creativity, study 3
introduces individual thinking styles and multiple identities to explore the boundary conditions that
stimulate employees’ innovative behaviors. Our findings have developed the concept of team playful climate
in Chinese Internet companies, enhanced playful climate theory. And the implications for practice in the
context of Internet companies are discussed.

Key words: playful climate; innovative behaviors; job crafting; conservation of resources theory; componential

theory of individual creativity



