OHEREFER 2019, Vol. 27, No. 7, 1297-1306
Advances in Psychological Science DOI: 10.3724/SP.J.1042.2019.01297

RIZFEITANEME R REBICHERE
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H B QIZGEATARETALRERIK, RIBALTHEE LR A, QIIEETHRIR T EEN
— R B ARV IR ERR DY 0 AT ARETHENATH. Bk, NBT A THEATAHNME M, 1
K, ATFOREZE L. HAFHEL, HUNTAER. 2R AFELREAFIELRBET A LEETH
PR E; RE, BRERRARTAMBE T E . AR ER. ARNAGHBNA . HENA)Z X7 @Mt —
VT

KBIR GETH, THELR, gefn

SEKES  B849:C93

1 5|8 BT R . GERE) . DT TR LI,

2L R -X‘ 'E'\'Ié‘ = ¢ N E W\#,AZ

BF A A TRH A 2R A, SRBE (R T ;z;ﬁ j;;% }jfgjoﬂfjiﬂé i?)izuﬂl
SR A 0 SRR S :

- Alfaro- B 2015)%F i T4k 47 R AH G
SRR, SRR Ty e GO T
OHEZAA Y E AR )12 &3 (Hines, Hungerford, & i - S e

o BN, BUABESE B T B T SR (0 T
Tomera, 1897; Stern, 1997; 2000) . ¥4 0> 2= 541 ] @ ”ﬁ iﬁ}bd%ZL'f?iﬁj o
A . P U RGNS R SR B, UET
REfEBRAIE N A st T, LIEh T 58 s R, n
bt o . Y K Vi 2 Hb ) B i (R A8 SR ) DR TSGR (4T R
PUIRIE Al RRe k. ITAFSk, A AR kA . . N
; s ot e o . s IR i fE , I, S BA IR A R, A
PR 2R A BRI AT S | K PR ) B H 25, s e . L PR
, s ot e g e , . WF5R 38 3 STk 2R R B 5, AE i 53 T & qTh
A2 25 R AL 1 28784 FRAR SUHE S T B R, . S o
N o i o . HIBE S . S5 SRR, R R T4
BIJF R (045 B, GESR IR AT 5L, B TAE A4 o e e
e - s (AT 1 B R 48 o O K TR, LA
gt o S A b BUR BT, HAT ke T4 = S L i s L %
WG R, ERTL, BTaEF 8 R A
A A TS T 2 5 T T T 2 RIZBITABSHIRK
B, [E 2 X5y T8 47
- ;ii’ E@V:ZT; %;i(%f 7 fﬁkf Stern (200045 Hi, 4617 M A KA >
R s TN & (Graves, Sarkis, L
e T o , SFFRES A SR R, s
& Zhu, 2013; Unsworth, Dmitrieva, & Adriasola, e . X
v PR il 25 AT RR e & B X — i, X — 451 %7
2013), flhn, SCT 5L L& AT A mHT AR, & ot PGV O
AN I 2 (B 2 S WSS b 1 2 EFANIN R TG GAT NIGE ., Rk, #H11%
A e ! YT R B SIS R, R 5 T4

AT X — e, FEXT ST SR e . REIT
S H B E SO 2 H B TS B A B RS T
F2 470 (Ones & Dilchert, 2012)8% 51 T. H J& &
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Jackson, & Ployhart, 2017),

WAk, HEE RS 50 T 017
FARL AR S, BB TIRRAT A, B TR RAT
SRR E R T LRI RS b SR IE Nk A T
R, 4R AR G R IEBCR 947 4 (Paillé, Boiral,
& Chen, 2013)8 it TR I AA &5 T BT
(Graves et al., 2013), FUA WG E R 0 TR EITH
(green behavior) 5 i T. ¥ %47 4 (pro-environmental
behavior){E A A8 {8 f 48 & (Osbaldiston & Schott,
2012)1R M o (H M E SCRMER L, Toi & LA BT
Hy B TSR EAT IR SR IR RAT Oy, ARSI 5 LT
A R T EREE . dEPIREE AT KR L IAT R,
TAEIRTA R AR, R OGRSk 1 B
N o FEHARME B 225, AT IE S B,
PRAT R T 0 BRA7 45U, 17 2 2 A8 B 4004 U A Sy
i 1] FAE FH < 51 T8 8477

YT BRI, ASHETOR G — R T 01 T gk
AT R U, AR TR AT AMNE X, B
HI2 512 R Ones 45(2012)f0 & X7, HI G
T SEjt A B TR g M dr v,
Unsworth et al., (2013), Paillé F1 Raineri (2016)13
FHIX —E Xrae & b, RGN R Lo
170248 0L TAEH ZUh St 1) — R A & LR R
B S 0 A B TR AT SRR AT O,
T DEE N A S N 1 i = SV

3 AIFGBITANEGW

SEEALT N RIS A T B B, KBl
W5, ST R EE Ay R RYE S 2 4E K
TRANGEE 2).

PO IR AR S AT N RS X, i T

P 03 TAE A U R B — S s Y | AR
MG AT S, TR BCAH L I i 45 B o i,
Robertson 1 Barling (2013)FF & T 714 B i T
ZEATHEFR, ZERZE T EARR R TR 6T
Sy, AN, <A ARVFEIEOLT, o BUEATE, <4
AFEPERT, AT e, “IR AT =i
) it R T ES S AR L, RS 5 B
PRIG S (NS 4 FFE AT E3E)” . [F4E, Graves
FQROYFET B3 HMA THOITHER,
ZERWWRNE S, Him, “FRilEEIHm
Z G EMP7, Tzl A A a7,
SR, X LB SR I A D I TS gt (a7 Y
TR, T R R A 4Rk 500 RaR
FJE R, 4R 2805 T4 T A /Y T R ARK
FRTH“HKE”2 5 (D Mello, Ones, Klein,
Wiernik, & Dilchert, 2011), JE£F I, Kim Z£(2017)
H BT A &, 3T BT EAT R, O
FET 6 MAHMAEBMITIES G617 H
(Voluntary Workplace Green Behavior) 3¢, /4,
L3R A DB EIRI LI A 4k, <BRAAA
HFRE—RENT. e, REZEFHIHE . A
EEAE ]SRRI B (201 7) LA 78 P S % T Kim
F Q017X — A BB GaFT 3R, W& T4
AT R, B SCR T RAETEERE S M
4. #t4b, Norton, Zacher, Parker il Ashkanasy
(2017)IA 2 B T8k (047 A 1) S 7 B 25 B o T ()
A AR, UL, FFRT S AR H R T 4
{0474 (Daily Employee Green Behavior)i 3%,
LR IR ANR], 2 4R W T AS TR A % 5
T&EAT AT T BB R o o Bk,
Bissing-Olson, Iyer, Fielding fil Zacher (2013)3F 3}

®1 RIRGITABSRR

RFEFH (FE0) GAAT RSO ERERIL I e 3 RE TR
Ones %5(2012) employee green behavior RT8ETN 51 T 520t AT B TR T f5 etk 47

Paillé, Boiral I Chen
(2013)

pro-environmental behavior
among their employees

LT N

PUTRIUN REB A TEIE Ak A BRI, JF4
o ek AR R AT R

Graves %(2013) employee pro-environmental g 3 f 17y BT L 04 26 T IRBE 17
Norton, Parker, Zacher Al 0o oroen behavior 5 T4 H5E TSP R TR N

Ashkanasy (2016)

Kim %(2017) behavior

voluntary workplace green AIER TAEG gt AT AR — RV R ST,
BT H

AR AR 5% T35 sl 13 SR R 5 1Y 67 181 52 i)

TE: MRAR SCRR A BT



57 %

IREE: BT AT S AR M TR R S e i 1299

*2 RIRGITANGEHSNE

S EE L] - 2 44 B Cronbach’s

55— SR

Robertson Fll Barling (2013) i WA A IR E 7 0.86

Graves %(2013) B o BT 13 0.91

Kim 4(2017) oY i [ R 9% [ Aol B3 T 6 0.81

Norton %(2017) BALfE BT 5 0.89

g ame 3 3|

Bissing-Olson %£(2013) 1255 B AT AT 3 0.97 10.83
F WG EITH 3

Dumont 4(2017) A @A EEATH AT 3 0.86 1 0.85
bi R S ) 3

T U SCRR B BT AS

WA, FEMAT % 834 (Williams & Anderson, 1991)
5 F 347 M (Frese, Kring, Soose, & Zempel, 1996;
Frese & Fay, 2001)iX ™ BAE &, i Tt
11853 AT 55 B (AT RN S Rl g (A5 o AT
45 MY 4% {4, 47 SN (Task-related Pro-environmental
Behavior) & 45 Jiit 5t LLER R Y 77 2058 U TAEAE 551
TR, FEshAILR{0 47 M (Proactive Pro-environmental
Behavior) W ZF5 51 T. £ 3 4R G174 . Bissing-
Olson %(2013)i i3 T 4 It T4 # (Williams &
Anderson, 1991), Kl i 55 Mg 470, it 3
A, RN, TR 25 AR R W 7 58 LT 43 it
W4T 55, 38 3 2 g A 1A 3= 3)) P 1 3% (Frese, Fay,
Hilburger, Leng, & Tag, 1997), il FEshHlL @17
S, St 3 ANET, FlEGn, <3RS T FRBURME
47", Dumont, Shen F1 Deng (2017)0U )\ TAE
ORI &, B0 T @7 o A a N s ElT
R M EIMRETT N A E N R T ET A (Inrole
Employee Green Behavior)/2$5 24 241 22 il & H
BORBISRAAAT R, &0 T TAEM—&R 4 i @sh
244447y (Extra-role Employee Green Behavior)ll|
ST TAEZR AN, T A S0 Y & e 47
Dumont %(2017)5@3@&% Bissing-Olson irff(2013)
R E T RER, RlEMANR TROITES
MOSN T R 0AT 0, B 3 AN,

SRS, RS 0 T aqT o i 4t
BER 4y S R g T T — L AR, JRES T —
FE MR o HN BRI AMER h, FHRET R
T&AAAT i R A v i AR TR N — 3. itk
S, (EREEMZ, RER T AC#EN
B ORTE, BB Z AR T E B R R Tk

sk, SUHESREEE T R Taefr hE®
HAAR SRR W0s 5 P67 19 5 T 20 @47 57
) To7 S s [a) LR A ¢ R BT AR R o

4 RIRBITARRNERLA

NT RG LRI G T 847 Sy 5T 3R,
AR T 0 TR EAT A 145 e R 3R B L R
HLEEUNER 3 i), B3R 3 A1, MEREE 515
B2 2R 0 T AT 0 P RO . Frh,
AR R AL HE AR B (G L) | 16 4 (RIS 24
FIE L) NI SRR TR RS,
LA ESHL. SRS R B (Y H 17
hERE); HHEEEEBRAURES RIS 0
158 | B R AN A ) | S (0 5 Bl (2L (05
il HA O BURA) S@ A ) TR 252 AN
R g

[FEF, AT HEWMEREPHNELR, K
T2 RGN R T A T8 47 AR 3
eI
4.1 BHRREEIL

A Y% B i (Deci & Ryan, 1985; 2000)J&—
DRT ALK LR e, EXERNRE
UG | B B AR AN AL 2 3R 58 2 1R A AR -
IZHEISHE A NS LA 5 FASFEDE S, B
WL, SRERBHL, B =Pl A S AL
K EFHPL WA G LEAIT PR, FEFESA
F 5 /MBI PR SIHUIE 24 (Graves et al., 2013;
Kim et al., 2016), HLARR, 5 T 50htisk 17 4 2
T TF®RER: —Hm, &TARSET THER
AT RELE R R A LN, ST T i LA X AR
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*3 RIRBITANEMER

W (FE6) MOXINFEES W H (F ) T EEN
Kim %:(2017) TR L) Robertson Al Barling (2013) 40 S4¢ 47 H(+)
Russell #1 Ashkanasy (2010) B 4 () TG 25 (- Robertson #ll Carleton (2017) %ii?gfﬁ?ﬁﬁ(ﬂ
Bissing-Olson %(2013) BT 25 (H) E TG 1 45 (ns) Afsar %5(2016) A o R 451
Paillé Z£(2016a, 2016b) MY TFFRG) TAEW L (+)  Xing I Starik (2017) TR GT(+)
T 83445201 7) il 25 AR SCE ME W (+) THRB45(2017) AT AN (+)
Kim, Kim, Han 1 Holland (2016) £ {0 5 &% fig(+) RER . RAFHMXIZE(2018) THAEAIGS(+)
Afsar, Badir 1 Kiani (2016) INTEZIHL(+) Robertson %5(2017) AL EBOR(+)
HAGRATEF (+)
Kim 4§(2016) A ESIHLHINESIHL(+) Dumont %(2017) ARG TR (+)
[i) 2 £ 5, T A AL (+)
Norton %(2017) 5017 W B () Robertson #(2017) e\ U LR ()

JA 4 AR 6 (2018)

T HHE SCRRBE BTG

FR) 5 ] B 1) S8R ); D — T T, DA T AR e
HERELREOAT R, A REIRAT R A SO RE, ik
$ilo T TGS WEFP S LR AT BE 23 52 2 H A SRR
R, MM FAI70, T, Graves %(2013)
T B EZHL GNP SR (A FERS R
AT EAT R RE PR ME- . 455REW, 4
SR VK A S B UM S R o PN TR i ] B i
B T8 AT M7 A R, iZ RSk R, 1Esk
EAFFE AL S T, B T ANR LT g EdT
MY IE [ R 2 i — B R, XOR i T ESR AR
HARGUF R T, A TR Bl e oK 2 i ok
G, T B (] 5 SR A X LA N 2
fil 77 AT 55 56 W T I TT o 3K SR AT [ A1
WAL B T AR gk AT Ry, Hak R &
Wi o 2 00 A8 TR 40 R B IR T B T . AR,
P E 23 A A LN KOG 4% (2018) 1 T B FRopk s
WEMT, S )RS AR S 4 M E U
14 58 38 1o 9 P S HLRE B T4 55 A G ek (g T
N AR EAT R A R, i g
PESIHL I B IR AT R = A 5w, R 55 AH G
SEATNREERARE, EF), Kim %
QO16OHEF T ARFRZIH, HEZhHL. SMFEBIHL
HaEA7 R BIE PR 25 R 2], X F X
(1982 AF LU AR )R B, A AT HE SCHE 1
WG, Pk, 280 B SR U SRR S Bl 2x 5
K X RA TR ARSI, SEMEmat @ h;
Y R(1961-1981 4F Z [1] Hi A i A )0 B 1 T A

HEME, TohGHE A B, T, F5REV, X
Y ARG, HRAAGENE R EML SR T
ST R MR
42 FREMER

18RS TE Y, R I TAER B RRE &
IR SRR TAES ™A TARS AN 25
Sl &A1 B SE, 3 10 52 e A R 1) 25 B AN AT
N (Weiss & Cropanzano, 1996). #E5 2Z2, 1% /E N
BEE TAER ST S RB NN SH5%, &
X —HIE WA, TRBE 5 (2017) AU AE 26 40 ff
R, R T FAEBI G XT 0 T 44T 52 W)
WAEAL . 25 SRR, T3 F A4 i 28 3 9 5
eV RS TR BEE, SRR T
YEFAE, Sl T ARG 2% . X lg 24
i 53 T T8 B AR AR B4 S U R R, I AR
TaE T kR % Q018) Tk
PR & R, A0 B R 4R FT DL i R O Y kA
A TR RAT N L. BACRUL, SR
B4 AT R AT UAE B3 o0 B PR S — A AR
MAEZER . FH A BRI IE 45 5 T R (Mayer,
Aquino, Greenbaum, & Kuenzi, 2012), 23 N 7ET.
YEG A sz i 1 TR 2RSS R B, 5
BT IS B 77 A TR 2 ARl
T2 585, RARECOLAEZ AR
RATH . BEAh, Afsar FE(2016)45 1, A i 8450 5 m]
LR @8 TAEM B L5 &R, =46
WO o T B W 234 5% TR B N O )



57 o WREE: G TER AT ORI R R B B i R 1301

WA AL AT, SCHRpsL kR, i S
gfih, M52, KRS Em R THE
TR S B TSR AT R I S
4.3 IXIITAHER

THRIAT BRI IA R, A BN R LS AT R ok
K, BB NGOG S ST SREIEFEER
(Ajzen, 1991) . TRI77 R PSS AR B A FE A6 AN
TAEPAREAT R B Z —, T AT
BRI, B TR A SEEAR AT R, AR —A Y
), MR 2R R AEMENE R, T,
Greaves, Zibarras I Stride (2013)if# i X} 449 9%
WA G LM, BTRETRHEMINOCEEE
MAT Rk A, AR XA R R A S AR R A S B
I FRAR R B 1947 Rl i L [ e . 2R
RUt, BT RIASRE . JE RV AR AT Ok s il 2>
ZHATTAES ., BESMEGE SR,
AT R BIHL, Lt AT A A
44 HLINHER

YER R RAT A 23R, 4E4sIA
RSN R, SMMEREE, AN R MRS A (R
TERF 8 B 3 ) ¢ & (Bandura, 1986), Bi/~{A;@
X A R B 1 WS i sk R F R A (e g
HIRALEE), FFRA AN AT R . FIEE, #h2ik
ISR, UK . BN L B
HUIG 47 W e B R B0 B FRRE Y B G B R
(Bandura, 1986), AT, KaEMsEY, M5
HTT DA G b A R ROk & BT A R AL RE
(Shamir, House, & Arthur, 1993), #F {2 57 T.52

it AH 1 4T A (Gist & Mitchell, 1992), 3% — Wi 25 7E 4%
AT AR FIRES 2 T 3 FE. BI4N, Chen, Chang
M Lin (2014)3E P NAEER £, SREAHE
T4 S AR{A £ 1) 53 TR B IR B, F 515 [ 7
TAG KRR IV IR B I S5 e SRR 3 it A2
W B TR B R IR S, BT R
A A] A 5 AE IR R Y BTk (Robertson, 2018) . iX AR
ST T s [ FRALRE, TSR [ FRALRE
SRHE B TR — R G 236 FHEE AT R, A
BROAT R BLAb, P ITIR L R, G (0 7R M 4
5 T HIRAE IR T AR I 5 B S AT MR
(EHLF, 2, 2018), B — M H0HLHA
ZUESIEE X — B0 )T 0 T8k
A, FEECR B T AR EAT N
4.5 #HLFEIHEP

LTI IR, ARIAT O BB i
ST B, T X AR 2 ) R AL 4G R4 B
2, 3R] DL S g At A B AT A T ] ) A5
(Bandura, 1977), JB 45 (2017)% THh 2> 8
WRB, SRR S 0T DL a3 HOR 25 40 56 & (i
AR E B T8 AT BAORUL, SHERGTIR S
V1 ) 25 FE DG I R B B A TS FEp . X
SR T T @A A S TR MR, il
232 55 BRAR A0 T BT AL 2 0 R 25 AH DG M (0 24
X— M ANALE, BT B % TAERSE ik
EEA e F ey X N T);: MR (S SEX R

AW 5T I 40 B X TR BRSO AR, A5 B
W, RRAEEERH, B HRE RS FTE (R 4). FE

*4 AIRETAMRNERNARTERE

P LA 0 WA, fife 5 R 75 i 2 431 N FH 2451
BIkPuE e * AR R s L S BHLAL I B! Graves 5£(2013)
SRR B Kim %(2017)
I ZhHL JA 4 I45E(2018)
TR TAER MG R ARG, T Rl LH R 2 TR 8% 45 (2017)
RS B ANAT R R R Y Al B4 (2018)
LG Afsar %£(2016)
HRATRIE % AR EOME SR T A A B0 SEmss S Greaves %5(2013)
e A ) AL F WAL
JRHNAT A
I *T%%Iﬂ%iﬁﬁ%%ﬁ%fﬁﬁﬁ\ BTN AL e [ AL AR IR Chen %(2014)
PRAT A I EL R 54
FE2E B h AMAAT g g 2 2T W3R A Y A LHEITNHIENLH  FIESACEMEW B %2017)

T R SRR BT
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A TP E B AR 2o o B ER R A A AR T
FAA—A A BRI RG . ERTH TR ]
TEFRSEAS B AR D MU T 2 A 98 RO St A T
N, AR TR TR B N R B T AR (AT O Y
AT N HLIEISIRAR ;T 2 W S A T Bl HL A 2
TE LA PR SR AG B )5 A RE - A, faR T
AR SR R0 B T A OAT NI ShILRAE" PR T
R, SRS, DMARRFRBE Fad 22 52 31
JRIRAE, ik, HERF A E R T AR
P38 2o SRR X B AR AT YRR . Fhax
IWAENE S A R E BRI ZEL, #R5R I 1 AN
PRIER AT BRI o (EAR 2R BRI {E S
A PN ITE 3R E 28 35 A RAT S fi 1 3 4 A
o dehh, BT LIRUA IS, TR 8 BIE
BB T, IS L B R &
BT BT = A D BN AT, R T R T
AT R HIIE B 7

5 HFRSRKRE

BEE PRI H 4500 0, R B ek
TR o L A T TAE T B b . BRI 1ok
Yo, RTEROIT X —ERERL, £ T80
F1 T TAERE S h BRI ST 5T, IAS BRSO
A, AW O A A 8 ke fe it 17—
A, fAHZBUVE B A RS ST Ik, AHSE

X R TEREAT NI — S R NI L DI S A
MR 7RG, Hk, ST A R E L,
TG IS AT RIAT M EIE | A SIS A
BB R T 5L T EAT R R .
XA SCHR RO B ER A, A SCHR B T8k B AT
FBETE AR, IR 1 R

BeAh, BT a AT AR T — A 5T h
B, BT ECR A Z HF RS RiE A
W, XAARNIFER T TVFZ T LA R A ]
Mg, AT LRI AE S AT a5, 52
R,

Bi—, BLRTE b, NIoEE BT AT ol
SHIE . A ERIMEE SR R R UTS AER S
PREE . s b, AP R0 T AT k=
OB AL & B o A BES0R 0 T8 47 R
(green behavior) 5 5t T3 {47 4 (pro-environmental
behavior)fF 4 #8145 (Osbaldiston et al., 2012)
R, B2k 2 i BRI AN 5] 1M 5 %2 A (5] B 15
Ulo XM Ty 4 W FE AR IN R, AT 052 6]
FRAHELAR 48, T BELASAH SC 58 A UR) 1647 o 38
KT, AT SON S (47 S FIER PR AT i GEFK S 2
AR, LB a1 S RAT AR CHE,
Xf R T ER AT NIRRT T HUE . X0k B RERS
fifp- D BRAT W5 AR R T, (BT SRR T AR OGS
FERUR B — . AEUIRRR RS, T, R

i
ARRERIE
H bl
A R
e TEREEIL
han S ATIRETH
il B Kt
BH Fp4 2 BT 3
[r—— TR FE45 TN 3 B
SRR SE f B IS B
Gt EVALE 1
B8\ PRI G
AL gggggg
Hi
R ER
ey smip
FIRAIXE P

5L TS OAT I B S HE 42
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M 5T 7E AT WE & L B W] LLZR G 2 O [R) 4
KI5y A, Bln, BT PR A, 50 IS
FoR5 A EW o ma A s et T R e, U
WiHEsh A L EiT s — LR R
8, WEEE W L, BN AR 41 2 )2
WY SEUERF SR S Eiet . A FIBN . 8156 TAE
B 24, 5T A A Bl 4 L% (47 g W 4 41
TGO B CEE, HEFTCET A4 H
B MGOT NNIRERRAEZ . Bk, Kk
WEFERIM Y Kim Z£Q017)A5 #, ¥ 6 T 4k
TR Z R, B2 % AN R4 22 i
SOAT N BN, TR R 4 3 A s
LURRREREAT R HEMHLE R A7 X—/EH
IR N 23 37 B BE 2l P A sl 21 21 )2 1 9 AR 1 )
R 7 X Sk B, YR RS SR Ok BLAR 5 AR
B SR, R SRMEFE T LA 7 A B (ZH 2k A
—13 F£ -7 i (Input-process-output) iX — Hf i HE 22
AT, R BA (L0 IR PR (B A — B/ 25 55
2 G e 388 Ao AT A (2H 2) B R4 T 31 1T BA (41
BOEERGAATT R, LU BN (SO (R 3= SR
XX —VE SRR BE R W, M5 2, KRBT
VYNNI B A WS S K S b i i S w5
MR
8=, WA b, SRR TR E AT iR
kg, RFFINH, B TEET S R Tl
R 2 (AR 2), NPT RE S 7 — e R LAl
A TAT A G { IR BIFE ). — 7, A T80T
N — R R AT, R S A e B,
HARE I ERN (B =, ek, 2015), filan,
S 5 T AT I TR A O AT AR
R H UL AT, 17T RE SR BITT.O WA, i
M= AR S B N . 53— T, AR AT
ARG AT T E AR IR SR, &35
OB IR A TE#E(Lanaj, Johnson, & Wang, 2016); i
BT EAT NS X TS, Bk,
T 24T N TR 01 T A %% — E 0 s (8] FORS 1 78
RO L, X AR PTREBL LR 01 T 09 TRk, i
TR HELR AT N B 5L T ANAFAS LB 5 09 7 X
KT TAE . XGRS 5 330 T &0

T M ST A OIS S, A BEHA KA
517 A (Eisenberg, Fabes, & Spinrad, 1998), 1B Af7 R, 4k
Brih,

WEUR B FE (U0 H IR #1#E) (Baumeister, Bratslavsky,
Muraven, & Tice, 1998)., [Htt, KM 5T RN T R
TR AT ORI SIRONE, (5 R0 A, IR
AT X —17 R0

S0, MM L, BREET NI
Mo AW A R TER AT TR E . 7Lk
B TAEAT N (Paillé et al., 2016; Kim et al., 2016), If
% F AN ] (between-person) AL A BF 58 T 51 T.4¢%
EATHRSZIRZR | G5R D ERILEE, (HET X
WA RAR KRR S TR OA7 i sh 82
FRAE. SN, 5 T Ek @47 HAT Sh A R R AR A
Bk PN, K H R E a2 BT — H g0
P58 55 FIT 52 i (Norton et al., 2017), [, RASHE
SRR BEAT Oy 0 RS s RN R AR DL 2 RN
[7] (Bakker, Hakanen, Demerouti, & Xanthopoulou,
2007), PRI, R TSR AT S 0 0 3l i A A
S R0 ER . JET, A AT RS
FA I Sy v 3 A A R T M S e R 1 1% B3 B
FE. SIS . AR, Hb, SRR
5 (Csikszentmihalyi, Larson, & Prescott, 1977)#{
EERZ N o I A B PEFR O H AL (Daily
Diary), &2 YA AU TE 54 I [ 9 X JHG T 22
T3 55 B I s SR, 28 SR — TEAR 25 SR 1 —Fh
JriE, RS E TR TR S B RIS T
E.(Bolger & Laurenceau, 2013), % F ik, FKWF5E
W LE AR, HE— DR B A R
(PB4 | TS Ak u) . RS IR (A AR )02
XS 53 T (A7 R 52 S L B HILBE

&E 3k

F#5, #1%. (2018). CEO S HEM G T 54t 647
N BT SR IR NS SR AR A EA T 5
AL, 35(1), 83-93.

JBE, MAERZE, (TREE, $2UE. (2017). BEVE S EVER B R
THTLAL AT R R 8 4% (AT A SRR . 1 EHA T
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Employees’ green behavior: Summarizing the concept and
the theoretical explanation
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Abstract: Employees’ green behavior directly affects the effectiveness of the environmental protection of
organizations, and is the key to promote the sustainable development of the organizations. Employees’ green
behavior refers to a series of behaviors implemented by employees that aim at reducing the negative effect
on the environment and contributing to environmental sustainability. First, provides an overview of the
concept and structure of employees’ green behavior. Second, drawing on self-determination theory,
affective events theory, planning behavior theory, social cognitive theory and social learning theory,
explains antecedents of employees’ green behavior. Finally, demonstrates that future research can pay
attention to the three major aspects of concept definition, research level, research perspective (balanced
perspective, dynamic perspective) to further research.
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