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e, ASCH—LTNe T 8 TR AR . i AT OEE, ASCRI: BEMTE 258 7145 A T A IS SR e
EIIEHRKCR, A TAGERES A TTAERAZEEREMCRER; G TR TR Xt
BT ARSI, IFH, BTSN T ECA 48 A 0 T AR R A5G AR, RIS BT Pk, e
LR 02 B3 T AR T SEAR I IE T SR S5 WAL, 5% TSR 8 1 53 T A 3 e A A B 5 2 7 0 7
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SN, HAT RS ISLER b R S
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SEE  B849: C93

1 HiE

THER TR — Mg mAE A O 5 AE %
fIBE 77 (Mayer & Salovey, 1997; HZIEH %, 2004),
EAERAF R T2 ARESE . FE AR R4S BE S B )
1Z KE(Coté, 2014; Mayer et al., 2008), A W5 E
LR AT UESE T 458 7109 N R 521 (intr apersonal
effect), BI/MAIELE R J17KF-2352m H B TAESS
n 53 T AR B B R TAE ST A (Sy et al., 2006;
Wong & Law, 2002; 5K#E4E, BEEEE 2015; KR,
TRE, 2011), FESLIERE L, 15258 1058 tis it
TR IE L6 1 89 A\ BRIA] A (interpersonal effect),
R BT 2658 J17K X B2 T8 TAESS R s2m .
fFlan, MR A, SREER DA TRAR T T
YER B TAESIR (B 4%, 2015; Wong & Law,
2002; A, FEAE, 2008), R, R TIM
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TARGUERES )5

FAL L, U ECARYIE 4 R 07 ) it ST 8 o ]
SR T g . MRS, b TR S8
F/R S Z A TAE R, M5 R T2 R R E
K R AR B 1 S O R (Jaskiewicz et al.,
2017). BLA MR O L&, ZBEX TAERE f5 8500
S Y B 23 52 e DY T AR A FE R T AR 4 &% (Odle-
Dusseau et al., 2012; Wayne et al., 2006), JfH,
FE R R EE T HA BB RRTT, 2xbEE I
S 2R 5 M AR A AR T L JAZ FNA TR (Kelley et al.,
1983), PG HC S A9 AR (1N, BCA g 45 1)
e ] BB 23 % D T AR 45 2R 7 A B 4 B 52
(Solomon & Jackson, 2014), MSZEAKE, ELHXT 1

H ERMIFHR) % B H (2021 THZWIC29), HJe i e AR B b 55 %%
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25 1 LA RN A B S 23 X DL T AR R, X R R
Wik IS . BN, CREEDI IS ) BRI K
JE A 3 TR 26 7 BRI B LM (Batista, 2016), LA
SEMRE MY (Coleman & Coleman, 2017), JEH &
BEPENG LAk, B TEL TN A FAFE A, TER IS
SRR A IR A S N K o 3 9] — ¢ T8
7 X SE AR G I R E S FE 1, BRI AIEOLT,
G E HE T I ] R 1 R A R BRI A i R 2 —
(Campbell & Gavett, 2021), AL, 24 TAEFIZK
JE Y LA T INAOR], D3 T AR R A sz 3]
BCAR A SZ MR, FCAEY IR 46 8 0 i S S moim™ .
I, ST O IR 45 8 06T B T AR 25 3R 45 e % 2
WS B A H B MMAE . Ef iz
Goleman (2016)7F (I RT: MAAfh g LR R &
TE)—A5 10 AR ERUT R, A ARG 4R
SR Re A B — B, MOGIE MR R
JIRE TR B I TE 4 J1 0 NBRE SR .
T8Ik BRI A (effort-recovery model;
Meijman & Mulder, 1998)H11% 4% & J1 SCHik (Coté,
2014; ZIERL 4%, 2004), A SCHEH BTG SR T)
XoF G T ) i R N B[] 1 1) 5] o 4% 7 — R AR
UL ff (Meijman & Mulder, 1998)#8 14, 51 T.7E T4E
AT B T AR N BEIR S 75 2R S SR, LAR
W B O R, e 22 TAE P AR R, 4
BT B AR BRI (RS FE Z LR 1 ), b/t iy
MNEBEA ST E (FU0, ten Brummelhuis &
Bakker, 2012; Oerlemans & Bakker, 2014), 4 i {8 B
AR X — O N BRI, MO TE R E A
5 5 T2 B BE = A 5 1941 2 B 8l (Halbesleben
et al., 2014; Jordan et al., 2007; Liu et al., 2008; Winkel
et al, 2011), {5 & T 19 % B 15 LL K & (ten
Brummelhuis & Trougakos, 2014), FF N it T4 7%
SEARBRAIGIN o B Y 5L AR T AR RO B TR AL
R ¥ TAE B R B9 3 2% JH (Westman et al., 2005),
AT -2 ET R T T AEH A (work
engagement) — T REUARL B 5 S RN il RS,
BP B T rewinest . & B, IF HiliR T T/EH
(Bakker & Albrecht, 2018; Schaufeli & Bakker,
2010). FIL, BCAES 268 0 5 B0 B U R I ) B
NBRIEE o XF BT S, 5 T TAERRA R R
# % (Schneider et al., 2018), 1l LA ba ok — &
Y1 %5 1) 52 W (Christian et al., 2011; Costa et al.,
2015; Orth & Volmer, 2017), [FI1tt, A FEKE X 5
BT AR AR EE TAFE B 2 (RS 268 T8

K, Al A S A T R B

WAL, ASSCHE S, B T A AT RE IR S AR 1
R 6 BT AR B 5 U B R ] 52, A
28 1 BE ST b ol M A5 R 0 Y v o 25
(Brackett et al., 2006), —J51H, 5B EMLHIEER
J1 K A7 1E 3% 22 5% (Joseph & Newman, 2010;
Mandell & Pherwani, 2003; Salguero et al., 2012), 73
—J7 T, PR T 2R I R A A R R
(Salguero et al., 2012; Zeidner et al., 2013). 1E4N
Brackett 45 A (2006)58 8 £ 51 i 820k . BFoEIE 4
BT, 2R ) A B B AE SR A AE S BT
o PR, AR SOREE— 2B R ER 51 T R IR 35 VR .
BHARE, @l 8515 468 1 0 M) 22 5 0F 58 Fd:
Ve A (O RS (Bagly et al., 2000), ASCHEH, T
P % T A T A R 0 R I AR B A B B s
PraZm B as . —J7 i, WFsaRM], BHRZ4EE
IR A T LM (Joseph & Newman, 2010), [K it
FE T AR SN a3 P O3 T 0 5 2 A
IS S, o —Jra, R TRy R BA SR
B 1 28 58 RV 4545 PRIV +% BE (Purvanova & Muros,
2010), #h2 X Lot Fe A o = R 2 ff 0 fr
(Eagly, 1987; Eagly et al., 2000), A2 ubfi 1755 )E
A AE I A O E S, RITE 2K E R
4 9 ff1 €4, (Grandey & Krannitz, 2016; Heilman &
Okimoto, 2007; Lively, 2013; Pierce, 1996), 47k
T A 252 3 BT 5 1 155 2 SR TN 45 AR I, Jl 2
RIMHTEZ SRS 4G BT . BT B
W T S DRI AT, P B T B LA AR 25 R T e xd
A I AR B TR A IE M52 . 25 b, ARSCEHE
RIEC G LR J6 51 T T AEB A 5 881 PR [a]
S RS 356, ARSCRAETPIAST-0T50k
K 56l s ——F 5T 1 02 124 24 4R 17 02 T S e 1
PR B[] 508 ) 5 08 e Sl AP 2 02 73 44 HLEK
Al 53T R AR Y 3 A B ] a5 A [) 4 8 e 25 o
11 EEBEEN

5 45 8 07 2 B A 2 MR R IEZ — o XTI
W=, ASWHER & — AN E S BT,
AT DL B R R 3 N AR B AR R
(Halbesleben et al., 2014; Jordan et al., 2007), #RE
125 10U oy SRS, BCAR I 258 ) A 35 SR AN R
KL IS . BRI 2 AR T IR AR 4 T
TH [ RE J1(Coté, 2014; FIEM 4%, 2004), FAIFIER
IRE LW KBS AR ) | S FIHRA B B AR
W p g, JF HLEwh It R 8 H B RIS 4
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o G 26 05 B A IRAE NN T Bl v anfef iz 1S 265 3
FFAT 28 05 B A ol E A 4 1 28 B AS TRl N TR, 451
W T G A F ARG 46 TN Z [ SCFR IR 915 2
W KA RT3 T AR FF SRR B B A 25 5
JEE RS2 R] (Coté, 2014; Mayer & Salovey, 1997;
ZIEH 55, 2004), WRARIEL R J109 LR N e,
BCA s 2550 J1Refe i ad Lk 4 DNO7EIRE ), fRAH
B 7E R EE AR 3G 5 0 T2 B P2 A A 25 At &
o)), B 15 AT A 4 H A s ME R (Halbesleben
et al., 2014; Jordan et al., 2007; Liu et al., 2008;
Winkel et al., 2011),
12 MEBEEHNMRRIEFTERTR

%% J—PR Z A (Meijman & Mulder, 1998)F5 H,
AT R TARER (BN, S8R TAEAE S5/ ok & 5
BOAT), TR BRI, B, 0T
e e AP T B LA G2 g R R AT RE L BRI 57 | Bk
SEN PN o WA TR IR K A AR AN B R, RS
FE R TS O, 75 TAEZAN, Bl 215 3
WA, RITFERT 3 A B (1)BKE (pre-
recovery), R E TAEERES, WU FERE BP0k,
(PRI B R FF bR ()8 8Pk & (passive recovery),
RPASpAsE i RS o O 55 07 S BRI AT AN 7,
HEXCHFERIENIKE,; 3)FE DKL (active
recovery), R/ o NERAR IR | 24580 2% 472205 5,
1E 3 A2 3R 153 8 19 %% U (ten Brummelhuis &
Trougakos, 2014), 5& T4 J1 K G AR TG 455
FINTR, ARSCNR, 2458 TS TAEH S A K EERT,
TS 175 28 8 9 A ] BB A B LR A2 1) = A B B R
FEAERL, DNITHR T 51 T AR I SR AR UER

T\, TR0 TREIR R B B, FCARAs 288 )
AT LAB 1k 51 A S8 e AR 1 itk — 2D I FE A AR 2L
SRAHF BT IR, sEmE T TAW SRR, RTF
PE KRG, 2 TAEEEE, (HIFARERE S IRIHAE
P51k o A Y B TAE R ARG TR 2 5B SR T
MR A A5 FR ) 95 5 SR (R AR [] — N R 8 ) Y
W3, ARIEAR T HRE B, RIRIEFEA S 1F
1k (Meijman & Mulder, 1998; ten Brummelhuis &
Trougakos, 2014) #2588 71 VE A B AR A% 5 Bl A,
23 M B T X155 28 A JBROR, DA R 4 81 SR 1)
i (Liu et al., 2008), X FERAE : HECIAT = 1H 44
B, R THERES S5 B IR FE TG
hrpo BN, 245 T E R R IE U &S
B RIG, EIE 47 1WA RE 8% A B 2] 51
TAHM B 4IRS, IR PR 1 TR B TR, W

G 7E G E IR B TS SR TAR SR A7 s 4 o A0,
e TE 2R T WA BRI A RORIT B BB 4, RS AE
FEE R B 7T 15 25 (Sanz-Vergel et al., 2012),
R, e i 258 0 A R 22 ot DL A 1 25 4K
AR TAAE, G TATE S — DI FE IR L 0 xT
B A8 (19 B T 28, B Ak B R 25 2 (0] 0] BE 1 Bk ol
58, XEEHRR Ik T 63 TR E— 25 T AR, M2
T T 0 TR ARG SR AR

HoR, 1E 0 TR SR B B, B i a5
JIATLLHS B B3 T AR seAE TAE TR IS AE R BT, AN 4
TEO AR SEAR IR EREIRPURSZ BB, D1 T
THFEAT 1k, AH o T AR TR 0 AR 1 5 15 o A7 3
P, PRI AT DA SR BE IR b 78 B B Sl R O A T A
A% (Meijman & Mulder, 1998; ten Brummelhuis
& Trougakos, 2014), 7EX—M B, miEL2E%E S ke
H AT LS G b T A 7 4 AR T A 2, SR IBGE X 4 i
HE R TR SR . Blan, &K RHE 4658 1k
A e T MER AL E A T RIS RER, T
fift D3 Y HT RS EE . BRI, SR BCRRUAR 10 4t
(Fhn, 515 51 TN B0 B 5t TR 1% 46 (Van
Kleef, 2009), Mtk 51 176 5 RE A 1 Hh BE A &5 ot
AR B RO, 159 2] BRI PR S (Hunter & W,
2016; ten Brummelhuis & Trougakos, 2014; Zhu et al.,
2019), T+ 51 T A4 76 24

Ja, TR THIR M B, MmIEe s
J3nT LA i 03 T HOH MRS B o, i — 4R T
PTG, ERREEE B, i T 3%
FEN CIHFE RS IR TR, MIAE IR i b,
B T2 A5 3 ) %8 JH (Meijman & Mulder, 1998; ten
Brummelhuis & Trougakos, 2014), 7EX—BE, =
BCA I 288 ] LU AR B s i n#b 5, 424 4 iy
FEE S B . A B SO EAE TAEAH G R 16 g ok /2
HE T IO SR . BN, 7ERCHI R R IA G 45 5 T,
m TE R I BN 98 ST A H e I B & R B
TR e LB A7 s R 1 R A 28 1R 5K (Salovey &
Mayer, 1990), 7EZKEH 9457 61 T1E a1 B9 ) i3k,
A TFIE R R A R EEA AL, 451 0 TAk & 508,
T T B3 0 BRI PE AT A 25 (Ruderman et al.,
2002), TEHFIGE L6071, = E AR 1 B A AE
PN 522 A= 1 A [l 5 T BB I 2552, 4
SRR, SR AIAIE R AT AR, B 5T
HEATIRIN | MR ZGFIIE S (ln, FAMES) . KE
BRAE), T TRy A G e fm i, 28 b, AR
P DU R
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Bk 1. PR 15 0 TA SRR S
IEAHR KRR,
13 BEBEEH.RIAFEERMAII

DN

HE—2 KT, ASCHE, 40 T2 B8 1Y
A SR AR, HTARR AR SRz 3, TAE#
A A BT B S5 1 2 LA TR 8 145G JERORT O 3L R
(Kahn, 1990), 4 5% T 407 55 2 N % TAEZER 1) 5%
PRI, H T AEB A K S AR 42 5 (Bakker et al., 2007;
Schaufeli & Salanova, 2007). 754 i S IR R 5
T W0 A R 0 R S R A O 3R

(Westman et al., 2005), BEFET} H FRALHE(Seo & llies,

2009) . ik TAESS F1(Seo et al., 2010) ., % & FSZ P
H A (Tlies & Judge, 2005), MIfiiAEHE B b1 T8 A FL
W H A B T /E(Schaufeli & Bakker, 2004; Xanthopoulou
et al., 2009), XU & TAEHR AR B ZRE——F
FER H 76 520 T AR IR 25 (Schaufeli et al., 2002), H4h,
DL 58 AR BB AE — o B B b 3% I A 33 S A SRR T
YER A Z I R o B0, ten Brummelhuis
Bakker (2012)fyffF58 W1, =k TAEIGE B 10 % IR IR &
o] LA ok TAE#H AR FF; Koubova FlI Buchko
(R013)WF T A B, B v 1) A 30 Tl Sl R TR A
M TAERI ., 25 b, ASCEBLUF R

Bk 2: B TAEEEMERS A T T/ERA RN
EAHR KRR

BT iR, AT LR, RMmIEEE
3] DA ik 5y TR 6 = A G T B T T AR A
FEAE R IR o NBS )~ R EZ 157 (Meijman & Mulder,
1998) LA KRR, MBI EA = G 4R J10t, Bl
T PR A A HE O/ T A TE 45 (Coté, 2014; Mayer
& Salovey, 1997, BZ1EHML 45, 2004), W] DL7E Pk
5. WS RN Sk A X — AN BRI K S B B (ten
Brummelhuis & Trougakos, 2014)#5 Bl b1 T.7E % iz
Az T IR R A E— 2B T RE, #h TR UM FER R,
DL T BRI ER T R TAE TG S, —
G TA IS AR A 22 T, X R THA& R
JE ) RO BT U (Kahn, 1990; Westman et al.,
2005), A LLEE 4 H 0 % TR TR 45 R, KT
VER AR 22 A0 I $2: 25 (Bakker et al., 2007; Schaufeli
& Salanova, 2007). FETF I, FATHE IR B3

Bk 3: B LA EMRIBRER MBS 15 R
T TAERAZ RS A ER
14 RIMHBATIER

FETAEER TN 2SS, et atilfa

PRI (Eagly et al., 2000), ASCHEH, GRS 2
WA R R T A ERRZ R LR,

w2 0l AR o BRI R PR AR O 2% S Y
IBHESE (Eagly, 1987), JUHZ AR 5 AR BTAH G
PR 91 2% S (Grijalva et al., 2015), Z IS IO 2
Fh2s %t T M AR A R S R, IR SR A2y
X T 1) 2 S (A 1 00 B 25 S FNA T Oy 25 5 ) T 3L R
IANJOA B T P51 £ €5 (Eagly et al., 2000). #i4n, <5
F45, & FEHN5 85 T (Leung, 2003, p. 360)4k
FEATRI T RE 258 55 Lok S A 6 0 AN [ T A
Mo TEELERIXFE LGS E, b Sy 55 2 A
VAT AR A IR (Brackett et al., 2005), FERL T
AR 15 26 BT (Lively, 2013), MIETHPE, B
2P A ] T 3R IA N kM B O Y1 25 1% 5Z (Huang
et al., 2019), {HJE i F 2o PRl H b R R T 25K
JE R ff 4 (Grandey & Krannitz, 2016; Heilman
& Okimoto, 2007; Lively, 2013; Pierce, 1996), A,
TEME SR A R b, oM Ss B o 23 an ] i i A
PR 38 £ H 18 1 48 T oK (Purvanova & Muros, 2010),
TEFBE G AT Z WG 250y, S A C
M IS 46 . 3R I8 2 0 B 25 (Grandey &
Krannitz, 2016; Lively, 2013)., XU KB 115258 11
AP 22 S —— LB 4 K F S R Ew T
WL, W Joseph & Newman, 2010), J:T 11,
TEZRBEA G, 51 TS AT e 25 52 e BC A% 258 )
XF 51 AR T SEARER VR H

BARMIS, AW, 40 T 8 B ree, Bl
7 46 R T H AR I SEAR RS T [ 5206 B 5 — 7 T,
S5t 5 TAIE, 55 0E 03 TR 2578 1 K AR 43¢
{k(Joseph & Newman, 2010), XEKE, HHL T
TE TAESM R BEIR IR S o R v, 5 A PR e
PR AE A EE T MG THEZW L. H—T7
T, DRA 2 1 25 5 0 7K A X B R (Joseph &
Newman, 2010), JIt LLE A 558 (41 25 52 08 F1 25
E A BE(Purvanova & Muros, 2010), B2 5L
X EE SR (A 2 PR AR T o S 8 M B TR A Rk
2 BN IXRE A 45 ZORAIE 45 A e i, 38 B 23 3R
B2 53 SRS S AT N, MBR T
BRI R A, RO R R E A . £
b, TR O TR AR 45 A 45 T AL SR S
£, Jf H 5 VE 0 T RO 23 PR R B0 4 A € 091 i
AR ZBE MM A, X2k 5 PE L TR A 1
R I IE ROV AR AR . FE T, XS B T
Kut, PO S22 2% 03 T AR 16 40 I Tk
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LA 2 WY 1. ARAT BT R HIEAE R G

RZ, M T oL tnt, B2 o x H A
AR IE M R S . — 5T, ot TR
H 5 A WS 45 2 J1/KF (Joseph & Newman,
2010), AR AT BEAS 5 22 55 1 C S 70 17 28 B e A1 26
EMEITH L THZ W, n—Jrm, o (ids
Ve DL )R TS PR R I SR A R AR, H
BRI KR, Bt, 2otk TR B
AR 237 2 AR 0% v Je B R A 1 17 4 0 59 RN i
AT . T, Xt TRV, BoiE 2
B IR G T AE TR AR IR S 23 T 55 . BRI, A
PR

X 4. BTSRRI 15 R T
A TE SRR B O R . BARME, MR TR
(MR 2o PRI, BCAR I 45 5 %k 51 AR TR =2 A R
T 7] 5 M A X R

T Bk, A — LR A RS —
BB ey b A AR, ROECA I 258 a5 T
A T = A SR T S e 53 T AR 3 A 1) T B2 3800 1)
RN T 5L TR . — T, XF 54
BTk U, AT T T R 1 BB AE T AR AR
(18 T8 YR S ok A v A By SR 2 U T R RO
U5, BT AE NG BRI 5y — 7 T 58 P O T A G T
XFH Z () A 23 ff 60 0 5 R 45 FLE (Eagly et al,
2000; Lively, 2013), <R B 2 IH 45 BTN,
R TR 25 7 At S SRR, AR T
ATEERER, TEXAMENLT, BN TR IS
B 723 R AT A A= 3 S AR R A R X T SR Y I )
R, I — 20 e O e 2 B L T AR
AEB, 451 T2 R, % Be A 1% 46 45 34T
A e SR AR, Ho M 53 T e i X AR 14+ 2
IR, 4T EL TSR, T,
2 M DL TR O A 1 26 8 078 4 52 ) Lt AT A= 3 SR AR
&, NI 82 W 2o P 53 T T AE 5 A 4 ] BE PR AH X 5F
o 2 bR, ASCH i an H ik .

fB3% 5 b3 TR BIET T 5 T A 3 s o il
TG 258 1 B T TAER A Z M SRR A EH .
HARM S, M0 T B HmIE )R, X—F
VB FHAR X 5508 o

A BRI B 1R,

G

| R | Y RG> RTTAERA

1 BB Ay

A

21 MIRFAE
211 HAXERERF

WF5E 1 HEACR A T E AL S R RVRAT . BF5%
FRBVRAT T K ST SR L o WFIEE ZEHBRAT
N 3G D5 T R 25 BT A A MR B R 36 T F
#KZ 5%, ZEARTRWRE N, A
ISR VR E R PR e N @ 0 5 NS i
129 Z 0 L(GH 24 TR 28.7%) AR
WWFFE o bR T 3 ARAT R 0T, FRATT IR A i I e
W2 5RE RV, FUET, ERIT A5
XHEF, MPREEHETAS 50 T AHRMS 511
X TE Y 8l K2, Ul BHAUE 5T 0 o R AR I AR
R TR BT S LA X F AR BT ) SRR, DFE A
[FIZE I T SARTFE N A TC IR AL . R T I
[7] 5 2l 72 (common method bias, Podsakoff et al.,
2003) 52 A, FRATTILEAT T MR ) 45 o A, ] B
BF (]S A, 9 AR A 24 ) AR BT A e 44 5L T
K FLRE A & A O 0] 4 o

AT B TR o B G, PR E IS
(7] 25 T 1) S 2 T M ) DR P, A A R ) S S
R, 55 3 Kb B S v X RS B S . BT 4R
HIHERS I I, BN ml AT I R, gt
HSE VUG B3 A . B TR JE e 2o FE 2k
R R . A9 T LS 2 I BB, Bt
OB Bl BE R EUS N o SR VA WA A B I 4,
TS RIF R,

FERFIR] S 1, 44 A9 430 bt T S H Bl A U7 34
WHAF TS N DG it22 (5 DA NE 4R 15 3R,
Hor 126 24 51 T DL R BLARIAS T AWK 4, 78 [H]
R2, IR AT O T LS A TR SR AR R T
fERAER, Hr 126 4 01 TIHE T AR L, &
XX 3 ARG A A & 2 MR T, Hd 1 45
TABARIEE W E AT 1[4,

PR 51 L [R)A F— IR FCAR IR) & E AT UL G, A
JE A 124 XTECAEED 124 4847 01 T %Ry 124
BN A T LB BT o EEXF 5L TAREAR, ik
di e 76.6%, RAFASEE K DL LA A 6L T H
88.7%, V-HIAFERE A 28.9 £(SD = 3.0), FH TN
6.3 5E(SD = 3.4), H 62.9% 5t T WERFT4 a6 51,
R 37 1% MBATAERT TR . &gkl 54
PHAE, EPXTECMAEA, Lt 23.4%, SRASAFR
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K UL b2 0 TR 5 b 71.8%, “FIAEEY
30.1 % (SD=3.0), ‘F¥H T K 5.9 F(SD=3.4), H
Z450(96.8%)BC il 2 R T AR

212 MEIAR

A W R] 3 X A0 FH b 3 I 258 0 A0 51 T AR T
SRR I SR R R T R TR A Y P SRR AR,
BT T AR Bt 2 V0] 4 8 3B 35 00 [ 2% 1 i R A 7
B¢ (Brislin, 1970).

BeAB i 4h % 71 WF5E 1 {8 FH Wong F1 Law (2002)
FFR) 16 A H )5 R R R RCE58 1. %
RN 4 DYEEE, a2 ARIEL TN (TR T
fift A S ATE L) A E 2 PEH (TR ISR 1) T 24
PIRE AR SR ™) . H IR 25 (FRABREE T A iy
1457 Fis HIE 45 (“F e — A RESUR A 2 B A).
IR 7 St R (1 = EWANE; 7= 4
WRE). WHoE 1, HAH—2E R 80y 0.78,

R T AEFERE: W5 1 1 Zheng %5 A (2015)
FeF i G ST A Y 6 4 H ORI L R TR
AR, 2 RPOB B IIAXI &E2016)fF FHid .
IR B R TR AE TR O R A RIS 7 R
R = EFWARE; 7= EEFEE). 51
th, HNE B R ECh 091,

BT TAEBN: BFSE 1 f# ] Schaufeli 45 A (2006)
TEAHY 9 A8 H 137 i i 2R 1 51 T TAE#A .
RFH A <RI TR TAE S feR 7 T
YERF SR BRI A . AR 7 S ririe
(1= PokEA; 7= BREA). 5T 1, N
E—F MR ECh 0.89,

EHEZF: (DR TIHESE . BRI TR
THIE LR T8 NBREISZm, {025 3 5 TAE 2558 1
X 53 T B A I S A B T AE A ) 52 1 (Bastian
et al., 2005; Gohm et al., 2005; Matthews et al.,
2006), FRATFEALA sl Bt TAB 26558 1 n9/EH] . 3
TAE L5 i A7 ] Wong Fil Law JF A1 16
M EHM AR, xR, R —2o R
M 0.86, (2)5 THIELAE N G240k, 54
W HEREM TR
22 WIRGER
221 #HEiRtEgit. £EFEREKRI SR

FoH
T 1 TRl S AR S 348 . FRiEZE L FHCR

UAEBRST 1k, IR RIS (O TN DGR L RO D S
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ORI — B R BN R 1 TR o B2 3 an v )
Jrial, BO TSR 15 B T AR TR SE R OE A G (r =
0.27, p = 0.002); b3 TA MRS L T T/ERA
(r=0.46, p<0.001)IEAH

A, T HERR AL [F] 75 20 22 (Podsakoff et al.,
2003)A) T, WF5T 1 KA T Harman PR K16
#:(Malhotra et al., 2006; J&, Je o€, 2004)%F %L
PEHEAT TR . AT EIE AR Ty . A TAETR
A O T TR A AT 31 A8 H TR
K Z 3047, 15 SPSS 20, [EE i — 4K iZH
TAURRE 23. 11 %S S (< 50%), 2 I 3L 16 )7 1
ZETE I -

B, WF5E 1320 Mplus 7.4 #4977 83EM: AN
Fobr, ZEECIEER 1. 0T A 1 A B 5
T TAERAZIW X805 . % BRI R BN,
T & 1 H B B 2, o T Al S e 8 A
sk, FRATEANE LA ST AL B 5K, FH G 1 2%
BT 4 AR RE LA K B T T AR 3 A4
iR HMEHE AR (Williams et al., 2009), Z5H3ER,
LT 5 4 5 {38 TR AR AR (= PR A AR ) =22 ] UL A
AIXF B i, %2(63) = 85.28, RMSEA = 0.05, CFI =
0.97, TLI = 0.96; HoAh 5 Fl 5 A AR A (14 4004548 50 ik
TR TR TR (B AR TR SE AR SRR B T T
VEBATIEA—DHT), x%(64) = 217.74, RMSEA =
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p < 0.001; BAKTHIR v%(65) = 232.58, RMSEA =
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SEARIEORN L T TAREHR A S5 3 ARt Z (A A AR 4 1Y
222 (R

5E 135 H SPSS 20 XM iz B i g . &
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(CEIF S
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THLER IR G TR, B T AT = AW B0 01 T T
VEFEA B TE ] 5200 5 25 (B = 0.45, p < 0.001), KtE,
i 2 159 232 4¢ .
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ik 3 4 T B T AR I AR A E RIS 25 8 )
HETTAERAZEBHAEN . % BRI SOR R
WEECE S5 15 0 T TR A Z [l i) 325508, H
I B ) B R 4T 43 AT o i BE Preacher Fl
Hayes (2008)4 &1, fifi ] Hayes (2013)#2fit SPSS
Process ffifF(MUA N 2.16) GEFBIA 4), W5 1 i
Fm22241E R Bootstrap Jy i EFT H A R0 A6 56 o
FEARERE 5, 000, 7EMRZEZHIE 1) 95% MY B A7 X [A]
T, HERRAT 0, WP /&R . 453K,
T 22 24 TE /Y 95% 19 BAR IXH] T, A g AR
£ 0 (LLCI = 0.07, ULCI = 0.46), W51 T/
IRAEFME SR IS 0 T TAEBRANKER LW
HA O B, AR R 0.23. BRI, R 3 K
Soo WA, GEREIR, TER2EDIER 95% M) EAF X
[BF, BRSO RZE A7 0 (LLCI = —0.42, ULCI
=0.21), BLHEEN J-0.11, FABBIEEE S50
T TR A Z AR B 3 1 B0 .

fiis 4 2 3 T HE SR T RIS 4R 15 R
TAETE AR IR o S T 50 A b kS 363
—{R¥%, WFFE 1 MR Aiken Fl West (1991)A0EIY,
XA AR AT T AR iEdl, DA/ 22 8 L2 P 1) )
M, R TR 280 AR 1, BRI
F—A AR 3R, IS PR fL AR BLS 1Y F AR Gt
FIJR 7 A5 H AR TR A 1 e FRI . 3% 2 TP 3 4
REIR, TR EB = 0.47, p = 0.031), BT
BN AFAE o BUAL, AT T A ERAR 25 R, A8 A A
WK 2 Frs, @ERRPRK L (simple slope test)f4)
R Y B TN HHEUE DI, B2 xR
T A AR R IE RIS INERB = 0.77, p < 0.001);

[ e Rtk
m- AT
6_
& Of
i
§
14 A
%
N
B |
g
2_
EREREEH | AREREEs
B2 BT S (A 2 R T AR I RO B

IR (ST 1)

MBCTOR T PEGRIE O)BF, eI 45 2 1% A1 b
T SRR B35 (B = 0.31, p= 0.120), %5 5H4%
B2 03 T S5, A (e )1 4 8 o o AR 0
SEARIERIE M SR R, (B 4 1535

ik 5 H T A — B Bogeds s i i A 8o . F
7% 1 #R¥E bootstrap 777, iz [l Hayes (2013)#2 419
SPSS Process i /(AR 2.16) (REFEAAY 7), TEHF
FEREAR UL E N 5, 000 B, T 7E I8 5 A8 AR [R]
ETE O T AR, RIS 5 T RS 51 T2
2P B A TR0 o ARt L TR T R
A T S AR TG IO A 1 28 8 1 R T T AR A Z 1)
KRB AER . 50 T o B, RS0 2,
TEA 22 24 TE 14 95% 1Y BAR X IR T, g1 i rh A 25
REBCRALE 0 (LLCI=0.24, ULCI = 0.95), H[a$
RN 0520 5 T 2 P, [ ER0N A 1 2%,
FEIRZE 2 IE 1% 95% 1Y BAR X IH] T, g1 i rh A 25
SRR B9 0 (LLCI=—0.04, ULCI = 0.38), H.[i]$%
BN R 0.14, BEETF, Z55L WoR 2 0 T o BT,
BT 25 5 2 S BCARAE 265 S i, Jfdt—25 5
Wi ) 61 T TAEBEA, B 5 58] 8.
2.3 itig

X 124 44 5847 51 T R HBC A B A4 i ) A5
() ] B RS A, BF9E 1 B0 T BB B &5 71 mT LA
AT 5 T AR I AR R, N ITTSE MR 5% T AR
JFH G AR A 0859 VE A 2 1 580k, BAF5E 1
{RFEAE— 2R . 55—, AF5T 1| BRI 8R 32 51
BEAR A B (s, A EST 1 SR T AR R]
(9 22 R KA, (B B3 T AR 3 SEARUEOR B T T A%
A HRAE [a] — s 18] o5 py B3 T PE(ED AR A A e f gt R
72 e R [ B () S o, HLBOHE SR R — B0, K
TC ™ VR 55 D% T A 0 SR A RO T AR A 2 ]
MG FR o ARMIEFE AT DL R T S ™ i i,
WAE 3 A SO E . 55—, —SE i S 4E
A IF R ARG N, BRI, 5T
VERFHE 2356} 51 T TAF A P2 42 521 (Van den Broeck
et al., 2008); [& 7 i T H BIEHLR 158, RTHE
FES S B IE 2B I3 B T T AR R e T
B BRI R (75 4%, 2015; Wong & Law, 2002;
RIE, RAAE, 2008), I H TAER A [R5 Z 8] 1Y
15 2878 JIRE A % A A5 SR A 45 B R (Paik et al.,
2019), [H I 7E A 56 B e85 N I5F, A A B ik
XL EE SR, 5=, WTIERERITL
WA BT ROREAS B o BT AR A AN AT LA DR AJE 5 1
1 51 TAEAS th 2o Pk i T 22(76.6%) 1 [R] /8, [m]



654 1N B

L

5 54 4%

B LR AR —REAR YR FR, MR T BETE e R S
R . BT LR IE, BESE 2 KR ™
WFoEdit, sRAMIFSE | B R RIIR, #E— Pk i
WAL

3 9T 2. BRI G T S HE

TR 45 I
31 WARFE
311 HA5ERF

WFE 2 FEASK BT I N R 7 v R 1 vt Ak 7 i
PRI A R o WS4 828 /] 05 1Y K ) SRR
B o MR EZICA E AT BRI T U5 R TR %
T2 5%, FRECEn TEIFHEMS S
VAR, [FIEE, BIFSE UL T RS A S S
TR, JEXIR e 4 RoRIn R . I 22 AL F]
R SREMEIFRIE, DL TR A 20T, Ban B EH (7
Tt App M) R . A BRI AN EC R ot o
J T AR ik w2 s e, FRATIEH#E T T 3 Ik
() A, BRRE AR 1A H o I gk
A, RS R e PHoE i LIS
Kkl Gk, Yol e s IS 5.

TERFRL A 1, A B BCS s IH S N D Seit
A5 B HMERY | R BREM TE)MIEM D ANIE %
B, A1t 80 AMANTEMA RN G, 5 T H#iIH
M ANIEER . HiRSSBEE . WHIE%
B VAR TARRRE CTAR SR TAEREH]), &1t
80 44 Bt T 58 AN K 0145 o FEMRIAT 2, 5% T 9k
PR A G AR, At 78 44 B T g AR R Il 45 A
IR 3, DU THEIR R N TR, &1t 73
AR TEEARNE . BT NANOSGHT#ER
(RPPERI . 4RI . BE B T B A\ A %R
BRI TR AL

3 W TR 1 B ) S FE T IERC, f
Ja A 73 XECAR(RP 73 44 03 T L% Y 73 44 )
PIEIE NN B L IWE SR 50 0T o BT B TR, B
di bl 72.6%, R8T B DL AR 5 T B
68.5%, FHJAERE K 33.3 % (SD = 5.4), FH TAERF
(B2 2.2 4F(SD = 1.3) EEXTELHFEAS, B 5 L 27.4%,
RAF LR S DL 2R 0 5L TR 5 L 68.5%, T3
FEWR 32.7 B(SD = 6.1), FHTAERTE R 6.5 4
(SD =5.1), HZH(83.6%)E M A4 TAE .

312 METHR

BB 4% . HHER ST 11— 7Ett

9% 2 W, HIE—rk R ECh 0.94.

RIAZFAAA: MHRRSUR 1 -8 7
W5 2 v, P —E: R 50 0.92,

R oAEsa: [fiHER SR 1 —3. £
%2, HAH—HERECH 096,

EREE ()15, W 2 Bl R T
LR 1, BT AECAE N F ST 2R e, & 4R
W, BEREMTR. R TIEGE Il HERS
1 —BAEWESE 2 h, NI SR By 0.92,
QWF5E 2 i — D4 B 3G 01 45 ) R e 3
BARNEER 1. DAESCERIR H, EHES S IE %
BN BT T SR AR A A N B () B
(¥ 4, 2015; Wong & Law, 2002; 35, #B4E,
2008), Jf H A A1 B\ H [ = (4 1% 26 % 1 44 LA XF
P BA 45 S A 25 B2 (Paik et al., 2019) K L ASHF
FEFE AR Hp s i) B3 T ) BT R [ S 1 2
JIHIVERT . B A Rl SR AR S 268 TR L T
ATV, ME AR E ] Wong A1 Law T 4K 16
AN H R, ST 2 o, S —8UE 2 500
Ak 0.98 F1 0.98, (3)%ET 01 T TAERFESX 51 T
gt L= A 520 (Van den Broeck et al., 2008), [AlbA%
TF 5 AR R rp a3 B3 T 9P 9 T4 2R R0 T4 4
HRMER . TAEZR(S A ) TAEE S (6 4~
H )Yl {d ] Karasek 25(1998)JF & #1774 (2008)
B, ERFSE 2 oh, PR — 2ok R 50
M 0.83 Fi1 0.94%,

32 WIRER
321 AN £AAFERERESHIEER
For

WFFE 2 T AR R A(E . ARifE2E L FHER
ORI — B0 R BN 3 Frow o Bds 2 -5 )
—5, EEEER 15 0 TR SRR L =
0.44, p < 0.001); H3 TA:TE 2 BT T TAERA
(r=0.35, p=0.002)iFAH%,

o 2 55T 1 Fi—3 R T Harman R
PRI 2R K 36 7 VR X BB IS 45580 0 L D8 A 3 s A SR
BT TAERARNATT 31 A8 HE TR RERE 5
Mr, iz SPSS 20, [E & fliH—A~ P& i K Ui
FE 34.95% 748 (< 50%). X R I [R] Ty 20 22 78
A EZ I .

PAERFSE 2 b, IR AR B (B TN O GE AR RE | BN B gEi T
SFARAE . PV TARZOR | ST TARER . S TR ). U
By WSS JE, A AT B SR . BOGER I E A)
DU Z A 5 BRI P B 4528
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5% 2 32 1 Mplus 7.4 #4717 5 uF P 74347,
H5UE5E 1 ik —3. 25RO EE 5 R T
WA (= R AR 2 [ UL BE AR X SR AE, o (63) =
106.16, RMSEA = 0.097, CFI = 0.94, TLI = 0.93; H
Tl P FP AR A OB R A HUL S FE A 0 25 . I
(B T A 16 SRR A B T TAE AT A—A T,
x*(64) = 362.70, RMSEA = 0.25, CFI = 0.61, TLI =
0.53, Ay? = 256.54, Adf = 1, p < 0.001; HL[HFHEHAI
x*(66) = 492.52, RMSEA = 0.30, CFI = 0.44, TLI =
0.34, Ay’ = 386.36, Adf =2, p<0.001, Fik&ER%E
B LA 2678 70 . D B0 = A i B T T AR A
85 3 A AR AT AR F A X U
322 {RiEKI

FAi1iz A SPSS 20 XHE A A TR K o £ X
% 1, 224 R A 2 45 1 R, B s g
Ik B T A 1 A BRI IE 1) 52 M B 2 (B = 0.55, p =
0.001), P, ik 1 1533+,

EFXHBBE 2, 34 HR AR 6 25 R, B
AT SE AR B T T AR A B IE [ 5% i 3 (B =
0.24, p=0.017); #EAL 7 &5 BoR, FERES] T R
T 265 1R B TAHERS, B T A6 e Aot 51 T T
VA IE [ 5200 35 (B = 0.23, p = 0.033)., NIt
Bz 2 1981 32 H¢

EF B 3, S0FIE 1 ik —3, 5T 2 18 I
Z1EW Bootstrap 77 ik AT A RO RS 5, HEAS
HEERE 5 000, FEWMZELIER) 95%IW A5 X E T,
P BEE R LA 0 (LLCI = 0.01, ULCI = 0.33),
TR TAEFRERBERMEES 5 R T TAE
AR LR LR sy B3, PR R 0.13, A
I, B 3 ar. HeAh, G5 BOR, TER2E 4] ERY
95% M B AR IX AT, BRI A5 R 0 (LLCI
= —0.35, ULCI = 0.20), B0 ~—-0.07, FHHEL
S 15 00 T TAER A Z M AT AR 1 3 1 B
RN o

X 4, 324 IR 3 (A5 R WoR, AT
BB =0.96, p=0.024), BRI RLNAELE, HAb,
h T AP LS R, A AN AN 3 R, A
RERAG I 25 R Y 5 TN S PEGRE DEY, i
TRV 28780 0T B3 T AR 0% = A B 1) IE [ BE Wi (B =
0.72, p < 0.001); 45 T 4 M(BUE 0)iF, BLfRH
S5 IR A T DL T SR AR RS2 AN (3 (B = —0.24,
p=0.522), ik, Bix 4152855,

EFXHESE 5, BF9E 2 5098 1 hk—3 45
TR B, [N W3, TEMmZELIER 95%11)

BREXET, AW P SRR E 0
(LLCI = 0.02, ULCI = 0.44), H.[aJ#:50% {85 0.20,
2 TN PRI, [0 AN 3, 7 D 22 2 1 1Y
95%M EAF X AT, BATT A SRR 0
(LLCI=-0.35, ULCI=0.11), H.IH4£%08% }—-0.07,
L, s s 75813285

4 Eifie

41 IEiRTTER

ARSCHRR T BT 48 13 i TTAE®R AR
PR N B ] 52 ma A E H  BE T%5 -k S A AU A
FARNIE L6 D130k, A SCH . B g 468
YEMBCASE B B AR PR BT IR, REAE TS Bh L 7E 5 0
T FE 238 A b = A B A A Bl 2, 5 Bh 1 T
PRI U, R T B T ARG AR, TR B
T AR . HeAh, R G 468 110 25 55 Fn
RN AHS, ARSCHE— P THE T 0 TR
WHER . WA TS, AR SCOHB AR 1T
TR . BB AR B T SCRE . BRI A R
RIS TTHRAA 4R I s

G, ARSCCTERUB G S5t B T TAERA
(ISR, 40 T I 2678 00 85 45U % N B 1] 52 el fg AH
KM FE o VITENE 4675 S o8 248 vh e T ARSI, 191
wn, VR B T AMARAS B I 2558 1 A 1% 4578 J it
B T 45 5200 (Wong & Law, 2002; A3, #=E1E,
2008; FEFET, MWL, 2010; 5KHFAE, ¥ SCH#, 2008),
T Z 40T 15 26585 0 s A5 i B () 5 ] o AR SR AR
TR SRR KRR P ISR S, BT
Goleman (2016)/*5H . 7E¥HI T A T.H BIEHE
ERWEIE 1 FBF5E 2), LA B T B A4S M
[ F B IR M B 2)J5, RSO T B
i 458 01 1Y 52 e B 0 BE 8 4 8 3] AR 4k
Wi 53 T TAEREA o XT84 U BH T A HLF 51 TAS A1
S5 01N AR S i vhobH 5 38 (B 4 0 R[] 5 ) B 15
SR 1, FBEGU R BN S 4R e e T T AR
TH M EZEME . HAh, ARG AZEER TAER
M 400 A (R 5 8000 ), 3 R B AH 247 2 i iF
FEOT I —3K, ROKs KBRS0 5E 5 | A S48 3 50 e rp
(Jaskiewicz et al., 2017), B T TAE—5 B SCHk
5 74 (Rothbard & Wilk, 2011), K LA SCHk fii i)
S TAE WA R e, A SO — IR AT i
R (H R 2 v e A A 46 8 03X — AR EAE ) G e 5%
M) B3 T T AR AT 45 51

Hk, BT80S BRIL A RS 4678 71 3C
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Mk, ASCRIT A TAEFR SR EZE P AE,
fife B T LA IS 268 0 el 52 B T TAR A X —
EEIHLHI [, R T F R MR, BF5
RIL: BOAR NS S5 A I B T AR T SR A RO B T T
YERRA = A 452 o PO 258 ) 2 — P O sk
TR, X HAH S AR A 1E W 52 (Halbesleben et al.,
2014; Liu et al., 2008; Winkel et al., 2011), 215 fic {#
AR IELR 1, WA LR EEWE S, MUK
5 SIS SR AR X = A BRI A B B
YER, b 51 T8 IR i i — 20 T AR RNty >k Bt T %8R
AYAhFE, MR T O3 T AR 1 SR ARk, Jf i — 20 e fif
BTV RIRES AR TR, RS R R,
11 26 8 01 10 B 2 At 23 28 AR O TG OQ B M T R
(Westman et al., 2005), BCflTE 258 DAERFELR
FRAEE B B N B Ta] 520

0L BT 1R A2 s A A
EIE, ARSCIESE T 5 TR EH . bERd
BN, TN SR ORI 48 1 B T AR T
SEARIERI TE ) 520, I (] B o] e (4% 26 0138 i
AR SE AR B I B D3 T T AR B A B 28500 X5
DA & B 265 80 07 SCHR Th A7 78 i Ml 22 S A 45
— 2, ] Pk g R N g5 R 0 XIS W T i
(Zeidner et al., 2013) L S AMA0 FRAgEFE (Salguero et
al., 2012)M52M . PR, FRATAROPFFEHEUGIE] T 1%
2578 1 N [R5 i 1) ) 25 5, S AT A JR s
RO s 468 T MTEA RS P RE 2 5%, 75
VLI T P B T = T 2 1y E 2
EPEESET, RGO —EBE LIRS 7t
S0 T LB B i A T .

5, WSS R TARBA SCER A9 i P A8 5 F
FEHEAT T AP FERAE, UESE T RS R AE TAEK
FX O T TAEBR AR, 827 5 T T AR AT 3
AR Al 19 & J F1 R B B b B 25 (Schneider et al.,
2018), % F 0 T TARBALES 7 AR, 2%
FOTE B ET RS T T KW 5T (Bakker et al., 2014;
Byrne et al., 2016), EZIeF TAEFRIE . N ASHE
MTAEZ D &7 s . SR, BA TR AR
W SE Z A0 T B 88 25 5% AN AR TE AR o 1Y 832 FA Ty
(L4 TAER A ) AR 2R i JE T ARSI &R
(Sonnentag, 2003) . ASHF 5T WIXT BL AT T 481+, #H
BCA IS 25 8 102 TAER A B Z AT T8 bR, METFt
BT AR AR HE T8 i S8 %

42 SKERBR

BT TAER AT R b A A 8 a5 . HASE
BRI A EEEE, AR RS TAER R 5 T
H B RZEXT TAER AR, A 20 T 0 T
Ja FBER R M . PR, AR SO GRE PR 3% 51 T
) 5 R e R, 5 SR A I 46 8 o 1 T TAE
BAIVER, RSB R B B E R o

HE, SR, B TR AN AR 12 O B
TAANA G 1 TAE B b A (B 45
S AR F) I IE R T, W IZOE IS B T
BCAH I 28 J1%E 0 T CAERR A RS20 DTG 175 24
BHATF, —JH, eIt TR, X
SRR BArZ—; Ji— 5, Whgtgit—P4
TG T AR, 3% 0T DA R A ll i s 2 25 5 LA

Hk, DB EIES: . MARITE LR TIies
i ik 35 I B B it A5 3] 52 T (Elfenbein, 2006;
Guilford, 1929; Kotsou et al., 2011), Ktk 7E54F 7t
VPRI O T, 2] AT DA% ok B3 TR A 19 25 )
T A B PSR, an b2 T2 BhitXl (employee
assistance program, EAP), sl i HiAh A J1 9% 85
Yt . TR = TR B it, $2 o LR
1. B R, X A G SR RS 2
Mo Flhn, BTHEBITHR A DOk, R S5
B B3 T AR MM RSN, LA B T A 36 (RO TR
FEEAUSIN) (Arthur, 2000); 40 FELA i 5 T 42 B)
THRIXT 0 T @R AL AR 55, b B B K B 2 M K
AR 1 R 2R AR AT B A R 2N W) L K R A B
A EE VIR R o ARG SRSt 7T DL 0 1 TS
AL 2 5IEa R I RUIERER, R TR IEXTTH
PRALFELAG 4 1T IR R 5%

e, ARG T ROZE R X AR TS,
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RS 4% A Eom AL mAER . Brbd, —280)
RNV Z G H G T v B T B B 25 K, B
PR I B R TR E R A A T
TR A IE 258 01, AR THRETHA R TR A T
FAREAE TAE R TAERA, 2851 T RIZHZU
XU o

43 WHREBRERRKRE

AW FEWAFEN T PR . 5 —, BRI
TP TCARUE o A AR SCE 3 P52 X i 1A A 78
AT TS . Horb, BF9E 102 124 B4R4T 5L T M H:
e A %) PP B i) 5 0 T 35 0 A B5cHls, SR 2 g2 73
2 H I il 53 T R C AR 1 3 A s ) A5 1) 1] 265 %
R . 2R BIHE RIS RS 2 T A B
JIE (triangulation) (Mathison, 1988), #ff 57455t &
NATEE S [EIEE, PASEEACR HOREATL, BT
FEIIANRRLE o (F(EA R, PIAFGE 4 0]
GO, FEARRW DN, B AR 5E AT DL —
A KW FEREA, SR T R ™8 0 OF 52 BT (1)
wn, GAmiFsR), E— XA R A R, LA
FERFIE I PSR M o A SRAE 221 B 1] g % A ) 2 o 3
TP, R IE IR 0T L% 8 COR H sh 25 i 40 FA (Li
et al., 2014; Li et al., 201 )RR T L Sixf TG
TR TAEB A Z [ AR Eosg ), DX 455 7
(R SCIRASCHE DUR . A, ASHIFSE I B S B A1 25
B R R T T AR A RIS, T DL R 25 R
TAENE G o ARASR A BIFFE AT L itE— 20 e WU T 5K
B P e FERC AN, 12 R T A, 2
FE FCAR Z [ 2588 1 28 SLRE )

55, WRSE ORI 55 0 ISR B PE T
o S R R N S I B AR B I ) IR
(EHET, WYL 2010; 43K, REHAE, 2008; TKIFAE,
B, 2015; KHEAE, THE, 2011), {HE6THE%
BT TR IR AR . FVF A
FEFA NGB HER P A C AR, E R BE
Al A 2 4 % J1 (Dunning et al., 2004;
Sheldon et al., 2014), [ Ik, 524 A BB d LT
HARAE S XKW Ik X B LGS
(Mayer et al., 2008). 4N, =k 2% Al LI#
MSCEIT (Mayer, 2002)2% & Bl iy 1& 268 11, t—
A 56 E T A 5 25 6 B T AR T SE AR ORI B T T
TERA B, (B(EAFE R A2, MSCEIT J&3F
VOO SCAR IR SE AEAR T &, JF A E K Z, M
DATEA FF - A TR AIE . PR, AR 45 1 B 9%
AL — R E MSCEIT #5304k FPE, Jf Bt

T AR T7 SO SE Al ok G 5T 2 38 G ERE AR 1Y 1 4
Bk,

5=, ARG T IR AR R BC A 26 1%t
BT AR A B S i i AL . — 5, G 25
B ISR A, FRATT RIS T O A T s A R T
AR 258 9 A 51 T TAR R G R Z A i AR
1B AT REAFTE AL R SE M L o ln, RRaFgEm]
PAiE— R R K EE T AF vp % (family-work  conflict)
IR AVER o FEREEACAET, mIE4HE 10y mT
VIl 45 5 0 T 2 0905 S RE, FRIRGRE F T AR
ge, MWIMERTEO TITAERA . 5—Jrm, A5
PR T R 258 IV DB A O PE R UR, fE
SR Y T AR IE AR B ARSI T DA — 20 4T I
TG 25 A 51 AR TG SE ARG Ry <R IR, Qg
Y e 7 4 R 00 P T A e LA B 1 R Y OR
W R4 T D1 AR T SEARURR . MR 15 28 1 0 I X 5N
[7](Gross & Thompson, 2007), 1] Ll iE— 2 X 43 H
AHS AT SR B A s PN ) 155 28 00 SR, A T PE R
IH LM (Gross, 1998); LUK A B [H] ()15 25 18 55 5K
W&, W4 (Niven et al., 2012),

S0, MWFFRZE IR th &, ASHE5E Ut I EC A 2 %0
T AR AT A B A 1 520 o R SR A FE I ] LA
i — 25 ¥ e WO AR I 285 8 52 e 19 51 T AR A DG 1Y
SR BT DAY O 28 % B 1 = A 8t ]
BERZ M 51 T B Bt 1] (Ghiselli et al., 2001; Lambert
et al., 2010) . fi LN GOAAI A (5053 (Jones, 2006),
PRI It T 1 28 %8 00 A T e 3 3k 5 e D3 T AR TR S AR
BRI — 23R T IR S TARZE R,

S, ASCRIT B TR ER . Aok
WEFEIE AT DLk — D AR R I T 458 - 51 T AR TR =2
R OG R 1Y HoA s ARl an, B TAS 6 )
WX UETE 1 BEHRE AT E— 20 A R I, B
SR I RRN B A S T W s B B T AR SR
FRIRZ I X R 2% 3 (B =—0.18, p=0.096).
HFFE 2 WIS R IF R LB O T 4% 0y JH 5 7
o B, BUAPFRE SRR/ SR 0 TR 45
TR . RRBFFE ] DLk — 20 R A&,
X5 AR 28 WA E AT A 5, DAY st 2
AR 25 8 0 ) 28 B0 TR FBR A

SN, HATER 4 R b AR 8L T B s 46
JIRGE T A B 4558 0% 51 T AR 16 =2 A B 52
AR FE ] LIS AT SR A A28 o BF5R 4 2R
AN, X GCT ARG SEAR A T IO, ZERFSY 1 24,
BT 1 5 R TAERERBRZ NI N EXR
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(B=0.16, p= 0.233), MiECRFHLER J15 00 TR
AR ) B 3 IE M DE(B = 0.51, p = 0.004); 7F
WF5E 2 Mh, BRSSO T A TG AR R ()
TRFERZRB = —0.09, p = 0.703), 1 B fH 2
F15 B3 TG AR 2 [ 5 35 IEAH (B = 0.55, p =
0.001). X 1d B O3 T [ 515 28580 I 10 B P 14 5% 1
SRS AN, BRSO A AR N AT BB ALAE . T JLAR
K, FHWIFLRIRTE 458 1 W AE A9 0 18 R0
XFAE B B B O R A9 15 3 (Bechtoldt & Schneider,
2016; FMEERE %5, 2019), JH4E 1 A RBFETHERE
SO BRI RN R 2 — o A s R
) 03 TANMARTE W [ B 1 28 i 25 T FE — 2 10 3
BEUR, PTG TAF R 01 5 51 T A I s Rz ] Jf:
AR IEMAR KR, X 5ARPFR AR —
o HEIELE I BCARSAE TR B BAE 4 T
TR BRI FE T — 2 A D BRYE IR, (HAE ANPRASH:
rf, U)X R AR TSR BE A I I 4 T I SR
TR T 08 T A 1E A 8%, S0 OF 1] 1 PR [R] 52
Wi, AR SRAFSE AT LASE— 5 % IR R T3R5, K
5 H R R A E

5 #5iB

AR SCHG I 1 HC AR 1 25 0 85 U N P 8] %
B, BT, ASSCIRER T 51 T A I S A AR T
TR IR T TAESRAZ I R AR, BLK B
TR B R AT AE T o A X S T A X )
G WHPEIRE R AT, 45 RRM] . MR )
SR TABRERBRZEZIIEAHECCR, TR
SERERS A T TAERAZ M2 BIEASCCR; AT
AT SEAR IR A T IS R R R T AR
FORZI ;% TR S O T O A1 45 0 0 B A 0
SERRIRRZ B AR, LA B AR 3 S AR O e s
R 15 T TR A Z A Th A E . S50 TR
FVET, PO 2578 R 03 A T SE AR BRI AT )
SO AR B0, PO 25 1 3d 3 D1 T AR 3 S A U
SR B3 T AR B ] 4500 AR B o i g AR
SCATLAR B, 03 T AR AL —E R 8 bl FLC A
WITE LR T . B, 7E4 T 0 T AR
it AR, BN OC T 3 5 R 0 H 2 55 P L TR
Ty Y1 288 0 AR B 22
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Abstract

Extant emotional intelligence (EI) research has documented its intrapersonal benefits and has begun to
examine its interpersonal effects. However, this line of research has primarily focused on the interpersonal
effects of EI in the work context, while ignoring the potential influences from non-work domain. Considering
employees’ family may have a spillover effect on their work behaviors, in this research, we propose that spouse
EI will affect employees’ work engagement. Specifically, integrating effort-recovery model with the EI literature,
we argue that spouse EI exerts a positive impact on employee work engagement through improving employees’
life well-being. Furthermore, we argue that employee gender alters the aboved relationships such that the
positive interpersonal influences of spouse EI will be stronger among male employees than among female
employees.

We conducted two studies to examine the hypothesized model. In Study 1, we collected two-wave survey
data from a large bank. At time 1, 126 employees and their spouses rated their own EI and provided their
demographic information. At time 2, two weeks later, 126 employees evaluated their own life well-being and
work engagement. The final valid sample consisted of 124 employee-spouse dyads. In Study 2, we collected
three-wave survey data from an internet company. At time 1, 80 employees assessed their own EI and some
control variables (i.e., leader EI, coworker EI, job demands, and job control); and their 80 spouses evaluated
their own EI and provided their demographic information. At time 2, one month later, 78 employees rated their
own life well-being. At time 3, another month later, 73 employees rated their own work engagement. The HR
department of the company provided the archival data of employees’ demographic information. The final valid
sample included 73 employee-spouse dyads. Regression analysis and bootstrapping technique were used to test
the mediation, moderation, and moderated-mediation effects.

In line with the hypotheses, two studies consistently showed that: (1) Spouse EI was positively related to
employee life well-being; (2) Employee life well-being was positively related to employee work engagement; (3)
Employee life well-being served as a mediator to transmit the effect of spouse EI on employee work engagement;
(4) Employee gender moderated the relationship between spouse EI and employee life well-being such that when
employees were male, the positive effect of spouse EI on employee life well-being was stronger; (5) Employee
gender also moderated the indirect effect of spouse EI on employee work engagement via employee life
well-being such that the indirect effect was stronger among male employees than among female employees.

Our theoretical contributions are threefold. First, our research has deepened our understanding on EI, as it
is among the first to establish a link between spouse EI and employee work engagement and supports the
interpersonal effects of EI from the family to the work domain. Second, our research identifies employee life
well-being as a key mediator that explains how spouse EI affects employee work engagement. Third, our
research highlights the role of employee gender and unravels the conditions under which spouse EI exerts more
or less effects on employee work engagement. Practically, our research offers implications to improve employee
life well-being and work engagement through improving spouse EI, especially wife EI.

Key words spouse emotional intelligence, employee life well-being, employee work engagement, employee
gender



