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AR AN TR DX 35 Ll 3t o e o 0 X3 SRS S
FE R (F— %, 2021), HE TSR,
2021 Ji E ke ERL A NG 909 7 A, HE 2020 4FHE i
35N (HFREE, 2020), Ho, 74 N R &K
Ee\p A REEIR B 64.2 7 N, N L ARAEAR L A AN
b Eb A, KA e 85 T A E A AR AR
AR (RS, 2021),

HEMIRAA WMAFERE, AL (T
1E) WIIRE, WA AEEE; BEA S r A ,
WAFTE N AT e $E . T, R E SRR
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RIFE i 22080, WROWRAE , ST Rk
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FIRFEAEHARAA B B %, X M e
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1.1 FRB AR R EHE

AAFiBh (The Flow of Talent) %555 T° Slich-
ter (Al e dE) 42409 A B s #Ei8  (Slichter,
1940), FfiJ& Schults (FF/R¥%K) $EH 17 ki 7195 sh &
MNP & R EEE  (Schultz, 1990) . HHET
g ahg, FRRAAER A B MEL. £
FEAERIBIERG #, HAE SR aE, FEEER
KA TAEARGHWE (FHEM S, 2001), HIH
AWBER Z L2 A PSRAT R, ARRIZEEFIREAA
ARSI R WA TEE R OMGERE 45, 2020).
MR A B i sh g A R E, Bl
BAAFEW R E SAMRE R i R A E A
A WA B P IAE S A A B i3 AT, B
AA BT s BT S i A 2 LA 54
WEHLS . Hi, ZPeHla FE LB S A A 4
Br, B AHL L b b B o 2 kbl sy, Hefit
B i PR RE , A A R AR A X e b Ty
(Comay, 1971); WAMFMGSIEA . A iR
() . &0 RIRACFEMATTS H 55 AR

RACHR (LN 5, 2008; PRI 55, 2016).
Jhh, CARMENE, — P ABEEAREIA
TGA, WA PAE R — ) L 3L S, @
MW — B AE TG HL2: (Lorenzen et al., 2009) .
AEHLSBEH TR AA B8, FEA
FEED . AH . BT 3G SR T AR A
TEGEIR AN ZS U . IR H AR AR SRS TIOE 7t
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FBCR PR B S5 B 25 50 52 M0 HIHE A i sl 1) 21 2L [
% (Cebula, 2005; 22 @il %, 2008; K= %5,
2019),
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ALFE A B AL TE LS TR B3 sh A 51
T RRAEEREEMEH . MR AAER S R R E
ZIRATI S SAEENSEIRTRESI, BFHHIE
AR M. ZEERE . LHRA . D GEKREE
MK ZE  (Partridge et al., 2012; {35 2%, 2014;
sEBORL A, 2018). [WIAT, HHERAA MRS R B
MERZE A FAETEZE R . XKD, =
Dy i FAeip s s, (HREZ 8 RG . s,
X ARG EFERRH 2 (85524 55, 2016).
1.2 BRAFEBMIFEIHIIEEE

AR R AT P . S Y M 2 [ 3
3, B ES RO RARE (E— L &,
2021) o 3K —FEARAE I Sl B2 v SR B0 BH I 1Y) bk
by, 2. otk (Dahrendorf,
1979) o A TE 4 — S 3k i ol i 2 i A i, I
] T4 F B A b DL b S GRS A% 3k Tl ) oy 32 25
Ay (i@ 4, 2015; KA &5, 2018),
38 18 F A AT AN [RICHT B A 22 1 5 A T AR 22 B
K, BrEMH R TREEN T, FIH SR
2 AT ) FE T 3 T B R AU Tl (58 4
&, 2011). EAER, BEAE —ZI T AT A AN
Wi, miE e . s R e S — R Y
FR A (BF, 2013) 5 — £ T A K - B9
55, MHSKEE BB DI, KA LI
Sk I RERARXTREAR (228 &%, 2019), [AIE, Bd
B ST AN AR T IR A B B
R R P R (L SR WEIER
WikhnE (B B4 4%, 2011),
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SN LG Bl A L T e R B
5] S (Liu et al., 2017) 5 128 K95 e 2 P55 ]
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g s B (e %, 2011), 2E—A
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AR, BEET NI AA BRI G, HHR
R (EFEHEFEMRBER) HEECh N D45
HRY B R R Ao [RIIE, TR R M X R S
BHAFPLA S . X IZIR T 1 R — Hb 7 O R AR
W] LA A At 9 T S50 X s 3 500 A B A 2
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VMR, TN R LA (FAREARE
) 4RZHEEERE) KA, HH90.66% (&
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Fig.1 The frequency distribution of young intellectual migrants'

employment location choice in Guangzhou
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Fig.2 The employment choice of young intellectual migrants across city tier in Guangzhou
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Table 1  Cross classification of employment city level and individual factors of young intellectual migrants

Al — 2RI B — 2RIk TR =R PUZE Ik T HERI T
o 5 175(72.02%) 36(14.81%) 13(5.35%) 17(7.00%) 0(0.00%) 2(0.82%)
& 273(66.59% ) 94(22.93%) 18(4.39%) 21(5.12%) 4(0.98%) 2(0.31%)
20~23 189(68.20% ) 53(19.34%) 12(4.38%) 18(6.57%) 1(0.36%) 1(0.36%)
AR % 24~27 173(69.20) 54(21.60) 11(4.10%) 10(4.00% ) 1(0.40%) 1(0.40%)
28~30 88(66.67%) 23(17.83%) 8(6.20%) 10(7.75%) 2(1.55%) 0(0.00%)
— 2RI 109(91.60%) 8(6.72%) 0(0.00%) 2(1.68%) 0(0.00%) 0(0.00%)
B — IR 41(51.25%) 36(45.00%) 2(2.50%) 1(1.25%) 0(0.00%) 0(0.00%)
g s TERT 28(57.14%) 6(12.24%) 13(26.53%) 2(4.08%) 0(0.00%) 0(0.00%)
PRI 52 =R 186(67.88%) 46(16.79%) 11(4.01%) 31(11.31%) 0(0.00%) 0(0.00%)
U] 70(65.42%) 27(25.23%) 3(2.80%) 1(0.93%) 4(3.74%) 2(1.87%)
FHR T 14(58.33%) 7(29.17%) 2(8.33%) 1(4.17%) 0(0.00%) 0(0.00%)
LR 32(66.67%) 10(20.83%) 3(6.25%) 3(6.25%) 0(0.00%) 0(0.00%)
PR, AR 175(67.31%)  59(22.69%)  11(4.23%) 15(5.77%)  0(0.00%)  0(0.00%)
BBt AR 199(68.86% ) 47(16.26%) 18(6.23%) 19(6.57%) 4(1.38%) 2(0.69%)
985.211 45(80.36% ) 10(17.86% ) 1(1.79%) 0(0.00%) 0(0.00%) 0(0.00%)
oy IR AE 223(73.36%) 52(17.11%) 14(4.61%) 13(4.28%) 1(0.33%) 1(0.33%)
HesE AT 225(64.47%) 78(22.35%) 17(4.87%) 25(7.16%) 3(0.86%) 1(0.29%)
HR 252(66.14%) 84(22.05%) 17(4.46%) 23(6.04%) 4(1.05%) 1(0.26%)
Ll 255 SR} 76(73.79%) 16(15.53%) 5(4.85%) 5(4.85%) 0(0.00%) 1(0.97%)
TR 120(71.01%) 30(17.75%) 9(5.33%) 10(5.92%) 0(0.00%) 0(0.00%)
R = 121(69.94%) 31(17.92%) 7(4.05%) 14(8.09%) 0(0.00%) 0(0.00%)
AT 7 327(68.13%) 99(20.63%) 24(5.00%) 24(5.00%) 4(0.83%) 2(0.42%)

T A6 N 53 B i — A AR M R AR S 428 R — S G T A A BEACUR A T oy ek 17 A S P R AR 1 LA

WA —Z kT, X R R E AR R PEPE A AR P AR, LRSS it
PERS 2 P EN (224000, 2014); FEEMH R —2% TTHEF A, Hsn BRI T4 5F . i

ST b Ath 308 T 25 20 ) ) A 2 A ] B — 2Rk
TAVE RN, FT 5 H B8 91.60%, 33X ] BE &P
ok B — I AR A TAENL& . AT
A A2 R AR T T A R e 2R
1R T AR RS R F — R 3l T el 1) 8 i
HH1 985, 211 BeA iz i) i K2 A ve Pt — 2R kTl
S 4 e 25 35 80.36% , 3% 55 AN [] B A SR YR 7 AR
BRI AT EAFHENERETA R, AFEFFER
RITF AR IR R IR T B R E 22 5, LIk
PN TSR REEEBE LW
(73.36%), XTHIME, EZIEH TR PN EE
TRE RAE SO s R AR RS A (AR 257
BAS IR | OBERARSE) ATRERGE (RIS
8, 2011) . AN, ARVAERE Ll 285 FR A5
A F A BT AR SRR RO kT 1 R 25 AR,
HAORTRI Bl ) A K2 A B — 4 5o — et
Sl Y LB A 88% A2 A7 o

i — 22 TR T R 2R AR AR RS Rl T

Bi . WTBCRM SO, AR IR R, 4
D R SRR R B AR 6 PRS2 M 50, STl BB
AT SR AR S (e 2) . ST st A B Tr
T, W ARRRRS RO L2y, HOR YO
BTSSR TR S . TARERNZE . GDP R
o AL, ST AR R /Y
W5 TIOR3 A FEAK PRl Tt o A A Ry 1 5|
JIEE N R . IR, AR A
FRIEASGBEFTESE | FafF ISR, HRIKIE
NSRBI A RIS AN TR IR S5 Boti s . Sty
PRI WS 789 55— A EE MR AR T R
T, AR R ST EOR,, MR
i R RO ERANE B MG BRI R B
KRG TLHF R T D feoli Seies i, #
ARRRRRS IS EEOGHE R R Z e it By,
UOEAL 2 3Z PR3l . I D s Stk . DA AL
S AERE PRI . O3 SO A A
BT HAFARARS RS T RUE S SR .

@ WMAYE . WIS WSO S SRR 4 A 2 i, AR SO T T B SR TR R R KRR
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Table 2 Ranking of the city's attractiveness that affects the

employment choice of young intellectual migrants

LA S A 4mz A NS V=VA
by IR 7 S 5 G
Bl AL 3.77 1
TS 2.79 2
Jg?; 3.13 1 24T 2.72 3
e T AR 2.44 4
GDP ### 2.18 5
A AE AR 3.43 1
Wl AR GiEn iy 3.03 2
o 2.29 2 asi g tarail 2.70 3
EESS4 2.57 4
AR RS it 2.52 5
Wl B 3.10 1
Wi 215 5 A3 AN B 2.66 2
Bk ' BEYF U 2.02 3
FLHBEHOR 1.61 4
FIRAY VY52 4.00 1
2EBR Ak 2.72 2
%’EE 1.76 4 Ji s34k 2.68 3
taseih 2.48 4
[ b 3tk 2.03 5

IE: N RFHGEE0 = (S HEAUE) ABIES AK,
AR P S0 PR 2R A9 B 7 B TR

R M AR R RS AR R R AT AR RS

Rk ik gt b e 22 5, #57A)F Lo-
gistic [AIEAYHF— 205347

322 Logistic & )2 547 AWFFERYA AL & (HAL
ISR A sy, MEERAT T lo-
gistic PR 1o, WIEAR R A BER 2 Rd%
M CLRpeAs . EAR, HAAR, 98552117
WA “1~47 o HUK, B 11452 3R 98 AR
A, JFRE R AR AN R, K5, &
LW, AL EZ R EILEN: (525>0.1
B VIF<10); “EATZK K P=0.714>0.05, Dl FAT
Pt T, T LLE T 2506 JF logistic [ 4317 o
B, AR FL RS 5 P=0.000<0.05, BP UG
BRI B AR A AR, B A
X5 LA L Pearson K 5 P=1.000>0.05, 151
BRI A3 . BIRIEE IR (F3) KU, PEEHL
WO AES . PFERAY . BWOTTEREE . BT UE . Bl
TSR X SRS 3 T 18 3 1T 25 0™ £ Wl 2 1) e O
F, WL BERZER . RG] RS AT
e AR T SO X B AR R T S R A B
e G 7R o

A UIRE RN R 1) PEERAE P
Hi P 30 TIT S OGS T A RS B R il 3 T 25 2™
BEMIE R OER . AN F P EESA 5 g s bk T
BRI KA SA . BRI R AS
NITEARGE T HAFAE 225, PEERAUAAN S P 8

%3 HF Logistic B3R ST RICE

Table 3 Summary of analysis results of ordinal logistic regression model

AR AR AR EIEEY FrifEis z i Waldy? p Al ORAH OR A 95% CI
[FRARG A 30 17 2525 =6] -6.676 0.876 1 -7.620 58.066 0.000 0.001 0.000~0.007
(IR Bl % T 25 48=5] -5.568 0.659 0 -8.450 71.401 0.000 0.004 0.001~0.014
PRI A 2 B [FRAE A I T 55 4=4] -3.501 0.538 4 -6.503 42.289 0.000 0.030 0.011~0.087
[FRAEER A 39 17 25 2 =3] -2.908 0.529 0 -5.450 30.213 0.000 0.055 0.019~0.154
(BRI 3% T 4548 =2 -1.616 0.518 5 3.116 9.708 0.002 0.199 0.072~0.549
[ 511=0.00] 0.135 0.189 4 0.711 0.506 0.477 1.144 0.789~1.658
[P 51=1.00] 0" — — — — 1 —
[ 525 51=0.00] 0.414 0.194 8 0.892 0.795 0.034 1.512 1.032~2.216
[ EE211=1.00] 0 — — — — 1 —
[Elk285=1] -0.355 0.259 4 -0.392 0.154 0.171 0.701 0.422~1.166
[l 2 H=2] -0.225 0.299 6 -0.602 0.362 0.452 0.798 0.444~1.436
[l Je5=3] 0 — — — — 1 —
F &AM A F£=0.00] -0.234 0.220 4 -0.445 0.198 0.288 0.791 0.514~1.219
R A F%=1.00] 0" — — — — 1 —
A -0.030 0.1117 -0.253 0.064 0.800 0.971 0.771~1.222
BRIk -0.002 0.1175 -0.000 0.000 0.990 0.998 0.793~1.257
RV Ml P 30 T S 0.197 0.062 6 3.154 9.949 0.002 0.821 0.726~0.928
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Determinants of Employment City Selection of Young Intellectual Migrants:
A Case Study of Guangzhou University Graduates

Xie Yuanyuan', Li Jinhao' and Ma Ling"*’
(1. School of Geography and Remote Sensing, Guangzhou University, Guangzhou 510006, China; 2. The Research Center for
Human Geography and Urban Development in Southern China, Guangzhou 510006, China;
3. Guangdong Provincial Center for Urban and Migration Studies, Guangzhou 510006, China)

Abstract: With the transformation of urban knowledge economy, cities pay more and more attention on efforts to
attract knowledge talents, including young intellectuals. Taking college students in Guangzhou as an example,
this research adopts a combination of qualitative and quantitative methods to explore the mobility of young
intellectual migrants, and the characteristics and influencing factors of their employment city selection. The
research has found the following. First, young intellectual migrants generally tend to choose cities where their
undergraduate or postgraduate studies are located and cities with higher grades than their household registration
and place of study (i.e., first-tier and new first-tier cities), which reflects their willingness and motivation for
upward spatial and social mobility. Second, their employment mobility is a process of the interaction between
urban and individual factors. Its influencing factors mainly include urban environment, economy, policy and
culture, as well as the type of household registration and the city level of household registration, among others.
Third, urban economy development (job opportunities) is the most important factor for attracting young
intellectual migrants, along with employment opportunities, wage levels, and others. At the same time, amenities
such as cultural facilities and educational institutions, as well as physical features such as climate and natural
environment and other living comforts (living opportunities) play an increasingly important role in the
employment mobility of young intellectual migrants. Therefore, urban environmental construction needs to pay
attention to public cultural facilities, social comfort, transportation convenience, health service facilities, and
urban natural and living environment. The urban policies of high-level cities are more attractive to young
intellectual migrants, including talent introduction, housing subsidies and urban development policies. Fourth, in
terms of personal factors, the type of household registration and the city level of the source of youth intellectual
migration have significant impact on their employment mobility decisions. There are differences in the mobility
costs between the different types and city level of household registration, which further affects their employment
mobility behavior. A detailed exploration of the employment mobility law of young intellectual migrants and its
influencing factors is necessary to understand and construct a knowledge-based talent mobility theory based on
Chinese context in the new era. It is also the key to talent policy formulation and the realization of the value of
knowledge talents.

Keywords: Young intellectual migrants; employment city selection; job opportunity; life opportunity; Guangzhou



