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JUAE AL REATT R 75 B X AN [R) 4 53 1) % 1 A8 A [
()%, AELFR AR LA S e 0 s e i 7 — e R B I
A2 5B w19 A] fEYE (Crotti et al., 2021)', F&H
FIEN N EAR T UAFAE I H 2 T L0 W
PR 22 5 OB 1, BliZNEE, 2018) X bty 525 5%
ARESR [ ACHEETE S WL, BIACHERRA —Fh B &
A WE . A RE T B PR 20 A B R B A £
I A(Begum et al., 2018). ACHEM: 5 WL A2 1 B
AR R 2RI B S, X ot AR S5 0Bk
Ji i 3 B FH 0 (Kochanska et al., 2019), ZZEE 1Y
PRIV Al RE el 08 LW B e #E 5 T
YEZRBL(Croft et al., 2014), RAEBEH 57 i A
Wi A SRR 835, L PR A B bR ok B R /R A 0T &

W AR H 481: 2022-05-20

¥ HEE/EFf(Bonet et al., 2020; Tang et al., 2021),
1B LM O & AT AR ThT I BELAS o b v 248 B
H Lok 7 He AR, A PEA L IR E] T 80%
B 531 22 B (Crotti et al., 2021)%, 2 PEAEBRY & i
T I << SRR, BVERTE s O AR T, &
P ANE# /> (Schultheiss, 2021), PR AEEE AR T
A A B T 30 55— A48 S UL e 3R T 11 o o R
(Sanchez & Lehnert, 2019), XFh<i ek F %5
AR AT BE P8 T 50 A 58 B v ACREME ) i WL 2 2 4% Ok
i) F FEBR ) F E FEIR 4 (Croft et al., 2014),

SR H AT T AR 51 i UL 25 Lo 42410 Rk 1 5%
W BF5E 2 AL T4 L5 D4R I SR S, gk
AT/ 1 BB A (Lindstrom, 2013)5 9 B 98 OF
gl Bhi/NEG, 2018) . 1A A BRAGAERBOIL R S)
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VAL 17 (Croft et al., 2014)% . BUA BFIE7E—E TR lE
LT ACREYE S X £ $% BUAE JE T AR U
ATRESZ M, TR 2 P R 2 8 N A A7 3R I R A O
SR PR 2R A AR 2 L MR & e 1 G B (Croft et al,
2014) o ACHEEE 5 UL 23 75 BELAS 22 PR ) 1 £ AR T
Y 1Y B 5 1 — 20 BELAS 2o PR ok B vh s Sk HL
WA RIE 51 Ty HAE AL SO B 2

BT R b R, AR ST H IR
e, MHT SRR Y S AR SR LA K, IRSEACEE
P50 ks DA 5 2 P IR 37 2R IR N TEAIL R o FRATTRE IR
TAE ST RO B ) e M7 i 2 1 U7 3R B 32 2 ik
T =5 i — 2 5 LR K LRSS Bl
XAl ] FF 2L K S N BE 4 g 4 TE B AR
(Gong et al., 2013; Hirst et al., 2018), An{a] {47 Fife
5 T TAR SO 3 7 28 B DRI, —
Sl T TARE SR i ) 7% %€ 01 T WU 3 B 4k
PO X5 DM SEAH — 2 (40 Hirst et al., 2018; Raja
& Johns, 2010; Yu & Frenke, 2013; #1548 4%,
2020), XKML AT DL 4 T 2R 5 T 7S 7T 49 96
BEE TARAE 55 LA RORHEAS NRE DT, AT DATE 47 5
A SCEREA T HR R . = TARSRCM B 1 ) 38
HOREAMA G, IR BRI P 7 T 2L R 5 R
F S22 T fft A PR (Hirst et al., 2018),

PO e 42 A1 OV 2% Jie i) i B A o b 02 A FR A
&SI R (Super, 1953), H RMEEHIBTE 1, A
W& 2 AR HE R 2 1 0 A 24 (Super,
1963), A i B 5ok B T A E BOCHR XS (i
AR FE BIE B A A2 (Swann et al., 2002),
BR300 DL 2% 2 4% B T AR PP, X R Ah SR G
TG X G 4 T B DV A 15 JE 23 A W e ke 2 4% N AR R 3%
A3 B IALE D, T BE K A 3 IF AR E 2K
F-(Crocker & Park, 2003). H & & MAxt H A E
Ph S JE AR 7 oK ) S A PEA (Leary & Baumeister,
2000), & HFRMEE A TCLERE (metadimension) (Super,
1963), H FAEEHLesm I, 1 27O A 4 TR
R B E AR, Bk A ACUHEL
PR ] BETE I 3 ANIBOY A 15 2 ] 3k L AT AR 4 b DT
Bt (Betz, 1994), AR A 3K P2 BR 1 2o 1A KA
G X B R T (Casad et al., 2019)F-f%
{ERHRY 41 171 (Bradley-Geist et al., 2015), iX 45 /NIR
M 356 5 R TSRO O 4 %) L FRAB S 2 B AR
FHOPOY e P 2 H A9 B Z- P (Gottfredson, 1981),
5 Z H R A RERE S T ACREME e L 5 Lo M
RWZ IR

H IR SHIS R, IR ST B e R
WOl N A& FR2E 5200 71 (Super, 1953). FRATTIA
kB (E FRAMEAE) v] B8 2 i B 2 P (PO 2 1)
FEE A 2 M AE T AR 07 0 BRO 28 3(HR D 38 1 ) o
H FME A 2338 i T 1 TR A A — B R 5 >
{447 A1 (Schlenker, 1985), It FAT M oY F 4 12
PR FRATT ST, 3 5 G e g5 1 ] AP R % 5
— Y A (Gecas, 1982), B Z W Bk % 7
HH B S ORI R B AR, S ol BRI
AR NG 45, 2018), 0BT & H IR &
R FeM (E AR (Shamir et al., 1993), M5 A
FE Y B 3 6 B o A O DA /b ikt A F IR S 5
A IR B Z A EME . e W RO 22 U r] BB 2
P54t TAEGROMABE 1y, Bt —2, A5
b ZZ MR R B T A BRI i DL 5 2 B A R
ZIHMEFR
1.1 XBEIRILEEE

P 53 i UL 1) A B B 5 ) 1 i) 22 i B G2
PR S, F5A 55 7% A% 0 A (B A9 3 i
If(Begum et al., 2018), ACHEM: 51l i UL 2 1R PR 7E 5%
B L 2B BN B E R S RS 1T
(Kuchynka et al., 2018). H M-SR IEF b AXT A
Tt RN, AMERRE R NEIE R A O A
Hefir BEFPEM A 2 (Orth, 2018). MATEF: &1k id 72
FXEFAHRME. ARG WITEMIEI N A S
(Rosenberg, 1965), ACHEM:H WA &Pk B & B4
TS . 58, PRI WA AR 7E 57 B %A
JEI AL GRS, He IR A OO S RIE R
9158 40 % (Kuchynka et al., 2018), N E8hilk4#
Z 5576 200 ED 2 19 3% ) 5 £ JJ7 (Wang et al.,
2016). MiAWFFEHE Y, 16 SR AEAG GE Lo P Sl AR 8
AR ] 5 48K H 3545 & (Mchale et al., 2004), H
WK, A2 56 28 0t et BEAE TR KR 0T [ 25 B R R] 174 25 £k
(Kinnunen et al., 2008), 244bF iy ACHEE 5 WY
KON FE SR PR, s s 24
N 18 32 B % O B (Leary, 2005), 55 =, &
R 530 O DL 2 feff 2 2% 0852 BIAEAS P AT AC BRI 2%
FIRATR, R AR ME & SR BEAR A 2R TR AR o AR RT
REWE AN A B 259 ¢ R iy A FRBAT 252 e [ 245K
V- (Leary & Baumeister, 2000), 53535 M1 i}, #% &0
A BT H & & & (Gruenenfelder-Steiger et al., 2016),
FEASCBERE A R 550 O DL P 52 i A 355 v A RS > 1) %
2NN A ORI EEE | = E . AMESR
NEM, XA RRE. i an T R
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Bi% 1: SRR WX Lot 2 BLAT 1 5%
Wi, BIACBEPE O WLk aR, 22 )L H R KF AR
1.2 BE5RZ#H

H B — N A B2 BE R T M (Baumeister, 1998),
A 355 T I PO e 4 P 2 B A A BEANAT O o B %2
PR AT T IC R A BEAR AL, FRAICAS Y i
SKIRE AR, 78 3RS AR i AT O B Y i
e (BT ME A, 2018) AMAMmE TREFE AR A
TS, WIfeAT 1A 5 HREE BB,
it 5 8 A — Bk $E (Swann, 2012), H 2K
AR A 2z PR 2 b o) 22 MO e PRI FEAT O 2 P
76, BB AR X B R TERITY, 5t
H Oz i AT )1 M {E (Leary & Baumeister,
2000). A T AEREX A FRME S B — B A BT,
M AT 23K X A B FAFRE S B A & %D
(Swann, 2012), N T H<AEAWBA . S=M1H,
X OO B AL A 25 3 FRIA A — 3 (Rosenberg,
1965), 1% F 25 2o 78 WMk 5 $5 5 7T B8 51 45 5 5+
Xof BRAL RO (938 5K, 1R TSR U 22 p 38 B 25 ) 5
PR EI, UK, A REAERMART B O 30 &
FE, SS2mTEAAT 3 RSB R SK IR IR B 44 B
= A9 FE B (Harren, 1979)., —/ME H K SERI N,
FEAL T WO B4 5 PSRk MR MEPA S rh B, B ) T
I Z B a2 018, A I AT R 2 0T /0 b 1S 4 5 4
PrEHREEMAE L, 5 Z i RET 4 S TR
W Z o e, AR N ARRITER AL 2 —
(Wanberg & Banas, 2000), i PESGd 74 A47E
Birh py A A7 . WA 2R 15 0K B9 RE 77 (Luthans
etal., 2007). Ik H & ANFIPERAR, 76 X P37
Fh2x R o 23 8z 30 5 ™ H RS R v, O DLTEH
e (¥ 77 N X} & F1(Chang et al., 2012; Mikikangas
& Kinnunen, 2003), KB 2 70 & e ) 5 e B
KB E R, H 2P R R Lt b Tk =
X B S B BE 7 A5 O AR S 1] TR
ZWr(Creed & Gagliardi, 2015), HiIL42 H A0 F B %

Rig 2: HEXSBOLZ P EA fa 2, B4
PE B 2K BRAR, KRBT IO Z P AR B2 R

A5 UL BB 1 R 2, AEFSEIN, Bk
P 5 WA S 2o VEE 1 F FR A G i B B Ah B G
B R PR i (5 8, P05 T B R, BTN
e B TS o TR A TR S 2l L AR IO R
g/ NP B B BRI O R 4, B A2 5 THASR A
O i FRAR B RO, 2 T X RO, B AR AR e B 47
ZWM(Creed & Gagliardi, 2015), Hy 42 H 40 F R %:

fRigZ 3: AFPAH T
Y2 0] B 1 )50
1.3 BAWZEh5ITE&Em. fiEh

HIRMESHIS T, WA TA/ES A S Mahil.
HAx . M E A A I — 20 R Tk &5 A
N, WSFE TR R T (Bono & Judge,
2003), SR Z2 P 04 2 1 45 B2 B AT ] A Y
HPP PR 5 R B AR HPOD SRR 2 A A A 25 8, X2 ik
PRSIV e = AT RE A F FRINZAIK(Creed & Gagliardi,
2015; Gati et al., 1998), WL ZZPriE & B 3K F 2k 2
A R A RS 2 BHAR 2 M AR R3S b Bk = SRk
HEH 6 T TAESUHE 2 R AT
AR th g8 0 TAEBR AT AR EE, J2—FhdE
AR . DRCENE S A ENTT H(Janssen &
van Yperen, 2004), 814 3 M+ A9 & —Fpff o0 |
H S RAT R, ARE R e A R HLA AR
(Amabile et al., 2005),

B 22 fp 23 X6 Lo Pk TAESR0™ A T e i . —
J5 1L, RO Z2 I R RO R | BRAR DL R AT
FRe 5 IR AT (FiE M 45, 2018), Bk %
P Lo Ml Tk e o R A BRI R
P GRTR AN AR i o TR Bk RO 58 BT AEAT 55,
T F 3 TAESROK BRI . 55— 71, HRME 2 Py
A2 P2 TAE R U= A i SE(FE IE 4%, 2018),
1E TAE 2B = B # P I A Ol R 3 F s ik fg
J11%(Creed & Gagliardi, 2015), X% T /EIE 1Y
R AR 28 2 L RO 22 I 1) 2 1 7= 2 B WL 9] (De
Clercq, 2022), X AR TE A & S1E MmN~ AT
ST, WO Z P e M A SRR S 5 B Dk 0]
G B, A28 ) 5K T i T AT 55 B
Ao H AR R A R

Ri% 4da: WOl ZPpx otk TAESTCEA fum)
S, RPHROY 22 PIbRE B R, otk TAESORAIL

WO Z- Wb 2 B AR oMk T AR R i B3 F7 . — D i,
B3 15 AR EEH(Ng & Yam, 2019)F14 1
;KB M 5 (Gonealo & Katz, 2020), £33 1 A] LA
IHIREE, FohE EE R T —A NIRRT A
F17KF-(Amabile et al., 2005), BV Z B L PEAE T
VR H P AR — R R AR, S8 T AE
B3N AH K (Creed et al., 2020), Bl 210 &
AT BEAN 2 A 4 114 SR e (A A2 s o )i 2 Ko 11 9 U
%577 LAk B i THR ) B bR (Bataille & Vough,
2022). J5—J7 T, Bl Z P R ARG A L 2k
FEEOR A BRAR RO, H bR, PRI ERAE (%) T AR 1T BEA7
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FEANTE, B A BE A P 00T H 5 | & 04 3 A1 ek
(Creed & Blume, 2013), SR MM C IR, TAE
Hh A B R SRR T AR v B T A M S B ) (Parke
et al., 2015), FURIHEAREE —FhL 2R, XFh
ARSI T PR AN RGP, 3R = A HL
A FAE 2 1Y 64 (Amabile & Pratt, 2016), T HL %
IRl SR %) 1 A R A B 23 1 55 2o Mk AR RS )
(Amabile et al., 2005), H L3 H A Bk

1% 4b: Bl Z P2 M TAERIRE T HA
s, BRI 22 PR BB S, ZoPETE AR Al
T SRR
14 BE., RIZHhmEXhNER

H IR TS HE 1, POl B AR & J i it
FRAS T 12 11 FRAE A& SC B i 72 (Super, 1953), H
FRA 2 78 AR AT TP 1T 7 BR Al 34 45 R HR
b B F RSk & AE 520 I (Super, 1953), HRAE HI .
H2. H3 F1 H4a/b PR C R, 456 A RS
W, SCREPE N L2 2o M AE R B B FoRE S
HE B A FUE BORIE, X ek [ ACRE Y T AP
V5 B S A Wglk 2ot AL & 31 F FRAE 2,
TE BLIE I 1H Fe I R AR H 2K o AR B 2K
A5 2o PR A WOl 2 R A 4 /N AR ) 1 R By
H5HIME, A RSP Z . Bl Z
ok A I BRI, H A TS A R —3
Pk BICEOL Z P Lot T BE S T L S 8K A IR
WM A —B0 A IR KRS, 5IRAMEIRIZ RN,
) TAEGTROMBIRE Ty, Sl e E A
Bt iR 2L R EERUR A AR

1% Sa: SCEEME S WA i [ 2F . Bk 2 P
PR, XLt TAESTR0™ A a5 .

BRi% Sb: ACRE: I WAl 5 2 O 22 Py
BRI, X Lo T AR J1 7 A 716 520

ZE LRTR, AW BRI E 1 R .

YEGBR
Cam>
Bl 1 AR E e A

2 BT
2.1 MIRWTHR

AR F i n 22, AP RIIZN S, £
KRB IE T, 2 e 3 AU ] A 1 51 T 0] B 23 %)
T AHRI O Z UM E B IC I A T, FeATk8: T il

AT 5l I B I A A BRI ) L K2 A R F S X 4
FATA R E A m A A AL AR, SRR
ZERA N AR AEZ R, FREAEYYS .
2 BRI R T A . WS B RO I e kel
A I TSt (6 AR IED), LISiE I/ R = kin)
& VT FLAR ) R bt e TR 2 RIFHLS, T
P45 535 B RAME AT DL IOt B SR (] 45

2021 4F 2 HIFUREE 1 IERE, FRATAERAS R 4
TE IR —4FE P e, XRE AT LAPRIIE S 5 25 T I 8 22 00
P IR A ARL, LA S 1 35l T A 2 R A R
ZUMOREIR . 5 1 RN 25 E BTSSR B
WExR, HEREMAOSIHMEE .. RATE T E
Al Ab A T ER B2 26 1 AIF IS A3 30R B 1Y &
R TR AN 1S 58 02 T4 Y
FER, MMM ASSE ., IS 550
K )E, ML RCE REMNE, BiESs5E
WS Z a3, Rt ABRR ] . & R R {E
Bt R, RIES5HHE AR . AR5
M, 2% (he NRIERESF A L) BT Iusk
KT HE, RS 5EHEAR 3 AH
AIETE], FRAFRE BB RS 5 AT 3 AN,
e R 2B 550 6 NH, DT 2~6
MHZEES SHECEEITE 2 WA 2
AR, MABFZAE) . RIFE LM B T.E 445
WHPIFR N IERR T 3 MHREMWSS5HCATE
AE TAE 5~9 A H)IEA T IRAF Y IR R TAESTRK
B F7 . AR ERZ ) A S0 e L B — s B ) A
RERILAIR 2 o 56 3 RIAMFERIE A5 2 URIRBIE A )
B2 5FH T TAEPIEEZ 2000 M5 e I 2[Rl
WS 5 R BRI, IS 55
WE AT A A5G 4 AR 2= AR5, JRDERIGE 4 B B TR
W, ST AT DB IR H H AN 2% ] T AR AT i
SO o WFFE BB S 5 SR AL A MR A 5 LS
BR, SHMBANEARVRE S S HMW, IR
U B IR 5 SR WA 1 [ & B 5 B BKE
n) 4 22 A S 2 5 3 MG L A 6 137 B5sh i i 4 2% 45
GURIHL USRS N N A2 533 TR
SURCMANE 1 (T2 5 5 13505 15 5 i ] % ik 4
S ——XF N, WS BRSBTS Y
BT 4.

55— SR & i) 4 500 0y, [EICAT /L) 4
430 for; RPN RS 430 6y, [RISCA 2k
& 385 fy; B SR ANT & 0145 385 1y, [MICH 3L
P B T 40 B 1 225 173 IRl 2L mleR N
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45%. N T R REAS h S TE 1 TG IR 0 e 22, FRATTAG:
B T R FEA 5 e SR ARHE N 1 G v 2 A0 e F G
AR PR R R AT ELS AR i T
t B, XA IEAT R, R A
P = 097, p = 0.32), B&HNMAET LK) =
1.21, p = 0.27), BEREH TEQA) =2.29, p =
0.13), SEHFEKF(t = -1.54, p = 0.12), FEH
BIKF(r=-1.56, p=0.12). CEHHw (= 1.61,
p=0.11) BEEMERI Wt = 1.44, p=0.15)  H B (¢ =
1.59, p = 0.11), WL Z (¢ = 0.07, p = 0.95)F1 T AE
HRGZ B A PE SR (e = —0.23, p = 0.82) 7 1A, 1%
R RFEAR S B AR 7 25 5
22 TENM=E

A 5T BT R bk T Ol P R Ak B
SRR R, SR FH AR 8 < B Il R T
L QIR R R E SN S A LR S O 1
BRH 7 K Likert RIE X, Bl 2 Pp i 2 2R
TARNHREED IR EET), HamRETMN
TEAFEEDHRITE 2T EET),

MR JL: 2K Spence F1 Hahn (1997)% il %)
15 £ B AL S B R (AWS) . R PRI 4
i — O UL, FEIEFRE T2 7 I NZ VT AR, AL
RN R R T RAUE . <SR A 5
WMPEmE . Ve (M) S 5H 5 3IRE T 1R Kt
P B B (R AR AR EAE RN 45 H B PESy, B
R FACRE A PE A A AR RAR M, AR {E >k
AT RN 5% H B4 .

B . X Rosenberg (1965wl 10 2 H H
B AR F(RSES) . /N BRI fnl: “FeAE 15 [ e A M
HEN, ZDRBIAAL T4 A

IR SRS HESE(2018) 4wl 1) 12 45 H
Wb Z i 3R, HEEZ Ui R 8 M Hi X iy TAERT
X450 H AR R, DA MO T AR A Bl
T mFA 3N, Hh KRS Z UM &
2 TAERIR AL | B TS S8 Bl
VC L2 P N 5 B B VLR AR B AR 1 2 ),
iz IR R AR R | <SRBI
PR <SR TAEEAR . B B AR A A SRR B
G ks TR 2 P A < 5 R I B Y — B
PE? St R B AL 2 A SR, FRATTHE S M B
it Xof A4S 43 AT S [ AL L, ol AT 43 B0 5 R
TR

I 4 % & : K Eisenberger (2010) #R ¥
Williams #1 Anderson (1991)f&1TH) 5 ZHE %, /=~

I Gn<AE T AR, 33X A7 5% T 7843 58 B8 b B 4 i
YRS,

%3 #1: R Baer F1 Oldham (2006)% 1) 4
Z B, REBITNZ B T2 8 ek TAER
BlFT AL,

R X Z: AR RV, M5 R P,
WP EE R BE TS oA B AR B B 2
(Mt z, FIRYR, 2020), fEA LA IR KK R+
KR 2 4% Ak AL GE Pk 5l 73 T.(Farré & Vella,
2013), PRI 7R HRMD 1E 5 B 52 2] 591 Z Al B 2 5% 1)
PR o SRR 7K V23 52 W 2o iU T i R Hb 7
(Becker et al., 2019), WREEEA TAE, WAL ILE
A A RERE R BRI A . TAERR K H T
PG = (McGinn et al., 2019), PR 48 i 728 1 358 HL
ANHEGIHE B MEE K HRGEL, Gk
B RSN T L CREEKFUSESA T
Yo RIS R AT A 45 ) T A H gz B A0 1 ) s A
kB A T RE 2 52 2 M Bt TR 3% R 3 (Corwin
et al., 2022; Faniko et al., 2017), F&AI1% /1] Sharon
SE(2006) 4w il 1Y) 3 2% H 2, /A~ BB an<fe TAE S,
A B 2o A5 TR 1) — o R
2.3 DHTKRES

B et Mplus 8 i FH 45 4 7 FE AR AL (SEM) [F]
T A DN A PR R B AR R RSk A B R 1, BRI 2,
i 3 A 4. H TR AR A 2 IE AR
W, 1 HAZ SRR IS A 5977 7540 Baron & Kenny,
1986)18 H & LA (MacKinnon et al., 2007), Kt
AT bootstrap kA= LT 5000 4~ = Al A9 1]
FERLR ) A5 X ] (C) 2R 7l A [l @, Wk CI
AL E, IARAEAE AR

3 WEsTER

3.1 WiIEMREFSH

FAVEH Mplus 8 #EATIUETEE ¥ 4304, LAk
WA R ECCEEM MR . A% Bz, TAE
SR, AT R AR PRz 20 0 e S Y X 4y
BB, 6 T RERIR IS T R (o = 1820.52,
df=1109, p < 0.001; SRMR = 0.05, RMSEA = 0.05,
CFI = 0.91, TLI = 0.90), JF-{ FH & g B0l
(WL 1) Lz 6 A~ 2 0] DA X 4319 (Hu
& Bentler, 1999),
3.2 WAL

2 BT AAS YA . bRiEZE L SR BN
15 5 R %L
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F1 WIEMHEFHSNERW =225
Ay rv df CFI TLI RMSEA SRMR
6 P F A5 1820.52"" 1109 0.91 0.90 0.05 0.05
5 i 2931.27"" 117 0.76 0.75 0.09 0.10
4 [H T AR A 3374.14" 1121 0.70 0.69 0.10 0.11
3 AR A 3789.38""" 1124 0.65 0.63 0.10 0.12
2 R A 5241.30™" 1126 0.46 0.44 0.13 0.20
B PR 5525 6609.94""" 1127 0.28 0.25 0.15 0.18

TE: 6 IR ARV L . A8 B B . TARSTE. BIE 0. AR IES2 SR MR, 5 PR3- BE R S AR 3 UL . A

AU 2y TAES . BIHE ) . TAETEZ B AL 4 B AR A REE R R UL . 1 2E+

YR B2 B BT 3 B RSB AC B DL 1 %5+ HRMY 22 B |

Wl Z P, TARSGE+HAE . T
TARGLHA 3 T+ AR A2 B R PE S B 2 R8RS A0 B

i D+ 8 R+ Z W . ARS8 )+ A v gs2 3 B P B

TR p<0.05,"" FR p<0.01,"" FiR p<0.001,

K2 HWEAESETSWERW=225)
Gy M SD 1 2 3 4 5 6 7 8 9 10 11 12
1. A F4 0.62  0.49
2. PAA 0.79 041 035
(0.000)
3. BEEMEE AT 409 150 032 041
(0.000) (0.000)
4. BT 090 030 016 0.11 0.16
0.02) (0.10) (0.02)
5. REMBEBF AT 437 160 033 034 073 0.13
(0.000) (0.000) (0.000) (0.06)
6. BFEMMERIMR 229 111 -0.05 -0.01 -0.10 -0.03 -0.04 (0.95)
(0.43) (0.92) (0.13) (0.61) (0.58)
7. REMMERIRI 254 1.28  —0.05 -0.01 0.00 -0.13 -0.01 0.66 (0.94)
(0.49) (0.87) (0.99) (0.06) (0.87) (0.000)
8. M 489 1.07 0.02 -0.01 -0.02 0.04 0.02 -020 -0.19 (0.93)
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TE: (DR REOR 7 B 455 BoR B2 09 p (B o X M2 LIRS N EES Cronbach’s o REUE . ()MAE T4 0=15; 1=02; 7 H 288

O=A ) 1=30481; BB KT 1=80 24075 2=/ 3=40vh; 4=,
fE: 0= 1=F

3.3 RiZELE

TATE ol Mplus 8 i 45k Jr i 455 Y
(SEM) [7] Hf 7 A7 0] ek R 754 601 4% 420 A 80 A A 36 oy A5
R g5 5 g R A BB FECIE DE RS (o = 2106.06,
df=1336, p <0.001, SRMR = 0.06, RMSEA = 0.05,
CFI = 0.90, TLI = 0.90).,

FEBARRMAIE T 3. % 3 PR 1 50
SR, SCREERME WA Lo H B USSP = —0.16,
SE =0.05, p=0.004), % 1 1921532 F5 R, 3K

s5=rh¥; 6=K%&; 7=K2%; 8=Mi LHF5T L, o= 54, BET

T A3 A 1 A ) i UL R R S S A DL 5
WA RCR, KIAFEMSENmILE = —0.11,
SE =0.05, p = 0.02) S B 54 51 W(B = —0.14, SE =
0.05, p = 0.004)#F AL F BE ARG, AR LR
T B SR 0 i L 1) 2R e o (T R i ek 2, (L
HE— 25 K 50 A Z 500 22 510 7 B AN B i &
P, B Z BB B A (diff = 0.03, SE = 0.07,
p = 0.67), RIACSE5REM 5 UL 20 )L A & 52
M) AT AR i 35 25 57
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®3 HAHMHERTERERHW =225

ARt AR BLkZEy TESEL Al
A ¥4 0.04 0.02 0.01 0.10
(0.33) 0.21) (0.09) (0.64)
FrEZER 0.01 0.03 0.09 0.24
0.07) (0.24) (0.79) (1.32)
BERHH K —0.04 0.01 -0.01 -0.07
(-0.76)  (0.28)  (-0.19)  (-0.87)
BEETAE 0.08 0.27 0.09 -0.06
(0.54) (1.44) (0.80)  (-0.31)
WRHEFKFE 0.02 -0.05 -0.01 0.05
0.54) (-1.12)  (-0.28)  (0.82)
SRR -0.16" 0.11 0.04 0.02
(-2.89)  (1.77) (1.02) (0.29)
TAET R 3 -0.12"  -0.15"
B 1) 5 AR (-2.95)  (-2.86)
H -0.39""  0.48™ 0.45"
(-4.06)  (5.46) (3.45)
WOl 2% 3 -0.28"  —0.44""
(-3.44)  (-3.69)

()" FR p<0.05, " FR p<0.01," FIR p<0.001, FH
R BRI R AR RN,

QMAETFLZ: 0= ;1= J&;, P 0= LF; 1= B,
HENKT: 1= WA 2= /N 3= g 4= mrp; 5= 1
6= K¥&; 7= K%, 8= W05k, 9= WA, £
FETAE: 0= WA, 1= F.

3B 5 HEMNALEAA TAE, T LSS H 5 R ARV AT 451 AL

(4)HEA TR A58 Ny B8 0 5 TRASE TN (i LA 38 B o2 = 2106.06, df
= 1336, p < 0.001; SRMR = 0.06, RMSEA = 0.05, CFI = 0.90,
TLI = 0.90,

e 3 R 2 BE WoR, F R AL 2P A
X(B = —0.39, SE = 0.10, p < 0.001), {Ri% 2 155] %
Fro MR 348 M, AR T AR L5 Lotk
YRl 22l 2 18] () 1E a1 52 ) B AT bootstrap A=
JREET 5000 A 1Y ) $2 3000 A5 X [\ (CT) . H &
X A B 1) s DL A P PNV 22 B I 1) 56 &R A R
AR (FHERUSE = 0.06, 95% CI[0.02, 0.13], #4540l
B CUARE S R, B 3 153 ;.

e 3 B 3 BE WoR, BOb 2 Db T
SR E(B = —0.28, SE = 0.08, p = 0.001), f&i%
da 1953 . £ 3 PR 4 K085 BoR, B Z P
LM TAERIE S A& = —0.44, SE = 0.12, p <
0.001), {5 4b 533 #5

15 Sa F1 Sb $EH, AR UL 1 2
HROD 22 Pp 1 % 2 b A A B 6 2k T AR Bk 1

FEA AR A R o ACEEME R LR A F RS BOL Z P
15 A PE R, X 2ot TAE S0™ A 4 1l 52
([EIHERY = —0.03, 95% CI [-0.07, —0.01], #4211y
CI M EZ)T, B Sa 18] 3 FF. SRR
ULiE ik F R B2 P sE AR, X T
YERE 777 B ) 52 e (14240 = —0.02, 95% CI
[0.05, —0.01], ALY CI AL E)VR T, Hi% 5b
(CEI B
34 hFERIE

HTF 22 0 58 BB AR 22 T TAE 3 B P 1 O
WL M 20 B G 2 B T T AE SRR R & Jé
B4 51 1T 52 1 (Corwin et al., 2022; Faniko et al., 2017),
TSR, FRAT206 A% A sksz 21 5t ) s 41
FE R 1 A B AT AN AR B, LARR SR 22 B A T
VEGRLU/R3E 1 Z [0 06 FR W i B0 B 45 2R WU,
TE AR R SZ 31 B 1 ) 15 T Rl 22 o ) 3
795 Z W R R bR i 3 (B= —0.12, SE = 0.07,
p = 0.097), TWXF T B Z P A1 T ARG S &R 1Y
FTAE A 52 (B= —0.01, SE = 0.05, p = 0.84), iX
—ZE A — R LR R IRAT]: AE ARz B Y
P ECA AT g 23 SR AL RO 2 B X6 T 2 P R
Yt S S o BT XA SRR RS R
LAY, AT A LA e g e ok SR A 9T &
P, #%H8 Hollenbeck %5(2017)AY &I, FoMTEFEIT
A2 U B O S R I A B B 25 R, N R R
FEXADEEROE SO AR Y . T AR sz
A PERE A E PR 2, HiX — R M A3 2
PR S, FRAT A BRR R MF ST BRI R AR A 7 —
HRE X —TER

4 THE

4.1 IEitTEk

ARG P O DL« B 22 5 Lo R
SCHREAT — B Tk . 1SS, AR AR S E
MATER T Lo HROY & SR g i aT A . DA
AN T 2 F2A3E A5 3 R 2 25 A ) R AR 2 BELAS B4R
HEOE AR O T 8OO Z P (Sinclair et al., 2014), />
AR I Lo 1% 0 T DR R A T 2 % BRI 2% 5 R
Ml e 5 A Bk (Sinclair et al., 2019)4 , ABF5E
—ERTR T XA ) b AR, 56 AR R E R AL
BP0 00 D, DT Ay 3 v (L 240 AR 9 %) R 3R TR %
PRI & JR B A (R AT PR o 3 ) [) - — o 32 1
SEAE LRI SR G R R BB, d R T R
K IRBER DA o FRATAIFFE & IR K E
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)P AN - S5 K5 252 1) 249 25 T4 v B9 42 591 °F- 45 (Croft
et al., 2014)" X —ig R4t 7 SEIESE . Ji4h, ©F
SCHR AR E 28 FF 0 0G0 i AR G XA R 3 A HR Y S
PISEIA, L. AEACEEZ o) el B AT o 1 R RE
W R SR T, H R B4 S i 2 R O
Z I/ R 2 A4S Pl (Garcia et al., 2014); WA
BRI K- 5 H G AR @ 59 A 800 771 5¢ (Martin
etal., 2016)55 . SRIMTIX — 3 SCHkIL F B R BT
TR, ARG Ry — et i 51 T R A A
HARMERT THREKS TR ER S TAEYS R
IR AH 2SR

R, A FE 48 7S AR 51w DL 3d F B, HR
Mb 22 P 2 R B A S T s e, ELAC SR R RE
SR O UL M AT 25 5 o ST R BN ACRE SR T
3 TR E 52 M) AH 5 SCHR B AL T R 7 T % 4 JRe R Ab
oo — i, VAENFRESE B R AR R th B
TS N TR RE T, AR AR B 5 i D0 el 55 4% 3K
1515 Z R A (Lindstrom, 2013)FER BRI 7% 5
M2 (Asiedu et al., 2021) . FATTEIMFFE & I8N LA BF
G I H DG T BRI WL AR TR s AN . O —
DT, DAMEWFGEIE AL B S 5 9y L K 5 D ARG
H 2940 )% (Luo et al., 2011; Orth, 2018). X ¥ES 5l
2RSS ELRES B T 7~13 %/ L IR 4t 17
(Croft et al., 2014), AT R LEISK AL ERE
352 e 1 R FRE A 3] L 2% AN B TAES T Z )5 o

9=, ARG NN R PUN T LoD
Z O IR S ML I R T Lo IO 2 P ) 5 RO
M5 o DATEAIESE 20 0 AN R IR 2R (nsh Bl . 2%
B A7) AR R 2R (At i B R 5T T 2 PR AIR
JKSEHOI A& B r i A (Koch et al., 2015), {HHTIT )
WEGEIERT, 3R b B Y DX AR SR &
Ji 2 A P AR R R A0 A 4 IR 0 e [ 9 i 1
(Meeussen et al, 2022), AWF5T HEF A B 51 L
(IMEBIH 2) 1 A B (N BB 28), MK 45 53 F B2 1
BT A B anfa] SC IR A i AR 51 2 5% ) RN £ M RO 2%
r, Fw TR Z I IR S ST o (RIS AR
LA HAME A0 00 T AR S0 A1 i o A a4 PR
VR, — 7, A DR SR L Z- P R 1Y
TAEERGEERE 4, 2018). BHUE A (De Clercq,
2022) 55 B H A -, AHIF 5 O OC 1 A i )i —
UL R T T L Z A RS . 51— T,
W A R, AR FEE TR TR %
PR SEUEIFSE, $R T 50058 ) . Bl & R AH G
TAE - A 1% B & 7 1 09 SCHR (Deen et al., 2021;

Harrison & Wagner, 2016),

e, A g B R) — AR Rl 1 2 R A AR At
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TR 0] O DL 2 2 A MR Z W ) 52 00 () B 30
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BB T AC BRI LT T Lt Ry HLGE I Y 5
S L ML S PRI R BRI R | {2 ER
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TEFHL(Kwang & Swann, 2010; Shamir et al., 1993),
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) BA S e AR .
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TR . EaFRATAE B s, ik LR AT
Bt ShFE R I ACBER itk 50 )
s BLEAR, S B E TR, A FLRLIE
WPk A e . e R b, ACRE N Sl
R R ZT0A0A N 24BRFRME 2, RIS I A%
W& S G2 EN R ASHLT

X 2cPE B R RS, HRTR UL S e 2 0C
B MR 2R R B R UL AR TR R g 4
ZZINF IR, B AL A % (contingent self-
esteem), WIS TAHLIH ALY T T/EM A EE,
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AT 3528 fife WP 22 D ke 2 BP0 38 30 71 ) 5 1 Y
2, R ARERY 2 Ui A A F 48 B 7 1) o

5 4Eip

A FGEIRIT T AC A 5] i DL 2 4t e 7 2 P 7
TS R A T2 Y o SRR 20 S ot R T S S
A BC xR A B e AT e A B, [ RS Wb Z e
2 25 A SRRV i DL 2 P T AR SO Y i
AR R ) o 30K T R A AL B 531 i DL RE A% 3 i 444
LM A K, A Y D S R A 2 AR
I e 2 LA FLAE U OO e Sk HUE A B i
AR T AWFFEEET F RS, WA 5
P, 4 BRAE L PR K A HOD & S e At 1 B
WHISSIEIESE, L R Bl e L P O e 5 A
R IRA R | fe st PP 25 5 L &
JESRHE TR

Z % x M

Amabile, T. M., Barsade, S. G., Mueller, J. S., & Staw, B. M.
(2005). Affect and creativity at work. Administrative Science
Quarterly, 50(3), 367-403.

Amabile, T. M., & Pratt, M. G (2016). The dynamic
componential model of creativity and innovation in
organizations: Making progress, making meaning. Research
in Organizational Behavior, 36, 157—183.

Asiedu, E., Azomahou, T. T., Getachew, Y., & Yitbarek, E.
(2021). Share the love: Parental bias, women empowerment
and intergenerational mobility. Journal of Economic
Behavior & Organization, 191, 846—867.

Baer, M., & Oldham, G. R. (2006). The curvilinear relation
between experienced creative time pressure and creativity:
Moderating effects of openness to experience and support
for creativity. Journal of Applied Psychology, 91(4),
963-970.

Baron, R. M., & Kenny, D. A. (1986). The moderator—mediator
variable distinction in social psychological research:
Conceptual, strategic, and statistical considerations. Journal of
Personality and Social Psychology, 51(6), 1173—1182.

Bataille, C. D., & Vough, H. C. (2022). More than the sum of
my parts: An intrapersonal network approach to identity
work in response to identity opportunities and threats.
Academy of Management Review, 47(1), 93—115.

Baumeister, R. (1998). The self. In D. T. Gilbert, S. T. Fiske,
& G. Lindzey (Eds.), The handbook of social psychology
(Vol. 1, 635-679). NY: McGraw-Hill.

Becker, M., Baumert, J., Tetzner, J., Maaz, K., & Koller, O.
(2019). Childhood intelligence, family background, and
gender as drivers of socioeconomic success: The mediating
role of education. Developmental Psychology, 55(10),
2231-2248.

Begum, L., Grossman, P. J., & Islam, A. (2018). Gender bias
in parental attitude: An experimental approach. Demography,
55(5), 1641-1662.

Betz, N. E. (1994). Self-concept theory in career development
and counseling. The Career Development Quarterly, 43(1),
32-42.

Bonet, R., Cappelli, P., & Hamori, M. (2020). Gender differences
in speed of advancement: An empirical examination of top
executives in the Fortune 100 firms. Strategic Management
Journal, 41(4), 708—737.

Bono, J. E., & Judge, T. A. (2003). Self-concordance at work:
Toward understanding the motivational effects of
transformational leaders. Academy of Management Journal,
46(5), 554-571.

Bradley-Geist, J. C., Rivera, 1., & Geringer, S. D. (2015). The
collateral damage of ambient sexism: Observing sexism
impacts bystander self-esteem and career aspirations. Sex
Roles, 73(1), 29-42.

Casad, B. J., Petzel, Z. W., & Ingalls, E. A. (2019). A model of
threatening academic environments predicts women STEM
majors’ self-esteem and engagement in STEM. Sex Roles,
80(7), 469—488.

Chang, C. H., Ferris, D. L., Johnson, R. E., Rosen, C. C., & Tan,
J. A. (2012). Core self-evaluations: A review and evaluation
of the literature. Journal of Management, 38(1), 81—128.

Corwin, E. S., Loncarich, H., & Ridge, J. W. (2022). What’s it
like inside the Hive? Managerial discretion drives TMT
gender diversity of women-led firms. Journal of Management,
48(4), 1003—1034.

Creed, P. A., & Blume, K. (2013). Compromise, well-being,
and action behaviors in young adults in career transition.



57

TREOY. S5 REVEEES . ACREVE I i WX £ 1 M 37 2 I B0 67 T 52 ) 1157

Journal of Career Assessment, 21(1), 3—19.

Creed, P. A., & Gagliardi, R. E. (2015). Career compromise,
career distress, and perceptions of employability: The
moderating roles of social capital and core self-evaluations.
Journal of Career Assessment, 23(1), 20—34.

Creed, P. A., Kaya, M., & Hood, M. (2020). Vocational
identity and career progress: The intervening variables of

career calling and willingness to compromise. Journal of

Career Development, 47(2), 131—145.

Crocker, J., & Park, L. E. (2003). Seeking self-esteem:
Construction, maintenance, and protection of self-worth. In
M. Leary & J. Tangney (Eds.), Handbook of self and
identity (pp.291-313). New York: Guilford Press.

Croft, A., Schmader, T., Block, K., & Baron, A. S. (2014). The
second shift reflected in the second generation: Do parents’
gender roles at home predict children’s aspirations?
Psychological Science, 25(7), 1418—1428.

Crotti, R., Pal, K. K., Ratcheva, V., & Zahidi, S. (2021). The
global gender gap report. World Economic Forum.
https://www3.weforum.org/docs/WEF_GGGR_2021.pdf

De Clercq, D. (2022). Getting nowhere, going elsewhere: The
impact of perceived career compromises on turnover
intentions. Personnel Review, 51(2), 662—682.

Deen, C. M., Restubog, S. L., Chen, Y., Garcia, P. R. J. M., He,
Y., & Cayayan, P. L. T. (2021). To engage or to quit: Work
consequences of intimate partner aggression and the
buffering role of career adaptability. Journal of Vocational
Behavior, 131, 103641.

Faniko, K., Ellemers, N., Derks, B., & Lorenzi-Cioldi, F.
(2017). Nothing changes, really: Why women who break
through the glass ceiling end up reinforcing it. Personality
and Social Psychology Bulletin, 43(5), 638—651.

Farré, L., & Vella, F. (2013). The intergenerational transmission
of gender role attitudes and its implications for female
labour force participation. Economica, 80(318), 219-247.

Garcia, P. R. J. M., Restubog, S. L. D., Kiewitz, C., Scott, K.
L., & Tang, R. L. (2014). Roots run deep: Investigating
psychological mechanisms between history of family
aggression and abusive supervision. Journal of Applied
Psychology, 99(5), 883—897.

Gati, 1., Houminer, D., & Aviram, T. (1998). Career compromises:
Framings and their implications. Journal of Counseling
Psychology, 45(4), 505-514.

Gecas, V. (1982). The self concept, Annual Review of Sociology,
8, 1-33.

Goncalo, J. A., & Katz, J. H. (2020). Your soul spills out: The
creative act feels self-disclosing. Personality and Social
Psychology Bulletin, 46(5), 679—692.

Gong, Y., Zhou, J., & Chang, S. (2013). Core knowledge
employee creativity and firm performance: The moderating
role of riskiness orientation, firm size, and realized
absorptive capacity. Personnel Psychology, 66, 443—482.

Gottfredson, L. S. (1981). Circumscription and compromise: A
developmental theory of occupational aspirations. Journal
of Counseling Psychology, 28(6), 545—579.

Gruenenfelder-Steiger, A. E., Harris, M. A., & Fend, H. A.
(2016). Subjective and objective peer approval evaluations
and self-esteem development: A test of reciprocal, prospective,
and long-term effects. Developmental Psychology, 52(10),
1563—-1577.

Harren, V. A. (1979). A model of career decision making for
college students. Journal of Vocational Behavior, 14(2),
119-133.

Harrison, S. H., & Wagner, D. T. (2016). Spilling outside the
box: The effects of individuals’ creative behaviors at work

on time spent with their spouses at home. Academy of
Management Journal, 59(3), 841—859.

Hirst, G., Van Knippenberg, D., Zhou, Q., Zhu, C. J., & Tsai, P.
C. F. (2018). Exploitation and exploration climates’ influence
on performance and creativity: Diminishing returns as
function of self-efficacy. Journal of Management, 44(3),
870—891.

Hollenbeck, J. R., & Wright, P. M. (2017). Harking, sharking,
and tharking: Making the case for post hoc analysis of
scientific data. Journal of Management, 43(1), 5—18.

Hu, L.T., & Bentler, P.M. (1999) Cutoff criteria for fit indexes
in covariance structure analysis: Conventional criteria
versus new alternatives. Structural Equation Modeling: A
Multidisciplinary Journal, 6, 1-55.

Hu, Q. T., Wang, H. J., & Long, L. R. (2020). Will newcomer
job crafting bring positive outcomes? The role of leader-
member exchange and traditionality. Acta Psychologica
Sinica, 52(5), 659—668.

[FT 8, EMIL, B 2R, (2020). 8 T TAEE MLk
TRB Y S5 R 7 S 1 5 28 e 5 MRS G AL, O
PR, 52(5), 659—668.]

Janssen, O., & van Yperen, N. W. (2004) Employees’ goal
orientations, the quality of leader-member exchange, and
the outcomes of job performance and job satisfaction.
Academy of Management Journal, 47, 368—384.

Kinnunen, M. L., Feldt, T., Kinnunen, U., & Pulkkinen, L.
(2008). Self-esteem: An antecedent or a consequence of
social support and psychosomatic symptoms? Cross-lagged
associations in adulthood. Journal of Research in Personality,
42(2), 333-347.

Koch, A. J., D’Mello, S. D., & Sackett, P. R. (2015). A meta-
analysis of gender stereotypes and bias in experimental
simulations of employment decision making. Journal of
Applied Psychology, 100(1), 128—161.

Kochanska, G., Boldt, L. J., & Goffin, K. C. (2019). Early
relational experience: A foundation for the unfolding
dynamics of parent—child socialization. Child Development
Perspectives, 13(1), 41-47.

Kuchynka, S. L., Salomon, K., Bosson, J. K., El-Hout, M.,
Kiebel, E., Cooperman, C., & Toomey, R. (2018). Hostile
and benevolent sexism and college women’s STEM
outcomes. Psychology of Women Quarterly, 42(1), 72—87.

Kwang, T., & Swann Jr, W. B. (2010). Do people embrace
praise even when they feel unworthy? A review of critical
tests of self-enhancement versus self-verification. Personality
and Social Psychology Review, 14(3), 263—280.

Leary, M. R. (2005). Sociometer theory and the pursuit of
relational value: Getting to the root of self-esteem.
European Review of Social Psychology, 16(1), 75—111.

Leary, M. R., & Baumeister, R. F. (2000). The nature and
function of self-esteem: Sociometer theory. In M. P. Zanna
(Ed.), Advances in experimental social psychology (Vol. 32,
pp. 1-62). San Diego, CA: Academic Press.

Lindstrom, E. A. (2013). Gender bias in parental leave:
Evidence from Sweden. Journal of Family and Economic
Issues, 34(2), 235-248.

Luo, J., Wang, L. G, & Gao, W. B. (2011). The influence of
the absence of fathers and the timing of separation on
anxiety and self-esteem of adolescents: A cross-sectional
survey. Child: Care, Health and Development, 38, 723—731.

Luthans, F., Youssef, C. M., & Avolio, B. J. (2007).
Psychological capital: Developing the human competitive
edge (Vol. 198). Oxford: Oxford university press.

MacKinnon, D. P, Fairchild, A. J., & Fritz, M. S. (2007). Mediation
analysis. Annual Review of Psychology, 58, 593—614.



1158 N i}

3

#H % 55 &

Maikikangas, A., & Kinnunen, U. (2003). Psychosocial work
stressors and well-being: Self-esteem and optimism as
moderators in a one-year longitudinal sample. Personality
and Individual Differences, 35(3), 537-557.

Martin, S. R., Coté, S., & Woodruff, T. (2016). Echoes of our
upbringing: How growing up wealthy or poor relates to
narcissism, leader behavior, and leader effectiveness.
Academy of Management Journal, 59(6), 2157-21717.

McGinn, K. L., Ruiz Castro, M., & Lingo, E. L. (2019).
Learning from mum: Cross-national evidence linking
maternal employment and adult children’s outcomes. Work,
Employment and Society, 33(3), 374—400.

McHale, S. M., Kim, J. Y., Whiteman, S., & Crouter, A. C.
(2004). Links between sex-typed time use in middle
childhood and gender development in early adolescence.
Developmental Psychology, 40(5), 868—881.

Meeussen, L., Begeny, C. T., Peters, K., & Ryan, M. K. (2022).
In traditionally male - dominated fields, women are less
willing to make sacrifices for their career because
discrimination and lower fit with people up the ladder make
sacrifices less worthwhile. Journal of Applied Social
Psychology, 52(8), 588—601.

Ng, T. W., & Yam, K. C. (2019). When and why does
employee creativity fuel deviance? Key psychological
mechanisms. Journal of Applied Psychology, 104(9),
1144-1163.

Orth, U. (2018). The family environment in early childhood
has a long-term effect on self-esteem: A longitudinal study
from birth to age 27 years. Journal of Personality and
Social Psychology, 114(4), 637—655.

Parke, M. R., Seo, M. G., & Sherf, E. N. (2015). Regulating
and facilitating: The role of emotional intelligence in
maintaining and using positive affect for creativity. Journal
of Applied Psychology, 100(3), 917-934.

Raja, U., & Johns, G. (2010). The joint effects of personality
and job scope on in-role performance, citizenship behaviors,
and creativity. Human Relations, 63(7), 981—1005.

Rosenberg, M. (1965). Society and the adolescent self-image.
Princeton, NJ: Princeton University Press.

Sanchez, C. M., & Lehnert, K. (2019). The unbearable heaviness
of leadership: The effects of competency, negatives, and
experience on women’s aspirations to leadership. Journal
of Business Research, 95, 182—194.

Schlenker, B. R. (1985). Identity and self-identification. In B.
R. Schlenker (Ed.), The self and social life. New York:
McGraw-Hill.

Schultheiss, D. E. (2021). Shining the light on women’s work,
this time brighter: Let’s start at the top. Journal of
Vocational Behavior, 126, 103558.

Shamir, B., House, R. J., & Arthur, M. B. (1993). The
motivational effects of charismatic leadership: A self-concept
based theory. Organization Science, 4(4), 577-594.

Shang, J. Y., & Wang, Z. Z. (2020). Urban-rural differences in
family background, college diplomas, and occupation-based
social status: An empirical study based on EGP schema.
Fudan Education Forum, 8(5), 79-85.

(Mt z, EIRIR. (2020). HKEFF ., R¥ECESBULEZ
AL BRAG I & 22 5 ——HE T EGP OB )2 43 28 (357 0
8. HHHEF L, 8(5), 79-85.]

Sharon F., Hang-yue N., & Raymond L. (2006). Antecedents
and consequences of perceived personal gender discrimination:

A study of solicitors in Hong Kong. Sex Roles, 55, 197-208.

Sinclair, S., Carlsson, R., & Bjorklund, F. (2014). The role of
friends in career compromise: Same-gender friendship
intensifies gender differences in educational choice.
Journal of Vocational Behavior, 84(2), 109—118.

Sinclair, S., Nilsson, A., & Cederskir, E. (2019). Explaining
gender-typed educational choice in adolescence: The role
of social identity, self-concept, goals, grades, and interests.
Journal of Vocational Behavior, 110, 54—71.

Spence, J. T., & Hahn, E. D. (1997). The attitudes toward
women scale and attitude change in college students.
Psychology of Women Quarterly, 21(1), 17-34.

Super, D. E. (1953). A theory of vocational development.
American Psychologist, 8, 185—190.

Super, D. E. (1963). Self-concepts in vocational development.
In D. E. Super, R. Starishevski, N. Matlin, & J. P. Jordaan
(Eds.), Career development: Self-concept theory (pp. 1-16).
New York: College Entrance Examination Board.

Swann Jr, W. (2012). Self-verification theory. In Van Lang P.,
A. Kruglanski, & E. T. Higgins (Eds.), Handbook of
theories of social psychology (pp.23—42). London, England:
SAGE.

Swann Jr, W. B., Bosson, J. K., & Pelham, B. W. (2002).
Different partners, different selves: Strategic verification of
circumscribed identities. Personality and Social Psychology
Bulletin, 28(9), 1215-1228.

Tang, S., Nadkarni, S., Wei, L., & Zhang, S. X. (2021). Balancing
the yin and yang: TMT gender diversity, psychological
safety, and firm ambidextrous strategic orientation in
Chinese high-tech SMEs. Academy of Management Journal,
64(5), 1578—1604.

Wanberg, C. R., & Banas, J. T. (2000). Predictors and outcomes
of openness to changes in a reorganizing workplace.
Journal of Applied Psychology, 85(1), 132—142.

Wang, C., Xia, Y., Li, W., Wilson, S. M., Bush, K., & Peterson,
G. (2016). Parenting behaviors, adolescent depressive
symptoms, and problem behavior: The role of self-esteem
and school adjustment difficulties among Chinese adolescents.
Journal of Family Issues, 37(4), 520—542.

Weng, Q. X., Hu, X. T., & Chen, Y. L. (2018). The study of
career compromise: Scale development and its predictive
effects on occupational commitment and job burnout.
Management World, 34(4), 113—126.

(5575 e, SAWE R, BREREY. (2018). BV ZPh#F5T: BERIT
& Be xd WOl R v 5 T AR/ B 0 AR . &2 IR,
34(4), 113-126. ]

Williams, L. J., & Anderson, S. E. (1991). Job satisfaction and
organizational commitment as predictors of organizational
citizenship and in-role behaviors. Journal of Management,
17(3), 601-617.

Yu, C., & Frenkel, S. J. (2013). Explaining task performance
and creativity from perceived organizational support theory:
Which mechanisms are more important?. Journal of
Organizational Behavior, 34(8), 1165—1181.

Zheng, X. T., & Lu, X. H. (2018). Is it good to have a brother
for a female? A study on gender discrimination in family
human capital investment. China Economic Quarterly,
17(1), 277-298.

DRI, Bli/NER. (2018). A1 SLafs o Lo PR 4 i B 2——5K
BENTIGEAPE B p PR SSCREGE. 2808 A(FE ). 17(1),
277-298.]



57 TREOY. S5 REVEEES . ACREVE I i WX £ 1 M 37 2 I B0 67 T 52 ) 1159

Lost radiance: Negative influence of parental gender bias on
women’s workplace performance

XU Minya', LIU Beini*, XU Zhenyu®
(" Guanghua School of Management, Peking University, Beijing 100871, China) (* Business School, Beijing Technology and
Business University, Beijing 100048, China) C Shandong Women's Federation, Shandong Jinan 250001, China)

Abstract

Parental gender bias is critical for the early socialization of gender inequality, and it plays a vital role in
women’s personality and development. Although the labor market continues to improve and develop, women’s career
development still faces obstacles from gender bias. Gender inequality at home continues to constrain gender equality
at work. However, most current research about the influence of parental gender bias focuses on girls’ early childhood
and adolescence, neglecting its profound effects on women in the workplace. Identifying the underlying factors
that influence women'’s career choices and performance is key to promoting gender equality in the workplace.

Drawing on the self-concept theory, this study aims to examine the serial mediating roles of self-esteem and
career compromise in the relationship between parental gender bias and female employees’ workplace in-role
performance and creativity.

We tested our hypothesis using multi-source data collected from female college students recruited from a
university in northern China. We collected our data in three separate waves to reduce the impact of common method
bias. In the first wave survey (Wave 1), female college students were asked to provide information on their demographics,
parental gender bias, and self-esteem. Once they secured a job (Wave 2), the participants were asked to provide
information on their career compromise. Three months after they were officially hired after passing the probationary
period (Wave 3), female employees were asked to rate the perceived gender bias at work, and supervisors
evaluated their in-role performance and creativity. Finally, we reviewed 225 valid matching questionnaires.

We used structural equation modeling in Mplus 8 for data analyses and hypotheses testings. The results
showed that: (1) parental gender bias was negatively related to women’s self-esteem; (2) self-esteem was
negatively related to women’s career compromise; (3) self-esteem mediated the relationship between parental
gender bias and women’s career compromise; (4) career compromise was negatively related to women’s in-role
performance/creativity; (5) women’s self-esteem and career compromise serially mediated the relationship
between parental gender bias and in-role performance/creativity.

Our findings contribute to the current literature in several ways. First, this study focuses on the more
fundamental factor of early socialization—parental gender bias, to identify antecedents that prevent women from
becoming high-performing and creative employees. This temporal independence allows for a clearer causal
relationship and expands the research perspective on female career development barriers. Existing literature has
also emerged on the influence of parents on individuals upon entry into the workplace. Our study complements
the literature on the influence of upbringing on workplace performance. Second, this study reveals that parental
gender bias negatively affects women’s workplace performance through self-esteem and career compromise, and
that there is no difference in the effects of fathers and mothers. In doing so, we provide a two-fold expansion and
addition to the literature on the far-reaching effects of parenting styles. On the one hand, this study provides a
useful addition to previous studies that have mainly focused on maternal gender bias. On the other hand, our
study expands the influence of fathers’ parenting on children after they enter the workplace. Third, external
(parental gender bias) and internal (self-esteem) factors are combined to identify women’s career decision-
making mechanisms in response to previous scholars’ call. Furthermore, this study explores in-role performance
and creativity, which are more conducive to women’s career development, enriching previous research on the
negative outcomes of career compromise.

Keywords parental gender bias, self-esteem, career compromise, in-role performance, creativity





