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AY

b=

A EIE

CER R EHABE, )M 510632)

o=

MR ER TF AL ARG R A AN BT R, W BT
LTS K AR, B st TSR, ATRITH Z AR — RO Hh,

S

FIA R T ey AT,
PLA AR T 1K LR — B0y K Ik

ZRANWH, RARLEOMRELRE, KA TRIS X AN EMALEY, RITHPEFMEE KL AR
R BEARPAEG AR o, FERTRIE X ASMRT T AT ELRREARG DR F04, ABH
BRI BB RAER, RERRNHMRA T &, BB TARSZ N LA MR BRA 2T

T,
XEEIE AR fkHh; A REMAEE,; ALK
SEE  B849:C93

1 3l

Rt E IR 55 22 T FIEL 2 B ) 2%k, HEU R
-5 R J BOR BT T H A BEAR R i, B2
O A S AR B, BB %58 2 1R
T th AR TR S BT, AR RRE B CE
(978 I (Kehoe et al., 2018). A ZH LUk 5
FEWIE TN T KR, SR, X%
2 T Bl B 5 ) B R 1 AT e 2 A R S R A e
% (Puranik et al., 2019), ¥t 5] & — R 5[]
(Asgari et al., 2021), ETHYZTREESEL. A
PR A5 J7 T X 20 23 RS R, P AR R A eh
BILHDE,

ARSI T B R, AT R A A
N GFSYES o 3 GV S ML SOE (PN AP =Y S I
) — MU, AL B R X H B A R
INFIPEA (RUAEAS 45, 2018), B3, Hr 24
XA 0 AR B AR AR B850 AR 8 & 1 5% il
(LR %%, 2019; Lee et al., 2018; Treadway et al.,
2019). APRJrT, % T8 & i B4 45 B i
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KR, B H ARB 2R [ g R 1
AT NN, B2 BE e BEHS Biftb A (van de Ven
et al,, 2010), WEFFAF . S HEZ WAL RAT
Jg(Scott et al., 2015), Fiir AFrIERIFEHEH L
W& &, WATRERD LN RAT N (Ye et al., 2021)
FIHIRSM 5 (Xu et al., 2021), FEAT 1B (Liu et
al., 2020), J3 2 X[ HALH](Mao et al., 2021),
IR N Br G 2 HB R HEUR) K

XF TR S B 7 S RO, R SE 22
B PE AT R G B U (sensitivity
about being the target of a threatening upward
comparison, STTUC; Exline & Lobel, 1999)#1 £ %
IF, BRI SR F O A ST B R B AT BE
PR R B IR R, d = AR
oA o ST A AR, AT E A R . R AR SR Ty
FOOR A A B9 L & (Henagan & Bedeian, 2009),
Ol T APR A RAT I RAB B 2 A N BR
% (Scott et al., 2015), IT4EkK, WAHFF NI
BB (social comparison theory; Festinger, 1954)
R I =R S NS E LRSS U A | 7N
T EBOR B B IRIGTR TR B, /™ A BRI
HFIH A, 2020), X SIEHTAIE PR R
FUREFEAMEANR . ASE . AR E SRR
M AE—3% (Exline & Zell, 2012; Rodriguez Mosquera
etal., 2010), JFAHERME T HIE SR, AT, X
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Pl ok — g F, AMRTERS 4 . SRS AT 5
AL B B S A T, O EL2e X BTG R A
SE AL AAE R JE T EARTF 52 o X B
[l — LG W0 Rh A A ) i e, ABEE B OF,
AALENZET AT B WF SR, ARG BRI A
T3 5B A B VRORS f7 S0, SRR T ROk BT Y
K. XPSCERIN S, SR Hr s o2 S B A
T 0 J& SN B AR AARIA IR, 2 BHAS 41 20 52 A 3R
M 5. BT, PR U SR
g — W FOISHE SR R B w4, LIS Y
XS R ROV ) R GEAEAR, AR T AE B
SIS SR EHIOLE] . SRR D AT T
BR[O S B T R 5L TR )
AR S .

N T ARPIX — A, A7 E AR TR A
B B T A BB N Sk > 5 < AR AL
K ERAYASTRISZ R, 5100 77 A AN [ B4 15 2 355 2 F
T8 (Lee et al., 2018), X52hr b Rm 7 A
FAE R P FEA YR ——RE 8 S 3b A A, fEsh
5 A 5 XU A 457 (dual perspective model of
agency and communion; Abele & Wojciszke, 2014)
ARG AT PR —BOU B, 54 1L
W R B2 JE 3R o AR SO e N A F Y f
FETR A B BB 2™ AR AN [ S 0 (A S st I, H:
UK P S 5 ) J 2R B — B TS 25 05 s i e &2
T A FRARD:, Ak %R R AT R B AE

F BRI R AT 02, n mEE Y g =
PERIHLHI B0 Ao ST UL, AR A 0% R
FEH R B AN ) R SR, R R T
KJETT I, F I /R HEUR BUA 84 T Fif i v 2>
B BAARER I BRI R L ZUR R Y T
W, DI H SR IR B TR AR AR

2 WWPEBHFERME

Bl SR — R R RIS (XA 5F, 2018),
—J7 I, kA AR b 2R R S B —
4 A7 B R 1 P, B L R R AT A
F] T IAA] (Parrott, 2016), #{Y S Al BE i R F)
A ZEANH L (Wills, 1981), H—J5 1, MEA{LE
HASGHRD), WBEAEREAPRLR. SHAK
I 5 B (Baumeister & Leary, 1995), & A fib A
I R B S A IR T PR A, A
ST RE ST R T T, R R A AR Bk
XiF, KRB 1 56 R A A i S R R S A
0 (Parrott, 2016). 3 1 A" R 5 R HF5E
TR B4
21 WPBHWRBREEEERR

LA S e R IPNE GISE DS ESIER=g i)
PRI S B 2 5 B, s &R E f
BHRML TN, B B RITEH, M
TR SRR A 26 (F5 K %5, 2019; Lee et al., 2018;
IR 4, 20205 K4EE 4F, 2021), WIHZE(Lee

®1 WPSHMEROFRIR

PIES PAGIEES

YEH B ARGy

W HIN BRIEHHS) . TAERA . TR
B gz i

i

B gay HEITH

IZE X .
Sk THEL . BB

3103

WM ABRRR
AR5 CGE RN E S
JLE:S

R BRI SCAT A B SRR

Rodriguez Mosquera et al., 2010; Exline & Zell, 2012;
Lee et al., 2018; B 45, 2019; 25 H 4, 2020;
FRIY, 2020; TK2EE 4§, 2021

K2EE 4F, 2021
Lee et al., 2018; 3K>%85 %, 2021

5N TSGR IR AR/ | BRI . TARER
TR . BRRBFE . PR, DR AR

Scott et al., 2015; Lee et al., 2018; Xu et al., 2021;
Song & Zhao, 2022; ¥R 5, 2019; #RBUY, 2020;
Fk2E AF, 2021; FRARE 4, 2022

Wang & Li, 2018; Liu et al., 2019; Howard et al., 2022;
Mao et al., 2021; Sun et al., 2021; Ye et al., 2021; Deng
& Wang, 2023; &/NE % 2018;

BT M . ABRARAT R | 44N RAF N . 4 van de Ven et al, 2010; Scott et al., 2015; Ng, 2017;

Fi . AEBSE . AR . IR SO Liu et al., 2020; Mao et al., 2021; Xu et al., 2021; Ye et

J=L s
AR EE | ULEBRAT A
iy TAESHL . BB B

al., 2021; k228 %5, 2021; MRE 4, 2022

Lee et al., 2018; Treadway et al., 2019; 5K>2#5 % 2021

TE: AR ST FE b 5 9 S R R G A it
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et al.,, 2018), LAk TARRERGREUTY, 2020), 1Y
Gh, BTk A AN YRR SFIA —LL
A A 55 3B (Parrott & Smith, 1993), 41
R s B A M AR RIES, e
BARE LA G2, JEmEMN A Rodriguez
Mosquera et al., 2010),

B S (8 R AR 36 2 HH 3 1 TAE ST 2
o HG, BRI AP BR S AR 2 F)
H BB E A TAER R S R, BURAY I 45 1K
WAL WO TARBC . s AL TAESIL, 5198
P e ) — R AR RS BOR S (IR 2%, 2019),
BRI 0 TAE AR A o] BE 1 1 & &
R PR AT Z A BT IR AIRE R, DI AN SR B 0P =
B TAERA, BT HE— D 0R AL A A
LT AT 28Ty, B A KO AR
% (Lee et al., 2018),

PP S B AR 30t 23 4 B R — R A AT
RN o W E A RS HEAT A IR T, TEYR
B RPN D AN, JF HAEY &%
I OE FUE BN OR & 2 % D (Parrott,
2016), UbAk, FHEURIE 26 ok B9 e ot 2L gl
S DL 2 7 OB R SV AR Ry ) R, g
R LA F AT R, & H05an i mor &
(TR 22 B 45, 2021), AT, — SR
o 253 BB 5, ] B 2R A 2
B R, RL gl & BN B & (Rodriguez
Mosquera et al., 2010), X 7] f&J& i T Eb A Y
PR TEREAA S B SR E LI R B B LA A
WA SRR, AT RER TR R 0
Al LA B4 &2 FN 25 514 H i (Parrott & Rodriguez
Mosquera, 2008).

22 WWPERHEREREEER

M R R B AR b S A B A O
SN Z 1] 56 R I AL 2315 B, gl o Xt A
ARE AR Y FOR R 2 SRR, A A 2R
BB TVRAE R N BR el SE, AT A4 5 30 A 15 2
(Lee et al., 2018; FEJR %, 2019; sk 28 4%,
2021), fi#ElE(Lee etal., 2018), Eik . AR (Scott
etal., 2015)LL & TAE#& SRR (JRIZY, 2020).

B S T AR 3 2 T BOM A T ARS8 [
o B, Bl R g] A i ek 58 #e U 25 AR A 4
2038 3R T ) B SRR & AR Tk, AR
Y B ) 2 R Bl SRS T LU T AR A

AR, XS AR AR K, R T8k
o S LA B S8 I T AR 45, T AR SRk A%
(Lee et al., 2018), Itb4h, XF T AMAIMEM T, B
SRR E A S F AT, SO Bk &
HEATAL S A . BUE A RAMME X S, AR
AT E B RARSRLRBL . e A PR IE R LR FE A
A {H (Treadway et al., 2019),

B ST AR B 2 BB — RN AR5
W, B, S el ReE s A . RIUAPR
T 2247 R 5 B 1 77 R 45 35 W 0 = ¥ (Pan et al.,
2021; Tai et al., 2022, 2023), X2 {Hik i & 1
Bk H A 35 055 B> . Bl S B (Sun et al,
2021). #H%HEF (Liu et al., 2019; Mao et al.,
2021; Ng, 2017; Wang & Li, 2018; &/NE &%,
2018) LA B g SC B X 7 (Howard et al., 2022).

HWR, RREMAFRE )2 5800 23 1 )
HAZH K R Z N1 FE (Deng & Wang, 2023; Ye et
al., 2021), O FRZ S EFRRCB AR A %5, 2022), F
MRS BN BRIE RS . RS = 3 45 Bl )
FE . N TR S A S B i
T ARMY, #lh S S BRI (K 24 8
&, 2021), [AlETIANH 210 RAT R (Ye et al., 2021;
R 45, 2022), RESLEU™ WAL A 251k
Bl S R B A S LU R, i A
TR FR B U] (Scott et al., 2015), HZ&HEE
IA(Ng, 2017), LLkEseift—E a0,

e, MR A RER, e E
S 5 Z W AT R LY 2 (van de Ven
etal., 2010), SGETITHMLA .S 5B 2 APRA
RAT MR Inag 54 2 5 it SR, B E sk
B BRJ Z (Scott et al., 2015), SR, & T «Lifi
AL>, Bz ] GE b I AR AR 56 AR A5 T Jin
B A, A T4 A SR X S R
SHEWECE, AT AT AR 2 A F IR 2 (Xu
et al., 2021), FATHIHFEF (Liu et al., 2020)J7 E
Xt [A] 2 R B R SCIHAT A (Mao et al., 2021)% )7
Aok PURIRAR

g LR, g s E NG, — 7
T, B e B A A LA b A V8 BRI AR B A
Yy, AL, BRAE S B (Smith & Kim, 2007), 35K
TR B RS, HILE ] R B 1 25 7R 50 K e 2
PN, o5 —Jr i, i SdREARECh T
M B T, A REH 32 5k B A B RS
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T, FH 7= A T A I A AR B R B AT R RN

SRAMT, IUA SCHR T B W 3 77 & SN 1 il R A
AR EIS RIBR . AR AR A B = A R
HEECE, SR —E SRR ER, W
R—Ex A CAERm BT R R, EE4
HE YA AR =247 (XIF54% 55, 2018, p. 120),
R STTUC B ¥E LR RGBT 51 & A ik Fi
B Z o TR, 112 E e 30 th vk DL A Rk
BB K BITENIRSZ . AT, AU B — (1) Ff
REDL I WA 5 R T0 B AT R R, AN T A1
% Hh A A R . ARSI, fhs LB

S T OGBS AN & i A 3R STTUC B
mﬁ%&wwkmmﬁ%EﬁZEA%ﬁE%
ezl 53 A ANEmA, ik
XA BISIRME T — AT REMRRIL . B, A
SCHF AR B 5 e AR %) XU A AR A e L A A

eI R &
o MERE: B, AR AT
o MEZE: AEShHMEL B
o MR [, SIS KA

o HLUZME:
o LR MAEXME

TS HELR (LI 1), BRERL D A A A 3R
NN E BN S g S E AL E el IR N TR A ORI <1
TRESN 5 A A AT AR S, B
AR FIALAR 0 S A

3 WERARETHIFSHTFERN

ANBAEPHEEANE BN KR: B
KA N BARFI 7 41 B & (Ybarra et al., 2008),
XA TR R BT fgsh FdL A A AR, 2
ﬁ%lblﬂﬂ%lﬁﬁ%w, (RPN -2 35N NI E
MHEW . Bl thosh . AR . B IRaEe
ZE(Abele & W0101szke 2018; Locke, 2011; ¥#%&#
55, 2017). REsh B9 B AU MR FE SR A HAR, 58
WAL, FHRAC AL, LI B R
#5173l (Abele et al., 2021; Abele & Wojciszke,
2007), Bt AkHb” (getting ahead); F&A: (1 5 45

o RE3hHRME

o A4 B M

________________________

HENHMBRRY
o MEEE: Lk, R, 2
o MAZME: IAMEN
o}\l}ﬂ:'ﬁ FIRGAIE . SR FRRLLE
LUZH: HEAKM
. )‘Cﬂf‘ T SR ECUE

ARAR L A 5
s BEO) [ memmma ||
o BREED R |
o égﬁﬁ(ﬂ R R T :
o 1 1 p. J v '
L o temeA |

P REWERTH | |

. Dl e WG :
o EH) o ZHLITHE) E
o W) Lo | By, ocB) | !
o B Do o EEER
o TEERM | | | mmmamay |

> o Nma() | BRERRT :
o HEEHEGD |1 | o B :
gbgﬁéam | e mnEE :
o HTE ARG
(!l[]OCBI/OCBO)
o AR
o KRB ES
) W%
O B

Bl OB AR AT B AR AL 4 S RE A

VA B FE B BAR R S R i B R A B R TS I (van de Ven et al., 2010), 5 OCBI Frf& 09 TAES B th i
Z S B AR
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B R, RIFH 2R TE WA
iy, PR, LUKCOH Al A B H) 5517 95 (Abele
et al., 2021; Abele & Wojciszke, 2007), Hl«FlfEAH
Ab> (getting along), WEE ML MAALTIHE i, FEAE
S S HE N EAMA—ATIHE WA HWMEH
MARRNFRBER, St 21728, i
e T H BT AL (L (Abele & Wojciszke, 2014), 17
BE RE TA73) Bhe 0y ik iR AT I80R, Bk
FEXFM ST AN E L, WERERE T
I RG], DLRATIE MR A 86 58
A E, FHFEXEM ST NI T L,

PRI SR AL A (extended dual perspective
model; Hauke & Abele, 2020¢)if—#:45 i, MA
W] LNAT S H RIS E AR B R AR 1
TEhERMA, MENNHERF AR, XFEAK
KMHE B IR A R, DR RAERr B 3K
K, Bl Sl & 7 A 30 7ZEEEE ol s,
RSN ERE A, CEHSHIR TR AR
KRZWMMARE, IRRMAEERr A2, R«
N E R A 173 RS WEH A A
Y, BN, EREM SRR,
Sh, TrshE ARG REsh ARG, HIyResh x4~ A
H AR 052 LR IR A A, s AR ST
A, B R AR X B 26 R TP S A

FEF I, A SCK R Y o —Fh B S BB
B A E IR R IR, T RE SR A
AR AR B EARRIMZR, ARERA
=MLy AN . HRESS 3R
(R4, 1998), EARIMIE, M- EMIT3IE M
FAHEAT A IR O A BT {E B,
NSy A T RN R NS Sl T e VYO
HMA AT AN . A AR Y
FEE, BB S 55 A A RS . fiEs
AR A B 2R AR 1% 25 AT 24 (Cuddy et
al., 2007). F I, B 2X MR REsh 5364 B 3k
WEE 7 A R R R 23 iE— 20 51 R R R ) 3 3k
55K AR . Besh H AL B8R 2 LA Ak
I3 —Fh AP, MR H R 5l R
W AR I 2 ARG, AR o A A e 52 5 40 Sy — b Bk
AR, A A PR A 0 55 00 & LA AR iR 56
B —Fh i 558k, HEMTHES AR AL IR
HIAE PR3, I RO UK B A5 A — 0 gl T i
AEPk ik (Abele & Wojciszke, 2014),

31 #WPT. BRINARBRMER

P IR RE B A RS, FEm S
R HRAR . ARBES S — A% AR
JE % 2 (Rosenberg, 1965), 444 17 20 41 fA
HEAT A I, B R LR S A S
PR3 R 25 B, B &N iRE] B
BRI TN . e — ST T H 8N
b ok 5% VS A SRR, R B TR NSk i H R,
X R AR BESh A RAMES . Bilan, Bl Y R
TR 55 (1435 U AE A A 9 R 20 [ FRARE A 75 210 1% 5
(Abele, 2003; Abele et al., 2008)., b, T HIAE
Bl F TR 2 2 AR R B I 17 2 AR 5, G
WF A E RN R, HEWAE %A
|t (Baryta & Wojciszke, 2019), [Ftt, 24K N
11 8h F WAl b 2 AT [ FRONATE, &SI B
BT — Mk, R TR Bis, it
Haggesh i A RS, WA AZE . AfG. B
F15 2 (Lee et al., 2018; Rodriguez Mosquera et al.,
2010)5 U 1) [ FRARLS

e g AR R B IR, HEmS
R IR . YA ISR R A AT
B FNAL, O R TS A O S
i N 22 8] 56 ZR BT ARk 2 0 BB, k&R E] B
S M R AR A S . SRk AR
X T AR N BR P gE, BELAR TR A AL 1Y
H s, SE )55k e A A 3R fln, kA
b N Ry NPT LR A T T A N LA A B E i
B 7 25 R, A AR R S A TR A I 1
(Hauke & Abele, 2020b, 2020¢). Ak, #1444
B IR 2 A A R TE R Y IS 2 R 56, a2 A
N7 T S AN R T A 7 A T 5 B T A
4 (Hauke & Abele, 2020b)., [Ft, 4K WL
H AT ST A BN, S A A B
i — MR, BE TS bR, titEl 55
A A RRMES, A Rk R AR (Lee
et al., 2018; Scott et al., 2015)Z: M i A AR .
32 #WYWBHMBERERE

Bl SO B FRAE A S 1 R AR 1 5 1T BB 2%
FIEAEAT Y A IR . A RIS — £
AR R RALH . MEIG R T ERM TR, 4
W 25 R B w24, Ak AR 4E B B BTy, RD
CPRFE T Y & IR L R R, R
AR A O BB U AT O DLk B e A,
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S NATH IR RN FR, BB As; SR, andR
AR A CME LA AR T O LLA B BUE AR i, ik
SALA MERESE, iR bR ¥
B E NN A AE, BB (Abele &
Wojciszke, 2014; B} %1€, 1998),

XUTE A A7 A4S (0 A S 9T K B, RS 8 1 34
T AMAR RS H IR A, HEW N T 7R S
FH I N A B 51 (Abele, 2003; Abele & Spurk,
2011), TiRMZDTHE T AR dt4: 5 A,
JETE H = A T ™ Y R4 (Ybarra et al., 2008,
2012), SRR REAS B 1 [0 3BE, ] RS 1 B S 4
B E 2 A TR (Locke, 2015). #ll0, H
FRAEA R H ) 56 R A 24 RUAR AU 11
AN S X AR S5 Y 1 AR 2 B S T S 0[] 388 )
(Locke, 2008), i £ JJi#14 HEJF ) £ 38 5 52 & Al
5 il A VERY D4R (Maner et al., 2007), X A g7
BT R S TR R A FRAR I 1 3R Bl T 2 R
5 A AL TH(Parrott, 2016), T 7ETHH A AR
UKz B W] 838 13 #5 B (van de Ven et al., 2010),
THF LU AT J9(Scott et al., 20153k 1EE %
WA BRIEFR, AT 8 G ek 4] 2N RAT ok
WA AR (Ye et al,, 2021),

33 WWHBEEMERNLFAELG

PR AR AR e, R TEh A B IR
EMEEH A RILFE L — A e R  B TR, AR
e, Hr— D ATE SR, R e
g | N . B IR R B R S (Hauke &
Abele, 2020c). —AFF5 FU FEEA H bR
FHOG, A AT HL % B Tl B GR Z, k) RE Bl 1 3
SRR 25 X 5 AT O 1 A SR B Y RN
TS A= 38 SR U 157 36 %) A B o6 2R i T 5
BUAY I (Locke, 2003; Zell & Exline, 2014), 4T
— RGN 2 A5 R 2 5 A A AT 1A
P E B, ASCAMERE A SRR A TR
TR i R4, BT 58— 03 A A B f]
I 2 AR R e B 5 3R F IR A
[EoA e
331 MEE®

FEAARZTE, M. AR . ARSRRR . A
JRUKE 45 R 2R W) R R Y gl b 2ok A BRI K A AR
BRI . e, MMARLERES S AR FAEAE
P22 5, SRR R B RE B A, Ab AT
RIEARS B, T AE, L rElmEmd R

oA p I, WA O G A S T R RS U, B TR
SR 3t Al B9 17 28 (Rucker et al., 2018), fiff
FERY, X THMEMF, REShXT A 250 5 e TR,
WX T Lot 5, HA:XT B 8 Ay 5 10 5 58 (Gebauer
et al., 2013), ZePE AP B b 456 2 R T L
5 P 9758 (Exline & Zell, 2012),

FW, RESN 5 A XA A 5 A A X
SAEREAE A A P A sh AR . TR RUAE L,
AMARBIRES S HLIA B T T (Locke, 2015), #AT,
BE 2 A SAR 300 2ok O 8 B A e A, A A
Jifitie) 7 NGB SR BE Sl H AR % 4% 256 5k 34 H R,
BRI FIAL T3 X5 AR 75 0 1 2P0 2 AR, T
P 0 i BB Al A ) R DU 2> 1 i (Robinson,
2013), WFEERWI, ReshXt B 805 w5 SRR
LSRN O S o I TR 2 P s R S RN eb- A 1] ik e
AFHE 1Y B8 K R B (Gebauer et al., 2013), FH%
TAERK M LT, AHRARERAY 57 T AL I 0 A P =
RS 2] T R I BURIE (A 4, 2020),

U, AR A S R AR E
TG RE T, AR £ 2 SRR F 7 45 fig
h4I Y B FR(Campbell et al., 2010), HZARE K
TR B IREETE L HE S MR RR Y B IR IEAN,
X H AR B RO, T B AL A S
Wby AE IR0, 6] A B 2545 LI 58 (Tracy et al.,
2009). bR b, HASMASRLER IO T A Y
AL 2 T BE SR AR 25 (Exline & Zell, 2012),

WA, 2 MO — B o G TR R B
PR BN, #2310 il B it
N iR (DN UE SR S (R (PO N 7 S SR 1 e
5 S A URR, X L U T B2 S AT Y
T3 E | %2 (Yang & Girgus, 2019), 5L [,
2 ORI AR AE R B T I A i R 5 3 T
B L9 7 (Exline & Zell, 2012),

332 XUE®

TESCAGJZ T, SO A A 7 3R A Y
il e, AL AT BRI T B R B FRIN T B A AR
P PN B8 A g N L) | = AN
SRARHE S b N B A B AR ST, BRI RE S Y DG I B
N, RSO IR AL
SRR 5 AN RO R ELAORE, PRk 5 e A i DG IR B
A B % (Markus & Kitayama, 1991; Wojciszke,
1997), 52 b, BESHXS H 25 A 5200 Bl SCAL )2
I RE B K B4 e MR 5, T 22 X A 25 52 R
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B A SC A 2 T Y 3 A K B 4 o T8 5 (Gebauer
et al., 2013), A3 SCSCAR 9 S A A it DB
PRTRRETEZMAZE. AHEMAREE,
A 3 SCSCAk rh i A1 DU 3411 ok AL B NI 7 i,
K A A ECE, TUHAMA &7 A AR 0 R
1 (Rodriguez Mosquera et al., 2010),

ZE ERTR, B R Al PAELX
A H A AT RT BE AT B0 1A A X B g s e AT
IR, gEhi B R SGE E L0, ot
= AR Y AR Lotk . AR AR
L AR A T SO A A U AT R AL EE 1Y
AR AT A AR, SR B A ES
PN 2B E, S0 AR R H RARR
34 WHBHEEHMEHEMNXR

ez 5 A RS BB AL R SR B B AR, 4
PRBRAR A Sk b, AR5 b Rt —J7
T, —Fh B bR 035 0T 6E T 80 —Fh B AR Y A2
RHo fian, o4 o B0 T I 405 3 S 1 RE 3h
Fisk, NG Lot By i S AR R (Koenig et al.,
2011), FEOCTERTE S # AN ARG B4, H
LA HARM B G, BT E & Sy s A
BOME AR, FHBE BE 2 B A5 19 35 i (Heilman &
Parks-Stamm, 2007), HE3h-5 A4 (3 F ph s I8 2
il SiHE R BIE. BiRE— RN
171 1 B3 (Putnam et al., 2016)., B — 51, BEshsS
F ik 2 (A4 AT 847 FE IE #H 9 (Roche et al., 2013),
KA T e sl B AR PRt gy ik i T 22 B AR
(Kark et al., 2012) . Z5 5 B30 54 A: 1 vl 58 5 5CBK,
Imhoff I Koch (2017)4& thi, 4 RESNIR TV EIKF
BF, RB3h 5 LA AR B DG, MARsl & T oK
T, REBN S IAAEAE A DG BT, O T RN
RESh S A R 22 &R, Bl B WFITIA A A
Z B FR1F 16 0 2 (paradox mindset), LLZE i G5 v
2, JF 3 5 ) 1% AN 45 R AL M (Zheng et al.,
2018), 1FIE OB E—FRINMNEZ T GE1AE, IF
A28 JE A Al A B3 5 Y JE 2 A5 =0 (Miron-
Spektor et al., 2011; Smith & Lewis, 2011), g%
FRAFIR O, ARG ] T8 & AL —Fp bl 2>
AR B, BEE I b AR B RE & 5 %I, AmsE )™
1Z AR Z P Ji Z (B AR 3R DL ARG 8 I U5 ) i
RITRE, AR, HES BT (Lewis, 2000;
Miron-Spektor et al., 2018),

Y TR R IRE AR BE S H RS LK AL,

A H bRl 57 B RS, 78 2 3L R A~ B i
B 2 23 R B A2 3 i Bl 5 A RPN ) 5
%, BB 5 I A G ph WL AE B B R T R R A
FIEENT T —Fhse e 0 R, By R im 7= 48
FER) B FRARYS . AT ERER B FRIREE, W 2R
FTR 0 B R, i, — A4k T A
N SR Bl 8 AT RE AR AR I B R A
I (Rodriguez Mosquera et al., 2010), #FM4k4E A
FAEF LIV B IR A, BIGEsh A2 B A 5 Y
BNE T — 4 2 MO KT 5 v 1) i o T AT
BE= A2 R A 3R AR5 (Exline & Zell, 2012),
2R B0 B AT o LLilEAT B 3R, B AR A
EATSRMAN . SR, XA a4 o0 Rl Ak
Hi 5 AR AL BUCA AR B BB AR, SR
BIRA—FIPIER B . BD 8 0 2 5 e R —
T B ] AR B AR AR, (HOL.OBRMERE . TR
A B A7 B B B0TE 52 A 475 S Tk 4R (Scott et al.,
2015), B, ANUEMNELS BT R AR
W, BTRE A S EEEFAFRON, WK
S54RI 5 E, LIR X PIMER B . S

M, AT RIS O, P B BB AN
e SILAWMEEAER . MK, K
A A et N Sk b 5 < R A AL S A 2 Y
Plez, JFmth Z MR RS ZF W&,
M5 A=A CWERFHRE, NUREW &
WA C T, WEeeE M NSRAESHR, d# R
I 19 N PR 2% & (Grant, 2014; Miron-Spektor et al.,
2018).

4 WRERKARRE

ALY [T B -5 B BT — S B LS RS B
SCo BISTE XI5, ARSI T RESh 5 A i XU
LA R RS 5 T B e 5 LR AR BRR AN A 1Y
FFR MRS K A FR A Y A RN, R AT iR AL
ol 55 10 X LR N IR 3 A, AE— G — I RESE
ML T R RO G RO SR SOOI, AR
SCRERS M A AT WU 2 5 Tl s A I R B Ay

T OOR, T AEAELERRIRE UL o — BN A st v T —
#, MSERBIT—F, Bhox 800 s e 3 sl i 34 2k (1%
T AF, 2017). flan, —DHmAESN Y H A, SE I
A& HE2Z0MN, TREREA 2252 200l 40 iz 0 3 A= 00
IR
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M EPTES] . U I A B T 05 A M
5 HE 2% H BTk (Kehoe et al., 2018), #K1f, QR4
S R BT AR ER A LA AT F RO,
S EF A B IR, PR AT B TR AR K
BRI, nTREXT A 23 B B T e R, 41
AR Sk, BT CREH, AL ARE
W Z WP T, D B s R B T
T 22 b AT 2l 3 00 £ 5 o 2 b AT H R, o
fbreshim B IS . AR B A RIS R G 3R
RS, WS BUE RIS BRI AN, BEsh S 3tE
AV R AL AR B E bR, BV R S B R
D T AR — 4 T BB ) T S A g, (R
CoBRAERRE | TS 22 B 0 6715 AT A AT 3k 4
(Scott et al., 2015), Kk, BAE B T 75 Z&5 7 —Fb
FEIROA, DISCER BB R 2 B 7 G S,
i ol ) TR o 22U AT LA i — R )
J7 Xk A B T B 118 0 2 (Miron-Spektor et
al., 2011), DARh LB SR B, G A AN BRop
J& . BHARH UL R,

TS AR = P S AR AT N R R, I
FF 8 h 5 A 1 DU A AR R LY R AR
RN 5 30 B4, ARSC A 5 & —F R4
TR E U A A B SO E e, MR
A7 802 AL U585 LA i o s ik AT F R IA D
SRt Esh H AR A B IR A A R
FIFE I, T 51 & R A MR A B R R IR R S
By A AR, I Hizid B2 8 — 25 Re g 53k
R ) PR 3R A Y o A AR SO R S P i IR
N EAT TG — 34, (HAZAUSAT A 14 2 (AT IR
FEZAL,

41 EFRENARAFAREP SHNESEIRMN

A RARGT AT LA AE DL E LA B A 3 — Ak
B S TN . — T, SEUERY S0 RE Bh S 3k
A ARSI M2 5 ARAER . ARMIEZ
(] F — R VR FE AL A Rk . RS ASCIE RIS [
WIE T X — W BEPk, HA5K 8= B 1) SCUETE
P o AR, TR 22 1 B T U A AR
RIBFE L 80 i B B8l B LS5 5L, an iR 5 () =
X T F AT AN S 5 R (Weiss & Morrison,
2019; Wu et al., 2022), FEXFITANESES
A7 M ]2 1% % (Zapata & Hayes-Jones, 2019), A A
SY AT LAFE L3R Al [, 5 00 0 A A Y R HL Y R g
HF g 252w 5 R T

=, YRS B E R R &
o RAEARIGEST T —E R, [H3 W 7e 8 B
AT 04 TG AE R W S SR 0 R S T
T {J58K A FF K Bk (Lee et al., 2018; Liu et al., 2020;
Mao et al., 2021; Sun et al., 2021; Treadway et al.,
2019), JoH R AR ZE SHALUZ M. F4 K2 T
L, BB DS AR AN BRI BE 5 440 B o iz
T AN A, B AR T AR fig
Bl 5 3R H AR B9 AR X 47 (Locke, 2000). 7EAPFR
JEH L, HS T R0 R TT BE S A AR )
W 2T A BRIN L . AR TR
R AR IE R SR, B 560 B 0 B ) 25 & 4,
WA 3l 73 5 e B 2 R R e R i, AR
5 0 36} 48 1 22 8] 96 2R B IR AS R URR, T 560
A C B H 25 (Lee & Duffy, 2019), LAk, 4SS E
LR R T 4T3 U L R A R A kiR
RIRLLREE . B A ZURNE N TED 1, X AT
SRR — P G 0 L LT R 1 IR R
(Lin et al., 2022), #Fi#E 2 TAKRE0H, #
FHSGES M A O B AR5 R, i 28 AR
T A B9 F 25 (Eissa et al., 2019), )5,
AL L, A S5 H R T e
Wl A AT B W R AT B IR A . 3 U
N Y SO euE i 1w 3 R PN e ]
176 T 5UTCTE 1 22 3l 1) 4+ 35 (Brown et al., 1998).
T G 450 [ R A O A R B A A RE AR AR 22 6,
b2 BoA R T AL, Wi T4 [
2 B F 25 (Zhu et al., 2018), FEL A B T FEMA
P2 KA T ARHB ok o8 A AT i A 55 . 4K
A AE 0 T HR AR A AT TAE B, &K
A EAR 2 T SRR TTT R, B T IR 5 =2
Vi) A5 AR T35 7 A T 22, () s 4 398 A A4t
i A 59 31 5 & I (Puranik et al., 2019),

i LRTIR, BEShMEN . N R WA iE .
FHEERLEOE . AR FE RS LA R )
T AT B F A X B AT B BN, i
SREESN Y B R, P AR B B IR AR K 5 S
By A FRE R, MM EN . R A A . 4
FEARL R . A EARE ]R8 2 LR AR )
F MLEE W0 A X B iz 54T H B A, ST
A 0 B R A, PR A B IR AR K S
P AR IR . AR ST AT LA I 26 1] R A 45
WATILEAR G
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5, A ST 32 R = i A B U
%, WS H SBATE | EENELZ T,
HETT 23 /N0 35 3 A8 52 55 P S 1 0 & (Sceott et
al., 2015; van de Ven et al., 2010), RE T H —L3C
PRI I 05 Yo 8 7 S R T P 9F 5% (Exline & Zell,
2012; Parrot, 2016), {H# 4 A B T A5,
JeH R RS AR, AR KRR R =
[B) o ARAFFE AT LA [ TR AA 11 K, X stk AT
Fw AN, 15k A RS IEM BT (Rosenberg,
1965), [ RE4 1k F IR &2 sh &AMk, WnkE
IR OB iR U NN S I R ST
(Baryta & Wojciszke, 2019), JLHIEHRMH 2
ST AR SR 24 R0 T AR A RE 1 115 & (Hauke &
Abele, 2020a); ik Az [ 3 ME S 511 55 6 4R 1
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KN W kAL AR RS
(Hauke & Abele, 2020a)., 41, HIRZLBENE Ak
X O R T R AT Ry sk B R AR I RE D A
&, 5 Y EYA XK (Bandura, 1977), AKMITA]
PUKE BB A R AR A D 2 [ FRAR Ry 1
MSEIR . 76 B IR IR E, WE5E R Bk Y g 3R
R 2 A A A ) O s SRR A, TR
R AHT; AR A TR A S A R 1) 45
[vi) = R 0 3 1 S By, B T 9 & T 2 =X T (Liu
etal., 2022). [Al&f, L FRBITHREB P BHH
ok 2% figt 5 28 B M RO PR R GE B 56 W (Tai et al.,
2022), I, %Sy A [ 3R @A AR [ T

G 5 RE B 3t A iy B S & (Abele & Wojciszke,

2014), ARFRAFFEAT LGB I S0 18 1 i FR 4%
AFHHEB R 15200
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i N B G BRI P 2 (Scott et al., 2015; van de Ven et
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Mosquera et al., 2010)555R L3R N, DL Ak iR
AEXu et al., 2021), HEATHIAERE(Liu et al.,
2020)FI7R CHI4TH (Mao et al., 2021)254 52 5 0%
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The ambivalent reaction of being envied:
A perspective of self-based agency and communion

CHENG Xiang, LI Fangjun
(School of Management, Jinan University, Guangzhou 510632, China)

Abstract: High-performing individuals within organizations frequently elicit envy due to their exceptional
performance. Such envy can elicit a range of experiences in these individuals, both positive and negative,
which can in turn exert divergent effects on job performance and interpersonal dynamics. The existing body
of literature lacks a robust, nuanced, and comprehensive examination and interpretation of these disparate
research outcomes. Utilizing the dual perspective model of agency and communion, this study investigates
the distinct effects of envy on self-perception, self-experience, and self-regulation. Moreover, it underscores
the relative significance of agency and communion in discerning the applicable boundary conditions. By
offering an exhaustive depiction of the experience of being envied, this research enhances our understanding
of envy's overarching impact. Furthermore, it provides invaluable insights for future studies and affords
organizations pragmatic interventions to manage the issue of envy towards their high-performing employees.
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