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{3 PR S P I (Tepper, Simon & Park, | cumah, 2016), fEL FI B 21y R AE T 45 -5
2017). BRI F RA S R b i LD REERIE PIRRIRA) 12 FRNXTT7 A
B b AR g g g FLIRITVN T A S AR
B ELE AR TR R o RABRI—A7 [ St BRI T I 1101
KL ICAL . B IR S (Tepper, 2000). g1zt 127 A TP IR HSRE AT BUAL, LRI
RIS TR Iy M TRy, ot R AT A
ol A I T T P By e g T WO KRR (Tepper et al., 2017).
- > EI Ly ks fif
S BB 15 238 2957 (Tepper. Moss & Dufly, iﬁ&mxwﬁ\ﬁﬁ‘mm¥?&ﬂzﬁm
2011). BABVGEAEEA PRt iz oo TRELIRA RS LA R D,
R BB M LR e TSRO R R A %, T B
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2017). % | ST 3 4Ek W e ikt g OO RIEZ S LER, JUR Richman il Leary
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R TR T R A S s b ek sy IR A UG I 4
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®1 E5EFEESEYNTEMNRITERNAELEHR
W5 EEST Fh i A e SR I3 % 3
Pan& AN REE TR MR, (TR LMX B4R, 50 I 1
Lin, 2018 fae gz TR KU1/ AR A ;P52 i VR 4 AR T TS I S
AN B SEKCHIE  BIFRIE TR R A A LS.
Park et al., g 45 51 His OB W VAR IS VR A L S 0 BT ) S ECE
2018 P PRI R JBULERIO L, BRI R R R
2 R — S A B 4 1
YRR A REATE R TR, TEHEEAEIE  —IC TR TG A R AL 2 F IR B g T
2018 T T AE s EEF N it PESCRT, 2 LR T ARSI,
NI A RN = ]
VAP, IR T P LBRATIE TR PNS: E OB ATy 1 SRR A BT My e ek B
2019 R S IHI-EEINT AR AR, B BT
ARG Bl 7, (524 J Ao e L4 K T
T S ST 2 ORI (i
By
Pycetal, REAFHELL i MRS RS MRMCEEAR: TEFE B T % 4 5 7 3 LA A L, 4
2017 451 5 UG TR R I 1 1 PR 1 B R 0
I RS s 1 70 1) A FH P2 o A R
Ferris  BEMHLE P SRR BERAGER W SEIE- R AEE BRI A R
ctal, 2016 seppp gy A TAERF N B T B i 2 A 7 TARAT S, A
a7 T TR B TR
Velez &  IEHE45HE P BoaEdks R TAEER- T 1 AR 5 2 6 B
%ﬁ& A TR A PR B DR A 77 B 4 67 T
Michel g ji 5 3 Wi THEMISEIOM TR SR PR 3 VA B R TR 5 TR
etal, 2016 e I BT H £ S0 AR T 8 0 T4 4 9 B 9 4T
A BT TR Fig S, HF IR 09Xk 3 2 26 1 F4 4t
At e e MR X — 6 B A
Kiewitz I 245 3] g LD BEE bR IR R £ 1 1425 7K P 1 26 PR 450 P 2
ctal, 2016 TN A T 04 Al I8 H A5 B3 Lo — B A T R 2 ]
AT B AL (I, LA T 45 53— 0
JEEHL
Yuetal, i Wi WEORW; ARG ONTE R 5 R 7 P A L5 R TR SR
2016 WA Kok T AT Rl PR, HF R R TR
WM O 2 KR TR B R S0
Schaubroe %} 15 & Wi EONEN A B 4140 A SAR B 6 T AR I P b, e R A T e o
%g“w vige | L5 S NI I R WA J e o 36 4 ) o 6 AT

PN BRRLGE

TAEST

RSO A B R

T RAEF L RO MBC A SRR, SR,

Yt — AR LA F B S HLIK S, TEAk B &
WFRIRAT . 2By, FEEM S T AMAZ
JIr L 2x s AR AR XS BL, 5 AR A B 4 22
DRI REA G, BARDLIE 1 BRI 6 Rk )y
o AWFFERE LLNBR B4 19 22 3l Jy B8 O Pl
fifh, MABRAE 28 () ff) B2 R 2R 52 1812 T TR 9 R
il e x5 5

BeAb, ZAEL AR RO T UL 232 B
T2 5 1 5 28 R0 A RN BT AR o A 520, 2 B

i) %t 28 4k (Richman & Leary, 2009), VAKX R 5
[m) 4 401 5 — 3 25 22 e (leader-member exchange,
LMX) & 5% 41 U403 J i F e ol 13z i 3R
(Cropanzano, Dasborough & Weiss, 2017), H T i
ETR AR S TR S ol R i T = D I N e
SNF IR X Ay fF . B N T8 (in-group
member)” 7] LIRSS H L HET MK, 2F
FEAAN TAE B EME . REEE . FHEVLS AR
i« 4T J& (out-group member)” 541F X R 7
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Bl 1 ABREg L) f e A, A E R EE #RHE Richman £ Leary (2009)42 H3 % #HL38 BT AT .

RT TAEXRR, KBRS B D (Graen &
Uhl-Bien, 1995; £S5, ¥, 2005), Graen Fl
Uhl-Bien (1995)#45 f (472 (A LMX %2 8 1) A= iy
SR 4> M £ 6445 (role taking) . I (445 ¥ (role
making) Al £ @ >J 5t 1k (role routinization) = > Fr
B HEWIIRITEL, BT RV GRLR N EFH
“BaAEN".  BEE TN BN, &G
X7 R AFAE . BT E APk PR, LMX BERY 1)
EESEFEAZHRASWBE, B TRE
(Nahrgang, Morgeson & Ilies, 2009), LMX Fl/&E
A5 PR T 57 454 (Burris, Detert & Chiaburu,
2008; Lian, Ferris & Brown, 2012; Xu, Loi & Lam,
2015), Hrp LMX 8RR B ROCRBE Tk
W, TR HEURAE LT g B b R A AT RE R AR
B BARTT . DIMEREE MR 2 e
TEAR B2 LMX A5 rh, SRR 48 S48 F 0 7T R
KA B LMX H(Lian et al., 2012; Xu et al.,
2015), NIETIE LMX FEEAT, AMEER AT AE%
SRR e A S U, E 5 TR R IR R A R AR G
RNEBE, RN 7 AR LR AN [F A
SR UL, A SCRANBRIE 45 1 2 3 T RN
IR AR, PHEAR R BEM BZFET BN
B 7530 — 7 IR LMX Al B LMX
WIS BE, 3 AN AR P2 B T & A A A R % 5 =X,
XA SR NG R A BRI Z JE T & iy Xty 2R
B S%E, 7 — T HA BT E AR 25
IR, B i) Richman F1 Leary (2009)#/F 5344 %%
4 A g x5 R 43 = RO AR R T
7oA AR E N J7 A IR A, ASHIE SR i — 2D
PRFZA AL I8 A BRI 5 rh i R A . B,

FATTRE A2 58 1 5 10 e 25 0 7 3R i 22 P pE A
B EAEIR IR IR BERL N, Sy B IR P A B A
AP BRSSP

2 KRRELMX 5ZEETENHAR

LR LMX MR T, SN EZm
FIE S EA R, M7 ES R 5sciih E,
B4 S AT [ O FEACHLRE, )8 44 TR 58
FEB T AR 783X — B4l () 32 24 7 55 46 v (AR B A
EIG AR =S A NTITE (ST S B O O Bl a1 R
R T B SR R, 2P S H A IE X £
BL5%E (Graen & Uhl-Bien, 1995), IEUl Bass (1985)
PR SE 5 RIS SRR, 45 S 3k T A AL 2 4
G A X T ) 28 B S B A A, R R
JBA 55 S AU R TAEEDR . R 7R 32 3
SFREEME, TR ARA S 9Kk
BEAS ] 5 o % 5 5K
21 EEEBESTER#MME

EZREEY, 2R E BT LK),
P B 25 28 10 7 A 0 v R 2 S5 R A R A
B RIS S0 o 22 8h JIBERIIA S 2 @ A
I F 248 11 28 77 PN B R A SF- 06 6 R Al (B 1K
WF, APk 2 7= A 154 R ik ol 3 (Richman &
Leary, 2009), X} FREBEEH, FEBRAMBMGAL
T ARG R A TR ARG OC & 0 (8 2 42 A0 i
H AL S o

P 5 80T I AR AR R, TR R 4 B i 25
#i A IR R R AL S, R RS N &R
BB TR E XS AT, 244005 4 w4
B S AR AR T B, FEEMS ST M
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WMREMEMAEE EMBEZRER, Nk
FHERR M A ELEF ' i, k4RSS, 2017; Tepper et al.,
2011), BB R B A S RBNE AT 15 8]9S E,
WA H L Z PG . S IR RE S B 1
B AR A R i 9 584 5K A (Graen & Uhl-Bien,
1995). M7EAIBAZE R, ¥ T 54 FAREE LMX
S = P o S T =37 POR S (R P e
FE A B AT, S80S T
Zr (it . PO ) (Cropanzano et al., 2017),
A7, TECFEA N M B, SR E AR
T Y PP ARG 3 AR TN BN B A A PR AR A
(Nahrgang et al., 2009), HT FJE&=EART,
MFIERR KR 4 £ FHf . Cropanzano %5
AN QOIT)IREFE N B 1A LMX & B I ¢ R AT 8 H,
IR B B S0 119 1 4 2 I8 W0 M 8 o P 1 SRR 1,
ST 8 BAE 4 AT A B . R T e e
PR SR P S B AT ARAT Ry AR I 5 i) SR 3 435 7
MARMEELR ., SRIFEM AT, R0
Fafh . BRI EEE . R IEIT A TE
B F RS M, BIEEH S50 0 HR AR
B0, MECEMHERE. Wi, B2, & AELE
M X, A4 3B E) (Martinko, Harvey, Brees
& Mackey, 2013; Z=ZA, %, &3, 2013)%,
TIEAE ST E T A SRR R ES I
PR T4 5 A AR T R o i 2 [T 1 B AR 43
M #%(Oh & Farh, 2017; Wang, Restubog, Shao, Lu
& van Kleef, 2018). BHIE ST TH A FHAERY
TIEX TBE 5T TR BUNERAL, Bt yBE
IEFEEMM LR, T o il kot ot
BUET R, D32 35 375G Ry it JE % YR
A 5 T S REAR DG RN, IR 4 2 ) 23 5
AR B FE ORI A S R, An b (R
%47 M (Richman & Leary, 2009),
BRI S A S B S P AR R S IR
fER, BTFEMESEMERtESEN, Z2F TR
X} 52 B e 2 DI R S S ML Z AL BRI Bk 1, S
2% Richman Fl Leary (2009)% A FrHE 460 4123
[l 2 (] i ELAR 4B, Qi . A ZhHL. Bh
REIREAR . A, A RIEGIE, ARE g
KI5, R A P v gl 2 A A R DL I B,
AR ARV A 22 )5 I AS BB SV (Richman & Leary,
2009). = THNAANTEE R RBORBEETTN,
E2o il S DN REE R AT 1 e

AT R 0 W 7 5 Ak S 5 R R AR BHL R AT
Wik —L kg, “REEMRZEBIET EMLS
U R IRFAT g B EE A 3 s 1 AR, X U O R
B S e B, N @ BT A 1 e 1D R B
zh HZ AT S/ (Lian et al., 2014), bl R TH AR H
2SR T B SEE IR E AT 0 0 B, DR R
17 25 2 AR AT B A5 AT O RN IS A ik s A 3
PERIR o ELR A S22 Ry 80 R 35 1) 4005 (14 30
47y (Martinko et al., 2013). 1k 2547 4 (Lian,
Ferris, Morrison & Brown, 2014)12 4= 7= TAEAT
“A(Simon, Hurst, Kelley & Judge, 2015)%%, L4k A
A 2t 28 173 23 T AR VR B P 11 3 4 1 20 75 TR 0,
J2 2 2 AN B FE A AR A9 R (Richman &
Leary, 2009), -5 (W AT 760 82 Pk A IE
WOR AR EIN T R RS 05 E A R RN AR
(Thau & Mitchell, 2010), Kt HFH &7 ML
FHR A KRS 1 BRI D, AN A B AT A Y AT R
e (Aquino & Thau, 2009; Thau & Mitchell, 2010;
Lian et al., 2014), ZFETEAKENZHULET
HN BB NHRA IR, i H 46 45 2 5
T 7= A 9 F R T b B R 8RR T R A AR A 2
525
22 EEESES5TEEEMHE

BRT At i s, 20 NBrdh 44
A B 2 sk PR EL gy, ke i HLR R BRE A
SEAT BT Y R EREE, A 76 T Mtk B i R B R O
AT ACIR G o YA PR R 3] 6 4 2 K M 3l 7 A
By, XS REZ TR, HEATER
PERERERT, [ 5REAE 2A A CR A U5 i JRkE S 17 B
A7 24,8 B % 5 2 (Richman & Leary, 2009).,

ZHNBIER, HA MM XN AR S =4
PO 26, YA AR R A 3 0 D DR O B 15
AF, {2 7= A B 0 & 19 3l AL (Tepper, 2000;
Bowling & Beehr, 2006), AT A 2 e 3]
T TAERT 2 BB I . B IR ) S By
WRAT O J2 [ JE 4 B 5 vl o 30 3R 2 v 1 25 SR A
', W2 5.0 HCEWAT (Oh & Farh,
2017). SRMZETA W ACIEIRET, BT AL
KB AT RTINS0 R LTE 452 BR A%
T, A 23 R s/ 5 R B[R] 5 19 28 U
R, WOHEZH S54SR S . Lian %A
QO1HHEATII I 6 A H MR TFR A R LB,
IR S5 2 SR B AT Dy 22 ] 1Y O R AR L[]
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BRI, B EE B SRS T R i & 17
IR, T B R B i AT O AN BE G i 4
TR A oy e B — 2D 1 O R R A
I PR i 2 B B T 2 A AR BRI B A 2 Y
T B3 AT A o A S Y 1 200 22 17 2 s AR A 1A X Al
BN TCINAL, AT A A v 1) I 4 L T 5 |
B P PR T g AL R 2 A A AT N B L B v 5 4
B (Shelton & Richeson, 2006), It H 396 e £F 11 24~
IR fa B — R T BRI SN . S BIE TR
S At 2 IR ARZE A, FEAR BT LMX 55 T4
AR 2] AR G FR A 52 U FIATR O 25 AT 2 i
T e A [l s 7 Y A

BEEHE TG T EEENE, TR
T [ SRR T 0 B )T 7 A 1 22 T B 1 2 T
N, GnIMAR . #E & (Park, Carter, DeFrank & Deng,
2018) X401 T i — IR E Y H.0 (Kiewitz, Restubog,
Shoss, Garcia & Tang, 2016; Simon et al., 2015) . J&
BT J5 B9 405 (Oh & Farh, 2017) ., H Fk I 452 44
R4 25 1% (Peng, Schaubroeck, Chong & Li, 2018), Itk
SPNARBEIR A B, KA 2SR ETF I TR
IR0 B g 3 7 AR 7K P 1 15 26 FE IR (Chi
& Liang, 2013), 8 RE45 Bt N A9 1% 25 ZoR AR )8
AR P 1 2 ) ) R A AR S R O AR 7 A T R A
&Ko HTHFAS AL, T8RRI FES
B R AETT Sy o WEAE 23 14 T SREA T A FL A AR B AE
B RFLG BN J5 |, RS TE R B E A B
Tt 4 7 B I 2% (Seo, Nahrgang, Carter & Hom,
2018), THIFEHR T & 23 2 W A Ak 28 A0 LR 4
QB M PE DR (Kiewitz, et al., 2016; Park et al.,
2018; Xu et al., 2015), #MHITEHE ST HAFEEH,
BEE], TR 2018)5% M Z IR EM T JBIA yH L
A S BH 1E B2 E T T AR AT R AN EE AL
LSRRI IR, H 328 B AR TE 2 2 I i
TG 2 AR B 42U R (Yu et al., 2016),
23 BEEEBEETEXRRAME

I e o N — P B AT 2, 2 iR 4 A
AT 3R I T 2 ) g — g % T R i e B 2
NBRICHR B R AT A B vy o FE 28 28 Iy 23 e AR
X A g S A N T AR, MRS A BT
16 52 32 451 56 R sl R AR AR 268 K AR R I AL 28 5 L o
AR TE = BE LAY OC R 2 N PRI ey, 2%
P B A R R B R B 8 Pl (Richman & Leary,
2009)., LAEG R4S 98 SR LT T

& RS, MR R R EEEM, L
HEMEMRE LMX HERETSRT, ST FEZ
] 11 52 iy U 52 24 5 A XUy 22 [ ™A% A7 |-
THKFR . FE AR T80 1 o7 AU
TR S5O Z AR AR EFEXREHTE
X} 450 7= A AL T K #t (Wee, Liao, Liu & Liu,
2017), SRIANE L E T EE EARLR,
GIFEEE TEBTEHAS PSR, Ak
G A AR AR BR R, G H O 5T R E
RIEFKZ R (HOEE, H15E4%, 2010), KL% g
AL 23 T[] b A5 5 B L AR AR, A A A HE 414
PR &R, KUk SIS R ESHA TR
SXIH LK RIETR B R 0 R EE R,

S F-TNEXR D, FEEKHEENE
AT IR B B BT e i A PRER R . BT AR
ol 1 JC BT R R il (% 5 & (Richman &
Leary, 2009), AS[A T SCkb 2 FmRE I Ry, RAH
2 G E T B O R AL THT N 7= A B (A 5 SR
AT, A, TR AR S A i 5 5 R A G
HIIAGIN T3 72 . Tepper 25 A (2017)T5 i /& & 4%
PR BRI 52 W A7 A PR AR IR ORI A, BR T
I E UL T AR A (AN A FRBAE . TR AR
FEARZa, o mT LU ok R B A% (n 5| A 40 5 v
R EY S R R IR A SR PR R, Y
VR TR RO B A, bR SR AR S
B B SR 0 R B T R 4T
AT R, TEHATAEP AR B Ty (RS,
2019), YNGR R B PHEW B H C R RS
W, FRWATEZ T AE P £ E %% 1 (van
Kleef et al., 2009), 4548 1Y FEIR XA T &
XA P AR, R 8 = SRR B A H bR
IR B P 1 B L B e S (400 S 7 AR T
JE B (Wee et al., 2017), T J@id <M E# T
(149 7 2B X400 A P A L B R sl g R
Al A RS S H AR AR AR b i T HAE A A,
T <3 8 1 b i =T A6 5 B R Ak b 4 Y
JREE T (Wee et al., 2017), F B M2 540405
B BT (E R R <25 B, SR R4 TR
5 -G AT R R A5 1ES 586 S M E
FRFRAT I AR, 1 R AT A2 P XU

SR, R LMX MR 6 R IEE,
278 R AS RN R JE AT BEAE R At Ay L IelkE
o e RIETHIAT I o 2 TR A RN Xy 5,
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RSB EEHE A E MR E R —FR5)
fRFEA ST, BRI 2. BEERS M LR, S5
MT BB X RS EEN BN, —F
HEIAH LR E R GRS T LR KEN
K, BUUERT RAFRAMRE LMX © 2
KRN R LMX ) 5 2 R # (Nahrgang et al.,
2009), BEEHEE PO NS SRR, T
J& 23 ¥4 5 A B R 34T BB Y — b 3% 42 (T,
Bono, Shum & LaMontagne, 2018), 2440 1) {37
AL TR 4 07 5 T AE SC Ik, R Y AR A
FIAEBERE N, AR TR T R X S A A T A
NF, AR HE XU 5 R kA A 8 ) AR Y e
LMX /K-,

3 BRELMX 5SZEETEMEMNAR

Wil 5 T AR 2590 0 3 & B sh A5 S i 3 m, B
Y HL Bl FH A 2 28 05 2 AR XU 26 R FRAR 19
[] % J&(Nahrgang et al., 2009), 455 V& X7 & &
W R LMX BWE I BB R FAE
WEMAMITAT, WESEM T EZE TR
JRRF TAEZR, W7 Z m T HIRF 25 0917
RS T 2 At 38 i, KR AR B G
Ro HliE LMX EWRE T JE AT AT 26052
Fefdg s, BAsS A TAENHERE ., B
ff TAEREATE R . T AC g6, JHARER
Brac o TAERE, Fitk, TEREACES
Z.OBE., fFE. R, S RE AT R
TS, B RMBERSCRE SR T E ST
AR TAEAR S5, S0t ] DL EC ST 4R o i vk

HEIF4F (Graen & Uhl-Bien, 1995), 55451 % 8] A9 &
HRANUA B TR R BRI & T,
W RE WS 1 T J& 7= A B4 T R 0 ) % R (Li &
Liao, 2014),

BARE R LMX BERS R 8 R LAY T il
S, FIEQAEAR . SLop itk . SCRERE B LR
g kAR HE R SR NBRAT R,
LMX &5t ol B B4 B IR 2 HLA T . LMX
2% T8 585 K & J& 1 1% 3¢ & (Dulebohn,
Bommer, Liden, Brouer & Ferris, 2012), /& 24
P i AR A AT RE R AR RO TR AT R (Tepper &
Henle, 2011), — M 5 5 845 M08 5 & A 1ER T
i LMX H, RRI AR %506 R —FE, RV 5 o o
M RAMME G A PP BEHE . R AETE SRR C R
rh T AR AT O B BRI HLAE OB Z A R
J.(Fiske, 1980), ¥ Richman F Leary (2009)A
i RE, MAMERTE—BOC R TP A M Z R RS )
RN R, A RE RIE 4 A AR, Ik
=R LMX R 43 i Ab 52 i T Ja i T AR R R

— AR T S B LMX KRR e
FRTH I ) I B W4 (Lian et al., 2012; Xu et al.,
2015), Lian %8 A(2012)%T A K@ B, WiE
T EAE U i R AR O R RS R TR
RAt s mln, i I A . 2T A A 21
BT NRMESST . HFRLHEKFE LMX
S35 AL B RS B AR BT A OB, A
AR A T L R 1 T VRO VR 2 4 il T S
AR, Xu A NQ015)ET IR S, it
— IR T A AR R TR LMX B R e
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B EAT BB, S TR TR 0415 45 RE R A DLER
1o GUFBEMSRFIF IR iR LMX ik
TIRBEAT G SRES, IFHAE IR, S
KU, BIRMECH BRI R R LMX i
BN BB E T R X Or Xt s e A 2, (=
i 2 A BT AT LAHERT, 5% R YR P AR 2
14T i 8 2 PR R B 2 A IR A [ ) 1O Xt ]
HA TR B &

4 FEFERTMHER

Fifi 5 JIF B I 2 A R — A IR T =0
9T B, AR SR AR 8 T 4R OQ T <A AT 4
SIRARIEE I | CAEATFPE O T ST 8L
A7 2 0 ] g M T R BT /N 45 [R] B (Tu et al.,
2018), A WFFEZ 7 TIN5 4 BN 52 3
TIRMTER W, B KT IRAT X 55 E
EHMERNE . ETICENZFHHR, §BEYE
PR [RI Rt A7 7E AR IR B4, RIS AT B A7
57 H RSt P B B 4 A A B % 4k, Lian
LENQOLA)H A IIE T AT BREEHAMTE
M BT RZMBERE SR, I F
“BZFM MR T BAT R R AW,
BJ5 Simon % A (2015)4k 4R 5T MESR AL SC R (19 7=
AR LT, K 25 B i TR 8 HE -
A PEAT i R B AE B - [l ke 4T R 22 (8] B B Bl 6
R XX Z 5 IR B RS MR MR B
FEE N, EXXSTFARXRERNB S
ZRIET RN ENAIT R, BT REETZ)
FIRERI AR SE TN g 1 Oy 2O an el 5 | &S
EEAEEERT

T F ST IR I AR PR AR B 2 30 RN E
[FIRE, FRI 22 10N JE th 2 X 40 1 06 R AN (A K
By, IR SR BT MG . K 3 AR
IR EE A N RE BRI R G PR R
PRI, ZRIET B MR =X, $&
i) 50 1) 2 AR 7R AT A Rk AT A S T RE i A5 H:
=R B L2 8 E A LY [ B (Aquino & Thau,
2009; Simon et al., 2015), 2 FE HZ {2 FEHE(Victim
Precipitation Theory; Aquino, 2000 5 i 52 & f§
) 32 3 B 43 PR, — Bl Rl B Sy B T
5 AT S ki 2 2, S — PR
Al TR SR YA R R SR B AR R T A IR A AR 37
Ho ZEIET IR 10 S 0 R A2 WAL

T LA A AU, T X S-S AR
MR B, ARG AYE, FRERNM
X BB Pl R AR 23 AR 45 S AN IR A B Y o
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Coping strategies for abusive supervision: An interpersonal
rejection-based multi-dynamic model

YAN Yu; ZHAO Ying
(Department of Psychology, School of Philosophy, Wuhan University, Wuhan 430072, China)

Abstract: As the literature on abusive supervision has gained a great understanding of its detrimental effects
and the underlying mechanisms, how subordinates cope with the experience of abusive supervision and the
effectiveness of different coping strategies are promising new directions for future research. In this article,
based on the multi-dynamic model of interpersonal rejection, we discussed how subordinates might cope
with the experience of abusive supervision differently at low and high levels of LMX, and proposed a model
in which certain coping strategies can lead to the subsequent experience of increased abusive supervision.
We suggest future research strengthen our understanding of subordinates’ coping strategies for abusive
supervision with a focus on exploring new coping strategies, including individual different variables, and
examining situational factors as moderators. Further, future research can investigate the negative
interactions between leaders and subordinates, and provide theoretical support for breaking the cycle of
abusive supervision.

Key words: abusive supervision; coping strategies; multi-dynamic model; leader-member exchange



