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ARG X E O AU R /NAL, AR EE N
FMAMANE . JCHRTE EWMAT W, A7
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Bk la: SEMBIIRLE, AT X
AT IE 10 2 M TE A8
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G T AE 1 PSS FIOP Ji, B0 ) 2 B 1 R sl AN
FE PR AU B A4 T R o BEB, AIRAN S Pk AR
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2022), AMFFEBAR T LA LM B AR
AR MERAT N SMHAT R . EWAUI 5%

AT RN (E, LAV S+ OC 2R B506 B 19+ b FE 4%
Wi Bl A, AM5RiE Mplus 8.3 AT T Lo 4
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KT R4 7 1, [ A A AR 1 AN [
AT 0 S PRA SR AH R Y, g 51 2 8] 1 2% 54X
PR B AL R 22 5 18 T Bl AL R A 750 U R 15 AN [] AT
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BLIR 22520, 38 32 (R4 AR SR [R) 0 £y 2000 5%
I (Borenstein et al., 2021; Schmidt et al., 2009), 7&
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i ' v . . 95% % IX.[H] 80% A {5 [X [1] or P %%ﬁ
ik [ ik [ 37

BN 193 48551 0.171 0.204™"" 0.165 0242 —0.143  0.506 3749.252""  94.879% 8620
TR 113 30561  0.180 0213 0164 0261 —0.120 0.503 2159.683""  94.814% 25024
TH % 80 17990  0.113 0.192"" 0.129 0254 —0.171  0.509 1508.570""  94.763% 6971
MEATH 68 16734 —0.113  —0.14177 -0.200 -0.081 —0.425  0.169 1023.842""  93.456% 2780
TR 41 9350 —0.058 —0.074" -0.152  0.004 —0368 0233  567.152""  92.947% 139
% 27 7384 —0.194 -0237""  -0316 —0.156 —0.474  0.031  339.266""  92.336% 1750

Tk FRBE NG N FREEAR R r R REE IE M REL p B BIERGHIEREG 0p WHW RS RS, P
I T TEAHT P ARG 45 R A—EFRE . 1308 p <0.10, *F/R p<0.05; **F/R p<0.01; **3F7K p <0.001 (F),
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o ‘ v . . 95%EAF X IH]  80% 1 {7 X [H] o ; 9%%%

i = {18 [ ES

TS >HEAT R 39 12599 0.089  0.093™"  0.045  0.140 —0.086 0.266 274556 86.159% 910
TS >k TR 5 2708 0.076 0.088"  0.023  0.152  0.161 0.553 10.793"  62.940% 15
FWAL S >HEAT R 154 35952 0.193  0.233"7 0.186 0279 —0.147 0.553  3309.460°"" 95.377% 4672
TS >MHFT R 63 14026 —0.130 —0.160"" —-0.222 —0.097 —0.446 0.156  897.761""" 93.094% 3270

PR, A X AL E 43 B (Tonidandel &
LeBreton, 201555 1 35 % WAL J7 X% #2230 A1) il
TTRERKNN2E R & 5 S5 EH, FUWA
T 2 TE T 230 A7 Ry i 2 A0 47 R T, AR
P KR 22 BARIN &, fE364T 07,
FMFIE AT 3R H BT 89.43%F 10.57% 0

®5 ENNASEUN AR FHIEF
MET AR M E S E S

FE, B la BR8IE. EMHFT AT, E0
MBEWA S 53 RRE T 66.17%F1 33.83%1) )5 22,
B% 16 15 3 5K
42 ERNES

A 35 TC 43 AT 245 44y R AR TR X6 2 AR 7 3 i B
AL 3 % 4 30 R0 0 A7 Shy 14 18] 482 52 e it AT T 4%
Bro B 5, X 9 T A5 o ] F) AR O R BT A T, B
FAHE R BUE RN 6 i), Hak, EFHXR
BOR P RREA SRR 88G A 745 )y R EH%E (Hunter

ket AT it & Schmidt, 2004; Viswesvaran & Ones, 1995), 15
FIR 10.57% 33.83% T4 45 1 77 FRASC AL 9 e 72 50 BT 4 S (1 3
FEURTy 89.43% 66.17% TR)o AR A R i AR B (saturated model), LG %L
ait 100% 100% B 4T (RMSEA = 0.00, CFI = 1.00, TLI = 1.00).
F6 HXRHEME
Ar ik 1 2 3 4
1. HWAT 1
2. EWMALSI(; p) 0.393, 0.424
k, N) (9, 2404) 1
95% CI [0.300, 0.548]
3. HBIEAT NG p) 0.087, 0.094 0.178, 0.205
*k N) (39, 12599) (154, 35952) 1
95% CI [0.049, 0.139] [0.163, 0.247]
4. JWHIAT R p) 0.070, 0.077 -0.118, —0.140 -0.160, —0.181
k N (5,2708) (63, 14026) (20, 5696) 1

95% CI

[0.022, 0.131]

[~0.199, —0.081]

[~0.362, —0.001]
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B3 Juorbr 4 T R B B A O A

FASHIEERANE 7 PR, FWAEE E
AN 7 5 423547 Ry A ] 4223800 /2 0.088, 95% CI =
[0.075, 0.101], {Bi% 2a fHRIEAE ., & WAL 738 3
F ALy 55444 A7 R 1 ) B2 5807 2 —0.089, 95%
CI=[-0.103,-0.076], f&i% 2b B IIUE, BRILLL
Ah, B 3 SIS R BR, BWAHREEET
) BELHESON A B (B = 0.06, 95% CI = [—0.023,
0.035]), % MUA I3 X0 147 2 19 B H2 8500 5k 3 K
E(B =0.166, 95% CI = [0.137, 0.195]), fRi% 2¢ 15
F)H 43 B
43 AT S

%% 8 W/RT Hofstede FYFY I B H8%0(PDI)
X 2 A g 5 B2 sl il AT Sy 22 ) 56 R 9 R 5 AR
o JoI 2 3 WA R 235 17 M3 & X W47,
RO ER R RN T ZHENER, YR

M A, B SR AT N IE 1 O R SR (B =
0.004, p <0.001), f&i% 3a 153 B|HE ., YA I E
FEAEE, B S5MEIAT 8 1 G R R (B =
—0.003, p < 0.05), {15 3b 155 HKiE

A, % Hofstede ) PDI $8%42 H B[] 45
W LSO AT BEAT TS, ASBFSEAE S Taras 45
(2012)FTE BT PDI H8EO6 8 5 U 45 R AT T
Fafg ki . 3£ 9 JuRIALE R R, MU
T, BT 5 AT R 2 TR OE 1) O R R
(B =0.083, p <0.05), AL F-54MEAT R 8][4 7 18]
X R WBIR (B = —0.003, p < 0.05), il T K% 3a
i 3b AR fdrE

5 itig

51 Eitwuk

B, AU IUEIH R T A B i
T BB A DG A, BARC A K& SCUE R 5T A
15T B (D4, H4E3E, 2023; Luo et al,
2023), {AARFFEAE—S SHIE TG 45 . BIF5
At TCA AT R A DA SCIE S SR, UE T AU
SAINEGE AT NI HIAT . Ak, ABFSE
T DX 43 FE A 7 % B2 3 A AT D 7 Az A
s, B T 3 A X AT S 0 A

K7 BAYEKREHER

TP IR 9a FRifER 95%5¢ 15 8 1 H A5 X 1]
H2a: &M —EWA I >80 17N 0.088 0.007 [0.075, 0.101]
H2b: ZWAH—EMAB S > HI4TH -0.089 0.007 [~0.103, —0.076]

® 8 MAMBXNAGEEMMEIT X RPNE TR T4 R (Hofstede By PDI #5H)

95% A7 X [

T AR LR k B b i —
i =
FWA S LT AT R 145 0.004™"" 0.001 0.002 0.006
A S ) . .
F WA ST > 47 R 59 —0.003 0.001 -0.005 -0.0003

TE: B RIEARE(T ),

x99 FATHEMREMERE (Taras EEHAR PDI $547)

95% A7 X []

T AR KR k B b i —
ik =
FA S >34T R 143 0.083* 0.042 0.001 0.165
A B ) =
FIAL S > 47 R 59 —-0.003* 0.001 -0.005 -0.0003

¥ : Taras 55(2012) AR5 B ILHTIH AT B > R AN B 00 PDIFE 4K, BHULAEERAT P BR TP REAR
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BT ST EEL KR,
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EQO0) XA I A e B N GE Se, FE BARIE A
WL B 2 OB S5 Je EIRAL ST, DT~ BHIX 7Y
AT #0638 A iz e HAER R/N—H, REOER
WA TTRG FERBRSITBE  AWFFEIE R TiX—
AR, W R EWAL T B X5y A% BLE (17 43 4T AE
B BHEBRANEEZMEE = THERE S22
S MREGRER, EFEMAIEERFRH
I 5 A LR B, B0 ST 2 IR [ A AR K 5 K
o BARWIT, &A% Z AL 7 (] 42
HOMEZEAT R IR M AT R, 18R F AR
RIEER WA 517 R RAER .

AW 5T 45 A — 20 R LR T WAL
A FA T AT Ry 0 R S, & AL
PR IEAT R 0 LR R RN Y, X AT
Ry o E B AR A . XA S AU HE iR -
THAT o IS BRI A BT, (B2
LRI, KW — A, wRT
ZHE . WL, R AL T A 30T R )
Ak (B A1 A T3 I8 80T 1 & WA 7)), B A
RSB T A B RIR TS T AMAEXT A 22 fth A
BCEREE A NN, T B I AT S I g
IHIAT R o 24 % WAL T A 8 I8 ) s (B A %5 UL

HUT B B ST B LA ), B A 1R,
ANA ) F2 AT AT SRARAR, AT R A Ay fie =
AINATEA SN A S RERIE, it AR—
FE SR AT R SO I RIAT . XA R T
Tt — BB AL T LA i 1S Rt 23 A A
IR A B0 A7 (BRI, Rl 9%, 2019; Baruch
et al., 2004), TLAN, A1 A &AL ARARAH H
2 A JERAR w3 s (B PN AR BT R, A AT A Y
7 F BN & o LRI s A A, L
FARZ AR, I A R TR AU,
DAL AR SR 25 3¢ B Hh A s 1) 2 3 A A R AR 1y 41 1
FR e AR T — SN A S AN 4t
SR B B4 AT S A (AT A (van
Dijke et al., 2018), X — & IA{UIESE T 32 & WAL
A FHZ e A 22 5, N B T EIZET
FEEHR R X 43336 T b AN 7 14 0 L 1k 0 B

B Ja, AT Kk AN ) BE B e WA ) 54
BN HIAT R Z AR, R TixEe i
FL 44 Keltner %5(2003)7EFY #AN F1 4230 — M K147 R
I AR AU B B T REXT RS 517 R 2Z a1 6
RAFTEAER TR . SR, Hh T i s e 5 45
R BRG], DA STIEAF 78 A H BE R — kb
BULA RS X, FEAAG R, Toik R Mo
FAEARTT A [FAL T 5 SO A ) 3 — 1 ) # i e
FIREM o AWFFEE AL TC /W 12 2 BRASU ) B S 1
REAS R BT 1EH, BIYAUTBE BB, 3004
SN BEIEAT Ry 1) T[] 5 M R 7 A 114 7 ) 5 1
HRTRR, A T EANEMAC IR, MRS
P BRI T R Z A R IR 25 5

FBRIE] WEAEZ L) U M R ) E S
x  WEWR CRBEE RS SRR A 6 SRR -
] BN
ﬁ +
H
.
ﬁimgﬂ AR R LISMER USRI A4
GER HTE R EIAS) BRI SR A
N A
il
. + AT
FHEWALS BAATE RN
184 WL WHEALT R IR A -

4 F2 WA T X0 A AT Sy 95 i L)
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55—, dZVE A NOAR R WA A
MRS . AR oE 45 SR, &AL 75 223
o FAL ) N4 AT R I AT . XU
B A Y AR AU R, A SRR A
RO e m AT A BRI A 14T o QAU 4
o T AN AR B 2 A T 2 AN T A B s, A 1A
5 0] R8I AR B B AU K, AU
A REAN S R ROCR . Hik, A8 EIH
T R BN BT AT WA, DA
WAL ) 76 % B % WA ) 547 b i v, g
P& 1m0 A T R AU W e RO

B, HEVE AT RS IR BE B A Ak
PH XA R 2Z 8] R 50, AT 45
BEL, ERCEEES R A X AT R A9 IE [#)
ST RS0 AT g 1 70 1] 5 e R B SR, X AR T
EAUCEE B A 5T, A8 i S BCE IR 22 2
H, FIN A A FORAR, AR S ER AR Bl
tl, e SRR, AU W 35 N % 4R
ey, W — R YA A SO WAL, PP R
FEA Ty, WA Jo il 2 ik, 2 A5 i
HIRE . BRICLASE, dLUA N 55 4T3 1R 7438
T, I R A A R S I B AR AR R, R
AU HE B TR By TR BRI S i, S Al AT i T
BE L BT PR ROR T SR AU
53 RBRMESGHRRRE

T 5E, TOATAT R LK SCERAE D B, R
CEN T MREZYNIN 3 kLR E L E AR E A D'
ik, (T2 8 T HAES &40 E, o6
W T — L SOk EE, B A R TR S 2 B —
SERZ . ARORAFGE AT AE— 208 KA, A
B2 RS [ R 1 BIF 5 SOk

R, AR I 500 T AU 23 -
P B P oA AT R B A A DGR . SR T IR
WAL E G 4 . HAE D TE ARG A, s H R
T 25 51T R B UIMIOC, BN SE B I 45 5 AT
FE TP AR 8 B /T R 4 AT A AR /3 A A1
118 Z (B S B AFAESCIE, AL ) X 155 25 1) 44 45 1
FEik M7= IRl R (Van Kleef & Lange, 2020).
A RAIF 5T TT LA Ak S AG 512 S v ) Al A R, s
RGeS A, A e F it
A USSR

PR, AR 55 2 WAL 7 38 2o 32 WA Ty 5% 0 40

HAT AR R, FFa FAF RO fE o B,
BUA S 5% SCERER DT T BT S0 7 R 1 G &,
FIRETE—E R R A A R B ARl . R,
ARAMWFFE T AR SRR ABT T A e, 395
TR 5 R B 04 R 0 e R 8

B, AR R TR TR £ WAL
FIAT R Z (B B35 T, A eV 2 A AE /Y
PR Hn, AEFEATTET LA A v A
BEFRI U FIAT R I3 A . — SEDF T e W]
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The behavioral theory of approach-inhibition of power:
Theoretical expansion based on a meta-analysis

WEI Xuhua, JTAO Wenying
(School of Management, Lanzhou University, Lanzhou 730000, China)

Abstract: The power approach-inhibition theory is an important theory for explaining the power-behavior
relationship, but empirical studies applying the theory have findings that contradict the theory. By
integrating a meta-analysis of 154 literatures and 261 effect sizes from 245 empirical samples exploring the
relationship between power and approach and inhibition behavior from 2003~2023, this study examined the
mechanism of the double-edged sword effect of the power and approach-inhibition behavior relationship and
the boundary conditions, with a view to explaining the inconsistencies in the conclusions of previous studies.
The results showed that the power and approach-inhibition behavior relationship had a double-edged sword
effect, with objective power indirectly increasing approach and decreasing inhibition through subjective
power, as well as directly contributing to inhibition, and with subjective power having a stronger
explanatory power for behavior than objective power. The moderating effect results showed that power
distance strengthened the positive effect of subjective power on approach behavior and the negative effect of
subjective power on inhibition behavior. The above findings help to deepen and expand the theoretical
framework of power approach-inhibition behavior.

Keywords: power, approach-inhibition theory of power, meta-analysis, approach behavior, inhibition behavior



