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A Study of the Market Model of Compensation Design in U.S. Universities
Li Xiaoxuan Liu Ying Samina Nawab

('Institute of Policy and Management, CAS Beijing 100190)

Universities play the most important role in the U.S. basic research. The U.S. universities, especially the
research universities, have more flexibility and competitive ability in attracting the top researches due to their
market model of compensation design. The paper discusses the market model of compensation in U.S.
universities, including four aspects: the comparison with civil service compensation model, the main characters,
funding assurance and management mechanism, and then discusses the legal and cultural environment of it.
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