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ONFEAR 2 TE A% 5% 35 40 52 ) (Halevy et al., 2019),
e, 5P BN AE O T R Z T R A, B SE R

IR P 2% 1 4 (Krackhardt, 1999), WA n] Ggid@ i< A
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2020). BB T X (Ma et al., 2022). HBAIA
F(EhHEE 45, 20200 DIE—E R RS R
FHREREREZ, 511G L E R B FR%5 1.

VITEBIFGE by 1B A 670 1T 52 W) 11 2 R AL T R
UP A%, (R 220 T 1A BA AT 3 — DG B A dn e 1.
FE T AR ) FBERSEA T3 G B Ui, o e = Xof A
A 4515 5 F A 2 ) £ O A ol R A TR BE T o
S b, B A0S 1 Sy A P DG A A, R A
BA H AR F 24 57 A, HAT 3 0 EERE e X TR LA
eV B 7= A E R ), s S, BT SOk hout
T BAAT T B A R s Ao B =, (53R
K BE 4 1H 45 78 AT B4R 5 BE R 22 8] A
TR PRI, AR SCIUE S5 4k 2 IR 4 400 P 55 95 /R I 4%
T, BRI T A SR X R e A R R AL
22 FERMER NI FEE TR ME R

REIRMH

3% 3% K B % /1 4 (Simmelian  brokerage) & 18
o2 W 2 38 L IR & (cliques) Z [H] 1 1 4

(Krackhardt, 1999) ({0l 1 s A), HHIRA
(cliques)F&4E = A Ek A L5 s 2 (B E B E B A,
HIAE R R Z EEEE BN, HATEZENE, b
AL YR Z2 B0 A A 2 P 45 3 X FE T RS BT B/
B

B SFRIKME T
FORRRIR . A& 2

FrEIRME B A M KRR ERTF
Krackhardt (1999)%} 5 3& /K = J7 3¢ & i (Simmel,
1950) 4 R FN AL, 5532 /K (Simmel, 1950)4& i1 7E
e BIPImA TR E 0 RE R R AR R
A RBEE LS U R RAEARTNAR,
YT TICKRR, =0 KRR T AR, BT
AR RE ST, B9 T bR R, —Jr T, A
=T WA A 2R B 45 5% 9% 19 3 5 N R 7 (Simmel,
1950). ah—J5 i, BIESE = HAEH B
TR MSE, ARSI T dETE T Y O A b oS A
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The effect of team leaders Simmelian brokerage on team cooper ation
from the social network perspective

CAO Man', ZHAO Shumingz, ZHANG Qiupingl, LU Hongjiang1
(* School of Economics and Management, Southeast University, Nanjing 211189, China)
(> School of Business, Nanjing University, Nanjing 210093, China)

Abstract: Subgroups within a team can result in differentiation, discord, and even the dissolution of the
team. However, previous research has neglected to acknowledge the pivotal role of the team leader in
directly coordinating activities among subgroups and has failed to conduct a thorough analysis of the
tripartite relationship involving the team leader, subgroups, and the entire team. The study tends to integrate
social network perspective to introduce a novel concept, team leaders’ simmelian brokerage, that is, team
leaders acting as brokers between two or more subgroups, and explore its reconciliation of subgroups'
conflicts and subsequent facilitations of team cooperation. This study not only advances the literature on
subgroups, but also provides practical guidance for subgroup management.

Keywords: team leader, Simmelian brokerage, subgroup, team cooperation



