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TEEIMAT R REZAKF, HL00 R TR &
B EmiERSIEERN R, —FHE LR T
P TR, 5 — v, B H S R 4
B TR T A AR & R E g S A3k
whe, BN TEIE . 3h DL R shHLSE A I
TR T TAEEBEIT . M2 e,
AR A3 A LA = AMB

% 3. ALY A B S 5 B T Y AT 5

EYIE NN PSS
Bk 4. HLUPNE B RS R T TAESE Y
B ENRIPSSA
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Research on job crafting from the perspective of sustainable career:
Motivation, paths and inter vention mechanisms

WANG Qiong
(School of Business Administration, Zhejiang Gongshang University, Hangzhou 310018, China)

Abstract: The realisation of high-quality and sustainable development of a social economy depends on the
guidance, support and guarantee of the talents with sustainable career abilities. The present study
comprehensively considers the linkages between occupations and daily work behaviours and explores the
potential motivations, paths and intervention mechanisms for individuals to gain sustainable competitive
advantages through daily work. First, we define the concept and measurement structure of career
sustainability, and reveal its influencing factors, dynamic development mechanisms and the effects that may
have on proactive occupational behaviours. Second, based on the conservation of resource theory and social
cognitive theory, we explore the interactive influences between career sustainability and employees’ job
crafting behaviours. Third, from the perspective of sustainable career, this study explores the vertical
intervention mechanisms of organisations on individuals’ job crafting behaviour. Strategies for individuals
to achieve sustainable career development and for organisations to carry out career management which is
beneficial to both organisations and employees are discussed.

Key words: career sustainability, job crafting, organizational career management support, conservation of

resource theory, job demand-resource model





